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THE PRESIDING BISHOP’S ADDRESS TO
CONFERENCE 2021
REV NOMTHANDAZO PURITY MALINGA
Theme: Re-imagining Social Holiness: Sustaining Hope and Healing.
Scripture Readings: 1 Peter 1:3 -16 and Matthew 25: 31 - 40

Introduction

The Lay President, the Past Presiding Bishop, the General Secretary, Bishops, Lay
Leaders, Conference delegates - Methodist people gathered physically and virtually - I
greet you all in the wonderful name of our Lord Jesus Christ. Welcome to this service,
which marks the opening of the 132nd Annual Conference of our church.
We meet in Kimberley - a diamond mining centre in South Africa. Those here physically
might be lucky to see what this precious stone looks like. Diamonds were discovered in
1869 in this area and so what started as a mining camp became a town in 1878 and was
incorporated into the Cape Colony in 1880. By 1912 Kimberley had been granted city
status because Kimberley Mine (now known as The Big Hole) had become the richest
diamond producing mine in the world. The mine was closed in 1914 and like all the
mines in South Africa, the Black miners and their families, were left poorer than they
were before.
Conference for us Methodists is not just a formal meeting of people with shared
interests, but it is an instituted means of grace. Even though we have had to cut down
the number of days and are meeting in a hybrid fashion, it is my hope and prayer that
this will be a time of conversation on the work of God; obtaining God’s blessing for
each of us and re-imagining together, the future of the church.

What Troubles Have We Seen!

The last 18 months have been a different, strange and difficult time for the world, for
all the nations of our Connexion and for families and individuals. To say that we live in
troubled times is an understatement! The effects of the Covid-19 Pandemic are known
and experienced by all. Lives have been lost. Livelihoods have been affected, jobs have
been cut or lost - salaries and stipends have been cut or gone unpaid, disrupting people’s
lives in an unspeakable way. We have seen the corruption and dishonesty of our leaders
in government that dehumanizes those for whom resources are meant.
We are surrounded by uncertainty and unpredictability every day. We truly live under
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“Lockdown!” The Covid-19 pandemic continues to threaten life as we knew it. This
virus mutates into different variants and scientists have confirmed that we are in this
situation for the long haul. For now, we are encouraged to vaccinate so as to help our
bodies fight the coronavirus and avoid serious illness, hospitalization and death. At this
point, I would like to encourage all adult Methodists (18 years and above) to get their
jabs. Let us participate in protecting ourselves, each other and our families to ensure
that our nation reaches herd immunity.
In the midst of lockdown, we have experienced all kinds of conflict and political
instability in the region and in the world. The ongoing political conflict in the Kingdom
of Eswatini has left many people, young and old, dead. Insurgency in the Cabo Delgado
Province in Mozambique has left many dead and countless displaced. Unrest and looting
in KZN and Gauteng (South Africa) left more than 300 people dead and many without
jobs and businesses. We see what conflict in Tigray, Ethiopia is doing to the lives of
people, conflict in Afghanistan, Syria etc. These conflicts reveal the failure of the political
leadership to care for the people they lead. Their self-centred, unconscionable collusion
with exploitative businesses, hunger for power and greed result in these endless conflicts
that exacerbate the plight of the poor, especially women and children.
Many across the world are hurting and Africa is bleeding! In times of trouble such as
these, it is natural to feel crushed, devastated, overwhelmed and hopeless. The question
that arises for the church is: How do we sustain hope and healing? It does help to appeal
to the Scriptures and to our heritage and remind ourselves who we are and our reason
for being.

The State of the Church

Our church in all its structures has not been immune from the challenges of the time.
The on and off regulations on Church gatherings has distanced us from each other and
from our normal source of strength - which is communal worship. The loss of lives and
livelihoods has impacted mission and ministry in a number of societies and Circuits.
We have lost countless members to the Covid-19 Pandemic. At this point it is necessary
to express gratitude to many of our ministers who risk their lives conducting the many
funerals and giving hope to bereaved families. We appreciate those families and lay
leaders who support ministers and make their loads easier. Covid-19 has taken a toll
on all, including clergy and their families. Gratitude goes to my colleagues, the Synod
Bishops who have been there to pastor the clergy families in their time of need. Many
got sick and recovered - others succumbed to it. Since October last year, we have lost
42 ministers! That is a great loss to their families and to the church.
We have seen a number of Stations being closed as Circuits struggle to afford stipends
and assessments. It has been hard to hear of the many clergy who have gone without
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stipends month after month. That has surely put a strain on their families.
Despite all these difficult circumstances there are clergy and lay people who were
able to find creative ways of continuing with God’s mission in Society. Some of our
churches offered their space for testing, for isolation and for Covid-19 vaccination.
Food parcels were distributed to many who were without food due to lockdown and
loss of livelihoods. We can be grateful to God for the vision of the former leadership of
this church i.e. Rev Dr Mvume Dandala. Through the Millennium Mission Resource
Fund, the MCSA was able to reach out and meet the Covid related needs of the poor.
Credit must also go to the Synod leadership - the Mission Secretaries in particular, who
worked tirelessly encouraging Circuits to apply for funding and help those in need. We
therefore can say that through God’s grace we continue to participate in God’s mission.
In line with the MCSA’s commitment to the leadership of women, we celebrate the
nomination as Synod Bishops of the following ministers: The Revs. Mamsi Mothupi,
Sondlile Nkwanyana and Mpithi Sibidla. While there continues to be discomfort and the
deliberate undermining of women leadership among us, the wheels of transformation
are turning. We know that were it not for our resolution, it would not have happened
- but still I congratulate the sisters and salute those Methodist members who voted
for them. The days are coming when Methodist people will not need legislation to
acknowledge women as full human beings capable of leadership.
On behalf of the MCSA I want to thank Mrs Thini Ngonyama – for her contribution
as the General Treasurer of the church. She resigned from this office at the end of
October 2020. Her contribution as the first black woman to carry out this great
responsibility will remain in the history books of this church! We wish her well in her
future endeavours. Our gratitude goes to the Finance Unit Staff, under the oversight
of the General Secretary, who held the fort until the 1st July when the new General
Treasurer, Mr Rannoi Sedumo joined the MCO. He has had to hit the ground running!
We welcome him and are looking forward to his contribution.
Text: 1 Peter 1:15 -16.
“But just as he who called you is holy, so be holy in all you do; for it is written: Be
holy because I am holy”.
There is a general acceptance that 1 Peter was written by or influenced by Simon Peter,
who was a disciple of Christ. The context of the letter points to the time of Emperor
Nero who persecuted Christians. The believers, who were expecting the return of the
Lord, were in danger of losing their faith and their way due to the persecution they
were experiencing. They were tortured, they watched their fellow Christians being
tortured and killed. Peter himself was in prison in Rome. He wrote this letter to different
churches in various towns and cities, testifying to the grace of God in which Christians
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stand and encouraging them to stand firm in their faith. For these early Christians, it was
important that their hope is sustained for without hope life is empty and meaningless.
Peter begins his encouragement by praising God, “Praise be to the God and Father of
our Lord Jesus Christ!” We learn from the apostles to praise God in all circumstances.
He then reminds them of the great mercy or grace of God on which Christians stand.
This grace was revealed or made known in Jesus Christ who through his death and
resurrection has become a living hope for them. Through Christ, a living hope, the One
they love even though they have not seen, the One they believe in even though they
do not see; they are able to be filled with an inexplicable and glorious joy. Because
they know that in Christ, the past is forgiven, the present is protected and the future
is assured. To the question of trials and suffering, Peter’s response is that it tests the
seriousness of the discipleship and therefore is part of the journey of faith.
Having reminded his readers of the foundation of the living hope they stand on, he
encourages them to live out their faith and hope. He writes: “Therefore, for this reason,
prepare your minds for action and be self-controlled. Just as he who called you is
holy, so be holy in all you do.”
Eugene Peterson in The Message translation puts it better: “So roll up your sleeves as
obedient children; let yourselves be pulled into a way of life shaped by God’s life, a
life energetic and blazing with holiness.”
In other words their hope in Christ - the Living Hope, was to become the source of their
renewed energy. It was to energize them to live and witness to Jesus Christ.

Theme: Re-imagining Social Holiness: Sustaining Hope and
Healing

The call of God to holiness is central to our Wesleyan heritage. It is central to the doctrine
of salvation as bequeathed to Methodists by John Wesley. Wesley understood the reason
for being for the Methodist Movement as ‘to spread Scriptural holiness throughout the
land.’ The doctrine of holiness or Christian perfection or sanctification is considered to be
the most important gift that Wesley contributed to evangelical theology.
It has been pointed out by Wesleyan Theologians that this doctrine of holiness or
Christian Perfection has been found to be difficult. In the words of Rev Prof. Peter
Storey, we as Methodists seek to avoid this doctrine because,
“It refuses to remain a doctrine and insists on becoming a discipline. It demands
that we be not only believers but behavers. It requires that holiness become, not
just a pious hope of the soul but a daily habit of the heart.”(p14 - Rediscovering
Wesley for Africa)
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For Wesley, holiness is God’s primary attribute or characteristic which God desires
and commands for all God’s people. For the Israelites (Lev 19:2) and for Christians (1
Pet 1:15-16) this view is termed “holiness from above”. It is a view that understands
holiness as the very nature of God. Holiness is who God is. It is the very name of God!
It is God then, who made holiness attainable for humanity through the person and work
of Jesus Christ. It is God through the Holy Spirit who sets apart that which is holy.
“God alone is the primary analogate of all holiness. Persons in this world can
be ascribed as holy only in so far as they remain in relation or close proximity
to the source of all holiness - God”. (Nikolaj Zunic: 2014)
This is one of our continuing transformation calls to deepen our spirituality. Deepening
our spirituality is the way to ensure closeness to the Holy God who alone can grow us
in holiness. It is a known fact, fellow Methodists, that we cannot share with the world
what we do not have. The call of God to God’s church remains “Be holy in all you do
just as he who calls you is holy”. This call demands our continuing individual and
collective repentance from sin and commitment to live Christ-like lives. It demands
us to live lives of prayer and closeness to God. God’s holiness does not make Him
unapproachable and actually God chooses to live with those who approach Him. Hear
what Isaiah tells us:
“This is what the high and exalted One says - he who lives forever, whose name
is holy, “I live in a high and holy place, but also with the one who is contrite and
lowly and to revive the heart of the contrite” (Isaiah 57:15)
Now, the term ‘social holiness’ is well known to all Methodists as they desire to be
more authentic to the Wesleyan tradition. It comes from Wesley’s words written in the
preface to the 1739 Hymns and Sacred Poems:
“the gospel of Christ knows of no religion but social, no holiness but social
holiness. Faith working by love is the length and breadth and depth and height
of Christian Perfection. This commandment have we from Christ, that he who
loves God, love his brother also: and that we manifest our love by doing good
unto all men (people): especially to them that are of the household of faith. And
in truth whosoever loveth his brethren, not in word only but as Christ loved
him, cannot but be zealous of good works. He (she) feels in his soul a burning,
restless desire of spending and being spent for them.”
While the term was used to reject any attempt to become holy in isolation from other
Christians, it has been interpreted and understood in line with the Wesleyan practice
of faith. For Wesley, “social holiness” is about the practice of radical inclusivity,
relationship and participation with a God who in Christ lives with people and the planet.

12 | Page

MCSA Yearbook 2022

He believed that growth in holiness should be cultivated in disciplined fellowship and
mutual accountability. These expressions were to be found in Class Meetings. The
Class Meetings became radical communities which cut across boundaries - wherein
those in different class, political and economic landscape sat, learnt and discovered
together and from each other what it would mean to love God and love neighbour. So
for us Wesleyans, holiness is social in that it grows in an environment of a believing
community - but it is grown for the whole Society - the world. It is therefore as we grow
each other and together in holiness that we become agents of social holiness.
Since last year, we are engaged in the process of re-imagination. Having been thrown
into a time of shifts and transition, we agreed that we will not stay behind closed doors
like the disciples after the Crucifixion, but we will re-think and review our actions,
practices and traditions, to ensure authenticity to who we are. We agreed that our reimagining is to be grounded on theological reflections and conversation. In this call to
re-imagine “social holiness” one seeks to encourage and strengthen our resolve to be
involved in and with the communities where we live. Our practices as agents of social
holiness must get closer to the realities of the poor and the marginalized, if we are to
incarnate God who hears the cries of people and responds. In the parable we read, Jesus
clearly advocates for the need for his followers to seek out, care for, include and restore
into community the marginalized within human Society. Jesus meets us in the very
persons whom our human systems exclude. The call we make therefore is to encourage
us all to live lives that seek out those in the margins and proclaim hope and healing to
the communities where we are. The call is to encourage us all to reclaim our being the
church that embraces the marginalized and neglected and sustains their faith and hope
in God and in goodness.
Can you imagine the contribution we would make to Society if we were to be true to
the DNA of our existence - form boundary crossing groups that genuinely seek to grow
in loving God and neighbour? Call it whatever you like, but together learn from one
another what it means to follow Christ across race, gender, class, sexual identities or
age? These small groups of love and accountability are the hallmark of Methodism! It
is in these groups that we can get to know, love and build each other towards practicing
faith. It is in these groups that we can grow in the practice of “holy habits” or works of
piety like prayer, searching the scriptures etc. The dearth or misuse of small groups in
our Societies has resulted in individualistic Christians whose faith is meant to benefit
them and them only. That is contrary to the gospel and to Methodism. The practice of
social holiness is to spill out of our small groups, class meetings, organisations and
church buildings into Society. Covid-19 has indeed challenged us to get out of buildings
and cultivate hope and healing in partnerships with other partners e.g. ecumenical,
NGO’s, business etc.
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What if we were to re-imagine what was envisaged through the Geographic Circuits/
Integrating Circuits, by working on relationships of love and respect across social and
racial boundaries? Instead of being stuck on who has money and who does not, we
could be intentional with programs that help in sharing knowledge, understanding and
growth in mutual love and respect. In the sermon, “On visiting the sick” Wesley decries
lack of relationship between Methodists:
“One reason why the rich, in general have so little sympathy for the poor, is
because they so seldom visit them. Hence it is that, according to the common
observation, one part of the world does not know what the other suffers. Many of
them do not care to know: they keep out of the way of knowing it: and then plead
their voluntary ignorance an excuse for their hardness of heart”. (Wesley: 98)
As a collection of Societies, Circuits and Synods we form a Connexion and by its nature
this is a system of radical love that can mirror or demonstrate to the world a humanity
that lives across the boundaries of cultures, ethnic groups, languages, nationalities. It
has been pointed out that our divisions and failure to live out the love that we proclaim
makes a mockery of the gospel of Jesus Christ. In a fractured and divided world, the
church of Christ is called to model the value of reconciliation, unity and love.

Poverty and Food Security

What is social holiness in the context of the poverty and food insecurity that our continent
and region is experiencing? According to the World Bank Report of 2021 on Poverty,
the following are the statistics given: South Africa stands at 55.5%, Mozambique at
46.1%; Namibia at 17.4%; Botswana at 19.3 %; Lesotho at 49.7 and the Kingdom of
Eswatini 58.9 %.
One in three children in Sub- Saharan Africa experiences stunted growth because they
are not getting the nourishment that they need in their food. The levels of poverty,
hunger and desperation have been intensified by Covid-19 Lockdowns.
The recent unrest, looting and destruction experienced in the two Provinces of South
Africa indicated the anger and desperation of the marginalized poor citizens who are
excluded from the economy of the country. Our engagement with poverty therefore, has
to be holistic i.e. looking at the immediate physical needs of providing food, clothes,
shelter etc. It has to include creating opportunities or partnering with others in ensuring
food security and creating job opportunities for the poor. It also has to include our reimagining of the church systems that expect and depend on contributions from members.
We have appointed a person to head up the MCSA Property Company that seeks to
create income from the property portfolio of the church. He will be addressing us at this
Conference. Our poverty eradication initiatives also have to address the systemic causes
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of poverty. Covid-19 has shown us that the social, political and economic systems of
our world are violent, exclusionary oppressive and structured to widen the gap between
the rich and the poor. Our engagement with poverty calls us to refuse settling for easy
answers. While it is all well and good that some of us can enjoy services online, meet
online, and even have online communion, we must find ways and invest in methods
that include the poor in this new normal. Our engagement with poverty cannot not be
limited to temporal solutions which tip-toe around the real issues of sharing and redistribution of resources. It demands prophetic living on our part as well as raising our
voices to challenge the systems. We must be a church that is fully present with the poor
and cognizant of their realities.

Education

The effects of the Covid-19 pandemic on the education of the children of the poor are
devastating and it will have life-long implications. They are the most disadvantaged
as they lack the online resources of this time. One of the contributions of Methodism
to the world was and has been offering social holiness through education. For Wesley,
education was central to Christian Perfection. He believed that “the purpose of learning
was to repair the ruin of humanity’s sinful fall from grace” and saw education as a
vitally important channel of God’s grace. The Methodist church has become known
for her good schools - most of which were built for the children of the poor who could
not afford public education. It is worrying to see the present trend, where the Methodist
schools have become the most expensive, elite and exclusive schools. I however believe
that as the MCSA we can do something for the children of the poor. My heart bleeds
when I see children in the streets of our townships and informal settlements - vulnerable
to dangers like rape and trafficking. They are on their own as the parents are out there
trying to eke out a living. Is there nothing we can do to help especially at this time
when most of our church buildings stand empty? I want to appeal to all retired teachers
in the MCSA; yours is not just a profession but a calling! What can you do where you
are, on your own or together with others - to offer hope and healing to the children who
otherwise will remain excluded from the full life offered to all by Jesus Christ? I see
education as a necessary mission outreach for the MCSA at this time.

On Gender-based Violence and Femicide

We cannot turn a blind eye to the scourge of gender-based violence in our midst and
in Society. In the past year, together with our ecumenical partners we have declared
GBV a sin against God and humanity as created in God’s image. As agents of social
holiness-re-imagining an alternative Society where all human beings enjoy their Godgiven dignity - we are to be that model community. To do this, we, together as disciples
of Christ - women, men, young and old - are to focus on behavioural change, within
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the church first and then we will have a living message to the world. Re-imagining a
different world demands willingness to listen and be transformed by those different
from us. Re-imagining an alternative community demands a willingness to expose
gender discrimination, the abuse of power and dehumanizing patriarchal attitudes and
practices in our midst. We are not doing well at the moment! Stories of women, young
people and children being abused in our church spaces that are meant to be safe persist
and can no longer be tolerated or swept under the carpet. Synods were asked to appoint
people who will co-ordinate Gender Justice Desks. Some did, others did not. We must
be intentional and have focused programs to deal with this scourge of GBVF and to
work towards gender equality.
The vision and hope I continue to hold for the MCSA is that which Prof Letty Russel
expressed:
“that every church could be a sanctuary, a place of safety for all who enter,
and especially for those who are most marginal, weak and despised of any
community…that it could become a place where there is an intent to heal and
live out God’s justice rather than to harm and to promote the privilege of the
few”. (A Feminist Interpretation of the Church)

Conclusion

Jesus Christ, the Risen Lord, our Living hope, continues to implore His church, “Just as
the Father has sent me, so I am sending you”. We are sent into the world to spread social
holiness. We are indeed faced with complex and constraining realities in the nations
that make up our Connexion, but we are not without hope. We know who holds the
future and so we do not lose hope! I call upon all the people called Methodists to be reenergized by the presence of Jesus Christ our Living Hope in our lives. Let us be inspired
by our Wesleyan heritage of “social holiness” and communicate the gospel of Jesus
Christ for the hope and healing of our communities. The church of Christ is called to
remain a sustainer of hope in times of hopelessness. May we insist in being that church!

16 | Page

MCSA Yearbook 2022

MCSA Yearbook 2022

Page | 17

THE LAY PRESIDENT’S
REPORT TO CONFERENCE 2021
MR J MABHALANE NKOSI

Salutation

The Presiding Bishop, the Past-Presiding Bishop, the General Secretary, the General
Treasurer, Synod Bishops, Synod Lay Leaders, Unit Directors, Wardens, General
Presidents, the Children and Youth Unit Co-ordinator, Conference Delegates, Methodist
People, I greet you all in the wonderful name of our Lord and Saviour Jesus Christ.

1. Introduction

I feel greatly humbled by this gathering of leadership, the highest body of the Methodist
Church of Southern Africa (MCSA), the body called Conference, which is bestowed
with powers to give strategic policies to all Methodists on doing God`s mission. I highly
appreciate the opportunity this gathering has afforded me to present my seventh report
in office. I note with great appreciation the unmerited opportunity the Methodist people
who by the grace of God trusted and gave me the opportunity on their behalf, for me to
pursue the role of the Lay President in this church, the MCSA, from 2015 up until the
end of 2021, when I will be handing over the baton to the one God through the use of
this body will appoint at this sitting to join the church top level leadership.
I present this report conscious of the sixty-three (63) years milestone of the Missionary
Policy of the MCSA that talks about One and Undivided (OaU) - a journey from 1958
to now. This Missionary Policy has been kept alive, and great anticipation held while
moving in hope that it will reach complete success. I’m also mindful of the twenty-eight
(28) years of the doctrine of Priesthood of All believers re-adopted by the MCSA 1993
with the hope of turning around mission, but one realises the fact that its implementation
had never gained momentum as was expected. Many reasons which hampered its full
implementation may be tabled and argued in different ways and understandings.
However, one appreciates that the church in advancing the ideals of this policy did not
only focus this OaU mission policy on racial, or on category and on ethnic oneness,
but in 1993 the church also adopted by implication the clergy-laity oneness, what I
would refer to as the sub-policy of OaU policy, which in my view ushered in directly
or indirectly the spirit of accepting both clergy and laity’s co-existence understanding in
doing God’s mission. This has created the emancipation of the doctrine of the priesthood
of all believers which gives an opportunity for laity and clergy to intentionally share the
space in doing God’s mission. Synods, Circuits, societies, units and organisations which
embrace and intentionally implement this sub-policy, prosper in doing God’s mission.
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It is also one of the reasons why the MCSA in her re-thinking or re-imagining has
adopted the practice at Conference that the Lay President in leadership with the
Presiding Bishop of the MCSA be offered an opportunity to give a report on what he/she
has been doing in the year under review. It is my understanding that Synod Lay Leaders
in leadership with Bishops, and Circuit Stewards in leadership with Superintendents are
also expected to replicate the same practice of giving reports not addresses.

2. Lay President’s Project During Term of Office

When I assumed the Lay President`s role in the MCSA, the Conference of 2015
approved the project proposal on Every Member Ministry (EMM) which I presented.
Once this project proposal was approved, I started doing a survey on it in 2016 and
subsequently in 2017, I started consistently canvassing and persuading synods and
Circuits about its implementation throughout the Connexion up until now in 2021.
Eventually the efforts I had put in this project with the help of the Education for Ministry
and Mission Unit (EMMU), Mission Unit, Synod Bishops, Synod Lay Leaders and
Organisations’ leadership, one witnessed this EMM project yielding positive results in
our church. I am certain now to say I’m leaving the Lay President’s Role with EMM
project in motion and also demonstrating to have gained great momentum.
I can cite some practical examples in support of the signs of it being in motion, and
having gained momentum. The Young Women’s Manyano has elected a Young Woman
as the General President for the first time in the history of this church. The Wesley Guild
in the officers of leadership of their organization have intentionally created space to
allow the election of a ‘minister or Layperson as the President as long as the individual
has capability to lead God’s mission. I believe the church should be proud and celebrate
these moves of re-imagining in doing God’s mission, having been given birth to by
EMM. In my view I imagine a church that celebrates and supports the strides taken
by the members of these organizations as an affirmation of the fruits of EMM project.

3. The Lay President’s Primary and Secondary Observation
3.1 Primary Observation.

I am presenting this report that covers an abridged information on my personal
participation and the observations I made in the process of pursuing God’s mission,
citing the missional achievements, pinpointing the missional challenges, proposing the
remedial actions that may be pursued to keep the mission fire in church burning.
As a matter of fact, as I present this report, I propose to start by sharing insight on
what a pandemic is, before I register my observations and reporting on what effects
pandemics had on the wider church and its mission.
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So when one talks of a pandemic, one talks of an epidemic which occurs worldwide, or
which covers a very wide area, or which crosses international boundaries and usually
affecting large numbers of people within a community or within a population or within
a region or within the church. In fact, a pandemic is an epidemic that has grown in size,
has effects on a wider or greater number of people or greater number of nations or a big
or sizeable number of communities.
I believe it is proper to further assist ourselves in this report, and the reader about how in
simple layman’s view one can differentiate between an epidemic and a pandemic so that
we can know when to say a matter is a pandemic, because in my view, there are prospects
which may signal that an eventuality or a matter can become socially, physically and
spiritually pandemic. A simpler and physical observable feature or a non-technical way
to make a difference between an epidemic and a pandemic, is to remember the alphabetic
“P” in pandemic, where I would ask to allot “P” to be representing passport. So one can
safely say a pandemic has a “passport”. Whether the passport is legal or illegal, is a debate
for another day. In this report therefore, it means any matter or eventuality classified to be
pandemic is the kind of epidemic that can travel across a society to another, one Circuit
to another, one synod to another, because it has a passport. Some of the most significant
characteristics that are cited by scientists which befit a pandemic are that:
•
•
•

a pandemic occurs worldwide;
a pandemic occurs over a very wide area;
it crosses international boundaries; it usually affects a large number of people.

So any adverse eventuality may be referred to be pandemic if it presents the above
characteristics in a given state of affairs. Noting this argument, I have advanced above
about the alphabet “P”, in my view a pandemic has a passport to cross boundaries.
In church, something of this nature may happen where the epidemic can get transformed
into a social, physical and spiritual pandemic if it is not nipped on the bud and uprooted
timeously. Such an adverse eventuality could travel among people in the church and put
mission in disarray or cause feuds and conflicts. It could be a power strife pandemic,
mismanagement pandemic, pariah-ism pandemic, disrespect pandemic, grandiosity
pandemic, careless attitude pandemic, indolence or idleness pandemic – the list is long.
I report that in the spaces where the church was expected to witness as the church, the
church had experienced numerous pandemics which have caused havoc in the lives and
livelihoods of people during this period that is under review.
Some of these pandemics have not yet been nipped on the bud, or quelled or uprooted
but are currently still active and continue impacting negatively to the church. These
kinds of pandemics have unfortunately been joined now by pandemics such as covid-19,
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accelerated gender-based violence, corruption and membership-social instigation.
Membership-social instigation as a pandemic has in some instances led to feuds which
ended up destabilising the functioning of some churches, although it has not been so
rife during this period.
My focus in this report has mostly addressed covid-19’s tremendous negative effects that
it has emitted on the church and on its mission, probably because of the implementation
of restrictive measures to prevent it from spreading. The areas of mission that have been
greatly affected and devastated among others are Christian worship, church attendance,
finance or economy, free singing or praise and worship, spirituality of people, pastoral
care, solidarity and mission, lives and livelihood of churches, as well as the way
churches are used to do mission as they were expected to be a witness in Society.
In essence the wider church’s mission and basic function is to be involved in every facet
of life of the believers and non-believers. It is to look at the needs of the people and act
out the good deeds. It is to introduce people to God in words and in deeds, and it is to be
Christ’s witness in communities, in societies and in nations through truthfully partaking
in numerous Godly approved activities that promote life and livelihood among people.

3.2 Secondary Observation.

The expectation to witness in deeds in communities, societies and nations is in line with
John Wesley’s view of social holiness, which the Presiding Bishop has reminded this
2021 Conference and all Methodist people about. In the theme the Presiding Bishop
calls all Methodists to re-imagine social holiness in sustaining hope and healing in the
spaces where Methodists live. Hence she gives all Methodists the theme which says,
“Re-imagining Social Holiness: Sustaining Hope and Healing.
The MCSA as a Christian Church has no option whereby it can escape the call of
Complete Holiness which covers personal and social holiness. Personal holiness which
focuses on growing a person’s relationship with God while social holiness focuses on
showing love to others through caring for their needs.
Presiding Bishop, in this Conference of 2021, you are giving us a strategic directive to
re-imagine our show of love to others through caring for their needs. This theme God
breathed on you, demands the church to take cognizance of Jesus’ words as they are
recorded in Matthew 25: 40 when He said to His followers, “Just as you did for one of
the least of my brothers or sisters, you did for me”. Other words of appeal also came
from John Wesley when he said to the church, “Do all the good you can, by all the
means you can, in all the places you can, at all the times you can, to all the people you
can, as long as ever you can.” In my view this action is bound to sustain hope in those
who are losing hope, and healing to those who have physical, psychological, mental,
social and spiritual wounds or pandemics.
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4. Activities Performed by the Lay President
4.1 Highlights

The highlights of activities that were observed and instituted in the countries that form
the MCSA’s Connexion during the period under review were performed in response
to paragraphs 5.8.2 and 5.8.3 of the MCSA Book of Order and other structures and
processes of the church where by the grace of God I had an opportunity to be among the
leadership of the church where I was able to partake and also observed the following:
4.1.1 Observations on positive actions taken during the Covid-19 pandemic
(a) Christian worship and sharing
A number of congregants participated in the online services and expanded existing
worship to online networks or established new ways like using online services, using
different forms of social media, websites, TV and radio. It was quite a fascinating
experience to realise that despite the prevailing pandemic, doing church could still
happen through implementation of new creative ways. Ever since the strike of covid-19
and gender-based violence pandemics, I took part in numerous online platforms and
had an opportunity to share what could help avert these pandemics.
(b) Life, livelihood and pastoral care
In the mist of pandemic darkness, some Ministers have intensified efforts to stay in touch
with members of their congregations through regular telephone calls, and maintained
their church communities. The pandemic crisis caused some churches to do a better job
of improving the model of picking up the phone and connecting individually with the
people which was in the past a thing that was rarely done in some churches.
One may say, covid-19 although negative as it has been, it also encouraged the vision
of re-imagining ways of doing mission. Some church spiritual agents have adopted the
style of checking every elderly person in the congregations during every couple weeks
to see what they need, and how the church can apply the sentiment of Jesus which He
spoke about in Matthew 20:28 of serving people rather than himself being served by
people. Jesus said, “the son of Man, who did not come to be served, but to serve and to
give his life to redeem people”. So the presence of pandemic restrictions, bad as they
had been, promoted some connections to be stronger than they were before in some
local churches. They created the space of shifting to online communication platforms
such as Zoom and live streaming of services which had also introduced some new
efficiencies. During shutdown, more Bible study sessions happened in the comfort of
people’s homes led by heads of families.
A lot of travelling expenses among members were cut. Through this experience, it was
as if God has been sending everyone on their rooms for a timeout, for a retreat to be
with Him, taking all the church businesses away so that each member could just be still
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and really focus on his/her relationship with God, which is personal holiness.

4.2 Challenges
4.2.1 Christian worship, sharing, social hours and church mingling
The main reported, noticeable and visible challenges churches encountered were the
ways social hours and church suppers have been crippled and in some churches have
become things of the past. The church has been and is still unable to physically share
the word with wider communities and societies, because of restrictions.
However, the physical changes that took place in Christian worship did not all have
negative effects but promoted and advanced other ways of doing mission. Many regular
churchgoers had their churches closing their doors as a way of responding to the call
of combating the spread of coronavirus and avoiding becoming super spreaders of
the horrendous virus. The scary part is that some closed church buildings depicted
structures that have been forsaken and have become vulnerable to wrong-doers or
criminals. Many churches had to temporarily suspend their activities, or had to find the
new ways of reaching out to their congregations, and the most vulnerable.
An observation has been that the coronavirus pandemic has changed Christian worship
in churches. Church members were used to go to many church-related activities like
Bible study sessions, fellowships and sharing before pandemic emerged. During this
period of the presence of covid-19, they have been unable to go to such activities
anymore; instead they substituted the ministry of presence, and communicated by text
which sometimes has become not so effective. They missed the physical fellowship
experience mentioned in Acts Chapter 2 verse 44 where it is said that, “All the believers
continued together in close fellowship and shared their belongings with one another”.
In this instance, the pandemics that have been experienced have greatly disturbed such
wonderful fellowship in churches.
4.2.2 Life, livelihood and pastoral care
Due to the pandemic, numerous Ministers, church members and ordinary people
lost their lives. Others lost employment, their livelihoods were compromised and
the pandemic brought uncertainty in their lives. Covid-19 pandemic has weakened
church connections, because of the travelling passport it has enjoyed into the lives and
livelihood of people.
4.2.3 Economic experience
Church members in some Circuits were and are still unable to afford internet or mobile
phone services, because money is a problem as a result of having lost their jobs. As
church members were and are still impacted heavily by loss of livelihood, churches
also face financial instability. As church members on their own struggle financially,
churches often opted to increase the diaconal work and in addition to traditional
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ongoing diaconal ministries, they provided protective material, sanitization and general
education among congregants.
4.2.4 Church attendance and Singing
It is said, one third or more of those who had previously attended church regularly were
not bothering to watch online services especially those whose church affiliation was
already tenuous. By tenuous, meaning those who were still very weak or slight in their
faith, it means that their being disconnected in church could end up being permanent.
They could for ever stop attending church. Such people found themselves drifting away
easily from church. Some church members through the existence of the pandemic, found
their new own time and space for spiritual connection which at times such an experience
does not usually happen in some of the collective Sunday morning services. They might
have found the reason to say that they can do church without a missional agent.
Churches like the Methodist Church love singing. Suspension of singing in church
disturbed some Christians and left them wanting, as well as not feeling like going to
church, because they felt dry if they could not sing and felt not ready to receive the
word when it was preached without them having first immersed themselves in singing.
There is an assertion that Methodism was born in music or singing. People got upset
about being deprived of the chance of singing. Some people feel their hearts warm
or burning when they have had an opportunity to hear gospel music being sung in
churches, or they themselves partaking in singing, and by so doing they experience
serenity of a kind.
4.2.5 Solidarity, Wider church and its mission
While many answers reflected on the immediate stress and uncertainty the nations and
churches are facing, because of the effects of pandemics like gender-based violence,
corruption, membership-social instigation and covid-19 , many churches recognized a
stronger calling for the wider church to be also a public voice and call for re-imagining
church mission in justice and service, social stability, ethical ingenuity and economic
empowerment among other imperatives that are expected to be advocated for by the
Christian community. Being the voice and witness in the Society has not been so easy.
There have been challenges and bumpy roads in the process of forging forward with it.
However, Synod Lay Leaders working as united entities with their Synod and Circuit
Leadership, with the involvement of the fourth industrial revolution practitioners and
youth, guided the church on new ways of doing mission and sustenance of the churches
under dire situations.

24 | Page

MCSA Yearbook 2022

4.3 Achievements
4.3.1 Representation of the Church.
During the period under review, I have been able to represent the church in the following
places where in some instances I physically attended and in other instances I attended
virtually. These are the places I represented the church:
(a) Funerals
I attended physically the funeral of the Molopo Synod Lay Leader, Professor Boitumelo
Marlyn Setlalentoa in Thaba Nchu; virtually attended the funeral of the former Highveld
and Eswatini Synod Lay Leader, Mr. Patient Sibewu Ndlumbini. May their souls rest
in peace.
(b) Meetings
I attended virtual meetings of the following structures, processes, practices and
organizations of the church: Connexional Executive; Preliminary Stationing; SMMS
Board of Directors; Property HoldCo Directors; Finance Committee Executive; General
Finance Committee; Connexional Trust Propoerty Committee; Revision Committee;
Structures Committee; Natal West Synod Extended Executive.
I attended physically the meeting of the Connexional Women Auxiliary Executive and
also had an opportunity of having a walkabout in the numerous projects that are run and
taken care off in Kempton Park by the Women Auxiliary.
4.3.2 Visit and motivation of Church structures
On 16-17 April 2021 I had an opportunity to conduct leadership training on Every
Member Ministry (EMM) at KaBhokweni Section in Nelspruit Circuit under Limpopo
Synod. On 28 May 2021 at Molopo Synod annual gathering I addressed, persuaded,
urged and motivated Circuits that were present about the importance of using the EMM
tool and about the involvement of laity when pursuing mission in their local churches.
4.3.3 Performance of other duties and tasks
I have through virtual zoom mode of communication been able to attend and participate
in the Natal West Synod Education Week which was held on 8-14 February 2021;
facilitated the meeting on review of the Women’s Fellowship Constitution and also
participated in the mediation panel that went to mediate at PJ Makepula Circuit which is
under Camdeboo Synod. Mediation was a success. The Circuit is now doing wonderful
projects.

5. Proposed Remedial Actions

In response to the challenges I have mentioned in this report, without being prescriptive,
my wish is to propose remedial actions which in my view may help the church keep
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the fire burning. Below are the following challenges coupled with proposals and
affirmations that I advance for adoption.
I wish to affirm those who might have thought of doing or are doing these proposals
cited below. The challenges and proposed actions go as follows:

5.1 Deprivation of physical fellowship experience

Where churches experience this 5.1 challenge, I propose as action one, the exploration
of drive-in services where possible. Action two could be to teach and train local
churches to have a paradigm-shift-worship and fellowship. This can be possibly done
if the church removes technophobia among Ministers and congregants through putting
in place technophobe-debriefing processes while concurrently the techno-IT- worship
and fellowship is used.

5.2 Weakened church connections and pastoral care

Where churches experience this 5.2 challenge, I propose application of intensified
efforts to stay in touch with members of congregations through regular telephone calls
as a way of maintaining church communities. The church may also use action two cited
under paragraph 5.1 above in this report.

5.3 Disturbed, poor non-church attendance

Where churches experience this 5.3 challenge, I propose that class leaders be
empowered and assisted on how they can do hybrid class meetings or gatherings for
now while storms are still occupying the space, and revert to the usual physical class
meetings practice once the storms have passed. This action need be implemented within
set restriction of the time.

5.4 Crippled livelihoods and church economy

Where churches experience this 5.4 challenge, I propose exploration of brother-and
sisterhood multi-life-support co-ordinated by the designated livelihood resuscitation
team reporting to the local church leadership, if the local church does not have the
Local Church Mission Unit (LCMU). Otherwise the LCMU needs to be the one which
takes over co-ordination. Churches need to bring on board the Ecumenical Family in
pursuance of this proposal. I made this proposal way back in 2015. One hopes that it
helps the church.

5.5 Hindrance on church witness in the Society

Where churches experience this 5.5 challenge, I propose that all local church leadership
empower LCMU to work in collaboration with the Ecumenical Family and ensure that
they galvanize use of media in transmission of the gospel and expedition of mission
in the Society. The actions proposed in this report as they are mentioned above in
paragraphs 5.1 and 5.2 can also help in this space of church witnessing in the Society.
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6. Future Plans

Respecting and noting that the new Lay President who will be elected this year will
come with a plan as to what he or she would want to pursue, and also noting the
developments of the effects of the pandemic on the Connexion, I envisage that the one
who will take the baton of the Lay President may need to continue to visit all these
entities with the intent of supporting and motivating them to galvanize the use of EMM
as a tool that can lift mission to the higher pedestal. This tool, the EMM, is something
that as the church we can freely use while we are currently facing the pandemic storms.
EMM promotes the spirit of shared responsibilities in doing mission. Ally Donaldson in
addressing the issue of how to deal with a storm said, “May you be like an Eagle, clear
sighted with the ability to rise above any storm”. So the church needs to rise above the
storm of this time.

7. Conclusion

In conclusion, I believe that all of what I have reported about could have not have been
accomplished if it was not for the collective effort and co-operation from the church
leadership at different levels, all Methodist people, the Ecumenical Family as well as
my biological family who demanded clear sightedness from me.
I take off my hat to all you good people of God not only for the opportunity you had
loaned me for seven (7) years to be part of the team that has been bestowed with
responsibility of leading this church, but I also thank you for your unwavering support
and persistent prayers you showered me with while I have been in this role.
I also register my appeal to all Methodist people, black and white, young and old,
male and female, and the Ecumenical Family, to rally behind the call which has been
made by the Presiding Bishop, Rev. Nomthandazo Purity Malinga, which asks for, “ReImagining social holiness: sustaining hope and healing”. I believe this call came at the
right time for us to re-envision and re-think how can we deal with the current storms
facing the church and the Society at large. I further appeal to all Methodists and our
friends to rally behind the new Lay President who will be appointed by God to take the
baton from me like Joshua who took it from Moses, and God promised to be going to be
with him. Like Miriam who became a leader along with Moses and Aaron. Methodists
I urge you to support the coming Joshua or Miriam as you had unwaveringly supported
me for seven years. ‘Joshua’ or ‘Miriam’ who is in the process of being appointed by
God, I wish you great success in the current leadership. May God give you the spirit of
perseverance in His mission.
Let the current leadership thrive for the sake of God’s mission.
Shalom!!!
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THE GENERAL TREASURER’S REPORT
MR RANNOI SEDUMO, GENERAL TREASURER
Presiding Bishop Rev Malinga, General Secretary Rev Hansrod, the Lay President Mr
Nkosi, Bishops and Lay leaders of all Synods in the Connexion, Leaders of Connexional
Units, delegates of the 2021 Conference; I greet you all in the wonderful name of our
Lord Jesus Christ.
Madam Presiding Bishop, on Saturday when you opened the Connexional Executive
meeting you read Genesis 8:1-12. Your message to us was that “We are called to be the
bearers of Hope”.
I believe that as a Finance Unit we have a role to play in bringing hope to the church
by ensuring that our work supports the mission of the church in the way we manage
finances.
Please allow me to provide a brief overview of the work of the Finance Unit:

Scope of Responsibilities

Supernumerary/Pension/Provident Funds

The Finance Unit administers the Supernumerary Pension Fund, the Lay Staff Pension
Fund and The Provident fund. Total assets under administration for all three funds is in
excess of R1.7 Billion.

Payment of Stipends/Pension

Payments of stipends for 807 Ministers, Evangelists and Bible women, as well as 734
Supernumeraries are paid monthly through the Finance Unit.

Medical Aid

The Finance Unit, in conjunction with Fedhealth Medical Scheme, administers the
medical aid that covers active members, supernumeraries and their dependents. The
broker on the medical scheme is LEAP. Our Gap cover policy is with Turnberry. The
Employee Assistance Programme is offered through a service provider called Life
Assist.
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The principal members served in this area are:
2019

2020

June 2021

Male

Female

Male

Female

Male

Female

778

273

756

268

751

281

Total = 1 051

Total = 1 024

Total = 1 032

Property

The Finance Unit holds Title Deeds and administers the records of over one-and-a-half
thousand properties owned by the MCSA.

Supernumerary Reserve Fund.

The Finance Unit administers the Supernumerary Reserve Fund. It is a Church Fund
established in 2003. The aim of the Fund is to underwrite retirement benefits and also
assist with ill-health retirements & Ex-gratia death benefits.

Church Reserve Fund

The Finance Unit administers the Church Reserve Fund established in 2007. This fund
is instrumental in Mission Resource funding.

Mission Resource Fund

Conference 2014 resolved that 25% of any contribution to the Church Reserve in any
one year would be allocated as seed money for Church Planting. This fund is aimed at
assisting the church in “Igniting Discipleship Communities” by funding current or new
missional work throughout the Connexion.

Current Challenges

1. The MCSA’s property portfolio is under-utilized. The huge reliance on circuit
assessment for the running of the MCSA places the Church’s operations at risk.
The Church needs to strategically position its property portfolio in line with market
trends by investing in property research and audits. Strategically investing in
property and land may provide an opportunity for the Church to establish a property
portfolio that can generate income for the benefit of the whole Connexion. The
Connexional Trust Properties, as endorsed by Conference 2017, has begun to work
on strategies that could guide the Church in this regard.
2. The MCO expects all Circuits to pay their assessments on time. As at 30th June 2021
16.47% of circuits were over 3 months in arrears. We appeal to Synod Treasurers
to proactively monitor the arrears reports in order to exercise control in limiting the
arrears.
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3. Noncompliance with submission deadlines threatens the church’s tax exemption
status, but also makes it difficult for this office to assist circuits in their financial
planning. Financial 4C and 4S Schedules must be completed, audited, approved
by the April Quarterly Meeting and 2 copies submitted to the Synod Treasurer well
before the Synod annual gathering. One copy is to be sent to the Finance Unit
Compliance team as soon as possible but by no later than 2 weeks after the Synod
gathering. Late submission of these Schedules is not acceptable. Please refer to
paragraph 9.87 of the Book of Order Revised 12th edition.
4. All Church owned property is to be registered in the name of the Presiding Bishop,
and all Title Deeds lodged with the MCO for safekeeping. This includes properties
which are fully paid for in cash at the time of purchase. A copy of the Title Deed
must also be sent to the MCO where properties are bonded to a bank. This needs to
be done in every instance.
5. Based on the current economic challenges as well the economic consequences of
COVID and closure of churches, we strongly discourage circuits from offering
additional stipends that are exorbitantly high; the giving of excessive gifts has also
become a challenge. We really urge all circuits, units and organizations to refrain
from this practice and to be realistic and considerate in exercising care.

Highlights and Significant Events

Circuit Assessment accounts management
•
•

The number of Societies’ serviced by the Finance Unit is 4 160 (number as per the
2020/21 Statistical Report)
Circuit accounts managed by the Unit are 383.

Management of pensions and provident funds
1. Active members = 807
2. Pensioners = 734
Main members =437
Ill-Health retirements = 14
Spouse pensioners = 247
Child pensioners = 36
3. Funeral grant payments
3.1 Jan – Dec 2020 = 59
3.2 Jan – August 2021 = 58
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Insurance: Property Portfolio
Description
Church Property
Manse/Residential Property
Unoccupied

No of items
2 532

Pre Insured
Value

Current Insured
Value

810 599 268 11 855 466 448

928

2 189 950 665

2 395 672 505

4

3 368 698

3 705 568

Objectives and Strategy of the Finance Unit

The Finance Unit exists to facilitate the vision of a Christ-healed Africa by:

Objective No. 1: Care for Ministerial staff and their families:
Strategy
a) Listen and respond positively to Ministerial staff, Supernumeraries and widows;
b) Provide Ministerial staff with information about the facilities the Church offers them
in their Ministry, such as facts about the itinerant ministry, stipends and allowances,
Pension benefits, income tax, health care and general financial management advice.

Objective No. 2: Effectively administer Connexional Funds in accordance
with missional objectives in an accountable and responsible manner:
Strategy
a) Provide appropriate administrative and financial systems and services;
b) Control Connexional expenditure within reasonable limits;
c) Exercise management oversight of out-sourced specialized services to those
who have the financial resources and expertise, such as insurance, investment
management, processing medical claims.

Objective No. 3: Offer administrative and financial facilities to the
Church:
Strategy
a) Provide Connexional financial and management guidelines to ensure integrity,
accountability and responsibility and monitor such;
b) Encourage and train Ministerial and Lay leadership in management principles;
c) Provide Bishops and Superintendent Ministers with financial and other information
to enable them to manage effectively;
d) Circulate an Administration/Financial procedure manual.
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Objective No. 4: Initiate financial resourcing for mission growth and
development:
Strategy
a) Maximize income and capital growth on Connexional money and assets;
b) Utilize the Millennium Fund as effectively as possible;
c) Consider vacant church-owned land and buildings in such a way as to formulate
strategies to utilize the asset effectively;
d) Contribute to a Church Reserve Account for financing purposes as opportunities
arise.

Recommendations:
•
•
•
•
•
•

Approval of the 5 sets of annual financial statements (AFS).
Note the backlog in the 2020 audits and in particular the two units that were last
audited in 2014.
Approval of the 2022 Budget.
Approval of a 3% increase in stipends while keeping the allowances the same as
prior year.
Approval of implementation of stipends for part time evangelists.
Approval of the parameters set for the annual holiday costs for ministers stationed
outside of their home country.

Galatians 6:9
Let us not become weary in doing good,
for at the proper time we will reap a harvest
if we do not give up.
9
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CAPE OF GOOD HOPE SYNOD REPORT
SYNOD BISHOP: REV YVETTE MOSES
“The history of epidemics is littered with tales demonstrating the importance
of bold, decisive leadership and the costs of ineffective or incompetent crisis
management.”
(Dr Howard Markel, Contemplating Pandemics: The Role of Historical Inquiry
in Developing Pandemic Mitigation Strategies for the 21st Century)

Introduction

In the year under review, dominated by the reality of the novel corona virus, the Cape
of Good Hope Synod has sought to offer courageous leadership, humble service, and
creative ministry as we have embraced the Connexional Theme - Guided by God’s
Mission: Reimagining Healing and Transformation.

Synod Overview

The Cape of Good Hope Synod celebrates its 215th year of witness and is made up
of 20 Circuits which cover 2 State Provinces viz. Northern and Western Cape and
spread over a vast area, including Namaqualand, Breede River, Cape Winelands, the
wider Cape Peninsula, West Coast and Overberg. The Statistical Report reveals that
we have 215 societies and preaching places, 64 ordained ministers and probationers,
52 Supernumeraries, 12 commissioned Bible women and Evangelists, 715 Local
preachers, 387 children’s practitioners, 5 378 young people, children and confirmands,
and 46 023 people who are associated in some way with the Methodist Church of
Southern Africa. Ministering across virtual platforms has also offered opportunities
to extend this witness, worship and ministry too, without knowing the full reach into
people’s homes and lives.
Memorial Services held in Circuits, Societies and Organization gatherings were a
sobering reminder of the unusually high numbers of people who have lost their lives
in the past year, both to complications contracted from the Covid virus as well as other
reasons. As a Synod we paid tribute to some 856 souls who were called to higher
service, including ministers, minister’s spouses and widows, a deacon, local preachers
and lay members. Despite the challenges of personal pastoral presence and the absence
of familiar burial rituals and traditions, every effort was made to minister to grieving
families in the best way possible.
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Highlights, Opportunities and Challenges

The formal appointment of a Synod Covid Advisory Team was invaluable in advising
the Bishop and Synod at large on matters pertaining to the medical, scientific, legal
and practical issues around Covid-19. The Team offered training for ministers and all
Covid officers, guiding them in the protocols and measures to safely re-open churches
and conduct worship and other gatherings in the safest way possible, undergirded by
the Wesleyan Rule of Life.
Clergy and laity have displayed great courage, resilience and creativity as they have
sought innovative ways of leading public worship and prayer, offering spiritually
enriching programmes and fellowship and conducting meetings both in person and
using virtual means. Closer working relationships have emerged in Circuits and
Organizations in sharing platforms to strengthen ministry and mission.
The formal appointment of a Synod Covid Crisis Team assisted the Synod and Circuits
as a whole to co-ordinate and navigate its collective missional and practical response
to the ongoing Covid pandemic. Concerted efforts have been made across the Synod to
engage in practical, missional and prophetic action in order to faithfully pursue God’s
healing and transformation Kingdom work. Ministry to the elderly is exercised through
3 Homes for the Aged – Kendrick, Sencit and Huis Harmony, and an outreach centre.
Ministry to at-risk pregnant young women is offered through the New Life Centre.
Valuable partnerships have been built across the Synod with Community Action and
Local Ecumenical Action Networks in order to serve the most vulnerable in communities.
Over 1 Million Rand was spent on Covid-relief projects, including the supply of much
needed PPE, sanitizers and other practical needs in our Children’s Home, Homes for
the Aged and ECD Centres. Hundreds of masks were made as an empowerment and
educational initiative, with involvement from many of the Women’s Organizations
across the Synod. These were distributed amongst vulnerable communities, even
before mask wearing became mandatory in South Africa. Food security was addressed
in partnership with the Cape Peninsula Feeding Schemes, the Warehouse, “Out of the
Bowl – Africa” and many food parcels and vouchers were distributed across the Synod.
Food security and ecological justice have been prioritized as mission goals in the Synod
with a vision calling for the many church properties across the Synod to be used for
sustainable food gardening projects.
Recognising the worsening pandemic of Gender Based Violence, domestic abuse and
abuse of children, and homes becoming increasingly dangerous places for children,
young people, and women, the Synod Gender Desk reshaped their work around the 3
core areas of Care and Support, Education and Awareness and Activism and Policy. The
MCSA “Freedom from Fear Campaign” was widely shared and all Synod Organizations
actively engaged on issues of Gender Based violence as part of their work.
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Work among children and young people was adversely impacted, and many Sunday
School and Confirmation classes, Youth Groups, holiday clubs, Youth Synod, sports
days etc. had to be cancelled. Nevertheless, the Synod celebrated the presence of young
people in the Synod Crisis teams and their presence on social media platforms, as well
as a “back to school” virtual service from the Education Desk conveners. Recognizing
the extensive online platform for engagement and ministry with young people and the
dangers this poses to children, the Child Care Desk is embarking on drawing up a
safety policy for the protection of children in the online environment to supplement the
existing safeguarding policy of the MCSA. Efforts are being made to re-kindle work
among youth, children and students across the Synod, and a representative appointed
to a sub-committee of the SACC Western Cape engaging in Youth Empowerment.
Although severely challenged in some aspects of practical work due to Covid-19
restrictions, ministry to vulnerable children has continued through Marsh Memorial
Homes and 15 Early Childhood Development Centres across the Synod.
Our pastoral, compassionate and caring ministries, while initially strong, were severely
challenged over the months, with dwindling resources and person-power. At the same
time, the desperate need due to unemployment, poverty and historic socio-economic
factors has increased exponentially. As a formal community of faith, Churches are
totally dependent on the generosity of people. This has resulted in many economic
challenges across our Synod. Almost a quarter of our Circuits and Societies are unable
to sustain assessments, pay bills or sustain ministry. There have been several lay staff
retrenchments in some Circuits and Centres, and up to 20 ministers and some lay
agents receive stipends sporadically or not at all. Wise decisions, prudent budgeting
and various models have been offered by the Synod Finance Committee and Synod
Treasurer with the Synod Office leading by example in reductions of stipend, travel
and allowances. The call for transparency, financial accountability and equality of
stipends in Circuits was agreed upon as small steps in addressing some of the financial
challenges in the Synod.
When challenged in our pastoral capacity to offer physical presence to people and
recognizing the reality of grief, trauma and increasing mental health issues, the Synod
birthed a professional Tele-Care Pastoral Ministry, under the auspices of the Synod
Counselling and Care Convenor. This Ministry is aimed at training lay people with
counselling skills to offer a new caring pastoral response in the context of Covid-19 by
equipping all Circuits across the Synod to establish Circuit-based Tele-Care Ministries.
The pilot course was offered late in 2020 and the course material was further developed
into a Tele-Care virtual clergy Retreat which was offered in some Synods in the course
of the year.
Clergy have conducted an increasing number of funerals and offered pastoral care,
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worship services and meetings in new and challenging ways, while carrying deep trauma,
grief and disorientation within themselves. A clergy trauma counselling/debriefing
session was offered which focused on mental health issues amongst clergy. In addition,
a virtual Spring Summit and Clergy Retreat were held which offered time for reflection,
prayer, engagement on reimagining church and mission in these challenging times.
Ongoing engagement on relevant contextual issues, education and awareness took place
on a regular basis through interactive virtual sessions, as well as a virtual Missional
Conference under the auspices of the Covid Crisis Team. Regular consultative sessions
have been held with Synod Organizations, Superintendents, Covid Advisory team, and
communications have been sent out on a regular basis.
Organizations across the Synod have been a source of support, mission and outreach
to members and communities on the ground. Most have embraced the opportunity to
support the financial challenges within Circuits and the Synod as a whole in its Covid
crisis response. All Organizations have embraced new, imaginative and shorter ways
of conducting meetings, business and Conventions. We celebrated the Centenary Year
of the Cape Synod Women’s Auxiliary, and the hybrid hosting of the Connexional
Women’s Association meetings in the Cape Synod.
EMMU remains a key pillar in the Synod, using both in person and virtual means
to conduct an effective training programme for both clergy and laity which includes
theological reflection and ministerial formation for probationers and ordinands, lay
training through the School of Vocation, training of Local Preachers and partnership
with the Mission Desk in missional discussions.
Our commitment to Ecumenism has been strengthened through the Synod Bishop who
serves as the chairperson of the Heads of Churches Forum, and the active promotion of
Ecumenism by our Ecumenical Officer and Secretary of the Church Unity Commission
who serves on the steering committee of the newly revitalised SACC Western Cape
Council of Churches. Our Ecumenical participation extends into the Western Cape
Ecumenical Network, Religious Leaders Forum and the Ekklesia Training Programme
of Stellenbosch University, while our EMMU Supervisor of Studies serves on the
Stellenbosch University Theological Faculty Governing Body Council. Our Ecumenical
footprint is further strengthened through the Disaster Management Co-ordinator who
through his work partners with many denominations, religious leaders, donors, NGOs
and ordinary people.

Conclusion

The gift offered to us in the painful pandemic is to examine our life, call, activities
and priorities and let go of what is no longer life-giving. It calls for us to be truthful,
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discerning, humble and courageous as we leave behind what may be familiar, and
embrace our world and our ministry with vulnerable, compassionate and sacrificial
faith. As a Synod we are called to join in the new thing that God is creating in our
world as we actively listen to the Holy Spirit. We are called to become intersectional moving out of our solid denominational silos into a space of common faith and embrace
mission in a spirit of togetherness. We need to move from an “EGO Theology” to an
“ECO Theology” to understand our service and mission as ‘Kainos’ - a renewal of
all of creation as we listen to God speaking to us through nature. As a Synod we are
committed to seeking to be a church that is rooted in Christ alone, loves extravagantly,
serves sacrificially and intentionally crosses boundaries in order to engage with the
wider faith community and civil Society.
We are challenged by Isaiah’s vision of God’s renewing work in the midst of Israel’s
brokenness:
“See, I am doing a new thing. Now it springs up, do you not perceive it?
I am making a way in the wilderness and streams in the wasteland.”
(Isaiah 43:19. NIV)
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GRAHAMSTOWN SYNOD REPORT
SYNOD BISHOP: REV JACOB FREEMANTLE

Introduction

The previous year, 2020, presented a monumental shift that will characterise a new way
of doing mission in our Synod. We are in a daunting time that compels transition to new
ways of doing God’s mission.
Covid-19 ripped away the curtain, exposing the stark reality of unequal South African
Society. The gap between the poor and the rich is a bomb waiting to explode. Sooner
than we thought, even the Church in its structural model is not going to survive. The
growing number of Circuits unable to pay assessments, means that a fundamental shift
in our structural maintenance both in agency and properties has to be quickly found.
Covid-19 has also shown the inequality as to who has access to the means of virtual
communication, quality of healthcare, food, education, employment, safety and security,
etc. The declaration of a state of disaster, and the accompanying hard lockdown that
formed part of the country’s response to the devastating virus, even as it was intended
to protect and isolate the population from the virus, also dealt a devastating blow to
people’s ability to keep body and soul together.
The Church that existed in lockdown, may have, to some extent, benefited family
bonding, but it remained for many as unintended prisons with detrimental consequences
such as stress, isolation and fatigue, all of which produced another side of a human
being. The increased divorce, gender- based violence, levels of greed and corruption
were some developments that showed a diminishing human soul due to lockdown.
Meanwhile, no leader, including pastors, after witnessing so many deaths of parents,
professionals, church leaders, leaving so many orphans, widows and widowers,
can stand proud to lead. Deaths and bereavements lowered the mission focus and
determination from many of our pastors and leaders who would intervene because no
one was immune to infection and death. The Covid variant is still gripping the Society
with dreadful fears. However, one has to thank the Lord for the relentless determination
of our Synod clergy and lay leadership for not giving up in their resolve to serve God.
The fact that we still have healthy Circuits, in the midst of such a devastating scourge
that disrupted the lives and livelihood of ordinary people, was due in greater part to
these sacrificing leaders.
Grahamstown Synod pays tribute to all who lost their lives during the pandemic. These
include the elderly from whom we drew immeasurable wisdom and courage, and to
all our promising professionals in different fields who contributed immensely to the
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building of a healthy Society. The Book of Hebrews says, “God is indeed not ashamed
to be called their God, for He has prepared a city for them.” Sincere condolences and
comfort to all bereaved families and we pray for complete healing to those that are still
battling with the pandemic.

Synod Mission

In spite of all the impediments mentioned above, Synod continues to do mission work.
We are collectively digging into the depths of rediscovering our call to share in healing
and transformation as guided by our mission imperatives. The Unit’s reports submitted
at our 196th Synod and the statement from our Synod Listening Committee showed the
powerful resolve to do the Mission of God despite the limitations of the pandemic’s
impact.
The shrinking of church giving has devastating effects on the sustenance and growth
of church. We pray that the Connexional Committee appointed in 2017 to look into
this challenge will, through their research, enable us to arrive at a fruitful and lasting
solution on his matter.
Meanwhile Grahamstown Synod extends gratitude to;
•

•

•
•

The Presiding Bishop for the Covid Relief Fund of R494 00.00 received from the
Mission Unit. The funding was for 26 Circuits in the Grahamstown Synod, 19
families per Circuit at R500 each for 2 months.
Synod Women’s Manyano Covid Relief Fund of R70 000 from which we were able
to assist one most struggling Circuit since the Mission Resource Fund and Stipend
Augmentation Fund dried up.
The Youth mission work that was well coordinated in various Circuits and learning
institutions.
Ecumenical initiative support to local pastors and churches led by Bishop Freemantle
in Nelson Mandela Metropolitan Churches. Bishop Freemantle is also serving
in the Provincial South African Council of Churches sub-committee called the
Church Land Commission which explores utilising of the church land for poverty
alleviation.

Change of Synod Name from “Grahamstown” to “William
Kama”

The 196th Grahamstown Synod that met on 29 May 2021 resolved to change the name
“Grahamstown” to “William Kama.”
Motivation: William Kama was a very good Chief of Amagqunukhwebe in the west of
the Buffalo River of the Border Region of the Eastern Cape. He was credited with a
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most Christian transformative skill, an outstanding gift that was far ahead of his time.
Being the Chief of the “Coastal tribes,” who was influenced by missionaries, he was
the first Xhosa Chief to publicly acknowledge Christianity as key in the transformation
and healing of all people. As a Christian, William Kama was deeply convinced of the
impact of Christian civilization and Christian liturgy as an inspiring and rich resource
in the transformation of the people. In 1834, for example, Wesleyville was attacked and
destroyed. Kama moved to the Fish River area where even though he was no longer
close to missionaries, he continued to lead prayers and preached the gospel from the
memorised verses because he could not read the Bible. He was so respected by his
people and missionaries led by William Shaw, that the establishment of Grahamstown
as the centre for mission in this coastal area was due to his influence. When William
Shaw arrived with the British Settlers in 1820 to establish Mission Stations among
Xhosa people on the frontier north of Grahamstown, William Kama led his brothers
Chief Kobi and Phato in the establishment of mission stations in the area such as at
Grahamstown and Wesleyville (1823).
For this reason, the Synod of Grahamstown resolved to change its name to William
Kama, in honour of this great indigenous, wise and transformative leader who together
with missionaries had such an influential role in creating the tapestry of the gospel of
Jesus Christ that gave birth to this mission Synod. It is also due to such influence that
this Synod has such good centres of learning like Fort Hare and Healdtown (where
great African leaders studied including the first South African democratically elected
President Nelson Mandela), progressive hospitals and attractive environmental centres,
in spite of being widely rural.
Guided by God’s mission in the context of the continued devastating Covid -19
pandemic, our Circuits’ leadership have been counselled to urgently think new ways of
doing mission. We continue to encourage our members to give to the mission of God,
and where there is a need, while observing the Covid-19 regulations, to do fundraising,
renting out or selling unutilised property (of course without compromising our Trust
Properties rules), and establishing vegetable gardens in their yards to curb poverty and
hunger.
The Circuits are also encouraged to keep their budget to an affordable level and not to
send their Budget to MCO without the approval of the Bishop and Synod Treasurer.
Our vulnerability is our strength to care for one another in God’s Kingdom enterprise.
The bereavement contributions and prayerful support to the bereaved families were so
uplifting. This was a practice across all races and as such became our richest treasury
in the diverse cultures, race and gender of our Synod. To live side by side in such an
adverse intercultural context is something we cannot take for granted. It is this basic
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reason that makes it difficult to divide this Synod.
Antoine de Saint-Exupery says “if you want to build a ship, don’t drum up people
together to collect wood and don’t assign them tasks and work, but rather teach them
to long for the immensity of the sea.” The immensity of Covid requires a rethink of
the methodology of mission, rather than pretence that ministers or any leader, because
of their call and responsibility, are necessarily more immune to the mutating virus.
Therefore, it remains my prayer that our maximum collective contribution to build the
Kingdom of God, must be premised on grand mission strategy that is rooted in love of
God and one another.
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KUMKANI HINTSA SYNOD REPORT
ACTING SYNOD BISHOP: REV MNINIKHAYA MAKUMSHA
The Kumkani Hintsa Synod strives towards living the vision and mission of the MCSA.
This we do by vigorously engaging challenges of our context and by being obedient in
preaching the Gospel of Jesus Christ for healing and transformation. The theme of the
Synod is:

Guided by God’s Mission in Reimagining Our Role as Agents
of Healing and Transformation

This Synod strives to bring transformation and healing to the community through
mission projects that will uplift the standard of living that has further withered with
the pandemic. The invasion of our land by the COVID-19 pandemic brought an
overwhelming transformation to our lives. Subsequent to that, the imposition of the
Lockdown regulations resulted in vigorous adjustments to our lifestyle. The year
2021 commenced in stride with Lockdown, making it difficult, if not impossible, to
take a confident footing in conducting church business and thus slowing everything
down. Major adjustments still need to be made in adapting to the “new normal” as
this pandemic persistently remains in our midst, regenerating and refining itself into
variants that might exist with us for some time.

1. Leadership Development and Empowerment

Closure of churches due to Lockdown regulations has had a detrimental effect on
Circuit finances. This has been demonstrated in many facets of our church and has
crippled some of our fundamental activities. Ministers couldn’t take retreat this year
due to lack of funds in the Circuits. By way of cushioning the impact, Rev G. Komani
was invited to assist on Ministerial Synod Convocation.

2. Lay Leadership Empowerment

Every year the Synod has a Convocation that includes Superintendents, Organizations
and Circuit Stewards. The Convocation aims to empower newly appointed
Superintendents, Circuit Stewards and Treasurers. The trajectory of the Convocation
content seeks to help the new leaders understand:
•
•
•
•
•

MCSA Policies
Circuit Administration
Financial Management
Stewardship in the MCSA
Roles and Responsibilities of a Steward
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Class Leader’s Missional Objectives
Roles and Responsibilities of a Class Leader
Accountability
Financial Administration in the MCSA
Organisational Responsibilities & Accountability

3. Justice & Service

The Synod launched the Rev Nyobole Mission Fund which all organisations embarked
on. The fund is gaining momentum and strength. Under its wing are various programmes:
•
•

•

“Man in the making”: the focus is on mentoring of boy children in preparation for
initiation and on growing up to become responsible men.
“Girl guides”: focuses on mentoring young girls into becoming girls with
confidence, coaching them into being girls that take pride in being girls, knowing
their rights, development of life skills and enhancement program.
The Synod Mission Unit continues to tirelessly support the less fortunate of our
church and beyond. The unit recently donated baby products, blankets, food and
clothes to various Homes and Orphanages in our Synod.

4. Evangelism & Church growth

Evangelism is spreading the Good News through acts of piety and proclamation. The
Synod embarked on reinforcing class meeting as we sought to strengthen Methodism
during the COVID-19 new normal. All organisations are the feet, hands, eyes and ears of
Jesus in their areas of witness. At various structural levels, organisations visit hospitals,
jails and old age homes. Albeit under strict restrictions, door to door campaigns are
made and bereaved families are visited so as to bring hope and to reveal Christ and
His church to unbelievers. Some of the evangelism services have to be done virtually
where infringement of COVID-19 regulations was at risk. Evangelism remains our
foundational pillar in spreading scriptural holiness across the length and breadth of
our Synod; however we have also learned that we need to think out of the box and
come up with new strategies to attain this objective. The Gospel of Christ continues to
be preached in street revivals (Uhlaselo/Imvuselelo) as Mr Wesley’s statements state:
“we have nothing to do but to save souls”; “God raised the Methodist people to spread
scriptural Holiness throughout the land”. Campaigns of “one member one brother”
and “bring a man” are advocated in the ranks of the YMG at societal level, with the
intention of developing more disciples in the organisations.

5. Education & Christian Citizenship

The Synod continues to pride itself on the Dr TSN Gqubule Bursary Fund that opens
tertiary education doors to children coming from disadvantaged backgrounds. This year
we celebrate 14 years of successful contributions. The Bursary Board recommended
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and accepted all 5 new bursary applicants for the year 2021. This total excludes those
that are currently in the system (2nd & 3rd year students). The total number of bursary
beneficiaries is 110. We continue to hold our Circuits and District organisations in high
regard for their rare and invaluable commitment and contribution to the Fund.

6. Covid-19 response

The aftermath of COVID-19 saw many congregants and people in our communities
without jobs, children losing both parents and many families going hungry. In response
to this, the Synod initiated a programme for food distribution to needy families. Circuits
were implored to continue with the programme in their areas of operation. Many of
our Circuits did their best to forge forward with this project for a period exceeding 6
months.
Furthermore, the Synod partnered with the SAPS to curb the notable escalation
of Gender Based Violence during Lockdown. Our response was to avail our Synod
Clergy for counselling sessions and intervention strategies within their jurisdiction.
Our Church facilities were also made available as possible havens for victims of abuse
whenever the need arose.

7. New Circuits

The New Circuits in our Synod started this year. This posed challenges as some did not
have seed money to operate. The pandemic aggravated matters because some members
have not gone back to church since the initial Lockdown, resulting in the decrease in
Circuits membership. Coupled with this, numerous executives from Circuits are new
and COVID-19 restrictions have frustrated our intent to conduct Laity Workshops that
would guide them into their roles and responsibilities.

Conclusion

The Synod would like to thank God for the life and Service of Rev. Mthobeli Elvis
Matyumza who was the Bishop of this Synod and the Superintendent in Circuit 314.
We are saddened by the loss of such a dynamic leader and a visionary, but we find peace
and solace in the fact that he has left an indelible mark and contribution to this Synod.
May His Soul Rest in peace and rise in Glory.
I also wish to express my heartfelt gratitude to the people called Methodists and
in particular to the Kumkani Hintsa Synod Lay leadership, Synod Executives,
Superintendents and Circuit Stewards for the unwavering support and prayers they
have afforded me during my tenure as Acting Bishop of the Kumkani Hintsa Synod. I
will always be indebted to them.

44 | Page

MCSA Yearbook 2022

NAMIBIA SYNOD REPORT
SYNOD BISHOP: REV CHARMAINE MORGAN
We are thankful to report that Namibia is finding its feet as a Synod in the MCSA,
despite the limitations that a pandemic imposes on all of us.
There is a growing sense of cohesiveness and energy among the Circuits that make up
the new Synod, and a mood of comradeship among the clergy. Leadership have taken
up the challenge and are committed and creative. It must be noted that among the Synod
Officials, Coordinators, Committees and Appointees in the Synod, very few individuals
have ever had Synod responsibilities before, as can be expected in a situation where
previously they have been geographically in the most far outlying areas of a Synod.
However, our teams are commended for taking up their new responsibilities with
dedication and a strong sense of teamwork.

On Being a Small Synod

We are learning that although there are some difficulties in being a small Synod, there are
also advantages. In a Synod gathering of only 45 people, everyone can be encouraged
to participate and make their voice heard, and it is possible to spend time teaching the
processes to the greater proportion of the meeting who have never attended a Synod.
Leadership is able to have helpful regular two-way communication with Circuits.
Circuits can coordinate in joint projects. A strong sense of team develops and the inputs
from everyone are valued. We are also finding that decision making is a more efficient
process that can happen in a shorter space of time. A non-separated Bishop can manage
to have Circuit and Synod responsibility, which lessens the burden on Synod finances
significantly. Oversight in the different aspects needed, is much more manageable.
There is not one Minister without Synod responsibilities, and that builds capacity. We
are also finding that travel costs and costs of venues are greatly reduced (although
there are other costs that have to be divided among fewer Circuits, which escalates
costs. This is, for example the number of Synod delegates who are present in their
Synod-appointed capacities, and instances where a fixed number is given irrespective
of number of Circuits, for example ten youth per Synod to attend the CYC).
Being small does not mean that one cannot participate fully in the life of the Connexion.
We feel a strong affinity to the Mozambique Synod, as we “embrace” the Connexion
from the East and West. It was our privilege to participate in the Connexional collection
of funds at the behest of the Presiding Bishop, towards assistance for the people of Cabo
Delgado, and having received contributions from Circuits and Societies, the Namibia
Synod were able to pay R15 000 into the Relief Fund.

MCSA Yearbook 2022

Page | 45

Covid-19

The pandemic arrived in Namibia just weeks after our inauguration as a Synod last
year, which has badly disrupted the first planned steps of our Synod. By the nature of
the pandemic we have had to find ways to respond to the crisis as a fledgling body.
This has been difficult, as three of our six Ministers have been ill with Covid-19, as
well as some family members. However, with the support of the Mission Unit we have
managed to reach out in a very significant way to the Refugee centre in Osire where all
refugees are housed, and where we have a strong Methodist work. During this year, one
of the joys in Osire was that we were able to open a second ECD Centre, at the request
of the local authorities who appreciate the work of the Methodist Church, and provided
us with space. We also opened an ECD in Walvis Bay, and the other four ECDs are
managing to continue their work in spite of the school closures and non-payment of
fees. We have been endeavouring to provide creative home-schooling means, during
the long periods of closure. We now have more preschool Centres than Circuits. More
work is in the pipeline.
The Mission Unit assistance to all Synods during the year last year helped us to reach
beyond our members with food parcels, and resulting in three new feeding schemes,
which are all still running. This initiative of the Mission Unit has spurred Societies on
in their generosity and sharing with members who are facing very trying circumstances.
The Synod of 2021 resolved that all Societies will begin vegetable gardens and this
project is in the planning phase, some of the local members already being very
enthusiastic. The aims are for the gardens to be a way of teaching our people to
appreciate creation, use the proceeds to assist those in need as well as for fund raising,
and as teaching people to do food gardening that they can replicate at home.
One Circuit has converted their unoccupied manse into a care ward for people with
Covid-19 with the generous assistance of medical personnel. The facility has 16 beds.
Our leadership have conducted many funerals, and sought to offer pastoral care in very
difficult circumstances.
Our Circuits have taken strides in using technology to communicate with members, and
this has meant also that Methodists in far-flung areas have been able to receive spiritual
sustenance even though they are far from any current Circuits.
We continue to educate and encourage on the matter of vaccination through
conversations, sermons, and circulating photographs of all our leaders who receive the
vaccine. All Circuits are in the process too, of making multi-lingual videos encouraging
people to be vaccinated, and circulating the videos.
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Ongoing Work

We continue working on developing our identity as Methodists. We were very pleased
to receive the book written by Rev Frederick Stanley, on the History of Methodism in
Namibia, and this is being sold in the Synod.
Our Children and Youth Synod Committee are planning events for both Children’s
Ministry Practitioners and for children from across the Synod, once meetings are
feasible again, to grow a sense of togetherness and celebrating our unique identity, as
well as capacity building.
Four of our six Ministers are not yet Superintendents, having to await training which
had to be postponed last year. We trust that, having received training, we will have a
much larger team of Superintendent Ministers in 2022. We hope to receive two new
Evangelist Candidates to begin their training in the new year.
We were not able to “spread our wings” to as many communities as we had planned.
There are towns which had a Methodist presence decades ago and are waiting for a
return of Methodism to their towns. But due to travel and meeting restrictions, places
like Otjiwarongo and Henties Bay, where there is a seed planted, could not receive the
attention which we had hoped to spend on them. We are very keen to take further steps
in these and other places, but we have to wait for travel and meeting restrictions to be
lifted. However, the passion and the mechanism is there, and we will be ready when the
opportunity arrives.
The permission of the CE 2020 for us to engage, and then the permission of the Presiding
Bishop specifically that Namibia may enter into the Tentmaking Ministry for now, is
already a blessing to us. A Circuit with less than 200 members, and now burdened with
the economic realities of the pandemic, can now survive and move forward because of
this innovation.

Desks

We have established a Synod Gender Desk, and our first order of business is to roll
out Thursdays in Black, in all Circuits and Organisations. This has been started and is
gaining momentum. There are gender issues that are specific to Namibia like giving a
girl child in marriage to a man in infancy, as well as issues that are common to most of
the Connexion, like rape and domestic violence and LGBIQ+ victimisation.
Synod also agreed to initiate an Environmental Desk, coming out of the Ministers’
Convocation experience at Synod. This project will receive our attention as we go
forward, looking especially at local issues such as water scarcity, oil drilling in the
Kavango, sustainable management of wildlife, desertification, climate change, etc.
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Ecumenical Work

The Synod is a member of the Council of Churches of Namibia. We have also reestablished our link with the Bible Society of Namibia this year. They are doing
exceptional contextual work for adults and children, literate and not, including a wide
range of languages.

Conclusion

We are very grateful especially to the Office of the Presiding Bishop, and the Mission
Unit for their support as we find our way. Our relationship continues with the church in
Germany, although they have not been able to send volunteers during this time, as they
have done for many years.
We join with our sisters and brothers across the Connexion in mourning the passing
of so many of our colleagues, family members and friends in the past year. We in
Namibia have experienced the passing of Circuit and Society leaders and many loved
ones. It is difficult to balance living with the pain of loss and uncertainty, with the need
to continue doing the business of the church in the best way we can. I must salute the
Synod Management team, who have continued to offer leadership at a time when all of
the members of the team have carried heavy personal burdens.
Because we as Methodists believe that “God calls the Methodist people to proclaim the
gospel of Jesus Christ for healing and transformation”, we cannot be deterred at this
time, but we pray for strength to remain faithful in God’s mission, the Lord being our
helper.
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MOKALA–MONTLE SYNOD REPORT
SYNOD BISHOP: REV DR KENALEONE F KETSHABILE

Introduction

This report comes during the second year of the Covid-19 pandemic, which continues to
ravage the lives of families, communities and Society. We remember with sadness those
who have lost their lives through the pandemic. May their souls rest in peace and their
families, relatives and friends continue to receive God’s comfort and healing. We also
recognise the prevalence of other pandemics such as gender-based violence, poverty
and corruption. These pandemics also continue to affect our people in unprecedented
ways, leaving behind misery and suffering. Nonetheless, the Hand of God has been
upon us despite the hardships we face. By God’s grace, we continue to toil through the
waters of unknown depths.
The total Lockdown of 2020 has had an undesirable impact on the life of the church in
general, and in particular, Circuits and societies in the Mokala-Montle Synod. Many of our
Circuits and societies have been in recess now and then as was determined by the South
African Government’s lockdown regulations. However, and despite all the challenges that
were faced, Methodist people have shown resilience and faithfulness to God and Christ’s
Church. Whenever the lockdown regulations were relaxed and allowed people to meet in
places of worship, they used the opportunity to gather for worship and ministry. Care was
taken to ensure that regulations pertaining to gatherings were observed.

Spirituality and Ministry during the Covid-19 Pandemic

Ministry in the Synod has been very difficult and challenging due to Covid-19
regulations. Most of our Circuits and societies went into recess on several occasions.
This resulted in most of our members loosing regular contact for worship and fellowship.
The experience of lockdown posed challenges for the “Means of Grace” to take place in
the context ‘physically gathering together’. This reality has attested to the significance
of the Means of Grace taking place in the gathering of the believers.
The doctrine of the Means of Grace cannot be underestimated. The consequence of the
“lack of it” has shown itself during these unprecedented times of the Covid-19 pandemic.
While many of our members drank and continue to drink from the deep wells of their
spirituality to sustain their lives and faith, many have demonstrated a setback in their
spiritual life. This setback demonstrated itself during the opportunities that were granted
by the relaxation of the lockdown regulations that allowed congregations to meet with
a limited number of people. Not all of our members used the opportunity to return to
fellowship with others. Often, some members cite the fear of getting infection as the
reason for the lack of attendance. However, the argument is not sustainable because many
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of our members would not be scared to show up at a shopping centre for hours of shopping.
This contradiction points to the state of the spiritual depth of some of our members that
needs rekindling through discernment and innovative evangelical creativity.
The role of class meetings, cell groups and organisational meetings has shown to be of
vital importance for evangelism and spirituality in our context. We look forward with
great anticipation to a time when this pandemic will be no more and our people will
gather for worship in its wholeness and collectively develop ministries that will respond
to others who continue to experience other pandemics.

Outreach Programmes

It is encouraging to realize that all our organizations are conscious of the danger of Covid-19
and resorted to virtual meetings in order to promote the campaign to save lives. Most of
our Conventions have been rescheduled towards the end of the year for safety precautions.
New endeavours to run and hold annual conventions are underway and social media
platforms continue to be used for meetings to avoid physical contact.
The mission work of some of our organizations continues to happen. We appreciate the
commitment of the Synod Women’s fellowship to revamp and renovate the community
centre of KGODISO in Thaba Nchu Circuit-528. Local preachers and the YMG continue
to extend a helping hand to needy children. They collect school shoes and uniforms for
under privileged children annually. These gestures are encouraging to see.
The Women’s Manyano, being the strongest organization, continues to support the
Aldersgate retreat centre renovation drive. The WM has also ventured into a virtual
prayer campaign. The objective of the campaign is to encourage its members and those
who participate in their virtual meeting to pray for the church and the world during these
difficult times in our lives. Our Synod organizations have shown the spirit of togetherness
and supporting one another. The Synod has created a communication platform for all our
mission groups in order to engage one another for a common good.
Overall, mission groups, Circuits, and societies continue to do the best they can to respond
to the needs of the most vulnerable members of their communities. We are grateful for the
work that has been happening through the Synod.

Synod 2021

Synod 2021 was a historic event. Like most of the Synods in the Connexion, it was
held through a virtual ‘hybrid’ setup. It worked well despite the fact that the Synod
had to conduct many elections. Six “rooms” were setup across the geographic scope of
the Synod and all went well albeit occasional power cuts and network challenges. We
look forward to the new leadership of the Synod. We pray that they will discern God’s
guidance as they lead the Synod during these challenging times.
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Finance Overview

Circuits and societies have been struggling financially since the beginning of the
Covid-19 pandemic in 2021. As more people lose their jobs, churches feel the financial
strain. The result is that many of our Circuits, especially rural Circuits, are not able to
meet their financial obligations. This is a great setback for the resources of the church.
However, we are grateful to those Circuits and societies that have tried their best to
meet their obligations as much as they can. We are particularly grateful to the members
of our church who have remained faithful in giving to the mission of the church.

Future Plans:
•
•
•
•
•
•

Leadership empowerment
Going back to the roots – revamping small groups ministry.
Time management – especially meeting deadlines.
Formulate turn-around strategy and business model to make Aldersgate selfsupporting and an independent Business.
Special attention to Synod MCYU.
Groom, teach on discipleship and Christian education.

The incoming leadership plans to encourage all Methodists in the Synod to learn,
unlearn and relearn our basic Methodist teachings and doctrines for example:
Methodist Rule of life; six calls of our Transformational goal; reimagining ourselves
and becoming prophetic and evangelistic in all our endeavours.

Conclusion

The missional challenges and opportunities for the church during these difficult times
still lie ahead. We as a Synod and the Connexion need to continue to reimagine healing
and transformation from the perspective of the Mission of God (Missio Dei) in these
times. While we might be ‘sitting by the rivers of Babylon weeping when we remember
Zion’, there needs to be an intentionality to find new ways of doing ministry in these
times. Already there has been missional creativity that has started such as the responsible
use of social media for outreach and communication, and leading worship.
We remain very grateful to both clergy and persons who have remained faithful to the
Mission of God during these very difficult times. Of particular note is the sacrifices they
have made and continue to make regarding funeral services. Funerals are regarded as super
spreaders of Covid-19. Notwithstanding, the clergy and local preachers continue to offer
pastoral care and support to bereaved families. Overall, Methodist people remain faithful
in giving support to those who mourn the loss of their loved ones. We thank God for all the
ministries that the church offers to those in need especially ‘those who need us the most’.
Shalom.
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NORTHERN FREE STATE &
LESOTHO SYNOD REPORT
ACTING SYNOD BISHOP: REV CLOUPAS MOKGORONG MOLOKWANE

Introduction

The Church of God throughout the globe found itself in an uncertain place that no
one anticipated nor prepared for. We heard of how the global pandemic was ravaging
other countries but as it hit our shores we realized that we were caught off guard and
did not know where to turn. The effects of the pandemic on the Society as a whole
and the church have been nothing short of devastating. We even found it difficult to
communicate internally or externally. The vision, mission and their imperatives that
are recited by the community of Methodists became a far-fetched reality as we did not
know how to heal the ailing and dying humanity. A call to reimage a new church was
heard echoing in the wilderness, and necessitated by the pain that engulfed humans,
creation, economy, social wellbeing, political stability and all man-made systems. This
instability also impacted on the statistics where a considerable number of our members
died and others were lost due to safety concerns. Worship as we knew it changed
drastically as we had to decrease the numbers of people that could congregate at any
given time. The situation forced us to re-imagine doing church. Circuits that embraced
these inevitable changes are commended.

Mission work including Circuits and Organisational Reports

The Synod Mission Desk is in receipt of 30 Circuit reports which are appreciated.
The work done by Circuit Superintendents, Ministers and Mission Coordinators at all
levels of our Synod including organisations are noted and commended. We note with
appreciation that at times we are expected as the church to do mission and extend a
helping hand while we do not have adequate resources to carry out such. The generosity
and compassion of the people called Methodist has always made a way where there
seemed to be no way of serving at all. In 2018/2019 we embarked on appointing
mission coordinators and training them across all levels and as we were ready to put a
strategy in place, the pandemic befell us.
As a start we had successfully managed to lobby the support of mission groups in the
synod in financing the work of mission in the district and we are truly appreciative
of the continued support of all groups, in particular the Women’s Manyano and the
Young Men’s Guild. We have been afforded a platform by all mission groups to engage
and make presentations in all synod gatherings making our work very easy; thank you
Synod presidents!
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As much as we appreciate the immense work of the people called Methodist in
responding to the devastating effects of the pandemic and other pre-existing social ills,
we herewith wish to appreciate the work of the church agency in the form of ministers
that had to serve as front liners despite having no training, PPEs, debriefing sessions,
and at times no stipends. Throughout the hard lockdown until where we are they have
been availing services with love and diligence. The Circuit Stewards on the other hand
took to the streets to see to it that they do pastoral visits in an attempt to ensure Circuits’
viability despite cold hard facts of people losing their loved ones, their livelihoods
and hope. Congregations naturally formed support structures to aid with food security,
others assisted those in quarantine with shopping lists, medications, cooked meals and
caring for the young. A sense of social cohesion grew in the face of disaster and the
beauty of God’s creation illuminated hope at the darkest hour.

Spirituality

Social media which had been shunned by many a clergy played a crucial role in
reaching not only our congregants but Society at large in sharing the word of God and
hope in a hopeless situation. We appreciate that not everyone was reached through
those platforms but it played a crucial role. Ministers and lay ministries engaged in
counselling and psychosocial services as another form of healing communities from
the trauma, deep pain, grief and anxiety. The church went back to the homes where
families were encouraged to pray together, neighbours fellowshipped and provided
pastoral support to one another. The church was taken out of the walls of the buildings
called churches to where they belonged in the community. Youth and children ministry
delivered announcements and a helping hand to elderly members of the churches.
Circumstances forced all of us to “Reimagine” the ways of serving God and one
another. The mission desk calls all structures to take the good that came with the new
normal and where there is a need to let go of things or ways that no longer serve the
mission of Christ for the church. We are called to be open minded enough to embrace
change where it is due.

Economic and Empowerment

What has become evident through this ordeal is the fact that giving and tithing as a
sole and main source of income for the church has become unsustainable. As much
as they will always form part of the life of doing church, a new model is urgently
needed to ensure the church can service and respond to societal needs as people can
no longer sustain the church. A huge number of people are unemployed and live below
the poverty line. The majority of people that still contribute financially in our churches
are senior citizens that depend on social grants. The mission desk is calling on the
church structures to urgently explore and engage around an alternative funding model
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that will at the same time add value to the life of communities. This proposal seeks to
position the churches into life giving centres of hope and development that are vibrant
throughout the week. The church’s dependency on tithes has been interpreted by critics
as insensitive to the needs of Society and as a sect that adds no value whatsoever to the
lives of people. We are called to look into having a Business Development Model to
ensure that the church remains relevant, engaged and able to meet its obligations. A lot
of ministers have lost properties as a result of the current financing model. We appreciate
that people from all walks of life have suffered similar unfortunate circumstances.

Justice and Service

Circuits and mission groups automatically responded with organising food parcels,
dignity packs, sanitizers and masks to ensure that basic needs of people are met. During
the hard lock-down the country felt the spirit of ubuntu and social cohesion. Neighbours
took care of one another. Other ministers went as far as assisting poor families and
child headed families register for food parcels from SASSA and municipal food bank
facilities. With the good of families going back to the basics of praying together came
the adverse rise of gender-based cases. This led to protests across the province where
women stood up in protest due to the helplessness of most women in our communities.
We also saw a rise in children going to bed hungry due to the fact that under normal
circumstances they got their meals through school nutrition programmes and with
school closures they had nowhere of getting the food, until later the department devised
means for them to get access to food parcels and hot meals from community feeding
schemes run by Social Development. Other Circuits assisted through clothes, blankets
and food to homeless shelters that were run by Social Development to protect our
homeless citizens. The mission desk calls upon mission groups and Circuits to look
into establishing Safe-Homes for victims of GBV. This would provide shelter for the
victims so that they can speak up against abuse without the worry of losing shelter and
welfare. Those places would have to have programmes of empowerment where they
can become self-sufficient and self-reliant so they can break loose from abuse.
Circuits adhered to the call to establish Disaster Committees and Covid-19 Compliance
Teams to ensure that Circuits are better equipped to respond to the current and possible
future disasters and compliance with non-pharmaceutical protocols as we conduct
church and worship services. We are looking into developing a document that will
assist with responding to the 9 (nine) Ficus Issues to ensure that the Circuits and
mission groups are guided in addressing those challenges. What also is of concern is
the continued violence and senseless killings of LGBTIQ+ in our communities.
The synod managed to apply for the funds in the form of Covid-19 Relief from MCO
to assist and redress the adverse effects of the global pandemic. We hope to reach those
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most affected by the pandemic to ensure that we turn His word to flesh for people to feel
His love. We have about three applications from Circuits and still encourage the rest to
sit down, dialogue on how their communities were affected and how best to respond.
We cannot down-play the leadership role played by the South African Council of
Churches in capacitating, leading, supporting and pastoring to the ministers who were
expected to know what to do.

Evangelism and Church Growth

Evangelism is one of the corner stones of the Methodist people that continued to play
a crucial role through all levels of lockdown. All mission groups and Circuits played
their fair share in spreading the good news when it was not fashionable or practical to
tell the good news in the world that seemed broken beyond repair. The selfless work of
Methodist people is noted and appreciated particularly during funerals. We saw trends
of drive-through memorials trying to tell of the Lord’s greatness in the midst of pain
and despair. The role of tele-communications facilitated pastoral work. We cannot
underplay the impact of the pandemic with regard to the drop in numbers, particularly
of staunch members that played a huge role in shaping today’s church. In the midst of
that negative there is an opportunity of doing mission differently which may lead to
attracting new and diverse generations of discipleship. We are also faced with the task
of pastoring and following up on the lost sheep that may have lost connection and faith
during the pandemic. All mission groups are encouraged to provide all the necessary
support needed by those hit hard by the pandemic in the aftermath without judging.

Health and HIV & AIDS

The pandemic shifted the focus from existing programmes and the HIV/AIDS also
suffered as everyone focused on the pandemic. A lot of people defaulted on their HIV/
AIDS and TB treatment as they were afraid of contracting the Covid-19 virus while
seeking medical attention. However, the Department of Health has since embarked
on a programme to see to it that those clients are recruited back to care. What we seek
to see happening is to have the majority of our people know their status and have
their viral loads suppressed. We therefore encourage our communities to ensure that
they continuously get tested and ensure that they keep to their prescribed treatment
as HIV/AIDS is no longer a death sentence. We have always had a model of wellness
programs where Methodist people gather such as at conventions and synods, and we
therefore remind organisers of such events to ensure that there are wellness centres in
their gatherings where various tests and health services will be offered to attendees.
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Education and Christian Formation

We appreciate the role played by various mission groups, in particular the Women’s
Manyano, that continue to fund deserving students from disadvantaged backgrounds
for tertiary education. A number of students have benefitted from that initiative and we
encourage other mission groups to also play a role. We have also noted with appreciation
the efforts of Women’s Fellowship, Youth Unit and YWM in the provision of dignity
packs, particularly the sanitary towels that most often leave young girls excluded from
schools due to lack of these basic items. The learning environment has as well been
affected by the trauma of the pandemic; we therefore request the church to enhance
school ministry to ensure that the psychosocial impact of the pandemic is eased on the
children, teachers and non-teaching staff. We have also noted with concern the rising
levels of violence in the form of bullying in the school grounds and we are implored to
take note of such and respond accordingly. Mission groups also participated in donating
school uniforms for learners from disadvantaged families. Churches have continued
with Christian formation programmes that seek to develop Christians who are in a
position to defend their faith.

Children and Youth Work

The youth and Children Ministry lead evangelism through social media, particularly
the Facebook platform. We saw good and empowering programmes presented through
their Wesley Guild SA page and many other synods and Circuits pages. Our children
really showed leadership and became the salt of the world through the Gospel. They
partnered with various stakeholders to reach out to other youth and all other mission
groups. We however call on the church to continue supporting the good work of our
children in the church.

MASA

The unit continue to encourage the church to understand MASA (Methodists Against
Substance Abuse) and try to develop programmes responding to the serious problems
of substance abuse in our communities.

Mission Projects
•
•

Semonkong Children Centre is the standing report endorsed by the Board of
Semonkong. Copied to the Bluebook.
Tshwaranang Basadi Project in Kroonstad. Founded by the Women’s Manyano in
the synod for women empowerment. Synod mission groups encouraged to support
the work of the project by ordering uniform and other branded items from the
project to ensure that it grows. Particularly with the role that is played by the WM
in the general life of the synod.
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The work of all mission groups in support of the church projects is noted and
appreciated.
Motsepe Foundation: Job losses and unemployment came as a by-product of
this pandemic and will cripple the economic status of our country for the longest
time. Recovery from this devastating effect will not be an overnight affair. It is for
that reason that Circuits are called upon to apply to the Motsepe Foundation fund.
The initiative is championed by the MCSA in partnership with SACC to address
the deep entrenching effects of poverty resulting from unemployment. With many
families having lost bread-winners, children surviving covid-19 having to fend for
themselves, it is more crucial to work on job-creating and skills developing projects
and programmes. The synod will look closely at how to also assist initiatives from
sister countries.
All We Can Project: All We Can Project is a project funded from England for
the Lesotho region. Its intention is to empower the Lesotho MCSA mission work
and develop the church and communities there. The project came through the
Connexional Mission Unit.

Conclusion

In conclusion I would like to thank the Office of the Bishop under the leadership of the
late Rev A Motswenyane and Rev Dr L. Ketshabile, Rev B Setshedi and the management
at large, for their support and ensuring that mission work is possible in the last 4 years
of our leadership. The Superintendents and ministers, Circuits mission secretaries,
Lesotho region mission team, Board of Semonkong and Semonkong staff, all Synod
organizations and Circuits of the NFS&L, thank you for trusting and believing in us to
lead this Unit to date and for the role you played to make Mission possible.
May God continue to bless you all.
Shalom
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NATAL COASTAL SYNOD REPORT
SYNOD BISHOP: REV LINDA MANDINDI
“The eternal God is our refuge and underneath are everlasting arms”
(Deut 33:27)

Introduction

“If God called us to a task, God will then qualify us for the job” (Jack Hyles). We thank
God who does not only call but also equips those that he calls. During the painful year
under review, we have witnessed the sufficiency of His grace leading us through.

Our Current Context

So far, the Lord has been kind to us even during these unique and trying moments. We
gathered virtually for our 50th Annual Synod under the direction of Conference to: “ReImagine God’s Mission for Healing and Transformation”.
Although some of our loved ones could not make it to 2021, some of us did; so through
God’s Grace we did so, and continue to face, and be confronted with many challenges almost on a daily basis due to the Corona Virus pandemic. This has been an unavoidable
topic at the heart of our daily challenges. And therefore the simple way to sum up the
year that was, is to say that it has been horrible and horrifying. It has been a year of
more pain and hardship, illness and death, struggles and frustrations. At the same time,
the people of the Province of KwaZulu Natal also experienced the passing on of His
Majesty, King Goodwill Zwelithini, and that of Queen Regent Mantfombi. Incidences
of xenophobia and sporadic acts of gender-based violence continue to be a challenge.
As things changed, it compelled us to re-evaluate how to adjust and begin to do things
differently. This called upon us to reflect, discern and ask the Holy Spirit to guide us
towards new ways where God is calling us.
It is encouraging though to note the efforts of our Government in their quest to roll out
the vaccine for its citizens. As a Synod, we have joined efforts with other stakeholders
to encourage communities to register for the vaccination. As Christians and particularly
as Methodists we believe that encouraging our members and communities to vaccinate
is in line with the Wesleyan rule of doing no harm. We are convinced that if practiced
well, this rule can help with the transformation of lives and communities in and around
the world. It is therefore in that conviction that the Natal Coastalians strongly support
the vaccination not only in word but also in deed.
Even as we are warned about the looming fourth wave, we remain hopeful that there is
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light at the end of the tunnel. We are grateful to God for those who invented the vaccine
and for those who have advocated that it be generally available and accessible to all.
We hold Faith in our hearts, not only for overcoming the pandemic, but also of seeing
a brighter future for all persons: children, adults and families.

Convocation

The topic for our Convocation was “The Integrity of Creation” which was ably
facilitated by our own Rev Mike Vorster. Following his thought provoking presentation
and as a consequence of an informed conversation, the Convocation acknowledged the
following:
•

That God is the origin of all life and that as His disciples, we are His gift to the
created world; that we have to be a kind of a church that demonstrates faith in God
and obedience to the Gospel call and a church that is intentionally imagining and
working towards a world waiting to be born, and we confessed that we have not
been responsible stewards of the earth and the resources of the earth with which we
have been so abundantly endowed.

The Convocation took a decision to commit to once again learn how to live in harmony
with all creation on planet earth, and Rev Mike Vorster was unanimously requested to
guide the process going forward.

Our Church Life in General

The Synod deliberated on the impact Covid-19 has on Circuits and the life of the church
in general. The Treasurer placed church finance in the spotlight following the Financial
Statement presentation. Synod then accepted a call to:
•
•
•

Re-Image
Re-Structure
Re-New, as we do church differently under these uncertain conditions. Synod
acknowledges the need to make strategic and well informed changes if we are going
to stay alive during this pandemic.

Given the pace at which everything is changing, Synod noted the importance of proper
planning as critical, as we were reminded of the words of an old saying by Benjamin
Franklin that: “If You Fail To Plan, You Are Planning To Fail”.
Synod therefore mandated the Synod Executive and Finance, to lead the process of reimagining new ways of assessments that will be practical and achievable.
•

That the Synod Executive revisit our mission strategy and the current ways and the
direction our Synod needs to be taking.
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That as a Synod we embark on devoting time to do a “Synod Analysis”, brainstorming
on how to build on our strengths as well as looking at those barriers that might be
standing in the way of our Circuits fulfilling God’s mission, and the plans to remove
those obstacles.

Synod further recognised the importance of the care and wellness of every member,
socially and spiritually. Despite the many challenges and difficulties highlighted in this
report, yet Synod expressed gratitude to God for having blessed the church with women
and men, lay and clergy, young and old who continue to demonstrate faith and tenacity
to stay on course. The voice of the Lay-Representation strongly expressed a view that
there is hunger for God and a belief in the role and mission of the church.
In view of the conversation on the integrity of creation, Synod expressed its solidarity
with the people of Mozambique following conflict and violence in Cabo Delgado.

Community Matters

The work of the church is commendable in response to the challenges posed by Covid-19.
There continues to be a clear and intentional coordination of work in the community
made possible by the “Lean” structures under the auspices of KZNCC. Churches on the
ground are collaborating and sharing resources. The witness of the church in solidarity
with the affected families and communities is a marvel to watch. Everywhere one looks,
there is ecumenism at its best.
Mission is no longer the monopoly of a certain denomination – but God’s mission with
the church as God’s instrument of implementation. This shows the power and influence
that the church has when it is forced to work together.

Challenges

With the beginning of 2021, came the hope that maybe Covid-19 will be coming to an
end or at least be on the decline. Unfortunately, passing the half-year mark presents
us with a looming fourth wave. The total disregard of the health protocols and the
numerous protest actions, which saw people not observing the regulations, does not
assist the situation.
The impact of the results of this pandemic is evident. Christian life has been negatively
disrupted in a significant way and this has taken a huge toll on our members.
There is trauma and fatigue as some church leaders feel that good relationships and
physical connections with their members are diminishing or even being erased by
Covid-19.
•

People and communities are divided on various matters, such as whether restaurants
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and pubs are permitted to trade, yet churches are prohibited from gathering for
worship.
The wearing or use of a mask as a health measure.
Right to vaccinate or not to vaccinate.
Striking the balance between the online church service and the physical worship
service.
Gender based violence and racism, to mention but a few. All these challenges do not
leave the church untouched.

Achievements

Despite the many challenges and our failure to reach some targets, yet the Natal Coastal
celebrates the affirmation of women in leadership as demonstrated in the elections of
the Rev Brenda Timmer as Vice Chair, Ms. Nondumiso Madela as Statistical Secretary,
Rev Philippa Cole as Synod Secretary, Ms Snenhlanhla Khanyeza as Treasurer, while
Mr Sbonga Ntshangase was elected as the Lay Leader.
In the month of May, in line with the commemoration of Aldersgate, the Synod
Ecumenical Affairs desk under the coordinatorship of Rev David Barbour, succeeded
in hosting a Wesleyan Family get together of most of our Methodist Sister Churches in
and around KZN.
This was indeed a meaningful encounter, which inspired us to host more of the same
in the future with a clear plan on building relations, sharing ideas, encouraging and
supporting one another. There is a strong view that we extend an invite to the General
Secretary of the World Methodist Conference to address the Wesleyan Connection.
•
•

•

We acknowledged and celebrated the ascension of our young people, (under 35 years)
into strategic positions of servanthood and we pray for God’s wisdom upon them.
The Synod shared its joy with the Women’s Manyano, that while they were
celebrating their jubilee, they received approval of their offer to purchase property
from Tongaat Hulett. Due processes are underway to finalise the deal.
We give God all the glory for this milestone and we are grateful to the ladies for
their never-say-die spirit.

Even though we have not had serious church gatherings for over a year now, we
however continue to experience God’s grace working among us, ministering to us,
guiding us and keeping us together as a family.
We continue to embrace technology, which has made it possible for us to keep in touch
with each other and with our members across the Synod, and helped us to broadcast the
many daily and weekly devotions and services involving both Lay and Clergy across
the Synod.
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Conclusion

We would like to express our sincere gratitude to the Presiding Bishop and the entire
leadership collective at the MCO, for guidance and encouragement as we navigate
these very unusual and unpleasant times.
We wish to thank them for the financial support for PPEs that we received from the
Mission Resource Fund.
We thank God for all our members, young and old in all our Circuits, leadership
of departments, organizations, units, associations and movements as well as their
constituents.
We thank our ministers and their families for remaining in their posts of duty - and
responding to the call of service even at the risk of contracting the virus.
We thank all, Local Preachers, Deacons, and members of The Order of Evangelism for
their ministry of presence, and commitment.
I am particularly grateful to Ms. Hazel Stanley, my personal assistant for her love for
God, support and willingness to always go the extra mile. I am also thankful to God for
the gift of our Synod Leadership Team for their dedication, faithfulness and team work.
We look forward to a Covid-free world and we pray for God’s protection and salvation
from this pandemic.
We acknowledge what was, we accept what is now – and we trust God for what will be.
In the name of the Triune God. Amen

62 | Page

MCSA Yearbook 2022

NATAL WEST SYNOD REPORT
SYNOD BISHOP: REV VUYO DLAMINI

Introduction

When I came into the new role of being a leader in the Synod, I was under no illusion
of what lay ahead. This is because of the new context in which I was to exercise the
ministry of being a mission leader in the Synod. I came into this office during a time
when the first wave of the Covid-19 pandemic was already in existence, which made
things much more difficult, having to lead the Synod in an unprecedented time. I was
expected to give guidance and leadership particularly to Ministers who were also
struggling to minister, whilst I myself had not been exposed to this kind of the situation.
People were dying like flies through the Covid-19 Pandemic and our ministers also were
exposed to contracting the virus as they provided pastoral ministry in their Circuits,
which included visiting the bereaved families and having to bury church members who
had died of the virus. Due to the virus, we lost so many of our people in many Circuits.
We were unfortunate to have lost one of our Synod ministers, Rev. David Ilunga, who
succumbed to the Covid-19 virus.
The country had been subjected to lockdown restrictions, which saw the churches
being closed for a considerable period. This had financial implications for the Circuits
which found themselves being financially hit hard by the lockdown regulations and
becoming non-viable. The feeling for me was, to use Rev. Trevor Hudson’s expression,
“overwhelming”, and I felt I was caught between a rock and a hard place and was set for
failure. Being a bishop under “normal” circumstances comes with a huge responsibility,
but it was worse for me and others who had to take this office during this difficult time.
When we thought the storm was over, the second wave of the Pandemic came, which
also saw many people dying and restrictions on gatherings coming again into effect,
impacting heavily on the church. As I write this report, the country is in the “third
wave”, on lockdown level 3, whereby we are experiencing loss of many of our people
and ministers in the Connexion. Life has become a “vicious circle”.
However, God being my helper and through the encouragement of many colleagues
and God’s people, I have managed so far to find my way as I am slowly getting used
to the context in which I have to exercise my pastoral responsibility as a Bishop. As I
write this report it is only my sixth month in the office. Getting into this office under
the circumstances I have mentioned has been really a rollercoaster. However, it is both
a privilege and pleasure to give a report of what I have been doing in the Synod for the
last six months.
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Location of Synod Office

For the past few years, the synod offices were at the Seth Mokitimi Methodist Seminary.
We are so grateful to the SMMS for having accommodated us for these past few years.
However, we have since the start of 2021, moved our synod offices to 131 Peter
Kerschoff Street (used to be Chapel Street) at the Metro Methodist Church premises.
We have found this move to be fruitful as we have both the Bishop’s Office, Secretary’s
office and boardroom, where we can hold meetings of a large group of people.

Synod Overview

The Natal West Synod is made up of 29 Circuits, with 44 active ministers, 32
Supernumerary ministers, 11 Evangelists, 3 Deacons and 14 Bible women. It has
pastoral oversight over 9 pre-schools, 5 schools with Methodist roots and relations
with the Methodist Church and 2 Tertiary Institutions of Higher learning. The Synod
is mostly rural with a few Circuits in the urban and township areas. Because of this the
Synod is comprised mostly of poor people.

Ministry and Mission

The Covid-19 pandemic brought many changes to the way we used to do ministry
and Mission as there were restrictions on gatherings, which impacted negatively on
the work of the church. Because of the economic impact of these restrictions, many
Circuits struggled financially and some have requested for a decrease in agency.
However, it is my pleasure to report that even under these circumstances clergy and
lay people were able to find creative ways to minister to our people and to do Mission.
This was achieved through social media platforms. For that our thanks are due to
all ministers and lay people who faithfully served God’s people even in the midst of
challenges brought about by Covid 19 and lockdown restrictions.

Annual Synod – 2021

We met at our annual Synod under the Presiding Bishop’s theme: “Guided by God’s
Mission: Reimagining healing and transformation” and the subtheme: “Renewal or
Remaking of the Church in a changed and a changing world”.
Due to restrictions on gatherings that prevailed at the time of Synod, we as a Synod
decided to hold our Synod virtually with the Synod management committee meeting in
SMMS and Circuits meeting in clusters, while a few individuals joined us from their
homes. This proved to be a successful virtual Synod whereby almost everything went
smoothly without any technical glitches, as each cluster and the Synod executive had
organised people with technical skills to assist where we were faced with technical
challenges. We were able to conduct elections without any significant challenges.

64 | Page

MCSA Yearbook 2022

For this we give God all the glory because we were not sure if the Synod would be
successful.

50 Years Celebration

The year 2021 marks 50 years since the former Natal District was divided into two
separate autonomous Districts, namely, the Natal West and Natal Coastal Districts. This
means that our Synod received its autonomous status in 1971. At our annual synod Rev.
Prof. R.S. Kumalo made a presentation which was aimed at reflecting on the journey
of 50 years and navigating the next 50 years. Out of this presentation we committed
ourselves to strategically respond to the following questions:
1.
2.
3.
4.
5.
6.
7.

Where does the Synod want to see itself in the next 10 years?
What goals and objectives have we set for ourselves as a Synod?
How will we achieve these?
When should we have achieved what?
Who will do what?
What kind of ministerial staff do we need to achieve these goals?
How often will we be doing evaluations?

Mission Work in the Synod

We started the year with the newly appointed Synod Mission Coordinator, Rev Phumlani
Jam Jam after the position was left vacant with Rev. Nomvuyo Mpuqa leaving the
Synod. We are grateful for the work she had been doing in the Synod. Rev Jam Jam
has taken the work to another level. Mission forms the core business of the Synod, with
the convenors appointed to different and various desks and mission pillars working
under the Mission Coordinator. These include the Gender Based Violence Desk. HIV
and Aids Desk, Spirituality, Evangelism and Church Growth, Justice and Service,
Development and Economic Empowerment, Education and Christian Formation. We
are happy to report that for the first time we appointed the Gender Based Violence Desk
as per the directive of the church, in addition to the other already existing desks under
the Synod Mission Unit.
Under the convenorship of the Mission Coordinator, we were able to hold a week-long
virtual education workshop in observance of the Education week from the 8th to the 13th
of February 2021. The workshop ran over six days in the evening.
In this workshop different speakers delivered topics relating to Mission such as:
1. Why do we do Mission?
2. Gender-Based Violence
3. Economic Empowerment
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4. Covid-19 Vaccinations
5. Grief and mourning during Covid 19 Pandemic
6. Spirituality.
In this workshop we had invited all Circuit mission coordinators in the Synod who all
gained a lot of benefit from it. The workshop was attended by Mission Unit donors as
well as people from other synods in the Connexion.

Conclusion

As the Natal West Synod we have committed ourselves to put Mission as a priority. We
want to continue to strive to be intentional about being shaped for Mission. It is our
objective to transform the lives of God’s people and make a difference through Mission.
We know that we cannot achieve all of this on our own but we trust in God’s guidance.
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CENTRAL SYNOD REPORT
SYNOD BISHOP: REV FAITH WHITBY

Introduction

For the Central Synod, 2021 has been a year of great challenges as well as significant
opportunities. The work of the Synod was guided by the theme which guides the
Connexional platform of work: “Guided by God’s Mission – Re-imagining Healing
and Transformation.” This theme challenges us to align with God’s mission in what for
many, is a strange new world, one in which the Covid-19 pandemic has exposed the deep
wounds and brokenness of our world, our political and economic systems, and even of
the Church. At the same time, the work of re-imagining with God and with one another
has exposed significant gifts and graces among the Ministers and Members of the Synod.
This report will cover/reflect on the following areas of the life and work of the Central
Synod (largely shaped and influenced by the ongoing reality of the Covid-19 pandemic):
Dealing with Grief; Youth Work; the Financial Impact of lockdown and Covid-19; and
Online Presence and Ministry.

Dealing with Grief

One of the major challenges for the Synod in 2021 has been (and will continue to be)
beginning to recognise and deal with the substantial and life altering experiences of
all the dimensions and nuances of loss. Death, in particular, has become a constant,
unwanted companion in all Circuits. There have been times when we have all felt
overwhelmed, and this has been compounded by having very little time and opportunity
to process and attend to the multiple traumas which death and grief impose.
Other forms of grief have also impacted the life of the Central Synod. In particular,
the loss of opportunities to meet and connect physically in worship and fellowship
continues to be a source of deep sadness. For many of our Members, the impact of
several lockdowns has meant job losses and lack of access to health care and education
services.
Part of the journey has been recognising that these losses and deprivations must be
named and understood. We are also reminded that the trauma is a collective one, albeit
with very different socio-economic manifestations.
Moments of deep shock and grief reverberated throughout the Synod at the deaths of
the Revs Nqaba Booi and Thapelo Lilokoe in July this year.
Some of the gifts and graces in the Synod which have emerged in beginning to respond
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to these needs were offered in the form of Bible Studies, prayer opportunities and
services of worship both in-person and online, which Circuits and Organisations offered
consistently and faithfully. Circuits also provided material for study and growth during
significant seasons in the liturgical calendar, e.g., Lent.
Another gift was the opportunity for a time of clergy care at the Presbyters’ Convocation,
and that work continues.

Youth Work

The Synod focused its attention on enabling the opportunity for meaningful youth
presence and participation, and has this year been quite deliberate in the appointment
of young people to Synod Committees.
One of the major areas of concern around the impact of the lockdowns is the effect
on the work of Children’s Ministry in many Circuits. The reality is that Circuits and
Societies with Members who have access to data and smart phones are able to engage
in online Children’s Ministry work, while in other Circuits and Societies, very little to
nothing is offered in this space. We have not fully engaged with this challenge.
The development and economic empowerment of young people has been a feature of
the work of the Synod this year. The Central Synod has entered into a partnership with
two organisations: Harambee Youth Accelerator and Afriponics. The partnership has
run over several months and has provided training for young people in the sphere of
agriculture, with a focus on young people connected to the Methodist Church. Each
young person who was part of the project received a stipend and will have access to
further opportunities going forward.
Another area of focus in terms of children and youth in the Synod relates to education.
We have begun to engage with schools connected to the Methodist Church, or on
Methodist property, in a number of Circuits. This is the beginning of seeking to find
ways to co-ordinate the work of education in the Synod.

Financial impact of lockdown and Covid-19

Throughout the Synod, one of the foundational challenges has been the negative impact
which the Covid-19 pandemic and the implementation of various lockdown levels
has had and continues to have on the financial well-being of Societies and Circuits.
Many Circuits benefitted from the measures for financial assistance and relief which
the Connexional Office implemented in 2020, which ensured, among others, that all
Ministers would receive at least a basic stipend each month.
However, 2021 has proved to be substantially more challenging. A number of
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Circuits have struggled to sustain their commitments to both the Connexion and the
Synod, despite substantial reductions in Synod levies and other expenditure. This has
necessitated ongoing conversations in the Synod around how the work is structured
and funded, in particular, how gatherings can be managed more cost-effectively. The
Finance Committee is reviewing the model used in the Synod for allocating expenses to
Circuits and will continue to oversee and facilitate this work in the Synod.

Online Presence and Ministry

All Circuits and Organisations have continued to adjust to the necessity of some form of
online presence and ministry as a routine part of this ‘new reality’, and not just a ‘stopgap’ measure for a few weeks of lockdown. This has both challenged and empowered
Ministers in particular, with acquiring new skills and adapting to both in-person and
online ministry.
Within the Synod, the reality that online work is now part of how we formulate ourselves
and how we as a Church are present in the world, has raised a number of matters to
consider. These include: the challenge for Ministers to manage both online and in-person
work, particularly relating to the time and other resources which are needed; the challenge
of how to reach young children in contexts where the parents/caregivers may not have
access to data and the necessary technology; the need to be both careful and creative
in formulating appropriate pastoral care in both online and in-person spaces; and, the
question of what it means to be a Methodist Member when connecting online enables
one to participate in Sunday worship, fellowship and giving (all understood to be vital
aspects of Church membership) even when one is in another country. This is one area in
which the work of ‘re-imagining’ will continue to open up new vistas of our imagination.

Conclusion

Challenges. Brokenness. Gifts and graces. These have all been part of the life and work
of the Central Synod in 2021. We ask for grace to ‘…praise God for all that is past, and
trust God for all that’s to come’. We continue to: ‘Do what you can, where you are, with
what you have.’
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HIGHVELD & ESWATINI SYNOD REPORT
ACTING SYNOD BISHOP: REV SONDLILE NKWANYANA

1. Introduction:

To God be the glory for the great things He has done. Even though the pandemic
has made us to live in fear, anxiety, stress, and depression in this world, we are still
grateful to God for his unconditional love and protection, and we continue to implore
the continuance of his mercies towards us. The pandemic has negatively impacted our
churches; however, it has made us recognise ourselves as the body of Christ, to support
one another, and to reflect God’s concern for all people, especially the most vulnerable.
As the church, we are called to be a voice of calm and reassurance, affirming that God
is with us. Our life has become less characterised by attendance at church on Sunday,
and more characterised by a prayer and service we offer each day. By our service, and
by our love, Jesus Christ will be made known, and the hope of the gospel - a hope
that can counter fear and isolation will spread throughout the land. We give hope and
combat fear with accurate information and encouragement through our faith. We keep
the worshipping and wider community connected, if necessary via message, gadgets
(phone) and online in case of national lockdown.

2. Synod Overview:

As a Synod we are experiencing skyrocketing death rates due to the pandemic and other
natural death causes. Ministers are continuing with Pastoral support to the bereaved
families and giving hope to God’s people. They feel overwhelmed with fear and anxiety
due to being exposed to the pandemic in the funerals they are constantly doing. But
they continue serving with commitment and with unwavering faith. The year 2020/21
made the Synod to experience fear and doubt given the occurrences in our region. The
added huge frustration is the financial struggle in every Circuit. The closing of the
church buildings because of the national lockdown, and suspension of gatherings has
dire consequences for our Circuits in terms of assessments. Some Ministers are not
getting a monthly Stipend which is extremely painful for them and their families.

Minister’s annual retreat:

The HESWA Ministers had their retreat on the 24th/25th of February 2021, facilitated
by Trevor Hudson under the theme: “Re-imagining Healing and Transformation.”
Trevor highlighted for us various overwhelming challenges we are facing since the
beginning of the pandemic:
Overwhelming challenges:
• Financial issues.
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Leadership responsibilities, and feeling lonely in our leadership.
Sickness and death in our families (overwhelmed by loss and grief).
We are traumatised and ministering to people who are traumatised as well.
The pandemic in our context has powerfully and painfully exposed other pandemics
that have been here for quite a long time.
Pandemics such as; violence, abuse of women and children, corruption.
These challenges get our lives out of shape. Our plans and our dreams are knocked
out of shape.

Ministry in the midst of these challenges:
• Reshape our lives in the midst of challenges.
• Have time to stop. Learning from Christ who knew when to stop and disengage.
• We came to Ministry for the reasons of heart; along the way we lose our hearts. Our
hearts need to get restored again.
• Like Christ we need to cultivate circles of trust in our families and in our Ministry.
Jesus sustained his ministry because of the friendship circles he cultivated.
• We need mentors in the journey of Ministry, not to be trying to do ministry all by
ourselves.

Our central task as Methodist Ministers:

To go and make disciples, not Christians, not believers, not worshippers. We cannot
induct people to the way of life unless we are there ourselves; we can only call them to
learn with us as apprentices.

Stipend Intervention Meetings.
•

•

•

In the beginning of the year we had a workshop for Circuit Stewards and treasurers
led by the Synod treasurer and the Synod lay leader, with the intention of assisting
the Circuit leadership to understand their responsibilities in finances as per the book
of order.
We also had intervention meetings with all the Circuits who are in arrears, wanting
to understand the challenges and how can the Synod assist. This intervention has
helped some Circuits to improve financially.
Synod Stipend Augmentation Fund: The Synod has opened an augmentation
fund to assist the Ministers who do not get a stipend in the present circumstances.
We initiated this fund with the help of various entities and then identified certain
individuals to contribute to it.

Spirituality:

Most Circuits are now doing church virtually. We all have adapted to a digital church
with the understanding that we will never go back to a normal way of doing church.
Recorded sermons and prayers are sent to different congregations every Sunday.
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Circuits conduct drive through Communion and Memorial services as a means of
reaching out to God’s people. We also hold prayer meetings on zoom Platforms. Most
funeral services are conducted from home to avoid uncontrollably big gatherings in
church. Only two organizations managed to have a two day hybrid convention.

Education:

The Synod had workshops on the five pillars of Mission. The target was the Circuit
leadership. This was facilitated by the Synod lay leader Dr Ngcwabe and the Synod
Mission Co-ordinator Rev Dr Zabeko. We also had a workshop on the issues of
discipline in our church (MBO chapter 11). The aim was to teach the Methodist people
the processes and the Christian way of dealing with issues.

3. Annual Synod gathering:

We had a hybrid annual Synod gathering on the 26th/27th May 2021 under the theme:
“Building the body of Christ by Revolutionizing the way we do Church.”

Focal points:

Reimagining the church that is:
•
•
•
•
•
•
•
•
•
•
•
•
•
•

Inclusive/accommodative.
Non-discriminatory in terms of gender, race, age and ethnicity.
Promoting oneness and equality.
Unconditional Christian fellowship.
Adjusting to a new reality/adapting to digital church.
Teaching new ways in the areas of stewardship and leadership.
Making mission central at such a time as this.
Navigating change.
Digital class meetings.
Transformative approach to church finances.
Becoming the church in solidarity with the poor.
The need for an alternative theological vision of a loving triune God.
Reimagine the future church.
Becoming a church that listens to God.

4. Women’s month:

The programme for the women’s month was launched by all women in organisations as
well as those not in organisations. We came together and declared women’s month as
the month of prayer, given the situation in our region. As women we felt that it is not
the time for celebration when women and girls are still found dead on this planet, when
the people of South Africa are burning infrastructure and looting shops, doing things we
cannot be proud of as human beings. We decided to be in solidarity with our members
in the Kingdom of Eswatini. We had the speakers talking on the following topics:
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Confronting gender based violence.
Social media ethics and etiquette.
I need somebody to stand in the gap between God and the land.
Women of prayer in such a time as this.
Closing prayer session led by the Synod YMG President.

Different entities:
Women’s Manyano Organisation:
Synod Bursary beneficiaries: a sustained bursary fund has been established to assist
learners with tuition and accommodation fees. In 2020 the Women’s Manyano
organisation had only two learners at tertiary level. Ntsibande Sakhile Pamela was
successful from the Connexional Women’s Manyano bursary fund. She met all the
required criteria. She is studying for a Diploma in IT at Vaal Technology. Shongwe
Mfaniseni Mfanufikile is studying at Boston University; he is sponsored by the Synod.
Convention outreach:
The Women’s Manyano organisation did not have their convention in 2020/21due to
lockdown, but Circuits were requested to buy different items for donation to thirty
(30) learners. These were dignity packs plus school uniforms. Groceries amounting to
R6000 was bought for child headed families and two elderly people. The organisation
has secured the building material donation to build a four roomed house for child headed
home in a dire situation at Umkhondo Circuit. However due to financial setbacks in
the economy, the opportunity has been shattered. The Synod has to seek alternative
resourcing for the project
MCSA schools in the kingdom of eswatini:
The Women’s Manyano has a standing budget for enabling development of the
Methodist Schools in Eswatini with the two year budget (2020-2021). The Synod
has pledged to assist Khalakahle Methodist Pre-School with building material since
towards constructing new structure. The groundwork in terms of getting building plan
and building material has been done.
Circuit bursary funds:
All most all Circuits afford financial and social support to learners up to grade 12.
Ultimate academic support is offered to the leaners to ensure higher performance.
Circuits have sustainable sources of income to sustain their bursary funds. It is worth
noting that some Circuits sponsor learners at tertiary level.

Challenges:
•
•
•

Gender based violence.
Drastic decline of membership.
Financial instability due to social and economic challenges such as Covid-19
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pandemic, and unemployment.
The increasing number of Child headed families.
Resistance by Circuit leadership to implementing Women’s Manyano vision.

Food Relief for Covid-19:

The Women’s Manyano generously donated money to the Bishop’s office to enable the
Synod management to respond to the needs of the Methodist people during lockdown.
Circuits have responded swiftly in providing essentials to the needy since the pandemic
started.

Human Economic Empowerment and Development:

The Economic impact of the pandemic has been particularly deep for women and for
disadvantaged families, leaving many vulnerable to food insecurity and poverty.

Music Association:

They are not financially sustainable because they operate with limited funds. They
managed to do their second CD for fund raising and this project is supported by other
Synods as well. Most of our choristers have lost jobs due to covid-19. Some are working
a few days in a week because of staff reductions.

5. The Challenges faced by the Synod:

Though we are all challenged by the riots and political unrest in our region as various
countries, the Highveld and Eswatini Synod is directly affected by the political unrest in
the kingdom of Eswatini caused by the pro-democracy group. This advocacy has caused
unrest which has claimed many people’s lives. Fifty three people have been killed
allegedly in the hands of the police and soldiers. The Synod committed to help those
families who could not bury their loved ones due to the lack of the wherewithal. We
donated walking chairs and crutches to those individuals who became crippled during
the shooting by soldiers and police. We also assisted with monetary and humanitarian
gifts. This unrest contributed to the poverty in the country. We have set up a programme
for counselling with the aim of helping the directly affected families to heal.

Conclusion:
Issues for Consideration:
• To build the Synod that is one body in Christ.
• To confronting the systems that divide the church.
• To make mission to be in the centre of the church.
• Becoming the church in solidarity with the poor.
• Having dialogue on Patriarchal theological interpretations.
In God we trust that we will pull through all the challenges.
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LIMPOPO SYNOD REPORT
SYNOD BISHOP: REV SIDWELL MOKGOTHU

1. Introduction

Although there has been and continues to be mission beyond COVID-19, it is however
a fact that the Coronavirus has seriously disrupted lives and impacted on the ministry
and mission of the Church. The traditional Synod Structures: Circuits and Societies
on the one hand and Organisations and Mission Groups, have done so much to deliver
God's Mission during this difficult time. The Synod’s Work Streams created at the
beginning of the pandemic have served to strengthen the collective mission work of the
different structures of the Synod.

2. Challenges in the Ministerial Agency

It has been observed that the strained socio-economic climate and the related financial
consequences are starting to seriously affect agency. Many Circuits were reporting
the challenge of keeping up with the payment of assessments and thus considering
reducing ministerial agency. Several of them settled for probationer ministers which are
viewed as relatively affordable. This, if not managed carefully may lead to a gradual
“retrenchment” of clergy and the unintended consequences of reducing probationers
into “cheap labour.”
We affirm our clergy who have laboured faithfully in difficult situations of COVID-19
and related consequences of illness, death and grief. Many clergy have themselves
been infected and got sick. There is an increase in the challenge of mental health. This
has been addressed through Clergy Conversations where the General Secretary, the
Presiding Bishop and Clinical Psychologists were invited to address ministers and
encourage them to take care of themselves. Rev Prof Wessel Bentley boldly came to
share of his own struggle with mental health. The recording of his personal story has
been shared as a resource with the rest of the Connexion. Clergy have been encouraged
to enlist the help of mental health professionals through Life Assist, the private wellness
service provider that the Church has contracted, as well as Fedhealth.

3. Synod Clergy Conversations

Limpopo Synod Clergy Conversations continue to be held every fortnight. These,
together with the WhatsApp Group, have become a platform of collegial sharing of
information, continuous learning and mutual support.
The Clergy have started with a focus on courageous topics. These include racism
[including whiteness], tribalism, land, Gender Justice and Transformation, Human
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Sexuality and Gender Identity, youth participation, migration and xenophobia. Prof
Jonathan Jansen presented a session on racism. The next session was on Whiteness and
“White Exodus from the MCSA” was addressed by Dr Cobus Van Wyngaard of UNISA
and Revs Ian France and David Elliot of our Synod.

4. 2021 Clergy Convocation

The Annual Clergy Convocation fitted well within the traditional Clergy Conversations
and focused on three main issues:

4.1 Continuing Ministerial Formation

The Bishop and Supervisor of Studies reported on the meeting that they had held with
Methodist academics in different universities with the intention of building resourceful
partnerships with them. As part of that initiative, the Rev Prof Dion Foster from
Stellenbosch University was invited to promote their academic and non-academic
courses. Synod clergy went on to join and participate in the university’s Winter School
programme. It was agreed that research projects will be identified in order to assist the
Limpopo Synod and the MCSA in general.

4.2 Clergy and Social Media

The Director of the Communications Unit, Ms Bongi Moyo-Bango addressed the
Convocation on ministers’ use of social media. She outlined the potential of social
media as a ministry tool, pointed out the hazards and dangers associated with social
media, and debunked some common myths of social media. She offered summarizing
thoughts that we need to be stewards of our words; morals associated with social media
are in us not in the technology; and the general rule is: Do no harm; do good and stay
in love with God.

4.3 Integrity of Creation

Brother Terry Dowling of the Catholic Church’s Christian Brothers Congregation
approached his presentation on Eco-Spirituality. He assisted the clergy to understand the
sacredness of creation and the way in which all things are unique mirrors of the creator.
The Convocation proposed a resolution to the Synod Gathering, appointing a Convenor
on Environmental Care and committing Circuits to celebrate September as the Season
of Creation.

5. Synod gathering highlights

The Annual Synod Gathering handled the standing business and had as highlight three
elective Missional Conversations. These sought to unpack both the MCSA’s theme of
re-imagination as offered by the Presiding Bishop and the mission statement elements
of healing and transformation.
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5.1 Re-Imagining Church and Ministry

This missional conversation was addressed by the Anglican Seminary’s principal, Rev
Canon Dr Vicentia Kgabe who based her input on Isaiah 43:19; “… watch for the new
thing I am going to do…”
She pointed out that the Church had certain usages that are no longer helpful in doing
ministry. We used to: rely on automatic loyalty to church; appealing to people out of guilt
and obligation; being better than others; performed gimmicks; random programming;
lessons of the past and self-centred mission. The coronavirus pandemic has forced the
church to be creative and innovative and adapting worship, administration, formation,
teaching and learning and complying with ecclesiastical bodies. Throughout all this
God remains the faithful God. Our challenge is more about asking the “What about?”
question in order to move to the Church we want. That Church is one that should
facilitate growth especially in the lives of children, create space for lay-led ministries
and must be a good steward of God’s resources.

5.2 Re-Imagining the Healing of Church and Society

This elective was addressed by the current President of METHSOC, Mr Hlonelekhaya
Klaas who argued that the process of reimagining transformation “requires active rethinking of our structures, our processes and our methods as a church in order to effect
church in Society.”
The participants in the conversation agreed that the Church needs to: address inequality;
dismantle the idea of whiteness; our ecclessiologies need to evolve; cross barriers;
address oppression in Church and Society; digitalise; address patriarchy; advocate
and be in solidarity with the LGBTIQA+; address ageism; do land audit and review
Children’s Ministry Curriculum. We need to use such resources as “We will speak out”
manual on Gender Based Violence and the Baptismal series’ Discover Guide.

5.3 Re-Imagining the Transformation of Church and Society

This elective conversation was addressed by the Anglican priest and freedom fighter,
Father Michael Lapsley. He pointed the participants to the fact that both the Church
and Society are broken and need healing. The new pain is that which is caused by
COVID-19 which has caused death and the loss of economic independence and
livelihoods – leading to an increase in food insecurity and hunger. The challenges of
racism, ethnicity, patriarchy, ageism and Gender Based Violence were noted.
Christians, as Christ’s disciples receive healing so that we can go and participate in the
healing of others in the wider community. The Church needs to come alongside people
and empower them to move from being victims to survivors. The Church must create
safe spaces where people’s stories can be heard as a powerful way of healing their
wounds. God’s people are waiting to be heard by both clergy and laity of the Church.
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6. Honouring Dr Stanley Mogoba

The Synod held a successful inaugural Rev Dr Stanley Mogoba Annual Lecture on 31
October 2020. This was addressed by the former Presiding Bishop and current General
Secretary of the World Methodist Conference, Rev Ivan Abrahams. A number of
leaders including the Presiding Bishop, Rev Purity Malinga and the late PAC Stalwart,
Mr Johnson Mlambo shared messages of support. The Lecture sponsors included the
Synod Young Adults Movement [YAM] and the Sekhukhune Circuit.
The Annual Synod Golf Day was held and has since been renamed the Rev Dr Stanley
Mogoba Annual Golf Day. This is set to raise funds to resource the mission work of
the synod.

7. Telecare Pastoral Ministry

The Synod has adopted the Tele-Care Pastoral Ministry, an intervention developed by
the Rev Dr Leon Klein, to assist the Circuits and societies in the caring for God’s people
through the telephone. A team of trainers has been equipped to roll out the programme
to interested Methodist people.

8. Mission groups

The Synod Mission engaged in the distribution of food parcels and sanitary packs to poor
communities. Gender Justice and Transformation was one focus area of the Limpopo
Synod Mission. The Limpopo Synod Organisations have committed themselves to
contributing to the Synod Assessment. This great gesture has assisted so much in the
reduction of Circuit assessments.
The Women’s Manyano has built an Early Development Centre in the rural
community of Mafefe in the Limpopo Province. The Manyano, in partnership with
other stakeholders, is working towards the completion and official dedication of the
project. A fuller report will be provided to the next Conference.
The Women’s Fellowship, in partnership with other stakeholders embarked on a flu
vaccine drive and vaccinated a total of 451 elderly people and provided some with adult
diapers.
The Young Women’s Manyano is ministering to child-headed families to provide
psycho-social support and material things. The household food gardening remains their
flagship programme.
The Children and Youth Unit undertook a mental health ministry to children. They
also undertook a community drive to motivate and register the elderly for the COVID-19
vaccination.
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The Women’s Association, which is part of the Northern Synods, made and distributed
toys to premature babies in hospitals. They also engaged in the Connexional project and
made aprons to celebrate the life of Susanna Wesley. They further released New Year’s
Day balloons in memory of those who died of COVID-19 related complications.
A Local Preachers’ Association member, Mr Tsietsi Nkondo has translated the
Methodist Service and Hymn Book into XiTsonga. The intention is to publish and
popularize this for use in the MCSA.

9. Conclusion

The Synod, informed by the Children and Youth Synod resolution on: Youth and
Young Adults Families Exodus from MCSA to Independent Churches, has planned
a consultation on Re-Imagining New Ways of Being Church. This is a mandatory
integrated and inter-generational conversation of clergy and lay leaders. Re kaofela –
We are together!!!
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MOZAMBIQUE SYNOD REPORT
SYNOD BISHOP: REV DINIS MATSOLO

1. Introduction

The uprising of the COVID-19 Pandemic brought serious challenges to being and doing
Church, yet God remains God even in such a situation, and the Church is expected to
show the way in fulfilment of her mandate to be the salt and the light to the world, as
commanded by the Master (Matthew 5:13-14). With the imposed restrictions we had to
find creative ways to continue feeding the flock in times such as these. We pay tribute
to all those who departed and thank God for their witness and service to the Church
and Community.

2. Country Overview

The escalation of the instability and violence caused by insurgents (seemingly without
a face) in Cabo Delgado has claimed over three thousand lives since October 2017,
destroyed a lot of Infrastructure and provoked over 400 000 IDP to date. The hostilities
led by the self-proclaimed Military Junta of RENAMO in the Central Region of the
Country, added to the chaos inflicted upon our people - mostly in the Central Region
of our Country, brought Mozambique into a serious crisis that placed the Country in
the State of Calamity under COVID-19. We would like to thank you sincerely for your
prayers and support, especially for our suffering brothers and sisters in Cabo Delgado.
Our appreciation is extended to the International Community for all the assistance
and support in addressing the humanitarian crises provoked by the radical extremist
insurgence in the North. Our hope is that all these challenges will come to an end
sooner rather than later, as we focus on the DDR process meant to socially integrate the
RENAMO residual forces. We continue to make our humble contribution to address
both the situation in Cabo Delgado and in the Central Region, by promoting dialogue
and engaging young people for peaceful co-existence and commitment for a Culture
of Peace, Nation development and the building of an inclusive Generation. We are also
committed to spread the message of Food Security by sensitising everyone to produce
his/her own food wherever people are, through small scale organic farming.

3. Annual Synod under Covid-19 Restrictions

We were fortunate to hold our 38th Annual Synod outdoors under very strict hygiene
measures due to COVID-19 at “Salomão Mathebule” Local Society at Quartel Circuit
in Maputo city, from the 28th to the 29th May, 2021; under the theme: “Behold, the
God of our Salvation brings us Health and Cure, because He will heal us and reveal
unto us the abundance of Peace and Security” - (Jeremiah 33: 6).
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This theme revitalises in us the hope that even in times like these, our God continues
to be God who cares for His people and will certainly bring healing and an abundance
of peace and security. It is in fact a challenge for us to recognise and action God’s hand
through our activities as Church, His outreaching hand for healing and transformation.
It is indeed a call to embrace God’s Mission of Salvation for His People and learn how
to be and do Church in times of COVID-19 and so many adversities.
We cannot but re-imagine our responsibility in the midst of all these challenges. We ought
to respond to the question: “What would God have His Church do in such a situation?”
Certainly we cannot do business as usual. The Internal Displaced People claim for a
prophetic voice and a prophetic activism. And it is for such that God has got the Church
in the world. Our responsibility as Church becomes heightened when we realise that more
than half of the Internal Displaced People are children and women, physically challenged
and elderly people who deserve our highest attention, as it is our moral obligation.

4. Achievements/major Celebrations

The use of social networks to continue to feed God’s flock spiritually, was indeed a
great achievement during this period of restrictions because of COVID-19. We had to
rethink the way of being and doing Church in times such as these.
Under COVID-19 restrictions we dedicated a new Church building in Zithundo
(Matutuine Circuit) on June the 20th 2021, when the Churches were reopened after the
relaxation of COVID-19 restrictions.
We also managed to install a running water supply system in Salamanga (Matutuine
Circuit), thus providing clean water to more households in that village.

4.1 Spirituality

When restrictions had relaxed, our Circuits and Organisations/Departments were able to
conduct their Conventions and mission outreaches under very strict COVID-19 protocols.
We have witnessed the growth of Prayer and Intercessors Groups in our Circuits who
concentrated on praying for an end of the pandemic, the insurgency in Cabo Delgado and
for moral and ethical regeneration, Reconciliation, Justice and Peace.
Even in these times, we continued to provide spiritual food to our Congregants and the
Community at large, by using IT and social media platforms to preach the Word and
promote various debates on Inter-Religious and inter-Communities Dialogue, health
issues and GBV.

4.2 Evangelism and church growth

The stationing of Resident Ministers in Chimoio (Cruzamento de Tete in Manica
province) and Tete city has strengthened the work of God in “Zona Centro” Circuit
with growth in membership.
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With the support of the Korean Church, we continue to provide clean water to
communities who still experience challenges in accessing appropriate drinking water.
It is an ongoing endeavour to provide shelter to those worshipping under trees or in
precarious conditions in our expansion areas.

4.3 Justice and service

The challenge to stay home due to COVID-19 exposed a dilemma for the majority of
our people who work each day for their daily bread. In fact, for many of our citizens, to
stay home would literally mean to die of hunger because they do not have the capacity
to stockup, not even for the following day. This challenged us to show solidarity and
gather whatever was possible to help those who cannot afford it. This kind of solidarity
was manifested both from within and from outside the Country and gave hope to the
victims and made them understand that life continues beyond the challenges, and that
they are not alone.
Our young people continue to collect goods to support the needy in the community
through the “Rebuilding Hope Movement”.
We also managed to provide survival kits in all regions, to those who need it most, not
only with the Church but also within the surrounding communities, with the support of
the Connexion and MCB.

4.4 Econominc empowerment & human development

Through PIRCOM (Inter-Religious Platform for Health Communication), we educate
communities about prevention and the fight against COVID-19 and other diseases, by
disseminating relevant preventive messages through Community Radio Stations and
Television channels.
In our capacity as President of Justice, Peace and Reconciliation of the Christian
Council of Churches we have embarked on Peace Education, focusing on Religious
and Community Leaders to create Dialogue Spaces at Community level, in an effort
to create peaceful and harmonious coexistence in Communities, and on working with
Young People to create a New Inclusive and Embracing Generation, transforming our
Youngsters into responsible citizens and Peace Ambassadors and embracing creative
income generating initiatives. This is very relevant at present because the insurgents
target Young People to entice them with money against their own, and so we need to do
our best to make Young People impervious to manipulation and groundless promises.

4.5 Education & Christian Formation

The Local Preachers’ Training by extension, is helping to strengthen God’s Mission and
continues to attract the attention and interest of Members, where new and old Local
Preachers adhere to the training with greater enthusiasm and commitment for new
endeavours and refreshment.
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We replicated the reflection on the Integrity of Creation and we are spreading the
message of Food Security, engaging people on cultivating in God’s way, with emphasis
on environmental preservation.

5. Perspectives

Responding to the challenge posed by our theme, we commit ourselves to embark on
the following initiatives:
5.1		 Work towards providing clean water to communities which continue to drink
inadequate water and help build Churches which will be used also for community
skills transfer and training on a variety of topics including health and/or Creches,
with the support of our South Korean partner.
5.2		 Pursue the “Rebuilding Hope Movement” in order to assist the neediest families
in our midst.
5.3		 We would like to maintain the idea of training Young People on building a
“Culture of Peace” to overcome the cycle of violence by engaging Young People
to work for Peace (Youth for Peace project) which we have failed to implement
so far because of COVID-19.
5.4		 We continue to encourage Young People to join the Ministry as a long term project
to address the shortage of Ministers that our Synod is facing.
5.5		 To influence our Communities to embark on producing their own food to build
resilient Communities through proclaiming the message of Food Security.
5.6		 To focus on educating for caring for Creation and Environmental preservation.
We need to understand that “we are as much alive as we keep the Earth alive”
(Chief Dan Geroge).
5.7		 We continue with the hope and expectation that the initiative of building a new
house (manse) per year with the support of the Connexion will start as promised,
to address the precarious housing conditions of our Ministers.
5.8		 We have also embarked on preparing a transition leadership process of the Synod
as we are heading to elections.

6. Conclusion

God’s promise to us even in such challenging times that we are faced with is that He
brings health and healing because His agenda is in fact to heal and to reveal abundance
of peace and security, happiness, well-being and stability to His People.
May the good Lord help us to be an interactive Church that is ready to suffer with those
who suffer in order to work with them for their redemption.
Let the God of our Salvation bring us and through us health and cure to His people!
Thank you very much/Muito Obrigado.
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CLARKEBURY SYNOD REPORT
SYNOD BISHOP: REV MONGAMELI NOQAYI
Thanks and praise be to God who has led us through the year since the last Executive
Meeting during Covid 19. It was not an easy year. It was a year full of challenges and
new opportunities. This Synod stretches from the Mbashe River in the South and moves
along the Coast of the Indian Ocean to the Mountainous hills of Port St Johns and
Lusikisiki in the East, to the Mountains of Mzimkhulu in the North and to the Area of
Mount Hargreaves Matatiele in the West.

Challenges

It was not an easy year as we were faced with lockdown and found it difficult to
come together to Worship. There were no Conventions, no Workshops and the
situation introduced us to virtual meetings. The Coronavirus revealed the high rate of
unemployment and poverty, women and child abuse, abuse of drugs and alcohol, lack
of resources and the gap between the haves and have nots, rich and poor.

Spirituality

Prayer Services, Healing Services, Bible Studies were conducted online, igniting fire
for protection from Covid-19 and spiritual upliftment. Every Church Member was
encouraged to participate maximally and contribute meaningfully in the class system
and in all means of Grace. Church Services were broken up into small member services.
Our church members were encouraged to hold fast their faith and focus on the Lord in
the ongoing pandemic.

Evangelism and Church Growth

Just before the National lockdown the order of Evangelism and Biblewomen held a
door to door Campaign in Mbandane Circuit, educating people about the living God and
the advantages of having a relationship with the living God. We also had a Campaign
against gender based violence at Mbandane as we were reacting against one of our
member who was raped there.

Justice and Service

The outbreak of the Coronavirus in the Country has necessitated drastic steps to be
taken not only by Government but also by the Faith-based organisations. Our Synod
played an important role by embarking on the Covid-19 Relief Programme funded by
the Connexion and some business people. Over 2000 people living in extreme poverty
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conditions were helped with food parcels and 3500 with face masks and sanitizers,
while tanks for water and gardens were established.
One house was revamped and one house was built and furnished for a destitute person.
Our Synod has worked with the Department of Social Development and the South
African Police in addressing the issue of Gender Based Violence. Two March Campaigns
to Police Stations took place to ensure our cry against gender-based violence is heard
and that the criminals are apprehended. Counselling sessions were also arranged.

Human Empowerment and Economic Development

The DD Dabula Fund has given three scholarships this year and trained Youth members
for learners and drivers licenses. The CRS Programme continues this year.

Conclusion

We humbly appreciate the outstanding work and contribution done by all Circuits in
doing God’s work in our Synod. MAY GOD BLESS YOU.
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CAMDEBOO SYNOD REPORT
SYNOD BISHOP: REV LOUIS WILLIAMS

Introduction

The Camdeboo Synod stretches from Petrusville in the Northern Cape to Hofmeyr in
the Eastern Cape to Plettenberg Bay in the Western Cape, to Riversdale in the Western
Cape up to Richmond in the Northern Cape. It is a vast and arid area, somewhat similar
to what might be referred to in other parts of the world as THE OUTBACK. Straddling
over 3 Provinces, 4 District Municipalities and 9 local municipalities, the Camdeboo
Synod is an embodiment of the Methodist mission footprint in Central South Africa as
well as the South Coastline of South Africa.

Our Current Context

We have become painfully aware over the past year that:
1. We find ourselves confined in our spaces, forced to meet virtually because of the
Covid pandemic.
2. Many societies in our Synod struggle to find their feet again both spiritually and
financially.
3. Numbers have declined drastically in our worship services.
4. Many of our members are struggling financially and emotionally.
5. Many households have lost loved ones with Covid complications and some families
are left without parents. Children are orphaned and forced to head up households.
6. The economy of the land does not give any hope for employment; in fact, the
truth of the matter is that more and more businesses are shutting down and there is
downsizing of employee numbers.

Synod 2021

Synod 2021 met virtually and in hybrids in May 2021 under the Connexional Theme:
“Guided by God’s Mission: reimagining healing and transformation”. The
word “re-imagination” involves transformation at the core of one’s being. If being
“conformed” would leave us adrift like a leaf, being “transformed” leaves us with feet
on the ground—anchored—steady. Guided by Romans 12:1-2, we heard Paul calling
on us not to be caught up in every fad or wafted by every breeze, but instead to let the
Spirit transform us at our core so that we can have a faith strong enough to maintain
course in spite the winds of popular opinion.
We were reminded that we as a church are called upon to confront our past and present.
We are called to free ourselves of the shackles of the limiting ways of doing things
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of the past and embrace a new way of thinking and doing things that will equip and
include many.
We are called to look at ourselves and answer painstakingly honestly as to whether
our conventional ways of doing are adding value to the Kingdom of God and to the
Church of Christ. Our self-developed tenets on which doing church should be are to
be brought into question and examined as to whether that is in line with the nature of
Christ: GRACE.

Mission Conversation/Mission Objectives

The Camdeboo Synod has been actively involved in Mission Conversation trying
to establish a Mission Culture for the Synod. Intentional conversation took place in
consultation with the Mission Unit and the following were identified to be Mission
Objectives for 2021/2022:
1.
2.
3.
4.
5.

Lay Leadership Development
Ensuring Food Security in our Circuits
Ecumenical involvement and partnerships
Optimal use of our buildings
Creating an IT Hub to aid in after school care in the Synod.

The Synod Lay Leader has developed a leadership development programme to equip
lay leadership in the Synod. The challenge with rolling out of the programme is the
Covid-19 challenge, and poor connectivity for presenting the programme virtually.
With the assistance of the Mission Unit, point 2 above has been started in that funding
was obtained to start Community Gardens in 6 of our 9 Circuits. Three Circuits have
already been engaged in community gardening, and so the remaining 6 have now come
on board. Food parcels are still distributed and soup kitchens continue to run in most
of the Circuits.
The respective Circuits in the Synod are actively involved in ecumenism and have
forged partnerships with organisations like Gift of the Givers and the Add Hope
foundation.
Circuits are encouraged to make optimal use of buildings, for example making buildings
available for community involvement etc. Some of our Circuits have buildings no
longer utilised and such have become white elephants. A strategy is being developed to
see how we can make more effective use of such buildings.
With the assistance of, and tapping into the gifting of one of our ministers, a project
is embarked upon to create an IT Hub in the Karoo East Circuit that will give access
to learners to do online learning and receive assistance with some subjects they are
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struggling with. Negotiations are underway with the Robert Sobukwe Museum in
Graaff Reinet which offers Coding Lessons to primary school children to see if that
project could be extended to older learners who would like to explore Coding as a
career.

Youth Work

This work has picked up over the course of 2021. The Synod Youth Unit Coordinator
is leading a team of dedicated persons who have really made big strides in organising
the different arms of the Unit.
Over the next five years, the Synod will be intentional in developing programmes that
will attract young people to our Societies. Mature and experienced leadership will
be conscientised that our duty is to give the young people in our midst the space to
participate actively. We have come to realise that the stumbling block in most cases
is the experienced leadership who are unwilling to consider the alternative from fresh
minds which are relevant in our times.

Conclusion

As a Synod, we painfully:
1. Realise that ours is a Synod that is diverse and a Synod of extremes when it comes
to Socio-economic and Socio-Political considerations
2. Recognise that our Mission Context is that of abject poverty in contrast with
affluence
3. Recognise that we are unequally yoked in our development as Circuits
4. Recognise that the respective Circuits in our Synod have something to offer to the
others based on our experiences
5. Realise that ours is a Synod that operates on limited financial resources and so is
forced to think of ways to circumvent such challenges.
As a result of our re-imagined ways of doing ministry, we respond to the clarion call
for:
1. A re-imagined way of interacting pastorally with our membership in ensuring that
we are a gracious church instead of the legislative and conditioned church of our old
ways of doing church;
2. The opening of space to listen to the voice of young persons in our Circuits and
affording opportunities for mentoring and leadership for such;
3. Re-imagining our ways of gathering for meetings and Sunday worship;
4. Releasing the clergy to do what they are called and ordained for;
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5. That we embrace the notion of every member ministry in recognising that we are
differently gifted and that none of us has a monopoly over ecclesiastical practice.
We are called upon to think outside the box when it comes to our ecclesiastical practice
and that we will respond in affirmation as we listen to Paul’s call to the Ephesian Church
in Ephesians 4:21-24:
“You were to put aside your old self, which belongs to your old way of life and
is corrupted by following illusory desires. Your mind was to be renewed in spirit
so that you could put on the New Man (sic) that has been created on God's
principles, in the uprightness and holiness of the truth.” (New Jerusalem Bible)
SOLI DEO GLORIA!!
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MOLOPO SYNOD REPORT
SYNOD BISHOP: REV DR MATSHEDESHO MOLALE

1. Introduction

The year 2020 was significant for building and planting the Molopo Synod in the hearts
and the minds of the people. However, Covid-19 halted our critical plans of planting
& building, something that is central to our existence and mission, seeking to position
Molopo Synod to be the best mission driven Synod in Southern Africa in MCSA.
We endeavour to strengthen MCSA’s presence, witness, and mission in Botswana.
Because Botswana is central & crucial to the growth of the Synod, we are cognisant of
potential growth, that which signifies our intention to make a Methodist presence to be
felt through implantation of all five mission imperatives.
How to lead the church beyond Covid-19 hard lockdowns and strict social distancing
measures? Notwithstanding the difficulties, the task that lies ahead is crucial in
reshaping, rebuilding, and redefining the mission and ministry in Molopo Synod. We
are collectively committed to building a strong missional Synod that seeks to make the
Methodist witness and mission a reality.
Molopo Synod strives to uphold as core values integrity, respect, fairness, love &
accountability. These values are the embodiment of MCSA’s vision and mission. We
are called to be guided by God’s mission to Re-Imagine healing and transformation in
these difficult times.

2. Synod Overview:

This overview seeks to demonstrate the strength, weakness, threats and the opportunities
for future mission programmes. We acknowledge the collective efforts of clergy and
laity in building a new and vibrant Missional Synod, through creativity & innovative
ways. There is a notable evidence of intentionality and careful planning for ministry
and mission in the Circuits, as well as Accountability Systems, and implementation of
monitoring & evaluation measures in both the Synod and Circuits.
Molopo marked the second year of its existence and the first of physical gathering as
the Synod gathered under the theme: “Guided by God’s mission to the other side, reimagining healing” Text Mark 4:35 & 5:1-8.
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The Statistical returns and analysis
•
•
•
•
•
•
•
•

•
•
•
•
•

The Synod is comprised of 8 Circuits, 3 in South Africa & 5 in Botswana.
Total of 96 Societies & 8 preaching places.
14 active ministers, 1 probationer and 5 supernumeraries.
Circuits returns signal a decline in membership, hence the importance of data
capturing systems.
Synod membership data indicate that the synod has a total membership of just over
6000 members.
The importance of correct and accurate membership data is critical and important
for future planning of the Synod.
Currently the synod is served by all male ministers.
The process of re-registering of the MCSA in Botswana is ongoing. The Synod
Management is engaging all relevant government structures to fast track the process
of registering the Molopo Synod with the Registrar of Societies in Botswana.
Botswana remains our priority and focus area for mission in the Synod.
Some ministers in Botswana travel more than 500kms in a single trip to attend to
one Society.
The Synod covers more than 2000 sq. kms.
Increasing ministerial agency in Botswana is a priority.
There is a significant improvement in Youth and Women leadership in the Synod.

Challenges:

Molopo Synod, was greatly challenged to minister in two sovereign countries during
Covid 19 pandemic, constantly having to adjust to two different lockdown regulations
at different times. We were challenged with managing conflicts & resistance to cross
over.
NB: The Synod was deeply saddened by untimely death of the Molopo Synod Leader
Prof Boitumelo Marylin Setlalentoa, who passed away a few days before the Synod
gathering in May 2021. Prof was very passionate about laity participation in the life
and the running of the church, and her passion and dedication will be missed.
a) Financial vulnerability:
• The Synod is in a precarious financial position whereby 90 % of the Circuits and
organizations are unable to meet their financial obligations to the Synod. Both
increasing & bad debts are an indication that Circuits are facing a huge financial
burden to carry out their mission and ministerial support.
• It is noted that 5 ministers in the synod have not received their stipends for a period
not less than 6-12 months.
Generally, only two Circuits in the entire synod are in a sound financial position, the
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rest are financially struggling. Circuits debts to MCO and or Synod continue to increase
since the last report to Conference. As a result, the Synod resolved to embark on rigorous
fundraising drives to help ailing Circuits. We further note the lack of intentional effort
for change & transitional management proved to make more difficult the process of
building Synod identity and establishing a new culture or forms of ministry.
b) Achievements
The synod convened a one-day strategic planning meeting in November 2020 and the
Synod strategy was crafted and adopted. The synod vice chair convened Ministers’
indaba.
Hybrid conventions were held by Women’s Manyano and the YMG. Virtual Youth
Synod gathering was successfully convened.
The Synod has established various teams to address Synod challenges.
The reinforcement of strong & sound governance internal systems has been established
and are fully operational, Internal Audit, Fundraising, Synod Treasury team and
monitoring and Evaluation teams.

3. Synod Mission Review

We carefully note the challenges of doing mission and ministry during Covid-19 and the
implications of Re-Imagining healing and transforming mission. The Synod Mission
Unit has been instrumental in driving the mission in the synod. We held a productive
Synod Mission Lekgotla.
The Connexional Lay President Mr J.M. Nkosi addressed and workshopped the synod
gathering on the importance of every member ministry.
The five mission imperatives remain key focus areas for the implementation of the
Molopo Synod strategic goals and objectives, in order to become a mission Driven
Synod.
i. Re-imagining a mission and ministry of healing & transformation in context of
Covid-19. Leading the church in the context of the pandemic and crisis needs
creative and transformative models for ministering and witnessing in times of
Political turmoil, HIV/Aids, poverty.
Noting the rampant corruption, economic injustice, and lack of integrity in leadership
circles that continue to ravage Africa, SADC, and the church in general, the Synod
planned leadership and economic development workshops for clergy and laity.
ii. 2021 was a year set aside as a year of envisioning innovative and creative evangelism
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models of leading the church during & post Covid-19 Context.
iii. 2021 as a year of Re-Imagining creative contextual models of mission and ministry
in a context of a Pandemic. However, the year 2021 proved to be a difficult &
challenging year which exposed the injustices and inequalities that exist.
iv. Our limited Ecclesiological & theological ability to lead Re-Imagination for doing
mission and ministry beyond church walls during pandemic exposed us to the
continuing & prevailing struggles of our people.

4. Five Mission Imperatives

a) Spirituality:
We continue to witness to Methodist people despite Covid-19. Social media platforms
were used as the means of spreading the gospel. All hygiene and covid-19 compliance
teams are in place in all Circuits.
A lack of adequate infrastructure in some societies created a challenge of re-opening
of some churches in the Synod. Attendance at in person services have significantly
declined. Some Circuits continued with online service for those with access to the
internet.
It is worth noting that the Synod LPA and Youth unit have played a profound role in
keeping the Spirituality pillar alive.
b) Evangelism &church growth pillar:
Guided by God’s mission this aims at addressing our contextual problems and the social
ills facing God’s people regardless of their denominational affiliation. It requires us to
Re-Imagine contextual and renewed ways of being a Mission Synod.
Malihambe Annual mission drives targeting the whole of Botswana.
Re-Imagining Botswana Circuits moving from one minister Circuits to at least a
minimum of two ministers per Circuit.
c) Human development &economic empowerment:
The focus of the Synod is to develop missional leadership that endorses the empowerment
of local churches with a vision of ‘A Christ Healed Africa’. Our objective is to equip
leaders with skills to handle key aspects of transformation, reconciliation, and healing,
in order to be a faithful, and effective missional church at local level.
Our focus underlines the responsibility of leadership for empowering laity and the
church and to serve Society post the pandemic crisis. We are recommitting to being a
Christ centred and mission driven synod:
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Financially viable (Models of financing)
Passion for service
Integrity
Building collaborations
Accountability
Empowerment
We are committed to the four C’S for effective leadership.
Competence
Character
Compassion
Commitment

d) Christian Education:
Synod to intentionally begin to focus its resources and energy in ensuring that we
declare Molopo as a Mission field with particular attention to Botswana.
i. Becoming a church in solidarity with the poor.
ii. Providing training in evangelism and becoming a more Youth and Child centred
church.
iii. Bring women leadership in the centre of the church.
iv. Our churches as centres of hope and healing.
e) Service & justice:
It is worth noting with a deep sense of celebration and awe, the profound contributions
made by the synod mission desk during the most difficult times in our lives, for having
been faithful foot soldiers on the ground. The Children and Youth Unit’s contribution in
restoring the dignity of a girl child by donating Dignity pads to the poor and the GBV
campaign.

5. The objectives for our vision 2021
•
•
•
•
•
•
•
•

Together Re-Imagining mission of healing and transformation (Annual Mission
Week)
Deeper and strategic Mission work
Care and Wellness of our Environment
Called to serve
Assessing how we use Resources for ministry (Conventions, Revivals, and big
Church gatherings)
Using finance for social change
Building an inclusive Church
Our objectives seek to lead us into building missional communities, seeking
compassion and justice for all.
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In conclusion

The Synod appointed Ms Neo Mollentz as acting leader till the next Synod gathering
in 2022.
The Synod sincerely congratulates Rev Morokane who has been nominated as the next
bishop of the Molopo Synod. The Synod bids farewell to Bishop Molale as he comes to
the end of his term due to ill health.
Lastly, I wish to extend my sincere gratitude to the Methodist Church that entrusted
me with the privilege of leading and exercising the ministry of oversight in the Molopo
Synod. To all Methodist people in the Molopo Synod, you are truly a personification of
humility and diligence. I wish to extend my sincere gratitude and thanks to the MCSA
Conference for affording me the privilege and honour to serve and wash the feet of the
people called Methodist in Molopo Synod.
Peace and Grace, together as one.
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CHAPTER 1

MESSAGE TO THE METHODIST PEOPLE
The 132nd Annual Conference of the Methodist Church of Southern Africa gathered
for the first time in our history under the leadership of a trailblazing woman, Presiding
Bishop Purity Malinga. We gathered in a hybrid manner stretched across the length and
breadth of the Connexion in six member countries, giving expression to imagining a
new way of meeting as a Conference. Our collective context was shaped by the recent
violent struggles in South Africa and Eswatini and the ongoing violent conflict in
Mozambique.
All delegates were welcomed by the Mokala-Montle Synod, rich in its cultural heritage
and diversity, with its boundaries stretching across 4 provinces of the Republic of South
Africa. The physical gathering took place at St James Methodist Church in Galeshewe,
Kimberley, a historic city known for its diamond and tourist industry, yet left with a
legacy of largely Black mining communities whose children are poorer than they were
before.
The wider context in which we met is the reality of a worldwide Covid pandemic
which continues to devastate lives and livelihoods. The impact of this pandemic has,
among many other implications, severely restricted our gathered numbers, communal
worship, fellowship, and ministry. Grief, loss and trauma are daily realities, haunting
our collective spirit as we mourned the passing of over 10 000 members of the MCSA,
including 42 ministers, since we last met. The paradoxical gift of the pandemic,
however, is that it has prompted us, through active listening to the Holy Spirit, to reimagine God’s mission of healing and transformation in our changing world.

Theological invitation to re-imagine social holiness

Our 2021 Conference theme encourages us to re-imagine Social Holiness, Hope
and Healing. Reflecting on the key text from 1 Peter 1:15-16: “But just as he who
called you is holy, so be holy in all you do. For it is written: Be holy because I am
holy,” our Presiding Bishop, called us into a deeper theological re-imagination of our
Wesleyan heritage of Social Holiness. From the Biblical perspective, holiness is God’s
primary attribute which God desires for all God’s covenant people. Holiness calls for
a consistent, intimate, growing relationship with the Triune God who calls us to holy
living, with one another and with all creation. It is the practice of radical inclusivity,
relationship and participation with the whole of the created order. In the early Methodist
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movement, social holiness was built in community through Class Meetings which
fostered the formation of relationships of integrity and accountability, cutting across
boundaries of class, race, politics and economics, intentionally embracing those who
were marginalized and neglected, and cultivating holy habits which flowed through
transformed lives spreading Scriptural holiness throughout the land. We have been
challenged anew to embrace holiness of life, rooted in personal relationship with God
who loves us and the world, nurtured through the spiritual disciplines, and flowing into
the world. We are called to embody and reflect the hope and healing presence of Jesus
as an alternative community of faith, centred in Christ.
In the light of the Theological invitation, where are we now in our journey?
Conference reports and conversations reflected some of the MCSA’s cautious journey
of re-imagining over the past year. We celebrate that, with intentional re-imagination,
for the first time we achieved 49% representation of Women and 21% of Youth in
Conference delegates, the election of 3 new female Bishops in the Connexion and
increasing numbers of young leaders in Synod Leadership teams. Conference 2021
has been intentional in including all the countries which make up our Connexion in
the conversations, formulation of committees and the business of our gathering. Reimagination has been reflected in a number of other ways:
•
•
•
•
•
•
•
•
•

creative children’s worship,
preaching and ministerial training,
higher education at SMMS with integrated learning methods,
new methods of communication in a technologically driven context,
new HR practices with remote working opportunities,
consideration of new ministry and assessment models,
dreams of developing our properties for income generation and mission,
organizations committed to engaging with the reality of Gender Based Violence,
mission and theological reflection that engages in critical areas of conflict, prophetic
action, sustainable living practices and ecumenical engagements.

We acknowledge that our visible expression of Holiness, Hope and Healing is
marred in the many instances of complacency and the lack of true Connexionality,
failure to use and share resources equitably, evidence of selfish individualism and silo
mentality, failure to practice inclusivity and integration at all levels, and the ongoing
practices of patriarchy, misogynistic utterances and Gender Based violence present
even in some of our Methodist manses. In the storm of our present context, many
parts of our Connexional “boat” are worn through, leaky and broken, while others are
safe, luxurious and comfortable, little realising that all will sink together unless we
intentionally embrace a new way of being and living.
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Embracing the theme of Re-Imagining Social Holiness invites us to a new understanding
of our Connexionality and Ecumenical relationships across the continent of Africa,
with a population of 1.3 billion people of whom 60% are below the age of 25. Our
ecumenical relationships are foundational to our DNA as part of the Body of Christ
remembering that we are members of the household of God before we are Methodists.
The next steps on the journey - Practicing Hope and working for Healing.
1 Peter 1:16 challenges us: “So roll up your sleeves as obedient children; let yourselves
be pulled into a way of life shaped by God’s life, a life energetic and blazing with
holiness.” (The Message Translation)
The Presiding Bishop reminded us that our present suffering, limitations and brokenness
are part of the journey of faith, but that we serve the living Christ in whom our hope is
founded, and in whom the future is to be envisaged. We are challenged to be the people
God calls us to be, blazing with holiness and ready to work.

As a Methodist people, We Resolve that:

All Societies, Circuits, Synods, Organisations and Units embrace and realign their
programmes to the Conference theme: Re-imagining Social Holiness – Sustaining
Hope and Healing as our collective platform of work for 2022.

We Affirm that:

This collective platform of work will engage the following key focus areas as identified
in the Presiding Bishop’s Address and Conference conversations:
•
•
•
•
•

Poverty and food security
Education
Gender Based Violence and Femicide
Active participation in Covid-19 vaccination programmes
Ecumenism.

We are committed to:

Identifying key areas of work on which we will focus for 2022 in every local Society,
Circuit, Synod, Connexional context.
Deciding what needs to be done, what resources are needed, who will do the work and
what the projected timeline is.
Doing the work shaped by the needs of our contexts; held in the Connexionality of our
relationships and engagement with our ecumenical partners.
Being Accountable to Conference 2022 through Circuit, Synod and Connexional
Mission Unit structures.
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Conclusion – A Living Hope
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Our Presiding Bishop reminds us, ‘When one believes, it is possible to praise even
when there seems no reason to praise.’ Our Conference logo identifying a colourful
dove, symbolises the presence of Christ through the Holy Spirit, who working through
the diversity of our Connexional Methodist family, sends us out, energizes and
empowers us to spread Scriptural holiness throughout the land. We enthusiastically
commit ourselves to Re-imagining Social Holiness, Sustaining Hope and Healing as
the People of God.
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CHAPTER 2

RESOLUTIONS OF THE 2021 CONFERENCE
1. Sacramental Life in a Time of Pandemic

Conference affirms with appreciation the submission by DEWCOM on the procedure
for the administration of the sacrament of Holy Communion in a time of pandemic.
Conference further notes the responses of the Synods and resolves that the dispensation
to deviate from our existing regulations should be a time and context bound dispensation
regulated through the Office of the Presiding Bishop in consultation with Synod
Bishops and Ecumenical partners. In the light of this dispensation, Conference directs
DEWCOM to review the current Holy Communion liturgies and create liturgies and
litanies suitable for use in a time of pandemic.

2. Amendment of the use of the Term “Synod”

In order to clarify the distinction between the Annual Gathering of the Synod and
the Geographical, Jurisdictional and Missional areas, Conference resolves to rescind
Resolution 2.34 of the 2019 Conference and therefore to revert to the use of the term
“District “as the description of the geographical jurisdictional and missional areas of
the MCSA. This includes rescinding the decision on Laws and Discipline amendments
and direct the Revisions Committee to ensure that these amendments are recorded in
the Book of Order and elsewhere.

3. Assessment Review Commission

Conference receives the work done by the ‘Assessment Review Commission’ and
the responses received from the Synods. However, Conference notes that this report
does not adequately cover the Conference expectations of Assessment Re-Modelling.
Conference therefore directs that a complete Assessment Review report be tabled at the
ensuing Conference by the task team appointed.

4. Crisis Management Plan for the Methodist Church of
Southern Africa

Conference receives the proposals received from the Mission Unit and resolves to adopt
the Crisis Management Plan as well as the Methodist Relief and Development (MRD)
Fund strategy inclusive of the guidelines contained therein for use within the MCSA.
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5. Tentmaking Ministry Category within the Order of
Presbyters in the MCSA

Conference receives the Study Documents on Tentmaking Ministry within the MCSA
and notes the comments received from the Synods. Conference therefore resolves to
refer the document and comments to the Structures Committee who in consultation
with the Human Resources Unit, Finance Unit, DEWCOM, Revisions Committee
and EMMU are instructed to continue refining the proposals on the possibility of this
category of Ministry. Conference further directs that final proposals be brought to the
ensuing Conference for consideration and possible implementation.

6. Affirmation of the Twofold Pattern of Ordained Ministry
within the Methodist Church of Southern Africa

Conference resolves to re-affirm its Doctrinal View on the “two-fold pattern of Ordained
Ministry” as articulated in Appendix 3 of the 2020 DEWCOM Report.

7. Harassment Policy

Conference, noting the proposed Harassment Policy as received by the 2019 Conference
as well as the Comments offered in respect of the shortcomings of the Policy Document,
directs the Human Resource Unit Committee to finalise the policy including consulting
with experts on such policies. Conference, also noting that currently the Synod
Harassment Team exists only to deal with complaints from Women Clergy requests
the Human Resources Unit to consider including the possibility of bringing complaints
against any minister into the policy document. Conference further instructs the HR Unit
to ensure the completion of this work for referral and comment to the April 2022 Circuit
Quarterly Meetings as well as The Annual Synods and Conference in 2022.

8. 4 IR and the Church

Conference, noting the appointment of a Task Team at Conference 2018, resolves that
the Task Team (Resolution 2.33) engage with the Technical Task Team appointed by
CE 2020; and possibly be merged as a Connexional Standing Committee; fulfilling the
terms of reference of both Teams, and report to Conference in 2022.

9. Tertiary Education

Conference refers the following issues to the Children & Youth Unit and the Mission
Unit:
•
•

To ensure that MethSoc is strengthened to be able to lobby stakeholders regarding
issues of inequalities that have been further entrenched by the pandemic.
the Units to investigate issues of clergy that were placed by the MCSA in these
tertiary institutions.
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•
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The unit to call for an independent consultation with the historical Methodist Mission
Schools across the Connexion on education issues and the role of the MCSA.
to ensure oversight over tertiary institutions across the Connexion.

10. Education desk of Mission Unit

Conference directs the Mission Unit to develop guidelines and clarify the roles and
responsibilities of the Education Desks in Synods.

11. Seminary Training

Conference instructs EMMU to investigate the possibility of partnerships with local
CUC Seminaries in Sovereign Countries within our Connexion, to offer training for
our Ministers.

12. Care of Creation

Noting the challenges facing the environment across the Connexion, Conference affirms
the work done by EMMU in the development of a Theology of Creation and Care of
Nature in the syllabi of Sunday school and confirmation classes. Conference therefore
requests EMMU to report on this and further developments to the ensuing Conference.

13. Wesley Guild Constitution

Conference resolves to rescind the current Constitution of the Wesley Guild as in
Chapter 5 in the MCSA Handbook on Constitutions of the Organisations and replace
the said chapter with the revised proposal received from the Connexional Youth
Conference and the Revisions Standing Committee. Conference further instructs the
Revisions Committee to ensure its inclusion in the Constitutions Handbook

14. Proposed Guidelines of the Young Adults Movement

Conference receives from the Connexional Youth Conference the proposed guidelines
on the formalisation of the Young Adults Movement as an entity within the MCYU
and refers the guidelines to DEWCOM for comment and thereafter to the Revisions
Committee for their consideration and report to the ensuing Conference.

15. Safeguarding of Children Online

Conference notes the concern expressed by the Connexional Youth Conference on
the safeguarding of Children online given the migration of Children’s Ministries to
virtual platforms. Conference therefore directs the Childcare Desk to offer direction
and guidance on how the Safe Guarding Policy may be amended to include online and
virtual ministry to children.
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16. Parenthood and Ministry

Conference notes with concern, the impact that the absence of parents has on the lives
of children and the culpability of members of our ordained orders, and refers this work
to the Committee on Marriage and Family Life and HR Unit.

17. Amendments to Appendix 6A of the Book of Order:
Methodist Children and Youth Unit

Conference authorises the following Amendments to Appendix 6A of the Book of
Order, relating to the Wesley Guild Constitution and instructs the Revisions Committee
to ensure its inclusion in the Book of Order as appropriate.
8.10.4d the title “Groups” be amended to read: “MOVEMENT”
To add under the Divisions of Work: (h) Young Adult Movement.

18. Connexional Publishing Standing Committee

Noting that the Methodist Publishing House imprint will continue under licence
with Christian Media Publishing, Conference resolves that a Standing Committee be
appointed by Conference through the Connexional Executive for the effective control
of the licenced imprint in future. This Standing Committee will have the appropriate
delegated responsibilities and authority to act on behalf of the MCSA in terms of the
Licensing agreement with Christian Media Publishing, and fulfil the responsibilities
assigned to it in accordance with that agreement. The Publishing Committee will meet
on a quarterly basis to conduct the business in accordance with the Agreement with
Christian Media Publishing or as and when needed. Christian Media Publishing shall
appoint 3 members to serve on the Publishing Committee to act on its behalf, including
the Account Manager who is assigned to the MCSA account. Conference further
resolves that:
1. This Committee shall report directly to the Conference through the Connexional
Executive.
2. The General Secretary, General Treasurer and Communications Director shall be
Ex-officio Members of the Publications Standing Committee.
3. The Conference through CE to appoint four (4) members to serve on the Committee,
2 of whom should have appropriate understanding and skills in the publishing sector,
including business and marketing practices whilst the other 2 members appointed
should have a general understanding of communication, governance and publishing
requirements of the MCSA as a whole.
4. The appointed Committee members shall serve for a period of Three Years renewable
3 times.
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5. The Conference through the CE appoints a Bishop as Chairperson of the Publications
Committee who shall report to Conference on the work of the Committee.

19. Digitisation of Systems

Conference, noting the importance of ensuring that the church be aligned to the 4IR
developments and implementation, directs that the Communications Unit together the
with Human Resources Unit be tasked with:
•

•
•

Conducting a review of its digital systems and databases with a view to improving
online accessibility to centrally held data (e.g. property records, stationing
information, the current version of the Methodist Book of Order, current MCSA
policy documents, etc.). Such online access would need to be appropriately secured
and in accordance with the provisions of the POPI Act (SA) and other relevant acts
in the other Sovereign Countries within the MCSA Connexion.
Developing and distributing training resources to each Synod so that Circuit staff
and members can be empowered to make effective use of these resources.
Drawing where possible on the expertise of skilled lay and clergy persons within the
MCSA, as a costs saving measure to give effect to the above.

20. Writing off Debts Accumulated in 2020  

Noting the effects of the COVID pandemic and its impact on the economy, Conference
directs the Finance Unit to investigate the full implications that it may have had on
Societies and Circuits and its ability to meet its expenditure. This report is to be
submitted to the Finance Unit Executive in November 2021 on the possible proposal
of writing off debts incurred by Circuits to Methodist Connexional Office as well as
considering an implementation of Debt Relief. A report must be tabled at the Finance
Unit Executive Committee meeting of November 2021 for the consideration of possible
implementation of debt relief to Circuits.

21. Reduction of Agency by Circuits

Conference, noting that the socio-economic impact of COVID-19 has revealed the
shortcomings of our Connexional financial model in relation to our missional priorities
and its subsequent leading to the equal vulnerability of Circuits and ministers, directs
the General Treasurer under the direction of the Finance Unit Executive Committee
to conduct research covering, but not limited to Context, Connexionality, Ministry,
Resourcing and Mission; and report findings to the July and November Finance Unit
Executive Committee Meetings. Conference recommends that some of the research can
be outsourced, to Universities and other research entities.
The research may include factors such as:
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Economics
Demographics
Future mission possibilities
Analysis of trends
Redirection of monies
Transformation
Changes in agency needs.
Cost of minister vs ministry
Review of the cost of lay support.
Cost of maintaining the structures of the MCSA
Budgeting.

22. Registration of the Methodist Church of Southern Africa
in the Republic of Botswana

Conference, noting the legislative requirement of the Republic of Botswana that every
church operating within its boundaries be registered with the state, requiring inter alia
that a lay person be recorded as the Head of the Church, resolves that whilst this is in
conflict with the MCSA constitutional requirements, to suspend exclusively in Botswana
the definition of the Head of the Church for the singular purpose of compliance to
the Republic of Botswana regulations. Although this not our regular practice, we are
obliged to abide by the law of the Country. Conference thus supports the registration
process and further instructs the Revisions Committee to seek legal advice and provide
direction as required for the Registration, and the related documents to ensure that they
are aligned and ensure compliance.

23. Lack of Accommodation for Tertiary Students

Conference, noting the stress that Tertiary students endure annually in order to secure
decent accommodation in towns and cities away from their homes in pursuit of higher
education and how over time this strain has resulted in many social ills, abuse and
exploitation of these students, therefore mandates the MCSA Property Company to
undertake a feasibility study into student accommodation projects in areas around
institutions of higher learning throughout the Connexion and report to the Connexional
Trust Property Committee on its finding by June 2022.

24. Audit Committee Charter

Conference adopts the following Audit Committee Charter as proposed by the Finance
Unit Executive and instructs the Revisions Committee to ensure its inclusion in the
necessary Policy Documents in respect of the Finance Unit. (Ref Appendix 5, Chapter
5, Yearbook 2022)
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25. Kavango Oil Drilling and Gas Exploration

Conference, noting the presence of a Canadian Company drilling for oil in the
ecologically sensitive areas of Namibia & Botswana and its consequential impact on
the environment, resolves that the Methodist Church of Southern Africa through the
Mission Unit, act proactively in monitoring, investigating, observing the environmental
impact of, and potential violent conflict in the Connexion.

26. Middle-East Conflict  

Conference, noting with concern the continued instability in the Middle East, reaffirms
its position on the continued illegal occupation of Palestine by Israel and therefore:
1. Requests the Office of the Presiding Bishop to oversee that all member countries in
the Connexion align themselves with the stance of the WMC and WCC.
2. Requests the Presiding Bishop’s office to appeal to governments within our
Connexion to economically sanction the Israeli government.
3. Instructs the MCSA Delegation to Palestine in 2019 to submit a report on that
Pilgrimage to the Mission Unit for onward transmission to all Synods for discussion.

27. Music Association Amendments to the Book of Order

Conference notes the following amendments proposed by the Music Association in
respect of the inclusion of its leadership in the various structures of the MCSA, and
refers these proposals to the Revisions Committee for consideration and possible
amendments.
•
•

6.4.14 (Annual Synod Gathering) to include the Synod Music Association President.
7.8.11 to include Circuit Music Association Representatives in Circuit Quarterly
Meetings where they are members.

28. POPI Act (In South Africa)

Conference receives and adopts the Protection of Personal Information Policy proposed
by the Human Resources Unit on the implementation of the Popi Act in South Africa
and refers it to the Revisions Committee for inclusion in the MCSA Policy Documents.
Conference further instructs all structures of the Church to ensure compliance in respect
of the policy. In addition, Conference instructs the Revision Committee to investigate
the consequences of the implementation in Sovereign States which constitute the
MCSA Connexion. (Ref Appendix 1, chapter 11, Yearbook 2022)

29. The Role of Vice-Chair in the MCSA

Conference receives the Discussion Document presented by the Structures Committee
on the Role and Function of the Synod Vice Chair in the MCSA and refers the

106 | Page

MCSA Yearbook 2022

document to Circuit Quarterly Meetings and Synods for, discussion comments and
recommendations to the ensuing Conference.
The regulations of the Church (MCSA) in the Book of Order-Laws and Discipline
paragraph 6.12 to 6.16 gives mandate to Synods to elect the Vice-Chair who shall act at
all times subject to the discretion of the Bishop.
Conference of 2019 resolved to adopt the renaming of the Office of the Vice-Chair to
Vice-Chairperson (Resolution 17 page 98 of 2020 Yearbook): Conference adopts the
amendment from Chairman to Chairperson in the interim whilst Conference refers the
“function” to Structures Committee for review.
Conference of 2019 by using the concept “interim” means it resolved for now to keep
the Office. It implies that there may be changes regarding this office in the future. This
anticipation and contemplation of change is probably evidenced by Conference 2019
further referring Resolution 17 to the Structures Committee for review.

Purpose:
•
•

To review the function of the Vice-Chairperson on behalf of the Structures Committee.
To submit a report to the Structures Committee regarding the outcome of the review
process.

Browsing on concepts that are direct and the implied ones in Resolution 17
•
•
•

The concept “interim” means the intervening time. It means as life goes by, there
can be changes taking place.
The concept “review” means a formal assessment of something with the intention
of instituting change if necessary.
The concept “Function” means an activity that is natural to or the purpose of a
person or thing.

Historical role/function of the vice chairperson as per Laws and
Discipline 1992: Pg. 82-83: Chapter 6 Eighth Edition: The vice
chairperson of the district:

6.34: The Vice Chairperson is elected by Conference. The Synod shall nominate to
Conference a Minister for election but Conference may add other nominations. The
Synod nominee shall be selected by ballot vote without previous nomination and by a
clear majority of the votes cast. Only a minister in full-time work in a Circuit may be
nominated or elected.
6.35: The Bishop, in consultation with the Vice-Chairperson, may delegate to the ViceChairperson any responsibilities. The Vice-chairperson shall act at all times subject to
the Bishop’s direction.
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6.36: Should the Bishop die, become incapable of doing the work of a Bishop, or be
impeached, or be absent for a prolonged period, the duties shall pro tempore devolve
upon the Vice-Chairperson. The Presiding Bishop shall either convene the Members
(Ministerial or Lay) of the previous Synod or write to all of those eligible to vote to
obtain their votes for a new Bishop. The person who obtains a majority of the votes cast
shall then be appointed Bishop until the next Conference
6.37: The Vice-Chairperson is the ex officio member of all District Committees and, in
the absence of the Bishop, shall preside over the meetings.
6.38: The Vice-Chairperson shall hold office for a term of 3 years from the 1st January
and may be reappointed.

The vice-chairperson Book of Order - Laws and Discipline 1997: Pg. 8889) Ninth Edition:

6.24: The Vice-Chairperson is elected by the Synod and immediately prior to taking
office. The Synod shall vote by ballot without previous nomination but only for a
minister in the full-time employ of a Circuit in the District. The person elected shall
have an absolute majority of the votes cast.
6.25: The Vice-Chairperson shall act at all times subject to the direction of the Bishop.
6.26: Should the Bishop die, become incapable of the work of a Bishop, be impeached,
or be absent for a prolonged period, the duties shall devolve upon the Vice-Chairperson
until the end of the conditioned mentioned, or until the successor elected by the next
Synod assumes office, as the case may be.
6.27: The Vice-Chairperson is ex-officio a member of all District Committees.
6.28: The Vice-chairperson shall hold office for a term of 3 years from the 1st January
and may be reappointed.
The Twelfth Edition does not differ from that of the Ninth Edition mentioned above

Some of the duties assigned to the vice-chairperson:

The common responsibilities assigned to the Vice-Chairperson are the following:
•

•
•
•

Chairing meetings: Synod EMMU Committee; Synod Trust Properties; Synod
Finance – also part of regular finance meetings with the Bishop and the Synod
Treasurer.
Conduct Induction Services.
Share in leading the business and worship of annual Synod Gatherings: prepare
liturgies, assist at Synod services of worship, chair some sessions of Synod business.
Chair of Particular Synod Committees – usually the Synod Property, Synod EMMU
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and Synod Finance Committees.
Chair of some Pastoral Commissions where deemed appropriate.
Attend Ecumenical Forums and represent the Bishop on the Ecumenical network
where the Head of Churches is required.
Share in the Convention Programmes, openings, elections and Commissioning
Services, sometimes with the Bishop and sometimes on behalf of the Bishop.
Generally, assist in meetings with finding the appropriate Book of Order-Laws and
Discipline reference, relevant documents, etc.
Being present as part of the Synod Management Team at all Synod planned events/
training etc. This included New Minister’s orientation, Consultations with Society
Stewards, Circuits Stewards, Lay Training Day, Leadership Indaba’s, etc.
Chair Circuit Stationing Meetings or CQM where the issue of stationing of
superintendents is being held as per the Book of Order.
Generally being able to talk through decisions, bounce off ideas and thoughts, and
share reports that might need deeper insight or understanding.

The challenges:
•

•

•

•
•
•
•
•
•
•
•
•
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There is no theological rationale for an “office” of vice chair. The closest to a
functional understanding of roles may be the Ephesians reference to people being
called to different roles in the Body of Christ i.e. Eph 4:11-13.
With the delegation of duties, what level of authority does the Vice-Chairperson
have and who takes who takes responsibility for decisions made? Does this allow
for the Vice-chairperson to be held accountable for any decision he/she may take on
behalf of the Bishop?
According to the MCSA structure, Bishops are not an Order but are inducted into a
role of Bishop. Bishops remain Presbyters but have the authority of a Bishop until
their term of office ends.
There being no theology underpinning this role/position the theological implications
of this position need to be considered.
In the Office of the Presiding Bishop there is no “Vice” role. When comparing the
PB with that of the synod, this does not reflect a clear episcopy.
At Circuit level there is no Vice-Superintendent and the responsibility of this office
is often delegated when the Superintendent is out of the Circuit.
There are generated challenges with how the organisations perceive and relate to the
position of the Vice-Chairperson.
The practicality of the role needs to be considered.
The position provides the opportunity for the capacitation for the role of Bishop.
Issues of unity, prophecy and doctrine cannot be delegated?
If the role is maintained the delegation of duties will have to be clearly defined.
It provides for the opportunity of capacitating women for the role of Bishop.
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•
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Time Management can be a huge challenge, considering the fact that the role of
Vice Chair is determined by the Bishop’s own diary and the Synod as a whole.
The demands of the society/ies being served by the Vice-Chairperson and the
distance to the Synod Office also had bearing.
The magnitude of responsibilities especially when the Vice-Chairperson is also
superintendent minister.
Relationships sometimes become strained with colleagues who seem to create a “us
and them” scenario and feel that they can’t trust that things would be shared with
the Bishop if they speak about personal things.
Relationship with Bishop could become strained especially when needing to chair
a commission or listen to a complaint that entails the office or person of the Bishop
him/herself. A large measure of maturity, integrity, respect and humour needs to be
developed and nurtured.
Superintendents have more responsibilities than Bishops and are accountable to
Conference.
The issues of capabilities when delegating need to be considered.
It can set free the concept of power located in the Vice-Chairperson if delegation of
responsibilities is encouraged.

The comparison with other mainline denominations:
•

•

•

With the Anglican system, the closest equivalent is the Vicar General. This person
is appointed by the Bishop and given a letter of authority stipulating certain
responsibilities. They have no Vice-Bishop, vice chair and the suffragan Bishop is
not equivalent to Vice Chair.
In the British Methodist Church there is a President and a Vice-President. The
Conference is presided over by the president of conference, a presbyter. The president
is supported by the vice-president, who is a layperson or deacon. The president and
vice-president serve a one-year term, travelling across the Connexion—following
the example of Wesley—and preaching in local churches.
In the United Methodist Church each Bishop presides over a cabinet of District
Superintendents, who are the Bishop's assistants, who more directly supervise the
ministry of clergy within each district within an Annual Conference. Districts are
regionally based units within each Annual Conference, each of which is presided
over by a District Superintendent (who must be an Elder in Full Connection with
the Annual Conference in which they serve) and which has its own officers and
structures that are accountable to the Bishop and the Annual Conference for the
conduct of their mission and ministry.

The recommendation based on the factors listed above:

The Sub-Committee recommends to the Structures Committee the following:
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That the position of Vice-Chairperson be rescinded/removed:
It can set the church free from the concept of power located in the Vice-Chairperson
if delegated responsibilities are encouraged.
The anomaly created by the inconsistency of the MCSA leadership structure will
be removed.
The delegation of responsibilities could lead to the inclusion of Lay Leader/Laity.
Enables the Bishop to consider the skills, abilities and gifting of people to perform
certain functions.
Would enable to Bishop to utilise the wide range of skills and capabilities provided
by a pool of superintendents.

If due consideration is given to the recommendation above, the Sub-Committee
recommends that it be a rational process to avoid the indirect positioning of individuals
and that consultation with management be encouraged.

30. Structured Children’s Ministry and Executive

Conference refers to Structures Committee the proposal of a Circuit Children’s ministry
Executive structure that will include: A Superintendent, Secretary, Treasurer, and Child
Desk Officer for endorsement at the ensuing Conference.

31. Basic Income Grant
Background/Experience

For more than 20 years, civil society organisations and religious bodies in Southern
Africa have been advocating for the implementation of a Universal Basic Income
Guarantee – commonly referred to as a Basic Income Grant (BIG) – as a key
intervention in helping to combat the blight of high wealth inequality and the resultant
poverty and unemployment produced by such a system. Recently, in both South Africa
and Namibia calls for implementing a BIG have intensified, particularly as the effects
of the COVID-19 pandemic has not only stressed economies and livelihoods but has
also tragically exposed the realities of deeply entrenched economic inequalities. In part
economic inequality has been a major factor in the civil unrest that has occurred in the
Kingdom of eSwatini and in South Africa, especially in the provinces of KwaZuluNatal and Gauteng.
Extensive research and thorough economic modelling have been conducted on the
effectiveness and affordability of a BIG within South Africa. The strong and growing
consensus is that a BIG, properly financed and implemented, would be a cost-effective
systemic tool that can begin to address the obscene economic disparity within Southern
Africa and help to alleviate poverty, reduce hunger, enhance social cohesion, and alter
the economy toward a more just, equitable and sustainable trajectory.
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Scripture:

Jesus’ ministry and mission stood (Matthew 5 – 7 and Luke 4) squarely in the long and
rich covenant tradition of ancient Israel that sought to create an ecosystem of shalom
which holds creation and our mutual connected human dignity at the centre while
offering particular protections for those most at risk within its midst (cf. Lev 23:22;
Deut 15:7-11). It is also consistent with our Methodist emphasis of holistic salvation
that carries practical implication for social holiness and equitable justice. Following
Christ’s resurrection and the outpouring of the Spirit at Pentecost, the early church
gave tangible expression to the hope and promise of this way of Jesus by ordering their
common life such that no-one among them was in need (Acts 4:32-35). The consistent
witness of the biblical revelation is clear and unequivocal – we have a God-given
responsibility to confront dehumanising inequality within society and to offer care for
the most vulnerable members of our society. The extent to which we honour or ignore
this obligation will ultimately shape the kind of nation we become and the common life
we will share.

Tradition and Reason:

The Methodist Church in Southern Africa draws on African values like uBuntu – which
upholds our mutual interconnectedness and the sacredness of our shared human dignity
– and our Wesleyan heritage – which calls us to grow in Christlikeness (Christian
Perfection) through the deliberately cultivated congruence of love of God and love of
neighbour in the interwoven practice of piety and mercy that leads us not only to stay in
love with God but also to confront social, economic and cultural injustices as we seek
to do no harm and do good.
We understand that economic inequality, chronic unemployment and the cycle of
generational poverty are not simply economic challenges, but are fundamentally violent
dehumanising systems which are an affront to our African-ness and Wesleyan values such
as: common good, transparency and accountability, solidarity, the option for the poor
and protection of the vulnerable, love for the neighbour as you love the self, subsidiarity,
the common destiny of goods, integrity of creation and people-centeredness. These
values underpin the guiding principle named by Jesus in the ‘greatest commandment’:
“You shall love the Lord your God with all your heart and with all your soul and with
all your mind…You shall love your neighbour as yourself” ‘(Matthew 22: 36 40). Thus
beyond the compelling economic arguments for implementing a BIG, we have moral,
ethical and biblical imperatives for doing so.

Concluding Rationale:

While the MCSA is not naïve in assuming that BIG would be a cure-all remedy
to the economic problems of deepening wealth inequality, a shrinking economy,
increasing joblessness and cyclic poverty, and while we, the MCSA, understand that
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the implementation and funding of BIG will not be simplistic nor painless; we believe
that we are called to a time such as this: to work, pray and advocate for the shaping of
an economic system that prioritises the human dignity for all, that holds before us our
connectedness to each other and the earth and sets us on a socio-economic trajectory
that is more just, inclusive and sustainable for the future.
BIG can play a vital role in fostering a greater sense of connectedness, unity and dignity
among us. BIG is also a viable strategy that prioritises, and tangibly addresses the
needs of the people our unjust systems have rendered poor and vulnerable. We, the
people called Methodist, need to find our full-throated voice in urgently pursuing the
implementation of BIG.
In doing so, we the MCSA, will take a courageous stand against the crime of obscene
wealth inequality and the violence of the poverty that our economic systems create.
In doing so, we the MCSA, will be aligning our action more closely to the values and
desires of God’s heart. Whatever the cost of implementing BIG maybe, the cost of not
doing so will be exponentially greater. Should a lasting solution not be found, millions
of our people across the region will continue to gather up the crumbs under the table of
an economic system that always tends to lean toward the exploitation and the exclusion
of the poor.
Noting the above motivation, Conference resolves the following:
1. To call for the immediate implementation of a Universal Basic Income Guarantee
– commonly referred to as a Basic Income Grant (BIG) – by the South African
and Namibian governments, drawing on the expertise and best practice economic
models already available within civil society. Being a universal BIG, there would
be no means test as a prerequisite for receiving this grant, and no citizen or resident
of the country would be excluded.
2. To call for mass engagement and advocacy amongst its Ecumenical partnerships
across the Connexion especially in those Sovereign Countries currently not currently
considering the BIG to mobilise, educate and urge the national conversations and
interventions necessary to urgently pursue the implementation of BIG.
3. The MCSA, through the Mission Unit, shall join with other ecumenical partners and
civil society organisations that are advocating for the implementation of a BIG, in
order to strengthen those efforts.
4. To affirm within South Africa the resumption of the Social Relief of Distress Grant
(“Covid-19 grant”) and call for it to be retained, as an interim measure, until a BIG
is implemented.
5. To urge all Societies, Circuits, Synods, EMMU, DEWCOM, SMMS, the Mission
Unit and the Communications Unit to do all they can to educate the Methodist
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people on the benefits and workings of a BIG, as well as mobilising our membership
to pray, work and advocate for its implementation.
6. That the following, or a similar prayer, be included in the Prayers of Intercession,
or in addition to following the Great Prayer of Thanksgiving, at every communion
service within the MCSA: “As we come to be freely fed and filled at this table in the
house of our Lord, we pray for the hastening of that day when every table in every
house within our land will be a place of sufficient nourishment, where hunger will
be no more. And so we pray boldly for the implementation of a Basic Income Grant
that will help to make this hope a reality.”

32. Women’s Fellowship Constitution

Conference receives and adopts the Constitution of the Women’s Fellowship and
instructs the Revisions Committee to ensure its inclusion in the Constitutions Book of
the MCSA as well as any such textual amendments in the Book of Order that need to be
made for inclusion of the Women’s Fellowship.

114 | Page

MCSA Yearbook 2022

Chapter 3

MINUTES OF CONFERENCE 2021

THE METHODIST CHURCH
OF SOUTHERN ARFICA

132 Conference held in Kimberley
from
th
9 September 2021 – 11th September 2021
nd

Opening Ceremonies
Welcome and Devotions:

The Presiding Bishop Rev N Purity Malinga invited the host Bishop of the MokalaMontle Synod, Rev Dr Kenaleone Ketshabile, to welcome the delegates to Kimberley,
and virtually, for the 132nd Conference of the MCSA.
The Presiding Bishop responded on behalf of Conference to the Welcome offered by
the Mokala-Montle Synod and expressed a word of Welcome to all delegates.
The Presiding Bishop led the Conference in prayer and lit the Conference Candle.
Due to ill-health, the General Secretary, Rev Michel W Hansrod, was not in attendance.
The former General Secretary and current Bishop of the Namibia Synod, Rev Charmaine
Morgan, was requested to act.

The Calling of the Roll

The Acting General Secretary Called the Roll of the Members of Conference as
determined in L&D 5.5. The Apologies and Dispensations were noted.
Presiding Bishop:
General Secretary
Lay President:

Rev N Purity Malinga
Mr M James Nkosi
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Cape of Good Hope
Synod:
Ministerial Reps:
Lay Reps:
Youth Rep:
Grahamstown Synod:
Ministerial Reps:
Lay Reps:
Youth Rep:
Kumkani Hintsa
Synod:
Ministerial Rep:
Lay Rep:
Youth Rep:
Namibia Synod:
Ministerial Rep:
Lay Rep:
Youth Rep:
Mokala-Montle
Synod:
Ministerial Reps:
Lay Reps:
Youth Reps:
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Rev Yvette Moses (Bishop) and Mrs Ayanda Woji (Lay
Leader)
Rev’s Ralph Afghan; Ayanda Mokuena and Steven
Lottering
Mr Thabiso Mampofu; Mr Reuben Radcliffe and Ms Zintle
Moya
Mr Sean Giba
Rev Jacob Freemantle (Bishop) and Mrs Nonzolo Khonya
(Lay Leader)
Rev’s Ken Carr; Sandile Kalipa and Vuyokazi May
Ms Sebenzile Langa; Ms Babs Mangcu and Mr Khanyiosa
Zinto
Mr Sinethemba Dubo
Rev Mninikhaya Makumsha (Acting Bishop) and Mr Alfie
Mahamba (Lay Leader)
Rev’s Sisanda Qengwa; Thami Mdingi and Linda Madliki
Mrs Tania Whittles; Mrs Pumeza Mngcita and Mrs
Zukiswa Twalo
Mr Luzuko Hlahlana
Rev Charmaine Morgan (BIshop) and Ms Margaret
Solomons (Lay Leader)
Rev David Gertze
Ms Linda Geingos
Mr Reven Mukoko
Rev Dr Kenaleone Ketshabile (Bishop) and Mrs Ethel
Tshangela (Lay Leader)
Rev’s Lephoi Ntelekoa and Roland Greenland
Ms Tracey-Ann Jampies; Mr Richard Matsoso and Mrs
Nomzamo Sohe
Ms Palesa Haas

Northern Free State & Rev Cloupas Molokwane (Acting Bishop) and Mr Reggie
Lesotho Synod:
Mutsi (Lay Leader)

116 | Page
Ministerial Rep
Lay Reps:
Youth Rep:
Natal Coastal
Ministerial Reps:
Lay Reps:
Youth Rep:
Natal West:
Ministerial Reps:
Lay Rep:
Youth Rep:
Central:
Ministerial Reps:
Lay Reps:
Youth Rep:
Highveld & Eswatini
Ministerial Reps;
Lay Reps:
Youth Rep:
Limpopo
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Rev’s Nicholas Jonsson, Lakabane Maine, Thembani
Ngcayisa and Mamoalosi Mothupi
Mr Bonga Bucibo; Dr Faith Mogale; Ms Molelekeng
Majoi; Ms Thandekile Mokhojane
Mr Gabriel Motsumi
Rev Linda Mandindi (Bishop) and Mr Sbonga Ntshangase
(Lay Leader)
Rev’s Philippa Cole; Olga Dlamini and Ayanda Mbaza
Mr Ayanda Dlamini; Ms Hazel Stanley and Ms Lindiwe
Mazibuko
Ms Ziningi Mngomezulu
Rev Vuyo Dlamini (Bishop) and Mr Sibusiso Mchunu (Lay
Leader)
Rev’s Taylor Fakude; Thembeka Mkabeni and Phumlani
Jamjam
Mr Nkosinathi Chonco; Mrs Cynthia Zondi and Miss
Mongikazi Momoza
Miss Nothando Maphanga
Rev Faith Whitby (Bishop); Mr Xhanti Mhlubulwana (Lay
Leader)
Rev’s Ndumiso Ncombo, Lea Marumo and Thabiso
Mcinga
Ms Nthabeleng Mafora and Ms Rebone Masike
Ms Onele Nkolongoane
Rev Sondlile Nkwanyana (Acting Bishop) and Dr Zolela
Ngcwabe (Lay Leader)
Rev’s Zweli Mnkani, France Mabuza and Mesh Makole
Mrs Nombasa Hlati; Mr Siyanda Makhubo; Ms Johanna
Mohlamme and Ms Thembekile Mndzebele
Mr Ayanda Xaba
Rev Sidwell Mokgothu (Bishop) and Dr Mausley
Modipane (Lay Leader)
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Ministerial Reps:
Lay Reps:
Youth Rep:
Mocambique
Ministerial Reps:
Lay Rep:
Youth Rep:
Clarkebury:
Ministerial Reps:
Lay Reps:
Youth Rep:
Camdeboo
Ministerial Reps:
Lay Reps:
Youth Rep:
Molopo
Ministerial Reps:
Lay Rep:
Youth Rep:

Page | 117
Rev’s Terry Booysen;Wesley Olivier and Obusitswe
Tiroybone
Ms Kgomotso Moumakoe; Ms Lorraine Nkoane and Mr
Mandla Gwambe
Ms Kwena Matlala
Rev Dinis Matsolo and Mr Samuel R Magaia (Lay
Leader)
Rev’s Sibongile Mingana and Nelson Pene
Mr Azarias Muchanga
Mr Hélio R Lombene
Rev Mongameli Noqayi (Bishop) and Dr Prince
Mancotywa (Lay Leader)
Rev’s Thulani Sonamzi; Nandipha Magadla and
Mziwoxolo Mkabeni
Mr Bulelani Majija; Ms Maureen Konyana and Ms Pumza
Seti
Ms Alungile Madolo
Rev Louis Williams (Bishop) and Dr Cynthia NqumseCindi (Lay Leader)
Rev’s Lynne Walter and Siya Mandla
Ms Lithemba Gunuza and Mrs Makgahliso Mokhothu
Mr Marcelino Williams
Rev Dr Matshedesho Molale (Bishop) and Ms Neo
Mollentze (Lay Leader)
Rev Sam Dipali; Motseoatile Morokane and Martin
Maluleke
Ms Babedi Tlhase
Ms Bonyongo Olorato

Units:
Communications Unit Mrs Bonginkosi Moyo-Bango
Ecumenical Affairs
Rev Michael Vorster
Unit
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Education for Ministry
& Mission Unit
Local
PreachersDepartment:
Seth Mokitimi
Methodist Seminary
Human Resources
Unit Administrator
Mission Unit
Justice & Service Desk
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Rev Pumla Nzimande
Rev Mbatu Bosman
Dr Rowanne Marie
Mrs Lwethu Madi

Rev Musi Losaba
Ms Nancy Herron
Rev Simphiwe Mthembu; Mr Mduduzi Mzangwa
Children & Youth Unit
(Secretary)
Finance Unit
Mr Rannoi Sedumo
Ms Linda Makalima
Committees:
DEWCOM
Rev Luvuyo Sifo (Secretary); Rev Juliet Windvogel
Organisations:
Local Preachers
Association:
Music Association:
Womens Work:

Men's Work

Mr Magic Hlatshwayo - President
Rev Mandla Vika - President
Women’s Association: Ms Cathy Robyn - President
Womens Auxiliary: Mrs Mary Ellerbeck - President
Youg Women's Manyano: Ms Inno Modisadefe - Secretary
Women;s Manyano: Mrs Gretta Makhwenkwe - President
Young Mens Guild: Rev Nkosinathi Geja - President; Mr
Tommy Bunguzana (Secretary)

Wardens of the Orders
Order of Evangelism: Rev Nomphitizelo Sibidla
Order of Deacons: Dcn Douw Grobler
Permission was granted for the Following Observers to be in attendance with the
privilege to speak but no voting powers:
Recording Secretary: Ms Vanessa Peters
Presiding Bishop’s Guests: Rev Wendy De Waal – Preacher at the Memorial Service
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The meeting noted the presence of the following Communication Service
Providers:

Technical Team – IT Staff at MCO and other Communication Service Providers led by
Mr Rosh Ajudia and Ms Bongi Mncube.

Constitution of the Conference

Having called the Roll of Members of the 132nd Conference as per Laws and Discipline
5.5, the Presiding Bishop duly noted the permission granted to those regarded as
Observers as well as apologies, for the meeting of 9-11th September 2021.
The Presiding Bishop declared the Conference duly Constituted as per 5.3 of the L&D.
The Acting General Secretary announced the compliance in respect of the Regulations:
L &D 1.44 on Representivity 40/40/20 (2020 Yearbook, page 157).
Statistics on Representivity Members – Women 49 % Youth 21 %.

Appointment of Conference Committees, Officials and Guests
of the Presiding Bishop

Assistant Secretaries of Conference: Rev Roland Greenland and Ms Vanessa Peters
(Recording)
Scrutineers: Physical
1.
2.
3.
4.

Simphiwe Mthembu
Sbonga Ntshangase
Rennoi Sedumo
Neo Mollentze

Assisted by Synod appointed scrutineers in Virtual Rooms.
Commissions Convenor: Mr Lehlohonolo Lepele

Commission Facilitators:

1. Mission and Ministry – Mrs Gretta Makhwenkwe (Synods 5;6;15)
2. Property, Administration and Finance – Rev Sidwell Mokgothu (Synods 4;7;14)
3. Public Issues, Advocacy and Communication – Mr Reggie Mutsi (Synods
3;8;13)
4. Women, Children & Youth (Vulnerable Groups) – Mr Sbonga Ntshangase
(Synods 2;9;12)
5. Polity and Doctrine – Rev Nkosinathi Geja (Synods 1;10;11)
6. Strategic Direction: Convenor Rev Yvette Moses
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Resolutions Committee:

Convenor Mr Xhanti Mhlubulwana
Members: Dr Maulsey Modipane, Rev Dr Matshedesho Molale, Dr Zolela Ngcwabe
and Mr Lehlohonolo Lepele.
Letter Writers: Bishop Louis Williams & Ms Neo Mollentze
Letters to be written to the Following Former Presidents, Presiding Bishops, Secretaries
and Lay Leaders of Conference:
Rev Dr Donald C Veysie (1978)
Rev Prof Peter J Storey (1984)
Rev John P Scholtz (1986 GS 2003 - 2005)
Rev Dr Stanley Mogoba (GS 1982 - 1987, 2003 - 2005 PB 1988 – 1995)
Rev H Mvume Dandala (1996 - 2002)
Rev Ivan M Abrahams (2003 - 2011)
Rev Zipho D Siwa (2012 - 2019)
Rev Dr Donald Cragg (2003 -2005)
Rev Vuyani G Nyobole (2005 – 2014)
Rev Charmaine Morgan (2015 – 2019)
Mr Zandile Jakavula (1996 - 1998)
Mr Fungile Dotwana (2009 – 2014)
The Family of the Posthumous recipient of the Methodist Conference Award for
Excellence in Service to Church and Society: Prof Smangaliso Robert Sobukwe.
The Families of the 4 Members of Conference who have died since the last Conference:
Rev Mthobeli Matyumza (Bishop of Kumkani Hintsa Synod)
Rev Dr Libuseng Lebaka-Ketshabile (Acting Bishop Northern Free State & Lesotho
Synod)
Prof Boitumelo Setlalentoa (Lay Leader of Molopo Synod)
Ms Lindeni Madlala (Lay President 2002-2005)
Logistics Coordinator: Mrs Nokwanda Nyobole and Rev Moshe Serame
Information Technology and Communication: Rosh Ajudia, Bongi Mncube and
Bongi Moyo-Bango (Communications Director) Zoom, Facebook, MCSA Website,
Twitter.
Conference Report Books were received by all members prior to the meeting.
Conference noted the dedicated email address for all sending and receipt of electronic
documents: conference@mco.org.za for the duration of Conference. Conference noted
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the Live Streaming of some of the Open Sessions of Conference and all the Services, to
allow Methodist People an opportunity to observe both Sessions of Conference as well
as all services from their various comfort spaces.

Adoption of the Hours of Session

The Hours of Session as published in the Conference Book, duly marked “Thursday 9th
September until Sunday 12th September”, both physically in Kimberley in the MokalaMontle Synod, and Virtually via the Zoom Platform. Conference was reminded to note
that all Services as published were an integral part of the Conference.
The Host Synod Bishop Rev Dr Ketshabile proposed the adoption of the hours of session.

Adoption of Agenda

The Acting General Secretary proposed the Adoption of the Agenda (Page 1)
The Opening Service at 19h00 on Thursday 9th September at St James Methodist
Church Conducted by the Presiding Bishop, Rev N Purity Malinga.
The Conference Memorial Service at 19h00 on Friday 10th September at St James
Methodist Church with Rev Wendy de Wall as Guest Preacher.
The Reception into Full Connexion Service on Saturday 11th September at 09h15 at St
James Methodist Church.
The Ordination Service on Sunday 12th September at St James Methodist Church at
09h00 presided over by Rev N Purity Malinga, the Presiding Bishop.

Reception of Conference Reports, Resolutions and Authorised
Documents circulated.

The Acting General Secretary tabled the Conference Books containing the Reports and
Resolutions as well as other authorised documents to be circulated virtually throughout
the Conference.

The Address of the Presiding Bishop and the Conversation on the Work
of God:

The Lay President Mr James Nkosi presided over the Conference and led the discussion
on the Address of the Presiding Bishop entitled “Re-imagining Social Holiness:
Sustaining Hope and Healing”. Rev Nkosinathi Geja expressed thanks to the Presiding
Bishop Rev N Purity Malinga, on behalf of the Conference.
1. What is the report of the Lay President?
The Presiding Bishop invited the Lay President Mr James M Nkosi to address the
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Conference. The Conference received the Report. Thanks were expressed to Mr Nkosi
and the report circulated electronically to all members of Conference.
2. What is the report of the Lay General Treasurer?
The Presiding Bishop introduced the General Treasurer and invited him to address the
Conference.
The Conference received and adopted the report from the Finance Unit tabled and
presented by the General Treasurer, Mr Rannoi Sedumo, in terms of L&D 5.12.1,2
The Finance Order of Business as per Appendix 16 was received and adopted by the
Conference. The following was noted:
The Connexional Budget for 2022 was received and adopted by the Conference.
The Connexional Unit and Committee Budgets for 2022 sent electronically was
received and adopted by the Conference.
The Connexional Executive resolved to adopt a 3% Stipend increase as well as on
travelling allowances for 2022. The travel claims for excess travel beyond 1 420km was
adjusted to R3,80 per km.
The Medical Aid contribution to remain at 6.5%.
The Ministerial Students Fund for 2021.
The Audit Committee Charter.
3. What are the reports of the Synods, Units, Committees, Orders, Seminary &
Organisations?
The Presiding Bishop invited the following Unit Leaders and the Seminary President to
address Conference based on their reports submitted.
The Methodist Children and Youth Unit: Rev Simphiwe Mthembu
The Education for Ministry and Mission Report: Rev Pumla Nzimande
The Seth Mokitimi Methodist Seminary: Dr Rowanne Marie
The Communications Unit: Mrs Bonginkosi Moyo-Bango
The Mission Unit: Rev Musi Losaba
The Human Resource Unit: Mrs Lwethu Madi, Administrator
The Presiding Bishop expressed the appreciation of the Conference to the Unit Leaders,
Unit Administrator and Seminary President.
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The Presiding Bishop invited the Chair of DEWCOM, Rev Sidwell Mokgothu to
address the Conference.
The Presiding Bishop invited Mrs Gretta Makhwenkwe to address the Conference on
behalf of the Women’s Organisations.
The Presiding Bishop invited Rev Nkosinathi Geja to Address the Conference on behalf
of the Men’s Organisations.
The Presiding Bishop introduced and welcomed Mr Doug Cornish to the Conference as
the appointed Property Manager for the Connexion. (The appointment was financially
supported by the Queenswood Trust).
Mr Doug Cornish addressed the Conference virtually.
4. Whom do we receive as Ecumenical Guests to Conference?
There were no Ecumenical Guests present.
5. Whom do we appoint to Connexional Committees?
The following appointments to Committees were made:
SMMS Governing Council For appointment in 2022
Ministerial Rep: Rev Dinis Matsolo
Lay Rep:

Dr Mausley Modipane

Connexional Publishing Standing Committee
Rev Yvette Moses 		
Rev Michel Hansrod 		
Mr Rannoi Sedumo 		
Mrs Bonginkosi Moyo-Bango
Dr Faith Saliwa-Mogale
Ms Celeste Grimmet

Chair
Ex-Officio
Ex-Officio
Ex-Officio

6. Whom do we appoint as Unit Directors?
The General Treasurer, Mr Rannoi Sedumo, who was appointed at the Connexional
Executive, for the term 2022 – 2026, and Rev Phezile Koekoe, appointed as the
Methodist Children & Youth Unit Co-Ordinator for the term 2022 – 2024 were
welcomed by the Presiding Bishop and introduced to the Conference.
7. Are there any Units to be closed?
There are none
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8. Are there any Units to be established?
There are none
9. What is the report of the Connexional Boundaries Committee as to District
boundaries?
The Report is found in the Addendum to Chapter 20 of the 2022 Year Book.
10. Who do we appoint as our Bishops?
Conference Appointed the following Bishops for the term 2022-2026:
Kumkani Hintsa: Rev Nomphitizelo Sibidla
Mokala-Montle: Rev Lephoi Ntelekoa
Northern Free State and Lesotho: Rev Mamsi Mothupi
Highveld and Eswatini: Rev Sondlile Nkwanyana
Molopo: Rev Motsewatile Morokane
Term 2023 – 2027
William Kama: Rev Dr William (Sox) Leleki
Natal Coastal: Rev Linda Mandindi
Clarkebury: Rev Mongameli Noqayi
Elections to be held in 2022
Mozambique 2023 -2027
Limpopo 2024 -2028
11. Whom do we elect as on the General Secretary (in years this is to be held)?
Conference noted the appointment by Conference 2018, of Rev Michel W Hansrod for
the term 2020 – 2024.
12. Whom do we elect as the Lay President (with nominations from Synod, in years
that this should be done)?
The Following nominations were received from Synods:
1. Mr Paulus Edward Fisher
2. Mr Lekitlane Reginald Mutsi
3. Mr Xhanti Thobela Mhlubulwana
4. Mrs Nombasa Sisanda Hlathi
5. Mr Siyanda Buhle’bezwe Mbulawa Makhubo
6. Mr Sizwe Samuel Ngwendu
The Conference elected Mr Xhanti Thobela Mhlubulwana, as Lay President, to serve
for the Term 2022-2024.
The Presiding Bishop Invited Mr Xhanti Mhlubulwana to address the Conference.
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13. Who is proposed by each Organisation as the General President Elect?
Women’s Manyano: Mrs Thembi Gwala
Young Women’s Manyano: Ms Funeka Mali
Women’s Auxiliary: Mrs Val Badenhorst
Women’s Association: Mrs Susan Wyngaard
Local Preachers’ Association: Rev Sivuyile Boyce
14. Which ministers are remembered at the Memorial Service who have died since
last Conference?
Name 			
Name
Parsley Clive 			
Mbasa Vulindlele 		
Thibane John 		
Ngxabi Vuyisile 		
Mawela Winston 		
Moroke Matshane 		
Maseti Vuyisile 		
Borman John 		
Murcott Jean 		
Madela Lesley 		
Mjiqiza Meshack 		
Mekoa Itumeleng 		
Gobingca Zibongile
Lebaka-Ketshabile Libuseng
Matyumza Mthobeli
Harman John 		
Guzana Zukile 		
Booi Nqaba 			
Mlamla Lungisa 		
Lilokwe Thapelo 		
Pretorius Cedric 		
Mbalo Malibongwe 		
Ilunga David 			
Mbulawa Thomas 		
Mei Abel 			
Mpanza Joe 			
Kabanyane Tommy 		
Harrison Russell 		
Pupuma William 		
Tshangela Thoko 		
Foster Edward 		
Senekal John 		
Brooks Harold 		
Coventry Brian 		
Sanqela Winston 		
Ngcakani Dorah 		
Makhaye Sandile 		
Maguire Jack 		
Nelson Dick 			
Maphanga Nomsa 		
Ngwenya Phinda 		
Massango Raul 		
The Conference expressed thanks to Rev Wendy de Waal for conducting the Memorial
Service.
15. Who are the Ordinands approved to be Ordained and Received into Full
Connexion at this Conference?
The EMMU Director, Rev Pumla Nzimande led the Conference in an Act of Worship
during which time she presented the Ordinands and those to be Received into Full
Connexion.
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The Presiding Bishop examined each Ordinand as per the L & D 4.46.1 – 4.46.7.
Upon the proposal of Rev Pumla Nzimande the Conference resolved that the following
Ordinands be received into Full Connexion and be Ordained by the Laying on of Hands
at the Ordination Service to be held on Sunday 12th September 2021.
Surname
Gwaxaza
Maquena
Masoabi
Meloa 		
Memeza
Monnapula
Moyake 		
Ngwabeni
Setshedi
Qamata 		

Name
Michael
Noeleen
Mpumelelo
Sibusiso
Monde
Tshireletso
Luzuko
Mandisi
Eric
Ntombise

The Conference further resolved that the Following Ordained Minister be received into
Full Connexion at the Ordination Service by receiving the Right Hand.
Surname
Kholly 		

Name
Zono

The Presiding Bishop extended the symbolic right hand to each of the Ministers to be
received.
The EMMU Director, Rev Pumla Nzimande, presented to Conference the following
Ordinand Deacons for examination by the Presiding Bishop:
Surname
Dugmore
Mdaka 		
Ndebele 		
Templeton

Name
Wendy
Nonceba
Ntombi
Bruce

The Presiding Bishop examined the Ordinand Deacons as per the L&D 4.61 ff applicable
to their category.
Upon the proposal of the EMMU Director, Rev Pumla Nzimande, the Conference
resolved that they be received and Ordained by the laying on of hands at the Ordination
Service to be held on Sunday 12th September.
The Presiding Bishop extended to each Ordinand the Customary Right Hand of Welcome.
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The Presiding Bishop called upon Rev Dr Kenaleone Ketshabile who retires at the end
of 2021, to hand the Ceremonial Stole, symbolically to the youngest Ordinand.
The Ordinands were dismissed with the best wishes of the Conference.
16. What is the Statistical report of the Connexion?
The Statistical report was published in the Conference documents.
17. What is the final draft of Stations?
The Final Changes in the Stationing Draft were tabled.
Each Synod Bishop proposed the adoption of the draft of Stations for their Synod,
seconded by each Lay Leader in turn.
The Lay President, Mr James Nkosi, proposed the Administrative Appointments in
Synod 31, seconded by the Acting General Secretary, Rev Charmaine Morgan.
By Standing Vote the Conference Adopted the Final Draft of Stations for 2022.
The Presiding Bishop called upon the Lay President Mr James Nkosi to lead the
Conference in prayer, praying especially for those Agents, Families and Congregations
who will be affected by the moves at the end of this year.
18. What are the resolutions of Conference?
The Resolutions, after due process, were adopted by Conference following debate
and individual decision. These resolutions are contained in the Amended Conference
Resolutions Book and published as Chapter 2 of the Year Book 2022.
19. When and where will the next Conference be held?
The Natal West Synod represented by the Synod Bishop, Rev Vuyo Dlamini and Lay
Leader, Mr Sibusiso Mchunu, invited the Connexional Executive Meeting and the
133rd Conference to be held in the Natal West Synod from 21-25 September 2022.
The Presiding Bishop expressed the thanks of Conference for their Invitation.
The Conference by Standing Vote endorsed the Invitation.
20. What are the decisions relating to all reports and discussion papers?
The Final Day Daily record was tabled and moved for adoption. The Conference agreed.
Upon a Standing Vote the Presiding Bishop, Lay President and Acting General Secretary
signed the Record Book of the Sessions of the 132nd Conference of the MCSA
containing all decisions, reports and discussion papers which are to be published in the
2022 Yearbook.
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21. What is the Message to the Methodist People?
Rev Moses, on behalf of the Strategic Direction Commission, presented the Message
to the Conference.
The Presiding Bishop requested the Conference to stand in response and thereby declare
the assent of the Conference.
The Message was Tabled and disseminated through the Various electronic platforms.
(See Chapter 1 of the 2022 Year Book.)
22. Closing Ceremonies
The Conference recognised the following retiring members and officials of the
Conference, and bade them farewell:
Bishops:
Rev Dr K Ketshabile
Rev Dr M Molale
Acting Bishops:
Rev M Makumsha
Rev C Molokwane
Lay President:
Mr J M Nkosi
Mr Magaya expressed the appreciation of Conference to the Host Synod whilst Deacon
Grobler expressed the thanks of Conference to all Conference Officials, Commission
Leaders, Facilitators, and Committees.
Announcements – The Assistant Secretary of Conference shared the necessary logistical
arrangements.
The Presiding Bishop declared the Closure of the 132nd Conference whereafter she led
the Conference in a closing prayer and offered the Blessing.
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CHAPTER 4

AMENDMENTS TO LAWS & DISCIPLINE &
AMENDMENTS TO CONSTITUTIONS
4.1 Amendments to Laws & Discipline

4.1.1 Ministers-In-Training in circuit (Probationers and Ordinands)
Rubrics For Skills And Character Formation

CAUTION

WARNING
FINAL WARNING

A failed IST Assignment, Exegesis, Trial Service,
Theological exam for advancing to Ordination, Selfassessment, Ordinands’ Theological Exam or Ordination
Assignment. [see Note 1 & Note 2]
Evidence of plagiarism. [see Note 2 ]
Late submission of assignment (IST and Ordination)
beyond reasonable extension. [see Note 2]
Unacceptable behaviour towards fellow probationers,
guest speakers, or those in authority at the January seminar,
IST meetings and Screening or Readiness committees (this
includes late coming, disrespect, rudeness, and expressing
any of the various “ism's”). [see Note 2 ]
Being under the influence of alcohol or any other substance.
[see Note 2]
Receiving Category A rating in a Probationer Mentoring
Committee (PMC) Report. [see Note 2 and Note 3]
A repeat offence occurs after a lifted Caution, Warning or
Final Warning in any year of Probation. [see Note 4]
Accumulation of TWO cautionable offences.
Avoidance of recommended interventions issued by
EMMU when cautioned.
Accumulation of THREE cautionable offences.
A Cautionable offence while on Warning.
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Accumulation of FOUR cautionable offences.
A cautionable offence while on Final Warning.
Failure to meet all the requirements for ordination within
7 years.
Being found guilty of the breach of Discipline as per Laws
and Discipline.
A Probationer may at times be placed on Pastoral Leave.
This may affect their participation in the formation program
on their allowed seven years for Presbyters or six years for
the diaconate for Ordination. [see Note 5]

Note 1
1.1. In situations where the Probationer/Ordinand has failed any of the components
listed in no.1 she/he will be allowed to re-submit.
1.2. In the case of an IST Assignment, if it was to be a communally determined
assessment, the probationer is to re-submit by the end of the IST meeting. If it is
to be solely assessed by the SSS or IST Convenor, the probationer will be given
a week in which to re-submit from receiving knowledge of the assignment not
being competent.
1.3. In cases of other components, the SSS & the District EMMU committee will
determine the dates of re-submission - which should be before the July EMMU
General Committee Meeting.
1.4. If the re-submission is not successful, it results in a failure of the Component and
the rubrics fall into place (see note 2).
Note 2
2.1. Deferment of ordination by a year.
2.2. If a probationer has lost a period or component of their training, their ordination
will be deferred by a year.
Note 3
3.1. If no pastoral commission has been instituted, and the SSS is unable to secure a
pastoral commission with the Synod Bishop, the Director of EMMU may request
the Presiding Bishop to institute a Pastoral commission. The report from either
of these pastoral commissions is to be submitted to the SSS for submission to
the next EMMU General Committee Meeting. EMMU may then require further
intervention.
Note 4
4.1. If a repeat offence occurs after a lifted Caution, Warning or Final Warning, it
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shall require an appointment of a Mentor who will submit a report to the ensuing
General Committee.
Note 5
5.1. Consideration of the circumstances leading to pastoral leave shall be made by the
EMMU General Committee. One further year may be added to their probation
period, subject to CE.
5.2. The same shall also apply to Conference appointed seminarians.

4.1.2 Education For Ministry And Mission Unit: Composition of the
Candidates Screening Committee

Connexional Executive, notes the 2019 Conference resolution on psychological
profiling (Resolution 40 Yearbook 2020, pg. 106) and the report that must be given by
the Clinical Psychologist to the Synod Screening Committees. Connexional Executive
directs Revisions Committee to consider amendments aimed at alignment to The
Methodist Book of Order para 4.16 (pg.32 Twelfth Edition 2016):
•
•
•
•

In each Synod a Candidates’ Screening Committee appointed by the Bishop, shall
interview Candidates for the Ministry prior to Synod.
The Committee shall comprise at least two Ministers, and three lay Members including
a psychologist or social worker, with the Synod Supervisor of Studies as Convener.
The Education for Ministry and Mission Unit shall send delegates from, but not
limited to its Connexional Committee.
The prescribed form and procedure shall be followed including whatever prior
medical and other testing has been specified from time to time.

The Committee shall report on each Candidate and make its recommendations.
Connexional Executive noted this amendment.
The meeting further recommended that the Connexion appoint a psychologist as well as
a Synod appointed psychologist with specific criteria regarding experience.

4.1.1 Candidature Procedure: The Order of Evangelism

Connexional Executive notes the Order of Evangelism General Committee proposed
amendments to The Methodist Book of Order, Twelfth Edition 2016. CE refers the
proposed amendments to the Revisions Committee for review against current practice
and previous resolutions on the Order of Evangelism Candidature, for presentation in
Conference 2021.
Clause 14.4.11 be added and read as follows:
•

The school of vocation is mandatory for all those who wish to offer as Bible Women
and Evangelists.
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The process of candidature page 159, paragraph 14.5. Clause 14.5.3, the last
sentence be amended to read as follows:
▪ Synod Secretary of the Order of Evangelism, who shall forward the same to the
Warden, who shall forward the same to EMMU Registrar for approval.

EMMU Registrar after approval in collaboration with Warden of the Order shall
forward the forms to Synod Supervisor of Studies for screening.

4.1.4 Change In The Constitution Of Circuit Quarterly Meeting (CQM)

Noting that there is an oversight in the Book of Order pertaining to the constitution of
CQMs, (L&D, page 73, para 7.8 – “Membership”), by the omission of Society Treasurers,
it is hereby proposed that Society Treasurers be included in the membership of CQMs,
for transparency and administrative purposes. Book of Order to be amended accordingly.

4.1.5 Appendix 6a: Methodist Children and Youth Unit (Amended CE 2018
& 2021)
1. Foreword
1.1		 God ordained and established the Church to call people into communication with
Godself and with one another according to the eternal purpose in Jesus Christ, the
only begotten Son, our Lord.
1.2		 Conference establishes the Methodist Children and Youth Unit and allots its
Mission work on Children and Youth Ministry to the Unit. The Children and
Youth Ministry shall operate at Connexional, District, Circuit and Society levels
and its control shall be through Conference, Synod, Circuit and Society. (L&D
paragraph 8.1)
1.3		 Conference notes the distinctive nature of this Unit, in that it has entities within
it and thus allows it to operate in accordance with “the Laws &Discipline of the
MCSA”.
1.4		 The following abbreviations as contained the Appendix shall mean
		 MCYU
		
Methodist Children and Youth Unit
		 CCYE
Connexional Children & Youth Executive
		 CCYC
Connexional Children & Youth Conference
		 DCYU
District Children and Youth Unit
		 DCYE
District Children & Youth Executive
		 CCYU
Circuit Children and Youth Unit
		 CCYUE
Circuit Children and Youth Unit Executive
2. Name of the unit
The name of the Unit shall be the METHODIST CHILDREN AND YOUTH UNIT
(hereinafter referred to as the “MCYU”) and shall incorporate youth groups, Children’s
Ministry and any other entities engaged in youth ministry within the Methodist Church
of Southern Africa (MCSA).
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3. Aims and objectives
3.1		 To promote discipleship in Christ amongst young people and children inside
and outside the Church, in particular those within the Children and Youth Unit,
through practical implementation of credible youth programmes as employed
within the diverse youth groupings.
3.2		 To encourage young people and children to play a vital role in the growth and
development of their church undergirded by receiving and exercising the Grace of
Christ.
3.3		 To help acquaint young people and children with biblical knowledge and to
encourage them to actively participate in Christian Evangelistic programmes that
foster a Christ-like lifestyle.
3.4		 To promote enthusiasm and loyalty for the work of God as exercised through the
Church in particular.
4. Divisions of work
The work of the MCYU is focused on the following groupings:
a) Children`s Ministries.
b) Youth Associations/fellowships, and related ministries.
c) Methodist Student Societies (i.e. Student-based groups mostly in tertiary institutions,
functioning with a Methodist ethos).
d) Senior Guild/Senior Youth Fellowships/Young Adults Groups, and related ministries.
e) Wesley Guild.
f) Girls’ and Boys’ Brigades within the MCSA.
g) Any other Organisations engaged in youth ministry within the Methodist Church of
Southern Africa.
(h) Young Adult Movement
5. Membership of the entities:
5.1		 Membership shall be open to all members of the Methodist Church of Southern
Africa, subject to the Constitution of the various entities.
5.2		 All members and prospective members shall comply with the membership
requirements of the respective entity as stipulated in the Constitutions from time
to time.
6. Discipline matters
In seeking to win souls rather than engaging in a punitive process, the Children and
Youth Unit shall observe the provisions of Chapter 11 of the Laws & Discipline, in the
event that a member contravenes or fails to adhere to the discipline of any of the entities
as found in the relevant constitution or any rule of the MCSA.
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7. Unit structures
A. The Methodist Children and Youth Unit consists of the following organs for
operational purposes;
1. The Connexional Children & Youth Conference, which nominates the Connexional
Children & Youth Executive for appointment by Conference.
2. The Children & Youth Synods, which nominate District Youth Executives for
appointment by Synods.
3. The Circuit Children and Youth Unit. Annual General Meetings elect the Circuit
Youth & Children’s Ministries Executive for appointment by Quarterly Meetings.
4. The Society Children and Youth Unit Annual General Meetings which elect the Society
Youth & Children’s Ministries Executive for appointment by Leaders’ Meetings.
B.
1. Circuits may be grouped together into regions where appropriate or necessary, for
purposes of effective management, fellowship, communication and mission work.
2. Societies and individual entities are encouraged to use or adapt these structures in
line with their contextual demands, so long as they continue to maintain the basic
concepts, such as the 4 C’s of Christ or any other programmes as approved from
time to time.
3. It is recognised that Youth Ministry and Children’s Ministries are separate entities,
with different needs and focuses. With this in mind, the two can either be run
separately or as a single Unit, but every effort should be made to ensure that the
needs of all children and youth are met.
8. The Connexional Children & Youth Conference (CCYC)
8.1		 Composition of CCYC
8.1.1 An annual Connexional Children & Youth Conference shall be held, under the
general direction of the Conference. The Presiding Bishop or his/her designated
deputy, shall preside over the Children & Youth Conference.
8.1.2 Each District shall be represented by ten (10) delegates who must be representative
of all existing entities chosen at the Children & Youth Synod. The District Coordinator and District Children and Youth Unit Secretary and Treasurer, and the
Children’s Ministry Coordinator, as members of CCYE, are de-facto members
of CCYC in representing their Districts. Districts are to ensure equity in the
representation of all entities in the CYC delegation.
8.1.3 The annual Conference of the MCSA shall be the supreme ruling body of the
Methodist Children and Youth Unit.
8.2		 Functions and Duties of the Connexional Children & Youth Conference:
8.2.1 To nominate, for appointment by Conference, the Connexional Children &
Youth Executive comprising the following officers: The Connexional Children &
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Youth Co-ordinator (who may be designated as Unit Director); The Connexional
Secretary; The Connexional Treasurer, and the Connexional Children’s Ministry
Coordinator.
To receive, discuss and/or formulate resolutions and reports for submission to
Conference or Connexional Executive.
To appoint Task Teams or ad-hoc Committees for specific tasks to be undertaken
within clearly defined time frames and terms of reference.
To receive and deliberate upon reports and or recommendations emanating from
the meeting or extra-ordinary consultations of the Connexional Children &
Youth Executive, entities or any other duly recognised Structure or Committee
of the Church.
Envisioning, strategising and planning.

9. The Connexional Children & Youth Executive (CCYE):
9.1		 Membership and convening of Connexional Children & Youth Executive.
9.1.1 The Connexional Children & Youth Executive shall consist of the Connexional
Co-ordinator/Director, Connexional Secretary, Connexional Treasurer, the
Connexional Children’s Ministry Coordinator, the District Co-ordinators, the
District Children and Youth Unit Secretaries and Treasurers.
9.1.2 The Connexional Co-ordinator shall be the Chairperson of the Connexional
Children & Youth Executive. The Presiding Bishop, or his/her designated
deputy shall provide an oversight and shall be an ex-officio member.
9.1.3 The Connexional Children & Youth Executive shall be convened annually
sitting immediately prior to CCYC. A special CCYE may be convened as and
when necessary.
9.2		 Functions and Duties and of Connexional Children & Youth Executive
9.2.1 Receive reports from Districts regarding past events and future plans.
9.2.2 Receive proposals and recommendations regarding Youth and Children’s work
within the Connexion.
9.2.3 Receive and discuss matters referred to the MCYU by Conference.
9.2.4 Encourage inter-District communication, liaison or joint ventures in matters
of national urgency, Connexional coherence and development capacity along
shared visions and focus.
9.2.5 Facilitate and engage the Youth and Children on international issues and
ecumenical matters.
10.1 Promote Connexional unity, cross-cultural interaction and further developments
for Youth and Children’s ministries.
10. Children & Youth Synod
10.1 In each District an annual Children & Youth Synod shall be held under the general
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direction of the District. Functions and duties of the Children & Youth Synod
shall follow the Order of Business for Children & Youth Synods as per the Laws
& Discipline of the MCSA (Methodist Book of Order Appendix 6).
10.2 The Children & Youth Synod shall be the decision making body within the District
to formulate resolutions and recommendations regarding Youth and Children’s
work in the District; however all matters affecting Unit Policy and Strategy shall be
sent to CCYC as well as matters that have been referred by Conference to the Unit.
10.3 Representation at Children & Youth Synod shall be ten (10) delegates per Circuit
consisting of the Circuit C.Y.U. Convener, Secretary, and eight (8) additional
members, who shall be representatives of all the different entities within the Circuit.
10.4 The District Children & Youth Executive shall consist of:
10.4.1 The District Bishop, District Co-ordinator, and the District Children and Youth
Unit, the District Children’s Ministry Coordinator, Secretary and Treasurer who
shall be elected from amongst the members of the Children & Youth Synod.
10.4.2 Seven (7) additional members, consisting of five (5) lay Members representing
the various entities of the DCYU and two (2) Ministers.
10.5 The District Co-ordinator shall be elected by the Children & Youth Synod and shall
either be an Ordained Minister or a Lay Person of the DCYU for endorsement by
the Synod.
10.6 The District may constitute a Synod Children & Youth Council where necessary,
where such Council shall meet twice a year for purposes of effective management,
fellowship, communication and subject to the direction of Children & Youth Synod.
10.7 The District Youth Executive shall meet as and when necessary.
11. Circuit Children And Youth Unit
11.1 Each Circuit Children and Youth Unit shall constitute an Executive consisting of:
11.1.1 At least one (1) Minister within the Circuit who shall be designated by the
Circuit Executive.
11.1.2 The Circuit Youth Co-ordinator and Secretary or their designated alternatives,
shall represent the CCYU at the Circuit Quarterly Meeting.
11.1.3 At least five (5) additional members who are representative of the various
divisions of work within the Circuit, who shall be not less than eighteen (18)
years of age.
11.1.1 The Circuit C.Y.U. Executive shall meet at least once a quarter.
1.2		 Functions and Duties:
11.2.1 To co-ordinate, assess and develop youth work within the Circuit and prepare
reports for the relevant structures.
11.2.2 To keep the DCYU Executive informed about existing, revived or newly
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established youth and children’s work for action and pastoral guidance.
11.2.3 To ensure the election of representatives to Children & Youth Synods and other
church structure events as may be required.
11.2.4 To convene a Circuit CYU General Meeting which shall be the decision-making
body within the Circuit to formulate resolutions and recommendations regarding
Youth and children’s work in the Circuit for ratification by the Circuit Quarterly
Meeting. Elections for the above Office Bearers shall be held at the Annual
General Meeting for recommendation to the Circuit Quarterly Meeting.
11.2.5 To organise events and programmes for the Circuit and Societies.
11.3 The Circuit CYU Executive shall be directly accountable to the Circuit
Superintendent.
12. Society
12.1 The Society Children and Youth Unit shall practically and actively implement
the youth and children’s programmes as set by the Quarterly Meeting and Circuit
Children & Youth Unit.
12.2 The Society Children and Youth Unit shall actively participate in church activities
and be supportive of the growth and life of the church.
13. Duties of the office bearers
All duties as outlined below shall be the same at District level.
13.1 The Connexional Co-ordinator shall:
13.1.1 Be the Executive Officer of the Methodist Children and Youth Unit.
13.1.2 Monitor the growth and extent of youth work within the Connexion.
13.1.3 See that the various structures and systems of operation of the Connexional
Unit function effectively, and assist where necessary.
13.1.4 Chair all Connexional Children & Youth Committee meetings as per directive
of the Presiding Bishop.
13.1.5 Attend Connexional Youth Forums and Synods when available, Connexional
Executive and Conference.
13.1.6 Together with the Committee, co-ordinate inter-District and Ecumenical events.
13.1.7 Oversee the work of the District/Connexional Children & Youth Committee.
13.1.8 Together with the General Treasurer and General Secretary, be bank
Signatories, with the General Treasurer being a compulsory signatory.
13.1.9 Be the official representative and liaison officer of the Methodist Children
and Youth Unit. To be the chief communicator, working with the Office of the
Presiding Bishop and Communication Director.
13.1.10 Be the originator and implementer of the Vision and Mission of the Methodist
Children & Youth Unit, as approved by the CCYC.
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13.2 The Secretary shall:
13.2.1 Be the Chief Administrative officer of the M.C.Y.U.
13.2.2 Be responsible for recording and taking minutes of all structural meetings.
Where necessary a Recording Secretary may be appointed.
13.2.3 See that the various structures and systems of operation of the Connexional/
District Unit function effectively, and assist where necessary.
13.2.4 Attend and report to all Connexional Children & Youth Forums, and other
relevant bodies.
13.2.5 Together with the Committee, co-ordinate inter-District and Ecumenical events.
13.2.6 Oversee the work of the Connexional Children & Youth Committee.
13.3 The Children and Youth Unit Treasurer shall:
13.3.1 Be the financial accounting officer of the MCYU and be responsible for its
financial management.
13.3.2 Be responsible for initiating and executing plans for fundraising, preparing
annual budgets, and dealing with other financial matters related to the
operations of the MCYU.
13.3.3 Be the custodian on behalf of the Presiding Bishop, of all property of the
MCYU subject to provisions contained in the L&D on church property.
13.3.4 Prepare and present annual audited financial statements of the MCYU.
13.4 If/when ADDITIONAL MEMBERS are elected, for the attainment of the Mission
goals of the MCYU, they shall perform all such duties as delegated to them by
either the executive or the MCYU.
14. Elections
14.1 Only full Members of the Methodist Church of Southern Africa shall be eligible
to vote on any matter.
14.2 Elections shall be chaired by the Presiding Bishop/District Bishop/Superintendent
or his/her appointed deputy within the respective electing structure.
15. Terms of office
15.1 The term of office for the Connexional Children & Youth Executive shall be three
(3) years, with the possibility of re-election for one final term. All office bearers
at Connexional level shall be elected at CCYC for ratification by Conference.
15.2 A Committee Member may, with valid reasons, be suspended or withdrawn from
the Executive Committee by the relevant Structure, in consultation with the
Bishop/Superintendent and the Executive Committee.
15.3 The Executive Committee, in consultation with the Bishop/Superintendent and
Executive Committee, has the power to co-opt a replacement for the suspended/
withdrawn member for the remaining term of office, pending ratification by the
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Children & Youth Synod/CCYC.
15.4 If for any reason the Co-ordinator is incapacitated or cannot fulfil his/her
responsibilities, the Presiding/District Bishop, in consultation with the Executive
Committee has the power to appoint an interim Co-ordinator until the next
Children & Youth Synod/CCYC.
15.5 Any review of the Executive Committee may only be done by the Connexional
Children & Youth Conference (at Connexional level), or by the Children &
Youth Synod (at District level), or Circuit Quarterly Meeting (at Circuit level), or
Leaders meeting (at Society level) through a resolution by a two-thirds majority
of eligible voters.
15.6 Any decision taken by the Children & Youth Synod/CCYC during such a review
shall be ratified by the immediate next Synod/Conference or Connexional
Executive.
16. Quorum
16.1 Quorum at Children & Youth Synods and Connexional Children & Youth
Conference shall be at least 51% of Circuits and Districts present.
16.2 Quorum at Circuit level shall be at least 51% of the Circuit record of active full
members present.
The Chairperson shall adjourn the meeting in the event of lack of quorum. After adequate
notice has been given, a rescheduled meeting post the no- quorum adjournment shall sit
regardless of whether a quorum is reached or not.

4.2 Amendments to Constitutions
4.2.1 The Wesley Guild Constitution

Preamble
The Constitution of the Wesley Guild is informed by the ethos and the life of the
Methodist Church of Southern Africa, hereinafter referred to as the MCSA, as directed
by the Methodist Children and Youth Unit, hereinafter referred to as the MCYU. The
Constitution further endeavours to be in line with the provisions of paragraph 8.2 of
the Methodist Book of Order, the Laws and Discipline of the Methodist Church of
Southern Africa hereinafter referred to as Laws & Discipline (L&D). Therefore, all
members of the Wesley Guild are to conduct their business under the discipline of the
MCSA. The name of this Organization is: “THE WESLEY GUILD”.
2. Background
For many years young people in the Methodist Church have felt the need to band together
to help one another to grow in Christian maturity, to have fun and to serve the needs of
the society as they see it. From this need, in around 1932, came a movement which
became known as the Wesley Guild. Its mot-to, “One Heart, One Way”, signals the
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motivational force of Christian unity, the type of community it aspires to be and simply
as young Christians we only have one way to live and work and that is through Christ.
The Wesley Guild is an Organization within the MCSA as provided for in L&D
paragraph 8.2 of the Book of Order, and further identifies itself as an organiza-tion of
young people in the MCSA, that provide a particular means of learning and maturing in
the Christian faith as young people. It is a formally recognized organization within the
life of the MCSA and therefore operates under the Constitution as provided for in Laws
& Discipline paragraph 8.2.1 and 8.2.2 of the Book of Order. Through The Wesley
Guild, young people are afforded an opportunity to participate in the official decisionmaking structures of the MCSA with full responsibilities, privileges, and duties.
3. The Wesley Guild Organization
3.1		 The Aims and Objectives of the Wesley Guild are:
i. To foster and promote discipline in Christ amongst young people in and out-side
the Church in general, particularly within its organisation through implementation
of the 4Cs for Christ (Consecration, Comradeship, Creativity, and Community
Development).
ii. To enable a young person to be able to relate to one’s peers in dignity, respect, and
love.
iii. To encourage young people to devote themselves to, and to actively participate in,
the affairs, growth and development of the Church and community.
iv. To deepen the spirituality of young people by promoting earnest study of the bible
as individuals and/or groups, through bible studies and evangelis-tic programs.
v. To promote loyalty to the work of God in general and the Church in particular.
3.2		 Strategy to pursue the Aims & Objectives shall be encompassed in the 4Cs for
Christ Model.
• Consecration: learning to dedicate our lives to Christ and commit ourselves to His
service.
• Comradeship: creating a fellowship of young Methodists and other Chris-tians in
our society, country and the world, and committing ourselves to one another in our
spiritual growth.
• Creativity: learning to understand ourselves in the world and to be creative in it.
• Community Development: Committing ourselves to the well-being of others at all
levels of need.
Our programmes shall use these four elements (4Cs) to balance us and lead us toward
full Christian maturity within a community.
These 4Cs are the foundation of our tradition as an organization and form part of our
programming for young people; they must be fully understood and be-come the vehicle
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with which we reach our aims and objectives both within the Guild and the community.
3.3		 The Guilder
• A Guilder is a person (lay or clergy) who shows enough love, passion, inter-est, and
active commitment to youth work and all its inherent ministries.
• A Guilder is a person who strives to achieve a vital relationship with Jesus Christ as
Lord and Saviour, willing to grow in Christian character.
• A Guilder is a person who is willing and available to render effective and joyous
service to the Church and to the world.
• A Guilder is a person who is committed to winning souls into the Kingdom of God.
• A Guilder is ultimately a person who is willing and available to promote the Aims
& Objectives of the Wesley Guild which are guided by the 4 Cs for Christ model as
per paragraph 2 above.
3.4		 The Guild
• Every Guild shall choose an appropriate name for its operation in the local area.
• Officially it will be known by the Methodist local society to which it is linked.
• The way in which a Guild operates will be related to the situation in which it finds
itself.
• Whichever way a Guild is organized, it should try to involve all Guilders in all its
spheres of existence and operation through the gifts and talents of the members of
the Guild.
• The minimum recommended number for a local society is 10 people and they are to
meet regularly at least once a week.
• Although The Guild will adapt to its context it shall use the 4Cs for Christ Model in
planning and executing its programmes.
3.5		 The Pledge
All members of the Wesley Guild shall take the following pledge:
“I desire by the grace of God to live and lead a Christian life and to take an
active part in promoting the aims and objectives of the Wesley Guild. I Shall Go,
Unite, Inspire, Love and Develop. One Heart, One Way.”
3.6		 The Motto
• The Motto of the Wesley Guild is: ‘One Heart, One Way’ (Jeremiah 32:39).
• The Motto shall be used in all official regalia, documents and any other form of
communication or materials that hold the emblem of the Wesley Guild.
4. Operational Model: The 4Cs for Christ
4.1		 Consecration: To awaken and deepen the Christian life in young people and to
promote their robust engagement with the ethos and beliefs of Methodism. This
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may be achieved through Bible study, Prayer, Worship, Music, Drama and Debates.
Comradeship: To create a fellowship of young people within the MCSA and other
Christian denominations and other faiths. This “C” enables young people to share
ideas whilst having fun and understanding one another, which helps in keeping
young people in the Church and helps to bring in those who are far from the
love of God. It promotes the fellowship of Christians across all preju-dice and
exclusions, based on an understanding that young people are cre-ated in the image
of God. This may be achieved through Public relations, Games, Celebrations,
Music, Drama, Outings.
4.3 Creativity: To enable young people learning to understand themselves in the
world and to be creative in it. Through this “C” young people are encouraged to
promote intellectual growth, to learn about current affairs and the changes that
occur around them. Further, to learn about the relationships between Christianity
and other faiths. This may be achieved through Research, De-bates, Media TV,
social media, internet, Drama, Music, Field trips.
4.4 Community Development: To encourage young people to take an active part in
mission through Community Development and public advocacy within the church
and community. This may be achieved through Evangelism, Re-search, Projects,
and Ministry/mission groups.
4.5 4Cs for Christ: Planning and Implementation
		 The 4Cs provide a framework which can be used in several ways. From the most
formal use to the most informal, the 4Cs allow Guilders to build a pro-gramme
which caters for the needs of the community and develops a Chris-tian maturity.
		 Here are some ways in which the 4 Cs have been used and can be used:
4.2

4.5.1 One Meeting, One “C” Programme
		 A meeting of the Guild can focus on one particular emphasis, with the others
receiving attention over the remainder of the month. For example, an evening
dealing with the need of young people for belonging can be developed with a
specific emphasis of consecration. The programme could include creative Bi-ble
studies on belonging to a community, sharing of fears of loneliness, praying for
one another, a commitment to seeking the ‘lost and the lonely’.
		 A further meeting with the need of belonging in mind will focus on comradeship, developing games of community building, team recreation, an ‘invite a
stranger’ meeting, and so on. Remembering that the 4Cs point to the way in
which a person develops a balanced Christian life, other meetings may focus on
Cultural and Community Development activities.
4.5.2 All-in-one programmes
		 A balanced meeting can be planned to include something from each of the 4Cs. So,
a meeting which tries to meet the needs of young people for help in relationships
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between sexes might include a role play of socially acceptable ways of relating, a
bible study, training in counselling and sharing of personal experiences.
4.5.3 The long term programmes.
		 A survey during your planning stage might surface a major need in your community
amongst young people. One of these during the last few years has been for quality
education and/or skills development. Using the 4Cs to provide a guideline, the
Guild can enter an in-depth discovery, growth, and action programme around
education. You will ask yourselves some of the following questions:
4.5.3.1
		
		
		
4.5.3.2
		
		
		
		
		

Consecration:
What does the Bible say about learning?
What do Christians believe is the aim of education?
Can Christians protest bad education?
Comradeship:
How can we work with people who have different education from ours?
How can we learn more ourselves?
What do we want to learn?
How can education help us build a community?
Asking and beginning to answer questions like this, you will design a programme
which uses discussion, research, field visits, invited speakers, planning action
and all the exciting ideas you can think of to help Guilders become mature
Christians in their education and that of others. You will provide a Christian
Service to the community at large which has been thought through carefully by
Guild members.

4.5.3.3
		
		
		
		
		
		
4.5.3.4
		
		
		
		

Creativity:
What is ‘quality education’ or skills development?
Who has it, if anyone?
Why are some people more privileged than others?
How were our parents educated?
Is formal school the only place to be educated?
Who is a teacher?
Community Development:
What can we do?
How can we do it?
Can we provide better facilities?
What can we teach?

4.5.4 Conveners of committees focusing on a specific ‘C’ would co-ordinate closely,
but could have specific areas of responsibility:
4.5.4.1 Consecration: Bible study, Prayer, Worship, Music, Drama, Follow-up,
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Counselling, Liaison with the minister
4.5.4.2 Comradeship: Public relations, Games, Celebrations, Music, Drama,
Refreshments, counselling, Outings (Holiday Camps, Winter Clubs etc.)
4.5.4.3 Creativity: Research, Vocations, Media (TV, Facebook, Twitter, internet, etc.),
Drama, Music, Field trips
4.5.4.4 Community Development: Evangelism, Research, Projects, Ministry/Mission
Groups.
5. Membership
5.1		 Members of the Wesley Guild shall be full members of the Methodist Church of
Southern Africa, who shall be received into full membership of the Wesley Guild.
Every such member shall always observe the provisions of the constitution.
5.2 There shall be no age restriction on the membership of the Wesley Guild.
5.3 Membership shall be processed through the Local Society committee. A
prospective new member shall remain on Trial for a period not less than six (6)
months, after which the member’s name shall be submitted by the Chairper-son
concerned to Circuit General Meeting with a recommendation on the member’s
readiness for full membership. This trial period shall not run concur-rently with
confirmation into full membership of the MCSA (the Church).
5.4		 Before a member on Trial is admitted into full membership of the Wesley Guild,
they must fulfil all the requirements set by the Wesley Guild from time to time
which include, but are not limited to, diligent attendance of meetings, spiritual
maturity, active participation in all the Wesley Guild activities, full membership
of MCSA and contributing to all the prescribed dues. The local Committee of the
Society shall ensure that all these requirements are met prior to presenting the
name of the member on Trial for full membership.
5.5 Such members on Trial can participate in discussions at the meetings of the
Wesley Guild but they shall not vote, and they shall not be delegated to be elected
in any office.
5.6 A member on Trial, having fulfilled all the requirements for full membership, and
having been accepted by the Circuit, shall be robed at a public, recognition service.
5.7 Ministers who wish to belong to the Wesley Guild in accordance with para-graph
(5.1) above shall join the Wesley Guild and make a pledge to be bound by the
Provisions of this Constitution prior to being robed at a public recogni-tion service.
Such ministers may not be subjected to paragraph (5.3), (5.4) and (5.5) above.
5.8 Every member of the Wesley Guild shall subscribe an amount to be decided by
the Synod Convention. The Synod Wesley Guild Executive or Convention shall
decide how the portion remitted to it shall be administered.
5.9 A member removing or visiting from one Synod/Circuit to another shall ask for a
removal/visiting note so that the member’s status may be known in the new area;
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also the member shall conform to the usages of the Synod/Circuit in which they
have gone to reside provided that such usages are consistent and not contrary to
the general provisions of this Constitution.
A member who fails to attend the meetings of the Wesley Guild, or who fails to
meet the obligations of the Wesley Guild as provided in paragraph (5.4) above for
three (3) consecutive months without adequate reason(s) and hav-ing been visited
by the executive committee during the above-mentioned period, shall have their
name removed from the Membership Roll.
A letter signed by the Minister responsible for the society informing the mem-ber
of the member’s removal shall be sent to the member’s last known ad-dress by the
executive committee. A member who has been removed, will follow procedures
of a Member on Trial when wishing to be reinstated.
All matters affecting the character of a member and Church discipline shall be
dealt with in accordance with the Disciplinary Procedures, as provided for in
Chapter 11 of the Laws and Discipline.
Ministers are to take full responsibility for their membership in the Wesley Guild
by adhering to Chapter 4 paragraph 4.118 read together with Chapter 11 of L&D
to lead the Wesley Guild more effectively.

6. Uniform
All members of the Wesley Guild shall wear the following binary forms of the Uniform:
6.1		 Brother (Full Member)
• White Shirt
• Royal Blue tie bearing a Wesley Guild emblem
• Royal Blue Blazer bearing a Wesley Guild emblem
• A pin lapel Badge bearing the Letters “W.G. - ONE HEART, ONE WAY” to be
worn at the top left lapel of the Blazer.
• A pair of plain black/grey trousers
• A pair of plain black socks
• A pair of plain closed black shoes
6.2		 Brother (On-Trial Member)
• White Shirt
• Royal Blue Blazer with no emblem
• A pair of black/grey trousers
• A pair of plain black socks
• A pair of plain closed black shoes
6.3		 Sister (Full member)
• Royal blue beret
• White Shirt
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Royal Blue tie bearing a Wesley Guild emblem
Royal Blue Blazer bearing a Wesley Guild emblem
A pin lapel Badge bearing the Letters “W.G. - ONE HEART, ONE WAY” to be
worn at the top left lapel of the Blazer.
Royal blue skirt
Black-mail stockings
A pair of Closed Black Shoes (slippers and sandals are prohibited)

6.4		 Sister (On-trial member)
• Royal blue beret
• White shirt
• Royal blue skirt
• Black-mail stockings
• A pair of Closed Black Shoes (slippers and sandals are prohibited)
6.5		 Ministers who are members of the Guild shall wear:
• White or Royal Blue clerical shirt
• Royal blue blazer bearing The Wesley Guild emblem
• A pin lapel Badge bearing the Letters “W.G. - ONE HEART, ONE WAY” to be
worn at the top left lapel of the blazer.
6.6		 Male Ministers:
• Grey/black pants
• A pair of plain black socks
• A pair of plain black closed shoes
6.7		 Female Ministers:
• Royal blue skirt
• Royal blue beret
• Black-mail stockings
• A pair of closed black shoes (wearing of slippers or sandals is prohibited)
7. Officers of the Wesley Guild
7.1		 The Officers of the Wesley Guild include the following Office Bearers:
a) President (only at Synod level) who may be a Minister or Lay Member, who shall
be referred to as Chairperson at Circuit and Society Level.
b) Vice- President (only at Synod level) who shall be referred to as Vice-Chairperson
at Circuit and Society level.
c) Secretary (Synod/Circuit/Society)
d)		Assistant Secretary (Synod/Circuit/Society)
e) Treasurer (Synod/Circuit/Society)
f) Mission Convenor only at Synod level.
g) Four Conveners only at Circuit and Society level.
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8. Duties and responsibilities of the prescribed officers
8.1		 President/Chairperson
		 A President/Chairperson, who is referred to as President at Synod level and
Chairperson at Circuit and Society level, shall be responsible for the general
welfare of the Wesley Guild at Synod, Circuit and Society levels and a signato-ry
to any bank account opened.
8.2		 Vice-President/Vice-Chairperson
		 Shall be the deputy to the President and perform delegated responsibilities as
assigned by the President at Synod level. At Circuit and Society levels this role
shall be delegated/designated to the Vice-Chairperson who will ensure that there
is effective leadership, operation and sound administrative and financial systems
and processes for proper accountability.
8.3		 Secretary
		 The Secretary shall be responsible for the general administration of the Wesley
Guild and effective Communication on all the affairs of the Organisation. This
includes keeping a register of membership and addresses of all members. The
secretary will also be a signatory to the organizational bank account and custodian all records of the organization.
8.4		 Assistant Secretary
		 The Assistant Secretary shall support the Secretary and, among other things, the
Assistant Secretary shall be responsible for the minutes, membership roll and any
other function as delegated by the Secretary from time to time.
8.5		 Treasurer
		 The Treasurer shall be responsible for the general financial administration of
the Wesley Guild notwithstanding adherence to the MCSA Financial Policy, including, but not limited to the following:
a)		Financial Administration
b) Banking of funds in a cheque account
c) Being a compulsory signatory
d) Financial Accounting of the Wesley Guild funds
e) Fund Raising
f) The Treasurer shall also submit an audited Financial Statement compiled by a
qualified Auditor once a year.
8.6		 Conveners: 4Cs for Christ
		 All conveners are responsible for planning, monitoring, and coordinating all
activities for their respective “C” for Christ.
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8.6.1 Consecration:
a) Help to plan programmes which encourage reflection on the meaning of life.
b) Help Guilders in their relationship with Christ.
c) Help the planning team to make time to reflect, learn and grow in Chris-tian
fellowship.
d) Encourage people in this team to see their ministry as healing and en-couraging
relationships with God.
e) Encourage Bible reading and prayer on the part of all members.
8.6.2
Comradeship
a) Encouraging openness and friendship.
b) Making sure that newcomers are included.
c) Providing opportunities for training of Guilders in group work and individual caring.
d) Creating an environment and atmosphere in which Guilders can feel open and
comfortable.
8.6.3 Creativity
a) Help Guilders to understand and deal with the world.
b) To be actively involved in reading and discovering the world.
c) Encourage the planning team to see their ministry as finding out about the world and
Southern Africa in particular.
d) Help members to discover their potential as creative people.
e) Encourage Guilders to become aware of the issues of the people in their society.
f) Encourage the exploration of the things which people have made – art, music,
customs, etc.
8.6.4 Community Development
a) Look out for areas of need.
b) Encourage the planning team to see their ministry as Christian action.
c) Make contact with agencies and other helping bodies.
d) Knowing your community intimately.
e) Enabling Guilders to initiate and run projects under the auspices of the Wesley
Guild.
f) Being prophetic. Speaking truth to power, seeking to understand the un-derlying
causes of poverty and alienation.
At the Society level, the above-mentioned duties and responsibilities of the Chairperson
and Vice-Chairperson respectively may be discharged by a Res-ident Minister who is a
member of the Wesley Guild.
9. Financial Administration
9.1		 All the funds of the Wesley Guild from the Connexion, Synod, Circuit and Soci-
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ety levels are subject to the general financial policy of the Church and shall be
kept in a recognized Commercial Bank.
9.2		 The Treasurer must submit annual/quarterly reports to the relevant structures and
to Youth Synod & Circuit Youth Council respectively.
9.3		 A Cheque Account shall be opened at all the above levels in the name of “The
Methodist Church of Southern Africa Wesley Guild” followed by the name of
either the level or the name of the Synod, Circuit, or the Society, and may also be
held in MCYU bank account or Circuit MCYU account.
9.4		 The signatories in the above-mentioned Bank accounts shall always be the
Treasurer as a compulsory signatory, with either the President/Chairperson or the
Secretary being optional signatories.
10. Connexional Organization
10.1 The Connexional Wesley Guild Executive may organise a biennial Connex-ional
Convention. Such Convention would be for spiritual upliftment and fellowship.
10.2 The business of the Wesley Guild shall be transacted through the Children and Youth
Synod meetings, Wesley Guild Convention and Connexional Youth Conference.
10.3 The Wesley Guild General Executive Committee shall include the following
office bearers:
a) The Connexional Children and Youth Coordinator and Secretary (as ex-officio
members)
b) The General President
c) The General Vice-President
d) The General Secretary
e) The General Treasurer
10.4 A General Executive Committee Meeting may be convened annually or when the
need arises and shall consist of the General Executive Committee and all Synod
Presidents, Secretaries and Treasurers. This meeting will consider all major
matters for report to the Connexional Youth Conference.
10.5 Affiliations to the Connexion may be undertaken as decided by the Connex-ional
General Executive Committee Meeting.
11. Synod Organization
11.1 A Synod Convention shall be held annually in every Synod for prayer, fellowship, and evangelization and to transact the business of the movement in the
Synod.
11.2 The Synod leadership shall consist of:
a) The Wesley Guild President (Who shall be a minister or lay person)
b) The Synod Children and Youth Unit Coordinator and Secretary (as an ex-officio
member)
c) The Synod Vice President
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d) The Synod Secretary
e) The Synod Assistant Secretary
f) The Synod Treasurer
g) Mission Convener
11.3 The Synod Convention may consist of:
11.3.1 The Circuit Chairperson, Office Bearers and delegates elected at the circuit
general meeting.
11.3.2 Circuits May be represented by Ten (10) delegates (including officials) who
shall be elected at Circuit General Meeting.
11.3.3 All Ministers in the Synod (those who are not members will have an observer
status).
11.4 The Synod Convention may elect any Minister or lay member who is in active
service in the Synod and who is a member of the Wesley Guild, as the Synod
President for a three (3) year term (eligible for re-election for one further term
only) to be endorsed by the Youth Synod.
11.5 The Synod President is eligible for re-election for one more term only. The
nomination shall happen at the Convention for appointment by Youth Synod.
11.6 The Synod Convention may also elect the Synod Vice-President, Synod
Secretaries, Treasurer, and the Mission Convener for three (3) year terms, who
may also be eligible for re-election for a one more three (3) year term.
11.7 The Synod President-Elect and the newly elected Synod Officials shall take
office at the following Synod Convention after being inducted on the first day
of the Event by the Synod Bishop or Synod Youth Coordinator. The outgoing
Synod Executive shall hand over all Synod properties to the incoming Synod
Executive during the public induction service.
11.8 If any Synod Office Bearer is unable to function because of any reason, the
Synod Youth Executive may appoint any Wesley Guild member in the Synod to
fill the vacancy until the next Synod Convention.
11.9 The Synod Wesley Guild Executive Committee shall collectively prepare, for
presentation to the Synod Convention and Youth Synod, reports on the work of
the Wesley Guild and an audited Annual Financial Statement (if separate from
the MCYU bank account).
11.10 The Synod Wesley Guild must be represented by the President in the Synod
Youth Committee & Youth Executive Committee.
11.11 The Synod Wesley Guild may be represented by the President and secretary at
Children and Youth Synod meeting.
12. Circuit Organisation
12.1 The Wesley Guild in each Circuit may have not be less than twenty-five (25)
minimum members and shall be managed by the Circuit Executive consisting of:
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12.1.1

The Circuit Chairperson who may be a Minister of the Circuit, delegated by
the superintendent. The Superintendent or Resident Minister shall perform the
ministerial functions such as the robing of the new Wesley Guild members.
The newly robed members shall be led by a Full member in saying the Pledge
of the organization.
		
Should the provisions in the above paragraph(s) not be possible, the Circuit
Ministerial Staff Meeting may request one of the Ministers in active service
who resides in the Circuit, but not necessarily labours in the Circuit, for
example, Seconded, Part-time or Chaplain Ministers who are members of the
Wesley Guild to be appointed as the Circuit Chairperson.
		
If the above provisions fail, the Superintendent or Resident Minister
may request any Minister who is a member of the Wesley Guild from the
neighbouring Circuit to perform the functions of a Circuit Chairperson
including the robing of the new Wesley Guild members.
12.1.2 The Vice Chairperson, Secretary, Assistant Secretary, Treasurer and Four (4)
Conveners elected by the Circuit Annual General meeting of the Wesley Guild
for a three (3) year term, eligible for re-election for one more term of three (3)
years only).
12.1.3 All other Ministers in the Circuit are ex-officio members of the Circuit Executive Committee meetings of the Wesley Guild.
12.2 At least once a Quarter, there shall be a Circuit gathering including but not limited
to a General Meeting.
12.3 The Circuit Chairperson or Secretary or their alternates are members of the Circuit
Children and Youth Unit Executive.
12.4 The Circuit Chairperson and the Secretary or their alternates are members of the
Circuit Quarterly Meeting and Society Leaders Meeting in accordance with Laws
& Discipline paragraph 7.8.13 and 14, and 7.46.10 of the Book of Or-der.
12.5 All the funds of the Wesley Guild may be raised by collecting the members’ annual
subscription fees and by other fund-raising efforts which are approved by the
Circuit Wesley Guild meeting. All such funds shall be administered collectively by
the Circuit Wesley Guild Executive with the Treasurer playing a prominent role.
12.6 The Circuit Wesley Guild Executive collectively shall submit a report on the work
of the Circuit Wesley Guild and an Annual Audited Financial Statement at least
once a year to one of the Circuit Children and Youth Unit General Meetings.
13. Society Organisation
13.1 The Society shall refer to a weekly meeting of the Wesley Guild in a Society. If
there are more than one weekly gatherings of the Wesley Guild in a Society, the
second and more such gatherings shall operate as a Society with its own distinct
name.
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13.2 The minimum recommended number for a local society is 10 people and they
are to meet regularly at least once a week. Whichever way a Guild is orga-nized,
it should try to involve all Wesley guilders in all its spheres of existence and
operation through the gifts and talents of the members of the Guild.
13.3 No Society shall operate outside the geographical boundary of a Circuit.
13.4 Each Society of the Wesley Guild shall be managed by a local committee
consisting of:
• The Resident Minister
• The Vice-Chairperson who is a lay member
• The Secretary and the Assistant Secretary
• The Treasurer and
• 4 Convenors
13.5 All the above office bearers shall be elected by the Society Annual General
Meeting which shall be presided over by a Minister for a three (3) year term.
They may be re-elected for a further three (3) year term only).
13.6 All the above-mentioned office bearers shall operate the Society in accord-ance
with the general provisions of paragraph eight (8) above as it relates to each stated
position or its equivalent.
13.7 All the funds of the Society shall be operated and administered in accord-ance
with paragraph 8.
13.8 The Society shall be required to report through the local leaders meeting to the
Circuit Wesley Guild Executive at least once a year on the work and fi-nances of
the Wesley Guild.
13.9 The Vice-Chairperson or a duly appointed representative of a Society of the
Wesley Guild is a member of the Society Leaders Meeting in accordance with
Laws & Discipline paragraph 7.46.10 of the Book of Order.
The Wesley Guild Constitution shall be translated into any of the official languages
spoken in the Connexion and be reproduced in a booklet format which shall be referred
to as the Wesley Guild Constitution.

4.2.2

WOMEN’S FELLOWSHIP CONSTITUTION
THE METHODIST CHURCH OF SOUTHERN AFRICA
WOMEN’S FELLOWSHIP
“We Love, We Care”

Preamble
The Methodist Women’s Fellowship (hereinafter referred to as the Women’s Fellowship)
is an organisation of women within the Methodist Church of Southern Africa (MCSA)
who have responded to the call of Jesus Christ, to minister to the most vulnerable
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members of the community. The Methodist Women’s Fellowship (MWF) functions
in terms of the Constitution of the MCSA which contains the values of the MWF. It
is subject to approval by Conference of the MCSA from time to time. The Laws and
Discipline of the MCSA shall always take precedence over this Constitution.
1. Name of the organisation
a) The name shall be The Methodist Church of Southern Africa (MCSA) Women’s
Fellowship (Hereinafter referred to as (MWF).
b) Circuits and local Societies shall retain the names of their respective Circuits/
Churches.
2. Areas of operation and location
a) Areas of operation are limited to the Methodist Church of Southern Africa.
3. Motto
We Love, We Care.
4. Vision and mission statements
a) Vision Statement
An organisation on a spiritual journey, striving to transform and uplift the spiritual
being, and give hope to those who are vulnerable.
b) Mission Statement
The MWF seeks to serve the holistic needs of needy and vulnerable individuals,
i.e. physical, spiritual, social, emotional and economic, through implementation of
educational skills, development programmes and promotion of social justice.
5. The objectives of the Women’s Fellowship are as follows:
5.1		 Promotion of spiritual growth;
5.2		 Planning and implementation of Educational programmes;
5.3		 Development of skills and Empowerment programmes;
5.4		 Implementation of Social and Economic Relief programmes to assist the needy
within the Church and Community.
6. Membership
6.1		 Membership is open to women who are full Members of the Methodist Church of
Southern Africa in good standing.
6.2		 Women who are active at Society level and contributing in Church activities as
required.
6.3		 Members should undergo a standard six-month orientation programme.
6.4		 Robing will be done on confirmation of the readiness of the member by the society
executive.
6.5		 Dual Membership with other Women’s Organisations is not allowed.
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7. Commitment fee
7.1		 Is paid per member annually before or on the last day of April each year through
the Circuit.
7.2		 Review of the commitment fee will take place annually at the AGM.
7.3		 Commitment fee at Societies/Circuits will be determined through the needs
analysis of the Society/Circuit.
7.4		 Commitment fee is payable in full during the orientation period.
8. Membership obligation/commitment
Members are obliged to:
8.1		 Comply with all financial requirements at all levels i.e. Society, Circuit, Synod
and Connexion.
8.2		 Honour most of MWF activities at Society, Circuits, Synod and Connexional
level.
8.3		 Attendance of the Organisational Spiritual retreats, Annual One Accord that is
held during November month each year as well as the Imbizo which is held in
August.
8.4		 A member who fails to attend meetings and other events of the MWF for more than
three (3) consecutive months, without adequate reasons, after being visited and
supported by the local Committee during that period, shall have their membership
terminated.
8.5		 Circuits to take responsibility of hosting the One Accord as and when requested.
9. Office bearers
The Executive Committee at each level, inclusive of mission pillars coordinators,
shall consist of twelve (12) office bearers who will be elected at the Annual General
meeting. The Presidency portfolio will be occupied by a capable Lay female member
duly elected as per paragraph 15.1 of this constitution.
10. Duties of the office bearers
Duties of the office bearers at all levels from Society, Circuit and Synod shall mirror the
duties of the office bearers at Connexional level.
10.1 General President
10.1.1 Entrusted with the holistic strategic leadership.
10.1.2 Accountable for all the activities and administration of the entire Organisation
and ensures that all procedures are followed.
10.1.3 Ensures that all activities are planned and executed in line with the vision and
mission statement.
10.1.4 Promotes and facilitates the achievement of the vision and mission of the
Organisation as enshrined in the Constitution.
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Education & Christian
Transformation

CONNEXIONAL
SYNOD STRUCTURE
CIRCUIT STRUCTURE
STRUCTURE
General President
Synod President
Circuit Chairperson
General Vice President
Vice President
Vice Chairperson
General Secretary
Secretary
Secretary
Statistical Secretary
Statistical Secretary
Statistical Secretary
General Treasurer
Synod Treasurer
Circuit Treasurer
2 x Finance members
2 x Finance members
2 x Finance members
MISSION PILLARS COORDINATORS
Spirituality
Spirituality
Spirituality
Evangelism & Church
Evangelism & Church Growth Evangelism & Church Growth
Growth
Justice and Service
Justice and Service
Justice and Service
Human Economic,
Human Economic,
Human Economic,
Empowerment &
Empowerment & Development Empowerment & Development
Development
Education & Christian
Transformation
Education & Christian
Transformation

SOCIETY STRUCTURE

Society Chairperson
Vice Chairperson
Secretary
Statistical Secretary
Society Treasurer
2 x Finance members

Spirituality
Evangelism & Church
Growth
Justice and Service
Human Economic,
Empowerment &
Development
Education & Christian
Transformation
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Creates an environment that will allow partnering with other organisations
with the MCSA to achieve the overall mission of the church.
Represents the Organisation at other Church events across the Connexion.
Builds capacity of the local Executive members in all respects to ensure
competence.
Consults with the Executive Committee and/or the Constituency.
Identifies and establishes partnerships with community stakeholders e.g.
Business, NGOs and FBOs to support projects.

10.2 General Vice President
10.2.1 Provides support to the President in ensuring that she achieves success.
10.2.2 Acts in the absence of the President and/or upon delegation by the President.
10.2.3 Conducts needs analysis to inform organisational activities.
10.2.4 Oversees the implementation of mission work.
10.3 General Secretary
10.3.1 Keeps and manages all the records of the Organisation.
10.3.2 Records, types and distributes all the minutes of different meetings.
10.3.3 Distributes the minutes to the Executive Committee within two weeks of the
meeting taking place.
10.3.4 Compiles and consolidate the Organisation’s report.
10.3.5 Acts as a communication officer of the Organisation.
10.3.6 Coordinates events of the Organisation.
10.3.7 Shares the responsibility and accountability with the Statistics Secretary.
10.4 General Statistics Secretary
10.4.1 Compiles the statistical reports of membership of the Circuits.
10.4.2 Keeps the roll book of all affiliated circuits.
10.4.3 Keeps a duplicate record of income and expenditure.
10.4.4 Acts in the absence of the Recording Secretary and, in good faith, the two will
help each other as duties are complex and interactive.
10.5 General Treasurer
10.5.1 Receives and deposits all funds of the organisation.
10.5.2 Issue receipts for all payments received.
10.5.3 Records, files and keep all documentary proof of income and expenditure
transactions.
10.5.4 Compiles and presents quarterly financial statements at Executive Connexional
and Annual General Executive Meetings.
10.5.5 Prepares the budget and advises on future projections on finances.
10.5.6 Ensures compliance with the MCSA Finance Policy.
10.5.7 Identifies Auditors for the assessment of the Organisational finances.
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Presents to the AGM three names of auditors or companies from which the
AGM shall appoint one who will audit the organisation’s finances.

10.6 Finance Committee Members (FINCOM)
10.6.1 Propose fundraising strategies and implementation.
10.6.2 Identify and establish partnerships for sponsoring Mission Projects.
10.6.3 Establish funding model to support the mission work of the organisation.
10.7 Mission desk
Focus on the Imperative Pillars of the MCSA (Each pillar will be assigned a coordinator).
10.7.1 Spirituality
Organise and Co-ordinate activities that are spirituality related:
10.7.1.1 Bible studies;
10.7.1.2 Revival and thanks-giving services;
10.7.1.3 Sessions to share on books and other material that is spirituality related;
10.7.1.4 Prayer sessions, home and hospital visits;
10.7.1.5 Praise and worship sessions;
10.7.1.6 Spiritual retreats;
10.7.1.7 Schools Spiritual Outreach programmes.
10.7.2
10.7.2.1
10.7.2.2
10.7.2.3
10.7.2.4

Justice and service
Identifies needy and vulnerable people and compiles a database.
Analyses the collected data to identify where support is needed.
Plans the nature of support and develops strategies for implementation.
Advocates and mediates where necessary.

10.7.3
10.7.3.1
10.7.3.2
10.7.3.3

Evangelism and Church Growth
Plans recruitment strategies for new members.
Develops strategies to retain members within the organisation.
Motivates, encourages and supports all backsliders to return to the organisation.

10.7.4
10.7.4.1
10.7.4.2
10.7.4.3

Human Economic, Empowerment And Development
Conduct needs analysis for skills development and empowerment.
Identifies one or two ministries in that need support e.g. Youth or the Aged.
Identifies projects and plans support strategies for implementation.

10.7.5 Education and Christian Transformation
10.7.5.1 Conducts needs analysis for capacity building.
10.7.5.2 Organises Seminars, Summits and educational capacity building workshops.
11. Ministers
11.1 The Minister is the overseer of the Methodist Women’s Fellowship.
11.2 Ministers will use their discretion in managing processes of robing and the
blessing of Pin and scarf.
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12. Ex-President
Is the immediate past ex-president who ensures that proper hand-over processes are
followed within a period of three (3) months.
13. Minister’s Wives
13.1 Provide support in all Women’s Fellowship activities.
14. Term Of Office
14.1 The duration of the term for office bearers is three years.
14.2 Office bearers are eligible to be elected for three consecutive terms only.
14.3 Societies, Circuits and Synods should adhere to policies with regards to the
elections and term of office of Executive Committees.
14.4 Handover of reports and organisational assets to be tabled in a meeting between
the outgoing and incoming Executives and changing of signatories to take place
within the period of elections and induction.
14.5 Induction of the Connexional Executive Committee should have its own calendar
day.
14.6 A member of the Executive Committee can resign from office before the end of
the term, however, a one-month notice period must be served.
15. Elections
15.1 Elections should be conducted at the Annual General Meeting which is held a
month prior to the Synod Annual One Accord, by the Bishop or Minister appointed
by the Bishop, or a month prior to the Connexional Spiritual Imbizo.
15.2 Members in good standing attending the AGM are eligible to vote.
15.3 An existing or outgoing office bearer is also allowed to stand for election if the
term of office allows.
15.4 Consideration for proven capabilities rather than fame/popularity is encouraged.
15.5 Societies/Circuits should follow the same procedure for succession planning
regarding the Executive Committee elections.
16. Succession plan (Romans 12:3-5)
In preparation for undertaking the duties at the Connexional Level, all members are
encouraged to:
16.1 Participate actively at their Synod level in every respect.
16.2 Should serve in the Synod and Circuit Committees.
16.3 Members should attend most workshops that have been planned.
16.4 Identify talents amongst the team members.
17. All the work of the MWF in the Circuit is under the control of the
Superintendent Minister working with other Ministers in the circuit in accordance
with paragraph 7.16 of The Laws and Discipline of the MCSA, Twelfth Edition.
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18. Finances
18.1 The Organisation is financed by the constituency through Annual membership
subscriptions.
18.2 Funds of the Organisation, derived from whatever source, shall be kept with a
registered financial institution.
18.3 Funds to be used solely towards the promotion of the Organisational objectives as
set forth in this Constitution and the Organisation’s Finance policy.
18.4 All Executive members should be aware of the financial situation of the
Organisation.
18.5 Income and expenditure must be co-signed for always by all signatories or two of
them.
18.6 Quarterly as well as the Annual financial statements should be presented at the
Organisational Executive meetings and adopted before they are presented at the
general meetings.
18.7 Audited financial reports must be submitted to the Annual Connexional meetings.
18.8 Financial reports and proposed budgets must be presented and adopted at the
Annual General meetings.
19. Fundraising
19.1 The Organisation’s revenue is the constituency’s membership subscriptions,
thanksgiving and fundraising projects organised by the Executive and FINCOM.
20. Withdrawals, payments and signatories
20.1 All payments and withdrawals must be discussed and approved at Executive
Meetings and must be minuted.
20.2 Payments and withdrawals should be executed by cheque or EFT (no cash cheques
should be issued).
20.3 Signatories to the Organisation’s bank account are limited to the Executive
members only – being the General President, General Treasurer and General
Secretary according to the structural levels of their operations (Connexion,
Synod, Circuit and Society).
20.4 Newly elected Executive members mentioned in paragraph 15 above shall assume
the responsibility of being signatories once inducted into their respective offices.
21. Auditing
21.1 Auditing should take place annually in January to include the Synod Annual One
Accord/Connexional Spiritual Imbizo income and expenditure.
22.1 A qualified auditor/Company must be appointed in compliance with the MCSA
financial policy.
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Constitution Appendix 1

WOMENS’ FELLOWSHIP DRESS CODE
What the Women’s Fellowship wears is a dress code and not a uniform. Our dress code
is aligned with the Methodist colours, our Mission and Vision Statements, as well as
our Motto.

1. Vision And Mission Statements
1.1 Vision Statement

An organisation on a spiritual journey, striving to transform, uplift the spiritual being
and give hope to those who are vulnerable.

1.2 Mission Statement

The MWF seeks to serve the holistic needs of the needy and vulnerable individuals
i.e. physical, spiritual, social, emotional and economic through implementation of
educational skills, development programmes and promotion of social justice.

1.3 Our Motto: We Love, We Care

2. Dress code

WF chose their dress code in order to accommodate Women of all socio-economic
classes. Women’s Fellowship agreed on a dress code that is easy to afford and aligned to
MCSA colours for identity purpose. The pin and scarf play a major role in identifying
who we are in terms of our existence within the MCSA. There are no patterns for these
garments and type of shoes hence we do not regard it as a uniform (no specifications).
The dress code is cost effective as almost all women have black skirts as part of their
wardrobe. “Traditionally” women use either all black or black and white (black skirt
and white top) for sombre events like funerals and other church services e.g. the Holy
Communion. Joining WF does not require members to spend on buying a new outfit as
per the organisation,s requirements.

2.1 The scarf

Wearing the red scarf is significant to the membership of Women’s Fellowship. The
scarf represents our Vision and Mission Statements as well as our Motto.
As indicated, our red scarf defines who we are in the Methodist Church. On his
difficult journey to the cross – the Via Dolorosa, also known as a Sorrowful Way/
Way of Suffering, Jesus Christ fell seven times - the seven stations of the cross. At
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the 6th station, a woman by the name of Veronica was amongst the multitudes that
followed Jesus through the difficult journey to the cross. During that time Jesus was
very exhausted, hungry and thirsty, his face full of fresh and dry blood due to beating
as well as sweat. Veronica was moved by seeing Jesus in that state. Out of pity, she
offered her veil (the Veronica Veil) to Jesus to wipe his face. Jesus handed that veil back
to Veronica after wiping himself, with his face imprinted to it. Veronica is nowhere
mentioned in the bible (as many things that Jesus did are not recorded in the bible –
John 21:25), though it is believed (according to researches) that she is the very same
woman who suffered blood flow for twelve years.

2.2 The significance of Veronica’s Veil

Amongst others is to quench thirst, cure blindness, cure epilepsy and even raise the
dead. The meaning of this scarf to us is that we are wearing Jesus face as it was at the
6th station of his Sorrowful Way, it reminds us to be compassionate to the needy and
vulnerable within the church and the community in which we live, exactly the way
Veronica did to Jesus. Compassionate – this is described in our Vision and Mission
statements as well as our Motto.
2.2.1 The red colour of our scarf symbolises the blood of our saviour Jesus Christ at the
cross – (John 19:34). Our way of wearing it, crossing it right over left, represents how
Jesus’ legs were nailed to the cross (right leg over left), and our pin with our Motto:
We Love, We Care, symbolises the nail which was used on Jesus legs to pin him to the
cross - No bone of Jesus shall be broken (John 19:36).
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CHAPTER 5

FINANCE UNIT REPORT
Profile Of The Methodist Finance Unit
Challenges To The Church

1. The MCSA’s property portfolio is under-utilized. The huge reliance on Circuit
assessment for the running of the MCSA places the Church’s operations at risk.
The Church needs to strategically position its property portfolio in line with market
trends by investing in property research and audits. Strategically investing in
property and land may provide an opportunity for the Church to establish a property
portfolio that can generate income for the benefit of the whole Connexion. The
Connexional Trust Properties, as endorsed by Conference 2017, has begun to work
on strategies that could guide the Church in this regard.
2. The MCO expects all Circuits to pay their assessments on time. As at 30th June 2021,
16.47 % of Circuits were over 3 months in arrears. We appeal to Synod Treasurers
to proactively monitor the arrears reports in order to exercise control in limiting the
arrears.
3. Noncompliance with submission deadlines threatens the church’s tax exemption
status, but also makes it difficult for this office to assist Circuits in their financial
planning. Financial 4C and 4S Schedules must be completed, audited, approved
by the April Quarterly Meeting and 2 copies submitted to the Synod Treasurer
well before Synod annual gathering. One copy is to be sent to the Finance Unit
Compliance team as soon as possible but by no later than 2 weeks after the Synod
gathering. Late submission of these Schedules is not acceptable. Please refer to
paragraph 9.87 of the Book of Order Revised 12th edition.
4. All Church owned property is to be registered in the name of the Presiding Bishop,
and all Title Deeds lodged with the MCO for safekeeping. This includes properties
which are fully paid for in cash at the time of purchase. A copy of the Title Deed
must also be sent to the MCO where properties are bonded to a bank. This needs to
be done in every instance.
5. Based on the current economic challenges as well the economic consequences of
COVID and closure of churches, we strongly discourage Circuits from offering
additional stipends that are exorbitantly high. The giving of excessive gifts has also
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become a challenge. We really urge all Circuits, units and organizations to refrain
from this practice and be realistic and considerate in exercising care.

Highlights And Significant Events

1. The Finance Unit team continues to seek ways of improving efficiency in processes
through training, IT advances and industry interactions.
2. The Circuit assessment account is carefully monitored throughout the year to
control costs. In an effort to assist the Church to achieve mission objectives we have
maintained the Circuit Assessment at 20% of Ministers’ stipends plus allowances
for 2021. This is reviewed annually.

Scope Of Responsibilities - A Brief Overview
Pension/Provident Funds

The Finance Unit administers the Supernumerary Pension Fund, the Lay Staff Pension
Fund and The Provident fund. Total assets under administration amount to R1.69
Billion.

Payment of Stipends/Pension

736 Ministers, Evangelists and Bible women, as well as 734 Supernumeraries are paid
monthly through the Finance Unit.

Insurance of Church Properties

The Finance Unit administers the insurance cover through Marsh Insurance for the
Church’s assets

Medical Aid

The Finance Unit, in conjunction with FedHealth Medical Scheme, administers the
medical aid that covers active members, supernumeraries and dependents. The broker on
the medical scheme is Marsh Mercer benefits. Our Gap cover policy is with Turnberry.
Our Wellness programme is offered through the Employee Assistance Programme.

Property

The Finance Unit holds Title Deeds and administers the records of over oneandahalf
thousand properties owned by the MCSA.

Supernumerary Reserve Fund.

The Finance Unit administers the Supernumerary Reserve Fund. It is a Church Fund
established in 2003. The aim of the Fund is to underwrite retirement benefits and also
assist with ill-health retirements & Ex-gratia death benefits;

MCSA Yearbook 2022

Page | 165

Church Reserve Fund
The Finance Unit administers the Church Reserve Fund established in 2007. It is a
Church Fund instrumental in Mission Resource funding.

Mission Resource Fund

Conference 2014 resolved that 25% of any contribution to the Church Reserve in any
one year would be allocated as seed money for Church Planting. This fund is aimed at
assisting the church in “Igniting Discipleship Communities” by funding current or new
missional work throughout the Connexion.

Objectives And Strategy Of The Finance Unit

The Finance Unit exists to facilitate the vision of a Christ-healed Africa by:

Objective No. 1: Care for Ministerial staff and their families:
Strategy
a) Listen and respond positively to Ministerial staff, Supernumeraries and widows;
b) Provide Ministerial staff with information about the facilities the Church offers them
in their Ministry, such as facts about the itinerant ministry, stipends and allowances,
Pension benefits, income tax, health care and general financial management advice.

Objective No. 2: Effectively administer Connexional Funds in accordance
with missional objectives in an accountable and responsible manner:
Strategy
a) Provide appropriate administrative and financial systems and services;
b) Control Connexional expenditure within reasonable limits;
c) Exercise management oversight of out-sourced specialized services to those
who have the financial resources and expertise, such as insurance, investment
management, processing medical claims.

Objective No. 3: Offer administrative and financial facilities to the
Church:
Strategy
a) Provide Connexional financial and management guidelines to ensure integrity,
accountability and responsibility and monitor such;
b) Encourage and train Ministerial and Lay leadership in management principles;
c) Provide Bishops and Superintendent Ministers with financial and other information
to enable them to manage effectively;
d) Circulate an Administration/Financial procedure manual.
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Objective No. 4: Initiate financial resourcing for mission growth and
development:
Strategy
a) Maximize income and capital growth on Connexional money and assets;
b) Utilize the Millennium Fund as effectively as possible;
c) Consider vacant church-owned land and buildings in such a way as to formulate
strategies to utilize the asset affectively;
d) Contribute to a Church Reserve Account for financing purposes as opportunities
arise.
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THE METHODIST CHURCH
OF SOUTHERN AFRICA

FINANCE UNIT
MR RANNOI DINGANE SEDUMO

5. The Following Paragraphs Should be Read in Conjunction
with the 12th Edition of the Laws and Discipline (Book of
Order), Chapter 9, and Pages 102–121.
5.1 Administration
5.1.1 The Finance Unit Executive Committee:
The Presiding Bishop, the Bishop of the Central Synod, the General Secretary, the Lay
President, the General Treasurer. Revs T Gape, S Lethale, S Sejake, C Bell, and Mrs A
Stone, Mr S Matshaya, Ms Mafojane, Ms N Mnconywa, Mrs C Cronje, Ms A Mpiriane,
Mr L Panya and Mr M Sabelo.
5.1.2 Appointments
General Secretary
The 2018 Conference appointed Rev Michel Hansrod as General Secretary for a period
of five (5) years (2020-2025).
General Treasurer
The 2021 Connexional Executive appointed Mr Rannoi Sedumo as General Treasurer
for a period of five (5) years (2022-2024).

5.2 Financial Statements

The Finance Unit Executive received and noted the draft Annual Financial Statements
of the Methodist Connexional Office and the Millennium Mission Resource Fund as at
31 December 2020. There is a delay in finalising the Audit Report due to the impact of
Covid-19 on audit staff.

5.3 Connexional Funds
5.3.1 Connexional Assessment Fund
See paragraph. 9.12 – 9.13.11
5.3.1.1 Circuit Assessments
To maintain the Connexional Funds the levy on all Circuits in 2022 shall remain 20%
of the amount paid by Circuits and/or Societies for stipends, bonuses and all allowances
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(excluding travelling and housing [recommended up to R6 500pm]) of Ministers and
all other pastoral agents for the period ended 31 December 2020. The above stipends,
bonuses, allowances and payment for Pulpit Supplies and private contributions paid
for the support of Evangelists, and allowances made to theological students for supply
work in Circuits are also subject to assessment.
5.3.1.2 Medical Expenses (previously called Extraordinary Affliction Grants):
To maintain Medical expenses in 2022 of R46 824 807, (2021 – R42 411 956) the levy
on all Circuits remains 19% of the amount paid by Circuits and/or Societies for stipends,
bonuses and all allowances (excluding travelling and housing [up to R6 500pm]) of
Ministers, Probationers, Supernumeraries, Bible women, Deacons and Evangelists for
the period ended 31 December 2020. This item constitutes 63% of the expenditure
funded from the Connexional assessment fund.
5.3.1.3 Circuit contributions to the Supernumerary Fund and the Supernumerary Fund
Reserve/Church Reserve shall not be a charge against the Circuit Assessment Fund but
shall be Paid directly to the Finance Unit by Circuits.
5.3.1.4 The cost of maintaining ministry out of the Circuit assessment budget including
the medical costs is 79,2% of the total costs.
This is made up as follows:
Description
Conference Expenses
Maintenance of ministry

Budget
2018

Budget
2019

559 282

Budget
revised
2020

Budget
2020

1 080 861

857 978

Budget
2021

Budget
2022

As % of
Total

235 019

986 000

523 000

0.70%

42 529 279 49 597 785 55 800 687 59 467 565

54 567 965

59 805 807

79.2%

Childrens' Education Grant

16 480

12 500

17 550

15 600

16 000

16 000

0.0%

Bursaries

40 000

45 000

45 000

45 000

45 000

45 000

0.1%

1 226 306

1 259 434

1 571 814

1 074 249

1 400 000

1 400 000

1.9%

110 000

110 000

110 000

110 000

50 000

50 000

0.1%

5 000

-

-

-

-

-

0.0%

28 510 698 34 579 313 40 647 914 47 969 704

42 411 965

46 824 807

62.0%

Long Leave Grants
Exigencies of Station
Childrens Funeral Grant
Extraordinary Affliction
Grants (Net of ministers
contributions)
Removals
Namibia Travelling
Bursary Fund Grant
Funeral Grants
Work Permits
Holiday Travel for Ministers
Stationed outside RSA
Ministerail Training - net after
donations and admin fee

3 030 012

2 803 826

2 686 590

2 984 071

2 500 000

2 500 000

3.3%

12 000

12 000

34 663

-

-

-

0.0%

1 000

1 000

1 000

1 000

-

-

0.0%

519 977

675 023

684 733

705 000

-

705 000

0.9%

3 040

2 790

5 360

2 500

22 000

22 000

0.0%

-

-

-

-

-

120 000

0.2%

9 054 766 10 096 899

9 996 063

6 560 441

8 123 000

8 123 000

10.8%
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5.3.1.5 Administrative expenses make up the balance as follows:
These administrative expenses for 2022 constitute 21% of the total expenditure funded
through the Connexional assessment fund account.
Description

Budget
2018

Budget
2019

Budget
revised
2020

Budget
2020

Budget
2021

Budget
2022

As % of
Total

Conference Expenses

559 282

1 080 861

857 978

235 019

986 000

523 000

CONFERENCE EXPENSES

559 282

1 080 861

857 978

235 019

986 000

523 000

0.70%
0.7%

Travelling

186 235

675 693

567 678

100 691

200 000

200 000

0.3%

79 122

19 962

269 915

-

53 000

53 000

0.1%

293 925

385 206

20 385

134 328

150 000

150 000

0.2%

-

-

-

-

583 000

120 000

0.2%

CONNEXIONAL COMMITTEES

1 887 322

1 993 656

3 357 310

653 431

1 267 472

1 217 472

1.6%

Committee Meetings

1 631 030

1 756 484

1 730 475

415 953

1 000 000

950 000

1.3%

-

-

1 380 446

17 478

-

36 292

17 172

26 589

-

17 472

17 472

0.0%

Oversees Conferences

220 000

220 000

220 000

220 000

250 000

250 000

0.3%

EXECUTIVE ACCOUNTS

3 396 161

3 852 822

4 114 871

2 608 522

3 169 081

3 169 081

4.2%

Office of the Presiding Bishop

1 504 921

1 786 876

1 671 268

1 056 551

1 152 000

1 152 000

1.5%

-

-

300 000

300 000

0.4%

1 218 904

1 941 835

1 339 127

1 124 781

1 124 781

1.5%

Printing & Stationery
Minutes of Conference
Connexional Executive and
Conference Planning

Connexional Boundaries
Enabler
Supernumeraries Attending
Synod

Presiding Bishop's Travel costs
Office of the Executive
Secretary

1 086 563

0.0%

Bishops Administration
Allowances

259 000

246 417

220 838

84 735

160 000

160 000

0.2%

Human Resources

413 707

441 408

31 215

42 673

300 000

300 000

0.4%

Lay President's Expenses

131 970

159 217

249 715

85 436

132 300

132 300

0.2%

1 369 144

1 377 579

1 790 147

441 394

1 839 970

1 781 120

2.4%

3 000

3 000

3 000

3 000

3 000

3 000

0.0%

GRANTS
Auxilliary Grants
Church Unity Commission

60 000

60 000

62 500

2 958

63 000

63 000

0.1%

World Council of Churches

237 441

240 853

516 045

112 875

334 000

334 000

0.4%

50 000

53 000

53 000

53 000

53 000

53 000

0.1%

250 000

252 000

262 080

-

265 000

265 000

0.4%

50 000

50 000

70 734

54 000

59 400

59 400

0.1%

Council of Churches
Swaziland

5 000

-

-

-

63 000

3 150

0.0%

Connexional Chaplaincy
Committee
Childrens' Desk
Information Technology

Council of Churches Namibia

7 300

-

-

1 364

3 150

3 150

0.0%

Council of Churches Lesotho

-

-

-

-

3 150

3 150

0.0%

Council of Churches
Mozambique

-

-

-

-

3 150

3 150

0.0%

Council of Churches Botswana

-

-

-

-

3 570

3 570

0.0%

Africa Methodist Council

-

-

43 218

-

21 000

21 000

0.0%
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SA Institute of Race Relations

-

-

-

-

3 090

3 090

0.0%

School of Chaplaincy

-

-

-

-

10 000

10 000

0.0%

Heritage Desk
Doctrine Committee
Ecumenical Affairs

-

-

-

-

50 000

50 000

0.1%

80 000

80 000

42 000

42 000

87 360

87 360

0.1%

165 000

175 000

183 750

-

194 250

194 250

0.3%

Department of Public
Relations & Communication

300 000

320 000

350 000

-

367 500

367 500

0.5%

World Methodist Council

111 926

128 443

130 564

135 141

154 000

154 000

0.2%

SA Council of Churches

36 628

-

73 256

36 628

87 550

87 550

0.1%

All Africa Conference of
Churches

12 849

14 867

-

-

11 800

11 800

0.0%

-

416

-

428

1 000

0.0%

7 792 160

7 792 160

10.3%

Other Expenses
ADMINISTRATION EXPENSES

10 880 696 11 999 537 13 097 786 12 208 661

Administration
- Supernumerary Fund

1 373 760

1 623 744

1 631 631

1 546 617

987 027

987 027

1.3%

- Methodist Connexional
Office

4 579 460

4 987 909

5 529 698

5 147 605

3 285 122

3 285 122

4.4%

90 153

93 713

90 612

79 127

50 498

50 498

0.1%

255 863

304 262

313 987

285 547

182 232

182 232

0.2%

4 579 460

4 987 909

5 529 698

5 147 605

3 285 122

3 285 122

4.4%

2 000

2 000

2 160

2 160

2 160

2 160

0.0%

Other Costs

1 063 303

852 822

1 059 971

1 109 861

1 042 727

1 222 200

1.6%

Legal expenses

1 063 303

852 822

1 059 971

1 109 861

1 020 527

1 200 000

1.6%

Christian Copyright Licensing

-

-

-

-

5 130

5 130

0.0%

- Lay Staff Pension Fund
- Providend Fund
- Stipend Administration
Connexional Marriage
Registrar

Connexional Schedules

-

-

-

-

10 800

10 800

0.0%

Alcohol and Drug Abuse
Concerns

-

-

-

-

2 700

2 700

0.0%

Bursary Fund Assessments

-

-

-

-

3 570

3 570

0.0%

1 937 557 (3 916 481) (6 425 066)

6 758 840

3 291 621

0

SURPLUS/(DEFICIT) FOR THE
YEAR

5.3.1.6 Without Agency (paragraph 9.44)
Where a Circuit is without agency the Circuit assessment is one-third of the assessment
payable on the stipend of a Probationer Minister and if no Minister is stationed in the
Circuit for more than 5 consecutive years the Circuit be disbanded and attached to a
neighbouring Circuit.
5.3.1.7 Assessments of Ministers with Permission to Labour, on Leave of Absence
or Seconded (paragraph 9.45)
Ministers and Deacons who are granted permission to Labour or who are on Leave of
Absence, appointed to Chaplaincies or Seconded, shall contribute each year the assessed
cost of Supernumerary Fund contributions, Supernumerary Fund Reserve, Extraordinary
Affliction grants, Furlough allowances, Removal reimbursements, and any other grants,
if such benefits apply to them.
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Where a Minister or Deacon has contributed the assessed cost to the Extraordinary
Affliction Fund for less than 10 years immediately prior to retirement, that Minister or
Deacon may, from retirement date, apply for grants from the Extraordinary Affliction
Fund, limited to the same number of years for which such assessed cost was made.
5.3.1.8 Assessments for Non-Stipendiary Personnel (paragraph 9.46)
Where a non-stipendiary Minister, Probationer, Supernumerary or Deacon is appointed
to a Circuit, the Circuit Assessment is 50% of the stipend assessment payable on the
minimum stipend of an ordained Minister. This would apply after the normal two years
waiting period.
5.3.1.9 Assessments of Ministers Stationed in United Churches (paragraph 9.47)
Ministers serving in United Churches shall contribute each year, if such benefits apply
to them, the assessed cost of Supernumerary Fund contributions, Supernumerary Fund
Reserve/Church Reserve contributions, Extraordinary Affliction grants, Furlough
allowances and Removal reimbursements, together with an annual amount of
approximately 50% of the residual assessment per Minister.
The amount of 50% of the residual assessment per Minister is R13 850 for 2022.

5.4 Ministers' Stipend Allowances
5.4.1 Stipend Augmentation Fund
Conference 2009 endorsed the proposal which addressed the issue of ‘parity of stipends’
by implementing a Stipend Augmentation Fund to enhance the stipends of those Ministers
who are paid the least in order to bring them up to a minimum overall income package.
The Fund is administered by the Finance Unit but managed by Trustees appointed by
Conference.
From 2022 this total stipend is R22 607 (R22 607: 2021) before tax for ordained
ministers and R18 022 before tax for Probationers (R18 022: 2021). Based on a formula,
the SAF is financed by a Stipend Augmentation Assessment levied on Circuits who pay
stipends and allowances higher than R22 607 before tax, based on the 2021 total stipends
for ordained ministers. These amounts will be subject to a 3% increase if approved by
Conference.
There is no intention to limit stipends to a maximum but the requirement is that all
income received by Ministers is disclosed to the MCO. A policy of transparency and
trust is the objective of the proposal. As a result of the financial challenges that continue
to be posed by Covid-19 in our countries and the fact that stipends have been frozen for
about two years, it is proposed that a minimal increase of 3% be considered to meet the
ministers half way against a CPI of 5,2%.
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5.4.2 Voluntary Stipend Fund
In view of the successful implementation of the Stipend Augmentation Fund, CE approved
that the Voluntary Stipend Fund be amalgamated with the Stipend Augmentation Fund
and that the one Fund attends to both the needs. Where a minister does not receive a
stipend, the Synod Bishop will be required to send a written application (including an
outline of measures taken to assess the situation) to the trustees requesting augmentation
for the minister. The minister will be augmented for 3 consecutive months.
The granting of a basic stipend, or part thereof, to any Minister who does not receive a
stipend is dependent on funds being available; thus every Minister who receives more
than the total stipend is encouraged to voluntarily contribute to the Stipend Augmentation
Fund and is invited to indicate to the Finance Unit if they want to contribute, subject to
a minimum of 2% of Basic and Additional Stipend. All Organisations are encouraged
to contribute to the Fund on a voluntary basis.
5.4.3 Stipends for 2022
As a result of the financial challenges that continue to be posed by Covid-19 in our
countries and the fact that stipends have been frozen for about two years, it is proposed
that a minimal increase of 3% be considered to meet the ministers half way against a
CPI of 5,2%.
The recommended total Stipend increase for 2022 is 3%.
The CPI as at the end of May 2021 is 5,2%. The Connexional Executive recommends that:
The Minimum/Basic Stipend and stipend assessment for 2022 be increased by 3% to
R12 383 for ordained ministers per month and that Total Stipends increase by not more
than 4% for 2022. We request that this be complied with as far as possible.
Minimum/basic stipend allowances for 2022 shall be:
Categories
Ministers
Ordained
Probationers

2021
Monthly Annual

2022
Monthly Annual

Implication
Monthly Annual

12 023,00 144 276,00
10 219,55 122 634,60

12 383,69 148 604,28
10 526,14 126 313,64

360,69
306,59

4 328,28
3 679,04

Deacons
Ordained
Probationers

9 017,25
7 665,00

108 207,00
91 980,00

9 287,77
7 894,95

111 453,21
94 739,40

270,52
229,95

3 246,21
2 759,40

70 334,52
59 784,00

6 037,05
5 131,46

72 444,56
61 577,52

175,84
149,46

2 110,04
1 793,52

Evangelists &
Biblewomen
Commissioned 5 861,21
Probationers
4 982,00
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5.4.4 Combining Statements and Payments
All assessments and payments due by Circuits shall be reflected on a monthly statement.
The Circuit shall make a single combined payment to the Finance Unit or pay via
monthly debit order by the 15th of each month.
5.4.5 Payment of Stipend Allowances
The amount of stipend paid shall relate to the total amount received by the Finance Unit
in respect of the combined charges in terms of par 9.53 and subject to the allocation
priority in terms of paragraph 9.54.
5.4.6 Research regarding non-payment of assessments, Circuit ability to conduct
and sustain mission
The Connexional Executive mandates that in regard to stipends:
5.4.6.1 Each Synod shall be required to appoint a qualified task-group to research
and study the problem of some Ministers not receiving stipends, Financial governance
processes including the costing of options they may seek to recommend;
5.4.6.2 The recommendations of the Synod task-groups be sent to their own Circuits
and Synods for discussion in February annually;
5.4.6.3 The work of Synods be submitted to the General Secretary and combined into
a definitive discussion document to be considered by the Connexional Executive in
September annually.
5.4.7 Travelling Allowance (paragraph 9.58)
The Travelling Allowance for 2022 is based on the Value of the Vehicle being between
R170 000 and R255 000 and calculated on the basis of travelling 1 420 km per month in
line with the 2020/2021 SARS tax directive. The recommended Travelling Allowance
for 2022 is R8 705 per month.
Where the distance travelled exceeds 1 420 km per month, the excess mileage may
be claimed at R3,80 per km. It is important for members to note that the SARS travel
re-imbursement rate is R3.61, thus, where an allowance is based on the actual distance
travelled for business purposes, members will be taxed on assessment on the difference
between R3,80 and R3.61 as per the SARS travel reimbursement rate.
Holiday travel for ministers stationed outside of their home country is as provided for
by paragraph 9.59 of the Book of Order.
This allowance shall be claimed based on the actual kilometres travelled based on
the shortest distance between the point of departure and the destination. The current
approved rate per kilometre will be applied. A limit of R18 000.00 over a three year
cycle period shall apply.
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5.4.8 Extraordinary Affliction Grants (paragraph 9.70)
5.4.8.1 In terms of para 9.70, with effect from 1 August 2018 various benefits and limits
are granted under the Fedhealth Medical Scheme for day-to-day, Chronic and hospital
costs as well as major conditions requiring treatment, subject to preauthorization
having been obtained and the terms and conditions of the Medical Schemes Act and
agreements concluded between the Scheme and the Church from time to time.
(a) In-Hospital Benefits
• No overall limit
• Copayment required by the member in 2022 will be outlined based on plan type,
however all other shortfalls may be covered by Gap Cover. Any hospital Treatment
that forms part of Prescribed Minimum Benefits in terms of the Medical Schemes
Act will be covered by Fedhealth.
• Gap Cover will be provided by Turnberry as per group Policy. The Gap Cover is
subject to an overall limit of R150 000 per insured per annum.
• Co-payment cover under this benefit is R30 000.00 per admission per insured
subject to the OAL.
• Non-DSP Hospital Penalty Cover to R11 500 per admission, limited to 2 claims per
family per annum with no premium increase.
• Medical expenses Shortfall cover increases the medical aid rate up to 500%.
(b) Out of Hospital Benefits
• Ministers and Supernumeraries will be allocated a Medical savings account for Day
to Day costs.
• The total of what is allocated annually will differ for each member based on
family size. Should savings run out members will be able to get unlimited annual
consultations at approved network providers as per Fedhealth Network list.
• Gap cover Co-payments for MRI, CT and PET Scans will be covered up to R30
000.00 per admission per Insured, subject to the OAL with a R20 000.00 sub-limit.
5.4.8.2 The conditions and limits referred to in par 9.15.2 are as follows:
“Members of the Order of Evangelism qualify for extraordinary affliction grants, if they
are paid the minimum stipend through the MCO; retired Evangelists and Biblewomen
also qualify if they had at least 10 years service immediately prior to retirement having
been paid the minimum stipend through the MCO. All such grants remain subject to a
limit of R6 000 (previously R4500) per family per year.”
5.4.8.3 With effect from January 2022 the required contribution from Ministers towards
the medical expenses of Ministers, Supernumeraries, Deacons, Evangelists and Bible
women will be at 6.5% of their Basic plus Additional Stipend with a maximum (2021:
R1 450 per month).
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The medical contributions for Supernumeraries will be based on an average percentage
contribution for each pension category for those with a pension of R2000 and above.

5.5 Children’s Funeral Grants (paragraph 9.73)
The limit for 2022 remains at R3 000.00.

5.6 Children’s Education

5.6.1 School Uniforms (paragraph 9.74.2)
The amount for 2022 is R600.00.

5.7 Supernumerary Fund
5.7.1 Member and Circuit Pension Contributions.
The annual pensionable stipend and contribution remains 10% of the total Stipend for
2022. Thus the pension table will no longer be the basis for pension contributions.
The contribution from the Circuit towards the Supernumerary Fund and Supernumerary
Fund Reserve shall be twotimes the personal contribution and shall be paid directly to
the MCO by the Circuit.
5.7.1.1 The distribution of the contribution will be variable as between the
Supernumerary Fund, Supernumerary Fund Reserve and the Church Reserve. The
estimated contribution for 2022 will be 1 times to the Supernumerary Fund, 1 times to
the Supernumerary Fund Reserve and zero times to the Church Reserve.
5.7.1.2 Ministers will receive an annual benefit statement which will indicate their
Individual Member Balance in the Supernumerary Fund and also an indication of the
Church underwrite (where applicable) they will receive from the Supernumerary Fund
at retirement and in the event of death, to enable them to arrange their personal finances.
5.7.1.3 Amendments to the rules of the Supernumerary Fund shall be made as and when
necessary by the Board of Trustees and submitted to the Registrar of Pension Funds for
approval.
5.7.1.4 The Rules of the Supernumerary Fund are available on request from the
Methodist Connexional Office.
5.7.1.5 In terms of the rules the Church representatives of the Supernumerary Fund shall
include the Presiding Bishop, the General Treasurer and General Secretary as ex officio.
5.7.1.6 The 2019 Connexional Executive appointed Rev N Purity Malinga and Rev
Michel Hansrod as Church representatives of the Supernumerary Fund for the term
(2020-2025).
5.7.1.7 The 2021 Connexional Executive appointed Ms Candice Pungavanam as
Church representative of the Supernumerary Fund for the term (2022- 2026).
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5.7.1.8 The 2021 Connexional Executive noted the election by members and pensioners
of Rev V Nyobole, Rev P Oosthuizen, and Rev C H S Bell as Elected Trustees of the
Supernumerary Fund for the term (2016-2020), Rev V Vilakati and Rev R Robertson as
elected Trustees of the Supernumerary Fund for the term (2017-2021).

5.8 Lay Staff Pension Fund and Provident Fund Trustees
5.8.1 The 2001 Connexional Executive appointed the General Secretary and the General
Treasurer as ex officio Church representatives of the Lay Staff Pension Fund.
5.8.2 The 2020Connexional Executive appointed Ms Ankie De Boer as Trustee for the
term (2021-2025).
5.8.3 The 2019 Connexional Executive appointed Rev N Purity Malinga and Ms
Candice Pungavanam as Church representatives of the Lay Staff Pension Fund for the
term (2020-2024).
5.8.4 The 2021 Connexional Executive noted the election by members and pensioners
of Mesdames B Ive, S Malo as Member-Elected Trustees of the Lay Staff Pension Fund
for the term (2022-2026).
5.8.5 The 2001 Connexional Executive appointed the General Secretary and the General
Treasurer as ex officio Church representatives of the Provident Fund.
5.8.6 The 2020 Connexional Executive appointed Ms Ankie De Boer as Trustee for the
term (2021-2025).
5.8.7 The 2019 Connexional Executive appointed Rev N Purity Malinga and Ms
Candice Pungavanam as Church representatives of the Provident Fund for the term
(2020-2024).
5.8.8 The 2021 Connexional Executive noted the election by members and pensioners
of Mesdames B Ive, S Malo as Member-Elected Trustees of the Lay Staff Pension Fund
the term (2022-2026).

5.9 Property Protection Fund (See paragraph 9.79)
5.9.1 Circuits may recover from Ministers the premium on that portion of the Ministers'
furniture which is insured for more than R300 000.
5.9.2 The minimum Sum Insured on any manse building is R680 000 and R500 000 for
any Church building.

5.10 Ministerial Students' Fund

5.10.1 Contributions to the Ministerial Students' Fund (See paragraph 9.34.2)
5.10.2 Ordained Ministers are invited to contribute a voluntary amount to the Ministerial
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Students' Fund for deduction from their stipend payment by the Connexional Office.
5.10.3 Donations from Synods to the Ministerial Students’ Fund
The following donations were received from the Synods:
MINISTERIAL STUDENTS FUND DONATIONS
Synod
2019
2020
1. Cape of Good Hope
215,722.89
R2. Grahamstown
137,927.00
R3. Queenstown
9,333.00
R 1,200.00
5. Mokala Montle
4,885.50
R6. NFS & L
31,826.00
R 8,000.00
7. Natal Coastal
38,346.70
R8. Natal West
15,573.00
R9. Central
157,456.60
R 8,600.00
10. Highveld and Eswatini
230,518.20
R11. Limpopo
148,758.14
R 97,203.70
Miscellaneous
35,177.50
Interest on Bequests 2020
32,659.06
R 9,714.72
TOTAL
1,058,183.59
R 124,718.42
5.10.4 Ministerial Students' Fund Cost of Ministerial Training (See Laws and Discipline,
paragraph 9.34.3)
The cost of Seminary Training to be met by any Minister or Student who does not
complete five (5) years of ordained service to the Church is R63 420 for the study year
2022 (2021: R63 420).
The cost of In-Circuit Training for Probationers to be met by any Minister who does
not complete 5 years of ordained service to the Church is R18 900 for the study year
2022 (2021: R18 900).
The cost of Ministerial Training to be paid by Ministers who have completed all training
in respect of 2021 is 30% of the Seminary Training Cost per Seminarian for 2020, and
for In Circuit Training 30% of the In Circuit Training Cost per Probationer for 2020,
payable after ordination as follows:
Prob. at Seminary
Prob. In Circuit

Training Cost
R63 420
R18 900

Minister’s 30% Portion
R19 026
R5 670
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5.11 Removals (See paragraph 9.81)

5.11.1 Where travel is by private transport, the reimbursement from 1st July 2020 shall
be R3,80 per km upon submission of a claim form by the 30th March of each year.

5.12 Loans
5.12.1 Building Loan Interest Rate (See Laws and Discipline, paragraph 9.82.1)
The Connexional interest rate on building loans will be an appropriate rate as determined
by the General Treasurer from time to time.
5.12.2 Outside Housing Loans (See Laws and Discipline, paragraph 9.82.3)
There is no formal agreement with banks to make property housing loans available to
Ministers and full-time employees of the Church. The MCO does not stand surety with
any of the banks. However, all the banks are willing to assist with housing loans but
preferential interest rates and options will be negotiable between the bank and each
applicant.

5.13 Investment of Funds (See Laws and Discipline, paragraph 9.83)

The interest rate on money invested at call will be an appropriate rate as determined by
the General Treasurer from time to time.

5.14 Banking Accounts (See Laws and Discipline, paragraph 9.84)

The Finance Unit conducts a number of bank accounts all of which have been approved
by the Finance Unit Executive Committee.

5.15 Bursaries for Tertiary Education for the Children of Ministers and
Laity

An amount of R45 000 is allocated for bursaries for Ministers’ children from the Circuit
Assessment Account. Such bursaries are:
School

R2 500			

Tertiary R8 500

Per annum tenable for a maximum of 4 years at an approved tertiary education
institution.

5.16 Bursary Fund Levy (See paragraph 9.91.4)

The Bursary Fund levy on Circuits remains R400 per annum per Minister for 2022.

5.17 Connexional Bursary Secretary
Private Bag x11, Garden view, 2026
Tel: 011- 6151616
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Appendix 1

POLICY ON EFFECTIVE FINANCIAL
MANAGEMENT FOR THE METHODIST
CHURCH OF SOUTHERN AFRICA
This Policy Is Mandated For All Societies, Circuits, Synods,
Institutions, Organisations, Trusts And Connexional Units
(Approved by the Methodist Finance Unit Executive Committee – Updated July 2020)

Preamble

1 CORINTHIANS 4:2 states “It is required of stewards that they be found trustworthy.”
We are required to be accountable to God and to each other for the proper care of money
and possessions that God has entrusted to us. No aspect of Church involvement has
greater potential for creating doubt, suspicion or disunity than money. So we need to be
wise in leadership by offering full disclosure to as many people as possible and comply
with standards of good governance and accountability.
Please note the requirement for each Institution, Organisation, Trust and Unit to also
complete annually an Institutional Competency Assessment (to check if viable, ethical
and effectual) and submit such together with the 4D, 4C & 4S Schedules to Synods,
Connexional Executive or the Board of Mission Meeting and the Finance Unit of the
Methodist Connexional Office.

Objectives

The main objectives are to provide:
1. A clear statement of the financial affairs of the Society, Circuit, Synod, Unit,
Organisation, Institution, Trust or Fund;
2. Regular and prompt quarterly and audited Annual Financial Statements;
3. Simple accounting records which can be taken over by new people without difficulty
when Treasurers or Officials move; and
4. Management information to facilitate decision-making by the respective Executive
Committees, as well as the Synod, Methodist Connexional Office – Finance Unit
and the Connexional Executive.
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Requirements Relating to Financial Reporting

In accordance with the regulations, it is required that the respective Executive
Committees of Societies, Circuits, Synods, Units, Organisations, Institutions and Trusts
adequately manage all their funds, keep proper accounts of income and expenditure and
submit them to their respective Executive Committees.
The Methodist Book of Order, par. 7.21 states that it is the duty of the Circuit Stewards
to manage all the Circuit funds on behalf of the Quarterly Meeting, keep proper
accounts of income and expenditure and submit them to the Quarterly Meeting. The
Circuit Treasurer, where appointed, shall operate under the direction of the Circuit
Stewards. Superintendent Ministers must ensure that Circuit Stewards do exercise this
management duty.
The Superintendent Minister has the power and duty to ensure that all monies held by
organisations or departments in the Circuit are reported to the Quarterly Meeting and
the accounts audited before being presented to Synod.” (Par.7.18.13). It is a crucial
requirement therefore that ALL monies received and spent by Circuits, Societies,
Organisations and Departments, including ALL Rhona, fundraising and projects be
accounted for and reported to the Quarterly Meeting. No Circuit or Society income or
expenditure of whatever nature is exempt from being disclosed and accounted for in
this way. To give effect to this requirement, Organisations, departments, projects etc.
may continue to produce their own separate audited Financial Statements but such must
be submitted to the Society Steward/Treasurer (or Circuit Treasurer if there is one) as
the case may be, who will ensure that this information is disclosed in Section 11 and 12
of the 4C or 4S Schedule.
The year-end of all Societies, Circuits, Districts, Units, Organisations, Institutions and
Trusts is the 31st December.
Only an Accountant or Auditor (registered with the Independent Regulatory Board
for Auditors (IRBA)) can audit Financial Statements. Persons registered with the
South African Institute of Chartered Accountants (SAICA), South African Institute
of Professional Accountants (SAIPA) or Chartered Institute of Business Accountants
(CIBA) can do a compilation or review of Financial Statements.
Connexional and District Financial Statements as well as Circuits, Societies and
Organisations with an Income of more than R3 Million must be audited by a person
registered with the Independent Regulatory Board for Auditors (IRBA).
Financial Statements of Circuits, Societies and Organisations with an Income between
R1 Million and R3 Million must be compiled by a person with a suitable accounting
degree. Circuits, Societies and Organisations with an Income less than R1 Million
do not have to be audited, but the accounting records and Financial Statements must
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be verified as correct by a person with a suitable accounting degree or diploma. The
qualifications must be clearly stated in the Annual Financial Statements. The MCO
reserves the right to query, accept or reject the qualifications. This Policy Document
should be made available to the Accounting officer to assist him/her with the audit/
review/compilation/verification process.
Where the services of qualified persons are not available, the Circuit, Synod or
the Finance Unit of the Methodist Connexional Office should be consulted for a
recommended and approved Audit firm or Accountant.
The audited Annual Financial Statements are submitted, in the case of a Society, to the
Church Leaders meeting for approval, and in the case of a Circuit to the Circuit Quarterly
Meeting, and thereafter to the Synod, via the District Treasurer (The Methodist Book of
Order – L & D 6.28.8). In the case of a Synod report to the annual Synod, via the District
Treasurer (Book of Order 6.28.5). The District Treasurer will then submit a copy to the
Compliance Unit of the Methodist Connexional Office within two weeks of Synod. All
income and all expenditure of whatever nature must be accounted for in the books of
the District/Circuit/Society and shown in the Annual Financial Statements so that there
is proper accountability to our members, Synod and the Connexion. Similarly, monies
may not be hidden in various bank and other accounts. All account balances must be
disclosed in the Financial Statements. A serious view will be taken of any attempts to
withhold full and honest disclosure of all income and expenditure (including stipends,
allowances, honorariums, donations and gifts to Ministers) as well as bank, savings
and investment balances at year end. A serious view will be taken of any attempts to
withhold full and honest disclosure of all Circuits/Societies that are operating bank
accounts and who have not advised the MCO of their existence in order not to submit
4C and 4S Schedules. It is the duty of the Circuit Treasurer and Superintendent to
ensure that the MCO is notified of these Circuits and Societies.
The audited Annual Financial Statements of Connexional Units, Organisations,
Institutions and Trusts are required to be submitted first to their respective Connexional
(Controlling) Executive Committee and then to the Methodist Connexional Office –
Compliance Unit for consideration by the Connexional Executive Committee. These
requirements also apply to special funds collected, invested and expended such as
Building, Rhona or Special Effort funds.
The audited Annual Financial Statements of District Units, Organisations, Institutions
and Trusts are required to be submitted first to their respective District (Controlling)
Executive Committee and then the District Treasurer for reporting to and inclusion in
the Synod Blue Book and for consideration by the Synod.
The audited Annual Financial Statements of Organisations, Institutions and Trusts
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attached to Circuits and Societies are required to be submitted to the Circuit Quarterly
Meeting and thereafter to the Synod, via the District Treasurer. The District Treasurer
will submit all audited Financial Statements, 4D, 4C, 4S and 4U Schedules to the
Methodist Connexional Office – Compliance Unit within 2 weeks of Synod.
The MCSA wishes to retain its Tax Exempt status in terms of the Income Tax Act. In
terms of the Tax Act all Public Benefit Organisations (PBOs), (which includes religious
organisations) are required annually to submit a consolidated Financial Report to SA
Revenue Services reflecting accurate details of all District, Circuit and Society Income
and Expenditure. This statutory requirement highlights the crucial and urgent necessity
to ensure that Circuits are structured into viable units which are effectively managed
and comply with good governance in terms of our Laws & Discipline, but also the laws
of the Land.

Control And Management Of Finances In Accordance With
The Generally Acceptable Accounting Principles And As Per
The Requirements Of The MCSA

1.		 All money collected is banked immediately or on the next business day. Money
held overnight must be locked away in a safe or strong room.
2.		 Receipts are issued for money collected and handed from one person to another,
prior to banking. If it is not feasible to issue receipts, proper records are to be kept
to substantiate the source of all money received with at least two persons signing
such record.
3.		 All payments should be made by either cheque or electronic transfer using
Business Online.
4.		 Banking and every payment must be authorised by the Unit Leader or relevant
responsible person. Salary registers must be authorised by the Unit Leader or
relevant person, other than the person responsible for the actual payment thereof.
5.		 Electronic banking/payments are only permissible where dual control of
authorisation on a payment instruction is a requirement of the banking system
and separate confidential password codes are used. Authorisation for the use of
Internet banking/payments will have to be proposed at the Circuit or Society
Financial Meeting and ratified at the Quarterly Meeting.
6.		 Cheques, payable to any payee for goods or services, must be signed by two
authorised signatories one of which must be the Unit Leader or a relevant
responsible person. Cash cheques may NOT BE ISSUED. DO NOT SIGN
BLANK CHEQUES. Cheque books must be kept in a safe place to prevent
unauthorised access thereto. Unused cheques that are stolen/lost must be reported
to the Bank and SAPS immediately and a ‘stop payment’ must be placed on these
cheques with the bank.
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7.		 The use of Debit cards in place of cheques or Internet Banking may only be
authorised at a Circuit or Society Financial Meeting and ratified at the Quarterly
Meeting. The necessary internal controls must be implemented to ensure that the
Debit Card system is not abused.
8.		 The MCO can at any time revoke the use of Debit Cards.
9.		 Wherever possible invoices must be obtained to substantiate payments made and
recorded on a Payment Requisition Form.
10.		 At year end, all vouchers, receipts, invoices, receipt records, bank deposits, paid
cheques and bank statements together with the cash book and other bookkeeping
records are given to the auditor.
11.		 Each expense must be allocated, in the financial records, to the relevant budget
item it relates to.
12.		 For any large items of expenditure, e.g. repairs or maintenance, three quotes
must be obtained prior to going ahead with the work. The most reasonably priced
quote must be accepted and authorised by the Unit Leader, Finance Committee or
person responsible.
13.		 Extra staff may not be taken on if not budgeted for.
14.		 No unbudgeted item of expenditure shall be purchased or commitment made to
purchase without the prior approval of the appropriate Finance Committee or
Connexional authority.
15.		 The General Treasurer must be consulted when appropriate.
16.		 The issue and use of Credit cards is strongly discouraged. In designated instances
credit cards may be authorised by the MCO provided their use is only related to
budgeted items or emergencies.
17.		 Accounting data, in respect of Connexional Units must be sent timeously to
the Finance Unit of the Methodist Connexional Office according to the agreed
deadlines.
18.		 In accordance with paragraph 7.31 and 9.91.1 of The Methodist Book of Order –
L & D, no loan from Circuit or Connexional Funds may be made to any private
person or body.
19.		 It is essential that Lay persons with business and accounting skill and knowledge
are represented on Executive Committees or Boards to assist management.
20.		 It is required that Districts, Circuits and Societies have the necessary accounting
software installed on their computers so as to provide the required accounting
records in order to produce and complete the 4D, 4C and 4S Schedules.
21.		 It is essential that elected District, Circuit and Society Treasurers have a financial
background to enable them to fulfil their obligations.
22.		 A compulsory Governance Checklist for Districts, Circuits, Societies and
Organisations to be introduced with effect 1 January 2017. The completed form
will form part of the 4D, 4C and 4S submission from 1 January 2018.
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Budgeting

1.		 Accurate and realistic annual budgets for all income, expenditure and capital
expenditure should be compiled. The prior year’s budget, and actual data should
be used as a guide to determine what budget is required for the following year.
Refrain from simply adding a percentage to the previous year’s actual figures but
calculate accurately and be able to justify each budget item.
2.		 Budgets should be submitted to and approved by the controlling Executive
Committee by previously agreed deadline dates.
3.		 Capital Expenditure must be budgeted for. The purchase of Capital Expenditure
items such as vehicles, equipment, furniture and properties where necessary must
be regarded as an expense in the annual budget.
4.		 Any Grants normally received, which are part of the budgeted income, must
be confirmed with the relevant sponsor prior to preparation and approval of the
budget.
5.		 Expected Ministerial Stipends and allowances for the budget if relevant, must be
verified with the General Treasurers.
6.		 Student expenses, if relevant, must be calculated on the number of students
expected for that year.
7.		 If students are housed while studying, careful consideration must be taken as to
whether there is sufficient accommodation for them to avoid unbudgeted costs for
acquisition or renting of properties.
8.		 Where necessary inflation increases must be budgeted for, i.e. municipal,
electricity, postage, telephone costs.
9.		 Travel expenses need to be calculated on the basis of the number and destination of
any trips required for the purpose of the administration of the unit or organisation.
10.		 The budget exercise should result in an excess income or breakeven situation for
the year but definitely not an excess of Expenditure over Income.

Comparison of Budget to Actual Income and Expenses

1. A Financial Statement shall be prepared by the relevant Accountant/Treasurer on a
quarterly (or monthly) basis, as agreed, by a specified deadline.
2. The Financial Statement shall show the full Budget for the year, the Budget
apportioned on a year to date basis for the period involved, the Actual Income/
Expenditure on a year to date basis for the period involved and the variance between
the Budget and Actual year to date figures.
3. Any details required by the responsible person with regard to this report shall be
supplied timeously by the Accountant/Treasurer.
4. Any major variances may be highlighted by the Accountant/Treasurer for the
attention of the relevant responsible person.
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5. The Financial Statement described above and details of major variances must be
referred to the relevant body for discussion and approval.
6. Should a major variance occur, an explanation will be expected from the Unit
Leader/responsible person at the Leaders Meeting or relevant Executive Committee.
7. At the year end, 31st December, the Annual Financial Statements including Balance
Sheets shall be prepared, audited and approved by the Leaders Meeting or relevant
body in accordance with the previously agreed deadline date.

Overseas And Domestic Travel

1. Any travel on official and authorised MCSA business should be part of the budget
and shall not cause annual expenditure to exceed annual income.
2. Overseas travel/Out of the Country travel must be approved by the Presiding Bishop
in the case of Connexional Units or the Controlling Executive Committee in all
other cases and a detailed itinerary must form part of the documentation;
3. As part of the expenses of the trip an Out of Pocket Allowance/ Per Diem should be
paid for incidental expenses. This allowance is intended to cover meals, bus, train
and taxi fares, tips and similar incidental costs. It is assumed that the relevant Unit
of the MCSA or overseas host would pay for airfares, accommodation, conference
registration and related expenses. The Out of Pocket Allowance/ Per Diem will
depend on circumstances.
The maximum Daily Allowance shall be as follows:
• Overseas travel where travel is outside the Connexion as defined in the Book of
Order, the allowance shall be US$150 per day;
• Where travel is domestic (Within the Borders of South Africa), the allowance
shall be R150 per day;
• Where travel is within countries inside the Connexion other than South Africa
(Namibia, Botswana, Lesotho, Mozambique and Swaziland), the allowance
shall be US$50 per day.
Prior motivation to and approval by the Presiding Bishop in the case of Connexional
Units or the Controlling Executive Committee is required for all travel. If this
amount is actually exceeded, vouchers need to be provided to account for such
expenditure to a maximum of US$180 and R300 respectively. As a benchmark,
accommodation will be covered at the tariff rate charged by a three/four-star hotel
establishment where this cost is for the Church. Where domestic travel is by private
transport the reimbursement, from 1st January 2020, shall be R3.80 per kilometre.
(This rate changes from time to time – see Yearbook).
Where the reimbursed rate exceeds the prescribed rate by SARS, irrespective of
the business kilometres travelled, there is an inclusion in remuneration for PAYE
purposes. Therefor the travel reimbursements are viewed as taxable.
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4. On return from the trip a brief report needs to be presented to the Presiding Bishop
or Controlling Executive Committee giving observations and recommendations
arising from the trip and giving account of;
• Traveller’s cheques, foreign currency and Out of Pocket Allowance/ Per Diem
issued to the individual for the trip;
• Details of expenses actually incurred on the trip together with supporting
vouchers where possible;
• Unused Travellers cheques and foreign currency not spent. These need to be
immediately banked back into the Unit or Organisation’s bank account.
5. A copy of the report specified in 4 above needs to be sent to the Lay General
Treasurer.

Cash Resource Management

1. Any surplus funds held by any Society, Circuit, District, Institution, Organisation,
Trust or Unit which will not be required in the near future should be either transferred
into a Bank Call account or another Investment account.
2. All Bank account balances, be they Call or Current, must be reported to the relevant
authority whenever appropriate.
3. Quarterly administration grants to Units need only be paid if cash resources will not
be sufficient for the forthcoming quarter. A partial quarterly grant need only be paid
if cash resources are left over from the previous quarter.
4. Continually look for ways of saving on costs and avoiding unnecessary expenses.
5. Carefully monitor all expenses.
6. Ensure where possible that all budgeted income is received.

Capital Income And Expense Management

1. Any proceeds from the sale of properties administered by any Society, Circuit,
District or Unit may not be used for the normal day to day “running” expenses,
unless this had been specifically provided for in the budget and approved by the
Connexional Trust Properties Committee.
2. Careful planning is required for the purchase of capital items of equipment, furniture
and vehicles in view of the magnitude of such purchases and the possible impact on
Circuit Assessments.
3. Careful forward planning needs to be done, where necessary, regarding the
acquisition or development of properties.

Contractual Obligations

In terms of Chapter 10 of the Laws and Disciplines of the Methodist Church of
Southern Africa no contract for the purchase, exchange, lease or disposal of movable or
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immovable properties may be exercised by anyone other than the Presiding Bishop or
Secretary of Conference acting on behalf of the Presiding Bishop.

Bank Overdrafts

No bank overdraft may be operated on or applied for without first obtaining permission
from the Methodist Connexional Office – Finance Unit. Overdrafts will only be
approved if the facility is for a short time and there is matching collateral to support
the overdraft e.g. 32 days’ notice deposit. Please do not operate overdrafts without
approval.

Donations To A Public Benefit Organisation

The Methodist Church of Southern Africa (MCSA) is registered as a Public Benefit
Organisation No. 18/11/13/690 with the South African Revenue Service (SARS). The
MCSA, although registered as a PBO, is a religious organisation.
The issuing of the section 18A tax deductible receipts by the Church is not permitted
as The Church (MCSA) was not approved for exemption under an activity listed under
Part II of the Ninth Schedule to the Income Tax Act 58 of 1962.
The MCSA and all Churches and organisations that fall under its constitution thus do
not qualify for a tax deduction and may not under any circumstances issue Section 18A
Certificates for any tithes, offerings and donations for religious activities.
The above changes and amendments to the Policy on Effective Financial Management
have been tabled and approved by the Methodist Finance Unit Executive Committee
July 2020.
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Appendix 2

INSTITUTIONAL
COMPETENCY ASSESSMENT
This Questionnaire Is Mandatory And Is To Be Completed
And Submitted Annually By All Connexional And Synod
Organisations, Units, Trusts, Funds, Institutions, Schools,
Children’s Homes, Homes For The Aged (Referred To As
“Institutions”)
(Approved by the Finance Unit Executive)

Preamble

1. 		To ensure that the above Institutions are viable, ethical and effectual it is required
that the undermentioned assessment be completed by 30 April each year.
2. All “Institutions” are referred to the Methodist Church of Southern Africa Policy on
Effective Financial Management which must be adhered to.
3. It is the responsibility of the leader of each “Institution” to ensure that this
assessment is completed by the Board or Executive Committee by 30 April each
year and submitted together with the audited Annual Financial Statement for
the previous year to:
i) The Connexional Executive (attention General Treasurer) - in the case of all
Connexional “Institutions” which are required to report to the Connexional
Executive;
ii) The Connexional Board of Ministries (attention General Treasurer) - in respect
of all Connexional Units;
iii) Synod Synods (attention Synod Treasurer) - in the case of all “Institutions” in
such Synod which are required to report to Synod.
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NAME OF ORGANISATION, UNIT, INSTITUTION, HOME

Answer
Yes or No
Management
Does the Board/Executive Committee operate under its own
constitution?
If Yes, attach copy of Constitution.
Does the Board/Executive Committee have a sufficient diversity of
age, talent, skills, experience, gender, ethnic and racial groups and
have geographic representation?
Does the Board/Executive Committee meet at least quarterly with
agendas received prior to the meeting and minutes distributed after
the meeting?
Do Board/Executive Committee members receive all appropriate
information necessary for guidance and decision making?
Does the Board/Executive Committee review the organization’s
past performance and future plans annually?
Does the Board/Executive Committee have a formal method of
appraising the performance of the executive director?
Plan
Does the Board/Executive Committee have a current strategic plan
which includes:
Values, vision and purpose statement?
Identification of the internal and external weaknesses?
90 day, 1 year and 2 year goals?
Are the 90 days goals reviewed by the board every 90 days and
new 90 days goals established?
Financial
Does it have a current 2 year funding plan?
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Is there a trustee committee in place that regularly monitors
investor performance of funds?
Do we have a yearly independent financial audit?
Are we complying with the Policy on Effective Financial
Management for Connexional and Synod Departments,
organizations, institutions, trusts and funds as set out by MCSA?
Are we staying within the SARS requirements?
Are all donations receipted in a timely fashion?
Are accounts being paid within 30 days?
Staff
Are all essential tasks identified and assigned to staff?
Are staff records in place including employment contracts?
Are appropriate disciplinary, grievance procedures in place and are
they being observed?
Do the staff have up-dated job descriptions?
Do the staff have at least yearly performance evaluations?
Is the Executive Director, Unit Leader, Chairman, President etc.
[still] suited for the job?
Does he/she have a clear vision and enthusiasm for the work of the
Organization?
Is he/she staying on task with strategic thinking/planning; fund
development, staff management/development; financial controls;
board relations?
Technology/Systems
Are there systems in place which assist staff, the Organization, and
help to maximize effectiveness?
Governance
Have all necessary registration documents been attended to?
Have the registrations and lodgings been made to ensure
incorporation of a Section 21 Company?
Has the constitution been recently reviewed?
Reporting
In accordance with Methodist Church of Southern Africa policy for
all “Institutions” which are required to report to Synod:
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Are arrangements in place, to ensure the inclusion in the blue book
for Synod, the following:
• A narrative report, signed by the authorised representative of
the institution concerned, indicating the caring, missional and
pastoral goals achieved during the past year, how funds were
effectively used, plans and needs for the future, the Strengths,
Weaknesses, Opportunities and Threats of the institution, and
the names on the management committee, which should include
people with management, accounting and other appropriate
skills. Is this in place?
• In certain instances Government regulations or healthy trading
practices require that business plans be drawn up. Where
appropriate, are such business plans in place?
If so, are they submitted to Synod?
• Are audited annual financial statements, reflecting income from
all sources, all expenditure, excess income over expenditure
and a balance sheet of assets and liabilities and funds at yearend
submitted to Synod?
Ethics
Is there at least 75% attendance at each board meeting?
Does a board member meet with the executive director monthly to
review how he/she is doing professionally?
• Spiritually [Is he/she growing spiritually or pursuing growth]?
• Financially [Is their salary placing undue pressure/burden on
their family]?
• Maritally [How often is he/she away from home? How does his/
her spouse feel about their job?]
• Physically [Is their life style putting them at risk]?
Has the board determined what is unethical, imprudent and immoral
and set corresponding policy?
Are financial/contractual obligations being met in a timely fashion?
Risk Areas
Are there any potential or real areas of litigation?
Are there any other risk areas that need to be noted?
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Name Of Person Completing This Report

Designation Of Person Completing This Report

Telephone Number

Signature Of Authorised Official

Date
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Appendix 3

STIPEND AUGMENTATION FUND REPORT
REV FAITH WHITBY, COMMITTEE CHAIR
The Stipend Augmentation Fund Board of Trustees met in March 2021 and again in
June 2021.

Financial position of the Fund post 2020.

Conference 2019 agreed to increase the minimum Stipend for Ordained Ministers to
R22 607, and for Probationer Ministers to R18 022.
Balance in the Stipend Augmentation Fund as at 01/01/2020:

R7 240 856

Assessments raised January 2020 to December 2020:		

R4 136 390

Covid-19 Relief Fund from Church Reserve:			

R6 000 000

Augmentations paid January 2020 to December 2020:

R18 417 545

Balance in the Stipend Augmentation Fund at 15/12/2020:

(R1 040 299)

In 2020, the augmentations paid (R18 417 545) were made up as follows: over a period
of between 10 months and 12 months, the Stipends of 285 Ministers and 6 Deacons
were augmented or paid in full. In addition, two Ministers received assistance from the
fund in terms of ill-health benefits.
The Board of Trustees has noted with concern that the Stipend Augmentation Fund only
receives income from Circuits where the income for Ministers is above the set basic
minimum. Given the current world-wide economic downturn, what is the future vision
for this Fund? At this stage, the Stipend Augmentation Fund cannot offer substantial
support, and there is no indication of when this situation will improve.

Ill Health Applications

The SAF Board has noted that the process for ill health applications is still a new one
and is being refined. Ministers send the application to the Office of the Presiding Bishop
through the Synod Bishop, and the necessary assessments are done by the Pension Fund
Trustees. While the application is being assessed, the Stipend Augmentation Fund is
used as a short-term measure for ensuring that the Ministers who are applying for the ill
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health status still receive a basic minimum stipend. However, given the current position
of the Stipend Augmentation Fund, it cannot be used to assist in the event of any new
applications for ill health status.
Two of the areas of concern which have been raised by the SAF Board in terms of
the role that the SAF plays in facilitating the processing of the ill health applications
are: firstly, the way in which Ministry is understood: as a covenantal relationship
between the individual Minister and the Church. However, the work around ill health
applications also raises the question of what it would mean to consider Ministry as
a contractual relationship between the individual Minister and the Church. Secondly,
the question of what it means to have ‘competent abilities for our work’ must also be
carefully considered.
Given the complexities of the impact of Covid-19 on the Church (institution and
individuals), as well as the financial impact on the SAF as indicated in the first part of
this report, there is real concern about whether or not the SAF will be able to continue
assisting with ill health applications. The SAF Board will continue to monitor the
situation.

Board of Trustees

We propose the following Board of Trustees to Conference for 2022:
Rev Faith Whitby 		

Bishop Central Synod – Chairperson

Rev Michel Hansrod		

General Secretary

Mr Rannoi Dingane Sedumo

General Treasurer

Rev Sondlile Nkwanyana 		

Board member

Rev Ken Carr 			

Board Member

Mrs Ntombi Mnconywa 		

Board Member

Ms Linda Makalima 		

MCO Senior Accountant

Ms Amor van Blommestein

MCO Financial Administrator

Ms Lwethu Madi 		

MCO HR Administrator

Ms Ntombi Maseko		

Minute Secretary

Blessings.
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Appendix 4

CONNEXIONAL TRUST PROPERTIES

(Yearbook, Chapter 16)

The following paragraphs should be read in conjunction with
the 12th Edition of the Laws and Discipline- Book of Order,
Chapter 10)

1. Vesting and Administration (See paragraph 10.1)
2. All members of the trust properties Committees are urged to declare any property
interest in so far as it may relate to any property of the church. Refer to paragraph
10.31 of the general regulations
3. The Synod Trust Properties Committee must refer all schemes, contracts, purchases
and sale agreements etc. in excess of R1 million to the Connexional Trust Properties
Committee for approval.
4. No building contract exceeding R300 000 in value may be entered into without the
Synod Trust Properties Committee’s approval.
5. A Registered Architect, or an approved Building Design Consultant, is to be
appointed where expenditure is between R70 000 and R300 000. A Registered
Architect and a Registered Engineer must be appointed where expenditure exceeds
R300 000. When Societies wish to owner-build, the permission of the Synod Trust
Properties Committee must be obtained.
6. At least two tenders are required for schemes where expenditure will exceed R300
000. “Contractors All Risks and Public Liability Insurance” must be arranged for all
erections, alterations, additions or renovations to buildings.
7. An organ costing more than R75 000 shall require the approval of the Quarterly
Meeting and the Synod Trust Properties Committee before being purchased. Organs
costing less than R75 000 and other Church furnishings may be purchased without
Synod Trust Properties Committee approval, provided that no debt is incurred.
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Appendix 5

AUDIT COMMITTEE CHARTER
1. Purpose

The purpose of this document is to outline the role, responsibilities, composition and
operating guidelines of the Audit Committee of the Methodist Church of Southern
Africa (the Audit Committee).

2. Authority and Independence

The Audit Committee is directly accountable to the Presiding Bishop. In discharging its
responsibilities, the Audit Committee has authority to:
•
•
•
•
•
•
•

Conduct or authorize investigations into any matters within its scope of responsibility;
Access information, records and personnel as it requires to fulfil its responsibilities;
Request the attendance of any official or employee, at Audit Committee meetings;
Conduct meetings with External Auditors and Internal Auditors as necessary;
Obtain advice from external parties as necessary;
Resolve any disagreements between management and the external auditor(s)
regarding financial reporting; and
Pre-approve all auditing and non-audit services.

3. Role

The role of the Audit Committee is to provide independent assurance and assistance
to the Presiding Bishop and/or Connexional Executive on control, governance and
risk management. The Audit Committee does not replace established management
responsibilities and delegations. The Audit Committee will provide the Presiding
Bishop with prompt and constructive reports on its findings, especially when issues
are identified that could present a material risk to the MCSA and/or her Units and
Institutions.

4. Composition

The Audit Committee consists of 7 members who are all independent of the day to
day running of the MCSA and/or her units and institutions. The Audit Committee is
constituted so as to ensure independence and its membership will be disclosed in the
annual report of the MCSA. Members of the Audit Committee collectively (and not
necessarily individually) have an understanding of:

MCSA Yearbook 2022
•
•
•
•
•
•
•
•
•

Page | 197

The MCSA’ s environment and accountability structures;
governance processes within the MCSA;
financial reporting;
risk management;
internal control;
external audit process;
Internal audit process;
legal process; and
information technology.

The Audit Committee will comprise of three Ministerial Representatives of the MCSA
and four members who are Lay Persons. The terms and conditions will be disclosed
in the member’s letter of appointment. The Chairperson of the Audit Committee is
appointed by the Presiding Bishop. The Chairperson must possess sound communication
and strong leadership skills.
Members shall serve a term of Four years and will be eligible for appointment for a
further one term of Four years. At the beginning of each term, or whenever a need
arises, members of the Audit Committee shall elect one of their own to be Secretary
of the Audit Committee. The Secretary and/or Secretariat will facilitate the Audit
Committee’s meetings and reporting duties.

5. Meetings

The Audit Committee will meet at least four times a year, with authority to convene
additional meetings, as circumstances require, and a schedule of meetings will be
agreed upon in advance. All Audit Committee members are expected to attend each
meeting, in person or via accepted communication platform. A quorum will consist of
4 members for each meeting to be duly constituted. The Audit Committee meetings
will normally be attended by the General Treasurer, Finance Unit Director, Chief Audit
Executive, Chief Risk Officer and representatives from the External Auditors. However,
the Committee may invite members of Management or other relevant parties to attend
meetings and provide pertinent information, as necessary. These are not members of
the Audit Committee, but invitees to meetings of the Audit Committee. The Committee
will determine its own agenda, ensuring appropriate consultation to include emerging
issues and emphasis on the most significant risks.
The Secretary will, in consultation with the Chairperson, prepare and send notices of
meetings and meetings packs 3 working days before the meeting. The Secretary will
also prepare minutes and accurately transcribe all decisions of the Audit Committee.
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6. Responsibilities

The Audit Committee is accountable to the Presiding Bishop for the exercise of its
responsibilities. The Committee will, at all material times, recognize that the primary
responsibility for management of The Methodist Church of Southern Africa (The
MCSA) rests with the Presiding Bishop. The Audit Committee will carry out the
following responsibilities:

Financial Statements
•
•
•
•

•
•
•

Review the appropriateness of accounting policies;
Review the appropriateness of assumptions made by Management in preparing the
financial statements;
Review the significant accounting and reporting issues and understand their impact
on the financial statements.
Review the annual financial statements, and consider whether they are complete,
consistent with prescribed accounting and information known to Audit Committee
members;
Obtain assurance from Management with respect to the accuracy of the financial
statements;
Review with management and the external auditors the results of external audit,
including any significant issues identified; and
Review the annual report and related regulatory filings before release and consider
the accuracy and completeness of the information.

Risk Management
Reference may be made to areas already covered by a separate Risk Management
Committee.
• Review the risk management framework for identifying, assessing, monitoring and
managing significant risks;
• Review the report of significant changes to the Institution’s risk register;
• Review the report on risk management culture of the MCSA;
• Liaise with Management to ensure that there is a common understanding of the key
risks to the MCSA;
• Review whether risk management is carried out in a manner that really benefits the
MCSA;
• Assess and contribute to the audit planning processes relating to the risks of the
MCSA;
• Review and recommend disclosures on matters of risk in the annual financial
statements;
• Review and recommend disclosures on matters of risk and risk management in the
annual report;
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Provide regular feedback to the Presiding Bishop on the adequacy and effectiveness
of risk management in the Institution, including recommendations for improvement;
and
Satisfy itself that it has appropriately addressed the following areas:
• financial reporting risks, including the risk of fraud;
• internal financial controls; and
IT risks as they relate to financial reporting.

Internal Control
•
•

•
•

Review the adequacy of the internal control system, including information
technology security and control;
Understand the scope of internal and external auditors' review of internal control over
financial reporting, and obtain reports on significant findings and recommendations,
together with management's responses;
Review whether relevant policies and procedures are in place and up to date, and
whether they are complied with; and
Review whether the financial internal controls are operating efficiently, effectively
and economically.

Performance Management
•
•
•

Review the Institution’s compliance with the performance management and
reporting systems;
Review whether performance management systems reflect the Institution’s purpose
and objectives; and
Review whether the performance reporting and information uses appropriate targets
and benchmarks.

Internal Audit
•
•

•
•
•
•
•

Review the Internal Audit Charter, budget, activities, staffing, skills and
organizational structure of the Internal Audit;
Review and approve the Internal Audit plan, its scope and any major changes to it,
ensuring that it covers the key risks and that there is appropriate co-ordination with
the External Auditor;
Review and concur in the appointment, replacement, or dismissal of the Chief Audit
Executive (CAE);
Resolve any difficulties or unjustified restrictions or limitations on the scope of
Internal Audit work;
Resolve any significant disagreements between Auditors and Management;
Review significant findings and recommendations by Internal Audit and
Management responses thereof;
Review implementation of Internal Audit recommendations by Management;
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Review the performance of the CAE;
Review the effectiveness of the Internal Audit function, including compliance
with The Institute of Internal Auditors' International Standards for the Professional
Practice of Internal Auditing; and
Meet separately with the CAE to discuss any issues that the Committee or Internal
Audit believes should be discussed privately.

External Audit
•
•
•
•
•
•

Review the external auditors' proposed audit scope, approach and audit fees for the
year;
Review the findings and recommendations by External Auditor and Management
responses thereto;
Review implementation of External Auditor’s recommendations by Management;
Review the performance of External Auditors;
Ensure that the is proper coordination of audit efforts between Internal and External
Auditors; and
Meet separately with the External Auditors to discuss any matters that the Audit
Committee or External Auditors believe should be discussed privately.

Compliance
•
•
•
•
•

Review whether Management has considered legal and compliance risks as part of
the Institution’s risk assessments;
Review the effectiveness of the system for monitoring compliance with laws and
regulations;
Review the findings of any examinations by regulatory agencies, and any auditor
observations;
Review the process for communicating the code of conduct to the MCSA’s
personnel, and for monitoring compliance therewith; and
Obtain regular updates from Management regarding compliance matters.

Reporting Responsibilities
•
•

•
•

Regularly report to the Presiding Bishop and/or the Connexional Executive about
Audit Committee activities, issues, and related recommendations;
Report annually to the Presiding Bishop and/or the Connexional Executive,
describing the Audit Committee's composition, responsibilities and how they were
discharged, and any other information required, including approval of non-audit
services;
Submit a summary of its activities for inclusion in the annual report; and
Review any other reports that the MCSA may issue relating to Audit Committee
responsibilities.

MCSA Yearbook 2022

Page | 201

Other Responsibilities
•
•
•
•

Perform other activities related to this Charter as requested by the Presiding Bishop.
Safeguard all the information supplied to it within the ambit of the law;
Investigate matters within its powers as identified in this Charter; and
Confirm annually that all responsibilities outlined in this Charter have been carried
out.

7. Evaluation of Audit Committee Activities

The Audit Committee will annually undertake self-assessment of its performance. The
Chairperson will provide each member with feedback on that member’s contribution
to the Audit Committee’s activities at least once during a member’s term of office. The
assessment will include training needs for each Audit Committee member.

8. Review of the Charter

The Committee will annually review its Charter to ensure that it remains relevant
with the Audit Committee’s authority, objectives and responsibilities. All changes or
amendments to the Charter will be discussed and approved by the Presiding Bishop.

9. Approval of the Charter

The MCSA Audit Committee Charter is endorsed by the Chairperson of the Audit
Committee and approved by the Presiding Bishop.
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CHAPTER 6

ECUMENICAL AFFAIRS UNIT REPORT
REV MIKE VORSTER, UNIT DIRECTOR
Peace be with you.
We had our second jab at Clicks Gateway, Mhlanga on 19/07/2021. There was razor
wire everywhere. This, together with Vaccine Healthcare workers, gives rise to a
metaphor of a tale of two crises: CORONA AND CONFLICT.
Corona and Conflict have been our unwanted companions, whose presence has turned
our lives upside down and inside out. Corona and Conflict has impacted and shaped
anything and everything we planned. We have become a Corona and Conflict shaped
church.
Reflecting on Luke 12:35-46 United Reformed Minister Rev John Proctor says that “we
only meet two kinds of events in our lives - those we expect and those we don’t … this
passage tells of events that are both expected and unexpected, certain and uncertain…”
In South Africa, the challenge is that most of the people who are out protesting and
looting are members of our churches; the racists are members of our churches; the
agitators are members of our churches; the police are members of our churches. How
can we criminalise people who are hungry and humiliated?
So, what are we teaching our people in our churches?
Rev Vido Nyobole has always raised the question: Are we not over-churched and
under-discipled?. We need prophetic living.
We continue to pray for our Connexional Church Family especially in Eswatini,
Mozambique and South Africa.
May our universal Church family awaken and become the avatars of God’s peace and
justice.
The Presiding Bishop says one of the main functions of the MCSA Ecumenical Affairs
Unit (EAU) is to alert the MCSA to issues arising from the Ecumenical community.
Thereafter the MCSA must decide how it responds and who should follow through.
The MCSA Ecumenical Affairs Unit (EAU) continues to work toward:
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Church Unity
Ecumenical Diakonia (The Mission and Unity imperative: L&D paragraph 8.5)
African church cooperation with special emphasis on conversations and joint
action with our African based Wesleyan family.

Church Unity

The MCSA is part of and active in:
•
•
•
•
•
•
•

Church Unity Commission
Christian Council of eSwatini
Christian Council of Namibia
Christian Council of Lesotho
Christian Council of Mozambique
Botswana Council of Churches
South African Council of Churches

The Ecumenical Affairs Unit Director represents the MCSA on Religions for Peace,
South Africa. (L&D: Miscellaneous resolution 1.17)
NB: Should you wish to know more about any of the above Christian Councils and
Religions for Peace, and have access to google, kindly visit their websites.

Ecumenical Diakonia (ED)

(Implementation of L&D paragraph 8.5 ECUMENICAL AFFAIRS UNIT)
The Ecumenical Affairs and Mission Units are in conversation to look at synergising
Unity and Mission.
Fellowship of Christian Councils in Southern Africa (FOCCISA) is playing an active
role in addressing the plethora of violent conflict within Southern Africa.
There have been a multitude of statements from churches for all the violent conflict in
the three affected countries, some helpful others not.
The EAU continues its ED work together with others including the Mission Unit
•
•

•

With assistance from the World Council of Churches, the ongoing advocacy work
on the Prohibition of Lethal Autonomous Weapons (Killer Robots Campaign).
Gun Free South Africa - by assisting with promoting the conversation among the
ecumenical community, on the Draft fire-arms act (L&D: Miscellaneous resolution:
1.24).
Assisting the Presiding Bishop’s crisis teams when needed, when responding to
violent crises in Mozambique, Eswatini and KZN/Gauteng. Let us also note early
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warning signs in Namibia in Kavango and Botswana’s Okavango Delta (see
resolutions below).
Assisting ecumenical bodies, like KwaZulu-Natal Christian Council to prepare for
the Local Government election in South Africa.
Response to Corona - in South Africa it has been in the main the development of
Local Ecumenical Action Networks (LEANS), with our Synod Ecumenical Affairs
Secretaries playing a significant role.
Assisting ecumenical bodies, like KwaZulu-Natal Christian Council to respond to
relief and advocacy in response to the intense six days of unrest (11 to 16 July 2021).
The Ecumenical Affairs Director has been invited to be the interfaith advisor for
the African Centre of Resolution of Disputes. Honourable Graca Machel is the
Chairperson. Webinars were arranged to hear and support and inform the religious
community, civil Society organisations and government about the situation in
Mozambique with special reference to violent conflict in Cabo Delgado. It is
planned to have a roll out Early Warning System and peace-building training with
grassroots religious entities throughout Africa.
The development of the Fourth Industrial Revolution and Church book. (see
resolution below)

AFRICAN CHURCH COOPERATION

with special emphasis on developing conversations and joint action with our African
based Wesleyan family.
•
•
•
•
•

Under the leadership of Bishop Dinis Matsolo, Mozambique Synod continues to be
part of Aldersgate joint celebrations with other Wesleyan Churches.
Natal Coastal Synod Bishop Linda Mandindi assisted by Ecumenical Affairs Synod
Secretary Rev David Barbour have initiated a KZN Wesleyan family process.
The work with Kairos DR Congo continues to grow. We thank our Presiding Bishop
Purity Malinga for her ongoing support.
The Presiding Bishop, General Secretary and Communication Director - continue to
represent the MCSA on the African Methodist Council.
The Ecumenical Affairs Director attended and participated in the Methodist Church
in Ireland's Conference via Zoom.

COMMUNICATION: The EAU sends out a monthly newsletter. These are available
on MCSA web-page under Ecumenical Affairs Unit.
Shalom.
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Appendix 1

CHURCH UNITY COMMISSION REPORT
REV SIKAWU MAKUBALO, GENERAL SECRETARY
‘… that they may be one as we are one – so that they may be brought to complete
unity.’ (John 17:22-23)
The year 2020, a year of the coronavirus pandemic, brought a myriad challenges to the
church as we grew to know it. The primary challenge was the restrictions on gatherings
that led the church to find innovative ways to meet, worship and serve.
Under these restricted conditions the CUC continued its meetings using Zoom as a
medium. Through this medium we successfully managed to gather United Churches and
some regional leaders, where we had considerable progress with the affairs affecting
these congregations. The progress includes a research project that has been undertaken
and is led by the Unit for Innovation and Transformation: Ekklesia Stellenbosch
University.
The meeting highlighted challenges faced by the united congregations which deter
progress in mission and ministry. Of these challenges the most apparent is the difficulty
in appointing ministers. Others include a lack of denominational representation in the
Trust Committee and lack of support from the regional leaders (Presbytery Moderators,
Diocese Bishops and Synod Bishops). All of these lead to difficulties in constitutional
compliance. The office of the secretary was therefore requested to review the model
constitution and make suggestions.
Through zoom, the CUC also hosted the first Ascension Day service. This was the first
service organized by the CUC with full participation of the leaders of the churches.
With the lockdown creating difficulties in travelling, Rev Paul Verryn led a series of
Zoom meetings engaging in topics relating to Gender Based Violence, Agriculture
& Food Security, and Clergy Care. This became a platform that brought together a
strong relationship between Regional Councils of Churches and the CUC. Role players
include advice officers, traditional leaders, churches, medical practitioners and some
NGOs such as Harambee. Ideas emanating from the platform helped role players to
effect mission and ministry in their spaces of influence.

206 | Page

MCSA Yearbook 2022

New Member Churches

The Northeastern Evangelical Lutheran Church in South Africa (NELCSA), under the
leadership of Bishop Hörst Muller who represents NELCSA in the Central Committee,
formally applied for membership with the CUC after years of being observer members.
The next step required is for the member churches to formally receive the application,
by responding to the resolution below.
The Evangelical Lutheran Church/Cape Church raised interest in applying for
membership. The Central Committee awaits the formal application from the church.

Elections

In November 2020 the Central Committee elected a new chairperson in Rt Rev Charles
May, Bishop of the Anglican Diocese of the Highveld, and the liaison Bishop of ACSA
to the CUC Central Committee since 2013. He takes the chair for a 3 year term ending
in 2023 after Rev Dr Peter Langerman who served in the position for the past 8 years.
For the first time since its inception, the CUC elected women ministers as vice
chairpersons. The Revs Heidi Petersen of the UCCSA and Kim Brown of the UPCSA
are to serve in this position for a 3 year term ending in 2023.

Goals for the Year 2021
1.
2.
3.
4.
5.
6.

The following are set as goals to be achieved in 2021:
Concluding the research work w.r.t. the United Congregations
Review of the United Congregations Model Constitution
Holding an Ascension Day Service led with the Leaders of the churches
Establishing a Mediation Panel on issues of Unity, Reconciliation and integration
Sponsoring Academic Research on subjects relating to Church Unity and the work
of the CUC and Ecumenism
7. Hosting Webinars relating to Church Unity.

Recommendations

The wise words of Pope Francis are very pertinent in these challenging and uncertain
times: “At this moment in history, marked by the ecological crisis and grave economic
and social imbalances only worsened by the coronavirus pandemic, it is all the more
important for us to acknowledge one another as brothers and sisters.”
The impact of the coronavirus pandemic is yet to be fully realised by the churches,
especially among local congregations. The need for solidarity and unity has always
been expressed in history and is foundational in scripture.
The mutual acceptance of ministry in the CUC covenant is an important tool that can
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be used to mitigate the impact of the pandemic we are still under.
Therefore the Central Committee recommends that member churches make use of
the covenantal agreements to advance mission and ministry at the local level beyond
the pandemic. Where there is a significant loss of resources, ministerial agency and
reduction in membership, it would serve local congregations well to seek ways
of working together, guided by the covenant, for the sake of God’s reign and not
denominational survival.
Grace & Peace
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CHAPTER 7

EDUCATION FOR MINISTRY
AND MISSION UNIT REPORT
REV PUMLA NZIMANDE, UNIT DIRECTOR

Introduction

The Education for Ministry and Mission Unit (EMMU) is a unit of the Methodist Church
of Southern Africa that is tasked with enhancing discipleship, inspiring passion for the
gospel and equipping all Methodists for mission and ministry. The envisioned outcome
is to be a church of praying Christians, reflective ministers and believing communities
who are adequately equipped for ministry in the 21st Century.
The mandate of EMMU is to:
•
•
•
•

Plan and propose to Conference and CE an overall policy of education for ministry,
for both ordained and lay;
Apply the regulations of Conference and CE with regard to probationers and
candidates;
Consider annually the record and situation of every ministerial candidate and
probationer;
Examine and review patterns of the Church’s ministry and to make recommendations
thereon.

To carry out this mandate, the unit has a Director who has oversight of the work of
the unit and training for the ordained ministries. The Co-ordinator for lay ministries
co-ordinates the training of our lay orders and Christian education. The unit enjoys the
support and skills of three administrative staff members:
•

Ms Bongiwe Talapile - Registrar

•

Ms Nomthandazo Nyembe - Administrator

•

Ms Lindelwa Ndlovu - Bookkeeper
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1. Training for the Ordained Ministries
Objectives

Over and above the general activities of the unit, the portfolio of Training for the
Ordained Ministry identified the following as objectives for the period of reporting:
•
•
•
•
•

Ensuring the uniformity and equity of the selection process of candidates for the
ministry.
Ensuring that the candidates selected are vocationally, spiritually, mentally and
psychologically suitable for the Methodist Ministry.
Continued training and monitoring of the Probationers in Circuit.
Completion of the In-Service-Training Projects for those under Probation.
Continuing Ministerial Formation and Review of Ministry.

Theological and Vocational Readiness of Candidates

The expected competencies for those who are accepted as candidates for the ordained
ministries in the MCSA are:
•
•
•
•

Basic understanding of the Christian faith and the distinct Methodist doctrines.
Ability to give an account of personal commitment to Jesus Christ and how this has
shaped her/his life.
Ability to give an account of a call to the specific ministry and some understanding
of what that ministry entails.
Ability to express maturing character and readiness/willingness for further
formation.

Entry into the Ministry of the MCSA happens after a time of discernment through the
school of vocation, the nomination of the candidate, the Circuit’s affirmation of the
call and suitability of the candidate for the Ordained Ministry, testing of Academic
and Theological competencies, vocational readiness screening, trial services, Synod
testimony and the reception of the Candidate by the Conference of the Methodist
Church of Southern Africa. Through the assistance of Synod Supervisors of Studies
and intentional flexibility and adjusting to our new normal, all candidates went through
every step of the selection process. The work of the Unit in the Selection Process of
candidates at Synod level is highly commendable in all Synods.

POPIA Compliance

Candidature forms have been amended to meet the requirements of the Protection of
Personal Information Act 4 of 2013 (POPIA).

Probationer internship

During the period of reporting, EMMU held a successful virtual Probationer’s Seminar
in January 2021. The January Seminar launches the internship year for all Probationers
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and is a platform for peer support, reflection and planning for the internship year. The
following topics were covered at the January Seminar:
•
•
•
•
•
•
•
•
•
•

Spiritual Disciplines presented by Rev Trevor Hudson
The theology and Spirituality of leadership presented by Rev Dr Vusi Vilakati
Reflections on the Presiding Bishop’s address: Guided by God’s Mission:
Reimagining healing and transformation presented by Rev Mohau Senti
Journaling presented by Rev Brenda Timmer
Corruption presented by Rev Mzwandile Molo
God and Economic Disparity – Open discussion
Organisations as vehicles for mission in the MCSA - Reflection and conversation
Clergy and laity - Rev Mbatu Bosman
Creating a Child Centred Church presented by Rev Kym Bishop
Christian counselling presented Ms Nicky Dickson

The Unit is grateful to all the facilitators for their contribution in the equipping and
formation of Methodist Ministers. The above presentations are available on YouTube
and on the EMMU website (www.Methodisttraining.co.za)

Ordinands

The ordination year is a period that all probationers look forward to. It remains a time
of deep prayer and preparation for the imposition of hands through the act of ordination
and the implications thereof. Whereas the temptation is to believe that ordination is
“climbing the ranks” in the Church, the Ordination retreat at the beginning of the
year brings all Ordinands together to not only retreat but to learn the significance of
ordination. The 2021 retreat happened virtually but was nevertheless successful. In
an effort to assist the Ordinands to understand themselves as an ordained minister of
the MCSA, the following topics were covered through discussions, assignments and
mentorship throughout the ordination year:
•
•
•
•
•
•

The identity, character and role of the ordained in the church
The relationship between the ordained and the congregation
Relationship between the ordained ministers
Relationship between clergy and laity
Self-Care
Spiritual disciplines

The Unit could not do this work without the chaplains who journey with the Ordinands.
A word of appreciation goes out to the Rev Thandeka Dintlhe, Rev Mchitheki Nqaba,
Deacon Fozia Majdoe and Rev Chris Mokone for the sterling job that they do in
preparing our Ordinands for ordination.
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Ordinands and Probationers Devotions

In the year 2021, all Probationers received an opportunity to share in words of
encouragement to the Church and to reflect on our present realities through the weekly
devotions that were uploaded on Facebook and shared on other digital platforms.

2. Opportunities for Continued Formation and Study
Continuing Ministerial Formation

Ministers are reminded that CMF is aimed at personal development, enhancing
vocational skills and assisting ministers in acquiring the skills necessary for ministry
as per context demands. It is disappointing to note that very few ministers have applied
for funding for CMF. Please make use of the opportunity for funding for CMF. Please
contact EMMU for further information and assistance.

Study bursary for ordained ministers

Ordained Ministers are encouraged to engage themselves in Postgraduate Studies. The
unit has a budget for postgraduate studies. This is in the form of a bursary that is paid
directly to the institution upon successful registration of the student. The forms are
available on the EMMU website.

3. Rubrics for skills and character formation

Minister-in-Training in Circuit (Probationers and Ordinands)
1) A failed IST Assignment, Exegesis, Trial Service,
Theological exam for advancing to Ordination, Selfassessment, Ordinands’ Theological Exam or Ordination
Assignment. [see Note 1 & Note 2]
2) Evidence of plagiarism [see Note 2]
CAUTION

3) Late submission of assignment (IST and Ordination)
beyond reasonable extension [see Note 2]
4) Unacceptable behaviour towards fellow probationers,
guest speakers, or those in authority at the January
seminar, IST meetings and Screening or Readiness
committees (this includes late coming, disrespect,
rudeness, and expressing any of the various“ism’s”) [see
Note 2]
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5) Being under the influence of alcohol or any other
substance [see Note 2]
6) Receiving Category A rating in a Probationer
Mentoring Committee (PMC) Report [see Note 2 and
Note 3]
7) A repeat offence occurs after a lifted Caution, Warning
or Final Warning in any year of Probation [see Note 4]
1) Accumulation of TWO cautionable offences.

WARNING
FINAL WARNING

2) Avoidance of recommended interventions issued by
EMMU when cautioned.
1) Accumulation of THREE cautionable offences.
2) A Cautionable offence while on Warning.
1) Accumulation of FOUR cautionable offences.
2) A cautionable offence while on Final Warning.

DISCONTINUANCE

PASTORAL LEAVE

3) Failure to meet all the requirements for ordination
within 7 years.
4) Being found guilty of the breach of Discipline as per
Laws and Discipline.
1) A Probationer may at times be placed on Pastoral
Leave. This may affect their participation in the formation
program on their allowed seven years for Presbyters or six
years for the diaconate for Ordination. [see Note 5]

Note 1
1.1		 In situations where the Probationer/Ordinand has failed any of the components
listed in no.1 she/he will be allowed to re-submit.
1.2		 In the case of an IST Assignment, if it was to be a communally determined
assessment, the probationer is to re-submit by the end of the IST meeting. If it is
to be solely assessed by the SSS or IST Convenor, the probationer will be given
a week in which to re-submit from receiving knowledge of the assignment not
being competent.
1.3		 In cases of other components, the SSS & the District EMMU committee will
determine the dates of re-submission - which should be before the July EMMU
General Committee Meeting.
1.4		 If the re-submission is not successful it results in a failure of the Component and
the rubrics fall into place (see note 2).
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Note 2
2.1		 Deferment of ordination by a year.
2.2		 If a probationer has lost a period or component of their training, their ordination
will be deferred by a year.
Note 3
3.1. If no pastoral commission has been instituted, and the SSS is unable to secure a
pastoral commission with the Synod Bishop, the Director of EMMU may request
the Presiding Bishop to institute a Pastoral commission. The report from either
of these pastoral commissions is to be submitted to the SSS for submission to
the next EMMU General Committee Meeting. EMMU may then require further
intervention.
Note 4
4.1. If a repeat offence occurs after a lifted Caution, Warning or Final Warning, it
shall require an appointment of a Mentor who will submit a report to the ensuing
General Committee.
Note 5
5.1. Consideration of the circumstances leading to pastoral leave shall be made by the
EMMU General Committee. One further year may be added to their probation
period, subject to CE.
5.2. The same shall also apply to Conference appointed seminarians.

4. Progress Report for Ordained and Lay Ministries
4.1 Received into Full Connexion

4.1.1 The 2021 Connexional Executive received the following PROBATIONERS into
Full Connexion and resolved that they be Ordained:
Surname		 Name
Gwaxaza		 Michael
Maquena		 Noeleen
Masoabi			Mpumelelo
Meloa			Sibusiso
Memeza			Monde
Monnapula		 Tshireletso
Moyake			Luzuko
Ngwabeni		 Mandisi
Setshedi			Eric
Qamata			Ntombise
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4.2.1 The 2021 Connexional Executive received the following DEACONS into Full
Connexion and resolved that they be Ordained:
Surname		 Name
Dugmore		 Wendy
Mdaka			Nonceba
Ndebele			Ntombi
Templeton		 Bruce

4.2 Preparing for Ordination 2022

4.2.1 Subject to satisfactory results as indicated in the handbook for Probation, the
following PROBATIONERS are to prepare for Ordination in 2022.
Surname		 Name
Banks			Claire
Botha			Charles
Bheki			Butelezi
Dyantyi			Luntu
Gerber			Jaco
James			Ludumo
Kondlo			Lwazi
Machalela		 Quiteria
Makanda		 Vukile
Makgamathe		
Boitumelo
Masondo		 Vukani
Mbusi			Mboneli
Mcineka			Nozipho
Mey 			Anneli
Meyer			Aletta
Mkula			Vukani
Mngomezulu		
Khulani
Molosi			Loyiso
Mzamo			Thomas
Ngwenya		 Sithembile
Nkwintya		 Siseko
Noah			Lihle
Nokwindla		 Andile
Norman			Russel
Ntlatseng		 Pereko
Ntuli			Thamsanqa
O’Grady			Damian
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Phulani			Thalita
Poni			Zolani
Qotoyi			Simlindele
Samka			Asavela
Silolo			
Xolisani
Taylor			Joe
Thoabala		 Phumelele
Van Wyk		
Sara
4.2.2 Subject to satisfactory results as indicated in the handbook for Probation, the
following Deacon is to prepare for Ordination in 2022
Surname		 Name
Motsepe-Masemola
Malekgotla

4.3 The following ORDAINED MINISTERS On-Trial are to prepare for
Reception into Full Connexion in 2022
Surname		 Name
Gqoboka		Thanduxolo
Magxa			Valithuba

4.4 PROBATIONERS

4.4.1 The following PROBATIONERS will continue with their Ministerial training in
Circuit in 2022:
Surname		 Name
Ateniense		 Constancio
Booi			Neliswa
Dlamini			Ntobeko
Elliot			David
Jalubane			Nomnikelo
James			Harry
Kaba			Mveli
Kula			
Xolani
Latsha			Thobekile
Losaba			Thabo
Mabida			Baldwin
Madibo			Ntlatseng
Majela 			Lydia
Mapapu			
Xolisa
Masera			Mpho
Masina			Itumeleng
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Masola			Matheko
Matanga			Lazola
Mathutha		 Linda
Mchunu			Monde
Modiakgola		 Tshepo
More			Sapelo
Mqikela			Bongo
Mthalane		 Nhlanhla
Mtshezi			Mlungiseleli
Mvimbi			Lungisa
Myalwa			Uys
Naam			Ntombohlanga
Nketho			Thobile
Ntshotsho		
Xolile
Phungula		 Nomvula
Shabalala		 Sibongakonke
Sokujika			Sixolisile
Thelejane-Louw		
Lebohang
Tshomela		 Msawakhe
Uys			Iain
Vuba			Thando
Zide			Siziwe
4.2.2 The following DEACON PROBATIONERS will continue their training in 2022
Surname		 Name
De Beer			Quinton
Fourie			Charmain
Kunene-Nxumalo		
Nonhlanhla
Mbontsi			Nkosinathi
Moodley		Sadhaveevan
Nyandoro		 Patricia
Sejanamane		 Thabo
Sheasby			Christopher
Shoai			August
Sithole			
Xholiswa
4.4.3 The following SEMINARIANS will continue their Ministerial training in Circuit
in 2022
Surname		 Name
Jansen			Rikus
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Kakudi			Leepile
Letlatsa			Keketso
Maphumulo		 Derrick
Mavumengwana		
Tando
Mayekiso		 Lubabalo
Mkwanazi		 Themba
Mnisi			Nonhlanhla
Polo			Jantjie
Van Wyk		
Walter
4.4.4 The following SEMINARIANS will continue their Ministerial training at SMMS
in 2022
Surname		 Name
Atuahene		
Effah
Denere			Darell
Dlamini			Mazwe
Jibiliza			
Xolisa
Lawana			Abongile
Lungana			Siyabulela
Magengenene-Moyake
Linda
Masiza			Akhona
Mazwi			Levy
Modiselle		 Aaron
Mokoena		 Puseletso
Mokoena 		
Moses
Mtendeni		 Ntombi
Qagana			Fezekile
Scheepers		 Michael
Soci			Ayanda
Steyn			Roxanne

4.5 Candidates for the ordained ministry

4.5.1 FULL-TIME ITINERANT candidates received on trial who will commence/
continue their training at SMMS in 2022
Surname		 Name
James			Gideon Zolisile
Khola			Bethuel Mojalefa
Khumalo		
Nombulelo Pretty
Letsipa			Thabang Othaniel
Manyako		
Mzamo Simon
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Mazais			Isabel
Powell			Luke Walter
Young			Desmond Michael
Zono			Thandeka Sweetness
4.5.2 FULL TIME ITINERANT Candidates received on trial as PROBATIONER
MINISTERS who will commence training in Circuit in 2022
Surname		 Name
Dokoza			Themba
Malila			Nyangilizwe Tempelton
Makhopa		 Mzwandile
Masoetsa		
Gibson Thuso
Mdoda			Gaba
Mhlakaza		 Mbuyiseli
Moagi			
Moroke Josiah Erens
Mzaidume		 Bongani
Nomnganga		 Bonginkosi
Phohleli-Ngwentle
Mila
Sidyiyo			Matshediso
Sigwaza			Sizwe
Tumeni			Thembelani Oddis

4.6 Order of Evangelism

4.6.1 The following FULL TIME STIPENDIARY PROBATIONERS have
completed their training and are to be COMMISSIONED
Surname		 Name
Chimowa
Therence
Daniels
 	
Mirriam Nikiwe
Dlamini-Gamedze
Nozipho Penelope
Jeremiah
		
Yandisa
Kgabi
Nomvula Lena
Khulu
 	
Mmamotlalepule Prudence
Kunene
Delisile Phindile
Macilikishe
Nosandise
Mafisa
		
Kesa Agnes
Manengana
		
Xolani Patrick
Moche
		
Tholang Rosina
Mofokeng
		
Christina Dimakatso
Motaung
 		
Khethiwe Maureen
Moyo
		
Sibonginkosi
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Pelele 			
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Nomkhosi Sakhephi
Nomvula Juliet
Paulina Phodiso

4.6.2 FULL TIME CANDIDATES received as PROBATIONERS who will
commence their training in 2022
Surname
Name
Biyela
		
Nduku
Cita
Nomabali Patricia
Magwaza
Vusumzi
Mahlabela
Hombakazi Pumzile
Mncwabe
 	
Thamsanqa Emmanuel
Mphahlele
Phillip
Thwala
Nkosinathi
Tsehle
		
Maggie Monica

5. The Candidating Process

No candidate aged 50 or beyond in the year of acceptance will be accepted.

5.1 Nominating Procedure

In order to be NOMINATED as a CANDIDATE FOR THE MINISTRY OF
WORD AND SACRAMENT one needs to:
•
•
•
•
•
•
•
•
•

Be a practicing Christian, committed to Jesus Christ
Feel a clear call to the Ministry of Word and Sacrament
Be a full member in good standing of the Methodist Church of Southern Africa
for at least 2 years
Be a fully accredited Local Preacher in order to be nominated
Have completed required credits as set out below at Diploma or Degree level
from an MCSA approved institution.
Have attended a District School of Vocation for a minimum period of 1 year.
An SOV certificate is valid for 2 years. Individuals who re-candidate must hold a
valid SOV certificate.
Candidates who are private students at SMMS must submit a formation report.
Candidates, who are in their year of exit at SMMS or have exited the Seminary,
must submit a formation certificate with their application form.

The MCSA requires the following academic courses. Please note: Candidates must
have completed these courses before being nominated.
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PLEASE NOTE: From 2021 The Higher Certificate alone from SMMS and TEEC
will no longer qualify for candidating purposes. The following academic courses
will also be required from the candidates who have the Higher Certificate.
DEGREE – TEEC
Engaging with people pastorally and ethically (7002)
Growing spiritually, thinking theologically (7003)
Interpreting Texts (7004)
Exploring our Christian Foundation (7155).
OR
DIPLOMA IN THEOLOGY - TEEC
Getting to know the Bible (85100)
Church History 1 (85130)
Systematic Theology 1 (85240)
Spirituality 1 (85250)
Ethics 1 (85260)
Practical Theology 1 (85370)
OR
DIPPRACMIN/BTH SMMS
Introduction to Old Testament (BIB 101)
Introduction to New Testament (BIB 102)
Establishing the Church (CHH 101)
Introduction to Systematic Theology (SYS 101)
Introduction to Christian ethics (SYS 203)
Introduction to Proclamation (PCMM 105)

5.2 Ordained ministers wishing to transfer from other churches
•
•
•
•
•

All applicants for transfer must be able to serve the MCSA for at least ten years,
including their years of training as MINISTERS on TRIAL.
No application will be considered from people above 65 years of age, who apply
to be considered Supernumeraries in the MCSA.
The applicant`s denomination must be part of the traditional mission churches.
Bishops send the names of applicants to EMMU no later than 31st July.
The EMMU will send to the applicant the necessary forms to be completed and
submitted to EMMU no later than 31st August.

All other procedures and requirements are the same as for candidates for Word and
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Sacrament.
Successful applicants for transfer are required to complete a minimum of two years
but not more than 4 years on trial and have to complete and participate in all aspects of
probationer training.

5.3 Candidating for the ministry of word and service
•
•

No candidate aged 50 or beyond in the year of acceptance will be accepted
Conference 2015 (Yearbook 2016, Par 2.43) resolved that the “Non-Itinerant
category of the ordained ministry be discontinued in its current form and no
new candidate will be received.” (see also Yearbook 2017, Par 2.8) However,
deacons can still be accepted as Full Time Non-Stipendiary.

In order to be NOMINATED as a CANDIDATE FOR THE MINISTRY OF
WORD AND SERVICE one needs to:
•
•
•
•
•
•

Be a practicing disciple of Jesus Christ
Be a full member in good standing of the MCSA for at least 2 years
Have a sense of a divine calling to a Ministry of Word and Service and not a failed
or thwarted sense of vocation somewhere else (e.g. Word and Sacrament).
Have a Senior Certificate or Matriculation (or equivalent)
Be a fully accredited Local Preacher
Have attended a District School of Vocation for a minimum period of 1 year.

Have completed the following academic courses:
BASIC CERTIFICATE IN THEOLOGY (Khovo Bible School) [Mozambique
only]
•
•
•
•

Introduction to New Testament (Part 1 & 2)
Introduction to Old Testament (Part 1 & 2)
Homiletics (Part 1)
Christian Life
Or

DIPPRACMIN/BTH SMMS
•
•
•
•
•
•

Introduction to Old Testament (BIB 101)
Introduction to New Testament (BIB 102)
Establishing the Church (CHH 101)
Introduction to Systematic Theology (SYS 101)
Introduction to Christian ethics (SYS 203)
Introduction to Proclamation (PCMM 105)
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Or
DIPLOMA IN THEOLOGY (TEEC)
•
•
•
•
•
•

Getting to know the Bible (85100)
Church History 1 (85130)
Systematic Theology 1 (85240)
Spirituality 1 (85250)
Ethics 1 (85260)
Practical Theology 1 (85370)
Or

BACHELOR IN THEOLOGY (TEEC)
•
•
•
•
•
•

Engaging with people pastorally and ethically (7002)
Growing spiritually, thinking theologically (7003)
Interpreting Texts (7004)
Exploring our Christian Foundation (7155)
A completed qualification from a South African Qualifications Authority registered
institution acceptable to the MCSA.
All other candidating procedures are the same as for Word and Sacrament.

In addition
The EMMU District Screening Committee forwards the approved applications to the
Methodist Order of Deacon’s Convocation. Successful candidates must attend the
Convocation to share their testimony and call to the diaconal ministry. The Convocation
may make additional recommendations to Synod where necessary.

5.4 Candidate nomination process
•

•

•
•
•
•
•
•

The Circuit Quarterly Meeting recommendation shall be in accordance with the
provided Circuit Quarterly Meeting guide AND the Superintendent’s evaluation
report (both these documents can be downloaded from www.Methodisttraining.
co.za).
“INTENTION TO NOMINATE A CANDIDATE” (can be downloaded from
www.Methodisttraining.co.za) must be submitted by Superintendent Ministers to
reach EMMU before 31 July.
Candidates’ forms (Available for download from www.Methodisttraining.co.za)
Personal information and ALL required attachments
School of Vocation Certificate (valid for 2 Years)
Detailed Self-Evaluation
Superintendent’s Report
Doctor’s Evaluation of candidate’s health
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Police Clearance Certificate valid for 1 year
These documents must be submitted to EMMU not later than 31st August.
Documents received after this date will not be considered.
Theological competency and academic ability will be assessed in the form of a
written examination to be assessed by EMMU.
Vocational Readiness assessed through screening done by a panel that comprises
nominated individuals appointed by the District Bishop. It is mandatory that a
person with experience in the field of Psychology be present within this panel
together with a representative or representatives from the Connexional EMMU.
Conference 2012 directed that a person whose candidature has not been
accepted for 3 consecutive years may only apply to re-candidate after a period
of 2 (two) years.
Applicants appear before their Synods to give testimony. The Synod recommends
acceptance to the EMMU General Committee.
Connexional Executive to approve the acceptance based on the recommendation
from the EMMU General Committee.
Individuals who candidate having completed a period of study at Seth Mokitimi
Methodist Seminary prior to candidature, may be awarded a maximum of one
year reduction period from the years of probation. This would result in a candidate
serving a minimum period of four years on probation before being received as an
Ordinand, subject to having completed all EMMU requirements as stipulated in the
Yearbook from time to time.
Individuals who have successfully satisfied the candidature requirements for Word
and Service will pursue their academic qualifications through TEEC.

5.5 Student ministers

5.5.1 Discipline guide and rubrics for ministers-in-training
Note: A comprehensive document of the disciplinary processes is available on our website
www.Methodisttraining.co.za and in the yearly updated “Handbook for Probation”.
5.5.2 Synod examinations
Required reading
Tim Attwell & Dion Forster, Exegesis for Preachers and Scholars, (Four page pamphlet
available from your SSS, EMMU or download from www.Methodisttraining.co.za.
Preparation for the Examination
Read the 4 page pamphlet Exegesis for Preachers and Scholars/Teachers of the Bible.
Following carefully the exegetical method detailed in the pamphlet, prepare a 1000
word exegesis on the following passages.
1 PETER 1:3-16			

MATTHEW 25:31-40
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In the exegesis you must use each one of the three “points of focus” in the pamphlet,
and show how these three points work together. Most especially, you must show how
the “living word” in the reading relates to your own context and to the broader context
in Southern Africa.
This exegesis must be sent to the Synod Supervisor of Studies at least 4 weeks before
the examination. The examiner will distribute copies to the members of the examining
committee. Failure to meet this deadline will be recorded as a failure in the Synod
Oral Examination.
The Examination:
This will be in the form of a discussion among a group of Student Ministers and the
committee. Student Ministers will be asked to explain how they did their exegesis, and
then respond to the positions of others in the group. Marks will be awarded on the basis
of:
(i) Preparation for the examination, as evidenced by the exegesis and the oral response.
(ii) The Student Ministers’ understanding of their own position.
(iii) Understanding and flexibility of response to the positions of others.

6. General Regulations

6.1 Probationer Mentoring Committee

For consistent support, encouragement, accountability and mentoring, the
Superintendent of a Circuit where a Probationer is stationed shall appoint a Probationer
Mentoring Committee consisting of five (5) people, including Leaders of the Society/
Section/Circuit along with a Minister with whom the Probationer works closely.
•
•
•
•

Unless there is a reason for change, the same committee is to walk alongside the
Probationer until the ordination year or until s/he leaves the station.
A Minister will be the convener of the meetings and meet with the Probationer at
least once a quarter.
The committee is expected to compile a minimum of two (2) progress reports
annually (April and October).
These reports should be signed by the Superintendent and sent to the Synod
Supervisor of Studies.

Internship:
All itinerant Student Ministers in Circuit, Ordained Ministers on Trial and Deacon
Probationers shall be part of Internship Training. This involves 5 days in January
(January Seminar) and 5 or more days during the year.
Trial Services:
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It shall be standard practice for the Trial Service Committee to meet with a Student
Minister or candidate to give constructive and helpful comments and for this to take
place immediately, or as soon as possible, after the service.

7. Exit Procedure from Probation to Ordination

A Probationer under FINAL WARNING may not be advanced to ordination.
Only when a Probationer Minister has COMPLETED ALL academic requirements
in the previous year and if the Superintendent of a Probationer Minister judges the
Probationer
•
•
•
•
•

Of sound moral and religious character,
As believing and teaching sound Christian doctrine as held by the Methodist Church,
As observing and enforcing our discipline,
And as having competent abilities for the work of an Ordained Minister in the MCSA,
AND the Probationer having served the required minimum years on probation.

7.1		 The PMC conducts an interview with the probationer and makes a recommendation
to the April Quarterly Meeting.
7.2		 The April CQM receives the reports then forwards them along with their
recommendation to Synod and EMMU, through the SSS.
7.3		 The Synod Supervisor of Studies convenes a District Screening Committee
before the District Synod, including members of the District EMMU Committee.
This committee will review the Probationer’s Circuit Assessment and CQM
recommendation and then interview the probationer to assess personal and
spiritual growth of the Probationer.
7.4		 The Synod Listening Committee conducts an Oral Examination of the
recommended probationer in committee (not on the floor of the synod). This
examination will assess the probationer’s understanding of Methodist doctrine
and theology and will be set by EMMU.
7.5		 Synods receive the names of all Probationers whose advancement is recommended
by the Circuit Quarterly Meetings for consideration and recommendation of
advancement by the District Screening and Listening Committees.
7.6		 Probationer Ministers submit the required Assessment Documents (content to be
determined from time to time) to EMMU, by 01 June of the year in which Synod
has recommended their name for advancement to Ordination.
7.7		 The General Committee of EMMU, having received all the reports from District
Synods, shall on the basis of such reports (through its Assessment Committee)
make a recommendation to the Connexional Executive pending satisfactory end
of year results.
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8. Preparation for Ordination
•
•

All candidates for Ordination shall write three assignments set by the EMMU in the
year of their Ordination, and attend two retreats in January and September.
Ordinands shall undergo a Theology Oral examination on the floor of the Clergy
Convocation. EMMU sets the exam annually and forwards it to the Bishops prior
to Convocation.

9. Conclusion

EMMU remains committed to the MCSA vision of “A Christ healed Africa for the
healing of nations!” The unit participates in the realization of this vision through
training for the ordained and lay ministries of the MCSA.
EMMU is able to fulfil its mandate and commitment to the vision through the working
together of the EMMU General Committee, the EMMU office Staff, the Synod EMMU
committees led by Supervisors of Studies, Wardens of the Orders, LPD Secretaries,
Superintendents, Ministers, fellow Methodists who uphold us in prayer, fellow
Methodists who support the work of the unit financially through contributions to the
ministerial student fund, the Seth Mokitimi Methodist Seminary and fellow Methodists
who continue to respond to the call of God upon their lives and make themselves
available to be equipped to exercise this call. Thank you for the role that you all play as
we together re-imagine a better world.

SYNOD SUPERVISORS OF STUDIES 2022
Cape of Good Hope:
Grahamstown:
Kumkani Hintsa:
Namibia:
		
Mokala-Montle:
NFS& Lesotho:
Natal Coastal:
Natal West:
Central:
		
HESWA:
Limpopo:
		
Mozambique:
Clarkebury:
Molopo:
		
Camdeboo:

Rev Jenny Hillebrand
Rev Sylvia Nombombo
Rev Linda Madliki
Rev Christopher Gaya
Rev Tshegofatso Mokgosi
Rev Merika Nkwana
Rev Kym Bishop
Rev Fiona Calverey
Rev Thandeka Dintlhe
Rev Mervin Williams
Rev Moagi Sekhejane
Rev Fernando Chissumba
Rev Kereng Matlawe
Rev Martin Maluleke
Rev Peter Veysie
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LAY MINISTRIES REPORT
REV MBATU BOSMAN
Co-Ordinator for the Training for Lay Ministries

Introduction

The work of training and capacitating the laity in our church remains a critical aspect for
sustaining the life of the MCSA. The growth, effectiveness and survival of the Church
are greatly dependent on the mobilisation and utilisation of the laity for ministry and
mission. It is therefore important that the work undertaken by laity is taken seriously
and receives as much support as possible from Methodists in every Society and Circuit
so that growth can be effected.
The scope of the Lay Training portfolio of the EMMU is to train Local Preachers, the
members of the Order of Evangelism and equip all Methodists for Christian Service.
The training is undertaken in line with the policies and doctrines of the Methodist
Church of Southern Africa
The year under review has not been the most productive one due to the COVID-19
pandemic that disrupted and affected our work.

1. Order of Evangelism
Candidates Screening

There were five evangelists and three Bible Women candidates who successfully went
through the screening committee throughout the Connexion. These candidates will begin
their training in October/November after their names have been endorsed by Conference.

Review of the training needs of the Order

There is an on-going conversation with the Mission Unit and the MCYU in terms of
the training needs of members of the Order of Evangelism. There are gaps that have
been identified in the training of members of the Order. There were also engagements
with The Alpha Africa and the Safeguarding team from the British Conference. These
conversations also aim at bringing other perspectives in the training of our members.

Graduation 2021

The graduation ceremony for the Evangelists and Bible Women who have successfully
completed their training was scheduled for the 17th July 2021. Due to the announcement
of the President and subsequent COVID-19 restrictions that led to level 4 of the
lockdown, this ceremony was postponed to a date to be determined once the conditions
have changed for the better.

228 | Page

MCSA Yearbook 2022

Part-Time Category of the Order

Conference 2019 directed EMMU to resuscitate this category after consultation with
the Finance Unit. The HR Unit and the Finance Unit were engaged in the process. The
training for this category will commence in 2022. Application forms are trickling in
and the final date for submission of all documents is the 31st October 2021. The work
on synergising of the Order is ongoing. There is a meeting scheduled for August with
the leaders of the two Orders, the lay Co-ordinator and the GS. In the meantime, the
EMMU for its part has kept records, processed and screened candidates as per the
Conference resolution.

2021 Order of Evangelism Training

The first and second year of training of the probationers of the Order of Evangelism will
take place from the 18-21 October 2021 at Emseni once conditions permit.

2. Local Preachers

The EMMU continues to play a vital role in training local preachers who feel called.
The duration of training of local preachers remains two years. It is only in exceptional
cases that preachers are allowed to go beyond two years. Refer to Methodist Book of
Order p.148, para 12.7.3
It is important to note that a person wishing to become a Local Preacher in the Methodist
Church of Southern Africa must be a member of the Church in good standing for at
least two years.
EMMU relies on the integrity of the individual and the Circuit for preachers to
register according to their academic qualifications.

Categories of local preachers

The educational qualification and the capabilities of preachers determine the training
level and institution for those who aspire to be Local Preachers within the MCSA.
Preachers with Matric or an equivalent enrol for studies with Seth Mokitimi Methodist
Seminary (SMMS) or through the Theological Education by Extension College (TEEC).
Those preachers without Matric or an equivalent may only study through EMMU.
i. Local preachers on trial with an educational standard below Grade 6
The foundation certificate in ministry (FCM)
•
•
•

The Foundation Certificate in Ministry (FCM) was launched in 2018 and caters for
people with no formal education or to Grade 5.
The FCM Programme will take 2 years with preachers registering for 4 courses per
year.
There are no formal assignments that are submitted by preachers but they are
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assessed by oral examinations taking place every year around May/June.
The LPD Secretaries, in conjunction with EMMU, facilitate the oral examinations
of preachers in their Synods.

Year 1
Biblical Studies 1 (BIB101)
Introduction to Theology (THEO 101)
Community Development (DEV. 101)
Wesleyan Studies (WES 101
Year 2
Old Testament 102 (BIB 102)
Biblical Studies 103(BIB 103)
Introduction to Homiletics (PCM 101)
Church History 101 (HCC101)
ii. Local preachers on trial with an educational standard between Grade 6 and 11
The certificate of competency in ministry (CCM)
•
•
•

The Certificate of Competency in Ministry (CCM) caters for people with Grade
6-11.
The CCM Programme will take 2 years with preachers registering for 4 courses per
year, two courses per semester.
Assessment is done through assignments and 50 % must be obtained to pass each
course.

Year 1
(BIB101) Introduction to the Bible
(THEO 101) Introduction to Theology
(DEV. 101) Community Development
(WES 101) Wesleyan Studies and Spirituality
Year 2
(BIB 102) Old Testament Theology and Exegesis
(BIB 103) New Testament Exegesis
(PCM 101) Introduction to Homiletics
(HCC101) Introduction of the History of the MCSA
iii. Local preachers on trial with an educational standard of Grade 12 and above
Higher certificate with TEEC
Year 1
(45000) Introduction to Theological Study Skills
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(45111) Introduction to the Old Testament
(45121) Introduction to the New Testament
(45241) Introduction to Theology
Year 2
(45251) Introduction to Spirituality
(45261) Introduction to Christian Ethics
(45378) Christian Proclamation: Preaching
Wesley Studies through EMMU
Diploma courses with TEEC
Year 1
(85260) Ethics 1
(85370) Practical Theology 1
(86378) Proclaiming our Faith
Year 2
(85240) Systematic Theology 1
(85250) Spirituality 1
(85100) Getting to know the Bible
Wesley Studies through EMMU
Degree courses with TEEC
Year 1
(7002) Engaging with people pastorally and ethically
(7155) Exploring our Christian Foundations
Year 2
(7003) Growing spiritually, thinking theologically
(7004) Interpreting Texts: Biblical & other sources
Wesley Studies through EMMU
HCCM: Higher Certificate in Christian Ministry with SMMS
Year 1
(BIB 101) Biblical Studies 1
(CHH 101) An Introduction to Church History
(BIB 102) Biblical Studies 2
(DEV 101) An Introduction to Community Development
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Year 2
(BIB 103) Biblical Studies 3
(THEO101) An Introduction to Christian Doctrines
(PCM 101) An Introduction to Homiletics
(PCM 102) Contextual Theology
Elective 1: Wesley Studies and Spirituality
DipPracMin/BTh Courses with SMMS
(BIB 101) Introduction to Old Testament
(BIB 102) Introduction to New Testament
(SYS 101) Introduction to Systematic Theology
(SYS 203) Introduction to Christian Ethics
(PCMM 105) Introduction to Proclamation
Wesley Studies through EMMU
Wesley Studies registration with EMMU from NOVEMBER each year with a
CLOSING DATE of 28 February the following year. Registration forms obtainable
from EMMU or can be downloaded from our website www.Methodisttraining.co.za
iv. Local preachers certificates
EMMU remains the body that awards the Local Preachers certificates after completion
of studies with TEEC, SMMS or EMMU, and upon fulfilment of EMMU requirements.
To be received on Full Plan (Accredited) The following documents need to be
submitted to EMMU by the Circuit Superintendent:
•
•
•
•

Application for a Local Preacher to be Accredited (download the application
from our website www.Methodisttraining.co.za)
Assessment of Trial Service (download from www.Methodisttraining.co.za)
Copy of ID document
Copies of results for ALL Local Preachers’ studies

Although every effort is made to issue certificates once a month there will be periods
when it is logistically not possible to do so. There is no cost involved for the first issue
of a certificate. Certificates are posted to the Circuit Superintendent. The EMMU
does not issue certificates on the request of individual preachers.
Long Service Certificates
EMMU only issues certificates of Long Service for 25 years and 40 years. The
following information must be submitted to EMMU by the Circuit Superintendent
for these certificates to be issued:
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Copy of ID document.
Copy of LP Certificate or a copy of the inscription in the Bible given to a preacher
when accepted onto Full Plan.

3. Christian Education

3.1 Connexional Confirmation Class Curriculum
Resolution 2.1, Conference 2018

“Conference recognises the work that EMMU has done regarding the confirmation
curriculum. Conference directs EMMU to revise the existing material for our current
context so that a standardized confirmation curriculum is accessible to all age and
language groups within our Connexion.”
The EMMU has completed this work and the material is ready to be used in the
Connexion. It can be downloaded from the EMMU website (www.Methodisttraining.
co.za). The task team that was convened by Rev Waqu did an excellent work and
divided the same material into the youth and adult booklets. The facilitator’s manual is
in the process of being completed.

3.2 Christian Formation

The training events that were planned for this year could not take place due to the
Covid-19 pandemic that disrupted most of the activities of the church. Most if not
all synod gatherings took place virtually, others were cancelled and there was no
time afforded to the Co-ordinator for Lay Training to do any presentations, except in
one Synod gathering, the Highveld and Eswatini. The Co-ordinator joined the LPA
convention that took place virtually. The process of training, requirements and the
challenges that EMMU is facing through non-compliance of synods and Circuits were
the main issues that were addressed.

3.3 Every Member in Ministry

The booklet that was compiled as a resource material is available on the EMMU
website.

3.4 Children’s Ministry Curriculum

The MCSA endorsed the “Feed My Lambs” Children’s Ministry Curriculum. The
EMMU still appeals to the MCSA to invest financially in the publication of this
resource. The financial position of the church because of the impact of the Covid-19
made it impossible to pursue this matter further for now.
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Conclusion

The recognition and empowerment of lay people in the church remains an important
undertaking if we are to re-imagine healing and transformation as we are guided by
God’s mission.
“Lay persons are not assistants to the pastor, to help him do the work. Rather, the
pastor is to be their assistant; he is to help equip them for the ministry to which God
has called them.” Elton Trueblood
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CHAPTER 8

SETH MOKITIMI METHODIST
SEMINARY REPORT
DR ROWANNE MARIE – PRESIDENT

Introduction

At the time of writing this report, we find ourselves in the peak of the third wave
of the Covid-19 pandemic, and in the midst of raging protest action, unrest, looting
and horrendous acts of criminality that have shaken our Country, and in particular,
the provinces of KwaZulu-Natal (the home province of the Seminary), as well as
Gauteng. The city of Pietermaritzburg was hard hit with violence and looting, with life
and livelihoods sadly lost. Damaged and burnt businesses, severely vandalised schools,
rubble strewn streets, fuel and food shortages, death, devastation, fear, anxiety and
trepidation filled the atmosphere over the recent times.
The already strained economy, high levels of poverty and compromised infrastructure
of the city of Pietermaritzburg and other cities, will take a long time to recover from
this devastation. It is in this current context that the responsibility and mandate of
the Seminary becomes greater, as we fulfil our charge of equipping women and men
for Church and Nation. The gaps of inequality will unfortunately become greater in
communities, with the poorest of the poor remaining the victims and casualties of such
devastation. We remain mindful that we are training Ministers who will go into broken
and bruised communities where they will serve as beacons of hope, light, healing and
transformation. Amidst this bleak and desolate reality remains a ray of hope, where
communities rally together demonstrating high levels of camaraderie, resilience and a
spirit of rebuilding. Yes, we cry for our beloved Country, our province and our city, but
we declare that with God’s help, out of the ashes we will rise!

Overview of the Work

Under very trying circumstances, the 2020 Academic and Formation programmes
concluded well. At our valediction service which took place on 20 November 2020, 39
of our Seminarians exited after a 3-year programme. The Community made a smooth
transition into 2021, and it must be noted that the staff team went beyond the call
of duty to ensure that we did not lose the Academic year. Well-developed strategies
and necessary changes were implemented to ensure that we remain Covid compliant
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and able to transition swiftly from one lockdown level to the next. All departments
are functioning well and the Seminary Leadership remains accountable to the SMMS
Board.

Student Statistics

Our current student numbers in our respective learning programmes:
Programme
Diploma
B.Th.
B.Th. Hons in Christian Leadership – 1st year
B.Th. Hons 2nd year
Higher Certificate in Christian Ministry (Distance)

Student Numbers
21
35
7
6
280

Institutional Compliance

The Seminary remains in full compliance with the respective education authorities.
•
•

Our registration with the Department of Higher Education and Training (DHET)
remains secure up until 31 December 2025.
The accreditation of our 4 programmes ranging from NQF 5 – NQF 8 remain fully
compliant with the Council on Higher Education (CHE).

Management of Covid 19 at the Seminary

The Seminary remains vigilant and compliant at all times, ensuring that all regulations
prescribed by Higher Health are fully met. We place on record our sincere gratitude
for funds received from the Covid-19 Relief Fund allocated from the MCSA’s Mission
Unit. These funds bring huge relief in the designated areas, specifically toward student
meals, students’ emergency funds and technological upgrade (which is essential since
we often need to run an online campus). In the context of Covid-19, the changing
landscape of Higher Education necessitates a dramatic shift from “on-campus to online
campus”. A speedy migration from full time contact learning to hybrid learning models,
which blends online with fact-to-face tutoring, is becoming the norm of the day, hence
traditional models of delivery are presently being reimagined and reworked, with
consideration given to the structural changes in the Higher Education Landscape. It
is for this purpose that the Seminary is busy with the work of migrating some of our
programmes to distance options and also upskilling and expanding our knowledge of
technology.
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10th Annual Graduation and Peter Storey Lecture

Graduation 2021 was a milestone event as we celebrated the 10th Annual Graduation
of the Seminary. It was a hybrid event with 35 full time contact graduands joining
us physically, while 123 distance graduands joined us by live-stream. The Presiding
Bishop of the Methodist Church of Southern Africa, the Reverend Purity Malinga,
delivered the address to the graduating class. As we celebrate this milestone event,
we note the Seminary has successfully produced 641 graduates over the past 10 years,
with many of them serving as Full Time Minsters, Local Preachers, NGO workers,
Chaplains, and some going on to pursue post-graduate studies.

2012
2013
2014
2015
2016
2017
2018
2019
2020
2021
Total

SMMS Graduates: 2013-2021
B.Th. (Hons) B.Th. Dip
24
16
14
6
18
15
19
11
17
3
13
7
21
14
17
10
3
27
10
2
27
7
5
197
99

HCCM TOTAL
40
20
33
30
20
20
25
60
96
123
97
137
122
158
340
641

On the eve of our graduation, the Seminary held its 10th Peter Storey Annual Lecture,
which was presented by the Rev Prof Peter Storey. The title of his lecture was: “Wanted:
A Church the world takes seriously, and those who can help it happen”. This was a
hybrid event and the lecture was extremely well received as a dynamic and timely
academic and prophetic discourse, speaking directly into the signs of the time.

Seminarian News

There is a healthy atmosphere in the community with seminarians working hard
academically, and complying well in the formation programme, with noted discipline
and a growing maturity. We note the following:
•

Dedication of the Thabiso Mokhopa Memorial Wall - Thabiso sadly lost the battle to
cancer on 9 November 2018 in his 2rd year at Seminary. He was the first seminarian
to pass away while at SMMS. In his honour, a memorial wall was dedicated on
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1 November 2020. This wall notes the names of all those (staff and seminarians),
who passed away during their time at the Seminary.
Student Accommodation - The matter of student accommodation remains a work in
progress and the Seminary Board representatives together with the MCO properties
team giving oversight to this important area.
Teaching and Learning - The Teaching and Learning programme of the Institution
had to adapt to Covid regulations, with noted progress in all 4 learning programmes.
We continue to work towards improving quality assurance especially during these
unprecedented times. The faculty has been expanding their technological skills as
we improve our use of various technological platforms for teaching purposes.
Ongoing Formation Work - The Formation Unit works in tandem with other units
such as Community Life and the Academic Unit, to ensure that key aspects of
ministerial formation are adequately addressed and attended to. There is visible
progress with innovative and creative methods of ensuring ongoing formation,
giving seminarians critical skills required for Ministry. Due to Covid-19 regulations,
work integrated learning opportunities now take place internally. One of the projects
under the unit is Food Production, where the Seminarians are actively involved at
the campus gardens as well as the Rev Walter Gcabashe Methodist Development
Centre, a plot that was generously allocated to us by Circuit 802 for the purpose
of food production. Apart from this being an important source of fresh produce,
it has also been a teaching space, strengthening team work, offering skills of food
security, and serving as a model garden to the surrounding communities.
Daily lunch time programme - This programme was a step of faith on the side of
the Seminary. For most of our Seminarians, this is the only hot meal that they have
for the day. Seminarians do not pay for this meal, and we remain grateful that we
have thus far been able to sustain this programme with the help of various Societies,
Circuits, Organisations, individual donors, and recently, the Covid-19 Response
Fund.

Institutional Concerns

In summary, these are some of the Institutional concerns:
•

Financial Sustainability - the sustainability is an ongoing focal point of major
concern. Given the impacts of the Covid-19 pandemic, all 3 income streams
(namely, MCO grants, student fees and fundraising) have been severely impacted.
This is further exacerbated by church gatherings not taking place in a Covid-19
context, which in turn hugely impacts the traditional Ministerial Student Fund
(MSF) and other major forms of giving. We place on record our appreciation for the
work being done by the Connexional Executive Task Team that is mandated to look
at Funding Models and Assessments throughout the Connexion. As this remains
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a work in progress, we trust that the process will assist in bringing stability to the
Seminary’s finances.
Technological Infrastructure Upgrades - this remains paramount to our progress
particularly in a digitised era. The technological infrastructure of the Seminary is
now 10 years old and is not adequate to address our current needs as programmes
expand. The funds received from the Covid-19 Response Fund will assist greatly as
we progress on addressing this urgent need.

In Memory

We honour our Seminarians who passed away in the recent months:
•
•

Patrick Hlutyana, a first year seminarian, who lost the battle to Covid-19
complications on 17 October 2020.
Lindelwa Dlamini, who passed away on 24 April 2021 due to a heart failure.

We also remember our alumni, church leaders, Minsters, family members and loved
ones who passed away due to Covid-19 complications. As a Community of hope, we
find healing and offer each other courage and support during these challenging times.

Conclusion

The Seminary Community remains grateful to the Leadership of the MCSA, together
with the People Called Methodists, who continue to remain a source of encouragement,
inspiration, hope and strength to the Seminary during these challenging times. We place
on record our sincere gratitude to the Bishop and Leadership of the Natal West Synod,
to various Units, Organisations, Circuits, Societies and individuals who support the
Seminary in various ways. The graciousness and generosity of the Methodist People
never cease to amaze us. Thank you!
We also place on record our sincere gratitude to the SMMS Board, members of the
NPC, the Director of EMMU, the Management Committee and staff team, partner
churches, donors, and all those connected to the work of the Seminary in various ways.
The Seminary Community strives to be faithful stewards and we remain unwavering in
our mandate to form transforming leaders for Church and Nation.
All Praise and Glory to our Faithful and Sovereign God!
Submitted Respectfully
Dr Rowanne Marie, President

MCSA Yearbook 2022

Page | 239

CHAPTER 9

COMMUNICATIONS UNIT REPORT
MRS BONGINKOSI MOYO-BANGO, UNIT DIRECTOR
Communication is a strategic function - even more so during these uncertain
times influenced by the Covid-19 pandemic and greater dependence on virtual
communication. The Communications Unit is mandated to deal with internal and
external communication; media and stakeholder liaison, marketing and branding. The
MCSA has adopted a communication strategy which details the channels and tools
of communicating to our stakeholders. These channels and tools include: the New
Dimension Newspaper, Another Dimension Newsletter, the MCSA website, Facebook
page, direct mailers to all our databases, and prophetic media statements. This report
to Conference 2021 does not only highlight the unit’s performance and successes, but
also indicates challenges.

Another Dimension

The New Dimension remains suspended because of the strained financial context we
continue to operate within. We have replaced this with a newsletter, Another Dimension,
which we hoped to publish quarterly. However, there remains a dearth of articles from
the Synods which has made even a quarterly newsletter impossible. This is in no way a
reflection of the work taking place in Synods because, as evident on their social media
pages, there is a lot happening. The attraction and draw of ‘printed’ articles and pictures
was lost with the suspension of the New Dimension Newspaper and we need to work
harder to establish functional Synod Communications Offices whose duty it will be to
share the synod’s stories and articles. This is closely related to the 2019 resolution that
called for the formalization of the communications office at synod level enabling the
incumbent to be part of Synod gatherings. The resolution is found below.

Communications Unit Representation At Synod

Conference, in recognising the increasing need of a Communications facilitator at
Synod level who will circulate information about the life and work of the Synod within
the Synod, tasks the Communications Unit in consultation with the Revision and
Structures Committees to:
1. Develop the appropriate guidelines that would inform the work and parameters of
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the Communications Facilitator and
2. Advise on subsequent amendments to the L&D 12th Ed, Revised.
3. Consider the financial implications of such implementation.
The Communications Unit advisory board found great value in having a communications
officer/ facilitator installed in every Synod and having the incumbent become a member
of Synod. The financial implications for this position would include getting them
the requisite equipment, including possibly a decent camera and access to a laptop
or computer to process data. Most communication officers have in the past worked
as volunteers and used their own resources to facilitate the work. If the church is to
take communication seriously, there needs to be some investment towards this office
especially at synod level and the work therein. The implementation of this resolution is
therefore quite urgent.

Social media

Social media continues to be one of the fastest growing tools through which hour to
hour, and day to day communication is achieved with the greatest reach. We are in
the process of revising our Social Media Policy firstly as an acknowledgement of the
communication spaces that have opened up but also as a means to safeguard our church
identity and witness. As such, the policy shall now have a clearer link to Chapter 11 in
the Book of Order and our discipline processes.
In a bid to continue educating our members and clergy about the responsible use of social
media, the unit made a presentation at the Limpopo Synod minister’s convocations
entitled Clergy and Social Media and another in the Highveld and Eswatini Synod
entitled: Social Media Ethics and Etiquette.

Website

All our web-based channels have become the front door to our Connexion. We are
doing our best to keep our website up to date and accessible. When finances allow, it
will be good to invest in refreshing the website and adding to the already broad content
available there.

Budget

As with all arms of the church, finances have been tight and this has meant austerity
measures had to be taken. In last year’s report to Conference, the Unit laid out possible
future plans to grow the functionality of the unit beyond a mere Communications Unit
to an Information and Communication Technology unit in line with the changing needs
of the church. This would entail investing in the necessary equipment and skills as well
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as developing a programming and creative think tank to ensure constant and relevant
broadcasts and publications.

Africa Methodist Council

As with many similar regional bodies, the Africa Methodist Council has also suffered
from the impact of Covid 19 through its effect on national and church economies.
Because of this, several planned programmes had to be shelved or postponed. As the
Coordinating Secretary for the AMC, the Communications Unit Director, Ms Bongie
Moyo-Bango facilitated an online Methodist Conferences Communications training
and attended a Heads of Churches Summit in Kenya in June 2021. The summit
was attended by several heads of conferences from around Africa and some of the
Coordinating Secretaries. Held under the theme: The Methodist Movement in Africa
after Covid-19: The Action Plan, the summit sought to look with hope, beyond the
current health crisis crippling the world, to a time of healing, collaboration, growth and
mutual support. The resounding refrain taken from a Methodist hymn was that: it can
be well; it must be well; It will be well!

Virtual Visit with President Sonia Hicks

Through partnership with the Methodist Church in Britain, the MCSA was able to
coordinate and co-host a visit between the then President Designate of the MCB, Rev
Sonia Hicks in April 2021 (she was inducted at the MCBs June Conference). The three
day virtual visit included sharing between the youth from both conferences about
Climate Change and Environmental Justice; unemployment and substance abuse etc.
on day 1; a conversation between women of the MCB and women of the MCSA on
leadership on day 2 and culminated with Rev Sonia Hicks preaching on Aldersgate/
Pentecost Sunday.

Weekly devotions

Through collaboration with EMMU, the unit has been able (on most weeks) to broadcast
devotions by probationers at least three times every week for most of the year. EMMU
also made use of the MCSA You Tube channel (The Methodist Church of Southern
Africa Connexion) to facilitate probationers and ordinands training at the beginning
of the year. All the MCSA channels are available for use by all the units of the church.

POPI Act

The Protection of Personal Information Act came into full effect as from 1 July 2021
in South Africa. This act has serious implications for the mishandling of personal
information including photographs and video recordings. The MCSA has already
developed a draft policy which will be circulated and effort expended towards educating
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the various arms of our Connexion on its adoption, implementation and monitoring.
The act also speaks to issues such as making public announcements about private issues
(including death notices) without the written permission to do so.

Statements

As part of our continued prophetic witness, the Presiding Bishop’s Office released
statements on the ongoing conflict in the Cabo Del Gado Province in Mozambique; the
political protests in the Kingdom of Eswatini and the violent riots and looting in South
Africa.

Conclusion

As, for a second year running, much remains uncertain, we continue to hold steadfastly
to the hope we find in Christ Jesus and the faith filled words of Mary Bowley Peters
(1847):
Through the love of God our Saviour,
All will be well;
Free and changeless is His favour;
All, all is well.
Precious is the blood that healed us;
Perfect is the grace that sealed us;
Strong the hand stretched out to shield us;
All must be well.
Though we pass through tribulation,
All will be well;
Ours is such a full salvation;
All, all is well.
Happy still in God confiding,
Fruitful, if in Christ abiding,
Holy through the Spirit’s guiding,
All must be well.
We expect a bright tomorrow;
All will be well.
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CHAPTER 10

METHODIST CHILDREN
AND YOUTH UNIT REPORT
REV SIMPHIWE MTHEMBU, CO-ORDINATOR
The Connexional Executive and the MCSA Conference, I greet you all in the wonderful
name of our Lord and Saviour Jesus Christ. This is the 3rd and final report that I will
be tabling at this Conference on behalf of the MCYU. It has been quite an experience
and we thank God that He has carried us thus far. This being the end of term report,
it will firstly reflect on the mission work done by the young people and the children
across the Connexion. Secondly it will give an update on all projects and outstanding
administrative reports that this Conference will still receive. Finally, the report will
bring out matters of interest that have an impact on our lives across the Connexion
and outline challenges faced by the unit and recommend action to overcome these
challenges. In summary the report will have the following items of discussion:
•
•
•
•

2021 Objectives
Administration
Matters of interest
Achievements, Highlights, challenges and recommendations

2021 Objectives

The MCYU focus in 2021 was to reimagine the way church is being done and also
focus on the following:
•
•
•
•

Reviving the MCYU projects
Finalise and align all documents
Develop the youth and children through partnerships
Discuss and come up with solutions on student protests in South Africa.

Administration

CYC will receive reports from task teams on three documents: the Young Adults
Movement, Wesley Guild Constitution and there is also work on the Appendix 6A
that has been done. We must thank the task teams assigned to these responsibilities as
they have assisted the MCYU to complete its work. Other reports will be on the YEE
and TMEF projects; as it stands there are teams nominated to revive and update the
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projects and find innovative and sustainable ways to keep these initiatives running.
CYC must apply its mind on the WG and YAM documents so that they can be finalised
for implementation by 2022 pending MCSA Conference approval. CYC 2021 will
unfortunately not receive financial statements from the committee; reasons will be
presented at CYC.

Matters of interest for the youth

This section focuses on the different issues that are around the Connexion which the
CYC might want to deliberate on.

Covid-19 Pandemic

The pandemic has wreaked havoc in our churches, and this has meant things cannot be
normal. The pandemic has also given an opportunity to change the way we do church
and we have seen a lot of innovative ways of worship being introduced. The MCYU
has an opportunity to influence the path the church takes moving forward to be able to
function in the new normal.

Violence, social unrest and danger across the Connexion

It has been sad to watch scenes in Mozambique, eSwatini and recently South Africa
where lives have been lost, people displaced from their homes and jobs lost, meaning
that a lot of families will continue to live in poverty. We must continue to pray for our
brothers and sisters who have been directly affected by these terrible events. We should
be able to assist in initiatives to lend a hand.

20% Matters

We have noted with joy as Synods across the Connexion gave responsibility to young
people to lead in Synod structures. We congratulate our brothers and sisters and continue
pray for all our brethren in these portfolios. We hope they will be able to positively
influence the church in meeting the new normal demands.

Student Protest

South Africa has had yet another wave of student protests due to various reasons. CYE
set up a task team to find a long-term solution to these protests. A provisional report
will be presented at CYC.

Achievement and highlights
•
•
•

Alignment of documents
Revival of projects as committees have been nominated to oversee these projects.
Young people and children participating in virtual platforms.

MCSA Yearbook 2022
•

Page | 245

We have active young people representing the unit at SACC.

Challenges of the term

Any leadership team will always face challenges. Here is a list of some challenges we
faced as a Committee:
•
•
•
•

Slow turnaround times
Communication breakdown
Loss of momentum in tasks
No follow up and follow through on tasks required.

Recommendations
•
•
•

Teambuilding for the Executive
Regular check-ins with Synod Executives regarding tasks
A dedicated admin person at MCO overseeing the admin work of the MCYU.

Documents and resolutions

The CYC will refer three documents to Conference which are the Annexure 6A, YAM
guidelines and the Wesley Guild Constitution and the resolutions to Conference will be
attached as Annexures to this report.

Conclusion

The past four years have been quite an experience and we thank God for carrying us
thus far; we pray for the incoming leadership. We hope and pray that they will allow
God to guide them in leading this unit to greater heights. We would also like to thank
the Synods for great cooperation and leadership; may God bless them all.
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CHAPTER 11

HUMAN RESOURCES UNIT REPORT
1. Introduction

This report focuses on the work of the Human Resources Unit. The Unit has continued
to conduct research into new HR practices as they continue to evolve and Labour Laws
continue to change. The Unit has continued to play a central role in driving operational
and strategic success in Human Resources Management within the MCSA.

2. Covid 19 & Impact on Human Resources Management

The Covid 19 Pandemic has changed the world of work; the reality is that it has impacted
how Employees work and has forced organizations globally to adapt to the new ways
of doing work. For the foreseeable future, organizations, including the MCSA, will be
searching for new ways of working and new norms to shape cultures. All these begin to
shape the functions of HR and the way works gets done. Some of the Challenges that
HR will face during and post-Covid include the following:
•
•

•

Staying flexible with new HR trends and willingness to change policies and
organisational cultures.
In the year under review, we have seen an increase in remote working due to
lockdown regulations and in response, the Unit has begun work on drafting a
remote working policy for Employees of the MCSA. The policy will seek to assist
the MCSA in managing remote working and offer guidelines and procedures for
such. Such a policy shall be included in the Employee Handbook of the MCSA.
Focus on Wellness, with particular emphasis on mental health as it is clear that
the pandemic has caused a lot of anxiety, depression and stress to all working
individuals including Clergy and Employees.

One of the most significant impacts of the pandemic has been its effect on mental
health. An SHRM report from the first half of 2020 found that up to 35% of employees
surveyed experienced depression symptoms often, while 41% reported work burnout
and 45% said they felt “emotionally drained from their work”.
The Church is currently affiliated with Life Assist, which offers a holistic Employee
Wellbeing Programme. The scope of the services provided by Life Assist include the
following;
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a. Unlimited telephone interaction: 24hr access for tele-counselling, advice, queries,
assessment and referral via call number 0860722272 and 0119121203 (international
access).
b. Interpersonal engagement: counselling and advice is provided telephonically and
face to face and cases are managed according to best practice protocols. Each case
is reviewed and referred to the relevant professional in the Life Assist network
and these professionals include psychologists, social workers, Lawyers, financial
advisors and dieticians.
This initiative is but one of the efforts by the Church to take care of the well-being of
Clergy and their families. During the 1st quarter of 2021, Life Assist had engaged 8.5%
of the total headcount of MCSA beneficiaries, which shows a slight increase compared
to the year 2020. Ministers and their families in the Connexion are encouraged to utilize
this service for counselling on financial well-being, trauma and mental health, legal,
personal and interpersonal issues.
The safety of Employees remains a priority in all workspaces; the HR Unit, therefore,
continues to play a huge role in ensuring compliance to all Covid 19 regulations within
the Methodist Connexional Office.

3. MCO Organisational Design/Re–engineering & Staffing

In 2019 the MCO engaged the services of Emergence Human Capital, which was
an effort to re-look at the design of the Office and how it responds to the needs of
the Connexion. This work was not concluded and it has become clear that this work
needs urgent attention. In the year under review the MCO has begun to re-look at the
design, roles and skills within the Organisation to align all these with the needs of the
Connexion. It is envisaged that this process will be concluded in 2021/2022.
MCO Changes in Staffing: At the end of 2020, MCO had a total of 5 retirements and 2
resignations.

4. POPI Act

The South African Protection of Personal Information Act (POPI) will officially be
enforced on 1 July 2020 and other parts of the Act came into effect on the 30th of June
2021. This means that all private and public bodies will need to have measures in place
to ensure compliance with the Act. This Act will therefore also impact the processing
of personal information within the MCSA.
From an employment perspective, a significant amount of personal information of
any Organisation’s employees is processed by the HR and Finance functions. POPIA
covers all personal and special personal information that all employers might collect,
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retain or archive on previous, prospective and current employees. Generally, extensive
special personal information (including health information, race and ethnic origination
information and in some cases, biometric information and certain types of criminal
information). The MCSA as a responsible body in addition also processes personal
information of its Members, Employees and Clergy within the Connexion. It is therefore
imperative that the MCSA complies with the provisions of the POPIA. To date, the Unit
working with the Communications Unit has drafted for approval a POPI Policy for the
MCSA and the objectives of such a policy are:
•

To ensure that all personal information held by the MCSA is securely processed,
used relevant to the purpose intended and protected as required by the Protection of
Personal Information Act.
To provide a framework to the MCSA to ensure compliance with the Act and the
right to privacy as per the constitution.
Give effect to the constitutional right to privacy, by safeguarding personal
information when processed by the MCSA.

•
•

The Unit has further updated employment documentation, to ensure that HR policies
and processes comply with the provisions of the POPIA. Such amendments shall be
included in the MCSA Employee Handbook.

5. Connexional Bursary Fund

The Unit continues to manage and administer the Connexional Bursary Fund and has
done a lot of work in improving the processes of selection, administration and rules
of the fund. The fund is open to all Members of the MCSA for Secondary education
(Grade 11&12) and tertiary (Undergraduate studies - limited to students between 18
and 25 years of age). The Application window is July to October annually.

6. Appointment of the HR Committee

The General Secretary convenes the Connexional Human Resources Committee,
which comprises individuals who are experts and professionals in the field of Human
Resources Management who have voluntarily offered their time and expertise to the
MCSA. The Unit therefore, proposes that the Connexional Executive appoints the
following members for 2022:
1.
2.
3.
4.
5.
6.

Rev Michel Hansrod – Chair
Rev Purity Malinga – Presiding Bishop
Rev Prof Stephen Hendricks
Rev Dr Vusi Vilakati
Rev Pumla Nzimande - EMMU Director
Rev Mbatu Bosman - Lay Training Coordinator
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8.
9.
10.
11.
12.
13.
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Dr Stanley Arumugum
Ms Nombasa Hlathi
Ms Laurie Less
Ms Thobile Dlamini
Ms Ankie de Boer
Ms Lwethu Madi
Ms Sharon Maziya

7. Conclusion

We thank God for all the work done as the Unit participates in the broader mission
of the church and the extension of God’s Kingdom. We wish to express our heartfelt
gratitude to the Presiding Bishop, General Secretary, Bishops and all colleagues at
MCO for your prayerful support as we discharge the responsibilities given to us by the
Methodist people. We further wish to extend gratitude to all Staff Members of the MCO
for working hard and tirelessly as they continue to be of service to the Church even
during this time where some work has been done remotely.
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Appendix 1
The MCSA Protection of Personal Information (POPI) Policy
Background

The South African Protection of Personal Information Act (POPI) was officially
enforced on 1 July 2020. This MCSA policy should be read in conjunction with the
POPI Act.
This Act has been in force for a number of years and many parts of it have s been
working since April 2014. Sections 2 - 38; 55 - 109; section 111; and section 114 (1),
(2), and (3), came into effect from 1 July 2020. Other parts of the Act such as section
110 and 114 (4) came into effect from 30 June 2021.
The POPI Act applies to every business or Organization in South Africa - including the
MCSA (even international companies that do business in South Africa) - that collects,
uses, stores or destroys personal information from a data subject (the natural or legal
entity to whom the information belongs), whether or not such processing is automatic.

Purpose
•

•
•

To ensure that all personal information held by the MCSA is securely processed,
used relevant to the purpose intended and protected as required by the Protection of
Personal Information Act (POPI Act, hereinafter referred to as “the Act”).
To provide a framework to the MCSA to ensure compliance with the Act and the
right to privacy as per the constitution.
Give effect to the constitutional right to privacy, by safeguarding personal
information when processed by the MCSA.

Definitions of terms
I. Responsible party:

A public or private body or any other person which alone or in conjunction with others
determines the purpose of and means for processing personal information. The MCSA
as a body is the Responsible Party.

II. Third party:

An external person or juristic person who has a formal or informal agreement with the
Responsible party and where a personal information agreement exists or where the data
subject has given permission.
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III. Operator:

A person who processes personal information for a responsible party in terms of a
mandate or contract, without coming under the direct authority of that party. Operators in
the MCSA shall include: Employees of the MCSA, Clergy, Society and Circuit Officials,
MCSA Organization Officials (at all levels of the Connexion) and any other Member of
the MCSA who has a mandate to process Personal Information in an official capacity.

IV. Data Subject:

A person to whom the personal information relates. Data Subjects in the MCSA will
include the following: Clergy, Employees, Members, Society and Circuit Officials,
MCSA Organization Officials (at all levels of the Connexion) and Children (under 18
years).

V. Electronic Communication:

Any text, voice, sound or image sent over an electronic communication network, which
is stored in the network or in the recipient’s terminal equipment until it is collected by
the recipients.

VI. Personal Information
•
•
•
•
•
•
•
•

•

Any information related to an identifiable, living natural person or juristic person
Includes race, gender, sex, pregnancy, marital status, age, physical or mental health,
religion, language, belief
History of education, medical, financial, criminal, employment
Any identifying numbers, symbols, email address, ID or online ID, physical address,
cell or telephone numbers
Biometrical information i.e. blood type, DNA, fingerprints
Personal opinions, views and preferences of a person
The views or opinions of another individual about a person and
The name of the person if it appears and any other personal information relating to
the person or if the disclosure of the name itself would reveal information about the
person
Correspondence sent by a person that is explicitly or implicitly of a private or
confidential nature or further correspondence that would reveal the contents of the
original correspondence.

VII. Public record

A record that is accessible in the public domain which is in possession and control of or
under the Public body whether or not it was created by that Public Body. Public records
include the Annual MCSA Yearbook, MCSA website/digital platforms, photographs,
recordings and videos of MCSA services/events and Synod Bluebooks.
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VIII. Information Officer

The head of a private or public body. The Presiding Bishop of the MCSA.

1. Lawful processing of personal information: conditions

The MCSA as a responsible party shall ensure compliance to the lawful processing of
personal information, and will ensure compliance to the following conditions as set out
in POPI Act:

1.1 Condition 1: Accountability

The Presiding Bishop of the MCSA as the official head, shall register with the
Information Regulator and be certified as the Information Officer with the following
duties: (the Presiding Bishop may appoint Deputy Information Officer(s) who shall be
registered with the regulator). (See Annexure A for appointment letter):
•
•
•
•
•
•

Develop a policy and code of conduct to comply with the regulations of the Act.
Ensure compliance with the Act by training personnel and ensure adherence to
policy and code of conduct.
Appoint deputy information officers if required.
Deal with requests and cooperate with the Information Regulator when complaints
are lodged or data breaches occur.
Conduct yearly audits (Annexure B) to ensure compliance.
Ensuring that personal information of a child under 18 years of age, is processed
with consent of a competent person or consent of the regulator only.

1.2 Condition 2: Limitation on Processing
1.2.1 Lawful processing;
• Processing involves anything that is done with personal information and includes
the collection, use, storage, dissemination, updating, modification or destruction of
personal information (regardless of whether the processing is automatic).
• Processing in the MCSA involves the following:
• Membership registrations/records (Local Society/Circuit, Synods & MCSA
Organizations)
• Marriage registration
• Baptismal records
• Publication of the Annual MCSA yearbook which is a Public record.
• Ministerial records & administration (Synods & Methodist Connexional Office)
• Society and Circuit administration.
• Photographs, Videos and recordings of MCSA Events and services.
• Personal information shall be processed by the MCSA in a lawful manner that does
not infringe the privacy of all its data subjects.
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The MCSA may only process personal information, if given the purpose for which
it is processed is adequate, relevant and not excessive.

1.2.2 Consent, justification and objection:
All Operators in the MCSA shall ensure that written consent is obtained from the Data
Subject and when a complaint is lodged by the Data Subject, further processing is
stopped.
The MCSA shall:
i) Obtain personal information directly from the Data Subject.
ii) Ensure all information is protected and secure.
iii) Where the Data Subject is a child under 18 years, consent shall be requested from
Parent or Guardian.
1.2.3 As a Public body, MCSA may collect personal data from any other source for
the following reasons:
a) To comply with an obligation imposed by law or to enforce legislation concerning
collection of revenue.
b) For the conduct of proceedings in any court of law or tribunal that has commenced
or is reasonably contemplated.
c) In the interests of National Security.
d) To maintain the legitimate interests of the third party or responsible party to which
the information is supplied.

1.3 Condition 3:  Purpose Specific

1.3.1 The MCSA will process information for the specific and explicit reason for
collection only. Data subjects shall be made aware of the purpose for which data is
collected.
1.3.2 All data subjects shall be informed of the specific purpose for processing their
personal information.
1.3.3 In the case of MCSA gatherings, where such are recorded or photographs taken
of participants, the audience and participants shall be made aware of such recordings
and the purpose of such.
1.3.4 All Personal information collected will be retained only for as long as the purpose
for collection exists, unless retention is authorized or required by law.
1.3.5 Records of personal information may be retained by the MCSA for statistical,
research and historical reasons and appropriate safeguards for such information must
be created. Such records may be archived at the Cory Library for Historical Research
in Grahamstown. The Methodist Archives is responsible for collecting and preserving
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Methodist Historical records and promoting research into Methodist History.
1.3.6 The MCSA will ensure to destroy, delete or de-identify personal information in a
manner preventing reconstruction as soon as the responsible party is not authorized to
retain such information.

1.4 Condition 4: Further Processing Limitation

1.4.1 Any further use or processing of personal information must be compatible with
the initial purpose, or if consent was granted.
1.4.2 When further processing is required, the MCSA shall ensure that consent is
requested from the data Subjects.

1.5 Condition 5: Information Quality

1.5.1 Reasonable, practical steps must ensure that all information held (both past and
present) is complete, accurate and not misleading.
1.5.2 Yearly updates of Personal Information must be done and consideration given
to the initial purpose of the information. This will assist MCSA to retain current and
correct information of its data subjects.

1.6 Condition 6: Openness

1.6.1 When collecting information from Data Subjects, they must be informed of the
following:
a) Information being collected, the purpose thereof, who the responsible person is,
the consequences of refusal to give such information and the provisions on the
processing of the information.
b) Name and address of the responsible person
c) Whether or not the supply of the information by the data subject is voluntary or
compulsory.
d) Any particular law authorizing the collection of that information.
e) Where applicable, if the MCSA intends transferring the information to another
country or organization.

1.7 A data subject has the right to:
•
•
•

request personal information that the MCSA holds without needing to pay a fee;
update or destroy personal information that is incorrect, irrelevant, superfluous,
misleading or unlawful; and
Request the MCSA to destroy a record of personal information that is unnecessary
for the MCSA to keep. Any person’s information may not be kept longer than
necessary to achieve the purpose for which it was collected.
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1.8 Condition 7: Safety Safeguards

1.8.1 The MCSA and all operators must ensure the confidentiality and integrity of all
personal information by taking reasonable steps to prevent loss and unlawful access.
This may include:
•
•
•

IT - Firewalls and hacking software updates and passwords
Secure and safe Filing systems
Access control, lockable cabinets and storage

1.8.2 All Operators including Employees of the MCSA who process personal
information must:
•
•

•

Process personal information with the knowledge of the responsible party and or
designate.
Treat personal information, which comes to their knowledge, as confidential and
must not disclose it unless required by law or in the course of performing their
duties. Any Operator who is found to be in breach of the POPI Act and or the policies
and procedures of the MCSA with regards to processing personal information shall
be disciplined using the MCSA disciplinary processes.
Notify the responsible party, Information Officer and Deputy Information Officer
immediately, if there are reasonable grounds and or evidence that personal
information of data subjects have been accessed by an unauthorized person.

1.8.3 Notification of Security compromises
Where there are reasonable grounds and or evidence to believe that personal information
of data subjects has been accessed or acquired by an unauthorized person or a breach in
any ICT system, the responsible party shall notify:
•
•

the regulator
the data subjects – the notification shall be in writing and must be sent to the emails
of data subjects or published in the website of the responsible party. Where there
is no access to emails the written notification may be sent to the physical or postal
address of the data subjects. The notification to data subjects may be delayed
pending an investigation.

The notification to data subjects must provide sufficient information including the
following:
•
•
•

a brief description of the possible consequences of the security compromise.
a description of the measures the responsible party has taken or will take to address
the security breach.
a recommendation to data subjects on how they can protect their personal information
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to mitigate the consequences and effects of the security compromise.
• The identity of the unauthorized person who may have accessed the personal
information if such is known by the responsible party.

1.9 Condition 8: Data Subject Participation

1.9.1 Access to Personal Information by Data Subjects
To access Personal Information, a data subject must provide adequate proof of identity
to the operator. Data subjects have the following rights in relation to accessing personal
information:
•
•

Request the MCSA to confirm free of charge whether or not the MCSA holds
personal information about the data subject.
Request from the MCSA as a responsible party a record or description of personal
information in possession of the MCSA.

1.9.2 Correction of Personal information
Data Subjects must in writing, request the MCSA to:
•
•

Correct or delete personal information about a data subject that is incorrect,
irrelevant, out of date, and incomplete or obtained unlawfully.
Destroy or delete personal information about a data subject that the MCSA is no
longer authorized to retain.

All operators in the MCSA shall not process the above requests if such are not in writing.
Upon receipt of such request, the operators shall ensure that within a reasonable and
practical time they correct or destroy relevant personal information as per request.
Operators must also notify the data subject of the steps taken in terms of the request.

2. Sending Information Abroad, and Back to South Africa:

The scope of this aspect of the policy is defined by the provisions of the POPI Act,
Chapter 9.
As per the stipulations of POPI, your information may be sent abroad, but there are
restrictions that will depend on the laws of countries to which the information is sent
and where the information comes from. It is especially cloud-based systems that can
cause problems with POPI.
The MCSA will ensure that the POPI Act Chapter 9, section 72 is fully complied with.
Compliance with section 72 will be achieved through the use of the necessary contractual
commitments from the relevant third parties.
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3. Violating The POPI ACT

The POPI Act has strict regulations that every organization must comply with and
depending on the nature of the offense, organizations as well as individuals can be
punished. Offenders can be fined up to R10 million and can even be jailed.

4. Key Risks

4.1 The MCSA shall conduct annual audits (using Yearly Audit form – Annexure) with
the aim of identifying, managing risks and ensuring compliance with the POPI Act.
4.2 The Presiding Bishop and or Deputy Information Officer(s) may appoint any
capable Members of the MCSA or delegate this function to the relevant Operators to
conduct such audits in the following entities of the MCSA:
a)
b)
c)
d)

Methodist Connexional Office
Synods
Circuits & Societies
Connexional Organizations

5. Review & Retention Periods
5.1 Retention Periods:

The MCSA will establish retention periods of 3 (Three) years for Personal information
of its data subjects.

6. Review

The MCSA will regularly review its procedures for ensuring that its records remain
accurate and consistent and, in particular:
•
•
•
•

ICT systems will be designed, where possible, to encourage and facilitate the entry
of accurate data.
Data on any individual will be held in as few places as necessary, and all staff are
discouraged from establishing unnecessary additional data sets.
Effective procedures will be in place so that all relevant systems are updated when
information about any individual changes.
Staff who keep more detailed information about individuals will be given additional
guidance on accuracy in record keeping.

6.1 Updating

The MCSA will review all personal information on an annual basis in December of
each year.
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6.2 Archiving

Archived electronic records shall be stored securely on site. Paper record archiving
will also take place.
A certificate of destruction will be obtained for each batch of archived documents
destroyed.

7. Processing Of Special Personal Information

The scope of this aspect of the policy is defined by the provisions of the POPI Act, Part
B, sections 26 to 33.
Special Personal Information relates to the religious or philosophical beliefs, race
or ethnic origin, trade union membership, political persuasion, health or sex life or
biometric information of a data subject.
Special personal information includes criminal behaviour relating to alleged offences or
proceedings dealing with alleged offences. Unless a general authorisation, alternatively
a specific authorisation relating to the different types of special personal information
applies, a responsible party is prohibited from processing special personal information.

8. Staff Training & Acceptance Of Responsibilities

The scope of this aspect of the policy is written in support of the provisions of the POPI
Act, Chapter 5, and Part B.
Information for staff is contained in this policy document and other materials made
available by the Information Officer.
The Information Officer and Deputy Information Officer(s) will ensure that all
Operators, that is staff, Clergy and Members who have access to any kind of personal
information, will have their responsibilities outlined and trained on how to process
personal information of data subjects.
The MCSA will provide opportunities for all operators to explore POPI Act issues
through training, team meetings, annual audits and supervisions.

9. Policy Review

The Information Officer is responsible for the review to be completed prior to the policy
anniversary date.
The Information Officer will ensure relevant stakeholders are consulted as part of the
annual review to be completed prior to the policy anniversary date.
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• PROTECTION OF PERSONAL INFORMATION POLICY
• ANNEXURE A
• APPOINTMENT: INFORMATION OFFICER
The Presiding Bishop of the MCSA will register with the Information Regulator and be
certified as the Information Officer.
NAME OF INFORMATION OFFICER: ____________________________________
JOB TITLE: __________________________________________________________
ID NUMBER: _________________________________________________________
The duties and responsibilities of the Information Officer will be as follows:
• Developing, publishing and maintaining a POPI Policy which addresses all relevant
provisions of the POPI Act, including but not limited to the following:
• Reviewing the POPI Act and periodic updates as published.
• Ensuring that POPI Act induction training takes place for all staff.
• Ensuring that periodic communication awareness on POPI Act responsibilities
takes place.
• Ensuring that Privacy Notices for internal and external purposes are developed and
published 3 POPI Act Policy V1.0.
• Handling data subject access requests.
• Approving unusual or controversial disclosures of personal data.
• Approving contracts with Data Operators.
• Ensuring that appropriate policies and controls are in place for ensuring the
Information Quality of personal information.
• Ensuring that appropriate Security Safeguards in line with the POPI Act for personal
information are in place.
• Handling all aspects of relationship with the Regulator as foreseen in the POPI Act.
Provide direction to any Deputy Information Officer if and when appointed.
• Ensure that yearly audits (Annexure B) are conducted to ensure compliance.
_____________________________
INFORMATION OFFICER NAME:
_________________________
DATE

________________________
SIGNATURE:
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• PROTECTION OF PERSONAL INFORMATION POLICY
• ANNEXURE B
• YEARLY AUDIT FORM

This is to state that I __________________________________ as the
Information Officer/Deputy Information Officer of the MCSA hereby appoints
______________________________ to conduct this Audit.

Condition 1 Accountability Audit:
Introduction:
1. Are you staying on top of developments in terms
of personal information including the effective date?
2. Are you processing personal information and do
you know how to obtain authorization in terms of
Section 27?
3. Information officer and deputies?
4. Where, when and how is personal information
processed and is it actually processed?
Personal information of children:
1. Do you collect information about people below
the age of 18?
2. Do you have the consent of the child’s guardian/
parent (safeguards in place)?
3. If not, can you justify in terms of Section 35?
Specific risks
1) The MCSA has identified the following risks:
• Staff with access to personal information could
misuse it.
• Staff may be tricked into giving away information,
either about customers/members or colleagues,
especially over the phone, through “social
engineering”.

YES/ Comments
NO
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Trans-border:
1. Do you send personal information outside
of South Africa to a third party in a group of
companies?
2. Do you have consent/justification?
3. Is there an agreement requiring the third
party personal information to respect personal
information?
4. Is there indemnification in place if they do not act
within the boundaries of that country’s legislation,
binding corporate rules?
Prior Authorisation:
1. Will you link personal information with that
obtained by third parties?
2. Criminal record verifications for third parties?
3. Credit records for third parties?
4. SPI or personal information of children
transferred to third party in foreign country?

Condition 2 Limitation on Processing Audit:
1. Are you collecting too much information?

2. Do you have consent or proper justification?
3. Was the personal information collected from Data
Subject directly?
4. If not collected from Data Subject directly, can
you justify?

Condition 3 Purpose Specific Audit:

1. What information are you collecting and why?
2. For how long will the information stay in a live
system, archived, destroyed?
3. How will personal information be destroyed
(authorization, safety of data before destruction and
destruction process)?

Condition 4 Further Processing Limitation
Audit:
1. Do you process information beyond its initial
purposes?
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Condition 5 Information Quality Audit:
1. Is it updated?

2. How will you keep it updated?

Condition 6 Openness Audit:

1. Is the Data Subject aware that you are processing
personal information and gave consent?
2. Does the Data Subject know why you are
processing personal information?
3. Does the Data Subject know how the personal
information will be used?
4. Do you have a PAIA manual? Aware of all his/
her/its rights?

Condition 7 Safety Safeguards Audit:
1. Safeguards in place to protect personal
information (duplication, removal, etc.)?
2. IT safeguards in place?
3. Physical security barriers in place and controlled
access – similar to IT system?
4. Is the third party compliant? Operators?
Couriers? Document storage warehouse?
5. Do you have a contract in place?
6. Information officer aware of procedures to report
breach of security measures and leaking of personal
information?
7. Disaster recovery measures?
8. Do you have an Information Officer?
9. Deputies in terms of PAIA?
10. Do they understand their obligations (periodic
reviews under personal information and PAIA?)
11. Do they know who to engage in the organization
for assistance in the performance of their duties
(role players)?
12. Do they have the contact details of the IR and
understand the process of the IR?
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Condition 8 Data Subject Participation
Audit:
1. Data Subject’s right to access information
recognized?
2. How can the Data Subject access the
information?
3. Can the Data Subject object to the use
of personal information or update the said
information?
This is to certify that I ____________________________ conducted this audit at the
premises of (name of entity) and certify the information as correct.
______________________________

________________________

NAME & SURNAME OF AUDITOR:

SIGNATURE:

_________________________
DATE

This is to certify that I ____________________________ as the Information Officer or
Deputy Information Officer of the MCSA certify the information as correct.
________________________________		
NAME & SURNAME OF INFORMATION OFFICER:
________________________
SIGNATURE:
_________________________
DATE
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CHAPTER 12

MISSION UNIT REPORT
REV MUSI LOSABA, UNIT DIRECTOR

Introduction

The Reimagining of mission and ministry is a call for our time, as well as for the future
of the church and Society. The prevailing socio-political and economic conditions call
on us to determine innovative ways of responding to God’s call to participate in the
work taking place in the world. The church has to prayerfully discern where the world
is and needs to be. The Methodist Church of Southern Africa’s (MCSA) response to the
call of the church to be “Guided by God’s Will: Reimagining mission for healing and
Transformation” will enable local church communities and the Connexion to relevantly
respond to the lament of the countries of our Conference.
The 2020 Connexional Executive, (a body that has general oversight of the administration
and management of the Connexion acting on behalf of Conference), mandated us to
rethink how we are to do mission, in a post Covid-19 environment.
In line with this mandate the following activities were embarked on:

1. A review of the Mission Unit in terms of the call to
reimagine.

The current Covid-19 situation necessitated that the Unit put more effort into the work
of the impact assessment we started in 2019. The areas of focus identified in the previous
year (2019) were revisited so as to intentionally work towards igniting conversations
across the Connexion geared at imagining the type of missional church we ought to be
during and beyond the pandemic.
In November 2020 the Mission Unit Advisory Board, the Task Team appointed to
assist in facilitating the reimagining process, and the Presiding Bishop’s Office met to
reflect and determine a process for the review. This resulted in the call for a consultative
process.
This was followed by the Connexional Mission Coordinators conversation, which
resolved that the 2021 Mission Consultation should be the genesis of a Connexional
conversation and encouraged that Synod Coordinators advocate for Synod conversations
on how to be church during and beyond Covid-19. Synods at the General Synod
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Meetings deliberated on this and almost 90% agreed to do so. It is envisaged that these
missional conversations will feed into the Mission Unit conversation of reimagining
mission for healing and transformation.
In an attempt to empower, facilitate, and accompany the Synods through the Mission
Coordinators and Synod Mission Committees in supporting the local church in its
mission endeavours, the Mission Unit embarked on several initiatives in the past year.

2. Empowerment of parts of the Connexion that are in dire
need.

The Mission Unit is currently focusing on parts of the Connexion that are challenged by
poverty, unemployment and lack of opportunities. In the South African region the areas
receiving attention are the Karoo, parts of the Northern Cape and Eastern Cape. The
Camdeboo Synod had a virtual Indaba that looked at the challenges and opportunities
for sustainable development.
In the Northern Free State and Lesotho Synod we are partnering with the Methodist
Church of Britain (MCB) to determine a holistic approach to the challenges of the
Lesotho region through the Church Can project.
In the Eswatini region of the Highveld and Eswatini Synod we are focusing on
Children’s work with particular attention to the Children’s Homes and Early Childhood
Development Centres through the partnership with the United Methodist Church in
Germany.

3. Use of Church Land for Sustainable Job Creation Projects.

The Covid-19 pandemic has made it necessary for the church to seriously look at the
resources at its disposal and consider ways in which these could be used for sustainable
job creation opportunities for local communities within our Connexion. The Motsepe
Foundation in 2019, through the Foundation’s R100 million Sustainable Job Creation
Fund awarded the Methodist Church of Southern Africa (MCSA) an opportunity to
pursue this vision. The MCSA was encouraged to identify a project that would meet
the criteria required by the Fund. At the end of 2019 a letter was written to all Synods
requesting submissions for proposals in this regard. Three projects have since been
identified and we hope to have started with at least one before the end of 2021.

4. Staffing and Support in the Unit.
4.1 HIV & Aids, Health and MASA Desk.

Since the retirement of 3 of our staff and support members the Unit was able to
secure the services of Ms Thandeka Mchunu as the Health, HIV/AIDS and MASA

266 | Page

MCSA Yearbook 2022

Desk Coordinator in the month of May 2021. Miss Mchunu who is a qualified Social
Worker by profession, has been working in the health sector for well over 5 years. Miss
Mchunu aspires to relentlessly fight the challenges of substance abuse plaguing our
communities, and she strives to better the structures already existing within the Desk
and at Connexional, Synod, Circuit and Society levels.

4.2 Child Care Desk.

The Unit resolved not to make an immediate appointment for the Desk Coordinator
and engaged on a review as per the initial mandate of Conference. The Mission Unit
Advisory Board resolved to have to appoint an interim Child Care Desk coordinator. Dr
Ntswaki Meko from the Mokala-Montle Synod was then appointed to provide oversight
to the work of the Child Care Desk until such time that the process is complete.

4.3 Gender Based Violence and Human Trafficking Portfolio (J&S Desk)

The Unit advertised the post but could not make the appointment due to not finding a
suitable candidate at the time. We are hoping to resolve this appointment as soon as
possible.
The Unit is also aware of the challenges that the Covid-19 pandemic has placed before
us in terms of achieving goals we have set and the call to do things differently in a new
normal. As a Unit, we are proactively seeking opportunities in which we may better
our response.

5. Our continued mission endeavours and desk related
activities:
5.1 MCSA Covid-19 Response:

A Covid-19 Committee was established to guide the MCSA’s Response to the global
Covid-19 pandemic. A significant amount of work has been done to provide relief to
the communities through the Synods. A comprehensive report on the work carried out
is being collated and will be made available through Conference. (The 2022 Yearbook
will include the report.)

5.2 MCSA Volunteer Exchange Programme:

The Mission Unit continues to seek opportunities that enhance our mission effectiveness
and development of MCSA outreach. One of these initiatives is the volunteer exchange
programme through which both the MCSA and its partners benefit.
5.2.1 EXCHANGE PROGRAMS: (Conference 2019, Resolution 38)
Conference notes the skill and exposure shortage amongst the members of the church
in the Lesotho area. Conference encourages the introduction of exchange programmes
with other countries, to afford members of the church a chance to go out and learn,
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to acquire skills that can be useful to the church. Conference refers the matter to the
Mission Unit for implementation.
The MCSA over the years has been in partnership with the United Methodist Church in
Germany through the Evangelische Mission Kirche (EMK) which is the Mission Unit
(within the UMC-Germany). This partnership has led to several initiatives that continue
to be of benefit to both the MCSA and the UMC-Germany. The most recent initiative is
the North-South Volunteer Exchange Programme.
The MCSA through its partnership with the UMC-Germany provides an opportunity
for the MCSA to send 2/3 young people to serve in selected projects for a period of
between 6 to 18 months in Germany. During this time the participants volunteer in
projects addressing mission and social ills. The first candidates to participate in this
programme for 2022 are, Mr. Daniel Sishi and Miss Shirley Scheepers.
5.2.2 EMK - Volunteers - Buchold Family:
The MU on behalf of the MCSA will be receiving Mrs and Mr Buchold from the United
Methodist Church in Germany through our partnership with EMK. The family brings
their gifts in music and children and youth ministry through mission. It is anticipated
that the Buchold’s will be joining us from December 2021-December 2026.

6. The Work of the Desks in the Mission Unit Desk:

6.1 MCSA Seven Weeks Campaign to End Gender Based Violence
(GBV):

The global Covid-19 pandemic led to the implementation of stringent lockdown
restrictions in all the countries of the MCSA. The lockdown limited the movement
of people outside of the home and within communities. As a result, escalated levels
of gender-based violence were experienced leading to a call by governments, faith
communities, non-governmental and civil Society for measures to curb and address
gender-based violence.
In response the MCSA embarked on a seven week campaign led by the Presiding
Bishop’s Office which led to the amplified call of church leadership for an end to the
GBV scourge. The campaign addressed several themes presented by the bishops in
the form of sermons. These sermons have been collected and are being collated into a
resource tool that can be used by local churches to address GBV.
6.1.1 4th Industrial revolution Seminar:
The MCSA Conference 2018 (resolution 2.33) noting the likely challenges and
implications that the 4th Industrial Revolution (4IR) could have on both the Church and
Society, passed the following resolution:
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Referring to Resolution 35 (Miscellaneous Resolutions, L&D 12th Edition Revised,
page 237) and the African Regional Conference on Nuclear Disarmament and Lethal
Autonomous Weapon Systems, held with members of 20 African embassies, Scientists,
Ethics specialists and Religious Leaders present, from 16 to 17 August 2018, in Pretoria,
Conference notes with concern, that the advent of the fourth industrial technological
revolution has given rise to technology which can be harmful to humans.
Conference directs the Ecumenical Affairs Director to form a Task Team with
representatives from DEWCOM, Justice Desk and Artificial Intelligence Specialists,
for reporting to Conference 2019.
The Mission and Ecumenical Affairs Units hosted a virtual Seminar on the 26th October
2020. The purpose of the seminar was to assist the MCSA with an understanding of
the 4IR challenges as well as the likely implications on Society as well as to identify
areas of opportunity. A call was made for the submission of papers that would represent
the demographics of our Society. Sadly, the women who at first made submissions
withdrew, citing being over-committed at that time. The seminar which was hosted by
Mr. Hloni Lepele, and received the following papers that were presented:
Keynote Address – Prof Marwala,
•
•
•
•

•
•

“Come, Let Us Join Our Friends Online: A Wesleyan Approach to Cyberspace and
the Communion of Saints” by Wesley Magruder;
“Artificial Ignorance and Digital Apartheid: the post-life of structural inequality.” Mr. Zolani Nkomo;
“The Church and the Fourth Industrial Revolution” - Mr. Sabelo Ntanjana;
“Decolonizing Our Thinking in the 4th Industrial Revolution: An Analytical
Perspective to Interrogate Solutions in A Post-Colonial South Africa” - Mr.
Siyabulela Sophi;
“From British Methodism in Industry 1.0 to Southern African Methodism in
industry – Mr. Siyabulela Tonono.
It is envisaged that the publication emerging from this seminar will be made
available at Conference 2021.

6.1.2 16 Days of Activism Campaign:
The 16 Days of Activism against violence against women and children is an international
event hosted through the United Nations from 25th November-10th December annually.
This is meant to highlight the scourge of violence as well as support the initiatives to
address the scourge. The MCSA focus for 2020 was to highlight the impact of GBV
with the home as a safe space for family life. The various speakers in dealing with the
topic spoke to the effects of gender-based violence on these vulnerable members of the
family and how homes were no longer considered as centres of family life that embrace
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love, care, affection and peace. They also highlighted how these contribute to a Society
riddled with both social ills and severe abnormalities.
6.1.3 Cabo-Delgado – Mozambique:
The conflict currently being experienced in Palma in the Northern Cabo Delgado
province in Mozambique is of great concern to the MCSA as well as the South African
Development Community. Amnesty International has since called on the African Union
(AU) to involve itself and help end the human rights abuses that have taken place in
recent months. Since the beginning of 2020, the crisis has escalated drastically, with
more than 2,500 civilians killed and close to 700,000 people internally displaced.
A virtual Connexional meeting attended by the Synod Bishops, Synod Mission and
Justice and Service Desk coordinators was convened by the Presiding Bishop on the 19th
June 2021. The purpose of the meeting was for the MCSA to reflect on the unfolding
conflict, the threatening emergence of insurgency which could impact on the Southern
African region, as well as discuss an appropriate MCSA response.
A Connexional Crisis Management Task Team under the supervision of the Mission
Unit was established to provide guidance on the implementation of the MCSA’s
response. The team is made up of 12 representatives, 5 from Mozambique, 3 Mission
Unit and 1 from each of the remaining four countries. The report of the meeting held on
the 19th June 2020 has been sent to the bishops, Synod Mission and Justice and Service
Desk Coordinators.
In partnership with various local, regional and international partners the MCSA seeks
to respond to the needs in ways that will promote healing and transformation.
6.1.4 eSwatini Pro-Democracy Protests:
For the past six weeks, pro-democracy protesters in Eswatini, which is one of the
countries of the MCSA Connexion, have taken to the streets to express their displeasure
with the rule of King Mswati III and to call for dialogue that would lead to political
reforms. It is estimated that about 57 people have died as a result of the protests, over
150 protesters have been hospitalized with injuries resulting from live ammunition or
beatings, and many arrested by security forces.
In response the MCSA issued two statements supporting the call for dialogue between
the affected parties. The Mission and Ecumenical Affairs Units convened a virtual
meeting with representatives from the eSwatini Region on Tuesday 7th July 2021. This
was to provide an opportunity for the Units to gain insight into the issues that have led
to conflict, hear the voices of Methodist people on the ground and together determine a
possible MCSA intervention into the immediate and long-term concerns.
A report emanating from this engagement was presented to the Presiding Bishop’s Office
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for deliberation with the Highveld and eSwatini Synod Acting Bishop Rev Nkwanyana
and the Synod Management Committee. The Synod will guide the way forward and the
Acting Bishop will continue engaging with the PBO and the Units in this regard.
6.1.5 Unrest in South Africa:
From the 9th -17th July 2021 KwaZulu-Natal and Gauteng provinces in South Africa
have been engulfed in protests and looting leading to mass destruction of property,
loss of human lives, and over one thousand shops plundered. It is estimated that 217
people have died, over 1200 arrested and the damage to property runs into billions of
Rands. The unrest is said to have been in protest at the arrest of former President Jacob
Zuma, who was taken into custody after declining to testify at the Zondo Commission
of Inquiry into allegations of corruption during his term of office as President of the
country.
The protests arising from this provided an opportunity for large scale criminality that is
fed by poverty, but also an element of possible involvement of organised crime whose
purpose will be to permanently undermine the country’s judicial institutions.
The Office of the Presiding Bishop issued a statement calling for an end to the unrest,
and amplified the call for calm and peace. The MCSA commends the efforts of those
communities that stood up in defence of their local community economies, South
African population and organisations who in the interest of nation building, peace
and rebuilding the country have generously contributed to assisting those who have
been affected. We condemn elements of racism and vigilantism as they enable further
divisions and continued conflict amongst South Africans.
As the MCSA we encouraged local Methodist societies to work with the Local
Ecumenical Action Networks to address the immediate needs of the communities and
support the three Rs process of: Reassess/Reimagine/Rebuild. At Connexional level we
are in the process of compiling a comprehensive report on the impact of the unrest on
the five Synods namely: Natal Coastal, Natal West, Central, Highveld & eSwatini and
Limpopo. This report is to capture the extent of the needs and damage and will be made
available to the Presiding Bishop’s Office for further engagement and action. We also
work with and support initiatives of the South African Council of Churches and related
organisations to address the short-and-long-term strategies of seeking a just Society,
through peace and nation building initiatives.
6.1.6 Palestine/Israel Conflict:
The MCSA over the years has passed a number of resolutions regarding the conflict in
Palestine/Israel in which a number of people have died. In 2019 the MCSA conducted
a pilgrimage titled ‘Come and See’, in which representatives from synods and
organisations participated. Sadly, the violence continues to sporadically flare up and
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a solution in the short term does not seem possible. The MCSA continues to support
the call for a peaceful solution and works with Kairos Palestine South Africa Working
Group as well as Global Kairos to address issues emerging from Palestine/Israel.
6.1.7 Peoples Vaccine Campaign (PVC):
The availability of vaccines for the poor countries of the world is of major concern for
both governments and Civil Society organisations. In seeking to address this concern
a group of Civil Society and faith-based organisations in South Africa established
the People’s Vaccine Campaign. Although the PVC is a South African Campaign and
initiative it seeks to ensure the equal and fair distribution of vaccines to all people,
especially on the African continent. The MCSA endorsed the campaign, and through
the Mission Unit continues to participate in the advocacy for vaccines and encourage
the formation of similar initiatives in the other countries of the Connexion.

6.2 Interventions on Health Issues.

With the global Covid-19 pandemic the world has been faced with one of the most
difficult challenges in many years. Every community has in one way or another been
moved to respond in order to assist those infected and affected. Irrespective of these
challenges great strides have been made in many communities through the assistance
of the Synod Health, HIV/AIDS and MASA Desk coordinators, and we are hopeful that
this too shall pass.
The Health, HIV & AIDS and MASA Desk has through its Programmes responded and
assisted Covid-19 Crisis Teams throughout the Connexion to combat the pandemic.
Education and awareness have become key aspects of the work which is mainly to
empower communities with knowledge and support and link them with relevant
stakeholders depending on the need being experienced.
The Covid-19 support programme focused on the following areas of intervention:
•
•
•
•
•
•
•

Education and awareness raising is based on what the virus is and non-medical
measures of protecting one from infection;
The Health community workers – Providing home-based care to those infected;
Dealing with Stress and Anxiety;
Mental Health in the COVID-19 Era;
Health Awareness;
Child Trauma due to COVID-19;
HIV/AIDS and COVID-19.

Social media and other virtual technologies were used to ensure that information is
filtered down to people for their awareness and protection.
Another important development is the Methodist Against Substance Abuse (MASA)

272 | Page

MCSA Yearbook 2022

response and centralizing the approach in order to assist local communities. The
key focus for MASA is providing services targeted at combating Substance Abuse,
Harm Reduction, Prevention and Early Intervention Services and Aftercare, as well as
Reintegration Services.
6.2.1 Ongoing programmes
Catholic Relief Services (CRS)
The Catholic Relief Services is a project of the United States Conference of Catholics
Bishops and is a non-profit Corporation under law. It seeks to capacitate the strengthening
of Universal HIV treatment (FOCUS) in South Africa, and partners with the South
African National Department of Health and local Faith based organization (FBO) like
the Methodist Church of Southern. CRS funds different district priorities, in order to
reach communities with HIV treatment through the following interventions:
•
•
•

Empower and mobilize Faith Based Leaders to use their influence to decrease
stigma in communities,
Equip and mobilize Community Advocates to provide support to individuals and
communities seeking HIV testing Services and Linkage to treatments, and
Community based services on screening, track and trace, test index cases, encourage
linkage and relink back communities that have defaulted on treatment and continue
to support PLHIV (People living with HIV).

As per the report received by Conference of 2020, CRS was extended by another year,
specifically in the OR Tambo District, which is the Clarkebury Synod.
The OR Tambo district was one of the high performing Districts of the MCSACRS Project. The programme will end in September 2021. For sustainability CRS is
establishing External Central Chronic Medication Dispensing Distribution facilities
(where the Department of Health will utilize existing structures for patients to come
and collect medication).
The MCSA appreciates the efforts of the CRS team who worked tirelessly to ensure that
the programme continues to provide the essential services even despite the COVID-19
infections fluctuating.

6.3 Reimagining the Children’s work in the MCSA

The MCSA is under no illusion that the global Covid-19 pandemic has seriously
affected and impacted on the well-being of children. The challenges faced in the area
of education, especially on children in rural contexts, has posed a huge challenge on
their education and development. During the extended lockdown many children in
especially rural communities were unable to access online learning opportunities due
to the lack of adequate internet availability. This further burdened these little ones who
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barely understood what was happening around them. Nonetheless, many persevered
and progressed irrespective of these challenges.
6.3.1 Early Childhood Development Centres
The MCSA is aware of the need to update its current Early Childhood Development
Centre (ECDs) Data-base to ensure that all ECDs operating on MCSA properties are
projects of the MCSA and are correctly registered with the Departments of Social
Development. Synods are to ensure that these ECDs are insured against any accidents
that may place the MCSA at risk. The MCSA is aware that a lot still needs to be done
in terms of familiarising ourselves with policies in other countries. We are developing
a reporting tool for this purpose.
6.3.2 Safe-Guarding of Children in the Church.
The Safe Guarding Policy is being reviewed to ensure compliance with legal
requirements of all the countries of the Connexion. The Child Care Desk alongside
the Safeguarding Desk from the MCB will be hosting training for ministers and laity
around the Connexion; this would include the Youth Unit. Synods are to ensure that
every MCSA ECD has a copy of our Safeguarding Policy and that the policy is being
implemented.
6.3.3 The Children’s Homes and Institutions.
This work has also suffered enormously due to the pandemic. Some of the homes have
found it difficult to function due to lack of resources as most of the work was funded
by donations, which have subsequently been affected. In some instances, the support
received by homes from government has not been coming in as expected. The Unit had
to be of assistance in certain situations by advancing a loan to a home with the hope of
a refund as soon as government gives the grant.
We have intentionally worked at strengthening our relationships with the homes as
this has been a challenge over the past years. We are also encouraging that reports be
submitted to Synods and to the Mission Unit on the work of the homes. We would like
to see a situation whereby all Synods with these homes and centres participate in the
day to day running of these centres.

6.4 The MCSA and Education

With the departure of the Rev. Prof. S. Hendricks the work of the portfolio has been
affected in that the Education Pillar is either not in place or is not functioning in some
Synods. Several meetings with some of the Coordinators in the past year has made
it evident that we need to put in place a clearly defined description of the work to be
undertaken and the expectation of the church in terms of the Pillar and the portfolio.
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6.4.1 Schooling.
Even though there are challenges, many of our societies, Circuits and Synods are
involved in the schooling of the children within the Southern African Development
Community (SADC) region. Circuits have through societies and mission groups
participated in mission and ministry initiatives in schools. Reports from various Synods
indicate that churches are providing school uniforms, stationery, assisting in extra-mural
classes, homework activities, and with the feeding schemes. Some ministers provide
pastoral care, counselling and devotions when required. Synods in close proximity to
schools participate in the engagements with provincial departments on matters affecting
governance of schools within a given area.
6.4.2 Tertiary Education.
The MCSA’s strongest link to the issues that affect students at tertiary level is The
Methodist Students Society, (MethsSoc). The Mission and Methodist Children and
Youth Units have not as yet managed to develop systems that will enable an effective
and efficient partnership in mission on campuses. To successfully implement mission
work within these institutions the three Units namely, Mission, Methodist Children and
Youth and Ecumenical affairs will have to be in partnership.
6.4.3 Methodist Schools.
The Mission Unit has resolved to organise a consultation with heads (virtual or physical
depending on the situation and resources) of all schools that are registered as Methodist
schools. The purpose will be to review all the schools under our name, find ways of
working together and supporting one another and looking at issues of compliance.
From the desk-top-research it was discovered that there are schools that operate using
the name of the MCSA but are run independently. This is likely to place the Church
in serious difficulties regarding compliance in terms of the requirements of the 6
departments of education within our Connexion.

Conclusion

Included to this report will be the Appendices on the Mission and Extension Fund
contributions, the Awarding of the Pula Fund for part of 2020 and 2021, the list of
beneficiaries of the Mission Resource Fund 2021 and the Methodist Relief and
Development Fund grants.
The Unit would like to extend its gratitude to the Methodist people for their response
to the invitation of God to participate in the mission and ministry of the Church. There
are good stories to be told of the work happening in our local communities. Many of
our congregations have been Christ-like with meagre resources available to assist the
needy. The hungry have been fed, the naked clothed, the sick, the frail, the lonely and
jailed visited and cared for. When we did all of these we did it to our Lord and Saviour.
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Mission Unit Advisory Board Members – 2021/22.
a. Chair: Presiding Bishop Purity N. Malinga
b. Bishop Faith Whitby
c. Bishop Sidwell Mokgothu
d. Mr. Lebogang Madibo
e. Mr Azarias Muchanga
f. Ms Sonia Tlhakanye
g. Ms Vuyokazi Toto-Mdingi
h. Ms Jodene Louw
i. Rev Mike Vorster
j. Rev Musi Losaba

Methodist Relief and Development Fund grants:

The Mission Unit received R200.00 from Selcourt Circuit and in 2018 and 2019 we
received a donation for Mozambique from various churches.
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Appendices
October 2020- December 2020 Methodist Relief &
Development Fund 2020

R72 322.80 - Food Security for Molopo Synod and HESWA Synod (Eswatini Girls
Home)

January 2021 – July 2021 Methodist Relief & Development
Fund 2021
R80 000.00 –
Circuit 1118
Limpopo Synod

Grant – Soutppansberg Circuit 		

R15 000.00 –
Circuit 702
Natal Coastal Synod

Grant - Umngeni Circuit 			

R100 000.00 – Circuit 316
Kumkani Hintsa Synod

Grant - Nahoon River Circuit 		

Pula Fund Grants – October 2020 – June 2021
Cape of Good Hope -

Heatherdale Children’s Home

Natal West - 		

Ingagane Kideo Creche

Natal West - 		

Siphakeme Teacher Training Centre

Natal Coastal - 		

Siyakhula Sonke Micro Enterprise Development

Natal Coastal - 		

Candyfloss Pre-School

Clarkebury - 		

Cane Society Project

Mission Resource Fund 2020
Cape of Good Hope
Namibia
Namibia
Northern Free State & Lesotho
Natal West
Central

Circuit 111
Circuit 450
Circuit 450
Circuit 618
Circuit 818
Circuit 913

Heathfield
Windhoek - Trinity Society
Namibia
Winberg Circuit
Ladysmith
Rand West
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Highveld & Eswatini
Highveld & Eswatini
Limpopo
Limpopo
Mocambique
Mocambique
Mocambique
Camdeboo
Camdeboo
Camdeboo
Camdeboo
Methodist Connexional Office
Molopo
Molopo

Circuit 1003
Circuit 1008
Circuit 1118
Circuit 1120
Circuit 1201
Circuit 1205
Circuit 1206
Circuit 1409
Circuit 1416
Circuit 1417
Circuit 1417

MCO - Youth Unit Kempton park
East Rand
Soutpansburg
Far North Mission
Quartel2
Macie
Zona Centro
Garden Route
Upper Karoo Mission
Camdeboo
Camdeboo
MCO - Structures Appointment
Circuit 1540 Molopo
Circuit 1541 Botswana Central

Mission Resource Fund 2021
Kumkani Hintsa
Namibia
Namibia
Mokala Montle
Mokala Montle
Natal Coastal
Central
Highveld & Eswatini
Mocambique
Mocambique
Mocambique
Camdeboo
Camdeboo
Camdeboo
Camdeboo
Camdeboo
Camdeboo
Molopo

Circuit 316
Circuit 450
Circuit 450
Circuit 513
Circuit 523
Circuit 708
Circuit 913
Circuit 1003
Circuit 1201
Circuit 1205
Circuit 1206
Circuit 1409
Circuit 1413
Circuit 1416
Circuit 1417
Circuit 1421
Circuit 1417 /1400
Circuit 1500

Nahoon
Namibia
Windhoek - Trinity Society
Transgariep (Upington)
Zastron
Clarepine
Rand West Circuit
MCO - Youth Unit / Kempton Park
Quartel2
Macie
Zona Centro
Garden Route Circuit
Central Karoo
Upper Karoo Mission
Karoo East Circuit
Middleburg
Bishop office
Molopo
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CHAPTER 13

METHODIST ORDER OF DEACONS REPORT
DEACON DOUW GROBLER (WARDEN)
I humbly offer the following report as regards the work and status of the Methodist
Order of Deacons:
This year has seen a continued demand on the time, skills, and capacity of the Order,
notably the response and support in the face of ongoing COVID-19 challenges, the
forced adaptation to online meetings, interviews, and even Ordinands’ examinations.
Added to this was the second cancellation of our physical gathering as Convocation and
the disruption of the training process – vastly adding to the demand on our deacons.
Nevertheless, throughout the Connexion our deacons have availed themselves superbly
in role-modelling servanthood and love-in-action. Acting as influencers, initiators
and implementers, hundreds of thousands of meals have been funded, packed, and
distributed to families in crisis.
Warm meals have been served to thousands of desperate individuals, and clothing,
financial support, and tons of cold-weather items have been sourced and distributed
through programmes and initiatives implemented, led or supported by the Deacons.
The virus crisis, costly, painful, and challenging as it is, has in many ways presented
the Order with the opportunity to step into its rightful place, and this has strengthened
the call to servanthood throughout the Connexion. This has translated into an increased
interest from individuals wishing to candidate for the Ministry of Word and Service.
The success and good work of the deacons reflects the high standard of training and the
work of EMMU in this regard.
I have applied for stationing in the Methodist Church of Great Britain and therefore
have asked the Order to nominate a Warden to take over from me at Conference 2021.
Deacon Fozia Madjoe was duly nominated and elected by the online Convocation, and
I hereby humbly request that she be appointed in this capacity by Conference.
Our sincere gratitude for the support, encouragement, and affirmation we receive from
all levels in every part of the Connexion. Rest assured of our continued efforts to grow
mission and glorify God.
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CHAPTER 14

METHODIST ORDER OF EVANGELISM REPORT
REV NOMPITHIZELO PATRICIA SIBIDLA, WARDEN

Preamble

Grace and peace to you from God the Father, the Son and Holy Spirit. “For we are
God’s handiwork, created in Christ Jesus to do good work which God prepared in
advance for us to do” (Ephesians 2:10). In the midst of the raging global pandemic
Covid-19, it is with great humility and a sense of privilege that I present the report on
the mission of God in the Order of Evangelism. Thanks be to God for His unfailing
love.

Evangelism

Evangelism is God’s missional act of love to His creation through those who have a
calling and passion to evangelise. It is God-ordained and inspired, executed through
words and deeds. Through it, the Gospel of Jesus Christ is preached, shared and
witnessed to everybody with the purpose to heal, transform and to win souls to Christ.

Overview Of The Work Of The Order Of Evangelism
Achievements

The year 2021 has been another difficult year. It has heavily affected most of our plans,
yet throughout the length and breadth of our Connexion, Bible Women and Evangelists
remained committed to their call to evangelise in season and out of season. Despite
the challenging and difficult circumstances of COVID-19, these servants of God out
of goodwill have risked their lives in living out their faith through demonstrating the
love of God.
Having been committed to the Conference theme, “Guided by God’s mission for
healing and transformation”, the climax of the year 2021 was the one-day Triennial
Convention held in June amidst the severe raging 3rd wave of Covid-19. Our sincere
gratitude goes to Central Synod and the Task Team for their efforts and selflessness
to ensure that the event was possible for everybody. The Convention dealt with the
essential business due to the rise and fast spread of the virus. We are thankful to God
that it was a success without causing any harm to the members who attended. It went
beyond our expectation how responsible our members are, in denying themselves to
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fulfil God’s mission to heal and transform. Indeed, in the face of the pandemic, it truly
surpassed our understanding how God’s Holy Spirit enabled the Order of Evangelism
in fulfilling God’s will.
Through Bible Women, Evangelists and members of the Order of Evangelism people’s
souls have been reached and touched in tremendous ways (Mission Outreach programs,
Pastoral visits, counselling, healing, prayer and Bible Studies, etc.).
Tribute was paid to Reverend James Adams who is superannuating and therefore
standing down as the Secretary of the General Committee. A congratulatory message
was offered to the Warden, on her nomination as Bishop-Elect of the Kumkani Hintsa
Synod and a prayer offered for God’s wisdom on her when she assumes this sacred task.

Challenges

We have acknowledged the reality that COVID-19 is to exist with us for an indefinite
period. So, things will never be the same. With that being said, we strived for a transition
to the ‘new normal’ and for relative ways of evangelising through social media and
other forms.
Circuits’ financial challenges in assisting Bible Women and Evangelists have been a
cause for concern for some time. However, its seriousness has now been exacerbated
by the rise of COVID-19 which has crippled the livelihood of Bible Women and
Evangelists.
We have a deep sense of decrying the treatment of some of the members of the Order
of Evangelism through not receiving the necessary recognition when they reach
the point of retirement, or when they fall ill, and often the insensitive manner their
families are treated when they have passed away. We desperately implore for church
intervention towards the Circuits that practice this insensitive treatment towards Bible
Women and Evangelists. We deeply feel that the Synods should be aware of this cry
coming from those on whose shoulders we stand and that their legacy should not be
diminished.

Policy Matters

Chapter 14 of the Book of Order still stands as an embodiment of the Order of
Evangelism policies. We recognise with appreciation the sterling task that EMMU
and HR have done in resuscitating the Part-time Category as per the requirement of
Conference.
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Part-Time Category

The first candidature intake began this year. The screening process went well in all
Synods that had candidates. God being our Helper, we hope in prayerful expectancy for
the first year probationers’ training to begin in October 2021. All forms for both full-time
and part-time category are obtainable on the EMMU website, www.Methodisttraining.
co.za

Candidature Procedure

Clause 14.4.12 will be added and reads as follows: “Part-time category: Candidates
must not be more than 58 years of age at the time of candidature and the expected
retirement age is 70 years. The Evangelist must be an accredited Local Preacher or
must have completed the first year of Local Preacher’s studies. Bible Women are not
expected to be accredited Local Preachers but are encouraged to study.“
Clause 14.4.13 will be added and reads as follows: “Part-time candidates shall be
registered with the Methodist Connexional Office. A basic Stipend shall be prescribed
by the MCO annually, in consultation with the Warden.”
Paragraph 14.9 will be added and reads as follows:

Convocation

Annual Convocations shall be held at Synod level and will be led by the Synod
Coordinator/ Secretary of the Order of Evangelism, where the agenda will be followed.
The commissioning of the Bible Women and Evangelists will take place at the Synod
Convocation and will be conducted by the Synod Bishop in collaboration with the
Circuit Superintendent. At the Commissioning service the Bible Women will wear the
Blue and White uniform and receive their pins. The Evangelists will wear Black and
White uniform and receive a collar and a pin. A Connexional Triennial “Convocation
will be held and will be led by the Warden and the General Committee.”

Training
1st Year
1.
2.
3.
4.
5.

Introduction to Methodist doctrine: Vision and Mission
Introduction to Church Planting
Introduction to Evangelism (New Ways)
Introduction to Small Groups
Introduction to Pastoral Counselling and Crisis Counselling

2nd Year

1. Pastoral Counselling and Crisis Counselling
2. Evangelism (Faith & Sharing)
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3. Methodist Doctrine
4. Church Planting
5. Small Groups as tools of Evangelism

Candidates

Prospective Graduates 2021
1.
2.
3.
4.
5.
6.
7.
8.
9.
10.
11.
12.
13.
14.
15.

103 Jeremiah Yandisa
109 Chimowa Therence
331 Macikilishe Nosandise
509 Mafisa Kesa Agnes
509 Moche Tholang Rosina
509 Mofokeng Christina Dimakatso
509 Olivier Nomvula Juliet
519 Daniels Mirriam Nikiwe
901 Molome Gaolatlhe
922 Khulu Mmamotlalepule Prudence
1005 Motaung Khethiwe Maureen
1026 Kunene Delisiwe Phindile
1026 Dlamini-Gamedze Nozipho Penelope
1026 Msibi Nomkhosi Sakhephi
1527 Kgabi Lena

1st year 2022:
1.
2.
3.
4.
5.
6.
7.
8.

0714 Magwaza Vusumzi
0805 Mncwabe Thamsanqa Emmanuel
1007 Mphahlele Phillip
1008 Tsehle Maggie Monica
1010 Cita Nomabali Patricia
1024 Thwala Nkosinathi
1101 Biyela Nduku
0906 Hombakazi Phumlile Mahlabela

Donations

BW (Cape of Good Hope)
EV (Cape of Good Hope)
BW (Kumkani – Hintsa)
BW (Mokala-Montle)
EV (Mokala-Montle)
BW (Mokala-Montle)
EV (Mokala-Montle)
BW (Mokala-Montle)
BW (Central)
BW (Central)
BW (Highveld & Swaziland
BW (Highveld & Swaziland)
BW (Highveld & Swaziland)
BW (Highveld & Swaziland)
BW (Molopo)

Evangelist
Evangelist
Evangelist
Bible Woman
Bible Woman
Evangelist
Evangelist
Bible Woman

Through God’s grace we were able to donate to EMMU for the training of Bible Women
and Evangelists, to the SMMS library, and assisted the Triennial Convention.

Synergising of the orders: Work in progress
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Allowances: Evangelists and Bible Women
2021 Monthly

Annual

2022

Monthly

Annual

Commissioned

5861,21

70334,52

Commissioned

6037,05

72444,56

Probationers

4982,00

59784,99

Probationer

5131,46

61577,52

Annual Medical
Assistance Per
family

Synod Secretary/Coordinators
1.
2.
3.
4.
5.
6.
7.
8.
9.
10.
11.
12.
13.
14.
15.

4500

Cape of Good Hope
Grahamstown
Kumkani Hintsa
Namibia
Mokala-Montle
Northern Free State and Lesotho
Natal Coastal
Natal West
Central
Highveld and Swaziland
Limpopo
Mozambique
Clarkebury
Cambedoo
Molopo

Chairperson
Secretary

4500

Rev A Mokuena
Rev C Mfuleni
Rev M Saki
Rev C Gaya
Rev M Zenzile
Rev M Matsane
Rev J Mhlope
Rev A Gwala
Rev N Nomqolo
Rev B Manne
Rev J Ntwagae
Deacon M Tembe
Rev TH Ntuli
Rev D Somfiyane
Rev M Maluleke
Bishop Matshedisho Molale
Vacant

Pastoralia

It is with sadness that we report the passing of Bible Women and Evangelists who
succumbed to COVID-19. We sympathise with their families and pay tribute in honour
of them. They fought the good fight and ran the race with faithfulness. May their souls
rest in peace and enter into the fullness of His glory.
1.
2.
3.
4.
5.

B/W Johnson Nelly
Ev. Sitile Boy
B/W Msoki Eunice
B/W Bokwe Pauline
B/W Mgingqi Phalpina

Cape of Good Hope
Cape of Good Hope
Grahamstown
Grahamstown
Grahamstown
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6.
7.
8.
9.
10.
11.
12.
13.
14.
15.
16.
17.
18.
19.
20.
21.
22.
23.
24.
25.
26.
27.
28.
29.
30.
31.
32.
33.
34.
35.
36.
37.
38.
39.
40.
41.
42.
43.
44.

B/W Lenya Lena
B/W Tosela Hernolia
B/W Matshaya Nonkululeko
B/W Ntengento Funeka
Ev. Elikana Daniel
Ev. Marambana Nodolo
B/W Winchi Linda
B/W Ngcani Agnes
B/W Goduka Tamara
B/W Tom Nocawe
Ev. Jada Richard
B/W Ntswabu Norah
B/W Pikiso Tandeka
B/W Sinala Cordelia
B/W Luthuli
Ev. Hintsho Bongani
Ev. Tshona Nomasister
Ev. Chiya Sithembiso
Ev. Guqa Jonguxolo
Ev. Peteni Moirs
Ev. Mavenge Wiseman
Ev. Ndlanya Walter
Ev. Nontamo
Ev. Ncokazi
B/W Ndebele Josephine
B/W Rikhotso
B/W Tom Gina
Ev. Kopeledi Michael
Ev. Bilankulu Dumazile
Ev. Mashinini Benny
Ev. Baloleleki Oupa
Ev. Maguma
Ev. Sawe Steven
Ev. Khumalo Samual Semono
Ev. Khumalo Freddy
B/W Selina Seleke
B/W Maramncwa
B/W Maseola V
B/W Mathebula Elizabeth
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Grahamstown
Grahamstown
Grahamstown
Grahamstown
Grahamstown
Grahamstown
Kumkani Hintsa
Kumkani Hintsa
Kumkani Hintsa
Kumkani Hintsa
Kumkani Hintsa
Clarkebury
Clarkebury
Clarkebury
Clarkebury
Clarkebury
Clarkebury
Clarkebury
Clarkebury
Clarkebury
Clarkebury
Clarkebury
Clarkebury
Clarkebury
Central
Central
Central
Central
Central
Central
Central
Central
Central
Limpopo
Limpopo
Northern Free State & Lesotho
Northern Free State & Lesotho
Northern Free State & Lesotho
Highveld & Swaziland
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45. B/W Mthethwa Mary
Highveld & Swaziland
46. B/W Rampou
Highveld & Swaziland
47. Ev. Makae Alfred
Highveld & Swaziland
48. B/W Belina Bashe
Molopo
49. B/W Neo Naane
Molopo
‘Well done, good and faithful servant! You have been faithful with a few things; I
will put you in charge of many things. Come and share your master’s happiness!’
(Matthew 25:21 NIV)

Conclusion

The Covid-19 Pandemic has caused much pain to the livelihood of God’s people, yet it
has offered new opportunities to Evangelise, share the Gospel and witness to the Love
of God. Indeed, in these trying times Evangelism cannot be compromised, limited or
rescinded.
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CHAPTER 15

CONNEXIONAL COMMITTEE
ON CHAPLAINCY REPORT
REV SIDWELL MOKGOTHO – ACTING CHAIRPERSON

1. Introduction

The Connexional Committee on Chaplaincy exists to fulfil the function of ensuring
that our chaplains remain accountable to the MCSA. The Connexional Committee on
Chaplaincy oversees the work of the Methodist Church of Southern Africa (MCSA)
Chaplaincy within the three arms of the South African Security Services: the South
African Defence Force (SANDF), Department of Correctional Service (DCS) and
South African Police Service (SAPS). The chaplain's role in these contexts requires
chaplains to exercise most of the vocational gifts that we would expect of the ordained
clergy person. Still, these need to be discharged in contexts different from the Circuit
ministry in the local church environment. Ministers who serve in these contexts play an
important role in representing the MCSA to the broader community.
The ministry of a chaplain involves spiritual leadership, pastoral care, preaching and
teaching, and any other task expected of a minister of the MCSA. Their work is governed
by the rules, regulations, and laws of the respective security services within which the
church has allowed them to exercise their ministry. Part of the task of the Connexional
Committee on Chaplaincy is to ensure that whatever duty the security service requires
them to perform is not in conflict with the broad ethos of the MCSA. Regulations
governing Chaplaincy, including the appointment of chaplains, are contained in The
Methodist Book of Order (Laws and Discipline), 12th Edition, Chapter 15, pages 162 to
164. Ministers interested in following their call as chaplains are required to understand
and follow these regulations.

2. Number of Chaplains

The MCSA currently has nine active MCSA chaplains serving within the Security
Service of South Africa. The breakdown is as follows: SANDF 1 – Rev Molefe (Liaison
Chaplain); DCS 4 – Rev Legwale (Liaison Chaplain), Rev Kuna, Rev Mkhwanazi, Rev
Mabinyane; SAPS 2 – Rev Finger (MCSA Principal Chaplain and Liaison Chaplain)
and Rev Monyaki, and 1 MCSA chaplain serves as a Metro Chaplain – Rev Sempane.
No MCSA chaplains are currently appointed in other countries of the Connexion
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(Botswana, Namibia, Lesotho, eSwatini, and Mozambique).

3. Procedure for applying to serve as a Chaplain

During the past year, the committee has received two enquires from MCSA ministers
seeking to serve within the SANDF as chaplains. Both, however, did not meet the stated
requirements for application as set out in MBO pg. 163, paragraph 15.5.

4. Chaplain who passed away

We remember Revs Stephen Matsaneng and Phinda Ngwenya, MCSA Chaplains serving
in the SAPS and Jhb Metro respectively, who passed away over the past year. We thank
God and their families for their selfless service in the extension of the Kingdom of God.
We ask that the MCSA continue to keep those who mourn in prayer.

5. Remembering the late Rev Dr Libuseng Lebaka-Ketshabile

We, as a committee, remember with much sadness the untimely passing of Rev Dr
Libuseng Lebaka-Ketshabile, the Chairperson of the Connexional Committee on
Chaplaincy appointed at the Special C.E. meeting held in 2020. May her soul rest in
peace and rise in glory. We ask that the MCSA continue to keep those who mourn in
prayer.

6. Representatives on Security Services Christian Advisory
Board (SSCAB)

The MCSA is represented on the Security Services Christian Advisory Board by the
Chairperson – Bishop Lebaka-Ketshabile, MCSA Principal Chaplain – Rev Finger, and
Secretary – Rev Keet.

7. Reserve Chaplains

The ongoing matter of the oversight of Reserve Chaplaincy has become part of our
conversation and work over the past year, with the committee seeking to understand
and bring accountability for ministry to those serving as Reserve Chaplains. To this
end, Bishops are reminded of their role in knowing the involvement of their ministers
concerning Reserve Chaplaincy. We request the Bishops to maintain a Synod list of
Reserve Chaplains and that this be shared with this committee for oversight of the
Chaplaincy work done and involvement with Chaplaincy in the Security Services.
We remind Conference of the work done, as found in the 2018 MCSA Yearbook page
285, which reported, “Draft regulations and procedures for the appointment of Reserve
Chaplains have been sent to the Revision Committee for consideration and may in due
course be included in our regulations.” We seek clarity on the progress of this matter
from the Revision Committee.

288 | Page

MCSA Yearbook 2022

8. Committee Members

It is our intention to reach out to the Connexional Children and Youth Unit to provide
us with names to fulfil our 40-40-20 commitment. The following are members of the
Connexional Committee on Chaplaincy:
Ex Officio:
The Presiding Bishop – Rev Purity Malinga
The General Secretary – Rev Michel Hansrod
Three Bishops:
(Chairperson); Bishop Sidwell Mokgothu; Bishop Faith Whitby
Principle Chaplain & Liaison Chaplains:
Rev Jacob Finger (Principal Chaplain & Liaison SAPS); Rev Vuyelwa Legwale
(Liaison DCS); Rev Josiah Molefe (Liaison SANDF)
MCSA ministers who are not chaplains:
Rev Nzingo Noto (Past Principal Chaplain); Rev I Phokontsi (Past Principal
Chaplain);Rev Raymond Keet (Secretary); Rev Charlie Wernich
Laypersons:
Ms L Dlamini; Ms Matsie Morolo & Dr Mxolisi Xabanisa.

9. Conclusion

The work of our MCSA Chaplains within the security services continues in these
challenging times of COVID-19 and the national Lockdown. We, as a committee, would
like to applaud our MCSA Chaplains for their dedication to their call and ministry
during these abnormal times.
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CHAPTER 16

CONNEXIONAL TRUST PROPERTIES
COMMITTEE REPORT
MR JOHN SCHORN - PROPERTY OFFICER

1. Introduction

The Coronavirus pandemic has continued to impact on the work of the Committee, but
progress has been made in a number of property matters.

2. Membership of the Committee

Mr. G Ellerback replaced Rev J Ebersohn as the Synod Trust Properties Secretary of the
Highveld and Eswatini Synod.
The three-year term of the Clarkebury Synod Trust Properties Secretary (Mr. T
Gwantshu) has come to an end and he has been replaced by the Kumkani Hintsa Synod
Trust Properties Secretary (Mr. S Bukula).
Mr. Patient Ndlumbini resigned from the Committee and subsequently succumbed to
the Coronavirus. We extend sincere condolences to his family.
The Synod Trust Properties Secretary of the Namibia Synod (Mr. P Beukes) asked to be
released from his responsibilities.
The process of replacing the three vacancies on the Committee is underway.

3. Task Teams
3.1 Strategy

The establishment of the Property Company has commenced. Mr. Dougie Cornish has
been appointed as Property Manager and has been attending to the legal matters relating
to setting up the Company and exploring opportunities throughout the Connexion that
the Company could possibly be involved in. The Queenswood Trust agreed to provide
initial funding of the Company.

3.2 Revision of L&D and Preparation of Manuals

Once the Income Tax implications of the Property Company have been finally
established, Chapter 10 of the L&D will have to be revised to protect the PBO Status
of the MCSA.
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The preparation of manuals will be completed together with the training (see below).

3.3 Training, Communications and Engagement

A comprehensive training programme (workshop) is being prepared in conjunction
with Mr. Cornish, the Property Manager, to assist in improving communication and
engagement with Synods.

3.4 Inventory and Classification

The updating of the property database has been completed and is being used to identify
properties which may be used by the Property Company to generate income.

3.5 Challenges

Resourcing of the Property Office remains a challenge, but the belief remains that the
establishment of the Property Company will provide relief.
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CHAPTER 17

DOCTRINE, ETHICS AND WORSHIP
COMMITTEE REPORT
BISHOP SIDWELL MOKGOTHU

1. Introduction

DEWCOM considers praxis – the reflection-practice cycle as an important approach to
doing theology – including reflection and practice on the doctrines, ethics and worship
of the Church. It is our conviction that praxis is the task of the whole Church – clergy
and laity. Whilst the clergy are the bedrock of doing theology in the Church, DEWCOM
seeks to move us from the exclusive “clerical paradigm” to an inclusive one of the
priesthood of all believers. This praxis must, in our context, be liberative. It must be
transformative of systems and structures [starting within the Church] and also healing
of individuals, families, communities, and nations of our Connexion and the world.
In reimagining its work, DEWCOM, committed itself to being informative and
empowering of all God’s people and being responsive to Church and public issues. The
elements of this report speak to that commitment.

2. Re-Affirmation Of The Twofold Pattern Of Ordained
Ministry

DEWCOM submitted a paper on the re-affirmation of the twofold pattern of ordained
ministry in the MCSA to the 2020 Connexional Executive. The paper was sent
to circuits and synods as part of an information and education resource. Following
that, DEWCOM hosted a seminar to share the MCSA position. The discussion was
broadened by listening to the following presentations:
a. Rev Dr Don Williams who shared on his PhD on the decolonization of Ordination
in the MCSA
b. Rev Canon Dr Vicentia Kgabe, who shared on the Anglican understanding and
practice of episcopacy
c. Rev Dr Wesley Mugruder, a UMC missionary, who presented on the United
Methodist’s theology and practice of ordination and episcopacy
d. Rev Nomphitizelo Sibidla, Warden of the Order of Evangelism, who shared on the
progress regarding the work to synergise the Evangelism and Diaconate Orders
within the MCSA
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e. Rev Raymond Keet presented DEWCOM’s paper on the re-affirmation of the
twofold pattern of ministry.
A summary of these presentations is shared as annexure A of this report.

3. Crisis in Mozambique

The DEWCOM public seminar on the crisis in Mozambique’s Cabo Delgado region
followed the Presiding Bishop’s hosted meeting of the Mission Unit which was
attended by leaders in the different formations of the Connexion. Input was received
from Mr. Borges Nhamires of the Institute of Security Studies in Mozambique and
Bishop Matsolo, who both provided an analysis on the violent conflict in the region.
They shared on the complex nature of this violent conflict in the region, which includes
the intersection of crime and terrorism, the underlying conflation of religion and
radicalization of Muslim youth and involvement of foreign countries and business and
economic interests due to the existence of natural resources like gas and rubies. This
has led to the murder of thousands of people as well as an increase in poverty and
hunger through the displacement of many people.
Whilst there are macro political and military interventions that are being pursued at
regional, continental and international level, there is also a need for help regarding
the humanitarian crisis. This includes the need for humanitarian relief, building and
promotion of peace and psycho-social as well as pastoral-spiritual support. The MCSA
has, through the Mission Unit, made a Connexional mission appeal for Methodists to
provide financial assistance.

4. Crisis in Eswatini

The seminar on Eswatini was addressed by leaders of different institutions/sectors
[Council of Churches, Women, Media, and Academia] in the country. They provided
clarity on the history, the manifestation of the problem and the current situation relating
to the demands of the people and the reaction of government. They gave the history
of the ruling absolute monarchy and the Tinkhundla system and the struggle for a
constitutional democracy and the violent counter suppression by government.
The presenters reported on the current violence in the country where property has been
destroyed and people have died, allegedly, at the hands of government security forces
– both police and the army.
There has been a call for a roundtable dialogue of government and different stakeholders
representing the people to talk of a new dispensation. There are also calls for government
to account for those who have lost their lives in the situation.
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A call was made to the Church to provide Christian solidarity with the people of
Eswatini and to lobby regional, continental and international Church bodies such as
the SACC, FOCCISSA, AACC and the WCC as well as multi-lateral bodies such as
SADCC, AU and the UN to put pressure on the Eswatini government to accede to
the demands of the people for an inclusive dialogue, as well as to stop the violent
suppression of the protesters. A specific call was made for the MCSA to provide
prayerful pastoral support. The Church leadership was encouraged to exercise ministry
of visible presence through a pastoral visit of a delegation of Connexional leaders. The
MCSA was encouraged, because of its standing in the Kingdom of Eswatini, to offer
to mediate towards a peaceful resolution of the challenge in Eswatini. Working with
the Church in the country, the MCSA was encouraged to consider developing a peace
monitoring initiative.

5. Crisis in South Africa

The conversation on South Africa followed a period of two weeks of violent looting and
destruction of businesses – malls, warehouses, factories, trucks and other infrastructure.
Although the imprisonment of Former President Jacob Zuma is understood to have
been the trigger of this, the panel of presenters pointed out how complex and multilayered the crisis is. This has been traced to the political factions in the ruling African
National Congress, as well as to the long developing ticking bomb of the decline in
the socio-economic material conditions of the people with high levels of poverty,
unemployment and inequality. A representative of Abahlali baseMjondolo [a Shack
dwellers movement] pointed out that, whilst there is concern about the current focus on
the destruction of property, there has been violence on the poor and yet there has been
utter silence. It was argued that any long-term solution must deal with the root causes
of poverty and inequality. The huge loss of life, especially through racial killings in the
Indian communities of Phoenix and Chatsworth, have complicated matters.
The presenters and participants called for the building of an inclusive nation with
the promotion of the rule of law, an understanding of constitutional democracy and
the introduction of a Basic Income Grant as a start of providing social security and
livelihoods. Leaders of all sectors were encouraged to be available to address the
communities. Partnerships of different sectors were encouraged to engage in a dialogue
in building an inclusive economy that finds expression at the local level. The Church was
encouraged to work at the local level through the Local Ecumenical Action Networks
[LEANs] of the SACC. These are vehicles for community cohesion and provision of
such mission interventions as community development, healing of memories, food
security and income generating projects.
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Further calls included:
•
•
•
•
•
•
•

Calling on government to set a Restoration Fund to assist small businesses
Government to provide transparent public accountability on what happened and
why there was lax security and conflicting messages from the security cluster
Moral call to business to share the economic pie with communities
Conversations with labour on how to move forward
Call for moral and spiritual leadership
The development of a common ‘South Africanness’
The Church to engage itself with life questions rather than just its survival.

6. Struggle for Basic Income Grant

The long existing deep socio-economic challenges of poverty, unemployment and
inequality in South Africa have been exposed by the ongoing COVID-19 pandemic and
the recent violent looting in parts of Gauteng and Kwa Zulu Natal. It is only now that
many have come to appreciate how God’s People have been struggling with living life
and livelihoods as the food insecurity and hunger have become so visible.
DEWCOM’s public seminar on the Basic Income Grant [BIG] follows the resurgent
calls for the grant by even many unlikely sectors of society, including some in
government who have come to show that now is just the right moment for a grant to
be considered. BIG must be located within the struggle for the outstanding realisation
of the socio-economic rights as contained in South Africa’s constitution. Rev Keith
Vermeulen and Ms Rosa Namises traced the history of the struggle for BIG in South
and Namibia respectively. Ms Namises shared a pilot project supported by the Lutheran
World Federation in a rural community in Namibia. After a year of providing all adults
with a cash amount, it was discovered that life in that community changed as violence
decreased, people engaged in income generating projects and the parents were able to
pay for their children’s school fees.
The Church’s participation in the multi-sectoral struggle for BIG will be an “effective
expression of God’s Heart.” The Church must understand BIG as a practical realisation
of Christ’s manifesto of bringing good news to the poor. This is a manifesto that was
launched after Christ’s own hunger in the wilderness and was grounded on Christ’s
mother Mary, who declared in the Magnificat of the God who has “filled the hungry with
good things, and sent the rich away empty.” Part of the Christian prophetic tradition is
of taking care of the poor: the widow, orphan and foreigner.
Economist, Duma Gqubule has argued that BIG must be understood as a fiscal stimulus
that is meant to inject money into the economy to address the current humanitarian
crisis. He counselled: “BIG is not a silver bullet solution to all the problems in the
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SA economy. It is not an isolated technocratic fix. It should be the first step towards
transforming the whole economy.” It must be implemented together with other longterm interventions like universal public services, universal social security and job
guarantees.

7. Conclusion

The current crises in different parts of the Connexion have exposed the need for the
MCSA to do more in familiarising itself with public issues in all countries of the
Connexion. There is a need for an intentional structural mechanism of engaging in such
work.
DEWCOM remains committed to being a servant-resource to the MCSA structures
of Conference, Units, Synods and Mission Groups for production of any theological
reflection on our doctrines, public-ethical issues and liturgical work.

8. Nomination of Committee Members for 2022

Striving to apply the 40:40:20 principle of Representivity and equitable inclusion of the
Methodists in all countries of the Connexion, DEWCOM membership is as follows:
Rev Sidwell Mokgothu (Convenor and Chairperson); Rev Luvuyo Sifo (Secretary);
Rev Tim Attwell; Rev Lauren Matthew; Rev Raymond Keet; Rev Dinis Matsolo; Rev
Pierre Naude; Rev Dr Roger Scholtz; Mr Peter Frow; Rev Sondlile Nkwanyana; Rev
Juliet Windvogel; Rev Ralph Afghan; Dr Martin Mostert; Rev Nozipho Mcineka; Rev
Brenda Timmer; Ms Jessy Paremore; Ms Olorato Naomi Bonyongo; Ms. Kodisang
Matsela; Rev Prof Wessel Bentley and Rev Dr Vusi Vilakati.
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Appendix 1

DEWCOM REPORT ON THE WEBINAR ON
EXPOLORING ORDINATION AND EPISCOPACY
1. Introduction

DEWCOM hosted a webinar to inform and empower Methodists on the understanding
of the twofold pattern of ministry in the MCSA. This followed the paper that the
Committee had submitted to the 2020 Connexional Executive and was forwarded to
Circuits and Synods for popularisation.
The theme of the Webinar was: Ordination and Episcopacy: Exploring the Orders of
Ministry within the MCSA. Different panellists, moderated by Rev Nozipho Mcineka
addressed the theme from different perspectives and traditions.

2. The Decolonisation and Africanisation of Ordination - Rev
Dr Don Williams

Rev Dr Don Williams began the webinar input session by unpacking the usages of
ordination within the MCSA, which he explained comprises three elements that form
the MCSA usage of ordination. Firstly, the Act of ordination, which he describes as
follows: “Ordination is ‘the act by which Christians are authorised by the Church to
act in its name and on its behalf in certain ways’ (2016:20).” (Williams 2021) The
second element is the Relationship entered into through ordination between the MCSA
Conference and those Presbyters and Deacons ordained into Full Connexion within the
MCSA and their Orders of Ministry. The third element that Williams shared was that
the ordained are confirmed as being in Covenantal Relationship with the Conference,
whereby both the Conference and the ordained have appropriate privileges and
responsibilities. (Williams 2021)
After unpacking the MCSA usage of ordination, Williams went on the explain that
there is an inseparable relationship between ordination and Full Connexion, and that
this has to be remembered in the discussion relating to a 2-fold or a 3-fold Order of
ministry, and the role of Bishops within the MCSA. Williams went on to explain that
over the past 32 years since the 1989 change of the term of Office from Chairman of
District to Synod Bishop, previously District Bishop, that Bishops and the Presiding
Bishop occupy an office for a term and are not ordained into a third order of ministry
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for life. Williams concluded this part of his presentation, by suggesting that the MCSA
has a three-fold Order of Ministry with a two-fold ecclesiology, resulting from the
place assigned by the MCSA to the episkopos. Williams concluded his presentation by
briefly presenting his view that an African epistemology and African spirituality need
to be considered in the Africanisation of both our doctrine and practices of ordination
within the MCSA.

3. An Anglican Perspective and Practise of Ordination and
Bishops - Rev Canon Dr Vicentia Refiloe Kgabe

Rev Canon Dr Vicentia Refiloe Kgabe, Rector of the Anglican Seminary, Transfiguration,
shared on the process of Ordination and ordering of ministries as per the principles
of Canon Law within the Anglican Church of the Province, particularly the practice
of Ordination within the Anglian Church of Southern Africa. Kgabe shared that the
Anglican practice is that of a three-fold Order of ordained ministry, the Order of
Deacons, the Order of Priests, and the Order of Bishops. Those ordained to the Order
of Deacons can be either a Permanent Deacon, who will remain in this order until
retirement, or a Transitional Deacon, a transitional ministry to a later ordination after
discernment, to the Order of Priest. Kgabe then highlighted the distinction of usage and
terminology used for the ordination of various types of Bishops within the Province,
and the Ordination of Bishops and their role within the Anglican Church structures.

4. A United Methodist Church perspective - Rev Dr Wesley
Magruder

Rev Dr Wesley Magruder shared as an ordained clergy person within the United
Methodist Church (UMC) on Ordination and Episcopacy. He shared the history and
development of ordination within the UMC from the time of Rev John Wesley to
present practice. Magruder expanded on the introduction in 1996 of a two-fold order
of ordained ministry within the UMC, these being the Order of Elders and Order of
Deacons. Those ordained into the Order of Elders are ordained to the ministry of Word,
Sacrament, the Order of Ministry and Service. Those ordained to the Order of Deacons
are ordained to the ministry of Word, Service, Compassion and Justice. Magruder
highlighted that Bishops are considered as a special ministry of oversight and not as a
separate order of ordained ministry. Bishops have life tenure in most of the Conferences
within the USA, but not in Central Conferences out of the USA.

5. The Origin and Progress on the Synergising of Work
Conversation - Rev Nomphitizelo Sibidla

Rev Nomphitizelo Sibidla, Warden of the Order of Evangelism, shared the ministries
of the Orders of Evangelism and the Diaconate within the MCSA, as found within
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the Methodist Book of Order. Sibidla highlighted the longstanding discrepancies and
injustices that have been perpetrated by the MCSA between recognition and the place
occupied within the life of the MCSA of these two orders of ministry, whose primary
ministry of Word and Service are the same. This has resulted in the Synergising of Work
Conversation between the two orders. Sibidla then went on to highlight the progress of
the conversation and future hopes of the ongoing conversation.

6. Affirming the Current MCSA Stance on Two-fold pattern of
Ordination within the MCSA - Rev Raymond Keet

Rev Raymond Keet, member of DEWCOM, then shared the current MCSA stance on
the Two-fold pattern of ordination. Keet read through and highlighted the current stance
of the ordering of ordained ministry within the MCSA as found in the 2021 Yearbook
page 258 to 259, Appendix 3 of 2020 DEWCOM Report.

Conclusion

This was a very educational and thought-provoking webinar, which spoke well to the
continuing conversation on the two-fold pattern of Ordained Ministry and Episcopacy
within the MCSA. One significant observation was the keen interest around the
perspective of Africanising the theology and practice of ordination within the MCSA,
as evidenced through the many questions brought by some who attended, both on the
Zoom platform and via Facebook. Perhaps this is a crucial ingredient in the furthering
of this conversation.
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CHAPTER 18

METHODIST ARCHIVES REPORT
MEG HARTZENBERG, CONVENER
The Methodist Archives are kept in the Cory Library at Rhodes University in
Grahamstown / Makhanda.
1. The past year (July 2020 to June 2021) has been a challenging one; because of
the Covid lockdown and protocols, access to the Rhodes University campus has been
restricted and staff have worked from home for certain periods. The Cory Library was
closed for a time and when it was opened again access to the Archives material could
only be obtained by written requests to the staff. This situation will continue until the
Covid lockdown is lifted permanently.
2. During the period July 2020 to June 2021 the following requests were dealt with by
the Archives Convener:
Marriage records		
Baptism records		
Burial records		
Obituaries		
Family tree information
Historical research

39
12
1
3
5
11

The material in the Methodist Archives is also used extensively by the staff at the Cory
Library and the Genealogist at the Albany Museum to supply information requested by
members of the public. The material in the Archives is also accessed by people all over
Southern Africa as well as overseas. Many researchers visit the Archives in person.
Resources available in the Archives include the following:
Dimension / New Dimension
The Methodist Churchman
Minutes of Conference (British and South African) dating back to the early 1800s.
Church registers – marriage, baptismal and burial.
Ministers’ marriage registers (B1 30 forms)
Books on the history of the MCSA over the past 200 years
Pamphlets, newspaper cuttings and photographs relevant to the MCSA.
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3. The main challenge in supplying information to the most frequent requests for
marriage and baptismal records is that so many churches have not sent their registers to
the Archives. There is a big gap for instance in our holdings of baptism and marriage
registers from the former Transvaal churches, and especially Johannesburg.
Many requests are received from people needing the record of their marriage as
contained in the minister’s marriage register. When they apply to Home Affairs for their
original marriage certificates they are told that they have to produce the B1-30 form
from the register of the minister who married them. So far only 65 ministers have sent
their used registers to the Archives so that only a small percentage of these requests can
be supplied. In the past ministers were required to hand in their used registers at Home
Affairs where they are now apparently inaccessible. Applicants have no further avenues
to pursue if the church cannot supply these forms.
4. Objectives for the year ahead include an ongoing attempt to encourage churches
to send to the Archives their marriage, baptismal and burial registers, pamphlets,
brochures and leaflets giving the history of particular Societies, and any documentation
pertaining to the history of the MCSA; ministers will also be encouraged to send their
used marriage registers to the Archives.
Synod Blue Books and minutes are valuable sources of information and copies should
be placed in the Archives.
Financial records such as bank statements, old cheque books, financial reports etc are
not needed and should not be sent to the Archives unless of specific or unusual interest.
5. Thank you to the Cory Library staff for processing all the material sent to the
Archives, and for their assistance in accessing the material. They have worked under
difficult conditions during the past year.
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CHAPTER 19

METHODIST PUBLISHING HOUSE &
CHRISTIAN CONNEXION REPORT
HYREATH ANDERSON, GENERAL MANAGER (TO END-APRIL 2021)
REV YVETTE MOSES, CHAIR OF THE MPH BOARD UNTIL MAY 2021

1. Overview of the Methodist Publishing House in the past
year (to end-April 2021)

At the time of writing this report for Conference, the Methodist Publishing House
operation has been closed. Eight Christian Connexion stores were closed as at the
end of April 2021, and the publishing imprint, Methodist Publishing House, has been
licenced to long-standing publishing partner, Christian Media Publishing.

2. The road to the closure of the stores and to the licensing of
the Publishing House:

Following the instruction from the Presiding Bishop in 2020 to re-envision the MPH and
its structures, as previously reported at Conference 2019, the MPH Board worked with
a facilitator to explore a restructure. A report was produced in November 2020, which
the MPH Board accepted in its entirety, ahead of a viability study being undertaken:
1. Option 1: Shut down the MPH operations, liquidating and absorbing all losses, and
selling off any core parts of the business that have value; or to
2. Continue operations
a. as is; or
b. continue operations under strict revised conditions, with a potential “not for
profit” branch, subsidised by a “for-profit” side of the operation.
The Board expressed a preference for the Option 2b, in which the MPH and the Christian
Connexion stores were to be regarded as a ministry of the church, with a not-for-profit
element and a future more digital arm.
Continuing operations in the latter scenario, however required the financial support of
the MCSA going forward as well as a viability study. Unfortunately, given the strained
financial position of the MCSA, and recognising the vast accumulated debt which MPH
has incurred within the MCSA as a whole, notice was given to the MPH Board at the
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end of November 2020, that it would need to fast track the possibilities in regard to
restructuring to become self-sustaining.
Facing imminent closure due to lack of funds, the MPH obtained the Presiding Bishop’s
permission to find partners to: (1) outsource the publishing and (2) purchase (some or
all of) the Christian Connexion stores – all of which were loss making.

2.1 Licensing the publishing:

A proposal was received to licence the publishing from Christian Media Publishing
(CMP). Under this model, the intellectual property remains the property of the MCSA,
and the imprint “Methodist Publishing House” is a fully-owned imprint, published
under licence. No financial outlay is required by the MCSA for the publication of Hymn
Books and other church resources. Instead the licence fees which are payable by the
licensee will be an ongoing income stream to the MCSA. The proposal was negotiated
and signed off, effective 1 April 2021.

2.2 Attempts to sell the stores

Finding a buyer for the stores required more time than finding a licensee for the
publishing.
A potential buyer was identified and this organisation began a due diligence process
in January 2021. The MPH Board resolved to engage the services of a negotiator, who
advised the General Secretary, Chair and GM on how to take the negotiations forward.
The Presiding Bishop’s permission was granted to maintain operations of the stores
until the end of March 2021, during the process of negotiations. As part of the due
diligence, however, the organization undertook a five year forecast for the stores, and
found that the stores would not be self-sustaining for three to five years. In the current
uncertain economic climate as well as the unknown ongoing consequences of Covid,
they unfortunately withdrew from the negotiations at the end of March 2021.
At an emergency MPH Board meeting, the MPH Board made the difficult decision
to commence with the closure of the stores, with notice being given to all staff and
landlords.
The close-out of the stores was therefore undertaken very suddenly, with all stores
closing, and 17 members of stores and head office staff being retrenched at the end of
April 2021. The final Board Meeting of the MPH was held in May 2021, and the MPH
Board was duly dissolved. All Staff Members received all emoluments due to them
including but not limited to retrenchment packages overseen with the assistance of a
Labour Consultant.
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3. Financials:

The financials attached to this report are from unaudited management accounts, given
the fact that the financial year for MPH ends 30 June 2021.
Sales for the eight Christian Connexion stores and from the retail trade closed at R4,5m
at the end of April 2021 (close of the operation), with a Gross Profit of 48%. This is
compared to a performance of R6,2m to end-April in the Prior Year 2020FY, and a
Gross Profit of 42%. Although the improvement in Gross Profit shows improvements in
cost of sale, the ongoing costs of store leases and other overheads, during the extended
lockdown period, meant that MPH ran at a substantial loss to the end of operations in
April 2021. The net loss for MPH in 2021 was R2,195m – or R1,6m excluding the
accounting write-off of R500,000 from the debtor’s book. This accounting write off
was due to administrative errors dating back as far as 2013 (book tables, ISOPOS, Book
vouchers, written off stock) and aged debt that was regarded to be unrecoverable.
It is noted that the 2020FY was not audited in the context of the MPH being in crisis
mode for most of the 2021 financial year. In the circumstance, the MCO will need to
take advice on whether an audit for 2021 will be possible.

3.1 Assets and shop fittings

Capex, shopfittings and other loose items that could not be sold were donated or
delivered to the safekeeping of the local synod offices in order for the local Synod
offices to oversee the donation.

3.2 Closing stock

At the time of writing, a final stock count and reconciliation was still in progress at the
MCO office. It is the intention of the MCO to sell off the remaining stock.

4. Correcting misconceptions about the closure of the
Christian Connexion stores:
4.1 Methodist Publishing House imprint continues
•

•

•

The printed church resources titles will be published through Christian Media
Publishing under licence. Under the new licence, MPH will in future have a
Publications Committee, which will be a standing committee of the MCSA,
appointed by the Connexional Executive who shall determine from time-to-time
what products are needed.
The shortage of stock in the market is a teething problem caused by the sudden
closure of the eight stores, and the difficulties of the stock consolidation caused by
the Covid closures at the MCO office.
CMP is in the process of reprinting many core church resources (over 25 titles) and
stock will be available by the time Conference meets.
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The MPH imprint and the intellectual property remains the property of the MCSA.
The MCSA receives licence fees / royalties on all publications sold by CMP without
the risk of upfront production costs, or the administrative costs of stock holding,
management and distribution.
The MCSA through the Publications Standing Committee will administer author
royalties from the licence fees, where these are applicable and the CMP will be in
contact with existing authors.

4.2 The CCRC stores closed, but the church resource material will be
available in selected Christian and other retail stores
•

•

•

•
•

During the COVID-19 lockdown period, it became clear that the CCRC stores
would not be able to survive financially. This was why the Presiding Bishop called
for the restructuring and re-envisioning of the MPH. There were eventually eight
stores country wide that were closed.
Two years ago, MCSA had already started distributing Methodist church resources
through various retail channels, and at the time that the last eight CCRC stores
closed, more than 50 stores nationally already sold Hymnals and other MCSA
resource material.
This network of Christian and other retail stores has been widened since CMP took
on the publishing licence in April, both in terms of stockists, as well as in terms of
the range of MCSA church resources that are stocked. CMP will continue to extend
the list of stockists and will make this information available on the MCSA website
From time to time, the churches and members will be informed about “Methodist
Church Partnership Stores” nationwide where Methodist resources will be available.
There will be teething problems in the beginning, but eventually, it will be a good
change for the church where the risk is shared by a wide range of retailers.

4.3 Non-print church resources are not part of the MPH licence
agreement with CMP
•

There are many items that were sold at the Christian Connexion stores that were
not “MPH products” and these products were and are available through many other
suppliers.

5. Conclustions and Thanks

The Methodist Publishing House has celebrated a history of 127 years in the MCSA.
Established in 1894 “to provide a reliable source of knowledge and resources for
the Christian community” the Publishing House and bookshops were established to
support ministry and church life by publishing the MCSA hymnals and providing
publishing expertise and resources to church members and churches at low cost. These
were first called Bookrooms and then Methodist Bookshops and renamed as Christian
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Connexion Resource Centres. While circumstances have pushed us to close the Shops
and reimagine the work and ministry of MPH we celebrate the ongoing vision of
providing Methodist Resources to our people, and look forward to what God has in
store with this new chapter.
We thank every generation of Methodists who have supported the work of MPH
over more than a century, and been spiritually nourished through its publications and
resources. We honour the many staff members who have been part of MPH and its stores
over these years too, especially those who served selflessly for many years. We lament
with those who had to be retrenched due to the present circumstances that necessitated
the closure of the stores. We thank the various members of the MPH Boards who have
served over the years in offering vision, governance and support to MPH. A warm word
of appreciation is expressed especially to our outgoing General Manager, Ms Hyreath
Anderson, who fulfilled all her responsibilities to the very end. We trust that we may
continue in the legacy of Mr Wesley in his affirmation:
“It cannot be that the people should grow in grace unless they give themselves
to reading. A reading people will always be a knowing people.” ― John Wesley
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CHAPTER 20

WOMEN IN MINISTRY TASK TEAM REPORT
REV DR KENALEONE KETSHABILE
Task Team Members:
Rev Faith Whitby, Rev Jenny Samdaan (Chair of the Connexional Women in Ministry
Consultation), Ms. Nancy Heron (Mission Unit), Rev Michael Vorster, Mrs. Bonginkosi
Moyo-Bongo (MCO Comms), Rev Lauren Matthew (Secretary of the Task Team), Rev
Thandeka Dintle and Dr. Vusi Chuta
Chairperson: 			
Presiding Bishop, Rev. Purity Malinga
Task Team Convener:
Bishop of the Mokala-Montle Synod, Rev. Dr. Kenaleone Ketshabile

History of the Task Team:

The Connexional Task Team was constituted at the 2016 Conference, the year we as
a denomination were celebrating the 40 year anniversary of the ordination of women.
The Task Team was put in place to address the lack of transformation and the general
lack of Gender Justice within the body of the Methodist Church of Southern Africa,
despite the 40 year journey of having women clergy. This also against the backdrop of
chronic rates of Gender based violence and femicide in Southern Africa.

The purpose of the Task Team:

This Task Team, chaired by the Office of the Presiding Bishop and accountable to
Conference, holds together various Gender Justice interest and lobby groups in the
MCSA. While working toward Gender Justice, this Task Team privileges the voices
and experiences of women as its departure point. The Team includes the Chair of the
Connexional Women in Ministry Consultation as well as the Justice Desk of the Mission
Unit. The inclusion of these two vital bodies within the MCSA in the constitution
of the Task Team allows for a natural synergy and collaboration. The Task Team’s
initial purpose (as defined in its 2018 Project Plan), is to promote gender inclusivity
in all its forms within the MCSA through capacity building programs, the provision
of courageous leadership and ensuring that women are represented in all key decisionmaking platforms of the MCSA.
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On-going Work:

This year has been difficult. Our team members have faced deep tragedies with the
loss of close family, and we have been beset by illness, some of which is related to
COVID-19. Under these trying circumstances we have endeavoured to keep working
as much as our contexts will allow.

1. Synergizing with the Mission Unit:

With the Extended Connexional Executive (2020) having approved the resolution in
the establishing of Gender Justice facilitators in each of the Synods within the MCSA,
the WiMS Connexional Task Team wished to collaborate more deliberately and
strategically with the Gender Justice Desk of the Justice and Service portfolio within
the Mission Unit. The purpose would be to galvanize the work of the Gender Desk
and to add the additional resources of the Task Teams inputs to ongoing work. The
synergizing conversations are still in progress. We hope that training for Synod Gender
Justice facilitators in collaboration with the Mission Unit would be in place by early
2022.

2. Capacity building:

The WiMs Task Team has arranged that the November (2021) training meetings with
the Connexional Executive will involve a capacity building Gender inclusivity and
justice workshop for CE members. The aim is to provide skills to the members of
CE as we endeavour to create an organisational environment that is more affirming of
Women’s experiences and knowledge.

3. Extending the membership of the Task Team:

The WiMs task team is aware that its membership needs to be more representative
of the experiences of women from Mozambique, Botswana, Swaziland, Lesotho, and
Namibia. Thus, in consultation with the leadership of the relevant Synods, the WiMs
Task Team would be including persons from these Synods in our membership.

Tribute to Rev Dr Libuseng Lebaka-Ketshabile:

This year the WiMs Connexional Task Team lost one of its most influential and
courageous members with the passing of the Rev Dr Libuseng Lebaka-Ketshabile, who
was also at the time the acting Bishop of the Northern Free State and Lesotho Synod.
Rev Dr Lebaka-Ketshabile was instrumental in the formation of the WiMs Task Team at
the Conference of 2016. Her wisdom and insight have been key drivers to the strategies
and work of the Task Team. We shall forever be grateful for her astute intellect, her
prophetic courage, her warmth, and creativity, but most of all her joyful hope. We
continue to hold her family and friends, particularly her spouse Rev Dr Kenaleone
Ketshabile in prayer at this time of loss.
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Proposed task team members for 2022:

The Task Team recommends that the following persons continue on the Women in
Ministry Team for a further year (2022):
Chairperson:
Presiding Bishop, Rev. Purity Malinga
Task Team Convener:
Rev. Kenaleone Ketshabile
Task Team Members:
Rev Faith Whitby, Rev Jenny Samdaan (Chair of the Women in Ministry Consultation),
Ms Nancy Heron (Mission Unit), Rev Michael Vorster, Mrs. Bonginkosi Moyo-Bongo
(MCO Comms), Rev Lauren Matthew (Secretary of the Task Team), Rev Thandeka
Dintle, Dr. Vusi Chuta and relevant persons from the Synods of Mozambique, Namibia,
and Botswana.
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CHAPTER 21

STRUCTURES COMMITTEE
REV MONGAMELI NOQAYI, CONVENOR
The Structures Committee was once again faced with a number of challenges due to
Covid-19 and noting the current situation, and noting the gift God has given us to
reshape ourselves as a Church for a better tomorrow, the Committee resolved to enter
into a conversation on how to redo business. We looked at the current governance and
structures.
The Committee agrees that small Synods be given permission to reduce the size of
the Disciplinary Committee to not fewer than two Ministers (which may include
Supernumeraries) and no less than three lay members and a quorum shall be 3 members
of which at least one shall be an Ordained Minister, and at least one shall be a lay
person. Furthermore, at least one of the quorum shall have the applicable qualifications
referred to in paragraph 11.42 of L & D.
The Committee also resolved that the Stationing Committee for small Synods be
allowed to be reduced to the ex-officio members together with two Minsters and two
lay members.
The Committee also resolved that the Synod Trust Properties Committee for small
Synods be given permission to reduce the size to the Ex-Officio Members together with
one Minister and three lay members.
The Committee looked at the role and function of the Vice-Chairperson of a Synod and
recommends to this Conference that a discussion be opened as to whether there is any
need for this position. A paper will be presented to Conference with a request to send it
down to Circuits for discussion and report back to 2022 Conference.
The Committee also suggests that the Name of the Structures Committee be changed
to the Renewal Committee as its task is to look at how the Church can renew itself for
Mission and church growth.
The Committee Members are :
1. Rev M.P. Noqayi – Convenor
2. Rev M.W. Hansrod
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Rev N.P. Malinga
Rev F. Whitby
Rev M. Diutlwileng
Rev M. Losaba
Rev P. Van der Heever
Rev K. Ketshabile
Mr X.T. Mhlubulwana
Rev L. Marumo
Rev P. Nzimande
Dr V. Chuta
Ms A. Ledwaba
Mrs T. Dlamini
Mr Rannoi Sedumo
Rev O. Tiroyabone

The Committee is looking hard in reshaping the Church for Mission and renewal even
in these difficult times.
The Committee resolves that Clarkebury Synod and Natal West Synod to continue
with the discussions for rebirthing in 2023, and Aliwal North and Mpumalanga to be
implemented in 2024.
We are encouraged by John Wesley’s word that says “The best of all is that God is with
us”.

MAY GOD BLESS YOU
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ADDENDUM TO CONNEXIONAL STRUCTURES
COMMITTEE REPORT
SHAPING FOR MISSION REPORT, REV MICHEL W HANSROD
The Connexional Boundaries Committee is a subcommittee of the Structures Committee
and reports to Conference through that committee.
Following the suspension of the formation of Synods in 2020 to 2022, a Connexional
Executive Meeting held on the 6th February 2021, resolved to suspend the Formation
and Birthing of the Mpumalanga and Aliwal North Synods for a period of 3 years
i.e. 2022-2024. The Connexional Executive Meeting further rescinded the decisions,
elections and nominations made in the respective Mission Synods held during 2020.
In addition, the Connexional Executive suspended any decisions on the further
conversations between the Natal West and Natal Coastal Synods and the Clarkebury
Synod until 2024.
The conversations and decisions on the formation and birthing of New Circuits
continues. During 2021 we saw the formation of new Circuits.
The Connexional Boundaries committee work will resume in 2022 in order to reestablish the work of the birthing of New Synods in the MCSA.
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CHAPTER 22

CONNEXIONAL STANDING COMMITTEE
ON DIVORCE AND REMARRIAGE
REV PETER BUTTERWORTH, CONVENOR
Between October 2020 and August 2021 the Committee has dealt with the following:
•
•

16 Ministers/Deacons who are facing Divorce
2 Ministers seeking to remarry

The entire process has been adapted with COVID, with the Ministers and their spouses
submitting written stories and then being followed up with Zoom Meetings with the
Committee and the Minister and Spouse. This has been a lot more cost-effective and
the travel budget has been slashed.
The Committee fulfilled the directive of Conference 2020 and produced a Guideline
for Bishops, Superintendents and Ministers to use when advising or facing a Divorce.
The Committee wants to bring to Conference’s attention, the following:
•
•
•

•

The reality of the high number of Divorces amongst our Clergy in the last year.
Many Minister’s spouses, and in this year, Minister’s wives, are very reluctant to
engage with the Committee.
In a number of cases, the wives who have been in conversation with us, have been
threatened by their husband/ex-husband to comply as it affects the Minister’s
stationing.
That the Committee has started requesting feedback from the Circuit Stewards in
the circuits in which the Minister is stationed.

The Committee is very concerned, in that in many of the Divorces we have dealt with
in this year, a lot of the marriage dysfunction and breakdown occurred:
•
•
•

Whilst the Minister was at SMMS
Because of stationing issues
Because of extra marital affairs

The Committee is very concerned, and mentions AGAIN, that a number of Ministers,
Superintendents and Bishops, do not read the Book of Order and follow the regulations
concerning Divorce. This means that some Ministers are suspended immediately and
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others, in the worst-case scenario we dealt with, was only reported 15 months later, and
another after the divorce had gone through. This means these Ministers continued in the
ministry, whilst they should have been suspended and given the space to heal.
The Committee is also concerned that some Ministers continue to be suspended for
many months without resolving their Divorce Agreements with their Spouses.
Therefore, the Committee recommends to Conference 2021:
1. That the Committee on Divorce and Remarriage be given a short slot at the first
Bishop’s meeting of the year, to educate the Bishops on the regulations.
2. That the Committee on Divorce and Remarriage be given a short slot at the
first Superintendents training each year, to educate the Superintendents on the
regulations.
3. That the MCO distributes a copy of the updated Divorce Regulations to all
Superintendents.
4. That the Task Group on Family Life discusses the issue of Minister’s extra marital
affairs and brings the subject into their discussions.
5. That a directive be created that disciplinary matters around the Divorce of Ministers/
Deacons can be directed immediately to the Connexional Discipline Committee.
6. That a Task Group be set up with our Committee to review the remuneration of
Ministers on suspension, particularly looking at the time frame, as extended times
can cripple a Society/Circuit.
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CHAPTER 23

CONNEXIONAL STANDING
COMMITTEE: LGBTIAQ+
Background:

This task team was constituted at the Conference of 2019, in response to a resolution
that called for a deliberate safe space to be created for LGBTIAQ+ persons (Yearbook
2019:96). The task team is to be constituted and convened by the Presiding Bishop and
to report its work to Conference.

Purpose:

The purpose of the Task Team is multi-faceted as well as constantly evolving as our
learnings in this journey unfold:
1. To provide a safe space to facilitate theologizing and strategizing around pastoral
care, mission and advocacy for LGBTIAQ+ community in Southern Africa and
particularly within the MCSA.
2. To facilitate the respectful inclusion of the opinions, insights and experiences of
the LGBTIAQ+ community into the ongoing conversations within the Methodist
Church of Southern Africa with regard to Gender Identities, Sexuality, Marriage
and Family Life (which has historically been termed the ‘same-sex debate’).
3. To contribute to the continuing conscientisation and equipping of the Church to
engage respectfully and justly with the LGBTIAQ+ community, not only within the
ecosystem of the Church but also within the greater society, in all the countries in
which the MCSA finds itself.
4. To advocate against the violence, abuse, dehumanization and societal marginalization
of LGBTIAQ+ persons within Southern Africa.

Work undertaken in 2020:

Despite the limitations of COVID-19, the Task Team was able to organise and convene
a gathering of the community of LGBTIAQ + community and allies through Zoom
(Hope-Talk). The gathering happened over two days, in November 2020, and included
presentations and inputs from Prof Simanga Kumalo (UKZN), Mrs Ricki KgositauKanza (Accountability International), Mrs Michelle Bonzaaier (Inclusive and Affirming
Ministries), Dr Meghan Robertson (UWC) and Ms Nombulelo Khumalo.
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The gathering paid particular attention to being as inclusive as possible with determining
of the work of and character of the LGBTIAQ Task Team. This means deliberately
privileging and seeking the input of marginalised groups within the Queer community
as well as embracing the contexts of the various countries that make up the MCSA.
Hope-Talk also added content to the conceptualisation of the work that the Task
Team commits to undertake.
Area 		

Theology and Scripture

Action
Raising awareness and modelling Queer Theology and
hermeneutics.
Hosting Webinars, dialogues, workshops online and
sharing resources and academic work already being
produced.
The gathering of stories and the narration of our own
history within the MCSA.
Engaging with the Family Life committee on the
development of a Theology of Marriage.
Designing Queer affirming liturgy, lectionary reflections
and pastoral aids that speak to the Queer experience, eg.
Prayers about coming-out, rites of passage liturgies for
transitioning, queer affirming baptismal liturgies, etc.
Creating Pastoral care tool kits for Queer persons of faith
and Churches that are seeking to be inclusive:
Parenting LGBTIAQ children

Lived Spirituality

Coming out to faith communities
Supporting Queer persons who have to live life without
being fully open about their identity.
Family support for Queer families
Training for allies and clergy in what it means to create and
hold safe worship spaces for LGBTIAQ persons

Polity

Counselling and support for LGBTIAQ persons affected by
queerphobic violence. This would include accompaniment
training for clergy facilitating LGBTIAQ funerals.
Engaging the Revisions committee and the church’s various
legal arms in securing the legal rights of Queer persons
within the employ of the MCSA (This is particularly
important in light of 2020 Resolution pertaining to the
legal rights of LGBTIAQ people)

316 | Page

Allies
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Holding Workshops conscientising the Church on the
various theories and methods that inform ally-ship,
advocacy and witnessing the lives of LGBTIAQ persons.

We are further committed to host Hope-Talk as an annual gathering in order to continue
to provide a safe space for community and networking and because it would offer an
organic platform for accountability and criticism by the LGBTIAQ community on the
continued work of the Task Team which we believe will help us be relevant and true to
the lived experiences of Queer people of faith.

Work for 2021:
1. Launching of digital platforms:
The task team has set up an initial digital footprint to enable our online work. Our
online presence is particularly important with the fluctuating restrictions limiting
physical gathering due to the COVID-19 pandemic.
Here is information pertaining to our digital footprint:
1. Gmail Account: mcsaqueerlivestaskteam@gmail.com
2. Facebook page: https://www.facebook.com/mcsaqueer/
3. YouTube Channel: https://www.youtube.com/channel/UCn2_
Egi2OGMqGtnn_65XXug
The launch of the Task Team’s Facebook page: Hope-Talk online took place on the 28
July 2021 @ 19h00. It was hosted by members of the LGBTAIQ Task Team with guest
inputs from Mr. Siya Kumalo (Author and Queer Activist) and Mr. Hanzline Davids
(Programme coordinator for Inclusive and Affirming Ministries).
2. Queer Affirming Liturgy and Lectionary Reflections:
Weekly Lectionary reflections posted by members of the LGBTIAQ Task Team, with
invited guests, shall be posted on the Hope-Talk Online platform. The reflections are
deliberately from a Queer Affirming perspective, embracing the contexts of Southern
Africa. The content also intends to connect with the monthly Connexional focus
themes that are a part of our denominational rhythm. The reflections are posted every
Wednesday to the Task Team’s Facebook and YouTube Channels.
Liturgy (Confessional Prayers, Call to Worship resources and Communion resources),
that are Queer affirming and gender inclusive, whilst being relevant to the Lectionary
and Seasonal themes are also posted onto our Facebook page, weekly. These are written
by members of the Task Team or volunteers and vetted by the Task Team.
3. Gathering of Queer stories of faith and history in the MCSA:
These are being gathered by the Rev. Peter Butterworth (minister@hmckzn.co.za). Our
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first set of stories and history will be available at the end of October to coincide with
Africa Pride month.
4. Pastoral Tool Kits:
In collaboration with Queer activist and Queer support groups and NGOs, the Task
Team is pulling together several resources that will be shared on our Facebook page as
well as through the Communications Unit of the MCSA. We hope that by the launch of
Africa Pride month in October, a number of Pastoral Tool kits will be available for use
for Societies, Circuits and Synods.
5. Workshop for LGBTIAQ allies:
In the latter half of 2021(October & November), the Task Team in collaboration with
IAM shall be hosting workshops for clergy and lay persons who wish to further their
ally-ship, enhance their practical tools and scholarship in regard to the LGBTIAQ
community and the creation of safe spaces of worship and community within the
MCSA as well as within our communities, work and school environments.
6. Hope-Talk 2:
Hope-Talk 2, will take place virtually due to the ever-changing landscape governing
physical meetings in these COVID pandemic times. It is scheduled to run in October,
during Africa Pride Month. Specific details will be published by the Task Team later in
the year.
7. Family Life Committee and the ongoing conversation on creating a Doctrine of
Marriage within the MCSA:
The 2020 Extended Connexional Executive, referred Resolution 2.9 (Yearbook
2021: 107): “the Connexional Executive further resolves that this work continues for
submission to the 2021 Conference and directs the Marriage and Family Life Standing
Committee, in collaboration with the LGBTAIQ+ Committee to continue working on
this, consulting DEWCOM for historic work as and when needed for final submission
to Conference 2021.”
The LGBTIAQ+ Task team has communicated with the convenor of the Marriage and
Family Life Standing Committee in response to this mandate. We hope that Marriage
and Family Life Standing Committee will be in position to resume this work that has
been in the pipeline since Conference 2017, soon. In the meantime, the LGBTIAQ+
Task team has provided the aforementioned Standing Committee, with the contact
details of the persons appointed within the Task team to contribute to the work and
indicated our willingness to begin this urgent work as soon as possible. We eagerly
await the Standing Committee’s direction on how and when to proceed.
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Constitution of the LGBTIAQ+ Task Team going forward:

We recommend the continuance of these initial members of the Task Team, noting that
the Presiding Bishop may further extend the scope of this group.
Committee Chair:
Presiding Bishop: Rev. Purity Malinga
Team members:
Mr Anele Siswana, Rev Luvuyo Sifo, Rev James Baker, Rev Kamogelo Monoametsi,
Rev Lauren Matthew, Mrs Ricki Kgositau-Kanza, Ms Nombulelo Khumalo, Rev
Graham Goodwin and Rev Thembani Ngcayisa. Please note we request permission to
co-opt members into the Task Team with specific skills that will help the Task Team
fulfil its mandate.

Equipping anyone,
anywhere for Ministry
Accessible Theological Education for
all denominational, cultural and
educational backgrounds.

Theology programmes
• Bachelor of Theology
• Diploma in Theology
• Higher Certiﬁcate in Theology
Christian ministry programmes
Higher Certiﬁcates
• Christian Leadership and Management
• Christian Worship
• Christian Proclamation
• Pastoral Care
Advanced Certiﬁcate
• Religious Education
Information brochures available from the College website and on request

Registration for 2022 open from 1 November 2021.

Theological Education by Extension College

W www.tee.co.za E admin@tee.co.za T (011) 683 3284 / (010) 615 0130
The Theological Education by Extension College is registered with the Department of Higher Education
and Training as a Private Higher Education Institution under the Higher Education Act 101 of 1997
(Registration Certiﬁcate No. 2008/HE08/002). Non-Proﬁt Company Registration No: 2007/030481/08.
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Durban
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WhatsApp: 066 565 5188
missionpress@saol.com

The Mission Press was established in 1905,
and the first edition of our Zulu hymn book,
Icilongo Levangeli was printed.
Now, 117 years later, it is still our bestselling
Zulu hymnal, but we have added a wide
array of other hymnals in other languages.
We are one of the biggest stockists of
Methodist hymnbooks in the country,
and we also stock the literature and pins.
Come and see us for all your
Methodist requirements and other items.
You can visit our store in
Overport, Durban, or send your
order via WhatsApp or email.
We courier country wide.
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Women’s Fellowship
“We Love, We Care”

ORIGIN AND BACKGROUND OF THE WOMEN’S FELLOWSHIP

The Women’s Fellowship (WF) was founded in 1982 by Rev. Solomon Japhta Thomas
Thusi at Highveld & Swaziland District – Thokoza. Rev. Thusi’s focus was to engage
non-Manyano affiliated women as agents of mission and ministry as he saw great leadership potential in them. He also imagined that, given an opportunity, these women
could contribute substantially to the church and community. Rev. Thusi continued to
plant the seed after being stationed at NFS & L (Heilbron Methodist Church), though
the seed didn’t take root in the two Districts. In 1986 he was stationed in Limpopo.
Here the movement blossomed at Mamelodi Central and spread rapidly within the
Central Region (Pretoria and surrounds). Rev. Thusi is currently a supernumerary
minister in Limpopo District.
The organisation is now well established in five Districts (Limpopo, Highveld &
Eswatini, Central, Northern Free State & Lesotho as well as Mokala-Montle).
A roadshow was extended to Natal Coastal in 2018.
The 2019 Conference acknowledged the Women’s Fellowship and the final acceptance process was endorsed by the 2022 Conference by accepting the WF constitution.
Women’s Fellowship is mission driven as per the vision of the founder Rev. Thusi (see a
detailed report of the organisation in this yearbook).
NAME
Emma Welcome
Elizabeth Maffoko
Nnosi Motlana

PORTFOLIO
General President
General Secretary
General Treasurer

CONTACT NO
072 622 8143
082 789 0809
083 677 5925

EMAIL
Emma.welcome@gmail.com
Lizzymaffoko@gmail.com
nnosi1@gmail.com.

Vision: An organisation on a spiritual journey, striving to transform, uplift the spiritual
being and give hope to those who are vulnerable and needy.
Mission: The Methodist Women’s Fellowship seeks to serve the holistic needs of the
needy and vulnerable individuals i.e. physical, spiritual, social, emotional and economic
through the implementation of educational skills, development programs and promotion of social justice.
Objectives: Women’s Fellowship Objectives are aligned with the Vision and Mission
statements of the MCSA and the five mission pillars of the church:
Promotion of spiritual growth, to spread evangelism and assisting in church growth,
planning and implementation of educational programs, development of skills and empowerment programs, implementation of social and economic relief programs to assist
the needy within the church and community and to implement social responsibility
activities to the needy within the church and community.
Many thanks to the Methodist family for supporting WF to get where we are today.

CONNEXIONAL WOMEN’S MANYANO

Theme: Re-imagining the Healing & Transformation of Women
Focus Area: Restore & Transform
Slogan: Empowered Woman Empowers Women
Message from the General President
2022, as a new beginning, is a year full of promise regardless of the uncertainty, fear
and fatigue brought on by the Covid-19 pandemic.
As with most organizations, the Women’s Manyano suffered many losses over the
last two years. The walls of our fortress have been shaken, but they did not collapse.
Badlulile emhlabeni omama bethu, eminye imizi ivaliwe, but we remain unshaken in
our call as Women of Prayer and Service. We are determined to rebuild from these
ashes, to restore and transform our land with the guidance of the Holy Spirit. 2022
is also a year of restoration in all aspects of our lives as we reimagine social holiness
and sustain hope and healing.
I call upon all women throughout the Connexion to arise because God’s work is
not finished. Stand up, go out and do it!
Connexional Executive
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General
President
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General
Secretary
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Assistant
Secretary
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General CCS
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MCSA Hymn Books
The MCSA's range of hymn books are available in 6 languages
and in a variety of formats, standard and large print.

ISBN: 9781919883052

ISBN: 9781947450868

ISBN: 9781947450899

ISBN: 9781919883601

ISBN: 9781947450943

ISBN: 9781920464004

ISBN: 9781947450882

ISBN: 9781920464011

ISBN

Language

Format

9781919883052

Afrikaans

Standard 90 x 131, 9pt text

9781947450868

Sesotho

Standard 90 x 131, 9pt text

9781947450899

Setwana

Standard 90 x 131, 9pt text

9781919883601

Siswati

Standard 90 x 131, 9pt text

9781947450943

isiXhosa

Standard 90 x 131, 9pt text

9781920464004

isiXhosa

Large print 144 x 212, 12pt text

9781947450882

isiZulu

Standard 90 x 131, 9pt text

9781920464011

isiZulu

Large print 144 x 212, 12pt text
1

Methodist NIV Bibles
The luxury Methodist Bible with the unique story of the history of the MCSA.

ISBN: 9781920592578

2

ISBN: 9781920592561

Methodist Church Heritage Bible
Large Print Edition

Methodist Church Heritage Bible
Slimline edition

Large print, NIV text, with 30 page full colour
supplement, celebrating 200 years
of Methodism in Southern Africa

Standard edition, NIV text, with 30 page full colour
supplement, celebrating 200 years
of Methodism in Southern Africa

Specs

Specs

Size: 151mm x 226mm
Pages: 624
Font size: 14pt
Format: Leather Touch (PU)
Thumb index, Gilt edging
30 page full colour insert with the Methodist Church History

Size: 128mm x 188mm
Pages: 624
Font size: 10pt
Format: Leather Touch (PU)
Gilt edging
30 page full colour insert with the Methodist Church History

Constitutions and MCSA Laws & Discipline

ISBN: 9781776345120

ISBN: 9781776345458

ISBN: 9781776345076

ISBN: 9781920464387

ISBN: 9781928437529

ISBN: 9781776345083

ISBN: 9781776345090

ISBN: 9781776345250

ISBN: 9781920464400

ISBN: 9781920464394

3

Catechisms
Official publications of the MCSA for young
and old, seeking full membership of the church.

4

ISBN: 9781776345021

ISBN: 9780949942166

ISBN: 9781776345038

ISBN: 9780949942258

ISBN: 9781776345045

ISBN: 9781776345052

ISBN: 9781776345069

ISBN: 9781776345212

ISBN: 9781776345014

Badges / Pins
Organisational badges are manufactured
with superior quality materials.
Badges – Methodist
Mission Large

Badges – Wesley
Guild Blue (SQ)

Badges – Women’s
Manyano Maroon (SQ)

ISBN: 9781776345168

ISBN: 9781776345175

ISBN: 9781776345182

Badges – Young Men’s
Guild Maroon (SQ)

Badges – Young Women’s
Manyano White (SQ)

ISBN: 9781776345199

ISBN: 9781776345205

5

Confirmation
Solid introductions to key themes in
the Bible and the foundations of faith.

6

ISBN: 9781919883250

ISBN: 9781776345113

ISBN: 9781920464240

ISBN: 9781776345328

ISBN: 9781776345106

ISBN: 9781776345380

New Class Books
A book for class leaders in the MCSA, spelling out their duties and
how to run an effective class. Available in various languages.

ISBN: 9781776345274

ISBN: 9781776345137

ISBN: 9781776345298

ISBN: 9781776345281

ISBN: 9781776345359
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Connexional Leadership with Ordinands 2021

2021 Ordinands

January
Sunday

Monday

Tuesday

Wednesday

Thursday

Friday

Saturday
1
New Year's Day

2

3

4

5

6

7

8

13

14

15

MCO Opens

9

10

11

Synergizing the
Orders (Virtual)

12
EMMU General Committee (eMseni)

Ordinands Retreat (eMseni)
District Lay Leaders Consultation (Gauteng)

16

17

18

19

20

21

22

District Lay
Leaders
Consultation
(Gauteng)

Induction of the
Lay President (T.B.A)

New Bishop’s Orientation (MCO)
Food Sustainability and
Church Land Use (Virtual)
Bishops Meetings (Johannesburg)
Children and Youth Unit
Executive Meeting (eMseni)

23

24

25

26

27

28

29

Probationers Seminar (eMseni)
Mission Unit Mission Resource Fund Workshop (eMseni)

30

31

Seth Mokitimi
Methodist
Seminary Opening
Service (PMB)
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February
Sunday

6

Monday

7

Tuesday

Wednesday

1

2

Connexional Unit
Leaders (MCO/Virtual)

Clarkebury District
Boundaries
Committee (Mthatha)

8

9

Education Sunday

Thursday
3

Friday

Saturday

4

5

11

12

Heroes Day
(Mozambique)

10
Education Week (All Districts)

Connexional
Local Preachers
Executive Meeting
(Port Edward)

Publishing
Standing
Committee
Meeting (Cape Town)

Connexional
Women’s
Fellowship
Extended
Executive with
District Executives

Support
Committee for HIV
and Aids Desk

(Virtual)

DEWCOM (T.B.A)
Connexional Local Preachers Triennial Convention (Port Edward)
Women’s Manyano Extended Executive Meeting

13

14

Education Week
(All Districts)

15

Ecumenical Affairs
Advisory Board
(MCO)

Induction of the
Connexional Men’s
League Executive

16

17

18

19

Mission Unit
Advisory Board
Meeting (MCO)

Mission Unit
-Justice and
Service Desk
Support Meeting

Inter District
Boundaries
Meeting Natal
Districts (Durban)

Local Preachers Department District
Secretaries Meeting (Virtual)

Connexional Young Men’s Guild Extended EXCO (Clarkebury)

Connexional
Methsoc Executive
Assembly (Virtual)

(Bloemfontein)

Connexional Local
Preachers Triennial
Convention

LGBTIAQ+
Task Team

(Port Edward)

Women’s Manyano
Extended
Executive Meeting

20

21

Connexional
Methsoc Executive
Assembly (Virtual)

22

23

24

Connexional Trust
Property Meeting

(MCO)

26
Connexional Heritage Standing
Committee Indaba (Cape Town)

(Virtual)

Communications
Board Meeting

25

Order of Evangelism – District
Secretaries Consultation (eMseni)

MJR Training (Virtual)

Mission Unit – Re-imagining
Mission Conversations (Lumko Centre)

27

28
Medical Aid
Committee (MCO)
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March
Sunday

Monday

Tuesday
1

Wednesday

Thursday

2

3

Mission Unit
Support Committee
for Education Desk

Ash Wednesday

MCO Staff Indaba

Marsh Insurance
Meeting (Virtual)

6

7

8

(Queenstown)

9

Connexional
Women in Ministry
Task Team (Virtual)

Saturday
5

Inter District Interim
Committee– Aliwal
North District

(Virtual)

(eMseni)

Friday
4

10
Revisions
Committee
Meeting (MCO)

11

Structures
Committee
Meeting (MCO)

12

Inter District
Interim Committee
– Mpumalanga
District (Nelspruit)
Music Association Connexional
General Exco Meeting (HESWA)

Lay Training Advisory Consultation (Virtual)
District Mission Co-ordinators Consultation (eMseni)

District Ecumenical Affairs Secretaries Consultation (eMseni)
Finance Unit
Investment and
Advisory (Virtual)

13

14

15

Standing
Committee on
Marriage and
Family Life (Virtual)

16

17

18

District Synod Secretaries’ & Statistical
Secretaries’ Training (Johannesburg)

19
Connexional Children’s Ministry
Indaba (Clarkebury District)

Methodist Independent Schools
Summit – Mission Unit (eMseni)
Bishop’s Meetings (Virtual)

20

21

22

23

Human
Rights Day

MCO Unit Leaders
Meeting (MCO)

District Treasurers
Consultation (Virtual)

Independence
Day

Connexional
Standing
Committee on
Chaplaincy (Virtual)

Connexional
Children’s Ministry
Indaba (Clarkebury

(South Africa)

District)

(Namibia)

27

28

29

24

26

Childcare Desk
Support Group
(Virtual)

Pension & Stipend
Augmentation
Meeting (MCO)

30

31

Superintendents
Refresher Course
(Virtual)
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April
Sunday

3

Monday

4

Tuesday

5

Wednesday

6

Thursday

7

Friday

Saturday

1

2

8

9

Deacons Convocation (eMseni)

10

11

12

13

14

15

Holy Week

16
Good Friday

Food Security Summit – Mission Unit (Bloemfontein)
Maundy Thursday

17

18

19

20

21

Easter Sunday

22

23

Connexional Unit
Leaders Meeting

Family Day
(South Africa)

(MCO)

Camdeboo District Mission Consultation
(Camdeboo District)

24
Camdeboo
District Mission
Consultation

25

26

Swazi Flag Day
(Swaziland)

27

28

29

30

Freedom Day
(South Africa)

(Camdeboo District)

Connexional Methsoc Conference (T.B.A)
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May
Sunday
1

Monday
2

Connexional
Methsoc
Conference (T.B.A)

Tuesday
3

Public holiday

Wednesday

Thursday

4

5

Workers’ Day

Cassinga Day

LGBTIAQ+
Task Team

Human Resources
Unit Board Meeting

Publishing
Standing
Committee
Meeting (Virtual)

(Namibia)

(Virtual)

8

9

10

11

Saturday
7

SMMS Board
Meeting (Virtual)

Molopo District Mission Consultation (Molopo District)

(South Africa)

Friday
6

12

13

Connexional
Trust Property
Committee (Virtual)

14

Peter Storey
Annual Lecture

SMMS
Graduation

(PMB)

(PMB)

Re- imagining Mission Conversations (Virtual)
Connexional Young Women’s Manyano
Triennial Convention (William Kama District)

15

16

Connexional
Young Women’s
Manyano Triennial
Convention (William

Connexional
Heritage Standing
Committee (Virtual)

17
Marsh Insurance
Meeting (Virtual)

18

19

20

21

MCSA Presbyters
District
Convocations

MCSA District Synods (All Districts)

Ordinands Oral
Examination

Mission Unit Road Shows (All Districts)

(All Districts)

Kama District)

(All Districts)

Election of the
Presiding Bishop
(All Districts Synods)

22

23

24

MCSA District
Synods (All Districts)

25

26
Africa Day

27

28

Ascension Day

Mission Unit Road
Shows (All Districts)

29

30
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31
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June
Sunday

Monday

Tuesday

Wednesday
1

Thursday
2

Finance Unit
Investment and
Advisory Meeting

Friday
3

Local Preachers
Department – FCM
Oral Examination

Supernumerary
Pension Fund
Meeting (MCO)

(MCO)

Saturday
4

(All Districts)

Lay Staff Pension
Fund Meeting (MCO)

5

6

Pentecost Sunday

7

8

MCO Unit Leaders
Meeting (MCO)

Order of
Evangelism
General Committee
Meeting (eMseni)

9

10

11

Connexional
Standing
Committee on
Marriage and
Family Life (Virtual)
Connexional Young Men’s Guild Triennial (Port Shepstone)

12

13

Connexional
Young Men’s Guild
Triennial
(Port Shepstone)

14

15

16

Stipend
Augmentation
Meeting (MCO)
Ecumenical Affairs
Advisory Board
Meeting (MCO)

17

18

24

25

Youth Day
(South Africa)

Medical Aid
Committee (Virtual)
Mission Unit
Advisory Board
Meeting (MCO)

19

20

21

22

23

Connexional
Standing
Committee on
Chaplaincy (Virtual)

Marsh Insurance
Meeting (Virtual)

Independence
Day (Mozambique)

District Mission
Co- ordinators
Meeting (Review
and Planning)
(Virtual)

26

27
Order of
Evangelism
Triennial
Convention

(Mokale Montle District)

28
Finance Unit
Executive (MCO)

29

30

Superintendents
Refresher Course
(Virtual)

Local Preachers
Sunday (All Districts)
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July
Sunday

Monday

Tuesday

Wednesday

Thursday

Friday
1

Saturday
2

Sir Seretse
Khama Day
(Botswana)

3

4

5

6

7

8

Connexional
Women in Ministry
Task Team (Virtual)

9

Connexional Youth Executive Meeting
and Conference (Natal Coastal)
Women’s
Fellowship
Extended
Executive Meeting
(Virtual)

10

11

12

Connexional Youth Executive Meeting
and Conference (Natal Coastal)

17

18

Communications
Board Meeting

(South Africa)

25

14

15

16
Order of
Evangelism
Graduation

Preliminary Stationing Meeting – Bishops (Virtual)

(MCO)

19

Mandela Day

24

13

(Bloemfontein)

20

Synergizing the
Orders (MCO)

26

21

22

Revisions Standing
Committee (Virtual)

President's Day

Education
Desk Support
Committee (Virtual)

Structures
Standing
Committee (Virtual)

27
EMMU General Committee
Meeting (Emseni)

23
Music Association, Connexional
General Exco meeting (HESWA)

DEWCOM (T.B.A)
(Botswana)

28

29

30

Justice and Service
Desk Support
Committee (Virtual)

31
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August
Sunday

Monday
1

Tuesday
2

Wednesday
3

Connexional Unit
Leaders Meeting
(MCO)

Education
Desk Support
Committee (Virtual)

Thursday
4

Friday
5

Connexional
Standing
Committee on
Marriage and
Family Life (Virtual)

Finance Unit
Investment and
Advisory Board

Local Preachers
Department
District Secretaries
Meeting (Virtual)

LGBTIAQ+
Task Team

Saturday
6

Human Resources
Unit Board Meeting
(Virtual)

(Virtual)

World Federation of Methodist and Uniting
Church Women 14th World Assembly (Virtual)

7

8

World Federation
of Methodist and
Uniting Church
Women 14th World
Assembly (Virtual)

14

9

10

11

Women’s Day
(South Africa)

15

16

17

18
Connexional Trust
Properties Meeting
(Virtual)

21

22

23

12

13

19

20

Mission Unit
– Childcare
Desk Support
Committee (Virtual)

24

25

SMMS Board
Meeting (Virtual)

26

27

New Superintendents Training- EMMU (eMseni)
Publishing
Standing
Committee
Meeting (Virtual)

28

29
Women’s
Fellowship
6th Annual
Connexional
Imbizo (T.B.A)
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30

Women’s Fellowship 6th Annual
Connexional Imbizo (T.B.A)

31
11th Assembly of
the World Council
of Churches
(Karlsruhe, Germany)
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September
Sunday

Monday

Tuesday

Wednesday

Thursday
1

Friday
2

Saturday
3

Women’s Manyano CCS Workshop (HESWA District)
11th Assembly of the World Council
of Churches (Karlsruhe Germany)

4

5

6

7

8

9

10

15

16

17

Women’s Manyano
CCS Workshop
(HESWA District)

11th Assembly of the World Council of Churches (Karlsruhe Germany)
Somhlolo Day
(Swaziland)

11

12

13

Mozambique
(Victory Day)

14

Connexional
Executive Meeting Stationing (Virtual)

Superintendents
Refresher Course
(Virtual)

18

19

20

21

22

23

24

Connexional Executive Meeting

Heritage Day

(Pietermaritzburg)

(South Africa)

Ordinands Retreat
(Pietermaritzburg)

133rd MCSA Annual Conference
(Pietermaritzburg)

25

26

MCSA Ordination
Service

27

28

29

30
Botswana Day
(Botswana)

(Pietermaritzburg)

Women’s Auxiliary Annual Meetings
(Limpopo /Virtual)
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October
Sunday

Monday

Tuesday

Wednesday

Thursday

Friday

Saturday
1
Women’s Auxiliary
Annual Meetings
(Limpopo /Virtual)

2

3

4

5
Independence
Day (Lesotho)

9

10

11

Independence
Day (Mozambique)

12
Order of
Evangelism
Meeting and
SMMS Visit

Medical Aid
Committee (Virtual)

6

7

District Treasurers
Consultation (Virtual)

Inter District Aliwal
North District

13

14

Stipend
Augmentation
Meeting (Virtual)

LGBTIAQ+
Task Team

8

(Queenstown)

15

Inter District
Meeting
Mpumalanga
District (Eswatini)

Mission Unit Orientation
(Virtual)

16

17

18

19

20

21

22

Order of Evangelism Training
(eMseni)

Ecumenical Affairs
Advisory Board
Meeting (MCO)

Connexional
Standing
Committee on
Chaplaincy (Virtual)

Inter District
Boundaries
Meeting – Natal
Districts (PMB)

Super Pension
Fund Meetings
(Virtual)

Finance Unit
Investment
and Advisory
Committee (Virtual)

Synergizing the
Orders (Virtual)

Lay Staff Pension
Fund (Virtual)

Mission Unit
Advisory Board
Meeting (MCO

Connexional Wesley Guild Consultation
(Camdeboo)

Women’s Manyano Synod Presidents Retreat (Natal C District)

23

24

Connexional Wesley Guild Consultation
(Camdeboo)

25

26

MCO Unit Leaders
(MCO/Virtual)

27

Revision
Committee (Virtual)

Structures
Committee (Virtual)

28

29

Clarkebury District
Boundaries
Meeting (Mthatha)

Women’s Manyano
Synod Presidents
Retreat (Natal C District)

30

31
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November
Sunday

Monday

Tuesday
1

Wednesday

Thursday

2

3

Publishing
Standing
Committee
Meeting (Cape Town)

Friday
4

Finance Unit
Executive (Virtual)

Saturday
5

SMMS Board
Meeting (Virtual)

Superintendents
Refreshers Course
(Virtual)

Local Preachers
Department District
Secretaries (

Connexional Chaplaincy Retreat (T.B.A)

6

7
Connexional
Women in Ministry
Task Team (MCO)

8

9

Connexional
Unit Leaders,
Organisation
Heads and
Bishops Meeting
(Virtual)

13

14

15

10

11

Connexional
Standing
Committee on
Marriage and
Family Life (Virtual)

16

Connexional
Music Association
Triennial
Convention (HESWA)

12

Connexional Music Association
Triennial Convention (HESWA)

17

18

19

Bishops’ Meeting (Virtual)

Induction of the
Namibia District
Bishop (T.B.A)

20

21

Induction of the
William Kama
District Bishop

22
Connexional Trust
Properties Meeting

28

29

24

25

Human Resource
Unit Board Meeting

(MCO)

(Gqeberha)

27

23

(MCO)

26

Women’s Manyano Orientation (Cape of
Good Hope District)

30

Women’s Manyano Orientation (Cape of
Good Hope District)

1st Sunday
of Advent
Induction of the
District Bishop
(T.B.A)
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December
Sunday

Monday

Tuesday

Wednesday

Thursday
1

2
World Aids Day

4

5

6

7

Friday

8

Saturday
3

Marsh Insurance
Meeting (MCO)

9

10

Methodist Joint
Removal Training

Human
Rights Day

(MCO)

11

12

13

(Namibia)

14

15

16
MCO Closes

17

Day of
Reconciliation
(South African)

18

19

20

21

22

23

24

25

26

27

28

29

30

31

Christmas Day

Day of Goodwill
(South Africa)
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Incwala Day
(Swaziland)
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CHAPTER 24

MUSIC ASSOCIATION REPORT
REV MANDLA VIKA, GENERAL PRESIDENT

Motto: “One Song; One Voice!”

1. Overview of the Work of the Association

“My heart is steadfast, O God; I will sing, I will sing praises, even with my soul”
(Psalm 108:1). If we cannot praise Him for our circumstances, we can praise Him in
spite of them. The circumstances that prevailed in the year 2020 and beyond, should not
and did not break our spirit of praise. Thanks be to God for His grace that armours us to
continue evangelizing through the singing of hymns and psalms.
The Association coordinates the work of music and singing in the eleven (11) synods
that are fully participating in the Connexional Music activities. Mozambique Synod still
has to be engaged for participation. Molopo Synod is gearing for full participation in
the year 2022; Namibia and Camdeboo Synods have not yet established the Association
and the birthing Synods are exploring ways of supporting this initiative. For the period
2020, the recorded chorister membership of the Association was around 3000. The
Association is also preparing to continuously embrace the work in newly inaugurated
Synods in line with Connexional re-demarcations.
This report reflects on progress made during the period under review as well as future
plans of the Association.

2. Objectives of the Connexional Music Association
The objectives of the Association during 2020 were as follows:
•
•
•
•

To continue support to Synods in preserving the liturgy as well as hymns in the
Methodist Hymnal for proper rendition during divine services;
To support Synods to ensure circuit participation in Association activities and
church activities at large;
To align to the approved amended constitution of the Association;
To foster good interdenominational relations and cooperation with other Church
Choirs and coordinating structures in the Southern Africa, Africa and worldwide.
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3. Imperatives of Mission
3.1 Spirituality

Church choirs continued in leading services at various levels where possible, while
observing the necessary protocols. Some Synods managed to have their spirit reviving
gatherings in the first quarter of the year 2020, before the footsteps of the invisible,
yet rampant, corona virus were heard across the globe, bringing pain and grief. Virtual
platforms became the alternative medium through which the message of hope and
spiritual revival was shared.
A Connexional Virtual Choir with participants from all Synods was put together and
did hymns in different languages. The first Virtual Video was accompanied by our
own James Mateza from Grahamstown Synod, who succumbed to Covid-19 shortly
thereafter. May his soul continue to rest in peace.
We also had accompanists (Pianist/Organists) from Germany accompanying our
Virtual Choir, firstly, Michael Braaz – the Conductor of the German Choir that visited
our Connexion in 2008, and was a chorister/accompanist in the 14-member choir that
visited in 2019, and also Annekathrin Buchold – the Conductor of the German Choir
that visited our Connexion in 2019.
Even though choristers were physically apart, this initiative kept them together and
spiritually revived. “…Leha re ka arohana, pelo tsona di tiane…”

3.2 Evangelism and Church Growth

Synods reported declining numbers of participating Circuits as well as ageing
choristers. The limited choir activity as well as the impact of COVID-19 on livelihoods
exacerbated this eventuality. Some Synods had started including junior choirs in their
activities as well, so as to support music initiatives within MCYU. The aim is to engage
with this Unit as well as other organisations for increased participation in the work of
evangelism through music and singing. The envisaged engagements were postponed to
a later date.
An annual financial contribution towards the SMMS, seeks to anchor this pillar. It
is envisaged that the Seminary may introduce a programme on the role of music in
evangelism and church growth, which should equip ministers and other worship leaders
to empower choirs and revive the music ministry. Engagements to explore this are yet
to take place.

3.3 Justice and Service

The Association once more responded to the call of the church with regards to
Semonkong (Lesotho); a donation towards the project was made and this will continue
in 2021.
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Synods continued spiritual as well as material support to the homes of those in distress
and places of safety. Others made donations to needy learners through the supply of
dignity packs, school uniforms and a contribution to bursary funds.

3.4 Human Economic Empowerment and Development

Synod Conventions and retreat sessions in the first quarter of 2020 served as a platform
for development. Some continued on virtual platforms and reached other Synods across
the Connexion.
Music competitions and festivals are other ways of collecting revenue used for mission
outreach and financing of the Association, but these events had to be cancelled due
to gathering restrictions. Other means of growing funds for the Association include
recording and production of Church Music CDs in different languages – One Synod
managed to do this in the year 2020. This serves as an exchange among synods leading
to the growth of music in the church and will go a long way in preserving music for
future generations.

3.5 Education and Christian Formation

Plans are continuing to secure training of aspiring musicians (composers, conductors
and accompanists) who will in turn contribute to the revitalization of the music ministry.

4. Financial Position

The 4U Schedule has been submitted as required and the summary of the financial status
of the Connexional Music Association according to the audited financial statement as at
31 December 2020 is as follows:
Balance b/f 01/01/2020:

R90 664

Income:

		

R263 900

		

R238 272

Expenditure:
Balance:

		

R116 291.56

Call Account
R63 410
R1414 (interest)
R64 824
Grand total of the 2 accounts (R116 291 +R64 824 = R181 115)
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5. Future Plans
•
•
•
•
•
•
•

Continue to support newly inaugurated Synods for full participation in the
Association activities;
To embrace diversity through utilization of all Methodist hymn books and sing
liturgies in all languages;
To host a Connexional virtual music festival in 2021;
To facilitate dialogue with various stakeholders on music and singing in the church;
To support children and youth to participate in Music programmes and activities;
To have the Association’s own Music Academy, where Conductors and Pianists will
be trained and also teach choirs the approach to good singing;
Strengthen relations and partnerships with like-minded music organizations for
exchange programmes.

6. Bereavement

When their time to leave the church militant and join the church triumphant came, over
90 choristers responded; we are poorer without their voices but we give glory to the
Giver of their talents for the impact they made in our lifetime.

7. Synod Leadership
SYNOD

NAME

PORTFOLIO

Cape of Good
Hope

Rev Tolashe J.
Ms Xaia B

Synod President katshezi@ymail.com
Synod Secretary bulelanix@gmail.com

CONTACTS

Grahamstown

Rev Rasonti O
Ms Speelman N

Synod President ossy_kay@icloud.com
Synod Secretary Speelman@ppc.co.za

Queenstown

Rev Mbuyazwe S.
Ms Ngqula N.

Synod President revsmbuyazwe@gmail.com
Synod Secretary snamfu@gmail.com

Mokala-Montle

Rev. Ndlanzi W
Ms. Mkefe N

Synod President wandilendlanzi@gmail.com
Synod Secretary cyntombi@gmail.com

NFS&L

Mr Mnguni T
Ms Malete L

Synod President thokozanitr@gmail.com
Synod Secretary lollymalete@gmail.com

Natal Coastal

Mr Kubheka N
Ms. Mbatha B

Synod President amaswati@gmail.com
Synod Secretary bulelwamba@ialch.co.za

Natal West

Prof Ngcobo R
Ms Mthiyane N

Synod President langareg@mweb.co.za
Synod Secretary Nomusa.Mthiyane@kzndoe.gov.za

Central

Rev Makgalane S
Ms. Matshoga V

Synod President makgalanes@vodamail.co.za
Synod Secretary violetmatshoga@ymail.com
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HESWA

Mr Dlamini A
Ms Zikode S

Synod President anordlamini@yahoo.com
Synod Secretary sindiswazikode@gmail.com

Limpopo

Mr. Motaung D.
Ms Moopelwa M.

Synod President dannymotaung13@gmail.com
Synod Secretary gmoopelwa@rustenburg.gov.za

Clarkebury

Rev. Ngwendu M.
Ms. Ndwabu N.

Synod President mngwendu75@gmail.com
Synod Secretary ndindie.n67@gmail.com

Molopo

Ms G Kgabi
Ms C Moagi

Synod President loungog@gmail.com
Synod Secretary carolinemoagi@gmail.com

Connexional Leadership
NAME

SYNOD

PORTFOLIO

CONTACTS

Rev. Vika M

Central

General
President

mandlavika001@gmail.com
082 396 5648

Mr. Ketelo V

Grahamstown

Vice General
President

ketelovusumzi@gmail.com

Ms. Sebate K

Mokala-Montle

General
Secretary

kea.sebate@gmail.com
083 534 6262

Ms. Ndlovu T

Natal Coastal

Vice General
Secretary

tphndlovu@gmail.com

Ms. Makoatsane P

HESWA

General
Treasurer

phumi1@yahoo.com
082 814 5377

Mr. Masiane B

HESWA

General Music
Coordinator

armstrongmasiane@gmail.com
072 814 1374

Ms. Khulu N

Central

Committee
Member

ctavikhulu@gmail.com

Mr. Mnguni T

NFS&L

Committee
Member

thokozanitr@gmail.com

Mr. Hlahlana K

Clarkebury

Committee
member

khangelaniehlahlana84@gmail.com

8. Conclusion

The Association remains humbled by the commitment of membership that continues to
evangelize through singing and appreciates the inputs as well as support of various role
players within and outside the church.
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CHAPTER 25

LOCAL PREACHERS’ ASSOCIATION REPORT
MR MAGIC HLATSHWAYO

Motto: Igniting God’s fire for discipleship and mission

Sub-theme: “The last lab continued”
Introduction

THE LOCAL PREACHERS’ ASSOCIATION (hereinafter referred to as LPA) is an
Organisation of the Methodist Church of Southern Africa under the auspices of the
Local Preachers Department. These Preachers have accepted the calling of Jesus Christ
to proclaim His Gospel within the Holistic mission of the Church. This Organisation
has and shall always promote the fellowship of the Local Preachers and the people
of the Methodist Church of Southern Africa within the context of her progressively
unfolding vision and mission with the statements: Called to be a community-centred
church, graciously walking in God’s love, to serve, heal and transform and to spread a
Holistic life – giving the gospel through leading a Christ-like life.
In October 2017 at its Triennial Convention held in Lichtenburg, the LPA inducted
a new General President and his Committee that introduced a new theme for the
period 2018-2020: “IGNITING GOD’S FIRE FOR DISCIPLESHIP AND MISSION”
extracted from the book of Leviticus 6–13.

Statistics and Overview

As in the year 2019/2020 numbers of Preachers affiliated to the LPA were as follows:
Accredited Preachers: 8 804
Preachers on trial: 7 975
Total Preachers: 16 779
Due to the Corona Virus pandemic and Lockdown we did not get the new statistics as
conventions did not take place and we did not receive new statistics including Preachers
who passed on.
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Objectives for Period under Review

Even under the circumstances we’re living under, we are still:
•
•
•
•
•
•
•
•

Obligated to preach and spread the Gospel of Jesus Christ through the land, in
season and out of season, so that God’s people may believe and repent
Each one of us has a task to perform and to undertake God’s mission with compassion.
As disciples of the word of God we must save souls and keep God’s fire on the altars
burning.
To promote open air preaching to the poor on every corner of our land.
To promote the forty-forty-twenty concept throughout our Synods and the
Connexion.
To keep on with the Local Preachers Retreats once or twice a year from all our
Synods.
To assist our vulnerable communities with our outreach programmes.
To encourage all Local Preachers to observe the vision and mission and be indebted
to the MCSA ethos.

Achievements, Highlights, challenges and Future plans
•

•

As reported before, we collected Manels, and other Preachers uniforms for our
Mozambique Synod but haven’t delivered them yet due to some unforeseen
circumstances. These items are kept safe for the right time of delivery.
We had no Conventions visitations this past two years due to Lockdowns.

Recommendations/proposed
•

•

All our activities, including virtual meetings, AGM, Triennial Convention and
visitations are on hold till further notice and directive from the MCO and the
Government.
The above also sums up all the IMPERATIVES OF MISSION.

The State of Our Finances

We still are not firm with our finances, after our coffers were drained by the 2019
Connexional Spiritual Revival which demanded a huge amount of funds.
We also have not received Assessments from other Synods, due to them not holding
their Conventions. Our Audited Financial Statement was not ready when this report
was sent.

In conclusion

As the Connexional LPA Committee, we would like to convey our deepest and heartfelt
condolences to all the Synods around the Connexion who have lost their Ministers,
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Local Preachers and all members of the MCO. May their souls rest in eternal peace.
We the Connexional LPA lost our President Elect Rev. Sandile Makhaye who was
supposed to lead this band of Preachers from 2021 onwards. We send our deepest
sympathy to his Synod, family and proposed executive members. May his soul rest in
peace.
We will elect a new General President to replace the late Rev. Sandile Makhaye, guided
by the LPA Constitution Clause 8.7. A memorial service for Rev. S. Makhaye and all
LPA members who have departed will be conducted when circumstances allow us.
We encourage all Methodist people to practice all precautions and abide with the
Corona virus rules.

Executive Committee Members
General President: 		
Ex. General President: 		
Vice General President: 		
General Secretary: 		
Assistant General Secretary:
General Committee Member:
General Committee Member:
General Committee Member:
Shalom Shalom.

Mr Magic A.M. Hlatshwayo
Rev. Peacemaker T. Sikotoyi
Mr Isaac Gulwa
Rev. Moagi Sekhejane
Mrs Mapula Zondo
Rev. Morapedi Diutlwileng
Mr Dlangamandla Mabusela
Mrs Elsie Mokhemisa.
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CHAPTER 26

WOMEN’S WORK
WOMEN’S WORK CONNEXIONAL
WOMEN’S ASSOCIATION REPORT
MRS CATHY ROBYN, GENERAL PRESIDENT

Motto: “By Love serve Ye one another”
Theme: Being Together with God’s Creation in Faith, Trust and Transforming Service.

Introduction

The Women’s Association is active in Seven (7) geographical Synods in South Africa and
Namibia, namely Camdeboo Synod, Cape of Good Hope Synod, Grahamstown Synod,
Mokala Montle Synod, Namibia Synod, Northern Synod and Queenstown Synod.
It is with a deep sense of gratitude and appreciation that I present this report for the abovementioned period. It was challenging sometimes to do what was needed, but Reports
received from the 7 Synods reflect the ongoing work and dedication of our ladies who
work tirelessly for the life of the Church and those in their surrounding Communities.
For the last year our focus was to remind us on the simplicity of the Gospel and how we
can make this Gospel real in the lives of women who face abuse and humiliation every
day in our communities.
It was a call on all of us to imitate the life of Christ and to keep and apply the Rules of
Life: Do no harm, Do Good, and Stay in Love with God. We embarked as the Women’s
Association of the Connexion not so much to become a Disciple, but to recognize that
it ought to be our everyday lifestyle. As Disciples of Christ, we will, through the simple
basics of commitment, accountability and service, avail ourselves to bring good news,
to share hope and offer support to all women in the Connexion.
When we stop ourselves and glance back at the year 2020/2021, we can truly say that
the Lord has indeed placed us on a path of spiritual enrichment despite the difficulties
we encountered in the various areas of our work. It has been a difficult year spiritually,
mentally, physically and financially for many of the ladies in the Connexion. Many
families were affected where jobs were lost due to restructuring or retrenchments
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taking place at Companies and due to the Covid-19 pandemic resulting in Businesses/
Companies having to close their doors.

Membership:
SYNOD NAME

ACTIVE MEMBERS

Camdeboo
Cape of Good Hope
Grahamstown
Mokala-Montle
Namibia
Northern Districts
Queenstown

80
471
203
135
85
136
56
TOTAL MEMBERS:

PASTORAL CARE
MEMBERS
9
176
21
61
13
68
10
1 534

Synod activities: as reflected in the Unit Convenor’s reports.

Evangelism & Spiritual Growth

Evangelism: Bible verses were distributed with sandwiches to individuals at Hospitals
and Police Stations.
A group went to all the exits of their town to pray for road safety; this is an annual event
and at times the Men's League also accompany the Women’s Association. God's word
was shared through home visitations where the needs of families are met with words of
inspiration and encouragement. A youth spiritual gathering was organized in a Synod.
Spiritual Growth: Spiritual Retreats were held as a means of refreshing the inner being
and for guidance. The annual WA Sunday service of the local churches in the Societies gives
opportunities for the women to lead and also to extend an invitation to join the Women’s
Association. The Women’s World Day of Prayer overrides the boundaries of culture, race
and traditions and it is a worldwide ecumenical movement of Christian women, men and
children which encourages church unity in various areas. Synods held one day spiritual
workshops or weekend camps and some Synods invited their Youth and Sunday School
to these events. Projects: A bootee project – All Women’s Association Synods supported
the project and each Synod distributed these bootees in their Communities, Maternity
Wards at Hospitals and Orphanage Homes for new born babies.
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Justice, Service & Reconciliation

The Coronavirus Pandemic influenced how we think and relate to others and what
we value in spending quality time with our loved ones. Since the closure of churches,
Women’s Association members have been distributing soup and bread to the
Community. The ladies are still making soup, food and sandwiches from their homes in
their Communities. Love Jars (lentils, rice, soya and soup mix) and Mealie-meal were
distributed to the elderly who visited the Soup kitchens. Face Masks were made and
distributed to people who visited the soup kitchens and were also distributed at Shopping
Centres. The Women’s Association Members participated in collecting clothing, shoes,
candles, blankets and water for the victims of Cyclone Idai in Mozambique.
At the beginning of lockdown in South Africa, soap and surgical gloves were donated
to needy families. Knitted baby sets were donated to pregnant mothers who could not
buy baby clothing due to lockdown as clothing stores were closed. Dignity packs and
Sanitary towels were collected by Members in Synods and distributed to schoolgirls.
Gender Based Violence information was shared and discussed on a local community
radio station by one of our Women’s Association Members. Violence against women and
children is high on the agenda. Visitations took place to local Prisons where toiletries
were donated to inmates whose families are unable to visit them. With international
Nurses Day, Nurses in Communities were visited and words of encouragement and
appreciation were expressed for being in the front line during the Covid-19 Pandemic.
Projects: All Synods took part in making the following projects a success - “Jar of
Hope”, the making of Masks, Survival Kit for Chemo patients (Care Package).

Development & Economic Empowerment

Gender Equality was one of the main objectives last year and Members were encouraged
not to be silent. Initiatives were taken to provide assistance to community members in
obtaining ID documents, social grants and basic day-to-day necessities.
Arts & Crafts Projects: Sewing of aprons in the colours of the Methodist church
(Red, black & white). The Women’s Association Members designed their own sandals
by using flip flops and scarfs. A short talk was delivered at a Primary school regarding
“Respect and prayers” for the teachers.
Projects: “The Susannah Wesley Project” – Each Women’s Association Synod was
tasked to study the spiritual life of Susannah Wesley in raising her children in a Christlike manner. A baby bib was designed with Susannah’s house rules and handed out at
Baptism Services to empower the Mothers.
Lockdown Project: Knitting and sewing of squares for blankets and the knitting of bed
socks and gloves. Scarfs were knitted and donated to several schools in the community.
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Premature-baby knitted vests, caps and bootees were made by WA and Church
members and distributed to Hospitals. The making of masks for schools and the broader
community. This project was well supported and all Synods made their own adding
logos, Synod names etc. on their masks. Synods shared a strong message against Gender
based violence on the masks.

Pastoral Care

Outreach to our Pastoral Care Members during the Covid-19 Pandemic and countrywide
lockdown was a challenge but communication was ongoing via telephone calls, videos,
the sending of letters of well wishes and encouragement as well as motivational messages
through social media to encourage them with the word of the Lord. Many of our elderly
members are facing poverty and have little resources to rely on. Poverty and unemployment
are rife in all communities especially with the Covid-19 pandemic and many in the
Communities hardly have food to eat, but the ladies although they have little themselves
share their resources with their community. There is involvement in Foodbanks and the
collection of old clothes to give to the homeless. Pastoral Care Members get visited at
their homes, in hospital and old age homes to let them know how dear and special they
are. Holy communion was regularly served to Housebound Postal members.
Mother’s Day 2020 was celebrated but in a manner which changed our outlook on how
we took for granted those special women who paved the way for us in the Women’s
Association.
The Pastoral Care Members and the homeless in some of the Communities were
educated about Covid-19 and were informed about the signs of the Corona Virus.

Education & Christian Formation

This Portfolio is not just about school education, but education in our church as well.
Education and Christian Formation needs to be brought together. The work in this
Portfolio was dealt a heavy blow when Schools were closed for an extended time
due to the Covid-19 Pandemic and the lockdown regulations set by the South Africa
Government. Women’s Association Members created a new way of meeting and
learning about technology. Schools were assisted by Members distributing face masks,
hand sanitizers and stationery.

Some highlights:
•
•
•
•

Health talks were given to various groups.
Education day was celebrated.
Leeshoekies was ingerig tydens die sopkombuis waar Bybelstories voorgelees is.
Christianity is important in education. It can enhance well-being, build positive
character and shape morals
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Members visited a pre-school and encouraged the little ones to read their Bible
stories.
Teachers in the community were encouraged to stand firm in their belief and also to
be inspired by words of encouragement
‘n Ondersteuningsgroep met onderwysers is gestig wat op ‘n bepaalde tye gebid het.
Meals were also supplied to learners during the month of August.

Projects: Reading classes were offered to children when they visited the Soup Kitchens.
Knowing your Church History is a game designed to help Sunday School children and
Confirmands to learn about John Wesley. The Women’s Association History Working
Committee Members are busy collecting Women’s Association Member’s history to be
documented in a book.

World Federation of Methodist & Uniting Church Women

Social Development: During August 2019 a workshop was held under the theme
FINDING A SAFE SPACE. The objective of the workshop was to create awareness
of the plight of Women Refugees in South Africa.
International Day of the Girl Child: The 2019 theme was Girlforce: Unscripted
and Unstoppable. Primary school girls between the ages of 11-14 were motivated and
were given the opportunity to interact on challenges they experience in life.
The 2020 theme was #BeBold and fight for #EquityforGirls. Girls of 18 years or
younger were invited to send an inspirational video. The video clip from one girl from
the Grahamstown Synod had been selected to be presented as part of the International
Day of the Girl Summit 2020 Girl Speak Out.
2019 Area Seminar in Kenya: The Women’s Association was represented by the
General President, 4 delegates from the Cape Synod and 11 delegates from the Northern
Synod.

World Federation Study Day:

2019 The study day theme, Gender Equality: Genital Mutilation, was prepared by the
Europe: Britain & Ireland Area. In one Synod, the Study Day was opened with the
lighting of the World Federation candle in commemoration of World Federation’s 80year birthday celebration and different candles were lit in honour and solidarity with
The Thursdays in Black campaign, Cancer and Gender Equality.
2020 This joint session took place via a zoom meeting and was well attended by
representatives of WA members of the various Synods, Women’s Manyano, Women’s
Auxiliary and Women’s Missionary Society of the AME church. The Study Day
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programme was prepared by the West Africa Area under the theme: SDG #3 “Ensure
healthy lives and promote wellbeing for all at all ages.

Projects:

Project Octopal: Research was done by Doctors in Denmark in 2013 who observed
premature babies clutching at their tubes and it was substituted with crocheted toys
shaped like an octopus (also called octopals). There was an overall health improvement
in their breathing, regular heartbeat and instead of pulling at their tubes, they pulled and
cuddled the tentacles of the octopals. Each Synod handed their Octopals to Hospitals
in their Synods.
Outreach: During the Covid-19 Pandemic in South Africa health-care workers were
encouraged to sacrifice their lunch and bring non-perishable food to work. During this
time, they also provided food parcels to women who work at Lifeline Crisis Centres.
With the help of sponsors, women were able to provide meals on Mondays, Wednesdays
and Fridays. A special effort was made to get food delivered to those affected with drug
addiction.
Thursdays in Black: remains an important area of our commitment to raise awareness
and action against this shadow pandemic. #ThursdaysInBlack masks were made with
the slogan “Say NO to VIOLENCE” which were sold and the funds will be donated to
the Female Genital Mutilation mission in Kenya.
14th World Assembly: In light of the current Covid-19 pandemic, the 14th World
Assembly has been postponed to 2-7 August 2022.

Challenges:

Challenges faced by our Members in the Connexion are travel distances, violence and
ill health. Some of the challenges faced by Branches are decreasing membership due to
deaths, and no fundraisings taking place.

Highlights for 2020–2021:

It was a challenging period and yet an exciting one in that it afforded us the opportunity
to meet and experience so many new ways of working together in Trust and Faith and
Transforming service; for this we can only give God the glory.
Visits to Five Synods were undertaken to attend Annual Synod Meetings and presenting
the Women’s Association Constitution to members.
Attending and celebrating with the newly established Synods; the Induction of members
of Thaba Nchu Women's Association Branch in Mokala Montle Synod was an exciting
and inspirational event.
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Women’s Association members attended the Connexional Evangelical Revival in
Kimberley in October 2019.
Attendance at the Farewell Function of Rev Ziphozile Siwa and Rev. Charmaine
Morgan and the Induction Service of the newly elected Presiding Bishop, Rev Purity
Malinga and General Secretary, Rev Michel Hansrod.
A new way of having meetings started through the virtual Zoom platform is now
becoming the norm.

Pastoralia & Bereavement:

The Covid-19 Pandemic has taken many family members away from their loved ones.
Some had succumbed to the illness and others were able to overcome the virus and
by the Grace of God are still standing strong. Continuous prayers are offered to those
who are ill and we thank God for His hand of healing over them. We serve a Miracle
Working God!
We mourn the loss of many of our ladies and salute those Active and Pastoral Care
Members in the Women’s Association who have passed on to higher service, and thank
God for the role they played as members of the Women’s Association. On New Year’s
Eve 2020, a virtual Candle Lit service was held with the various Synod Presidents in
honour of those Women’s Association Members who had passed on in the period 20182020. May their souls rest in peace.

Conclusion

We thank our Heavenly Father and give Him all the praise, the honour and the Glory for
His blessings bestowed upon us. Thanks to the Ministers for spiritual guidance of our
members and for their dedication and commitment to the work of God in the Women’s
Association in the Connexion. May God continue to inspire those who support this
valuable work, granting us Grace for the future of this His Ministry in the Women’s
Association.
Thanks and gratitude to our Presiding Bishop Rev Purity Malinga and General Secretary
Rev Michel Hansrod for their support during trying times.
May God bless you.
By Love Serve One Another.
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WOMEN’S AUXILIARY REPORT
MRS MARY ELLERBECK – GENERAL PRESIDENT

Number of Branches and Membership
•
•
•
•

Branches - 100
Branch members - 1807
Country & Postal branches - 9
Country& Postal members – 787

Total membership – 2594

From a time before the Cross to the present day, women have engaged in ministry
and have been used by God to reach a lost world. The Bible shows the influence of
women in training children, modelling godliness among younger women, supporting
their husbands, and partnering with others in ministry to further the Gospel. Today, the
Women’s Auxiliary is more important than ever.
Women need to connect, be in a community, use their spiritual gifts in service, to
be mentored/discipled, and to gather in friendship and support. It is important to
acknowledge that while we face new challenges as a result of COVID-19, these Godgiven needs have not been altered.
This will remain an unforgettable year, not easy at all. However with God’s mercy and
grace we survived against the odds and challenges were met. Women crave connection
with Jesus and with other women more than ever right now. A minister once said, “We
are created for communion with God and one another. We will survive this season
when we do both”, i.e. to love and serve women best, provide opportunities for them
to connect with God, with their families, and with one another. We must recognize
that Covid has affected many women’s responses about mortality, values, family, God,
and other spiritual, mental, and emotional matters. Women have either come out of
this stronger or with identified needs. Ministry planning must consider these changes
in order to be more effective, post-pandemic. These changes will affect the topics we
address, the studies we teach, and the way we approach women.
High quality and in all likelihood less frequent gatherings will be required due to
the limited time for ministry among women themselves. The need for the gospel is
definitely present. Women have a natural segue into people’s lives because of collective
pandemic experiences, which positions them to share Christ with others.
Technology became our friend, our homes became places of worship and Zoom
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meetings became the new normal. As somebody said we had to “Get out of the boat
and do things differently”.
Our Connexional Meetings were a first for the Women’s Auxiliary as it was a Zoom
Meeting. All the necessary business was attended to; we even had our Service of
Memory where we remembered ladies called to Higher Service. Due to Covid we were
unable to hand over the reins to our General President Elect, Mrs Val Badenhorst and
her Executive, leading to another year in office.

Spirituality

The year started with many plans and dreams; as Branches held their annual meetings,
dedication and communion services, rumblings were heard, but most annual Women’s
World Day of Prayer services were held and so too most of the Synod Annual Gatherings
but then the world as knew it changed for ever. We were in lockdown and masks,
sanitiser and social distancing became the norm.
Churches held online services, Zoom Bible Studies and contact links were set up. Ladies
who could no longer meet kept in contact via WhatsApp and phone calls. Messages of
hope and encouragement were sent out regularly, often daily. Many ladies said that the
lockdown gave them a chance to leave their busy lives for a while and they could spend
more time concentrating on God; there was time for “A closer walk with Jesus”.

Evangelism & Church Growth

The way the church held services and reached out to congregations had to change and
because there could no longer be church services in buildings, the use of technology
became paramount and services were shared via Facebook, Zoom and WhatsApp. The
Women’s Auxiliary also had to change, and contact with members became a priority
and the use of media the only way. We can only hope that the services on Facebook
reached many who would otherwise not have heard the message of Jesus.

Justice and Service

Most outreach programmes, although curtailed, continued under difficult and constrained
conditions. There was more time during lockdown to knit, sew and crochet so many
baby garments, teddies, octopuses and blankets were made by members, and these were
distributed as and when possible. The needs of the community were not forgotten and
feeding schemes were supported when possible.
Gender Based Violence was the second pandemic in South Africa and the Women’s
Auxiliary took to Facebook to campaign against this scourge. Ladies joined in to
encourage women to stop the silence, speak out, name and shame. The Methodist Church
of Southern Africa held a debate on mentoring a boy child in an attempt to stop GBV and
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we were represented at this debate by a young 15 year old girl. One of our Synod leaders
has started the “Purple Ribbon” project which recognises men who have taken a stand
against GBV.

Country and Postal

The Covid-19 lockdown caused a delay in letters to members who do not have access to
email, but the Branch Country & Postal Secretaries did their best to keep in contact with
these members via WhatsApp messages and phone calls. The devotional messages in the
contact letters were a source of upliftment for many ladies shut in in care facilities during
the lockdown. This Branch of the Auxiliary is very special and important as it keeps in
contact with members no longer able to get out, showing that somebody still cares.

Jubilee Fund

Annually the interest generated from this fund is used to assist a widow/widower of
a minister or supernumerary minister who has school going children. The Women’s
Auxiliary was able to assist a supernumerary minister with three school-going children
with a once-off gift which was greatly appreciated. The gift assisted with school
necessities for the children.

Finance

Many of our members are pensioners and live on limited funds; adding to the pressure
of normal living costs they found it very difficult to contribute as usual. As Branches
couldn’t meet or hold fund raising events they found it hard to do the usual outreach,
but every effort was made to support the projects. Relief from paying membership
assessments was offered and a few Branches took advantage of this offer.

World Federation Of Methodist And Uniting Church Women

We have had very little contact with this organisation and due to financial constraints
we are considering cancelling our membership. Sadly we feel that the members gain
nothing from this organisation and the membership fees can be better used for mission
work here at home.

Conclusion

We thank God for the protection upon us, our families and our friends. We extend our
deepest sympathies to those Members who lost loved ones during the year.
Make sure you test POSITIVE for FAITH
Keep DISTANCE from DOUBT and
ISOLATE yourself from FEAR
TRUST in GOD through it all
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CONNEXIONAL WOMEN’S
MANYANO REPORT
MRS GRETTA XOLISWA MAKHWENKWE, GENERAL PRESIDENT

Motto: “Pray unceasingly”

Introduction:

The Women’s Manyano strives to know and love Christ so supremely as to represent
Him and His values vividly to the world and to serve people’s deepest needs in the
way Christ would meet them. In the theme 2017-2021 (as it has turned out), “Women
as Missionaries – Go, tell… (Mark 16:7), the Manyano serves people through the
focus area, “inspire, empower and mentor the girl-child and women”. Representing
Christ and His values to the world and serving people’s deepest needs is the method of
telling used by the Manyano as missionaries as mandated in Mark 16:7.

Overview Of The Work

What a year! With all its challenges it brought good shifts:
•
•
•
•

A clear distinction between a relationship and encounter with the Church versus a
relationship and encounter with God.
The home as a sanctuary versus making the church the only sanctuary.
Worship of the whole household, the family being disciples.
Interpretation of the meaning of sacraments and doctrines whilst the whole family
is watching and listening, prompting questions thereafter. Praise be to God for this
time that brought us back to the basics of being prayerful families who do not take
things for granted.

Spirituality:

As a union of prayer and service, the Manyano builds and manifests spiritual life, in
particular, fostering diligence in private prayer, reading and studying the Bible, first
among its members and all people of God. Members strengthen the inner person by,
among other things:
•
•

Year Opening Services where prayers of confession, thanksgiving and declarations
are made to turn a new leaf for the new year and its challenges.
Maintain prayers held together with all other sister organisations within the circuits
and sister churches.
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Ecumenical services like chain prayer meetings, World Day of Prayer and retreats
could not be held.

Evangelism and Church Growth:

The organization seeks to be God’s instrument for building the Church of Christ. God
has blessed the women with strength, the heart and resources to do, amongst other
things, the following for the Church of Christ:
•
•

The Women managed to build 2 houses and furnish them for needy women.
“Uxhomo-bhatyi” is now done as a drive-through due to covid 19 regulations.

Justice and Service:

Under this pillar the organization encourages the members (among other things) to:
•
•

•
•
•
•

•
•
•

Initiate and participate in programmes which promote gender justice.
is thus great joy to report the following acitivities by the Manyano, though not
limited to these only. The work is so vast, one cannot mention all that the women
are doing:
Advocacy on gender based violence, trafficking of persons, forced marriages
(ukuthwala).
Making and being involved in our churches as being Central Chronic Medication
Dispensation and Distribution Centres (CCMDD).
Adoption of Centres for people living with disabilities, old age homes – supplying
groceries and disposable pampers monthly.
Support and solidarity with women and children who are victims of GBV – supporting
them by attending their court hearings and protesting peacefully outside the court.
Thursdays in Black is not just to show-off but to make meaningful statements.
Ministry to vulnerable groups – the elderly, sick, bereaved and others who need
special ministries in the communities.
Empowering mothers on virtual meetings like zoom.
Child-headed families are still a priority for the mothers, assisting with groceries,
clothing and financially. Assisting the children in applying for IDs, grants and
bursaries.

Human and Economic Development and Empowerment:
•

•

The previous year members have been trained on various skills. It is encouraging to
report that some members and their kids generate revenue from putting those skills
to good use to support their livelihoods.
The organisation continues to financially give assistance to ECDCs through a
donation to the Mission Unit.

MCSA Yearbook 2022
•

•

Page | 339

As mentoring forms part of the focus area of the organization, some members were
taken for a course to be trained as accredited mentors. Each synod was encouraged
to have accredited mentors so as to guide them in journeying with the girls and boys.
An ECDC Project has offered employment to Early Childhood Practitioners and
builders in Mafefe. Phase One of the Centre has been completed – three classrooms
built. Land opposite the Centre is uitilised for supporting the Centre with veggies.

Education and Christian Formation:
•
•
•
•
•

•

With the help of clergy, members have been educated on the ethos, discipleship and
doctrine of the Church.
Women in most Synods gave assistance/funding to students who are in tertiary and
Basic Education.
Children and women have been workshopped on their rights.
Self-leadership, and ethical leadership were at the heart of the Leadership 2030
which was not just education but was also character forming.
Intergenerational Dialogues aimed at helped in finding and understanding one
another as members, but also assisted in handling relationships at home and in the
workplace.
Mother-Child Dialogues were breaking barriers, difficult at first, but have proved
to help parents in rediscovering themselves and their children too. Communication
methods were changed and improved. These were eye-opening and unlocked a lot.

Impact of Covid-19 on the Manyano
Synods assisted in the Covid-19 Pandemic by:
•
•
•
•
•
•

Praying for Frontline health care workers
Assisting families by donating groceries, especially where there was loss of income
due to covid.
Circuit Manyanos gave monetary donations to their circuit leadership to assist with
MCO Assessments.
Assisting mothers to register for vaccination.
Donating masks to the orphanage homes and to the elderly.
Training of mothers to do sanitizers, masks, toiletries, cushions.

Highlights:
•

Training and mentoring of spouses of ministers on probation has been formalized
and adopted by the Organisation. Rev PN Nzimande, EMMU Director, helped the
Manyano in packaging this training. This was adopted as an ongoing program for
the organization.
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Launch of the Wellness Policy will be endorsed at Triennial.
Leadership 2030 is an ongoing program with strong empowerment and exposure for
future leaders, and it is bearing fruit.
Camps for Girls which started in 2017 with girls in grades 8 and 9, compassionately
journey with the girls. They are now in institutions of higher learning as first years.
May God protect them in the uncertainties of the current year.
Phase One of Mafefe ECD Centre is complete.
The Cell C-Take-A-Girl-Child-To-Work is now inclusive of boys. Camps are also
inclusive of boys. All children need to be loved, taught and empowered.
Digital storage and archiving Women’s Manyano information and history.
Strengthening Ecumenism.
One of our own guiders, Mrs Cikizwa Zantsi, received a National Guide Award for
work done in the community.

Future Plans:
•
•
•
•
•
•

Ensuring that all programs reach societies and are implemented.
Ensure synergy at synod, circuit and society level with other organisations.
Strengthen partnerships with NGOs and government departments – all groups that
will enhance God’s work in communities and within the Church.
Ensure the Circuit Wellness Desks respond to the needs of their members and
communities.
Unearth new talent as the existing talent is strengthened in the Leadership 2030
Program.
Encourage Girl-Guides and Boy Scouts in more Societies.

Conclusion:

“I ask the magnificent Father to strengthen you by his Spirit – not a brute strength but
a glorious inner strength – that Christ will live in you as you open the door and invite
him in. And I ask him that with both feet planted firmly on love, you’ll be able to take
in with all followers of Jesus the extravagant dimensions of Christ’s love. Reach out
and experience the breadth! Test its length! Plumb the depths! Rise to the heights! Live
full lives, full in the fullness of God” (Ephesians 3:15-19. MSG).
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Executive:

General President:
Mrs Gretta X. Makhwenkwe
General President Elect:
Mrs T. G. Gwala
Ex-General President:
Mrs Sonia S. Tlhakanye
General Secretary:
Mrs Busisiwe Nxitywa
Assistant Secretary:
Mrs Noxolo Makumsha
General Treasurer:
Mrs Abegail Mpahlwa
General CCS Secretary:
Mrs Evergreen Rulumeni
Additional Committee Members:
Mrs Nomvuzo Mbiza (Education Convenor)
Mrs Vuyokazi Mdingi (Justice & Service and Comm.)
Mrs Xoliswa Ngqangweni (CCS Ext)
Mrs Nomonde Mini (Spirituality)
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YOUNG WOMEN’S MANYANO REPORT
MRS THINI NGONYAMA, GENERAL PRESIDENT

Preamble

Madam Presiding Bishop, Rev Malinga, the General Secretary, Rev Hansrod, Mr
Nkosi, the Lay President, all Bishops and Synod leadership, members of the Young
Women’s Manyano and Junior Manyano across the Connexion, fellow Methodists,
we bring warm greetings from the YWM Connexional Office. We thank God for His
Grace, providence and care. We have experienced immense pain in the past year as an
Organisation, having lost some of our members to Covid-19 and other ailments. We can
however not move away from celebrating the blessings that God has also bestowed.
We continue to groom our Junior Manyano, as challenging as it may be, given the
limitations on gatherings.
As we near the end of this Executive’s term, we hold on to 2 Thessalonians 3:16 “May
the Lord of peace Himself give you His Peace at all times and in every situation”. We
wish to extend deep gratitude to all members of the Young Women’s Manyano and
Junior Manyano across the Connexion, for their support and openness to new ways of
doing Church in this highly volatile time.

Objectives

In line with the aims of the YWM as recorded in our Constitution, the main focus areas
for this term of office are:
1. To entrench and affirm YWM in church and society.
2. To provide skills development programmes that teach skills in interacting and coping,
decision making, communication, leadership, critical thinking, self-confidence and
self-esteem.
3. Develop strategies and implement educational initiatives on Gender Justice, Safety
and human rights.
4. To ensure that the YWM live out the moulding of tomorrow today – a focus on the
Junior Manyano.

Overview of The YWM Work for the Period 2020/2021:
1. Spirituality

As an Organisation that finds itself partly incapacitated by the COVID-19 pandemic,
we went the technology way by virtually holding weekly prayers, workshops, bible
studies, annual conventions, healing services and sharing the word for spiritual growth.
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We have also used Facebook and WhatsApp platforms to keep in contact. Other Synods
went hiking for meditation, fasting and reflection.

2. Evangelism and Church Growth
•

•

•

All Synods have reported that they could not evangelize as usual at the beginning
of the year while on hard lockdown, therefore no physical outreach programmes,
visiting the sick, old age homes, inmates in prisons, rehabilitation centres and
praying at homes of the bereaved were done. We did however do visitations later
in the year.
YWM have stepped up in taking the responsibility of coaching and mentoring Junior
Manyano thus making it possible for the church to grow through their presence and
participation. We are seeing a steady rise in the numbers of Junior Manyano.
Natal Coastal and Molopo Synod have reported the robing of a number of new
YWM and Junior Manyano members. We continue to strive to be relevant and
intentional in our objectives to be an organization that changes the lives of young
women and children in our Church.

3. Human Development and Economic Empowerment
•

•

•

•

•
•

With the current rate of job losses, it has been a struggle to keep the finances steady
seeing that the annual assessment remains the main source of income for all Synods.
However, in terms of human development, the Synods have done extremely well
with their virtual sessions.
NCS hosted a virtual Session on Holistic Beauty and Wellness – unlocking the
key to your health, beauty and fashion. Handed over Flash machines to 5 circuits
and to one needy YWM Member. The Machine is to be used as start-up capital by
selling airtime vouchers, electricity vouchers, and also to pay for DSTV by the
community. They are also empowering women through the 2020 CCS’s project of
Mirror-making. These mirrors are sold to raise funds.
NFS & L members learned through WhatsApp chat groups how to knit face cloths
and donated them to the needy. They also found ways on how to make their own
sanitizers using affordable and always available home ingredients, then shared with
the underprivileged.
COGH received a donation of R2500 for their sewing project where a sewing
machine and start-up materials were bought and basic training was offered to two
unemployed members from the Cape West Coast circuit. Through their online
activities, they explored and expanded their tech capabilities where they established
a media team that was behind their virtual meetings.
Central Synod held a workshop to teach its members soap, candles and bath salts
making skills. These are all to impart skills that members can use to earn an income.
Grahamstown Synod helped each other in doing handwork projects like knitting
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socks, table cloths, beanies, and masks through video clips that are shared on
WhatsApp. They also contributed an amount of R20 000 to the church’s bursary
fund to fund children that are not privileged to pay for their education.
Camdeboo Synod had their first fundraising where they launched a project called
“IMBEWU” focusing on stabilizing them as a synod. We ask God to give them
wisdom and strength for its success.

4. Justice, Service and Reconciliation
•

•

•

•

•

•

•

•

The YWM continues to observe Thursdays in Black in the fight against GBV and
femicide by organizing virtual lament prayers, GBV workshops and offering support
to the affected people of God.
During the time of COVID-19 various Synods had in-reach, outreach and drive
by and/or drop and go projects donating food parcels, toiletries, school shoes and
uniforms and face masks to needy and disadvantaged people.
YWM members became innovative in doing drive-by memorial services for the
departed fellow sisters in Christ, in light of observing the COVID-19 regulations
and to help decrease the numbers of infections. At those memorials, YWM members
donated groceries and money to the bereaved families.
As we have been mandated to nurture and motivate the Junior Manyano, Molopo
Synod assisted a member of the Junior Manyano financially to cover transport costs
(R1000) from Mahikeng to Baragwanath hospital for medical purposes.
HeSwa Synod continues to look after a child they adopted three years ago. They
are taking care of a home where a woman lives with 7 adopted children and they
donated two electronic wheelchairs and twelve pairs of shoes towards the YMG
school project.
Limpopo Synod has child headed families Care drive, where they buy groceries
quarterly and give out clothes. They also work closely with Social Workers to give
the best advice in helping those children. They run a soup kitchen to homeless
brothers and sisters.
Natal West Synod organized a hybrid CCS outreach in partnership with the
Department of Education, Social Development, Health, SAPS and the Ward
Councillor in the name of taking care of the needy and justice.
COGH Synod launched an initiative to support needy children with mobile devices
hoping to make a difference for home learning. Women’s Auxiliary supported the
initiative by donating an amount of R3000 and were able to purchase three devices
for needy school children. They also donated an amount of R5000 to Wesley Guild
for their back-to-school campaign.

5. Education and Christian Formation
•

YWM have adhered to the General President’s vision to care for the learning and
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development of children. Therefore, we continue to support children’s ministry as
well as Junior Manyano, according to guidelines set by the Connexion.
Various Synods have held virtual sessions on educational matters, including but not
limited to mental awareness, hygiene, fighting and defeating COVID-19, leadership,
anti-bullying, dealing with grief and various online trainings.
Several Synods have adopted children as it is the CCS’s directive to support learners
with their needs.

6. Achievements
•

•
•

Camdeboo Synod successfully hosted their first annual convention after demarcation
of synods. The Connexional YWM has planted a seed to both the Camdeboo and
Molopo Synods in support of their births.
We partnered with NEMISA, whereby everyone not only YWM members could
register and attend the online accredited course on 4IR.
R36 700 has been donated to Seth Mokitimi Methodist Seminary.

7. Highlights
•
•

•

2021 virtual CEM was successfully hosted by the Connexional Executive.
We have a number of YWM members from various Synods who were elected into
Church positions, like Synod Lay Leader, Synod Treasurer and Synod Statistics
Secretary. We congratulate and wish them well as we continue to re-imagine the
Church.
We have partnered with different organizations in the scourge to fight against GBV
through virtual sessions.

8. Challenges
•
•
•
•

COVID-19 has left many of our members unemployed and unable to affiliate. This
threatens our membership.
GBV is on the rise, affecting our members directly and indirectly. Women are still
treated with dignity and respect.
Single parenthood and child-headed families continue to be a challenge for young
women.
Dreaded diseases are a scourge affecting our members.

9. Future Plans
•

•

We will be holding our Triennial Convention in 2022 wherein our first ever General
President who is a YWM Member, Ms Funeka Mali, will be inducted in the
Grahamstown Synod. We uphold her and the host Synod in our prayers.
The Organisation is fully committed to supporting the Church and its mission
of healing and transformation. We will continue to meet virtually through our
E-sessions on Saturday afternoons in discussing various topics affecting YWM.
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We continue to focus on empowering and educating all women across the Connexion.
The YWM is committed to ensuring that we support and facilitate the formation of
new Synods to grow our witness across the Connexion.
We aim to partner with various organizations in Economic Development initiatives
as well as Community Safety for all women and Children.

10. Conclusion

“Do Good, do No Harm and Stay in Love with God” – John Wesley.
May we continue to see God’s goodness in all situations. We pray for all our members
and fellow Methodists who have been affected by Covid-19. May we see God’s loving
grace at all times.
We extend Gratitude to all Synods, our members far and wide for the continuous
commitment to the Church.
All our activities can be viewed on the following platforms:
Website: https://mcsa-ywm.co.za/
Facebook: MCSA Young Women's Manyano
Twitter: @mcsaywm
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WOMEN’S FELLOWSHIP REPORT
MS EMMA WELCOME, GENERAL PRESIDENT

1. Introduction

2020 has been a very difficult year as a result of Covid-19, which affected the entire
globe and ultimately led to lockdowns which affected the church adversely. As an
Organisation, Women’s Fellowship started the year having a calendar of activities
planned for the reporting period. Unfortunately, most of those activities did not go
according to that plan which was compiled not knowing that there will be lockdown,
coupled with various restrictions.
Irrespective of the challenges experienced in 2020, Women’s Fellowship managed to
execute mission work where there was a critical need as a result of Covid-19. Mission
work was done from Society to Connexional level.

2. Connexional Office

2.1		 The office is still operating with a Connexional Task Team which was established
in 2015 with the purpose of responding to the 2014 Conference questions. There
is still an outstanding task of the submitting of the WF draft Constitution to the
Conference. The Task Team comprises representatives from the five (5) Synods
where the MWF exists within the Connexion.
SYNODS TASK TEAM MEMBERS
LIMPOPO
Ms Loraine Nkoane
Ms Mmule Moropa
Ms Nnosi Tshosa
Ms Pulane Tsheole
Ms Lizzy Maffoko
HESWA
Ms Emma Welcome
Ms Shilela Kekana
Ms Betty Mrwebi
CENTRAL
Ms Busi Nkosi
Ms Khosi Masina
Ms Thelma Lomkwane
MOKALA-MONTLE
Ms Mamiki Moremi
Ms Ntswaki Ngwakusa
Ms Kea Sebate
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Ms Sessy Lesibo
Ms Pinky Sehloho

2.2 For the smooth running of the office the following key positions were filled:
CHAIRPERSON

SECRETARY

TREASURER

Ms Emma Welcome:
Highveld & Eswatini Synod

Ms Lizzy Maffoko:
Limpopo Synod

Ms Nnosi Tshosa:
Limpopo Synod

2.3

The total WF membership is 2 999.

3. MISSION WORK (Inclusive of Synod work)
3.1 Spirituality

As an Organisation within the church, the spirituality pillar is a departure point of all
Organisation activities as per our mission statement - we are an Organisation on a
religious journey.
3.1.1 Presiding Bishop Congratulatory Service
WF from the five Synods attended this event in numbers in February 2020 at Springs
and contributed gifts.
3.1.2 Online Lockdown Prayer Services
Connexional WF Spiritual Desk focused more on Spiritual upliftment to give members
and the church hope and reassurance that nothing is impossible when we trust in God
amidst the situation the church finds itself in. Platforms such as Zoom, Facebook and
WhatsApp were used as a means of reaching out to the church.
3.1.3 Memorial Service
Online Spirituality continued at Synod level through Synods Spiritual Coordinators.
Memorial services of members who succumbed to Covid-19 were held virtually.

3.2 Evangelism and church growth
3.2.1 Synods with MWF Organisation
Currently Synods with fully recognized Women’s Fellowship structures are Limpopo,
HESWA, Central, NFSL plus Mokala-Montle.
3.2.2 Robing of new members
Circuits managed to robe new members. There are circuits who robed members as full
preachers thus increasing the number of preachers in the organization. The organization
has a member who is a full Bible woman.
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3.3 Justice and Service
3.3.1 Response to Covid-19
WF responded positively to World Health Organisation (WHO) guidelines: Partnership
of the MCSA with government departments for:
•
•
•
•

Flu vaccination to the vulnerable groups
Distribution of masks
Social Services needed
Gave financial support to Central Synod.

SDG 2 Zero Hunger
WF in Synods distributed food parcels to the community, including members outside
the Methodist family.
SDG 3 Good health and well-being
• WF members administered flu vaccines to the vulnerable groups through the
assistance of professional Doctors and other Health Professionals.
• Partnered with clinics to vaccinate senior citizens.
• Distribution of face masks, dignity packs - sanitizers, sanitary pads, face cloth, bath
soap and toothpaste.
• Donation of 2 x wheelchairs to the needy.
• Augment school fees and transportation for needy learners.
3.3.2 Dress a child campaign
Donation of clothes, shoes and stationery to disadvantaged children.
3.3.3 Youth Assistance
• In our 2019 report, WF reported that we are going to work hand in hand with our
youth. R7 500 was donated for financial assistance to three university students
studying at different universities.
• Message of support was delivered virtually to the 2020 matric class
3.3.4 Christmas Relief
Supernumerary families, including surviving spouses received non-perishable groceries
and vegetables from WF.
3.3.5 Meal Vouchers
WF is ware that Covid-19 impacted our ministers negatively financially. R1 000
vouchers were issued to ministers.
3.3.6 Outreach to the needy
Needy families were visited and assisted with furniture including cupboards, a
wardrobe, curtains, doors and kitchen utensils.
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4. Human Economic Development & Empowerment (Heed)
4.1 Entrepreneurship

Assisted an unemployed victim of GBV violence by giving her capital to start a small
scale vegetable/fruit stall to generate income for a living.

5. Education and Christian Formation
5.1 WF 2020 Bosberaad
The purpose of the Bosberaad:
•
•

To finalise the draft Constitution and align it in accordance with the MCSA mission
statement, policies and procedures for submission to the 2021 Conference.
To draft the organisation’s Standard Operational Procedure documents in order for
all the Synods to operate unvaryingly, as there will be a source of reference for all
the operations.

5.2 2020 MCSA Women’s Month Celebrations
WF managed in collaboration with other MCSA Women’s organisations, to participate
in the programme during the month of August where each Sunday was allocated to one
Organisation to lead with a particular theme, and inviting various speakers to present a
topic. Our topic was about dealing with grief in adults and children, which focused on
the following sub-topics:
1.
2.
3.
4.
5.
6.
7.
8.
9.

What is Grief, Bereavement,
How to assist a grieving person,
Factors contributing to unresolved grief,
Assisting someone with complicated grief,
Helping grieving children,
Working with trauma,
The role of the Church during Bereavement,
How did COVID-19 impact on culture during funerals.
Closing sermon.

The choice of the topic was based on the need for education in dealing with grief as
Covid-19 aggravated the rate of death as well as counselling those who lost their loved
ones.

6. Highlights Of The Organisation
•
•

MWF managed to submit the draft constitution for tabling at the next Conference.
Exerted more effort to assist the vulnerable and to some of the bishop’s offices
through a donation of necessities such as food parcels, Covid-19 necessity packs,
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vouchers to ministers during lockdowns.
The Organization was visible with advocacy on GBV and femicide through various
social media platforms managed by Synods and societies.

7. Finances

WF is experiencing a decline in income as the organization is mostly reliant on
membership commitment fees. Members lost jobs due to Covid-19, some are
experiencing salary cuts, children lost jobs and parents had to intervene.
Our finances are kept with the First National Bank and the signatories to the account are
the Chairperson, Treasurer and Secretary. Our finances are audited on an annual basis.

8. Conclusion

As a dedicated Organisation, WF will strive to soldier on with God’s mission even if it
is not easy due to the current situation. Ways and means will be established so that the
Organisation must not perish due to Covid-19.
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CHAPTER 27

MEN’S WORK
CONNEXIONAL YOUNG MEN’S GUILD REPORT
REV NKONSINATHI GEJA, GENERAL PRESIDENT

1. Introduction

The report on the work of men comes at the challenging time when our country and the
world is faced with the devastating COVID-19 pandemic.

2. Highlights

The YMG is still continuing with building and maintaining partnerships with other
men’s se1ctors such as South African National AIDS Council (SANAC), Sonke
Gender Justice and Takuwani Riime1 and has participated in the Men’s Parliament.

3. Future Plans

The YMG still intends to launch the Raising-A-Boy-Child Project. This is a
programme that shall engage Boys and Men to address issues of gender inequality and
discrimination by interrogating the existing dominant model of masculinity and help
to prevent gender-based violence against women. This programme shall engage young
men in schools, colleges and communities through healthy conversations with experts
in sexual health and gender-sensitive behaviour through leadership-driven training and
interactive workshops.
Synod programmes such as “Men in the making”, “Men for Change”, “Grooming a
boy child” and other programmes that relate to the well-being of boy children and GBV
shall be subsumed in the Raising a Boy-Child programme.
There shall be formalisation of the involvement of the YMG members through
partnerships and physical presence in areas where the death of young boys during
initiation (circumcision) is rife.

Takuwani Riime! is a Venda expression meaning: “Let Us Stand Up Together!”, a call to action
for men by men to stand up and be counted as relevant.

1
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Synods shall have Gender Desks so that the campaign against GBV is taken beyond
rhetoric with well planned and co-ordinated programmes to denounce and condemn
GBV and any form of femicide. The Thokoza Statement of Faith shall be a living
document that shall be incorporated in the YMG syllabus for the on-trial members and
that it should be read at every Saturday manyano prayer, so that it does not just become
a document for the on-trials but for the entire YMG membership.

4. Visits To The Synods.

The YMG Connexional Executive Committee (EXCO) could not visit any synod due
to the COVID-19 outbreak and the nationwide lockdown that led to the cancellation of
Annual Synod Conventions.

5. Finances

The YMG is doing fairly well with its finances which are audited, and has not received
qualified audit report. However, there is a financial squeeze experienced by the synods
due to the general economic downturn in our country which is further exacerbated by
the outbreak of the COVID-19 pandemic and subsequent job losses. Synods have not
paid their subscriptions and this has an adverse impact on the work of the YMG.

6. Mission Imperatives

The national lockdown caused by the COVID-19 pandemic has forced us to sail in
uncharted technological waters where virtual meetings and other engagements that
would have otherwise been physical were conducted virtually.

6.1 Spirituality

This pillar remains the critical inspirational tool to the YMG members and the
communities they serve. Prayer meetings, bible studies, revival and healing services
were virtually held. Virtual platforms and WhatsApp voice notes proved to be a
challenge to the elderly members of the YMG who are technologically impaired. The
normal visits to the bereaved families could not be undertaken but some were achieved
via technological means.

6.2 Evangelism and Church Growth

Street revivals, prayer meetings, conventions and door to door evangelism has become
something of the past. There were no hospital and prison visits to evangelise; zonal
and regional conventions were postponed and/or cancelled due to the outbreak of the
COVID-19 pandemic. Synod conventions scheduled to take place after March 2020
were suspended. The COVID-19 pandemic in a way compelled us to devise new ways
of evangelising through technology.
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6.3 Human Development and Economic Empowerment

There are various projects in the Connexion, although on a limited scale, that are
conducted to empower the members and vulnerable people. Our plans to send members
to the Skills Centre for skills development such as bricklaying and tiling are thwarted
by Disaster Management Act Regulations, and as such there is not much to report on
this pillar.

6.4 Justice, Service and Reconciliation

The YMG is gravely concerned and saddened by the high levels of inequalities in
our country and the ever-growing gender-based violence, femicide and the killing of
women. The YMG maintains its firm stance against the abuse of women and children,
and affirms its commitment to the Thokoza Statement of Faith2. To this end, virtual
engagements took the fplace of the physical marches, lekgotla and iimbizo, and were
held in all the synods to express the zero-tolerance stance towards these social ills. Some
synods have Gender Justice Desks and created Facebook Pages in which awareness
programmes on GBV are posted daily.

6.5 Education and Christian formation

The YMG in various synods has established bursary funds to support poor students
towards their education. Many Synods reported to having embarked on buying school
uniform for the needy students.

7. General Department Of Development And Social
Responsibility

The YMG has rolled out the Raising a Boy-Child to all synods. The formal launch of
Raising a Boy-Child was planned to take place in August / September month but with
the outbreak of COVI-19 the launch is on hold.
Synods have adjusted their budgets and redirected their funds to reach out to the needy
in mitigating the devastating effects of COVID-19. In addition to the contribution made
to the various MCSA mission fund, Synods have created YMG relief funds to assist
unemployed YMG members with financial assistance to weather the effects of the
pandemic.
The Grahamstown Synod in partnership with the Eastern Cape Provincial Government
Thokoza Statement of Faith is a pledge made by YMG and adopted at its Triennial convention
held at Thokoza in 2004 in terms of which the YMG acknowledged that men, and Christian men
in particular, individually and corporately as the Organisation, are guilty of ignorance, silence,
and indifference in the midst of rampant abuse of women and children. The YMG then committed
itself among other things to seek opportunities where they shall publicly confess their sin to
women and children in particular and society in general.

2
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built a house in Humansdorp for a family whose house was destroyed by fire, while the
NFSL Synod renovated a house for a needy family whose house was also damaged by
fire.

8. Membership Of The YMG (2019 Statistics)
No

SYNOD

0100
0200
0300
0500
0600
0700
0800
0900
1000
1100
1200
1300
1400
1500

Cape of Good Hope
Grahamstown
Queenstown
Mokala Montle
Northern Free State & Lesotho
Natal Coastal
Natal West
Central
Highveld & eSwatini
Limpopo
Mozambique
Clarkebury
Camdeboo
Molopo
GRAND TOTAL

STATISTICS
Active
membership

Deceased

1070

59
4

2415
730
1202

124
66
67

1417

104

1769

128

1405
219
188
9415

294
25
23
894
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9. YMG Connexional Executive Committee
General President:
Ex-General President:
General Vice President:
General Secretary:
General Recording Secretary:
General Treasurer:
General DDSR:
Education Convener:
Research Convener:
Comm Development Convener:

10. Conclusion

Rev. Nkosinathi A. Geja
Rev. Samson M. Nhlapo
Bro. Zalisile N. Libali
Bro. Tommy A. Bunguzana
Bro. Lindilizwi L. Mngxekeza
Bro. Madontsolo K. Sitonga
Bro. Nkosinathi M. Siyolo
Rev. Fumanekile S. Gura
Bro. Mnoneleli A. Gqiba
Bro. Magidela S. Manga

May our focus in Him sharpen us to do His mission the way He wants us to do it,
irrespective of our circumstances. In “Reclaiming our Priesthood as Men” may we
“run with perseverance the race set before us, focusing on Jesus” (Hebrews 12:1b-2a).
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MEN’S LEAGUE REPORT
MR CECIL JONAS, GENERAL PRESIDENT
The Connexional Men’s League has great pleasure, with the help of our Heavenly
Father, to give a brief report on its activities for the past three years.
The Men’s League 5th Triennial Conference was held over the weekend of 7th to 9th
October 2017 in East London where the incumbent Connexional Executive, based in the
Queenstown District, handed over the reins to the Grahamstown District’s Executive,
who took office as the new Connexional Executive comprising: Brothers Cecil Jonas
(President), Freek Esau (Vice President), Lionel Motsie (Secretary), Denzel Brandt
(Assistant Secretary) and Wilfred Ruiters (Treasurer).
The first two years of the incumbents had challenges to settle as an Executive who
had responsibilities to administer five Synods (Central, KNB, Grahamstown, Kumkani
Hintsa and Cape of Good Hope).
Notwithstanding these challenges, the Men’s League managed to hold two successful
Convocations, 2018 in the Grahamstown District (Uitenhage) and 2019 in Central
District (Ennerdale) respectively.
Unfortunately, due to the sudden pandemic that struck the world and South Africa in
particular, the Men’s League could not continue with its normal activities.
All physical contact was stopped since March 2020 after the country was put under
lockdown levels and no activities could take place. We wish however to extend
appreciation for the leadership and guidance received from Synods as well as Ministers
in our local Circuits, as we carefully and prayerfully navigated through a list of
possibilities and adapting to a new normal, which resulted in a number of initiatives
executed in Synods.
Some of the Synods, despite the challenges, branched out with the Cape of Good Hope
Synod and established a branch in the Northern Free State Synod – Kroonstad.
We have launched online initiatives to keep in touch with our brothers and to
communicate all information received from all sectors including from the Methodist
Connexional Office.

Membership:

On a very sad note, The Men’s League’s memberships shrank from 478 to 427 due to
those who succumbed due to the COVID-19 pandemic.
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The Men’s League has elected a new Executive on the 14th August 2021 at its 6th
Triennial Conference which was held virtually.
The present Men’s League Connexional Executive are all members from the MokalaMontle Synod. They are: Brother Keiffer Buys – President, Brother Patrick Buffel –
Vice President, Brother Arie Beukes - Secretary, Brother Johnny Jansen – Assistant
Secretary, Brother Etienne Beukes – Statistical Secretary and Brother Jerome De Wee
– Treasurer. Trustees are Brothers Frans Buffel and Keenan Petersen.

Mission Imperative Conveners

Brother Charlie Pylman – Justice & Service
Brother Godfrey Mogorosi – Economic Empowerment
Brother Johnny Jansen – Spirituality
Brother Richard Bresley – Mission & Evangelism
Brother Hannes Damans – Education & Christian Formation
The Men’s League wishes the Connexion a blessed 2021 Conference.
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CHAPTER 28

CONFERENCE AWARDS
The Methodist Conference Award for Excellence in Service to Church and Society
is awarded to the following:
Year
2014
2014
2015
2015

Conference

Awarded to
Mrs Hluphekile
Durban
Gladness Ntuli
Durban
Mr David Wylde
Mrs Jabu
Port Elizabeth
Mngomezulu
Mr Artur Julião
Port Elizabeth
Mukhatchua

Category
For Excellence in Education
For Excellence in Education
For Excellence in Education
For Excellence in Agriculture

Mr Zandile
Jakavula

For Leadership in the Church
and Society

Dr Cynthia
Kabanyane
Justice Dikgang
Moseneke

For Empowerment and Human

2016

Pretoria

2016

Pretoria

2016

Pretoria

2017

Johannesburg

Mrs Joan Chilvers

2017

Johannesburg

Mr Roy Struthers
McAllister

2017

Johannesburg

Ms Nancy Herron

2017

Johannesburg

Mr Linda Twala

2018

Maputo

2018

Maputo

For Exemplary Wesleyan
witness within the public space
For dedication to Methodist
history and heritage in Southern
Africa
For lifelong faithful service to
the Church
In recognition of championing
justice and Service throughout
the Connexion
For excellence in Community
building

Mr Nelson
For Excellence in Leadership
Rolihlahla Mandela
Mr Vusi Chuta
For Excellence in Education
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2018

Maputo

2019

Cape Town

2019

Cape Town

2019

Cape Town

2021

Kimberley

Ms Constance
Simelane
Mrs Leanne
Stellenberg
Deacon Philip Ata
Kgosana
Mrs Nomabelu
Mvambo-Dandala
Mr Robert
Mangaliso
Sobukwe

For Excellence in Education in
Swaziland
Contribution to Church &
Society
Contribution to Church &
Society
Contribution to Church &
Society
Contribution to Church &
Society
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CHAPTER 29

ELECTIONS AND APPOINTMENTS
PRESIDING BISHOP 		

2020 – 2024

Rev N Purity Malinga

LAY PRESIDENT

2022 – 2026

Mr Xhanti T
Mlhubulwana

GENERAL SECRETARY

2020 – 2024

Rev Michel W Hansrod

GENERAL TREASURER

2022 – 2026

Mr Rannoi Sedumo

2020 – 2024

Rev Yvette Moses

BISHOPS
Cape of Good Hope
William Kama

2018 – 2022

Rev Jacob Freemantle

William Kama

2023 – 2027

Rev William Leleki

Kumkani Hintsa

2022 – 2026

Rev Nomphitizelo
Sibidla

Mokala-Montle

2022 – 2026

Rev Lepoi Ntelekoa

Namibia

2020 – 2024

Rev Charmaine Morgan

Northern Free State & Lesotho

2022 – 2026

Rev Mamsi Mothupi

Natal Coastal

2018 – 2022
2023 – 2027

Rev Linda Mandindi

Natal West

2021 – 2025

Rev Vuyo Dlamini

Central

2021 – 2025

Rev Faith Whitby

Highveld & Eswatini

2022 – 2026

Rev Sondlile
Nkwanyana

Limpopo

2019 – 2023

Rev Sidwell Mokgothu

Moçambique

2012 – 2014
2015 – 2017
2018 – 2022

Rev Dinis Matsolo

Clarkebury

2018 – 2022
2023 – 2027

Rev Mongameli Noqayi

Camdeboo

2020 – 2024

Rev Louis Williams

Molopo

2022 – 2026

Rev M Morokane

WARDENS OF THE ORDERS

362 | Page

MCSA Yearbook 2022

Warden of the Order of Deacons

2022 – 2026

Deacon Fozia
Madjoe

Warden of the Order of Evangelism

2022 – 2026

Rev Clarence Mfuleni

Communications Unit Director

Appointed 2009

Mrs Bonginkosi MoyoBango

Ecumenical Affairs Unit Director

2018 – 2022

UNIT LEADERS

Education for Ministry and Mission Unit Dir 2020 – 2024

Rev Michael Vorster
Rev Pumla Nzimande

Human Resources Unit Director

–

Vacant

Mission Unit Director

2018 – 2022

Rev Musi Losaba

SMMS President

Appointed 2019

Dr Rowanne Marie

Youth Unit Co-ordinator

2022 – 2026

Rev Phezile Koekoe

Arbitration Panel

Appointed 2020

Adv Keith Matthee

Connexional Disciplinary Committee

Appointed 2021

Adv Samantha Martin

COMMITTEES

Local Preachers Department

Appointed 2021

Rev Mbathu Bosman

Mediation Panel

Appointed 2022

Mr Craig Arendse

Women In Ministry Coordinator

Appointed 2019

Rev Jenny Samdaan
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2022 Connexional Diary
JANUARY
January

1

New Year's Day

January

5

MCO Opens

January

10

Synergizing the Orders

Virtual

January

10-14

Ordinands Retreat

eMseni

January

11-12

EMMU General Committee

eMseni

January

14-16

District Lay Leaders Consultation

Gauteng

Induction of the Lay President

T.B.A

January

16

January

17-18

New Bishop’s Orientation

MCO

January

18-19

Food Sustainability and Church Land Use

Virtual

January

19-21

Bishops Meetings

Johannesburg

January

21-22

Children and Youth Unit Executive Meeting

eMseni

January

24-27

Probationers Seminar

eMseni

January

25-27

eMseni

January

30

Mission Unit Mission Resource Fund Workshop
Seth Mokitimi Methodist Seminary Opening
Service

MCO /Virtual

PMB

FEBRUARY
February

1

Connexional Unit Leaders

February

3

Mozambique Heroes Day

February

2

Clarkebury District Boundaries Committee

February

6

Education Sunday

February

7-13

Education Week

All Districts

February

10

Publishing Standing Committee Meeting

Cape Town

February

10

Support Committee for HIV and Aids Desk

February

9-11

DEWCOM

T.B.A

February

9

Connexional Local Preachers Executive Meeting

Port Edward

February

10-13

Connexional Local Preachers Triennial
Convention

Port Edward

February

10-13

Women’s Manyano Extended Executive Meeting

Central District

February

12

February

13

Connexional Women’s Fellowship Extended
Executive with District Executives
Induction of the Connexional Men’s League
Executive

Mthatha

Virtual
Bloemfontein
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February

14

Ecumenical Affairs Advisory Board

MCO

February

15

Mission Unit Advisory Board Meeting

MCO

February

15-16

February

17

February

17

LGBTIAQ+ Task Team

February

17-19

Connexional Young Men’s Guild Extended
EXCO

Clarkebury

February

18

Inter District Boundaries Meeting Natal Districts

Durban

February

19-20

Connexional MethSoc Executive Assembly

Virtual

February

22

Connexional Trust Property Meeting

Virtual

February

22

Communications Board Meeting

MCO

February

22-24

February

23-24

February

23-24

February

25

MJR Training

Virtual

February

28

Medical Aid Committee

MCO

Local Preachers Department District Secretaries
Meeting
Mission Unit -Justice and Service Desk Support
Meeting

Mission Unit – Re-imagining Mission
Conversations
Order of Evangelism – District Secretaries
Consultation
Connexional Heritage Standing Committee
Indaba

Virtual

Lumko Centre
eMseni
Cape Town

MARCH
March

1

Mission Unit Support Committee for Education
Desk

Virtual

March

1

Methodist Connexional Office Staff Indaba

eMseni

March

2

Ash Wednesday

March

2

Marsh Insurance Meeting

Virtual

March

4

Inter District Interim Committee– Aliwal North
District

Queenstown

March

8

Connexional Women in Ministry Task Team

Virtual

March

8

Finance Unit Investment and Advisory

Virtual

March

8-9

Lay Training Advisory Consultation

Virtual
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March

8-10

District Mission Coordinators’ Consultation

eMseni

March

9-11

District Ecumenical Affairs Secretaries
Consultation

eMseni

March

9

Revisions Committee Meeting

MCO

March

9

Standing Committee on Marriage and Family Life Virtual

March

10

Structures Committee Meeting

March

11

March

11-12

March

14-16

March

15-17

March

16-18

Bishop’s Meetings

Virtual

March

18- 20

Connexional Children’s Ministry Indaba

Clarkebury
District

March

21

South Africa Human Rights Day

March

21

Independence Day – Namibia

March

22

MCO Unit Leaders Meeting

MCO

March

22

Connexional Standing Committee on Chaplaincy

Virtual

March

23

District Treasurers Consultation

Virtual

March

24

Pension & Stipend Augmentation Meeting

MCO

March

24

Childcare Desk Support Group

Virtual

March

30

Superintendents Refresher Course

Virtual

March

31

SMMS Board Meeting

Virtual
eMseni

Inter District Interim Committee – Mpumalanga
District
Music Association Connexional General Exco
Meeting
District Secretaries’ & Statistical Secretaries’
Training
Methodist Independent Schools Summit –
Mission Unit

MCO
Nelspruit
HESWA
Johannesburg
eMseni

APRIL
April

4-8

Deacons Convocation

April

11-13

Holy Week

April

12-14

Food Security Summit – Mission Unit

April

14

Maundy Thursday

April

15

Good Friday

April

17

Easter Sunday

Bloemfontein
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April

18

Family Day

April

21

Connexional Unit Leaders Meeting

MCO

April

22-24

Camdeboo District Mission Consultation

Camdeboo
District

April

27- 1/5 Connexional MethSoc Conference

April

25

Swazi Flag Day

April

27

South African Freedom Day

T.B.A

MAY – MISSION MONTH
May
May

1
3-5

Workers’ Day
Molopo District Mission Consultation

May

4

Namibia Cassinga Day

May

4

Human Resources Unit Board Meeting

Virtual

May

5

Publishing Standing Committee Meeting

Virtual

May

5

LGBTIAQ+ Task Team

May

6

SMMS Board Meeting

Virtual

May

10

Connexional Trust Property Committee

Virtual

May

10-12

Re-imagining Mission Conversations

Virtual

May

12-15

Connexional Young Women’s Manyano Triennial William Kama
Convention
District

May

13

Peter Storey Annual Lecture

PMB

May

14

SMMS Graduation

PMB

May

16

Connexional Heritage Standing Committee

Virtual

May

17

Marsh Insurance Meeting

Virtual

May

18

MCSA Presbyters District Convocations

All Districts

May

18

Ordinands Oral Examination

All Districts

May

19-22

MCSA District Synods

All Districts

May

19-22

Mission Unit Road Shows

All Districts
All District
Synods

May

20

Election of the Presiding Bishop

May

25

Africa Day

May

26

Ascension Day

Molopo District
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JUNE
June

1

Finance Unit Investment and Advisory Meeting

MCO

June

2

Supernumerary Pension Fund Meeting

MCO

June

2

Lay Staff Pension Fund Meeting

MCO

June

4

Local Preachers Department – FCM Oral
Examination

All Districts

June

5

Pentecost Sunday

June

7

MCO Unit Leaders Meeting

June

8

Order of Evangelism General Committee Meeting eMseni

June

8

Connexional Standing Committee on Marriage &
Virtual
Family Life

June

8-12

Connexional Young Men’s Guild Triennial

Port Shepstone

June

13

Stipend Augmentation Meeting

MCO

June

13

Ecumenical Affairs Advisory Board Meeting

MCO

June

14

Medical Aid Committee

Virtual

June

14

Mission Unit Advisory Board Meeting

MCO

June

16

South Africa Youth Day

June

21

Connexional Standing Committee on Chaplaincy

Virtual

June

21

District Mission Coordinators Meeting (Review
& Planning)

Virtual

June

23

Marsh Insurance Meeting

Virtual

June

25

Independence Day Mozambique

June

26

Local Preachers Sunday

All Districts

June

28

Finance Unit Executive

MCO

June

29

Superintendents Refresher Course

Virtual

July

1

Botswana Sir Seretse Khama Day

July

5

Connexional Women in Ministry Task Team

Virtual

7-11

Connexional Youth Executive Meeting and
Conference

Natal Coastal

MCO

JULY

July
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July

9

Women’s Fellowship Extended Executive
Meeting

Virtual

July

12

Communications Board Meeting

MCO

July

13-15

Preliminary Stationing Meeting – Bishops

Virtual

July

16

Order of Evangelism Graduation

Bloemfontein

July

18

South Africa Mandela Day

July

19

Synergizing the Orders

MCO

July

20-21

DEWCOM

T.BA

July

20

Revisions Standing Committee

Virtual

July

20

Education Desk Support Committee

Virtual

July

21

Botswana President's Day

July

21

Structures Standing Committee

Virtual

July

22-23

Music Association, Connexional General Exco
meeting

HESWA

July

26-27

EMMU General Committee Meeting

Emseni

July

28

Justice and Service Desk Support Committee

Virtual

AUGUST Women’s Month
August

2

Connexional Unit Leaders Meeting

MCO

August

2

Education Desk Support Committee

Virtual

August

2-7

August

3

August

3

August

4

Finance Unit Investment and Advisory Board

August

4

LGBTIAQ+ Task Team

August

5

Human Resources Unit Board Meeting

August

9

South African Women’s' Day

World Federation of Methodist and Uniting
Virtual
Church Women 14th World Assembly
Connexional Standing Committee on Marriage &
Virtual
Family Life
Local Preachers Department District Secretaries
Virtual
Meeting

August

18

Mission Unit – Childcare Desk Support
Committee
Connexional Trust Properties Meeting

August

19

SMMS Board Meeting

August

22-26 New Superintendents Training- EMMU

August

11

Virtual
Virtual

Virtual
Virtual
Virtual
eMseni
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Publishing Standing Committee Meeting
Women’s Fellowship 6th Annual Connexional
August
26-28
Imbizo
31/8
August
11th Assembly of the World Council of Churches
Sep
SEPTEMBER – Youth Month

Virtual

September

1-4

Women’s Manyano CCS Workshop

HESWA District

September

6

Swaziland Somhlolo Day

September

7

Mozambique Victory Day

September

14

Superintendents Refresher Course

Virtual

September

17

Connexional Executive Meeting - Stationing

Virtual

September

21-22

Connexional Executive Meeting

Pietermaritzburg

September

22-24

Ordinands Retreat

Pietermaritzburg

September

22-24

133rd MCSA Annual Conference

Pietermaritzburg

September

24

South African Heritage Day

September

25

MCSA Ordination Service

Pietermaritzburg

September

291/10

Women’s Auxiliary Annual Meetings

Limpopo /Virtual

September

30

Botswana Day

T.B.A
Karlsruhe,
Germany

OCTOBER
October

4

Independence Day Lesotho

October

5

Mozambique Independence Day

October

6

District Treasurers Consultation

Virtual

October

7

Inter District Aliwal North District

Queenstown

October

10

Medical Aid Committee

Virtual

October

11

Order of Evangelism Meeting and SMMS Visit

PMB

October

11-13

Mission Unit Orientation

Virtual

October

12

Stipend Augmentation Meeting

Virtual

October

13

LGBTIAQ+ Task Team

October

14

Inter District Meeting Mpumalanga District

Eswatini

October

17

Ecumenical Affairs Advisory Board Meeting

MCO

October

17-20

Order of Evangelism Training

eMseni
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October

18

Connexional Standing Committee on Chaplaincy

Virtual

October

18

Finance Unit Investment and Advisory
Committee

Virtual

October

18

Mission Unit Advisory Board Meeting

MCO

October

19

Inter District Boundaries Meeting – Natal
Districts

PMB

October

20

Super Pension Fund Meetings

Virtual

October

20

Lay Staff Pension Fund

Virtual

October

20-23

Women’s Manyano Synod Presidents Retreat

Natal C District

October

21

Synergizing the Orders

Virtual

October

21-24

Connexional Wesley Guild Consultation

Camdeboo

October

25

MCO Unit Leaders

MCO/Virtual

October

26

Revision Committee

Virtual

October
October

27
28

Structures Committee
Clarkebury District Boundaries Meeting

Virtual
Mthatha

November

2

Publishing Standing Committee Meeting

Cape Town

November

2

Superintendents Refresher Course

Virtual

November

2

Local Preachers Department District Secretaries

Virtual

November

2-4

Connexional Chaplaincy Retreat

TBA

November

3

Finance Unit Executive

Virtual

November

4

SMMS Board Meeting

Virtual

November

7

Connexional Women in Ministry Task Team

MCO

November

8

November

9

November

10-13

November

13

Induction of the Namibia District Bishop

T.B.A

November

16-18

Bishops' Meeting

Virtual

November

20

Induction of the William Kama District Bishop

Gqeberha

November

22

Connexional Trust Properties Meeting

MCO

NOVEMBER

Connexional Unit Leaders, Organisation Heads
and Bishops Meeting
Connexional Standing Committee on Marriage
and Family Life
Connexional Music Association Triennial
Convention

Virtual
Virtual
HESWA
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November

24

Human Resource Unit Board Meeting

MCO

November

25-28

Women’s Manyano Orientation

Cape of Good
Hope District

November

27

1st Sunday of Advent

November

27

Induction of the District Bishop

T.BA

DECEMBER
December

1

World Aids Day

December

2

Marsh Insurance Meeting

MCO

December

6

Methodist Joint Removal Training

MCO

December

15

MCO Closes

December

10

Namibia Human Rights Day

December

16

South African Day of Reconciliation

December

25

Christmas Day

December

26

Day of Goodwill

December

28

Swaziland Incwala Day

Third Sunday after the
Epiphany January 23, 2022
Fourth Sunday after the
Epiphany January 30, 2022
Presentation of the Lord
February 2, 2022
Fifth Sunday after the Epiphany
February 6, 2022
Sixth Sunday after the
Epiphany February 13, 2022

Second Sunday after the
Epiphany January 16, 2022

Psalm 138
Psalm 1

Isaiah 6:1-8, (9-13)

Jeremiah 17:5-10

1 Corinthians 15:12-20

1 Corinthians 15:1-11

Hebrews 2:14-18

Psalm 84
or Psalm 24:7-10

Malachi 3:1-4

Luke 6:17-26

Luke 5:1-11

Luke 2:22-40

Luke 4:21-30

1 Corinthians 13:1-13

Psalm 71:1-6

John 2:1-11

Jeremiah 1:4-10

1 Corinthians 12:1-11

Luke 3:15-17, 21-22

1 Corinthians 12:12-31a Luke 4:14-21

Psalm 36:5-10

Acts 8:14-17

Psalm 29

Matthew 2:1-12

John 1:(1-9), 10-18

Matthew 25:31-46

Gospel

Nehemiah 8:1-3, 5-6,
Psalm 19
8-10

Isaiah 62:1-5

Epiphany of the Lord
Isaiah 60:1-6
January 6, 2022
Baptism of the Lord
January 9, 2022
Isaiah 43:1-7
First Sunday after the Epiphany
Ephesians 3:1-12

Ephesians 1:3-14

Psalm 147:12-20
or
Wisdom of Solomon
10:15-21
Psalm 72:1-7, 10-14

Revelation 21:1-6a

Psalm 8

Ecclesiastes 3:1-13

Second reading

Psalm

First reading

Second Sunday after Christmas
Jeremiah 31:7-14 or
Day
Sirach 24:1-12
January 2, 2022

Advent
Year C
New Year's Day
January 1, 2022

Revised Common Lectionary 2022
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Third Sunday in Lent
March 20, 2022
Annunciation of the Lord
March 25, 2022
Fourth Sunday in Lent
March 27, 2022
Fifth Sunday in Lent
April 3, 2022
Liturgy of the Palms
April 10, 2022
Sixth Sunday in Lent
Liturgy of the Passion
April 10, 2022
Sixth Sunday in Lent

Second Sunday in Lent
March 13, 2022

Seventh Sunday after the
Epiphany
February 20, 2022
Transfiguration Sunday
February 27, 2022
(Last Sunday before Lent)
Ash Wednesday
March 2, 2022
First Sunday in Lent
March 6, 2022
Psalm 99
Psalm 51:1-17

Exodus 34:29-35

Joel 2:1-2, 12-17 or
Isaiah 58:1-12

Psalm 126

Isaiah 43:16-21

Isaiah 50:4-9a

Psalm 32

Joshua 5:9-12

Psalm 31:9-16

Psalm 118:1-2, 19-29

Hebrews 10:4-10

Psalm 45
or Psalm 40:5-10

Isaiah 7:10-14

Philippians 2:5-11

Philippians 3:4b-14

2 Corinthians 5:16-21

1 Corinthians 10:1-13

Philippians 3:17-4:1

Romans 10:8b-13

Psalm 63:1-8

Psalm 27

Luke 9:28-36, (37-43a)

Luke 6:27-38

Luke 22:14-23:56
or
Luke 23:1-49

Luke 19:28-40

John 12:1-8

Luke 15:1-3, 11b-32

Luke 1:26-38

Luke 13:1-9

Luke 13:31-35
or
Luke 9:28-36, (37-43a)

Luke 4:1-13

2 Corinthians 5:20b-6:10 Matthew 6:1-6, 16-21

2 Corinthians 3:12-4:2

1 Corinthians 15:35-38,
42-50

Isaiah 55:1-9

Genesis 15:1-12,
17-18

Deuteronomy 26:1-11 Psalm 91:1-2, 9-16

Psalm 37:1-11, 39-40

Genesis 45:3-11, 15
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Easter Vigil
April 17, 2022

Holy Saturday
April 16, 2022

Good Friday
April 15, 2022

Monday of Holy Week
April 11, 2022
Tuesday of Holy Week
April 12, 2022
Wednesday of Holy Week
April 13, 2022
Maundy Thursday
April 14, 2022
Holy Thursday
Psalm 70
Psalm 116:1-2, 12-19

Isaiah 50:4-9a

Exodus 12:1-4,
(5-10), 11-14

John 18:1-19:42

Hebrews 10:16-25
or Hebrews 4:14-16;
5:7-9

Matthew 27:57-66
or John 19:38-42

John 13:1-17, 31b-35

John 13:21-32

John 12:20-36

John 12:1-11

1 Corinthians 11:23-26

Hebrews 12:1-3

1 Corinthians 1:18-31

Hebrews 9:11-15

Job 14:1-14 or
Lamentations 3:1-9, Psalm 31:1-4, 15-16
1 Peter 4:1-8
19-24
Old Testament Readings and Psalms
Genesis 1:1-2:4a and Psalm 136:1-9, 23-26
Genesis 7:1-5, 11-18; 8:6-18; 9:8-13 and Psalm 46
Genesis 22:1-18 and Psalm 16
Exodus 14:10-31; 15:20-21 and Exodus 15:1b-13, 17-18
Isaiah 55:1-11 and Isaiah 12:2-6
Baruch 3:9-15, 3:32-4:4 or Proverbs 8:1-8, 19-21; 9:4b-6 and Psalm 19
Ezekiel 36:24-28 and Psalm 42, 43
Ezekiel 37:1-14 and Psalm 143
Zephaniah 3:14-20 and Psalm 98
New Testament Reading and Psalm
Romans 6:3-11 and Psalm 114
Gospel
Luke 24:1-12

Psalm 22

Psalm 71:1-14

Isaiah 49:1-7

Isaiah 52:13-53:12

Psalm 36:5-11

Isaiah 42:1-9
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Resurrection of the Lord
April 17, 2022
Easter Day
Easter Evening
April 17, 2022
Second Sunday of Easter
April 24, 2022
Third Sunday of Easter
May 1, 2022
Fourth Sunday of Easter
May 8, 2022
Fifth Sunday of Easter
May 15, 2022
Sixth Sunday of Easter
May 22, 2022
Ascension of the Lord
May 26, 2022
Seventh Sunday of Easter
May 29, 2022
(If Ascension not observed
here)
Visitation of Mary to Elizabeth
May 31, 2022
Day of Pentecost
June 5, 2022
Trinity Sunday
June 12, 2022
First Sunday after Pentecost
Psalm 30
Psalm 23
Psalm 148
Psalm 67
Psalm 47
or Psalm 93
Psalm 97
Psalm 113
Psalm 104:24-34, 35b

*Acts 9:1-6, (7-20)

*Acts 9:36-43

*Acts 11:1-18

*Acts 16:9-15

*Acts 1:1-11

*Acts 16:16-34

*1 Samuel 2:1-10

*Acts 2:1-21
or Genesis 11:1-9

Proverbs 8:1-4, 22-31
Psalm 8

Revelation 1:4-8

Psalm 118:14-29
or Psalm 150

*Acts 5:27-32

John 14:23-29
or John 5:1-9
Luke 24:44-53

Revelation 21:10, 2222:5
Ephesians 1:15-23

John 16:12-15

John 14:8-17, (25-27)

Romans 8:14-17
or Acts 2:1-21
Romans 5:1-5

Luke 1:39-57

Romans 12:9-16b

Revelation 22:12-14, 16John 17:20-26
17, 20-21

John 13:31-35

John 10:22-30

John 21:1-19

John 20:19-31

Luke 24:13-49

John 20:1-18
or
Luke 24:1-12

Revelation 21:1-6

Revelation 7:9-17

Revelation 5:11-14

1 Corinthians 5: 6b-8

Psalm 114

Isaiah 25:6-9

1 Corinthians 15:19-26
or Acts 10:34-43

Psalm 118:1-2, 14-24

*Acts 10:34-43 or
Isaiah 65:17-25
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1 Kings 19:1-4, (5-7), Isaiah 65:1-9
8-15a
Psalm 42 and 43
Psalm 22:19-28
1 Kings 19:15-16,
Proper 8 (13)
2 Kings 2:1-2, 6-14
19-21
Third Sunday after Pentecost
Psalm 77:1-2, 11-20
June 26, 2022
Psalm 16
Isaiah 66:10-14
Proper 9 (14)
2 Kings 5:1-14
Fourth Sunday after Pentecost
Psalm 30
Psalm 66:1-9
July 3, 2022
Deuteronomy 30:9-14
Proper 10 (15)
Amos 7:7-17
Fifth Sunday after Pentecost
Psalm 82
Psalm 25:1-10
July 10, 2022
Genesis 18:1-10a
Proper 11 (16)
Amos 8:1-12
Sixth Sunday after Pentecost
Psalm 52
Psalm 15
July 17, 2022
Genesis 18:20-32
Proper 12 (17)
Hosea 1:2-10
Seventh Sunday after Pentecost
Psalm 85
Psalm 138
July 24, 2022
Ecclesiastes 1:2, 12Proper 13 (18)
Hosea 11:1-11
14; 2:18-23
Eighth Sunday after Pentecost
Psalm 107:1-9, 43
July 31, 2022
Psalm 49:1-12
Genesis 15:1-6
Proper 14 (19)
Isaiah 1:1, 10-20
Ninth Sunday after Pentecost
Psalm 50:1-8, 22-23
Psalm 33:12-22
August 7, 2022

Proper 7 (12)
Second Sunday after Pentecost
June 19, 2022
Luke 8:26-39

Luke 9:51-62

Luke 10:1-11, 16-20
Luke 10:25-37
Luke 10:38-42
Luke 11:1-13

Luke 12:13-21

Luke 12:32-40

Galatians 3:23-29

Galatians 5:1, 13-25

Galatians 6:(1-6), 7-16
Colossians 1:1-14
Colossians 1:15-28
Colossians 2:6-15, (1619)
Colossians 3:1-11

Hebrews 11:1-3, 8-16
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Proper 20 (25)
Fifteenth Sunday after
Pentecost
September 18, 2022

Holy Cross
September 14, 2022

Proper 15 (20)
Tenth Sunday after Pentecost
August 14, 2022
Proper 16 (21)
Eleventh Sunday after
Pentecost
August 21, 2022
Proper 17 (22)
Twelfth Sunday after Pentecost
August 28, 2022
Proper 18 (23)
Thirteenth Sunday after
Pentecost
September 4, 2022
Proper 19 (24)
Fourteenth Sunday after
Pentecost
September 11, 2022

Jeremiah 8:18-9:1
Psalm 79:1-9

Numbers 21:4b-9
Psalm 98:1-5 or
Psalm 78:1-2, 34-38
Amos 8:4-7
Psalm 113

1 Timothy 2:1-7

1 Corinthians 1:18-24

1 Timothy 1:12-17

Jeremiah 4:11-12,
22-28
Psalm 14
Exodus 32:7-14
Psalm 51:1-10

Philemon 1:1-21

Deuteronomy 30:1520
Psalm 139:1-6, 13-18 Psalm 1

Hebrews 13:1-8, 15-16

Sirach 10:12-18 or
Proverbs 25:6-7
Psalm 112

Jeremiah 2:4-13
Psalm 81:1, 10-16

Jeremiah 18:1-11

Hebrews 12:18-29

Isaiah 58:9b-14
Psalm 103:1-8

Jeremiah 1:4-10
Psalm 71:1-6

Hebrews 11:29-12:2

Jeremiah 23:23-29
Psalm 82

Isaiah 5:1-7
Psalm 80:1-2, 8-19

Luke 16:1-13

John 3:13-17

Luke 15:1-10

Luke 14:25-33

Luke 14:1, 7-14

Luke 13:10-17

Luke 12:49-56
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Proper 21 (26)
Sixteenth Sunday after
Pentecost
September 25, 2022
Proper 22 (27)
Seventeenth Sunday after
Pentecost
October 2, 2022
Proper 23 (28)
Eighteenth Sunday after
Pentecost
October 9, 2022
Proper 24 (29)
Nineteenth Sunday after
Pentecost
October 16, 2022
Proper 25 (30)
Twentieth Sunday after
Pentecost
October 23, 2022
Proper 26 (31)
Twenty-First Sunday after
Pentecost
October 30, 2022
(If All Saints not observed on
this day)
2 Timothy 3:14-4:5

2 Timothy 4:6-8, 16-18

Genesis 32:22-31
Psalm 121
Sirach 35:12-17 or
Jeremiah 14:7-10,
19-22
Psalm 84:1-7
Isaiah 1:10-18
Psalm 32:1-7

Jeremiah 31:27-34
Psalm 119:97-104

Joel 2:23-32
Psalm 65

Habakkuk 1:1-4;
2:1-4
Psalm 119:137-144

2 Thessalonians 1:1-4,
11-12

Luke 19:1-10

Luke 18:9-14

Luke 18:1-8

Luke 17:11-19

2 Timothy 2:8-15

2 Kings 5:1-3, 7-15c
Psalm 111

Luke 16:19-31

Jeremiah 29:1, 4-7
Psalm 66:1-12

1 Timothy 6:6-19

Luke 17:5-10

Amos 6:1a, 4-7
Psalm 146

Lamentations 1:1-6
Habakkuk 1:1-4; 2:1-4
2 Timothy 1:1-14
Lamentations 3:19-26
Psalm 37:1-9
or Psalm 137

Jeremiah 32:1-3a,
6-15
Psalm 91:1-6, 14-16
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All Saints Day
November 1, 2022
(Sometimes observed on first
Sunday in November)
Proper 27 (32)
Twenty-Second Sunday after
Pentecost
November 6, 2022
Proper 28 (33)
Twenty-Third Sunday after
Pentecost
November 13, 2022
Reign of Christ - Proper 29 (34)
Twenty-Fourth Sunday after
Pentecost
November 20, 2022
First Sunday of Advent
November 27, 2022
Second Sunday of Advent
December 4, 2022
Third Sunday of Advent
December 11, 2022
Fourth Sunday of Advent
December 18, 2022
Nativity of the Lord - Proper I
December 24 & 25, 2022
Christmas Eve, Morn, or MidDay
Romans 15:4-13
James 5:7-10

Jeremiah 23:1-6
Psalm 46
Psalm 122
Psalm 72:1-7, 18-19
Psalm 146:5-10 or
Luke 1:46b-55
Psalm 80:1-7, 17-19
Psalm 96

Jeremiah 23:1-6
Luke 1:68-79 **

Isaiah 2:1-5

Isaiah 11:1-10

Isaiah 35:1-10

Isaiah 7:10-16

Isaiah 9:2-7

Titus 2:11-14

Romans 1:1-7

Romans 13:11-14

Colossians 1:11-20

2 Thessalonians 3:6-13

Malachi 4:1-2a
Psalm 98

Isaiah 65:17-25
Isaiah 12 **

Ephesians 1:11-23

2 Thessalonians 2:1-5,
13-17

15-18

Haggai 1:15b-2:9
Job 19:23-27a
Psalm 145:1-5, 17-21
Psalm 17:1-9
or Psalm 98

Daniel 7:1-3,
Psalm 149

Luke 2:1-14, (15-20)

Matthew 1:18-25

Matthew 11:2-11

Matthew 3:1-12

Matthew 24:36-44

Luke 23:33-43

Luke 21:5-19

Luke 20:27-38

Luke 6:20-31
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Nativity of the Lord - Proper II
December 24 & 25, 2022
Christmas Eve, Morn, or MidDay
Nativity of the Lord - Proper III
December 24 & 25, 2022
Christmas Eve, Morn, or MidDay
First Sunday after Christmas
Day January 1, 2023
New Year's Day
January 1, 2023
Psalm 98
Psalm 148
Psalm 8

Isaiah 52:7-10

Isaiah 63:7-9

Ecclesiastes

3:1-13

Psalm 97

Isaiah 62:6-12

Revelation 21:1-6a

Hebrews 2:10-18

Hebrews 1:1-4, (5-12)

Titus 3:4-7

Matthew 25:31-46

Matthew 2:13-23

John 1:1-1

Luke 2:(1-7), 8-20
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1
2
3
4
5
6
7
8
9
10
11
12
13
14
15
16
17
18
19
20
21
22
23

PLACE
Cape Town
Grahamstown
Durban
Queenstown
Kimberley
King Williams Town
Port Elizabeth
Cape Town
Pietermaritzburg
Cradock
Queenstown
Bloemfontein
Grahamstown
Durban
King Williams Town
Cape Town
East London
Pietermaritzburg
Port Elizabeth
Kimberley
Queenstown
Durban
Grahamstown

YEAR
1883
1884
1885
1886
1887
1888
1889
1890
1891
1892
1893
1894
1895
1896
1897
1898
1899
1900
1901
1902
1903
1904
1905

PRESIDENT
Rev John Walton, MA
Rev John Walton, MA
Rev Richard Ridgill
Rev Fredrick Mason
Rev Robert Lamplough
Rev Henry Tindall
Rev J Smith Spencer
Rev S Evans Rowe
Rev Peter Hargreaves
Rev James Scott
Rev James Thompson, MA
Rev Theophilus Chubb, BA
Rev Erza Nuttall
Rev Philip Tearle
Rev James Scott
Rev James Thompson, MA
Rev William Wynne
Rev William B Rayner
Rev Alfred T Rhodes
Rev Robert Lamplough
Rev Nendick Abraham
Rev Ezra Nuttall
Rev Arthur P Chaplin

List Of Conferences, Presidents, Secretaries And Lay
Presidents
SECRETARY
Rev Robert Lamplough
Rev Robert Lamplough
Rev Robert Lamplough
Rev Robert Lamplough
Rev J Smith Spencer
Rev J Smith Spencer
Rev James Scott
Rev James Scott
Rev James Scott
Rev James Thompson, MA
Rev Theophilus Chubb, BA
Rev Philip Tearle
Rev Philip Tearle
Rev John E Parsonson
Rev John E Parsonson
Rev John E Parsonson
Rev Alfred T Rhodes
Rev Alfred T Rhodes
Rev Ezra Nuttall
Rev Ezra Nuttall
Rev Ezra Nuttall
Rev Arthur P Chaplin
Rev Charles Pettman
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24
25
26
27
28
29
30
31
32
33
34
35
36
37
38
39
40
41
42
43
44
45
46
47
48
49
50
51

Cape Town
Bloemfontein
East London
Pietermaritzburg
Grahamstown
Kimberley
Queenstown
Durban
Port Elizabeth
East London
Cape Town
Bloemfontein
Pietermaritzburg
Queenstown
Grahamstown
Kimberley
Durban
King Williams Town
Cape Town
Port Elizabeth
East London
Bloemfontein
Pietermaritzburg
Queenstown
Grahamstown
Cape Town
Johannesburg
Durban

1906
1907
1908
1909
1910
1911
1912
1913
1914
1915
1916
1917
1918
1919
1920
1921
1922
1923
1924
1925
1926
1927
1928
1929
1930
1931
1932
1933

Rev Richard F Hornabrook
Rev William J Hacker
Rev George Weaver
Rev Wesley Hurt
Rev Charles Pettman
Rev Joseph Metcalf
Rev Albert H Hodges
Rev William Pescod
Rev T Edward Marsh
Rev Robert Matterson
Rev Griffith W Rogers
Rev Henry Cotton
Rev Samuel Clark
Rev James Pendlebury, BA
Rev George Robson
Rev Arthur J Lennard
Rev Charles S Lucas
Rev John W Househam
Rev John W Watkinson
Rev Frederick Holmes
Rev Andrew Graham
Rev Theo R Curnick BD
Rev William Flint DD
Rev Geo H P Jacques
Rev Allen Lea
Rev Ernest Titcomb
Rev John A Allcock
Rev William Meara

Rev Charles Pettman
Rev Charles Pettman
Rev Charles Pettman
Rev Charles Pettman
Rev Henry Cotton
Rev Henry Cotton
Rev Henry Cotton
Rev Henry Cotton
Rev Henry Cotton
Rev Henry Cotton
Rev Henry Cotton
Rev James Robb
Rev James Robb
Rev James Robb
Rev John W Househam
Rev John W Househam
Rev John W Househam
Rev William H P Clulow
Rev William H P Clulow
Rev William H P Clulow
Rev Alfred A Stile
Rev William H P Clulow
Rev Thomas Stanton
Rev Thomas Stanton, MBE; DD
Rev Thomas Stanton, MBE; DD
Rev Thomas Stanton, MBE; DD
Rev Thomas Stanton, MBE; DD
Rev Thomas Stanton, MBE; DD
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52
53
54
55
56
57
58
59
60
61
62
63
64
65
66
67
68
69
70
71
72
73
74
75
76
77
78
79

Port Elizabeth
East London
Pietermaritzburg
Pretoria
Cape Town
Grahamstown
Queenstown
Durban
Johannesburg
Bloemfontein
Port Elizabeth
Pretoria
East London
Pietermaritzburg
Cape Town
Grahamstown
Johannesburg
Bloemfontein
Durban
Port Elizabeth
Queenstown
Pretoria
Cape Town
East London
Pietermaritzburg
Kimberley
Uitenhage
Johannesburg

1934
1935
1936
1937
1938
1939
1940
1941
1942
1943
1944
1945
1946
1947
1948
1949
1950
1951
1952
1953
1954
1955
1956
1957
1958
1959
1960
1961

Rev Henry W Goodwin
Rev Thomas Stanton, MBE; DD
Rev A Arthur Wellington
Rev William Meara
Rev Edwin Bottrill
Rev Lorenzo S H Wilkinson
Rev William Eveleigh
Rev William B Allcock
Rev Arnold Nichols
Rev William W Shilling, BSc
Rev William R Whalley
Rev William Meara
Rev Cecil C Harris
Rev E Lynn Cragg, BA; BD
Rev Edward W Grant
Rev Joseph B Webb, MA; DD
Rev Stanley Le Grove Smith
Rev Alison E F Garrett
Rev J Wesley Hunt
Rev Herbert W Rist, MA
Rev Joseph B Webb, MA; DD
Rev Stanley B Sudbury, DD
Rev William Illsley
Rev Clifford K Storey
Rev C Edgar Wilkinson, MSc
Rev Leslie A Hewson, MA
Rev Frank H Edmonds
Rev Joseph B Webb, MA; DD

Rev Arthur C File
Rev Arthur C File
Rev Arthur C File
Rev Arthur C File
Rev William H Irving
Rev Arthur C File
Rev William H Irving
Rev William H Irving
Rev Edward W Grant
Rev F J Rhead Marsh
Rev F J Rhead Marsh
Rev Alison E F Garrett
Rev Alison E F Garrett
Rev Alison E F Garrett
Rev Alison E F Garrett
Rev Alison E F Garrett
Rev Alison E F Garrett
Rev Stanley B Sudbury
Rev Stanley B Sudbury
Rev Frank H Edmonds
Rev Frank H Edmonds
Rev Frank H Edmonds
Rev Frank H Edmonds
Rev Frank H Edmonds
Rev Frank H Edmonds
Rev Frank H Edmonds
Rev Lloyd G Griffiths
Rev Alison E F Garrett
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Durban
Port Elizabeth
Queenstown
Pretoria
Cape Town
Pietermaritzburg
Bloemfontein
East London
Johannesburg
Durban
Port Elizabeth
Pretoria
Cape Town
Kimberley
Pietermaritzburg
Benoni
East London
Cape Town
Welkom
Grahamstown

Johannesburg

Durban
Pretoria
Bloemfontein
Pietermaritzburg

Benoni

80
81
82
83
84
85
86
87
88
89
90
91
92
93
94
95
96
97
98
99

100

101
102
103
104

105

1987

1983
1984
1985
1986

1982

1962
1963
1964
1965
1966
1967
1968
1969
1970
1971
1972
1973
1974
1975
1976
1977
1978
1979
1980
1981

Rev Deryck P Dugmore, MA
Rev Stanley G Pitts, BA
Rev Seth M Mokitimi
Rev Wilfred W Hartley, BCom
Rev Robert C Bellis
Rev Lloyd G S Griffiths
Rev Cyril Wilkins
Rev Derrick W Timm
Rev Dr C Edgar Wilkinson, MSc; DD
Rev Dr Alex L Boraine, MA; PhD
Rev Stanley G Pitts, BA
Rev Jotham C Mvusi
Rev Vivian W Harris, BA; BD
Rev Abel E Hendricks
Rev C R Stephenson, MA; BD
Rev Abel E Hendricks
Rev Dr Donald C Veysie, MA; PhD
Rev Andrew M Losaba
Rev Howard F Kirkby, BA;BA Hons
Rev Dr T Simon N Gqubule BA; BD; MTh; PhD
Rev Dr Khoza E M Mgojo, BA; BD; MTh; MA;
PhD
Rev Fremont C Louw, BA; MA;
Rev Peter J Storey, BA
Rev Ernest N Baartman
Rev John P Scholtz, BA
Rev Dr Khoza E M Mgojo, BA; BD; MTh; MA;
PhD
Rev M Stanley Mogoba, MA; AFTS

Rev M Stanley Mogoba, MA; AFTS
Rev M Stanley Mogoba, MA; AFTS
Rev M Stanley Mogoba, MA; AFTS
Rev M Stanley Mogoba, MA; AFTS

Rev M Stanley Mogoba, MA; AFTS

Rev Stanley B Sudbury, DD
Rev Stanley B Sudbury, DD
Rev Stanley B Sudbury, DD
Rev Stanley B Sudbury, DD
Rev Stanley B Sudbury, DD
Rev Stanley B Sudbury, DD
Rev Stanley B Sudbury, DD
Rev Stanley B Sudbury, DD
Rev Stanley B Sudbury, DD
Rev Stanley B Sudbury, DD
Rev Stanley B Sudbury, DD
Rev Cyril Wilkins
Rev Cyril Wilkins
Rev Cyril Wilkins
Rev Cyril Wilkins
Rev Cyril Wilkins
Rev Cyril Wilkins
Rev Cyril Wilkins
Rev Cyril Wilkins
Rev Cyril Wilkins
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Johannesburg

Durban

Port Elizabeth

Pretoria

114

115

116

PLACE

Queenstown
Cape Town
Welkom
Port Elizabeth
Pinetown
Benoni
Umtata

113

106
107
108
109
110
111
112

2003

2001

1998

1995

Rev Ivan M Abrahams, BA
(Hon); BTh, CSS (California)

Rev H Mvume Dandala, MA

Rev H Mvume Dandala, MA

Rev Dr M Stanley Mogoba,
MA; AFTS; LL.D

Rev Ross A J Olivier, BA (Hon),
BTh
Rev John P Scholtz, BA
(Rhodes)
Rev Dr M Stanley Mogoba, MA
(Bristol) Hon; AFTS;
LL.D; PhD; DTh
Rev Dr Donald G L Cragg, MA
(Oxon); DPhil (Oxon)

Ms Lindeni Madlala (2002-2005)

Ms Lindeni Madlala (2002-2005)

Mr Colin Woolacott (1999-2001)

Mr Zandile Jakavula (1996-1998)

LAY PRESIDENT

Rev Vivian W Harris, BA; BD
Rev Vivian W Harris, BA; BD
Rev Vivian W Harris, BA; BD
Rev Vivian W Harris, BA; BD
Rev Vivian W Harris, BA; BD
Rev Vivian W Harris, BA; BD
Rev Vivian W Harris, BA; BD

Rev Ross A J Olivier, BA (Hon),
BTh

Rev Vivian W Harris, BA;
BD

Rev Vivian W Harris, BA;
BD

SECRETARY

Rev M Stanley Mogoba, MA; AFTS
Rev Dr M Stanley Mogoba, MA; AFTS; LL.D
Rev Dr M Stanley Mogoba, MA; AFTS; LL.D
Rev Dr M Stanley Mogoba, MA; AFTS; LL.D
Rev Dr M Stanley Mogoba, MA; AFTS; LL.D
Rev Dr M Stanley Mogoba, MA; AFTS; LL.D
Rev Dr M Stanley Mogoba, MA; AFTS; LL.D

YEAR PRESIDENT

1988
1989
1990
1991
1992
1993
1994
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Johannesburg

Cape Town

Bloemfontein

Pietermaritzburg

East London

Maseru Lesotho

Ezulwini
Swaziland

Mthatha

117

118

119

120

121

122

123

124

2013

2012

2011

2010

2009

2008

2007

2005

Rev Zipho D Siwa, BTh
(Rhodes) BA Hon (UPE)

Rev Zipho D Siwa, BTh
(Rhodes) BA Hon (UPE)

Rev Ivan M Abrahams, BA
(Hon); BTh, CSS (California)

Rev Ivan M Abrahams, BA
(Hon); BTh, CSS (California)

Rev Ivan M Abrahams, BA
(Hon); BTh, CSS (California)

Rev Ivan M Abrahams, BA
(Hon); BTh, CSS (California)

Rev Ivan M Abrahams, BA
(Hon); BTh, CSS (California)

Rev Ivan M Abrahams, BA
(Hon); BTh, CSS (California)

Rev Vuyani G Nyobole, BTh
Hon (Rhodes); BEd (Natal);
MEd (UWC)

Rev Vuyani G Nyobole, BTh
Hon (Rhodes); BEd (Natal);
MEd (UWC)

Rev Vuyani G Nyobole, BTh
Hon (Rhodes); BEd (Natal);
MEd (UWC)

Rev Vuyani G Nyobole, BTh
Hon (Rhodes); BEd (Natal);
MEd (UWC)

Rev Vuyani G Nyobole, BTh
Hon (Rhodes); BEd (Natal);
MEd (UWC)

Rev Vuyani G Nyobole, BTh
Hon (Rhodes); BEd (Natal);
MEd (UWC)

Rev Vuyani G Nyobole, BTh
Hon (Rhodes); BEd (Natal);
MEd (UWC)

Rev Vuyani G Nyobole, BTh
Hon (Rhodes); BEd (Natal);
MEd (UWC)

Mr Fungile Dotwana B.Juris
(UFH); LL.B (Unisa);
LL.M (Unisa)

Mr Fungile Dotwana B.Juris
(UFH); LL.B (Unisa);
LL.M (Unisa)

Mr Fungile Dotwana B.Juris
(UFH); LL.B (Unisa);
LL.M (Unisa)

Mr Fungile Dotwana B.Juris
(UFH); LL.B (Unisa);
LL.M (Unisa)

Mr Fungile Dotwana B.Juris
(UFH); LL.B (Unisa);
LL.M (Unisa)

Ms Bakhombisile Mkhwanazi
(2006-2008)

Ms Bakhombisile Mkhwanazi
(2006-2008)

Ms Bakhombisile Mkhwanazi
(2006-2008)
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Durbam

Port Elizabeth

Pretoria

Johannesburg

Maputo

Cape Town

Kimberley
(suspended)

Kimberley

125

126

127

128

129

130

131

132

2021

2020

2019

2018

2017

2016

2015

2014

Rev N Purity Malinga,
DipTheol (FTS) MDiv
(Harvard)

Rev N Purity Malinga,
DipTheol (FTS) MDiv
(Harvard)

Rev Zipho D Siwa, BTh
(Rhodes) BA Hon (UPE)

Rev Zipho D Siwa, BTh
(Rhodes) BA Hon (UPE)

Rev Zipho D Siwa, BTh
(Rhodes) BA Hon (UPE)

Rev Zipho D Siwa, BTh
(Rhodes) BA Hon (UPE)

Rev Zipho D Siwa, BTh
(Rhodes) BA Hon (UPE)

Rev Zipho D Siwa, BTh
(Rhodes) BA Hon (UPE)

Mr James M. Nkosi MBA, BA
Cur (Unisa), BTh (Unisa)
Mr James M. Nkosi MBA, BA
Cur (Unisa), BTh (Unisa)
Mr Xhanti T Mhlubulwana MPA
(SU), BPAHons (SU), BCur
(UPE)

Rev Michel W Hansrod

Rev Michel W Hansrod

Mr James M. Nkosi MBA, BA
Cur (Unisa), BTh (Unisa)

Mr James M. Nkosi MBA, BA
Cur (Unisa), BTh (Unisa)

Mr James M. Nkosi MBA, BA
Cur (Unisa), BTh (Unisa)

Mr James M. Nkosi MBA, BA
Cur (Unisa), BTh (Unisa)

Mr Fungile Dotwana B.Juris
(UFH); LL.B (Unisa);
LL.M (Unisa)

Rev Charmaine Morgan, BLog
(UP), BTh Hons (Unisa)

Rev Charmaine Morgan, BLog
(UP), BTh Hons (Unisa)

Rev Charmaine Morgan, BLog
(UP), BTh Hons (Unisa)

Rev Charmaine Morgan, BLog
(UP), BTh Hons (Unisa)

Rev Charmaine Morgan, BLog
(UP), BTh Hons (Unisa)

Rev Vuyani G Nyobole, BTh
Hon (Rhodes); BEd (Natal);
MEd (UWC)
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List Of Future Conferences
							Last hosted:
2022
Natal West				2009
2023      Kumkani Hintsa				

2010

2024      Northern Free State and Lesotho		

2011

2025      Highveld and Eswatini

		

2012

2026     Clarkebury				

2013

2027      Natal Coastal				

2014
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IN MEMORIA
Praise be to the God and Father of our Lord Jesus Christ!
In his great mercy he has given us new birth into a living
hope through the resurrection of Jesus Christ from the dead,
and into an inheritance that can never perish, spoil or fade.
This inheritance is kept in heaven for you,  
who through faith are shielded by God’s power until
the coming of the salvation that is ready to be revealed
in the last time.
1 Peter 1:3-5
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IN MEMORY OF
Rev Ntlhophisent Herman Rangaka
29th January 1923 – 13th July 2020
Moswi Moruti Ntlhophiseng Herman Rangaka o tsetswe ka di 29th January 1923 ko
motseng wa Phokeng. A tsena sekolo kwa Phokeng Primary. A tsweletsha dithuto tsa
Marematlou ka bo ene mo gae.
A tsena mo nyalong e e boitshepo le Dikeledi Hendrietta Sekokope. A dira kwa Rand
Leases jaaka mooki. Ga a le ko Rand Leases Hospital a nna le pitso ya boruti ka 1953.
A simolola go ikatisetsa boruti ka 1955 ko tlhareselele kwa Botswana. A tla Mafikeng
Ngwaga di le pedi. Go tswa Mafikeng a ya go ikatisa ko Alice Fort Hare Theological
School kwa Cape Town, go wetsa dithuto tsa gagwe tsa boruti. Morago ga phalolo a
fiwa.
Circuit tse di latelang:
• 1960 Klerksdorp Circuit Tigane
• 1965 Phokwane Limpopo Province
• 1969 Middelburg Mpumalanga Province
• 1973 Randfontein
• 1978 Krugersdorp Circuit le Mookamedi
• A Ikhutsa ka 1989 a ithaopile go dirisiwa mo Mafikeng Circuit
Mo lenyalong ba tshegofadiwa ka bana ba le supa. O eteletswe pele ke mme, le
basetsana ba badedi. O tlogela kgaitsediye? Mapula a le 100 Years ka di 5th May 2020,
Basimane ba bararo le batsetsana ba badebi, ditlogolo tse (21), Dikokomane tse (17).
O tlogela botshelo morago go bolwetsi jo bokhutshwane ka di 13th Juy 2020.
Robala ka kagiso tlou!!!!
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IN MEMORY OF
Rev N Rockford John Oliver ‘Jack’ Maguire
12 May 1933 – 1 September 2020
Jack Maguire was born on 12th May 1933 in Uitenhage in the Eastern Cape. He was the
oldest of three sons born to Clarence Victor and May Maguire.
He attended junior school in Oudtshoorn and later matriculated from Muir College in
Uitenhage. After school he worked as a Committee Clerk for the Uitenhage Municipality.
He attended the Uitenhage Methodist church where he felt a call to preach and became a
Local Preacher. He later felt a call to fulltime ministry, candidated in 1957, and studied
at Rhodes University where he obtained a BA degree. He was ordained in 1962.
In 1962 he married Eileen Sieberhagen whom he had known since 1954, while she was
still at school. Together they were parents of Richard, Peter and Colleen.
His first appointment was to Ngcobo in the Transkei. Later he was stationed at Harrismith
for three years. He then went to Margate for the next three years, where, in those days,
he had to serve all the churches on the Natal South Coast. His final appointment was to
Brakpan. Jack always had a deeply caring pastoral heart. He had a strong love for the
hymns of Charles Wesley, the theology of John Wesley, and a delightful, understated
sense of humour.
Jack resigned from the ministry in1969, together with several other ministers at the
time, who felt the Methodist Church of SA was not taking a strong enough stand against
the Apartheid Government. He went to work for the Chamber of Mines in Johannesburg
in the Personnel Department, and successfully completed a BCom degree with Unisa.
He later moved to Anglo-Vaal where he became Special Projects Manager. He retired
in 1994.
Jack applied to the Conference to be reinstated to Full Connexion as a Supernumerary
minister and was accepted back in 1995. He served part-time in the Northfield Methodist
Church, in a non-stipendiary capacity, focusing mainly on pastoral visitation, hospital
ministry, and preparing adults for confirmation.
Jack passed to higher service on 1st September 2020 at the age of 87.
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IN MEMORY OF
Rev Mthetheleli Norman Madlala
28 August 1945 – 16 September 2020
Mthetheleli Norman Madlala was born on the 3rd August 1945. He was the second born
of four siblings, born at Bulwer, Esphahleni area. He began his lower primary education
at Nkabini Lower Primary School. Then he proceeded to higher primary school where
he studied at Khokhwane Higher Primary School. He completed his Junior Certificate
at Enadi Secondary School, after which he proceeded to complete his matriculation
at Ohlange High School. He qualified as a teacher at Ndaleni Teaching College and
worked as a Teacher for two years.
In the year 1971, he responded to God’s call and candidated for the ordained Ministry
in the Methodist Church of Southern Africa (MSCA) under the mentorship and
guidance Rev. R. Khumalo and was accepted by the Conference. After candidature the
Conference stationed him at Pietermaritzburg Circuit under the Superintendency of
Rev. W. Gcabashe.
After a year, he was sent by the Church to the Federal Theological Seminary in Alice,
for ministerial formation and theological training. It was at this time while doing his
final year at Seminary that he got married to Nokuphiwa Eldah Ngcobo, with whom he
was blessed with three sons.
Nokuphiwa showed herself to be a devoted Christian as she was raised from a highly
respected Christian family in the community of Mafunze, Elandskop. She demonstrated
that she was a leader in her own right and an esteemed educator who whole-heartedly
affirmed Mthetheleli’s call and followed him in all the Circuits where he was stationed.
In 1976 the Church stationed him at Port Shepstone Circuit in the Harding Section
under the Superintendency of Rev. S. Kubheka. Subsequently, he was stationed at
Pietermaritzburg Circuit in the Greytown Section under the Superintendency of Rev.
A.A. Chonco from 1977 to 1979. He was ordained at the 1979 Conference of the
Methodist Church of Southern Africa held in Cape Town. From 1980–1982 he was
stationed at Nquthu Circuit, after which he was stationed at Dundee Circuit where he
was appointed as Superintendent. After serving in Dundee, he accepted an invitation to
Ixopo Circuit in 1990, which became a geographic Circuit during his tenure, and served
as Superintendent from 1990 until 2009. It was in Ixopo Circuit from where he retired
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from active ministry.
During his active ministry he served as the Natal West District YMG from 1989–1996
under Presidency of Rev A.M. Dlamini. He also served as the Natal West District
Mission Unit Secretary.
On the 16th of September 2020, Mthetheleli Norman Madlala responded to the call of
His Master to higher service at the age 75. He served God for 49 years as the minister
of the gospel of Jesus Christ. He is survived by his beloved wife - Mama Nokuphiwa
Madlala (MaNgcobo), his three sons Sihle, Mhlengi and Nduduzo, his two daughter’s
in-law Nonkululeko and Simphiwe, and his three grandchildren Siyathanda, Simnikiwe
and Sihlangu.
“Inkosi yakhe yathi kuye: Kuhle, nceku enhle nethembekileyo…
ngena ekuthokozeni kweNkosi yakho.”
Lala ngokuthula wena kaMfokazana, Nogiyela
Lushaba, Mpumuza, Bangela, Sondaba, Bhengu
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IN MEMORY OF
Rev Nomsa Maphanga
28 February 1950 – 02 October 2020
I, Nomsa Ethelina Maphanga, was born on the 28th February 1950 at Lusikisiki in the
Eastern Cape. My parents Samuel and Thenjiwe Nondzala are both deceased.
My early school life started at Emfundisweni Junior Primary School, then proceeded to
Shawburry. I did my nursing training at King Edward Hospital in Durban. I worked at
Nkandla and Nquthu Hospitals.
In 1987 I relocated my family from Nkandla to Kagiso and in 1988 I found employment
at Dr Solly Motlanthe’s surgery as a nurse where I served, until I felt a calling that
compelled me to join ministry.
In the years 1999-2004 I did my Theology studies at John Wesley College and through
this journey I have met a lot of brothers and sisters in Christ. I had begun my journey
of ministry in 2003 at John Wesley College and got ordained in 2007, where the church
felt I am fit to serve God’s people. I was stationed by the Conference at the following
Circuits: Sinoville, Pamlaville, Mt Hargreaves, Colana and Marubeni.
Whilst I was serving the Lord all this time, I furthered my studies and obtained a Masters
in Arts (Theology) in 2011. In 2014 I superannuated as an active minister and continued
serving the Lord at Mogale Circuit, worshipping at Kagiso Methodist Society. I have
strived to leave an indelible mark wherever the Lord had sent me to do His work.
My life started deteriorating on the 05th September 2020 and on the 07th September
2020 I was admitted at the Krugersdorp Netcare Hospital where I eventually handed
my life back to my creator on the 02nd October 2020.
I leave behind my 6 children, 15 grandchildren and 1 great-grandchild.
Lala ngoxolo Khusi.
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IN MEMORY OF
Rev Clive David Osborn Parsley
15 July 1933 – 3 October 2020
Clive was born on the 15th July 1933 in Engcobo at the hotel, shortly before his parents
moved to Osborn mission station. During the war years, Clive and his mother went to
her family in Benoni where Clive did his primary schooling. Clive received a bursary
which enabled him to go to Potchefstroom Boys High for the remainder his schooling.
Rev Cyril Wilkins was the Methodist minister and through him Clive received the call
to the ministry in his matric year.
Before becoming a probationer minister, Clive worked at the Old Mutual in Cape
Town. He was sent to Pretoria where he did visiting, preaching and attended meetings
on a bicycle – then to Bloemfontein, Rhodes University, and after his ordination,
he was sent to the Idutywa/Butterworth circuit. Cathcart was his next appointment,
where he married Noelle Rawlins. Then to Cambridge, East London where Nicola was
born and Ixopo where Jonathan was born. Pretoria was his next appointment. This
proved a heavy time as the Superintendent, Reg Lee, died leaving Clive to take over
as Superintendent of the Pretoria East circuit, and he was also secretary of Synod.
Somerset West followed and then retirement.
Clive was a multi-talented person and one of the humblest persons one could hope to
meet. He was a gifted preacher, he could play the organ, and would do so in the rural
places where no organist was available. He was also an artist and very creative and
could act on the stage. He officiated at both Nicola and Jonathan’s weddings and also
grandchild, Juliette’s baptism. He was a rock, a great supporter and peace maker – a
man for all seasons.
A biblical verse that Clive often quoted and lived by is in Philippians chapter 4 vs 8 –
“Fix your thoughts on what is true and good and right. Think about things that are pure
and lovely and dwell on the fine good things in others. Think about all you can praise
God for and be glad about.”
Clive was indeed a true servant of God and a gentleman.
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IN MEMORY OF
Dcn Maphumzane Phanuel Tembe
19 December 1953 – 4 October 2020
Maphumzane Phanuel Tembe was born on the 19th of December 1953 at the Hlathikhulu
Government Hospital. He grew up at Mahlashaneni in Kontshingila chiefdom. He was
the fifth child of Alfred Luguba Tembe of the kaTembe Royal Family - kaNgwanase
and Sarah Khumalo of Nyamane, Nhlangano, daughter of Reverend Paul (Falaza)
Khumalo.
He began his lower Primary Education at eSandleni Primary School where the family
had relocated from Mahlashaneni in Hlathikhulu. He went to New Haven Primary
School for his Higher primary education and completed school at Evelyn Bearing High
School.
He further enrolled at the Swaziland College of Technology where he pursued a diploma
in accounting.

Professional Experience

After completing his tertiary education, he joined the Swaziland Post and
Telecommunications where he worked for a period of 10 years as a postmaster. He left
the employ of the SPTC and joined the Swazi Bank where he worked as an internal
auditor until retirement.

Spiritual Journey

Mr Tembe was a devout member of the Methodist Church where he was groomed
and raised. He became an “Indodana” at a very tender age and continued answering
the call of the Lord upon his life until he became an “Umshumayeli”. He faithfully
served the body of Christ in church and outside the church. He was involved in many
departments in the church and gave himself wholly to the work of his Lord and saviour
Jesus Christ. His passion for his God saw him enrolling for a Diploma in Theology at
the Swaziland College of Theology. Babe Tembe was a bookworm who was forever
reading and researching about the word of God.
In a quest to satisfy his seemingly insatiable appetite for God, he enrolled at the TEEC
Methodist College in South Africa after retirement, and went through his studies which
led him to the present position of being a Deacon on probation in 2019. He was still
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undergoing training towards becoming a Deacon when he responded to the call of his
Master.
He was a loving husband, a doting dad to his girls and a caring granddad to his
grandchildren. He is survived by his wife of 48 years, 6 daughters (1 adopted), 4
grandchildren, a bother and a sister. He will forever be remembered for his generosity
and his love for all the people he came across.
May his soul rest in eternal Peace
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IN MEMORY OF
Rev Xakekile John Thibane
4 December 1955 – 15 October 2020
Xakekile John Thibane, was born on the 4th of December 1955, in the town of
Matoporong Reddersburg, He is the 3rd born of 8 Children. He was raised by his late
mother Nokuhlwa Mina Thibane.

Education, Career & Matrimony

He began his schooling up to Standard Six at Bantu Community School in Reddersburg.
Due to financial constraints in the family, he could not continue his studies. He worked
at the Post Office in Bloemfontein from 1974-1976. He joined the South African
Railway Police in 1977 and was transferred to Welkom. Later the Railway Police and
the South African Police Force merged. It was during this time he met a young lady by
the name of Nkanana “Carly” Adeline Vilakazi. They entered into holy matrimony in
1983 and were blessed with two sons, Siphosihle and Precious. He raised and mentored
his sister-in-law’s children and his younger brother Moithe until they completed Grade
12 (Thabiso, Ramajwe, Mosa).

Church

He offered for ministry of the Methodist Church of Southern Africa in 1993. He obtained
a diploma in Theology at Kilnerton College and furthered his studies, graduating with
an Honours Degree in Theology from Potchefstroom University. He was Ordained in
1998 at the MCSA Conference.

He served in the following Circuits
•
•
•
•
•
•

Annsway Circuit in Grahamstown District, 1994
Mount White Circuit, 1997
Dumsi Circuit in Clarkebury, 1998
Klerksdorp Circuit, 1999-2003
Wolmaranstad, 2004-2007 (Superintendent)
Diamondfield, Kimberley, 2008-2017 (Superintendent)

He successfully established a mission house and built numerous church buildings.
He was also elected as the President of the YMG.
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Rev Thibane did not remain idle. In his spare time, he took on a multitude of business
ventures, amongst them cattle farming. He also did not remain quiet in the ministry
of the word of God as he would be called to assist and mentor a lot of new ministers
of the Methodist Church, and also delivered some sermons over Easter periods when
required.
He is survived by his loving wife, sons, daughters, nieces, nephews and siblings
(Buyiswa, Thandiwe, Tebello & Thabiso)
Lala ngoxolo, ceduma, mzima, sompico yemyem
Ngqolomsila vela bambensele, hala, madiba!
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IN MEMORY OF
Rev Tommy N Kabanyane
3 October 1947 – 1 December 2020
Reverend Tommy Ndzima Kabanyane was the fourth child of the late Atwell Msebenzi
and Georgina Nosindabantu Kabanyane. He was born on 3 October 1947 at Esilindini
Village (Herschel district), Sterkspruit, Eastern Cape. He obtained his Junior Certificate
at Bensonvale College, Sterkspruit, where he was also the Chief Prefect and the high
school record holder in the discus, javelin and shot put. While at Bensonvale College,
he met his future wife, the late Nompumelelo Eucalist Kabanyane (nee Ndumela). They
were united in holy matrimony and blessed with four children.
A chance encounter with Reverend Shaw Languza encouraged him to study further. He
completed his Matric and Junior Secondary Teachers Certificate at Lovedale College,
Alice, in 1971. He later obtained his BA Honours in English Literature and Masters in
isiXhosa Literature from the University of Fort Hare, where he was also an avid rugby
player.
He started his career as a Teacher at Jonas Goduka High School in Sterkspruit. He
taught in various high schools before becoming a Lecturer at the Cape College of
Education in Fort Beaufort. In 1988 he was promoted to Subject Advisor, specialising
in isiXhosa at the Department of Education and Training at the Head Office, in Pretoria.
While accompanying the late Rev Zolile August to a service on the outskirts of Fort
Beaufort, he heard God’s call louder than he had in his high school years at Bensonvale.
He was inducted as a full preacher at the Mabopane Circuit in December 1989 and
joined fulltime ordained ministry as a probationer in December 1999. He was ordained
in 2004.
When serving at Mogalakwena Circuit, he obtained his BTh Honours in Pastoral
Theology and his second Masters Degree in Practical Theology (cum laude), with
honorary academic colours from the University of Pretoria. He had a passion for
ministering in penurious communities, as reflected in the title of his Masters thesis,
“The manipulation of the poor by the powerful for self-serving careerism”. He was
deeply moved by their plight and identity in God, especially since he too was born from
a disadvantaged background. In his thesis, he noted, “The more I became involved in

402 | Page

MCSA Yearbook 2022

ministering to the poor in the informal settlements, the more I was touched in body, soul
and mind by their predicaments.”
Reverend Kabanyane was a published author in isiXhosa literature and poetry, such as
Intshinyela and Chosi Makhulu. He also wrote Study and Master books, like Incindi
Yolwimi LwesiXhosa, USipho ukhathazekile, kwaXhosa Zibenza Zubutya, amongst
others. At the time of his passing from COVID-19 related complications, he was in the
process of writing his autobiography, detailing the special bond he had with his late
brother, Howard Kabanyane. He was also documenting the history of the Bensonvale
Circuit. Additionally, he was in the early stages of research for his PhD thesis on the
role of women in the church, a tribute to his maternal grandmother, mother, and wife for
their Christian faith and influence in his life. His beloved family and those he touched
through his ministry will sorely miss him for his quiet and unassuming compassion.
Up until his retirement in 2021, he ministered in the following Circuits in the Central
and Limpopo Synods:
2002 – 2004: Hennops River.
2005 – 2006: Capricorn Circuit.
2007 – 2010: Mokgalakwena Circuit.
2011: Soshunguwe Circuit.
2012 - 2013: Maranatha Circuit.
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IN MEMORY OF
Rev Mongezi Mishack Mjiqiza
2 March 1940 – 7 December 2020
Mongezi Mishack Mjiqiza, the son of the late Mr Solani A and Linah Nolast Bhabha,
was the fourth child, together with his late twin brother Abednego Zongezile, of a family
of eight siblings. He was born on 2nd March 1940 in Queenstown in the Eastern Cape
Province. He received his primary schooling at Higher Mission School. He studied
at J.C. Bantu High School which was later renamed as Nkwanca Senior Secondary
School. He studied matric privately.
He worked at the Provincial Administration as a surveyor. He participated in the local
Breaker rugby team. He had a passion for music and to develop his talent he joined the
local music band. He heard and answered the call to the ordained ministry under the
guidance of the late Rev. Msezeli. He obtained his local preachers certificate in 1983.
From 1984-1986 he studied at the Biblical College in Middledrift where he obtained
his Diploma in Theology.
From 1985-1986 Rev. Mjiqiza was stationed in the Eastern Cape. From 1987 he was
transferred to the Highveld region and was stationed in the Bergville Circuit. During this
time he went to John Wesley College to finish his diploma and he was ordained in 1990.
Whilst he was in the Kwa-Zulu Natal Province, he furthered his studies at the University
of Durban-Westville where he obtained the following Degrees: Bachelor of Theology,
Honours Degree - Durban Westville & Master’s Degree 2001.
He got married to his late beloved wife Nomzi Tili nee Matini Mjiqiza (uMamponda).
He served in the following Circuits: Middleburg, Ixopo, KwaDeyi and Bergville. He
retired in 2005 and became a supernumerary in the Queenstown Synod (now Kumkani
Hintsa), Lesseyton Circuit, where he was an elder at the Nonzwakazi Society.
He succumbed to death on the 7th December 2020 after a tragic accident in his house.
He will be remembered by his relatives, friends, colleagues and family members for his
sense of humour, his eloquent storytelling and for being kind and hospitable. He left
behind five children, grandchildren, great grandchildren, nieces and nephews.
Rest in Peace TaMongs, Mngxongo omkhulu, Mnguthi, Ntsundi “Mfundisi”
Yes, tears will dry up, but memories will never!
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IN MEMORY OF
Rev Zibongile Reford Gobingca
25 July 1953 – 7 December 2020
Zibongile Reford Gobingca was born on the 25th July 1953 at Macosa village in
Mqanduli in the former Transkei, to his mother Nomthini and father Nono. He was the
last born of three sons and one daughter, of which only the daughter remains.
He received his primary education at Macosa J.S.S, his J.C at Jalamba S.S.S and matric
at Qokolweni S.S.S. He went to work as a labourer at Nabe Trading Store in Cape
Town, as a barman at Burgersdorp and Bungalow Hotel in Butterworth. It was his
boss at Bungalow hotel who assisted him by paying fees to study at Tsolo College of
Agriculture where he graduated as a Stock Inspector.
Whilst working as a Stock Inspector in Butterworth he enrolled at Unitra for a B.Com
Education and after graduating transferred to the teaching fraternity as a Commerce
and Agriculture teacher at Qhina J.S.S. After obtaining B.Ed at Unisa, he became the
founder and principal of Njeza J.S.S in Centane until he transferred to Vukuhambe
School for the physically challenged in Mdantsane, as a deputy principal until 2011.
His spiritual journey started at Butterworth where he was class leader, YMG member,
Society Steward and Circuit Treasurer. He became a member of the LPA, Circuit DDSR
and LPA Supervisor of Studies at Circuit 313. He also served in the YMG Connexional
Executive under the presidency of the late Rev Welile Sigabi. He became a well-known
photographer. Sir Gobs as he was affectionately known by many, responded to the call
to ministry of word and sacrament in 2011 under the superintendence of the late Bishop
Mthobeli Matyumza.
2012 Conference stationed him at Circuit 310 strategically for the Mooiplass
Agricultural project. In the 7 years he served in Circuit 310 he revived a Circuit that had
become unviable and built/revamped 7 church buildings. Ordained as a Non-Itenerant
non-stipendary minister at the Conference held in Mozambique in 2018, he retired at
the end of the same year.
He was called to higher office on the 7 December 2020 due to Covid related sickness.
He is survived by his wife, Nomqondiso Eugenia Gobingca (uSomnci), sister, children
and grandchildren. Extended family and friends will continue to have fond memories
of Sir Gobs.
Rest in peace jwara, mayara, khathithi. Your light will never fade.
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IN MEMORY OF
Rev Mthobeli Elvis Matyumza
13 September 1968 – 15 December 2020
Mthobeli Elvis Matyumza was born on the 13th of September 1968. He was born in the
rural village of Rhode near Qonce (formerly King William’s Town). He was the fifth of
six children born to Thembeka Matyumza, and was born with his siblings: (brothers)
Mzingisi (who has recently passed on), Mluleki, and Siphelo; (sisters) Buyiswa,
Buzelwa, Busiwe. Their mother, Thembeka, died while they were still very young and
they ended up being under the care of their maternal grandmother, uMaMhlwane and
their maternal Aunt known as uDabawo uNozintombi.
Ndlangisa (one of his clan names) started schooling at Rhode BC School where he
did his primary education and thereafter moved to Dondashe High School in the
nearby village of Mavatulana to continue with his basic education. Later, he moved to
Nompendulo High School in Zwelitsha to continue with his schooling.
Due to the political uprisings of 1985 that disrupted normal schooling, particularly the
township schools of the former homeland of Ciskei, he then dropped out of school in
the year of his Matric.
Thole, as he was affectionately and popularly known, was a man of prodigious
perseverance. In 1987, he was employed by the Department of Public Works where
he underwent an apprenticeship as a Motor Mechanic. It was during this time that he
continued with his studies and completed his Matric.
The call to ministry stayed with him and disturbed him for some time and gave him
no other choice but to meditate on the Word of God, day, and night. The signs that
Mthobeli was called by God to preach the Word became very clear to everyone even
whilst he was still a member of the Wesley Guild in Mount Coke Circuit 315. He
couldn’t resist the call anymore and in 1993 he offered to candidate for Ministry under
the guidance of his then Superintendent, Dr Rev TSN Gqubule.
The 1994 Conference of the MCSA that was held in Mthatha received his application
for candidature and appointed him to start ministerial training as a Phase 1 probationer
in Alberton Mission 1001 under the Superintendency of Rev Gamdana in 1995.
As part of his ministerial formation, the 1995 MCSA Conference appointed him to start
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his theological training at the Kilnerton/John Wesley College in Tshwane in 1996. It
was the Conference of the same year that then took a decision to send him to Rhodes
University in Makhanda (formerly Grahamstown) to continue with his Theological
Training and there he studied and passed the Bachelor of Theology degree.
The 1999 Conference appointed him to continue with his ministerial training at East
London Circuit 314 in Mdantsane in the year 2000. The same Conference advanced
him to ordination and he was ordained by prayer and imposition of hands at the MCSA
Conference of the year 2000 that was held in East London. In the same year he was the
appointed to serve as a Circuit Minister in East London 313 in the year 2001.
He served in that Circuit for 11 years before he accepted an invitation to go back to
Circuit 314 as a Circuit Superintendent in 2012.
He fell in love with the daughter of the Nyawuza clan, Vuyokazi Rungqu, from
Tsholomnqa, near East London and they got married in the year 2000. In their marriage
they were blessed with three beautiful daughters, Zizibele, Thoba, and Siphahliwe.
Thole treasured education and was passionate about learning and teaching. Even though
he was a Minister full time in Circuit he continued with his studies and graduated with
the Bachelor of Theology Honours degree from UNISA in 2003.
In the church he made available his gifts of service and leadership and was elected to
serve in the following offices of the Queenstown District, now Kumkani Hintsa Synod:
• District Youth Coordinator: 2001 - 2003
• District Supervisor of Studies: 2004 - 2007
• Synod Secretary: 2008 - 2013
• Synod Bishop: 2014 – till the time of his death
Thole will be remembered as a man who dearly loved his family. He was a true father
not only to his children but to the entire family. Thole worked the land and established
himself as a leading farmer in his home area. He was an exceptional developer and had
extraordinary intentions about the people of his area. Thole was a gifted preacher of
the Gospel, a Prince of the Pulpit. He was a humble leader with a beautiful smile and
always conducted himself with dignity. The builder of churches.
Thole succumbed to death after a short illness on the 15th December 2020 and departed
from this earthly life to his heavenly home to meet his Master and Saviour, Jesus Christ.
He leaves behind his dear wife, uMaNyawuza, uVuyi wakhe, his children, his sisters
and brothers, his cousins, Bro Mbuyi and Sisi Cebisa together with his nephews and
nieces, and the whole AmaNdlangisa clan and the Nyawuza clan.
The families of AmaNdlangisa and Nyawuza say fare thee well Thole, Ndlangisa,
Gqaqgqane, Mfingo, Mpundeshe, Welane. We will always miss you!!
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IN MEMORY OF
Rev Zukile Guzana
17 May 1960 – 18 December 2020
Zukile Wesley Guzana was born on 17th May 1960 in Durban Location, Peddie in
the Eastern Cape. He is the fifth of eight children. He did his primary and secondary
schooling in Peddie and obtained his matric in 1980.
In 1981 he worked as a temporary teacher and was employed permanently in 1982 as a
clerk for the Department of Health. Rev Guzana married in 1987 and was blessed with
three boys, one of whom passed on in 2014.
In 2003 he was inducted as a Minister on Probation in the MCSA. He obtained a Diploma
in Theology from Dumisani Theological College in King Williams Town. He furthered
his studies at Fort Hare University where he obtained an Honours in Theology. In the
year 2008 he obtained his Masters in Theology with the University of KwaZulu-Natal.
He served in the following Circits:
• Fourways,
• Keiskamahoek,
• Ngwavuma,
• Xhosa, Canada,
• Brooksnek and
• Cwecweni – his last appointment in 2020.
He passed on on the 18th of December 2020, leaving behind his wife, two sons and one
grandson.
Rest in peace Ngwane; meet you in the morning.
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IN MEMORY OF
Rev Lungisa Bestman Mlamla
3 November 1952 – January 2021
Lungisa Bestman Mlamla was born on the 3rd of November 1952 to Gilbert and Theresa
Mlamla at Gqunu Farms in Qumbu, the last born of three children.
He did his primary education at Ngcolokeni Primary School. Afterwards he did his
Junior Secondary schooling at Shawbury and Emfundisweni high school. He then
proceeded to Butterworth Teacher’s College where he studied and completed his
teacher’s course in 1976. After completing his studies at the College he started teaching
at Ngcolokeni J.S.S in 1977.
When he started teaching he met the love of his life, Pasiwe Jafta, whom he married
in May 1977. They were blessed with four beautiful girls Nontle, Chwayita, Zikhona
and Zine.
In 1978-1980 he was promoted as a Deputy Principal at Gura J.S.S. Shortly after his
promotion, he heard God calling him into the ministry. He then started his ministry in
Tsolo, Tyeni Circuit in 1981, and then continued his ministry in the following circuits:
Butterworth, Emfundisweni and Stellenbosch.
He was ordained in 1986 while he was still at Stellenbosch Circuit. In 1988 he was
transferred to Bensonvale college of education as a Chaplain and lecturer for 11 years.
During his ministry he obtained his first degree (BTh) at UNISA and his honours degree
in Theology at University of Orange Free State (currently known as the University of
the Free State). An interesting fact is that, after completing his degree, the first funeral
he officiated was Mr Jackson Majeke who was the person who encouraged him to study
a degree in Theology.
In the year 2000 when Government restructured the education system, he was
transferred to Qumbu District Office of Education and also as a Counsellor at Mhlontlo
Municipality.
In 2009 when he resumed his Ministry, he was stationed in the following Circuits:
Matshona in Ntabankulu, Wesleyville in Mqanduli, Hlabathi in Flagstaff where he built
three society halls, and his last circuit in 2017 was Ludeke in Bhizana where he further
built Majavu Society Hall in three months.
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In 2017 he came back home to retire where he spent his last days with his family in
Gqunu Farms and was a member of the Bhele Royal Family.
He passed on Saturday, 2nd January 2021 and is survived by his dear wife, 4 children,
7 grandchildren and 1 great grandchild. He loved his wife dearly, his daughters,
grandchildren, great grandchild and the Bhele clan as a whole.
Lala Ngoxolo Bhele! Dlambulo! Vaphi, Nontanda, Ntshangase, Langa Lokulunga!
Khuboni! Qunta! Mafu.
The memory of your warmth and love has become a treasure in our hearts.
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IN MEMORY OF
Rev Cedric Pretorius
18 October 1941 – 7 January 2021

“Philippians 4:13 – I can do all things through Christ who strengthens me”
Reverend Cedric Pretorius, Ced, Dad, Boppa, Granpa Cedric and Oupie – Cedric was
known by many names and loved by many.
Husband to Diane for 43 years, Father to Shaun, Gareth, Robyn, Staci, Nicky and
Richard. Grandpa to 9 grandchildren and Great Grandpa to 3.
Cedric was the youngest of 10 children all of whom were dedicated Christians and very
involved in the Church. Sadly Cedric was not involved and preferred activities like
Ballroom Dancing and Show jumping and playing the drums in a dance band which led
to hard drinking and hard living.
Being married to Cedric for almost 43 yrs. wasn’t always plain sailing and in the
beginning, there were many very dark days, most of which were caused by alcohol
abuse.
When he was in his 40s with God’s help he managed to sober up and he dared to go
to Church, and eventually decided to ‘help out’ the band at the Germiston Central
Methodist Church on Sunday evenings by playing the drums in their band. During one
of these services he heard the Lord’s call and he gave his life to the Lord in 1987. The
song that was playing as he knelt at the Communion rail was … “Amazing grace, how
sweet the sound that saved a wretch like me, I once was lost but now am found, was blind
but now I see.”
And he was always so grateful that the Lord had saved even him!
The changes in his and his family’s lives went from night to day and he never tired of
sharing that if he could be saved then so could anyone. If he knew one thing, it was that
it’s never too late to accept the Lord in your life.
His ministry began at Germiston Central Methodist Church and he was ordained in
1994. Cedric went on to serve at Primrose, Sunward Park, Nigel, Beydene, Boksburg,
Piet Retief and Stanger, and although retired, he continued to serve at Hibberdene and
then Umkomaas Methodist churches.
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He was on the first Emmaus Walk in South Africa and this too had a profound effect
on him.
For many years he was the unofficial Chaplin at Horizon Rehab Clinic in Boksburg.
After having been an outpatient there he was able to minister to the recovering alcoholics
in a profound way. He could truly say “I know how you feel”; he was proud to speak
of his sobriety and always grounded it in God’s mercy in his salvation.
He could relate to people of all walks of life; he was an empathetic man with an
enormous capacity to give of himself. He listened and he consoled. He was firm in his
principles but was always supportive.
Cedric’s love for God was strong and beautiful; attending funeral services that he
conducted always left people with a sense of peace, a sense of hope and assurance in
his conviction and certainty that we too will sit with the King one day.
He promised God that if he would spare him, he would give back the years that the
locusts had eaten and he did just that.
He was always so thankful that he got to see his children, Grandchildren and even Great
Grand children grow up, confirmation of just how faithful the Lord is.
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IN MEMORY OF
Rev Kantalanga (David) Ilunga
28 October 1960 – 10 January 2021
He never spoke much of his biological parents. His dad died when he was very young
and he was sent to live with his Grandfather, and then his Aunt and Uncle took him in
and those are the two that he considered his parents. He was born on the 9th of April
1960 in the DRC, but since his mom had left him without any sort of information, his
uncle gave him a new date of birth of 29th October 1960 - the day they got him, so that
was made as his official birthday. It was only many years later when his mom was
located that it was discovered that his birthday was in April.
He would always say he was double blessed as he got to celebrate two birthdays. His
early childhood was filled with hard labour and working to get through school. He grew
up in a Christian home and that is where his love of God grew and eventually his calling
started. He enrolled in the Methodist Theological School in Likasi, where he met his
wife, the late Rev Tembo Ilunga. The dynamic duo were a great force. They preached
in different parishes throughout the Katanga Province, in the Methodist Churches of
Lubumbashi, Likasi and Kolwezi, just to mention a few.
I can still remember people coming to me to describe sermons that he preached in the
early 90s that impacted them for rest of their life. That was the type of person that he
was: memorable and unforgettable. He moved to South Africa in early 1999 where
he and his wife created a project called “Shade”, based on empowering and training
vulnerable women and children. It was very important to them that they were there to
support those in need. This amazing work was done in the timeframe of 10 years where
they established self-sustainable home based care centres with orphans being placed in
homes and thousands of people being fed. This was started in the Woodstock Methodist
church in which he was also one of the Ministers in the Woodstock, Salt-river and
Observatory Methodist churches. He then moved to Johannesburg where he became a
Minister at the De Deur Methodist church and later was moved to Kokstad Methodist
church where he passed away. He was known for his pure heart and genuineness. He
was a person that was truly slow to anger. He loved to laugh. He was a type of person,
that even if he made a mistake he would laugh at himself. He cared so much about
people. That’s why he was often seen as a father rather than a Minister. A lot of his
members would call him “Papa”. He never judged, you could be yourself and he would
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take you as you are and never make you feel less. He loved God above all else. He was
described as a “Sweet Teddy Bear,” by so many. Loved by so many, his death has left
an empty void. He is survived by his 5 Daughters whom he would call his 5 roses, his
8 siblings as well as Cousins and Nieces and Nephews. He was also a substitute Dad to
so many including his late Wife’s siblings who considered him their Father. He will be
forever missed for being just such an amazing angel on earth.
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IN MEMORY OF
Rev Zwelinjani Abel Mei
15 April 1941 – 11 January 2021
Rev Zwelinjani Abel Mei ka Sabisa, was born on the 15th April 1941 at the Boom Plaas
belonging to Mr Higgs in the farming area of the Zastron District along the Makhaleng
River. He is the second born child amongst the eight (8) siblings (7 boys and 1 sister)
of the late Mr Tom Mei ka Sabisa and Mrs Nikiwe Mei (Nee Galawe “Mamgcina”).
At the age of fourteen years in 1955, his family moved from the Zastron District to
Jacobsdal where his father worked for the Department of Land and Tenure specifically
responsible for erecting stretches of farm fence in Jacobsdal.
Rev Mei was a full member of the Jacobsdal Society of the then Beaconsfield Circuit
that is now known as the Diamond Field Circuit. His early Christian formation was
highly inspired and nurtured by the then Beaconsfield Circuit Superintendent, the late
Rev JB Motsei, under whom Rev Mei responded to a call to preach and also became
the member of the Young Men’s Guild (YMG). Rev Mei started his early schooling at
Bantu Combined School in Jacobsdal and proceeded with his studies at the Methodist
Moroka Institution (MMI) High School in Thaba ‘Nchu. It was here at Moroka High
School where the deepening of his faith blossomed under the Ministerial Leadership of
the then Boarding Master, the late Rev Moyatau Andrew Losaba.
Under the ministry of the late Rev Losaba at Moroka, many young men offered for
the ministry of Word and Sacrament. In an effort to respond to the burning desire to
serve the people of God, Rev Abel Mei first became a member of the Independent
Order of True Templers (IOTT) at Moroka and continued with his Local Preaching
gifts, while on the other side he continued as a compassionate member of the YMG at
Moroka. Later, he became one of those students who offered for the ministry of Word
and Sacrament in 1966.
In January 1967, Rev Mei started as a Probationer Minister and Conference stationed
him at the Bothaville Circuit and he became the Resident Minister in Wesselsbron. When
Conference stationed Rev Mei at the Bothaville Circuit, Rev JB Motsei accompanied
him as he left home to report at the Wesselsbron Society. After ministering in the
Circuit from 1967 to 1969, the Church then sent him to study at the Federal Theological
Seminary of South Africa (FedSem) in 1970 in Alice. FedSem, was adjacent to Fort Hare
University. Rev Mei obtained his Diploma in Theology in 1972 and was ordained to

MCSA Yearbook 2022

Page | 415

the ministry of Word and Sacrament and accepted into full Connexion of the Methodist
Church of Southern Africa at the Port Elizabeth Conference in October 1972.
On the 19th December 1971, Rev Mei entered into the Holy Matrimony with a young
teacher Dineo Alphonsina Mosabala, the daughter of the late Mr Morutse Gert and Mrs
Nkileng Alleta Phumo of the then Hennenman District and later Odendaalsrus. They
were blessed with four (4) children: Nikiwe, Thophothi, Vuyo and Zweli. From these,
they were further blessed with 4 grandchildren, and 2 great grandchildren. Rev Mei was
married to Mrs Alphonsina Mei for almost 50 years before his passing.
The ministerial journey took Rev Mei through the following circuits where he served
the people of God well with all his heart and might:
1.		 Wesselsbron in the Bothaville Circuit (NFS&L District): 1967 - 1969 as a
Probationer Minister
2.		 Federal Theological Seminary of South Africa: 1970 - 1972 as a Seminarian
3.		 Maseru Circuit in the Lesotho Mission (NFS&L District): 1973 - 1976
4.		 Kroonstad Circuit (NFS&L District): 1977 - 1978
5.		 Odendalsrus Circuit (NFS&L District): 1979 - 1981
6.		 Welkom Circuit (NFS&L District): 1982 - 1987
7.		 Ficksburg and Ladybrand Circuit (NFS&L District): 1988 - 1993
8.		 St. Peter in the Bloemfontein Circuit (KNB District): 1994 - 1999
9.		 Archbell and Tweespruit Circuit (KNB District): 2000 - 2003
10.		 Perksdale Circuit in the Eastern Cape (Grahamstown District): 2004 - 2007
Rev Mei superannuated in 2008 and settled to reside in his home District, the then
called Kimberley, Namibia and Bloemfontein District and now Mokala–Montle Synod.
During his active ministry, his character and personality saw him serving in many
church committees and holding offices within the life of the church. He was, in most
cases, invited to be part of the Disciplinary Committees and Pastoral Commissions
appointed by various Chairmen of several Districts. He served in various Commissions
and Committees with dignity and respect. He was one man who in the ministry, never
looked for the limelight but faithfully discharged every responsibility given to him. He
saw his task as being that of doing justice with mercy and finally seeking God’s grace
to be applied to anyone who sought to be right with God.
Rev Abel Mei loved the Word of God and to that end, he sought ways of understanding
and interpreting it to God’s people. He read the Bible intelligently and this made his
sermons to be Biblical, simple and informative.
He gave himself to the service of his Master from his early years in Jacobsdal and later
during his Moroka High School days. This was evident in different organizations he
served which afforded him the opportunity to display his qualities of leadership. Later
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in his ministry at different times, he served as the District President of the YMG in
the Northern Free State and Lesotho District from 1979-1981 and later on, he served
as the District Treasurer from 1987-1989. He held these positions with dignity and
faithfulness. Rev Mei was extremely involved in Community Outreach projects and
activities. He, together with Rev Mokoena from the AME Church, was actively involved
in the running of the Community Feeding programme which was supported by a NonGovernmental Organization called Operation Hunger in Ficksburg. In particular,
he also advocated for the re-opening of the then closed schools in Ficksburg in 1990
due to the politics of that time, and was involved in many Community Development
initiatives throughout his active ministry. Rev Mei was extremely compassionate about
the welfare and education of Black Children such that he even took to his family and
educated one child who he raised as his own.
This man of God, Rev Abel Zwelinjani Mei, belongs to the category of those of whom
the scripture says about them in Luke 4 vs 16-19:
“The Spirit of the Lord is upon them. Because He has anointed them to Preach
Good News to the poor. To heal the brokenhearted”
Rev Mei distinguished himself as a Real Shepherd of the Flock and a Pastor par
excellence. He cared for the ordinary members of the congregation. He visited the sick
and bound up the broken hearted. It is servants like him, who qualify in what Jesus
Christ called “Ukuthembakala kwi zinto e zincinci” Matt 25 vs 23.
“Well done good and faithful servant. You have been faithful over few things. I will
make you ruler over many things. Come in now and enjoy everlasting life with your
Master.”
On the 11th January 2021, the trumpet of his life tolled and he responded to the heavenly
call to eternal rest, in the 80th year of his life and 59th year of his ministry. He leaves
behind his brother Harry, wife Dineo, 2 daughters, 2 sons, 4 grandchildren and 2 great
grandchildren and many friends.
“Ou Ram” uMqwathi, was a typical Xhosa Tribe’s man.
UmThembu ogqibeleleyo wa cikideka, from the Royal lineage of uMthikrakra,
uMqwathi Omkhulu Kwi Nkosi Zomthonyama. A Bantwana Be Gazi.
UMzukulwana Ka Mthikrakra, eNgcobo. Lala Qwathi Mzukulwana Ka Ncaseka
Kwi Ntaba Zokhahlamba E Mdlokovane. Lala Dikela, Nkomo Zika Noni, Zika
Mvumase! Lala Lutshaba, Nkomo, Zika Ntswabani Zika Mdaca! I Nkonjane
‘Mnyama iNga-babe Mafini Kunyembelekile. Phumla Ngoku Dikela. De Sibonane
Kwe Lizayo!!!
Ah! DIKELA
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IN MEMORY OF
Rev William Lungile Pupuma
15 July 1934 – 16 January 2021
William Lungile, son of the late Joxo and Lumka Pupuma was born on the 15th July
1934 in Mirrlees Location, Nqamakwe. He is the 3rd born of 10 children. His twin
brother, Lungelo, passed on in 1992.

Early life

Lungile did his lower primary education at Toboyi and Xilinxa Primary Schools and
continued his studies at Nomaheya High School. He not only excelled academically but
also on the sports field. Lungile and his twin brother thrived in athletics especially in the
100m and 200m track events. Life in the rural villages was not easy during those days
but he managed to complete his studies in education, obtaining a Teacher’s Diploma at
Blythswood Institution in 1960.
His father relied heavily on subsistence farming for the livelihood of the family. As a
result, Lungile took much interest in farming operations to the extent that during his
retirement he spent most of the time focusing on his livestock which he loved so much.
This farming operation has been sustained within the family as one of the key sources
of livelihood setting a good example to the local community.

Marital life

In December 1960 he met his life partner, Perpetua Belu Pupuma (nee Mbana), who
was already a professional nurse working at Frere Hospital in East London, and they
got married in 1967.
In their union they have been blessed with six children, five girls and one boy. Together
they were able to raise their children under strict Christian discipline resulting in all
of them occupying stable positions in life. Some of their children managed to obtain
University degrees due to their parent’s love for education.

His Ministry

Lungile responded to a special calling to the Christian Ministry and he candidated
within the ranks of the Methodist Church of Southern Africa in 1962. He went to do
his ministerial training in Alice under the unwavering leadership of Dr. Bandy and Dr.
Simon Gqubule and he obtained a Diploma in Theological Studies. He was ordained
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into the ministry of Word and Sacrament in 1968.
Rev. William Pupuma laboured with zeal and distinction in the following Circuits,
Tsojana, Tsomo, Tarkastad, Kamastone. During his probation he served under the
superintendency of the late Rev Rasana. During the period 1969-1975, while labouring
at Nqabara Circuit, he built a big church in a rural village, something that was not
common in those days.
In 1976 he was stationed in Dutywa Circuit where his ministry reached a climax. Upon
his arrival in Idutywa he started a project of building a modern manse. Idutywa Circuit
has a significant number of societies which he managed to service satisfactorily. During
his ministry in Idutywa the mission work grew amazingly resulting in the establishment
of new societies within the Circuit.
Under his hand, in his ministry he succeeded in producing quite a number of Ministers
who have served the Methodist Church in various capacities.
In the year 2000 he took retirement but kept his membership within the same Circuit.
Whilst being a Supernumerary he was called upon to serve in Nqamakwe Section (which
was part of Butterworth Circuit), where the work of God was gradually deteriorating.
He managed to rebuild the Section to the extent that it was granted an independent
status (Circuit No 333).
Rev Pupuma was called to higher service on the morning of Saturday, 16th January
2021 at his home village, Mirrlees in Nqamakwe in the hands of his wife, brother,
and children. He departed peacefully while efforts were being made to seek medical
assistance.
A man of the people “indoda enomqolo”, Jwarha will be missed and remembered,
amongst many things, for his warmth, humility, sense of humour, ubuntu, wisdom and
intelligence. His ministry transformed many lives and he will always be remembered as
a giant of the pulpit, a transformational leader and an independent minded person who
served his Lord with great distinction.
He is survived by his dear wife Perpetua Belu Pupuma and children, Noluthando,
Sipokazi, Taba, Wona, Bonga and Nokubonga, his siblings, grandchildren, and great
grandchildren.
Lala ngoxolo Jwarha, Khathithi, Mnangwe, Mtika, Mazaleni, Ndongeni, Ndabase,
Mbelu, Jotela, Mayarha, mzukulwana kaMakinana, kaMolose, Isikhonkwane
senkom’enkulu, Abantu abahle sebepheth’izkhali.
May your soul rest in peace.
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IN MEMORY OF
Rev Edward T E Foster
24 October 1935 – 22 January 2021
Rev Edward Thembekile Foster was born on the 24th October 1935 to Bhutityi
(uMGcina) and Ida Williams (uMamNgqosini) in Korsten, Port Elizabeth. Upon his
weaning his mother sent him to live with his uncle in Steytlerville. He returned to stay
with his mother in 1946 at which time he started school in Glenconner under the late
Mr Nxele, until he passed standard 6.
In 1957 he started his working life, assuming a position with Window and Office
Cleaners in Port Elizabeth. He went on to work for Old Mutual, Department of Justice
and the Labour Bureau. While he was working, Edward continued with his studies,
until he obtained his Junior Certificate.
He married his lifelong partner and companion Sindiswa Magnesia Foster (uMamJwarha)
in 1965. They enjoyed a fruitful, happy marriage, through which the Lord blessed them
with three sons, Sithembiso, Vusumzi, and Anele. While he was busy studying, working
and raising his children, Edward sensed a call to Ministry of Word and Sacrament. In
1972, under the Superintendency of Rev F.D. Mahlasela, he responded to the call and
was accepted by Conference. In 1973 he was stationed in Maclear for a year. He was
then sent to FEDSEM from 1974-1976 where he underwent theological training and
formation for ministry. After his time at the seminary, Conference sent him to minister in
Newtondale in 1977. In his ordination year, 1978, he started labouring in Humansdorp
where he remained until 1980. He was sent to the following circuits: Graaf-Reinet
(1981-1983); Alexandria (1984-1986); Welkom (1987); Tamarha (1988-1990). His last
circuit when he retired was Thongwana Circuit in 1990. After his retirement he was
asked to shepherd in Uitenhage Circuit and in Cradock.
He enjoyed his retirement until he started showing illness in 2016. He was a loved
elder in the P.E. North Circuit, frequently visiting the Circuit office. His hunger to
labour in the vineyard of our Lord never abated even in his retirement. Superintendents
and Bishops know of his dedication to the vocation. He made sure to attend all synod
events, even when he was ill. He had a stubborn character yet a sense of humour also.
He will be remembered for his naughty smile and witty responses in conversations.
He was called to be with his Lord on Friday, 22 January 2021. He leaves behind his
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wife of 55 years, his three sons, his sister and his grandchildren. He fought the good
fight, finished the race, kept the faith, and now there is in store for him the crown of
righteousness which the Lord, the righteous Judge, will award to him on the day of the
Lord’s appearing.
Rest in peace M-Gcina, Nokwindla, Xhamela, Tyhopho, Ncancashe.
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IN MEMORY OF
Rev Harold Brooks
16 May 1941 – 25 January 2021
Harold Brooks was the eldest of 5 siblings to the late Sarah Brooks. He was born on
16 May 1941 at Turpin Street, Grahamstown (eRhini) in the Eastern Cape. His family
started noticing some extra papers between his school work and later discovered he
was a dedicated anti-apartheid activist. It was due to these activities that he had to leave
Grahamstown and move to Port Elizabeth to live with his aunts.
However, while in Grahamstown Harold had a keen appreciation for music and joined
a jazz band where he played the bass guitar. Some of his favourite artists were Paul
Simon, Neil Diamond, Richard Clayderman and Cliff Richard. He also had an interest
and love for motor bikes and travelling.
He made his way to Port Elizabeth where he entered into the ministry. Harold started his
probation as a minister in 1968 and was officially ordained as a priest in the Methodist
church in 1975 at the age of 34 after attending Seminary in Alice (Eastern Cape).
He met the love of his life, Gertrude Rose Nero in Port Elizabeth. He rode his motor bike
from Port Elizabeth to Clydesdale in the then Transkei to ask for her hand in marriage.
They were married on 6 January 1973 and were blessed with 3 children: Yvette, Brenda
and Harold Junior. He believed that education was the way out of poverty and ensured
his children received the best education. As a result they are all professionals now. The
ministry afforded the family the opportunity to travel and the children were raised with
diverse experiences.
In 1975 he moved to Vryburg in the North West province where he realized there were
many children on the surrounding farms who were not receiving formal education at
all. The children of the farm workers were destined to grow up to become illiterate,
unskilled workers like their parents and great grandparents. With his ingrained belief in
education and his conviction that the church needed to be part of the solution, Harold
opened the manse to six farm children in order for them to attend school. This was
the beginning of his missionary work in Vryburg. An article in the Star newspaper
on 17 October 1982 recorded this journery as “Reverend Kindness! One-man crusade
against illiteracy.” Under the auspices of the Methodist Church, Harold opened the
Vryburg Children’s Care Centre with funding from local and international donors (such
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as KindernotHilfe in Germany and World Vision International among others). Harold
and Gertrude travelled to Finland, Germany and Canada to raise funds for the Centre.
During a time when racial segregation was rife, Harold committed to this mission
and acknowledged that he was willing to accept the risk which such a project would
involve. He affirmed that the Vryburg Children’s Care Centre was a big step in restoring
the Church to its proper role in caring for the well-being of the whole person – body,
soul and spirit. He hoped that the vicious cycle of exploitation and child labour would
be broken on the farms through this project. By 1986 the Centre had 187 children with
158 receiving a pass rate of 85%. In addition, three children who completed high school
were attending the Perseverance Teachers’ Training College in Kimberley in pursuit of
a tertiary education.
Harold’s life was an epitome of love and generosity which was demonstrated throughout
his life’s journey. His ministry took him across South Africa and Namibia ranging
from Darling in Cape Town, Swakopmund in Namibia, Promosa in Potchefstroom,
ReigerPark, Boksburg and eventually to Malabar in Port Elizabeth where he retired.

Some of his labours of love include:
1.
2.
3.
4.

The establishment of the Vryburg Children’s Care Centre;
A training centre he opened for the youth of Ikageng in Potchefstoom;
The management of a home for children with disabilities in Richmond, KZN; and
A Virtual Online Church service established in 2020 during Lockdown.

Harold’s life embodied the song, “If I can help somebody, as I pass along; If I can cheer
somebody with a word or song; If I can show somebody who is travelling wrong; Then
my living shall not be in vain…”
Harold’s wife Gertude Rose Brooks passed on shortly after Harold, on the 2nd of
February 2021. Harold is survived by his three children, eight grandchildren, and 2
sisters.
May his soul rest in eternal peace.
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IN MEMORY OF
Rev Winston Sanqela
8 January 1944 – 7 February 2021
Reverend Monde Winston Thembinkosi Sanqela was born on the 8th of January 1944
in Boksburg (Gauteng Province). He is one of 4 children and is the 1st son of the late
Reverend Gideon “Magejegeje” Sanqela and the late Woman’s Manyano President of
the Methodist church of Southern Africa for the Cape of Good Hope District Mrs.
Windy Vuyiswa Sanqela.
He completed his primary school education in Palmerton (in Eastern Pondoland) and
proceeded to complete his high school education in Healdtown Secondary School (in
the Eastern Cape). In 1964, when he was finishing his Matric education in Esigcawu
Highschool, he became heavily involved in the revolutionary political struggle against
the South African government of the time, where he was fighting against the oppression
and the prevalent apartheid regime of the Nationalist government.
Unfortunately, as punishment, he was expelled from Esigcawu High School and was
not allowed to complete his matric education with the institution. In 1965, while he
was awaiting to be re- admitted to complete his matric studies, he enrolled himself for
a book keeping and short-hand course at the Dear Love private Institution where he
was allowed to complete and write his matric examination at the Emfundisweni High
School during the same year.
After he completed his matric, he registered for a teacher’s Diploma course at the
Indaleni Training College (in KZN) which he passed with a Cum Laude and this
afforded him an opportunity for the diploma to be converted into a Higher Diploma
qualification in teaching.
Subsequent to the completion of his teaching qualification at the Indaleni Training
College, he was presented with an opportunity to open and establish the first combined
school in Robertson (Western Cape) at Nokqubela Location, where he was both the
School’s principal and teacher until he accepted his ministerial calling within the
Methodist Church of Southern Africa in 1975. While at Nonkqubela combined school,
he formed a school choir, a scout’s club (for both boys and girls) and was instrumental
in the formation of several youth development initiatives in the community outside of
the school and was popularly known and referred to as Titshara (teacher), a term which
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was not only exclusively used by his students but by everyone who interacted with him
in Robertson.
As part of his calling, he was deployed back to the Indaleni Training College in the
capacity of the college Chaplain, a role he held from (1975 to 1977) when he was
accepted as a candidate minister to study ministry at FEDSEM (Pietermaritzburg in
KZN) in 1978.
After completing his ministerial studies, the church sent him to Newcastle (Osizweni
circuit) in KZN, where he was a minister for 2 years (1981-1982) under Superintendent
Rasmeni before he was sent to Wasbank – Evansdale Circuit from 1983-1985.
From 1986 to 1990, he was transferred to Endaleni Circuit (where he was elected
as the superintendent). While he was the superintendent at Endaleni circuit, he was
instrumental in helping the circuit in raising the funds to build the church manse, a
project which saw him showcase his carpentry skills and his love for architecture.
In 1991, the church transferred him to eMbekweni in Paarl (Stellenbosch circuit 129),
which later became known as the Paarl Valley Circuit in the Cape of Good hope district.
During his tenure there, he was elected as the first Preacher’s association president
within the district, a position he held for 2 years (from 1991 to 1993).
In 2000, he was transferred to Thembalethu in George (in the Southern Cape region)
where he retired in December 2003, after which he then relocated to Somerset West.
He passed away on the 7th of February 2021 after a short illness related to diabetic
complications. He is survived by his wife Mrs. Patricia Nonina “maDlamini” Sanqela –
who also was the Women’s Manyano President in the Cape of Good Hope district from
1995 to 2002, his younger brother Mr Oyama Sanqela, his 3 Children, Viwe, Vuyokazi
and Chuma, his daughter and son in-law Khanya and Zenzo, his grandchildren, Vikelwa,
Memie and Simama and his great grand- child, Luminjalo.
A supportive and a loving husband to his wife “sweety” Madlamini, a father, a teacher,
a choir master, a counselor, a grandfather and an all-round wise soul. Tata, you will
be solely missed for your wisdom, your warm and outgoing personality, your humble
nature and your ability to make everyone feel valued and welcomed.
Indeed, God has taken one of His own home, rest in peace Rhadebe, Bhungane,
Mthimkhulu, Mafuz’afulele njengelifu lemvula, Mashiy’amahle.
Till we meet again, thank you for your unconditional love, your undying support and for
being our solid anchor. We will always love and hold you dear in our hearts.
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IN MEMORY OF
Rev Sandile Horace Makhaye
31 January 1962 – 15 February 2021
Reverend Sandile Horace Makhaye, was born on January 31, 1962. He grew up
in a small village called Cinci in Mtubatuba, under the Mthethwa clan near Richards
Bay, KwaZulu/Natal. He is the son of the late Mr Alois Enos Makhaye and h i s
surviving mother Mathula Makhaye, nee Buthelezi.
He started his Education at new Patane and Nhlabosini Primary Schools. He
proceeded with his high school at Umbiya school.
As a young man in his spiritual journey he served as a YMG member under the
Empangeni Circuit. As he grew spiritually he then responded to a call to preach and he
was recognized as a full preacher in 1986. Whilst he was serving God as a local preacher,
he received a call to ministry and candidated for Ministry of Word and Sacrament in
1988. He wasaccepted by the Conference and served in the following Circuits in the
Clarkebury District: Tsitsana (1322) from 1989-1990, Wesleyville (1309) from 19901993, Cwecweni (1304) from 1994-1996.
In 1996 he was ordained. During the period from 1998-2000 he was appointed as a
Superintended at Mbalisweni Circuit (1331). During the same period, he was elected as
the District Youth Coordinator in Clarkebury District. In 2001-2005 he was appointed
to serve at MahlabathiniCircuit (0722) as Superintendent. In 2006-2010 he was back at
Clarkbury District and placed at Ludeke Circuit as Superintendent (1345). In 20072010 he was appointed as a committee member of YMG in Clarkebury. In 2011-2019
he was appointed to serve at Nongoma Circuit (0721) as a S uperintendent. Between
2013 and 2018 he was elected as the LPA President of the Natal Coastal District. He
was labouring under Durban Circuit (712) when he met his untimely death.
Whilst still serving under the above mentioned Circuits he contributed immensely
in various projects like building churches. He was very passionate about community
development. He was a pastor over the elderly and youth communities.
To further attest to his spiritual calling as a Minister and a Superintendent, hewas
elected as LPA Connexional General President and sadly he was called to the higher
service before his Induction as General President.
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He was highly gifted as a preacher and as a chorister. He was nicknamed as
‘’Imbodlomane” due to his love of music and singing and he would be remembered
significantly for that.
He is survived by his loving mother, MaButhelezi, his wife, Zandile Mhlongo Makhaye,
his 3 children, 1 grandchild and 6 siblings.
Even in death you are still loved and forever will be. You have touched the hearts of
so many who owed you a lifetime of gratitude. We are not saying goodbye forever but
goodbye for now. We pray you find peace and rest, wherever you are.
Shombela, Mdeke, Nyawonkulu, Mangcingcingci,
Mpahl’emhlophe ezalaamakhosi!!!!
Shombela, Nyowonkulu, Mdeke…
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IN MEMORY OF
Rev Dick Nelson
28 April 1943 – 12 March 2021
Rev Dick Nelson was born in Sannieshof on the 28 April 1944. He was the eldest of
his siblings and he was raised by Abner and Lena Nelson.

School And Work-Life

He started his basic education in Sannieshof and completed his Junior Certificate
(JC). He continued his studies through Damelin Correspondence College acquiring
his Matric qualification. He went to Johannesburg and worked at various companies
including Steeldale, Fordgeware and Doman Low. He was a qualified and passionate
artisan.

Marriage And Family

He entered into holy matrimony with Grace Phala (nee Molatudi) in Johannesburg on
the 20 July 1976. They were blessed with three children (Regina, Yvonne and Vivian,
commonly known as Snuky), and seven grandchildren (Lindelo, Boniswa, Thoziki,
Zimkita, Mapule, Roslyn and Reabetswe).

Ministry Calling And Service

Whilst working in Johannesburg he worshiped at Braamfontein Methodist Church
under Rev Phillip Mvunyiswa were he became a local preacher, member of the IOTT,
Church Choir member and Youth Coordinator.
His interest and calling was inspired during the times of Rev S Hlahane and he responded
positively to his call of serving God`s people. He candidated in 1982 and was accepted
by the Conference of the same year.
He started his probation service in Khunwana Circuit, under the mentorship of Rev
S Seodi. He was shaped for mission work at the Federal Theological Seminary in
Pietermaritzburg. He was Ordained into the Ministry of Word & Sacrament on the 16th
of October 1988.
He obtained a Diploma in Theology at FEDSEM and he furthered his studies with th
University of the Free State where he obtained a BA (Hons).
He served in the following Circuits:
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1. Khunwana Circuit stationed at Khunwana and Atamelang respectively
2. Mahikeng Circuit stationed at Montshiwa society as a probationer under Rev I
Moeketsi
3. Kuruman and Postmansburg stationed at Mothibistadt society as a Superintendent
4. Vaal River Circuit stationed at Barkly West Society as a Superintendent
5. Bethlehem Circuit stationed at Bohlokong society as a Superintendent.
His activeness paved his way to be elected as the Regional President of the YMG
Revival services which he held annually for three terms.
He retired from the ministry with 33 years unbroken service in 2008.
Whilst on retirement at home in Sannieshof he continued to serve as a Supernumerary
in the Lichtenburg Circuit. In some instances, he was called to assist at other Circuits
like Kuruman, Matlosana in Klerksdorp and Tigane and Qwaqwa.
Because of his total commitment and dedication, he served for 39 years in the Methodist
Church.

Last Chapter

Rev Dick Nelson was called to his master on Friday 12 March 2021. He is survived by
his beloved wife Grace, Son Snuky, daughter Regina, daughter in law Carol and son
in law Oupa, and seven grandchildren. He was preceded by a daughter Yvonne and
granddaughter Casrey.
Rest in eternal peace my beloved Husband, our dearest Father and our kind
Grandfather. May your Soul Rest In Peace and Rise in Power.
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IN MEMORY OF
Rev Vulindlela Mbasa
22 October 1947 – 16 March 2021
It was almost a sunset on a breezy sunny day on the 22nd of October 1947 when a
bouncing baby boy was born to Mkhosini Elitah and Nozipho Natalie Mbasa, who have
since passed away. His grandfather, the Evangelist Tsibiyani Mbasa, was sitting next
to the kraal ((Isibaya) when a cry of a baby boy was heard and he stood up and said
“zavulek’iingcango zamazuu, zavuka’iindlela ezibheka emazulwini”, he then named
him Vulindlela Victor Mbasa. He was the second born of four children, of which three
have passed away.

Education

He studied his primary education in Mbombo Primary School. He further his education
at Pilgrim, now known as Mount Frere Senior Secondary School.

Working Field

He worked in Jo’burg as a Police Officer for a few years, then came back home and
worked as a Sales Manager at two different shops.

His calling

The prophecy of His Evangelist Grandfather was fulfilled when he studied his Diploma
in Theology. He then served in the following Circuits:
1. Dumsi			
2. Bloemfontein
3. Welkom			
4. Old Bunting
5. Etjeni			
6. Bhalsi
7. Phathekile			
8. Mtata
9. Mbalisweni
He retired in 2012 and became a pensioner at Nounge Circuit under Reverend Enock
Mthuthuzeli Ndlaku.
He leaves behind His beautiful Wife “Mamiya“, his children and Grandchildren.
Rest in Eternal peace Great servant of God,
Vambane, Gwerha, Hlahlane, till we meet again.
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IN MEMORY OF
Rev Vuyisile Reginald Ngxabi
30 January 1958 – 2 April 2021
Vuyisile Reginald Ngxabi was the first child of Hilda Nombuyiselo and Adam. He
was born on the 30th January 1958 at Ezikhalini Location under the Sibi Chieftancy at
Matatiele in the Eastern Cape. He had two younger brothers, Siyabonga and Themba.
Vuyisile received his Junior Primary as well as Junior Secondary education at Bethel
Junior Secondary School between the years 1965 and 1973; he then went to Mfundisweni
Senior Secondary School for form one and form two.
Due to health issues, he had to drop out of school for a number of years and returned
to school once he was recovered to complete his matric in 1982. This is when he met
the love of his life, Miss Ntombizodumo Emmerencia Miya, who was also a scholar at
Mfundisweni, a Methodist High School at the time.
In 1985 the two were married and stayed that way up until the time of his passing. They
were blessed with four children namely: the late Nikiwe, Sicelo, Sihle and Zenande.
Vuyisile’s call to Ministry began while he was at Mfundisweni even before his ill heath
troubled him. Under the strong hands of the high school Superintendents and Ministers,
Revs Sincadu, Njongwe and Zweni, Vuyisile already a full member of the Methodist
Church, joined the Young Men’s Guild at the age of nineteen, and the Local Preachers
Association at twenty. As a high scholar, he became a seasoned preacher working under
a strong hand of the legendary Evangelist Blackbeard, running revival services in the
villages of Maqhinkqo in the Mfundisweni Circuit.
Unpalatable relationships between the Methodist Church of Transkei, which later
became the United Methodist Church of Southern Africa, and the MCSA, had a negative
impact on his new journey as a Candidate. He ended up resigning from UMCOSA and
starting afresh in the MSCA. He was admitted into the Ordained Ministry after an
uneasy road to Ministry in 1995.
He served in the following Circuits:
• Worcester In Zwelethemba Breede Valley
• Ugu In Durban Kwa Mashu
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Fort Beaufort and Seymour In Kat Valley
Bongani Circuit in Nyanga Cape Town
East Rand Circuit in Boksburg
Dundee Circuit in Natal West
Edutyini at Mount Ayliff
Eqaukeni at Lusikisiki and finally,
Phathekile Circuit where he retired due to ill health.

He passed away on the 2nd April 2021 after a sudden heart attack and hospitalisation on
the 14th of February.
Reverend Vuyisile Reginald Ngxabi is survived by his wife and three children.
He was burried on the 15th april 2021 at his home in Bizana
May his quiet and peaceful spirit continue to rest in eternal peace

432 | Page

MCSA Yearbook 2022

IN MEMORY OF
Rev Matshane Moroke
17 October 1986 – 4 April 2021
Matshane Andrew Mpho Moroke was born into the royal family of the Barolong on
the 17 October 1986 in Sekhing Village, Taung, North West. He passed on the 4th April
2021. He is the fourth child of five children of Mr Jan Abel Gomotsegang Thole and the
late Kgakgamatso Vinolia Thole.
He attended Sekhing Primary School and thereafter proceeded to Majeng High
School in Kgomotso Village. He worked at Tiger Kloof College and the local social
development in Sekhing. After high school he had a calling to be a preacher. In 2015
he went to Seth Mokitimi Methodist Seminary in Pietermaritzburg for his Diploma in
Practical Ministry. As an official minister in 2018 he served his home circuit. It was
at his home village, Taung Circuit, where he met his calling into the ministry of word
and sacrament. This involved Holy Communion and his mother’s prayer about him, his
mother being his role model.
In 2019 he served at the East London circuit 314. In 2021 he served at Nowawe circuit
365 where he became the first probationer to lead a circuit alone. Upon his arrival at
circuit 314 the Children’s Ministry was transformed, growing massively and becoming
a shining star. The numbers doubled in CMP’s and executive structures were in place.
He Restored the Wesley Guild and bridged many gaps. He grew the church spiritually
and instilled confidence in sections that were marginalised. He became Facilitator of
the Wesley Guild East London Region.
It was at Seminary where his gifts and skills started to blossom in a tremendous way, as
he was the president of the students. He organised an initiative to give back to families
who were in desperate need. His warm heart and love for children encouraged him to
start an Early Childhood Development Centre for Minister’s children at Seminary and
at St Peter’s Methodist Church in Bloemfontein.
He was a very good organiser and a born, dynamic and great leader full of love. His
preaching was always touching and transforming. Though he led masses he had time to
go to all societies and individuals. He was loved by the congregants and the community
at large.
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He will be remembered for his energetic dancing, gift of organising, a visionary, his
passion with working with the youth, unity and respecting the elderly. He had creative
ideas and ways of mingling with Gods’ people from different spheres. He was very
humble and had a clear plan for his ministry. He introduced a ministry of presence to
his congregation. He had collective leadership and he could relate with people which
made it easy for him to shift their mindset on certain issues. He had an eye to recognise
and elevate the situations of others and launched a project to motivate school children
and donate to mee their needs.
He loved to be called ‘Tsala’ by everyone. He got married to Sinazo Moroke in the
year 2020. He leaves behind his wife, his father, two brothers, two sisters, nieces and
nephews.
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IN MEMORY OF
Rev Lesley Zamayedwa Madela
25 of March 1936 – 5 of May 2021
Reverend Lesley Zamayedwa, is the child of the late Mr Aaron Manase and Mrs Mabel
Ntombizodwa Madela. He was born on the 25th of March 1936 at Ndwana Village, Cala
in the Eastern Cape. He began his primary education at the Ndwana Primary School
and proceeded to matriculate at Barkly High School in Kimberley, Northern Cape.
He worked for the Cape City Council as a ward steward at Langa Township in Cape
Town. He got married to the late Mrs Thembeka Joyce Madela, the daughter of the late
Mr Bhungu and Mrs Nobulali Vena. They were blessed with five children Dumisani,
Bongiwe, Saphokazi, Khuthazwa and Bathandwa. He responded to Gods call and
candidated for the Ministry of Word and Sacrament in the MCSA and was accepted
by the Conference in 1970. The first Circuit where he was stationed as a probationer to
serve the Lord was at Mooiplaas Woek Circuit in 1971. He was ordained as a presbyter
in Full Connexion with the Methodist Church of Southern Africa in 1977 in Benoni
during the time of Rev Abel Hendricks as the Presiding Bishop. He also served in the
following Circuits:
1. Mdantsane, KwaMira (1972 to 1974)
2. Thembisa, Mashimong (1975 to 1977)
3. Bloemfontein, Rocklands (1978 to 1983)
4. Benoni, Charles Wesley (1984 to 1983)
5. Sharpeville, St Luke (1991 to 2000)
In all Circuits where he was invited, he served God and his people with passion, dignity
and pastoral care. He was elected to serve as the President of the YMG in Highveld
and Swaziland District for a period of three years. He played a big role in building a
church in Bloemfontein Circuit at St Thomas Society. In 2001 he joined the family in
St Peters Society, and the community at large as a supernumerary. His health started to
deteriorate in 2019 and he was in and out of the hospitals. Jesus called Rev L.Z. Madela
to higher service on the 5th of May 2021. He is survived by his 5 children, 3 daughters
in law, 20 grandchildren and 4 great-grandchildren.
Lala ngoxolo tolo, zule, mchenge,
dlangamandla- side sibonane kwelizayo.
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IN MEMORY OF
Rev Prof Itumeleng Shadrack Mekoa
6 May 1966 – 4 June 2021
Rev Prof Itumeleng Shadrack Mekoa (Tumi as he was affectionately called) is the son
of the late Godfrey Goagakwe Mekoa and Martha neo Mekoa (neè Letoaba). He was
born on the 6th May 1966 at Boesmanskop near Wepener.
He started his primary schooling at Kimkgolo Primary School in Kimberley in
1972 where his parents were teaching. When his parents relocated to Thaba ‘Nchu
he attended St Paul Primary School, where he completed his primary schooling. Rev
Mekoa attended Albert Moroka High School in Thaba ‘Nchu where he matriculated in
1986. He was appointed as a private teacher at Albert Moroka High School in 1987.
Rev Prof Itumeleng Mekoa studied as a private student at the Federal Theological
Seminary in Pietermaritzburg from 1988-1990, where he obtained his Diploma in
Theology. He then candidated for the Methodist Ministry at the Federal Theological
Seminary in 1990 under Rev. Dr. Simon Gqubule. He then proceeded to the University
of Natal where he obtained his B.Th. degree in 1992. Rev Prof Itumeleng Mekoa served
at Letaba Circuit in the Limpopo District in 1993 and Mafikeng Circuit from 19941995.

Academic

Prof Mekoa studied at University where he obtained his M.A. degree in 1995 in African
philosophy and African Religion and he gained a PhD degree in 2001 in African Studies
at University of the North. The title of his PhD thesis was “The Methodology, the
content and Context of African Renaissance Philosophy”. Prof Itumeleng Mekoa has
published widely in national and international journals.
He has lectured and worked at the following Universities:
1. Lecturer: University of the North (1996-2000)
2. Visiting Research Fellow at the centre for African Studies, University of Cape Town
(2001)
3. Senior Lecturer, University of Durban-Westville (2001-2003)
4. Senior Lecturer and later promoted to Associate Professor in 2008 at University of
KwaZulu-Natal (2001-2009)

436 | Page

MCSA Yearbook 2022

5. Senior Manager (Research) at the centre for Non-Racialism and Democracy at
Nelson Mandela University (2010-2013)
6. Research Fellow at the centre for African Studies, University of the Free State
(April-August 2014)
7. Research Professor at the School of Postgraduate Studies in the Faculty of
Humanities at North West University (September 2014)
8. In 2018 he was moved to the Indigenous Language Media in Africa Research Entity
as a Research Professor.
He was a member of the Senate and served as a member of the North-West University
(2015-2017)

Holy Matrimony

He married Mmaletsatsi Violet Mekoa, the daughter of the late Ashwell and Dorcas
Mpame. They were blessed with two children, Lesedi and Masego. He loved his wife
affectionately and was always grateful for the Love and support he received from his
wife during the difficult times in his academic career and life. During leisure time he
enjoyed spending time with his family, watching soccer and wrestling with his son
Masego. He was a committed husband and loving father to his children. He believed
that fatherhood is the cornerstone of a family. For him there was no job more important
in the world than being a good dad.
He was also an editor of academic journals and books.
1. Guest Editor (2005-2006): Alternation: Journal of the centre for Study of Southern
African Literature
2. Associate Editor: International Journal on Diversity in Organisation, Communities
and Nations (2011-2012)
3. Series Editor: Dr. Mmutlanyane Mogoba African Perspectives Books Series. The
books celebrated the life and contribution of Dr. Mogoba to the church and struggle
for African Emancipation in South Africa. The books are:
• The Journey of Hope: Essays in Honour of Dr Mmutlanyane Mogoba, former
Presiding Bishop of the Methodist Church of Southern Africa and former
President of the Pan-Africanist Congress of Azania (published 2011)
• Walking on the Footsteps of Our Ancestors (published 2011)
• Remaking Ourselves: perspectives in African Culture, Identity and Politics
(published 2016)
• Re-Imagining Africa: Perspectives in African Culture, Development and
Education (published 2017)
• The battle for the Soul of South African Universities (published 2018)
He also authored the book entitled: Silent No More: Challenges Facing Black Academics
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at South African Universities, (Published 2016). Prof Mekoa has also presented papers
at national and International Conferences.
Prof Mekoa has supervised many post-graduate students in the field of African Studies
and has been an external examiner for some Universities in South African. Prof
Mekoa was a member of various professional bodies. He was a member and Executive
Committee member of the Southern Africa Comparative History and Education Society
(SACHES) from 2011-2014. A member of Southern African Sociological and an
Editorial Board member of the South African Sociological Review journal.

A Life Dedicated to the Lord

Itumeleng received his call to the Methodist Ministry at a young age when he was 17
years of age. He was already involved in the activities of the church as a member of
Wesley Guild, YMG member, a confirmation class teacher and from a strong Methodist
family.
His calling at his early years was nurtured by the late Rev. Z. W. Gill. He was robed for
the YMG by him and inducted as a local preacher by him. Having realised that he was
too young to enter the ministry, Rev Gill recommended that he must go to those who
inspired him, such as the Rev Dr. Mmutlanyane Mogoba, Rev Prof Lizo Jafta who was
his lecturer at the Federal Theological Seminary and Co-promoter of his PhD degree,
Rev Isaac Moeketsi, the late Rev Paledi and the late Rev Daniel Katane who was his
Superintendent Minister in Mafikeng. He loved the Methodist Church and its black
heritage.
He is survived by his wife Mmaletsatsi, two children Lesedi and Masego, a grandson
Kagiso Khanyi, Son-in law (Khensane), two sisters and a brother le Bakgwatlheng
botlhe.
Robal ka kagiso mokgwatlheng,
Motho wa ga mmathari.
Motho wa ga heyaheyane,
Motho wa phase ya moswagadi…
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IN MEMORY OF
Rev Dr Libuseng Lebaka-Ketshabile
05 October 1958 – 13 June 2021
Rev Dr Libuseng Sophy Lebaka-Ketshabile was born on the 05 of October 1958 in Rolelea-Thunya (Rouxville) in the Free State Province of South Africa. She was the last born
of six children (four boys and two girls), born to Abram Tshotlo and Emily Lipuo Lebaka
Her family moved from Rouxville to Qwa-Qwa, the then Basotho homeland in 1965.
She was 7 years old at this time. She attended her Primary and Middle School at
Makong School. She then attended at Mampoi High School, and completed her Matric
at Tshibollo Secondary School. Surprisingly, Libuseng struggled with Afrikaans though
it was mainly the medium of instruction. She was greatly comfortable with the English
language as well as her home language with proficiency in isiXhosa and isiZulu. She
adapted to Setswana language with ease. After ministering in Mahikeng and Kuruman,
her knowledge and mastering of her home language was beginning to diminish. In that
regard she often asked her spouse “KK” to help and remind her of Sesotho words and
phrases, especially when preparing her sermons.
In 1986 Libuseng got married to Kenaleone Ketshabile (KK). They were the first clergy
couple in the Methodist Church of Southern Africa. The church did not know where
and how to station them. It was the late Rev Andrew Losaba who took the risk of being
the first Superintendent Minister to work with first clergy couple. Libuseng became the
first “trail blazer” when she fell pregnant and yet continued to work as a Minister until
a few weeks before giving birth to their first born child.

Libuseng served in the following Circuits

1981, Kroonstad Circuit, Northen Free State and Lesotho Synod; 1985-1986, Mhlatuzi
Circuit, Natal Coastal Synod; 1987-1989 St. John Circuit - in the then Kimberley and
Bloemfontein District; 1995-1997 John Wesley College, Pretoria. She was a lecturer
in Ethics and also served as Dean of Students. 2002; Mafikeng Circuit, Limpopo
Synod; 2013-2014 Molopo Eye Circuit (superintendent minister while in secondment),
Limpopo Synod; 2020 Kuruman Circuit – Mapoteng Cluster, Mokala-Montle Synod.
At the time of her passing on, Libuseng was serving as Acting Bishop in the Northern
Free State and Lesotho Synod as well as serving as a Circuit minister in the Kroonstad
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Circuit. She also served on several Connexional committees.
She was also seconded to the following institutions:
• Theological Education by Extension College – Johannesburg, as Coordinator and
Tutor in Systematic Theology and Ethics;
• 1992-1993, Institute for Contextual Theology as Fieldworker focusing on the
involvement of the Church in the Community, including Education for Democracy
that preceded the 1994 elections.
• 2002-2019, North West Provincial Government in the following directorates as
Director -Special Programmes; Policy and Research; Housing Projects.
Libuseng started her tertiary education in 1981 when she had offered for the ordained
ministry of the Methodist Church of Southern Africa. She was ordained in 1986. Her
academic journey included obtaining the following milestones:
• Diploma in Theology at the Federal Theological Seminary, Pietermaritzburg, South
Africa, in1984.
• Master of Theological Studies at Emory University, Atlanta, Georgia, USA in 1992.
• Master of Theology at the University of South Africa, 2000.
• Doctor of Ministry from San Francisco Theological Seminary, San Anselmo,
California, USA., 2001.
• Post Graduate Diploma in Population Studies from North West University, South
Africa.
Her academic journey focused on Ethics and Feminist Studies.

Libuseng has published the following
•

•

•
•

•

•

1995: Reconstructing Theology: A Woman’s Perspective, in Journal of Black
Theology in South Africa, Vol.9 No.2.
1996: Challenges Facing Women in South Africa, in Archbishop Tutu: Prophetic
Witness in South Africa, (eds) L. Hulley, L Kretzschmar and L. Pato. Cape Town:
Human and Rousseau, pgs 171-181.
1996: Women in Church and State: A New Relationship in a New Dispensation, in
Grace and Truth - A Journal of Catholic Reflection, Vol.13 No.3.
1997: Turning Disempowerment into Empowerment: A Black South African
Woman’s Experience in Theological Education, in Journal of Constructive
Theology, Vol.3. No.3.
1997: Liberating Action: A Perspective on Contextual Spirituality (booklet),
published by CB Powell Bible Center, Muckleneuk, Pretoria (Unisa). This booklet
became one of the prescribed readings for certificate students at Unisa.
1999: Social Justice, the Conscience of Churches and Ecumenism, in Essays
and Exercises in Ecumenism, (ed) Christo Lombard. Pietermaritzburg: Cluster
Publications, pgs 327 - 336.
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2000. Conflict and Community in the Corinthian Church, Study Guide by Libuseng
Ketshabile and J. Shannon Clarkson, edited by J. Shannon Clarkson, New York:
General Board of Global Ministries.

Libuseng also made numerous oral presentations at home and abroad.
Libuseng loved her Lord and was unreservedly passionate about her calling and
her ministry. She was unapologetic about issues of justice, especially the issues that
concerned gender disparities in church and Society. She championed the cause of
women, especially that of women ministers in the Methodist Church. She was bold and
would not be intimidated by the powers that be in any contexts in which she would find
herself. She was a result-driven person and had no space for mediocrity.
She was a strategic leader who led with people and empowered those who were willing to
be empowered. She was stern, fearless and bold. She was a reliable and uncompromising
woman when it came to telling the truth. Her “yes” was “yes”, and her “no” was “no”
regardless of whether or not you are a friend. She did not waste her time with cheap talk.
She was always energetic. When it was time to be playful she would do it all the way.
And when it was time to get to business she would not compromise dealing with the
business at hand. She was comfortable working with young people and adults.
During the seventeen years she worked for the North West Provincial Government she
refused to be drawn into political partisanship to protect her job. Her ethical standard and
strong belief in the role of a minister in Society and the work place, ensured she rejected
any form of corruption or the temptation to be corrupt. Those who worked under her
supervision felt her motherly love and care, encouragement and empowerment. They
fondly called her “Doc”.
As a spouse to KK, she was loving and caring. She always referred to him as a friend,
companion, supporter, mentor and colleague. She often boasted that she could not have
found a suitable man to get married to in the South, and therefore had to cross the
border into Botswana to get a supportive and loving spouse.
She is survived by her spouse Kenaleone Ketshabile; her three children – Tsholofetso,
Tumelo and Tshegofatso, and her granddaughter, Olorato.
Rev Dr Libuseng Lebaka-Ketshabile was a special gift to her spouse and children. She
will be greatly missed.
Robala ka kagisho ngwetsi ya Bangwaketse, Robala ka khotso Motlokoa
Rest in Peace Faithful Servant, we shall meet in the morning!
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IN MEMORY OF
Rev Dr John Borman
18 August 1935 – 23 May 2021
John was born in Skegness, Lincolnshire on 18 August 1935. His mother was widowed
five months earlier. She was a local preacher and as a result John grew up in the church.
In his teens he accompanied Local Preachers and took part in services in the little
country chapels but felt no calling to the work himself. He matriculated at the Alford
Grammar School where he became a prefect and House Captain as well as playing
Football (i.e. soccer), Cricket and Hockey for the school’s first teams. As a result of a
house move he left school at seventeen and went to London. He secured accommodation
in the Rivercourt Methodist Church’s men’s hostel in Hammersmith. On his second
day in London he attended the weekly youth fellowship meeting where he listened
to the young people talking about how God was working in their lives. He suddenly
realised that God was speaking to him through their testimonies and was calling him
to the ministry. That meeting changed his life and gave him direction and purpose. He
studied for his Local Preacher’s Old testament exam and passed it before being drafted
into the military for National Service. Studying in the military was extremely hard but
he passed both the New Testament and Christian Doctrine exams and was ready to
candidate upon demobilisation.
In the January of 1956 he became a student at Cliff College in Derbyshire. It was
something of a ‘spiritual hothouse’ and he loved it. The most valuable part was the
weekly clinic service where a student preached and all the students formed groups to
dissect the sermon. You learnt something about sermon construction and delivery every
week. He had his turn and benefited from the inevitable hammering they gave him. He
was passed by the church’s “July Committee” and became a probationer minister. When
the church appealed to one hundred and twenty candidates to volunteer to emigrate to
South Africa John was the only one who volunteered. He spent one term at Hartley
Victoria Methodist Ministerial College in Manchester before sailing from Southampton
in the Winchester Castle in the January of 1957.
Arriving in Port Elizabeth he was sent straight to Rhodes University where he studied
for his BA degree over the next three years. His first station was at Virginia in the O.F.S.
Goldfields Circuit. Here he met and fell in love with Gloria and they were married
two years later. After only one year there the circuit moved him to Odendaalsrus and
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Allanridge. There was no organist at Allanridge and after some shambolic services he
taught himself a few hymn tunes and appointed himself as the (one finger one thumb)
organist. When he left they said they had never heard of a person being the preacher,
organist and choirmaster all rolled into one. At the end of 1962 he was ordained in the
West Street Church in Durban, the culmination of ten years preparation that started with
the youth meeting in Hammersmith.
John and Gloria were married on the 29th December 1962 and in January 1963 went
to Nigel in the Springs circuit. Here he continued with his Bachelor of Divinity studies
completing it with a thesis on “The priesthood of all Believers” in 1965. At Nigel their
first child, Tania, was born.
After three years the family moved to Brakpan, part of the East Rand Circuit, where
he enjoyed a five year stay. In 1968 Belinda was born and in the same year he was
appointed to serve on the Board of Examiners and so got involved in the training of
probationer ministers. In 1970 he took over as Superintendent minister.
In 1971 the family moved to Plumstead in the Wynberg Circuit. At the first Synod he
attended in the Cape District he was elected to become the Synod Secretary, a position
in which he served for 6 years. He was appointed to serve on the Connexional Book
Room Executive and was instrumental in ensuring that the Revd Maurice Fearns was
appointed as the Book Steward – an appointment which saw the Book Room shops
expand significantly. In 1974 he joined the SABC panel of religious broadcasters. He
ministered through this medium for 44 years doing Epilogues, mid morning services,
and the 6.30am ‘This New Day’. For a few years he also conducted Epilogues on
television and some Sunday services. Whilst in Plumstead he completed studies for the
UNISA Psychology I, II, and III courses from which he derived huge benefit. In the
last two years in Plumstead he was appointed by Conference to superintend the Ottery
Road Circuit which had run into a few administrative problems. His time in Plumstead
was a richly rewarding experience and when he left there he had the feeling that both
Plumstead and he had grown immeasurably in the intervening eight years.
In 1975 he took a big decision to register at the University of Cape Town to do a
Ph.D degree and in 1979 he took a year’s study leave to push this endeavour on, and
eventually wrote a thesis on “The Liberation Theology of Jose Miguez Bonino” which
was accepted for the degree in 1983 – some eight years later.
In 1980 the family moved to Durban North. At the 1981 District Synod he was elected
to be the Chairman of the District, which was the title of the bishops before the 1988
Conference decided to use that traditional title. This office catapulted him into certain
other roles. He found that he had to be Chairperson of the “Methodist Connexional
Office Executive” which in effect was the church’s national finance commission. It also
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made him the Chairperson of the church’s "Supernumerary Pension Fund Trustees”. He
continued to serve as an ordinary member of the Pension Fund for nearly thirty years
after relinquishing the chairmanship. Soon he discovered that he also had to chair the
John Wesley College Committee in Pietermaritzburg and serve as the church’s senior
representative on the Federal Theological Seminary Council also in Pietermaritzburg.
In 1990 he asked the Natal Coastal District Synod to relieve him of the bishop’s role
and moved to Westville, his final ministerial post. He took over the superintendent
minister’s duties and soon found that the Bishop had issued an instruction to form
geographical circuits, which meant that he was landed with a circuit of five White
societies, three Coloured societies, two Indian societies and five Black societies. The
circuit flourished. Some five years down the line a report on the geographical circuits
was presented to the Synod and the person presenting it said, “The best functioning of
the geographical circuits is the Metropolitan Circuit”.
Westville was his last ministerial appointment and it was a challenge. At most Sunday
morning services there were five University professors, numerous medical specialists,
other professional people and business people. Preaching to this community soon
made John realize just why he had devoted such vast amounts of time in earlier years to
his own education. He retired at the end of 1999 after forty years in the “active service”.
After retiring from the active ministry John started writing for Faith for Daily Living.
He was the writer, editor and Trustee for 20 years. He wrote more than 7000 daily
devotions and prayers that are read all over the world. Through the writing of this
book he ministered to about 120 000 people a day and the feedback the office got bore
testimony to the work God was doing through this ministry. As he would say, “All
praise be to God.”
John was a model railway enthusiast. He designed and built his train layout with the
theme relating to his hometown of Skegness. He belonged to a Hornby Model Railway
Club which gave him much pleasure. In fact the family are busy packing it all up to
be shipped to Skegness where it will be re-assembled in the local museum. It depicts a
history of the area and it will become part of the attractions for people visiting Skegness.
2 Timothy 4:6 and 7 could have been written by John: “For I am already being poured
out like a drink offering, and the time for my departure is near. I have fought the good
fight, I have finished the race, I have kept the faith.”
John had a long ministry, a ministry proclaiming the gospel, the good news and message
of truth.
Rest in peace, dear John. You will be missed.
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IN MEMORY OF
Rev John Moors Harman
29 June 1940 – 21 June 2021
John Harman was born in 1940 in war-time Britain, while his father was serving in the
Middle East. When John was ten, the family immigrated to Johannesburg, South Africa.
John completed his schooling at Athlone Boys High in Johannesburg and started his
working career in insurance, but soon found a position with the Singer sewing machine
group as a management trainee. This took him to Natal as area manager for the South
Coast and Transkei. He settled in Port Shepstone on the Natal South Coast for a few
more years and started his own printing business.
Whilst in business in Port Shepstone, he began preaching at his local church when he
received the call to the ministry. He was welcomed with open arms, completed his
local preacher studies and went on to ordination. One of his first appointments was at
a church in Linden, Johannesburg which at the time was the biggest Methodist Church
in the country with 2 500 members and three ministers. After five years John moved
to the church in Port Shepstone. Next stop was Graaff-Reinet. Rev Harman said this
move “was the best thing that ever happened to me”. He was very comfortable in the
rural setting. John served Trinity Methodist Church and the wider community as Circuit
Superintendent for 23 years, the longest serving minister in the Church’s history.
As a visionary he was instrumental in the establishment of the Karoo East Circuit, an
amalgamation of all Methodist Churches across the Camdeboo area. He also played an
important role in what was known as the Karoo Mission, being aware of the needs of
rural communities and putting the calling and ministry of lay people to good use for the
benefit and encouragement of those communities. Teams of young people were drawn
in to share testimonies and music. A large range of resources were engaged to help
empower these communities.
Rev Harman will also be remembered for being a founding member of the Camdeboo
Hospice in Graaff-Reinet in 1998. He served as chair for many years, and served on the
board for many years before stepping down in 2010.
Retiring at the age of 65 in 2005, he continued to assist with the preaching and teaching
at Trinity Methodist Church. In 2006, as a supernumerary, he was asked to pastor the
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De Aar church for an interim period, which turned into a four-year ministry.
John married Maria in 1963. The twins, Bruce and Cynthia were born in 1965. Sadly
Maria died of cancer in 1995.
Rev Harman is survived by his son Bruce and his wife Isabel, with granddaughter
Nadine and Cynthia, his daughter.
John’s fulfilled his calling … “that the servant of God may be thoroughly equipped for
every good work”. 2 Timothy 3:17
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IN MEMORY OF
Rev Piwe Jonathan Joe Mpanza
7 September 1936 – 18 July 2021
Reverend Piwe Jonathan Joe Mpanza, was born on 7 September 1936 in Zanzibar to
his humble parents Filmon Mpanza and Bhalincwadi Mavilana. He is the second son in
the family of four children, two boys and two girls, and was the only surviving, sibling
(Bonke sebelandulela). His parents moved to Kwazulu Natal kwaManzimtoti.
His early education started at the following schools: Makhowa LP Primary School,
then moved to St George High School. He began his tertiary education in Emanzimtoti
College of Education.

Work

Joe Mpanza worked at Chesterjville High School and Mangwe High School where he
was promoted as Principal. His calling to ministry began while was still the principal of
Mangwe High School. He then further studied the Theology Studies at the University
of Fort Hare. He was ordained in 1975 as a minister.

Social

Joe Mpanza got married to the late Ntombizodwa Abigail Mpanza. They were blessed
with two sons Sipho and Barnley, and 8 grandchildren. He later got Married to
Masontaha Mpanza. Reverend Joe Mpanza served in the following Circuits:
• Manguzi Circuit
• Kwa Dukuza Circuit
• Lamontville Circuit
• Durban North Circuit
• North Boland Circuit
• Worcester Circuit
Then Rev Joe Mpanza retired in 1997 at Worcester Circuit 107.
He leaves his beloved wife Ivy Mpanza, 2 Children, 8 grandchildren and 9 great
grandchildfren.
May His Soul rest in peace.
Lala ngoxolo Thabekhulu Sandanezwe, Donda wena waseXeni.
You ran a good race, farewell faithful servant!!!
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IN MEMORY OF
Rev Mhlangenqaba Charles Booi
6 July 1963 – 4 July 2021
Reverend Mhlangenqaba Charles Booi was born on 06th July 1963. He was born in
Eastern Cape in the rural area called Mooiplaas at Bhongweni.
He was the second child of his late parents Mr Dumanda and Mrs Nofezile Nobom
Booi. Nqaba, as he was affectionately called by many, started his education in Sotho
Primary and completed his matric at Jongilanga High school.
During his early manhood, he was called Tshezi by his friends and loved playing for
his rugby team Winter Rose. After matriculating, he started working in East London
Daimler Chrysler – Mercedes Benz motor plant. By that time his parents could not
afford to offer him tertiary education. That is when his love for cars developed and his
motor mechanical skill developed. After taking his voluntary package from Daimler
Chrysler, he joined Uncedo Taxi Association as the business owner and a driver.
He left his business to pursue his studies at the University of the Western Cape
(UWC) where he registered for the Bachelor of Theology (B Th). He loved reading
and kept himself active at varsity with tennis as his sport. After graduating, he started
concentrating on his calling, and became a local preacher for the MCSA in circuit 0313.
During that time he was employed by Buffalo City Municipality as a paramedic.
Rev Booi met the love of his life Nomawethu Sam and got married on the 11th
December 1998. He was a candidate as a Methodist minister and was accepted after
passing his exams in 2001. He started his ministry in the Central Synod where he was
also ordained to the full ministry. He was then called to serve as a minister at the
following circuits: Lichtenburg – under Superintendent Rev. K. Mthimkhulu, Jabavu –
under Superintendent Rev. Nkomonde, Randburg – under Superintendent Rev. Moloi,
Roodepoort – under Rev. E. Hind and later Rev. R. Seymour. In 2010 he registered
with the University of South Africa (UNISA) for a National Diploma in Development
studies part time and passed 5 courses but did not complete the qualification.
He left the Central Synod in 2011 for Queenstown Synod to serve at Gcaleka
(Willowvale) Circuit as a superintendent minister. He struggled to get his family to join
him; work was not available for his wife, and the youngest child was at high school. He
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did not complete his invitation period there due to poor ill health.
In March 2016, he was appointed to serve again in Central Synod, Johannesburg East
circuit and was with his family full time. He worked under Superintendent Rev. N.
Johnson as a minister and thereafter was appointed as Superintendent Minister. He was
elected to be the president of the town Region Young Men’s Guild (YMG). His very last
calling was in Johannesburg West circuit as a Superintendent Minister.
Covid 19 pandemic came as a roaring lion but could not stop him from being the
shepherd to God’s flock; asking donations to deliver something to the hungry; wedding
the love birds; baptising and confirming souls; visiting the sick and the hopeless;
burying the dead & praying and preaching the Word Of God.
He got sick, was admitted to hospital after contracting Covid 19 virus on the 26th June
2021 in Midrand Netcare Waterfall. He responded to the call of his Master on the 4th
July 2021. He is survived by his wife, children, brother, sisters, nephew and nieces.
Rev. MC Booi was buried on the 9th July 2021 at Jubisa Location, King William’s
Town at his hometown circuit 0315, Mt Coke. Rest in Peace and rise in Glory Mjobi,
Thithiba, Msuthu.
Thank you for reaching out to many…
Thank you for your love and humour…
Gone but not forgotten…
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IN MEMORY OF
Rev Thapelo Kenneth Lilokoe
15 January 1981 – 5 July 2021
Born in Thaba Nchu on the 15th January 1981, Thapelo Kenneth Lilokoe was the third
and last born of Mojalefa Lazarus “Paso” Lilokoe and Motshidisi Jeanette “Maso”
Lilokoe (nee Setlalentoa).
He started his schooling at Thubisi Primary school and went on to complete his matric at
Unicom in Tweespruit. Thapelo was an avid athlete during his schooldays, participating
in athletics, soccer & basketball. It is also during his time at high school that his call to
ministry took formation somewhat. It was particularly after he joined the Wesley Guild
that his love for Ministry became difficult to ignore. He gave himself wholly, serving in
different capacities in the Guild, while figuring his call. He spoke fondly of the Wesley
Guild and credited it for a huge part of his spiritual formation.
He candidated in 2005 from John Wesley college at Kilnerton in Pretoria. Still in 2005,
during September, he married Rochelle Lilokoe (nee Seate) who sadly passed away in
October shortly after their wedding.
Thapelo was stationed in 2006 as a Phase 1 probationer at Forrest Town in the JHB
North Circuit. 2007-2008 he was stationed in Eldorado Park in the South Rand Circuit.
He then resigned at the end of 2009.
After a while he then served at Bethesda Methodist under Rev Molo as a Youth pastor
and ultimately went to Seth Mokitimi Seminary as part of the 2012 intake. He went on
to get collared in 2014 and graduated with a Degree in Theology in 2015.
He then married Kgopedi “Love” Lilokoe (nee Namane) in 2015 and together they were
blessed with 2 children, Letlotlo Motshidisi Malaika “Munchie” Lilokoe & Lehakoe
Mojalefa Shumba “Tau” Lilokoe.
Rev Thapelo served as a probationer minister in the Limpopo District, Ysterberg Circuit
form 2014-2016. Then Cape of GoodHope District, FalseBay Circuit from 2017-2019
where he helped establish the Mission desk. He was ordained into full Connexion in
September 2019. At the time of his passing, he was stationed in the Central Synod, JHB
East Circuit where he was serving as a resident Minister.
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Reverend “Love” as he was fondly known, was a pastor at heart who firmly believed in
the ministry of presence. Thoroughly missional in his approach to ministry, he possessed
the ability to quietly identify the needs of whatever community he was stationed at &
then made it his mission to find resources to meet the community at their point of need.
Lilokoe was a leader with heart, a thinker, a contextual theologian who engaged
everybody he dealt with at all levels with a similar amount of respect. He loved worship,
loved ministering, loved God’s people regardless of their rank. He was lucid on church
process and meticulous and pedantic in how he carried those out. Reverend Lilokoe
loved and served the MCSA with his entire being.
Thapelo passed away on the 5th July. He leaves behind his siblings, wife and children.
This larger-than-life man that we’ve all come to know, love, cherish and respect will be
terribly missed by all he crossed paths with.
Psalm 23:4 “Even though I walk through the valley of the shadow of death, I will
fear no evil, for you are with me. Your rod & your staff, they comfort me.”
Tau!!! Sebata se maroo, Motaung oa Hlalele! Ngoana oa lebese la kgomo ea
manthete ea Morapedi, motho ma matebele wa telejane empa ese letebele! Hlalele
peto la lekana monoana. Taung ha hona marena a mangata, Morena ke Hlalele a
inotsi!
Robala ka Khotso Tau!
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IN MEMORY OF
Rev Malibongwe Mbalo
24 October 1974 – 11 July 2021
Malibongwe Mbalo was born on 24 October 1974 to the late MaDlamini Florence
Mbalo and the late father Mdanelwa Mbalo. He was born in the village of Ncambedlana
in Libode. He is the seventh of ten children: four girls and six boys.
He did his lower grades at Ncambedlana J.S.S. and went on to do high grades at Attwell
Madala and Nyangilizwe High School. He did his Ministerial Training at Trinity
Academy in Pietermaritzburg and graduated with a Diploma in Ministry and a Diploma
in Theology. He also did a Joint Board Diploma in Theology at Brasby Theological
College in Mthatha.
He has worked in the following circuits: Matshona, Tsitsana-Katkop, Mt White,
Osborne, Caba Palmerton, Mthatha and Mbalisweni.
He married Gobo's daughter, Magebane on July 10, 1996. They had one daughter,
Elishama.
He passed away on 11 July 2021 after a long illness. He is survived by his wife,
his daughter Elishama, a grandson Kubobonke, three (3) nieces and nephews, and
grandchildren.
Rest in peace Thole likaMthombeni, Ndlangisa, you have tried
your best, you have kept your faith - the race is over.
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IN MEMORY OF
Rev Thomas Telford Mbulawa
19 January 1922 – 18 July 2021
Rev Thomas Telford Mbulawa was born on the 19th of January 1922, to Mr Aaron
Mbulawa and Ms Vakele Nthliziyo.
He did his primary schooling at Mbizeni J.S.S, and his high school education at Vryheid
Secondary School in KZN. He trained as a teacher at Natal College in KZN, worked
at Greytown Government School, Empolweni Trust Feed and Ladysmith Combined
School. A few years later, he resigned as a teacher. In 1954 he trained for Ministry
and worked in Ixopo and Lubombno Circuit, but health problems forced him to stop
working. When he recovered, he returned to teaching and worked for a long time in
Swaziland.
In 1965 he married Vina Nosipho Vellen of Tsolo. They had four children. In 1980 he
returned to Swaziland, resigned as a teacher and returned to Ministry. He has worked
in the following areas: Sterkspruit Blikan Circuit, Qokolweni Circuit, Rode Circuit,
Fletcherville Circuit, Mqhekezweni Circuit and Mt Hargreaves Circuit. He retired in
1998.
He died on 18 July 2021. He is survived by his wife, two children, 8 grandchildren and
4 great-grandchildren.
Lala ngoxolo makhunga ngwekazi!
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IN MEMORY OF
Rev Russell Edward Harrison
23 May 1927 – 20 July 2021
Russell was born on 23rd May, 1927 in Malvern, Johannesburg, as the second son to
Doris, a daughter of the manse, and Gordon Harrison, a dedicated lay leader in Methodist
circles. He attended Cleveland Primary, became a founder pupil at Kensington Ridge
Primary, and then went to Jeppe High School for Boys from where he matriculated in
1945.
He joined the Victoria Methodist choir and was also a Sunday School Teacher and
Youth Leader. After school he gained life and work experience during 4 years in
Johannesburg, cycling to work and back each day.
In 1938 he had a personal encounter with God and made a commitment to Christ. After
experiencing a distinct call into ministry, he started local preaching in 1948. In 1950 his
calling was affirmed by the Methodist Church when he was accepted as a Prospective
Candidate and served in Klerksdorp under Rev Norman Thompson. He would take his
bike on the train to pastor in the Makwassie, Wolmaranstad and Bloemhof areas.
His training for ministry took him to Rhodes University from 1951 to 1953 where he
completed a BA. Here he met and fell in love with Marian Joan Rundle, a daughter of
Rev Stanley and Daisy Rundle. His studies included a subject called the ‘History and
Appreciation of Music’ which he did sitting next to his fiancé, Joan. Joan took notes and
typed them out for him and thus he attained his only distinction at Rhodes!
He was appointed as the President’s assistant to Rev Herbert W Rist, and was stationed
in Umtata for one year, where he received special permission from the MCSA to marry
before ordination because Joan was the President’s private secretary. The marriage
ceremony took place on the 1st January 1955 in Pietermaritzburg. This started their
57-year love and ministry partnership. He and Joan then moved to Shawbury, where he
worked in a Mission station in the mid-territories of the Transkei in 1955, which is also
the year in which he was ordained.
Russell and Joan then ministered together in 7 circuits:
• Ixopo, from 1956 to 1959, where their children Gillian and Christopher, were born.
During that time the current church building was built.
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Pietermaritzburg, at both the Prestbury and Victoria Road congregations, from
1960 to 1963, where he was also chaplain to Natal University. During that time, he
worked with Michael Cassidy in the early days of Africa Enterprise, and held many
youth camps. During this time the land was bought for the current facilities.
Plumstead in Cape Town from 1964 to 1969, where Russell led the church in
reaching out to all ages, in a vibrant music ministry and building upgrades to cater
for the growth in numbers.
Trinity, East London, from 1970 to 1975, a large inner-city church, with a different
kind of multi-cultural ministry that grew through “New Life for All” missions,
wonderful music, and energising youth ministries. During this time there was a
thorough refurbishing of the ageing buildings.
Trinity, Linden, Johannesburg, from 1976 to 1988, where it was a time of dynamic
children’s and youth ministries, of numerous and growing small groups, Lay
Witness Missions (which started there) to other churches, packed services, spiritual
growth, group pilgrimages to Israel, as well as family and youth camps, and where
he led a multi-cultural ministry team. He was also the Superintendent of the, then,
Johannesburg North Circuit for that dynamic and growing area where churches
were planted, and missions enabled.
Bedfordview, Johannesburg East, from 1989 till 1992, just the other side of the hill
from his youth days, which was a mission orientated community and again had a
rich music ministry. From there his status was changed to Supernumerary.
Benoni East from 1993 to 1995, where he served a small congregation, as a
supernumerary, between Benoni and Daveyton. This was an intentionally developed
multi-cultural congregation during a crucial and critical time in our country’s history.
A new building also was erected during that time paving the way for growth. While
there he also served on Emmaus and Chrysalis weekends as a Spiritual Director.

In 2009 Russell and Joan moved to Garden Village which was his mission field for
disciple-making and intercessory prayer. Joan passed away in September 2011 which
brought difficult changes to his life. Fortunately, he found love again with Margie
Schlebusch, a long-term family friend, and they were married on 2 Feb 2013. They
formed a warm bond of love, companionship, and service to others for which he was
deeply grateful. With deteriorating health, he was moved to mid-care in 2018 and then
frail care in 2020, where he received great care, despite Covid related isolation as
well as failing eyesight and hearing. On Tuesday 20th July, he was in cheerful spirits,
but weakening body, and while Margie held his hand, Christopher sang “Abide with
me”, his heart finally stopped and he, without fuss, graduated through Resurrection to
continue with God who loved him so much.
He lived a wonderful, extraordinary, and amazing life. He lived a life of passionate

MCSA Yearbook 2022

Page | 455

devotion to God, never losing his excitement for our Lord Jesus, of pioneering in
mission and church planting, of distinguished Christian service, of a genuine love of all
people, of being the epitome of one of Mr Wesley’s preachers, focusing on what matters
most, of a deep desire for all to know God’s goodness and grace.
Russell’s joy is complete! Jesus said: “I have told you this so that my joy may be in you
and that your joy may be complete” (John 15: 11). His grandchildren remember him as
a man of great joy and fun to be with, which is a great witness to God’s grace. He saw
Resurrection as the last laugh, where death has no victory. A humble servant of God and
mentor to the end and beyond.
One of his favourite hymns was one of Charles Wesley’s, and rings true now:
“This, this is the God we adore,
Our faithful, unchangeable Friend;
Whose love is as great as his power,
And neither knows measure nor end.
'Tis Jesus, the First and the Last,
Whose Spirit shall guide us safe home;
We'll praise him for all that is past,
And trust him for all that's to come.”
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IN MEMORY OF
Rev Thoko Ntombizonke Tshangela
22 March 1974 – 29 July 2021
She was born on March 22, 1974, to Emmie Nomalinge Giwu, uMaMjoli and Samuel
Giwu, both of whom are deceased. She was born in the village of Lugangeni in the
Mount Frere area. She had three brothers, two of them are deceased, and two sisters,
one of whom is her twin sister.
She was married to Mr Dambisa James Tshangela (iBhele) from Mount Frere in
Mabobho village. They were blessed with four children, Asemahle, Khanidenande,
Noyise and Shepard.

Education

She did her lower education at Mbonda J.S.S (Sub-A to Standard 7). She did her high
school education at Makaula S.S.S where she passed her matric. She went on to do
her tertiary education at Griffiths Mxenge College where she trained as a teacher, and
because of her inability to live without her twin, she left Griffiths Mxenge College to
start her teacher training at the University of Transkei (Unitra), now known as Walter
Sisulu University where she studied and stayed with her twin. She responded to the Call
to Ministry and began her Ministerial Training in Seth Mokitimi Methodist Seminary
where she did her Bachelor of Theology degree. She went on to study for an Honours
Degree in Religious Studies. She passed on while pursuing a Master’s Degree.

Work

She started her career in March 1996 as a teacher at Saphukanduku S.S.S. and Luxwesa
J.S.S. She responded to the call while at Luxwesa J.S.S. She served as a Minister in
the following Circuits: Mdantsane (Nondlwana Circuit), Butterworth Circuit, Mthatha
Ncambedlana Circuit, Qunu Circuit, King Victor Poto Circuit and finally at Ngqeleni
Circuit.
She died on 29 July 2021
Sleep In Peace, Jabanqa, Nolandu, Nochachela,
Rest in peace Mpila, we will always miss you.
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IN MEMORY OF
Rev John Senekal
25 June 1943 – 11 August 2021
Johannes Senekal (John) was born in Wentworth, Durban to a Policeman Father and
working mother. He had one sister and one brother both younger than he was.
John and I were married fifty-five years ago in July and had two sons, both of whom
live in Cape town. We have three biological grandsons and 2 step grandsons.
John's first memory was of a race he ran still wearing a nappy - with his Dad standing
about fifty metres away and saying "Just run". He won and went on to have a good
sporting career, playing rugby, sprinting and also being a sought after South African
Long Jump Champion.
John had never attended Church at all up until his fifties. I recall him telling me when
he went into the army, he had to fill in a form which called for his religion. He stood in
a queue for an hour to phone his Dad to ask him what religion they were. His Dad said
“iust put NG” to which John replied, "but l've never seen you go to Church”, and his
Dad responded: "Boykie jus get back and fill in NG!”
When I was in my late forties, I felt as if something was rnissing in my life, and a very
dear friend suggested I might try Church. We attended the Presbyterian Church with
my friend, and John argued with the Minister at the door (as he only prayed for those in
detention and not the boys on the border). The following week I attended the Methodist
Church with John, as I had been there before. I had not realised that the Service that
morning was led by Trevor Hudson, who had only been there for a week, and this was
the culmination of a week's services. The Minister who then appeared was Gary Strong
from Zimbabwe. Gary preached (to me) a very boring service on Meaning, Direction
and Purpose in your life. He made an altar Call and John nudged me and said let's go
up - I said "don't be silly I am not embarrassing myself”. The worst thing was John was
crying, and I had never seen him cry after twenty-seven years of marriage.
That afternoon Mrs Parsley called round to explain to John what he had actually
experienced. I said "you gave your heart to the Lord” and John asked “so do I now get
a halo – and wings?”
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We then joined the Bluff Methodist Church and John became an avid servant of the
Lord - going out weekly with George Lewis doing EE3 and learning everything he
could.
He then candidated in 1990 and was Ordained 1994.
While he was still working at Shell and BP, we served at Adddingon Methodist Church
for a while before being sent to Stanger where we served for ten years.
We served at Darnall and Stanger while John was studying Theology - it was a tough
time, and I did not want to be a Ministers wife. John didn't know how a Sunday school
ran as he had never been to one and so it was a huge learning curve. Working crossculturally in our first Church was fun and frightening. One night a gentleman knocked
on our door and asked if John would come to bless his new home. John said "Fine, l'll
come tomorrow". Little did we realise, the man and his family slept in their car that
night as their house had not been blessed. How embarrassed we were.
After ten years and much praying and deliberation, we accepted an invitation to the
Drakensberg. The Stanger and Darnall Congregations were really sad when we decided
to leave as John had given them confidence and made them realise that they were
definitety NOT second-class citizens. However, as it was our last stint, John, now in
his early sixties, and believing that the Methodist Church preferred not to let you stay
longer than ten years, we moved.
Bergville and Winterton brought new challenges, but we loved it there and were even
promised a little cottage to retire in when the time came. However, one very insightful
member knew that John wanted to live near his grandchildren, and hence the move
to Somerset West, Cape Town, where we joined the Strand Methodist Church. John
preached on the odd occasion until his illness no longer allowed him to.
John died peacefully at home on the 11th August surrounded by his family after being
ill for approximately four years with Lewy Body Dementia and Parkinsons.
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IN MEMORY OF
Rev Brian Duncan Coventry
5 July 1939 – 23 August 2021
Brian Duncan Coventry was born in Brakpan on 5th July, 1939 – the son of a miner and
a hard-working mother. An only child he attended school and the Methodist Sunday
School in Brakpan. The big impression that Sunday School had on him was that his
teacher became Miss South Africa. At the age of 11 he was put on a train and sent to
King Williamstown to Dale College which impacted his young life. He excelled at
sport, became head of his house, deputy head-boy of the school and played cricket for
Border Schools and the S.A. Nuffield XI, having been dubbed “Border’s Only Hope”
in the Daily Despatch. After school he started his career as a research chemist at AECI
in Modderfontein.
During the December holidays, while on the beach in East London, he met John Muller,
a probationer Methodist minister who led him to Christ. From that moment he seized
every opportunity to introduce whoever – from a councillor to a petrol attendant – to
his Lord. So began his Local Preacher days at Berea Methodist. When he received his
call to the ministry in 1961 he moved to his parents’ home in East London and worked
for the Netherlands Bank. To improve his biblical knowledge and his understanding of
the Christian life he chose to go to Cliff College. This had a profound effect on his life
and having been made the student's chairman was encouraged to remain for an extra
quarter.
His years as a probationer were spent in Queenstown and Bloemfontein. Then in 1965 he
was sent to Rhodes. While here, as chairman of MethSoc, he sent a letter to Conference
requesting a change to the archaic law that forbade probationers to get married until
they had completed their University studies. It was accepted much to the joy of those
who followed him. So in December 1967 he was allowed to marry Hilary Coventry,
a teacher. They were blessed to spend 3 months on Jack Cook's course and then serve
together in the societies of Uitenhage, Lansdowne in Cape Town, Amanzimtoti,
Prestbury in Pietermaritzburg, and Ladysmith. While in Amanzimtoti Brian received
a vision to establish a home for the elderly and so he initiated the development of
Poinsettia Park Homes.
He attended the Renewal Conferences which made a huge impact on his ministry. His
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gifting lay in being a pastor to and discipling his flock and his enthusiastic encouragement
of the youth. He was completely involved in organising family camps, holiday clubs
and training. His churches always had the largest guilds in the circuit and the coffee bar
in Toti would overflow with up to 200 young people on a Saturday evening. He had the
inate ability to look past the brokenness in a person's life and see right into their heart
and then know how to fix it with much prayer and encouragement.
After 7 years at Prestbury he felt called to Literacy Evangelism. The Church seconded
him to work in industry. He worked for Operation Upgrade for a year and then branched
out on his own in the forestry and chicken industries in the fields of adult literacy and
trainer training. A report from one of his managers reads “Brian has had a dramatic and
positive influence on the lives of thousands of employees with his pioneering work in
educating and empowering people with literacy and numeracy.”
Having promised to go back into full-time ministry he spent his last 5 working years in
Ladysmith. He then retired to Scottburgh for over 13 years and then moved to Sandown
Village in Pinetown to be closer to his children in Westville. God took him peacefully
on 23rd August after a battle with cancer.
Brian was described as saintly, kind, caring considerate, compassionate, a great support
and comfort, interested in others, always encouraging, wise, intuitive, calm, peaceful,
never cross, always patient, with a lovely sense of humour. His son said at his service
that his father epitomised Rudyard Kipling's poem “If”, and his wife termed him Christlike. He knew what the Lord required of Him...to act justly, to love mercy and to walk
humbly with his God. (Micah 6:8.) And he did just that!
Brian leaves his wife Hilary, his daughter Jo-Anne – a teacher; a son Jason – a neurosurgeon; and a daughter Robyn – a businesswoman; their spouses and 6 grandsons.
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IN MEMORY OF
Rev Dora Ntombentsha
Tabita Dorcus Ngcakani
27 August 1945 – 26 of August 2021
Rev Dora Ngcakani was born in Johannesburg to her parents Jeremiah and Sinah
Nobandla Siramza (nee Madikane). Her father carried on an evangelistic ministry and
moved to his ancestral home near Bizana in Eastern Pondoland. He died in 1958 but his
life and teachings left a marked impression on his young daughter. Her mother worked
as a cook in East London and later in Johannesburg. The meagre salary she earned saw
Dora through her H.P.T.C which she passed with a first class. She started teaching at
Masele Primary School in 1966 and taught there for three months before moving to
teach at Nonibe. A year later she got a post at Nozizwe L.P. in Zwelitsha. By this time
her mother was staying in Zwelitsha and Dora always expressed her gratitude to her
mother who was always an example of a true Christian.
In 1974-75 she went to study for matric at Mzomhle High School in Mdantsane.
Thereafter, she taught at Nompendulo High School till she was promoted to a post of
a Deputy Chief Education Specialist as a training officer in the Management Training
Division from 1989.
She married Mbulelo Wellington Ngcakani and was supported by him through many
trying and hard times. She went on to obtain a B.A. and B.Ed from the University of
Fort Hare, and also obtained an M.Ed from the University of the Orange Free State.
It was while she was engaged in that study that she lost her husband in 1992. Their
marriage was blessed with Sindie (a Fort Hare Graduate teaching at Bisho H.S.); Pinkie,
(a Medical Doctor practising in Port Elizabeth); Zuko (a qualified teacher working in
Bizana); Siyabonga (who followed his mother’s Arts footprints) and lastly, Siyanda (an
entrepreneur).
She retired from secular employment and heeded a call to minister before God in the
Methodist Church of Southern Africa. After her studies, she became a fully-fledged
woman of the cloth serving as follows:
2003: Alexandra/Johannesburg Circuit 902 at Lombardy East
2004: Kilnerton
2005: Central Swaziland Circuit 1026
2006: Mahamba Circuit 1024 in Swaziland (eSwatini)
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2007: Mdantsane North Circuit 339
2007: Ordained and accepted into full Connexion
2008: Butterworth Circuit 322
2009-2012: Superintendent Ngqamakhwe Circuit 321
She superannuated in 2012 and worshipped in Mdantsane North Circuit 339 at Ilitha
Society as a Supernumerary Minister. She moved to Bisho Mission Circuit 370 in
January 2021 also as a Supernumerary Minister.
She passed away on the 26th of August 2021, a day before her 76th birthday. She leaves
behind her 5 children and 15 grandchildren.
She has fought the good fight and finished her race. Sorely yet fondly missed. May her
beautiful soul find absolute rest.
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IN MEMORY OF
Rev Raul Jorge Massango
01 January 1958 – 29 August 2021
Reverend Raul Jorge Massango was born on January 1 1958, in Chilembene, Gaza
province of Mozambique, the son of Jorge Maluzane Massango and Dinah Amosse
Matsolo. He spent his childhood in Massavassa, where he completed his primary
studies, later moving to Chókwe where he attended secondary school and completed
grade 10 of the old national education system. During his childhood he attended the
Methodist Church of Southern Africa, at the Local Society of Massavassa. He belonged
to Sunday School and was a member of the Youth in that Local Society, until he left to
go to South Africa. He worked in Massavassa, as a primary school teacher, until 1978
when he migrated to South Africa to work in the mines, in Vallift.
In South Africa he identified with the Methodist Church of Southern Africa where he
began to attend services and became a full member. With his spiritual growth, he became
a candidate Local Preacher and was accepted as a fully accreditedl Preacher. Returning to
Mozambique in 1995, he rejoined the Church in Massavassa and that is where he felt the
call to the ordained Ministry of Word and Sacraments. He applied for Ministry in 1996,
during the time when Rev. Bernardino Mandlate was Mozambique Bishop. In 1997 he
was sent to the United Seminary of Ricatla (SUR) for his theological training, which
culminated in his ordination in September 2008. In the Mozambique District, he served
in the following Circuits: Matutuíne, Macie, Limpopo Sul and Matola respectively. It
was in the Matola Circuit where he ended up being given leave to enable him to go and
rest and recover from the illness that had befallen his life, until God called him home.
Rev Massango is remembered as a gifted preacher who did not let anyone fall asleep
or slumber, alternating moments of his preaching between humour and solid education.
In the Church we will miss his leadership in directing the Organizations and
Departments with charisma. He served as the District President of the Young Men’s
Guild, aMadodana, he was the Warden of the Order of Evangelism in the District as
well as the of President of the Local Preachers Association, being the first minister
elected for this task within the District. It was during his leadership that the Circuit
LPAs were established in the District.
We are left with memories praying that his soul may rest in peace. – “Wisa hi ku rula
Tatana”.
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IN MEMORY OF
Rev Dr John Madikwadikwane
Ndikwe Tau
1 January 1926 – 24 September 2021
Rev. Dr. John Madikwadikwane Ndikwe Tau, 95 years of age, passed on Friday,
September 24, 2021 at home.
Ndikwe was born on January 1st 1926 at Vierkant Brandfort to Sekgofa and Lydia
(Mmapulane) Tau, (nee – Madibu) as the 3rd last among 8 siblings. He married
Martha Nthari Tau (nee Wessie) on July 12th 1950. They raised eight children from the
marriage: Sekgofa and Amelia who are late, Jacob, Owen, Ella, Mmapulane, Malcolm
and Dennis. He has a total of 19 grandchildren and 9 great grandchildren.
He completed his lower and higher primary in Brandfort, Delasville and Viljoendrift in
1941, and Secondary School at Bantu High School, Bloemfontein; he passed University
J.C in 1944; trained as a teacher at Gore-brown Teacher Training College in Kimberley
where he completed his PH2 in 1946, and studied privately for Senior Certificate. He
was a diligent student at Fort Hare University College during 1958 to 1960 and obtained
a B.A degree, with majors in Biblical Studies and Systematic Theology. He completed
a Master’s degree in Religious Education at the Graduate School of Theology, Oberlin
College, Ohio, USA (1963-1964) and a second B.A degree with major subjects in
Sociology and Psychology (1970) was conferred. He further specialized in Marriage
Counselling (1971) at the Toronto Institute of Human Relations, Toronto, Ontario,
Canada and studied Family Therapy at Societa Italiana Terapia Familiare, Rome, Italy
1986.
He further pursued LLB studies with Unisa, and received many more credits in his late
80s. He was a Doctor of Philosophy (Honoris Causa) at the University of North West
on 24 April 2004.
He received the Leopard Award in 2010 for exceptional achievement contributions and
commitment to North-West University.

Work

1947-1955: He was a teacher at Bultfontein and Henneman. 1955: Offered himself
into the ministry of the Methodist Church of Southern Africa, served in Pretoria,
Bloemfontein and East London. 1965: Served as a field worker, Youth Development,
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Methodist Church of Southern Africa. 1966: Appointed Director of Christian Education,
South African Council of Churches. 1970: Appointed Secretary for home and family life
by the Christian Academy in Southern Africa. 1973: Appointed Director of the Soweto
Society for Marriage and family, a position still held. 1981-1992, operated under the
Christian Citizenship Department of the Methodist Church of Southern Africa. Served
in Pimville Circuit and retired there. He continued to work there, commuting between
Johannesburg and Kroonstad.

Extra-mural activities

Served as a member of the National Education Commission of Bophuthatswana in 1978.
Served as a member of the Pre-School education Commission of Bophuthatswana.
Served as a member of the University Council of Bophuthatswana. Served as a
chairman of the University Council of Bophuthatswana. Was serving as a member
of the University of Bophuthatswana Foundation. Served as President of the Student
Representative Council of UNSA. A founder member of the African Bursary Fund of
The South African Council of Churches. A member of the Emmaus Community, South
Africa. TV and Radio Preacher.

Community Services

Chairman of the Liaison Committee on Family and Childcare of the West Rand
Regional Welfare Board. Chairman of the Pimville African Children’s Feeding Scheme
Committee. Chairman of the Johannesburg Citizens Advice Bureau Soweto Committee.
Patron of the Transvaal Association for the Blind. Trustee of the Mpho and Mphonyane
Trust. Trustee of the Tirelo Sechaba Youth Project.

Writings

Contributed to the following publications: Church and Marriage in Modern Africa,
Edited by TD Verryn. Social Work Practice: Division of Social Development of the
Department of Development Planning, Pretoria. Family Therapy in South Africa,
Edited by Jean Mason and Julian Rubenstein. From Diversity to Healing, Edited by Jean
Mason and Julian Rubenstein. An article on, Family Planning, printed by Government
Printers, prescribed for Social Work students by some Educational Institutions.

Travels

Lesotho, Botswana, Swaziland, Namibia, Zimbabwe, Tanzania, Zaire, Ghana, Nigeria,
Kenya, Madagascar, Malta, England, Holland, Germany (10 times), Switzerland, Italy,
Spain, Lebanon, Israel, Norway, USA, Canada and Greece.

Hobbies

Gardening, fishing and golf.
“A scholar by inclination; A teacher by profession and A minister by calling.”
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A father to many, and a great counsellor to many couples.
This is Rev Dr John Madikwadikwane Ndikwe Tau, one of the less than four (4)
remaining of the 4th Tau-Melamu generation.
Leboko La Mokubung!
Ke sethlogo sa Mokgoiwa le Mamothibedi,
Motho wa tlapa le a thunya,
Motho a ntaa, a betsega
Motho wa maja ka thipa aba a latlha.
Pitse ya madiba, ga e apare thukgwi e tlhantse,
E apara kojwana-boretjhana, boleele kobo ya segwagwa.
Kubu e kaa ka ntlo ya moseme.
Kubu ntsha marota re bone, ke mosimane wa pheta ka pejana
Tau ya mohiri – tshetlha ya dikgwa, seja-kgomo le motho!
Serobala tsibogong, metlhape ya lala le lenyora
Sleep tight, Hippopotamus, tlhogo-legwete, spiel-kop!, the river horse!
Farewell to the Island of Avillion, a country from whose bonds no traveler returns!
Rest in Peace, Kubu!

MCSA Yearbook 2022

Page | 467

IN MEMORY OF
Rev John Rodney Rist
21 May 1935 – 6 October 2021
The well-loved and remarkable man, John Rodney Rist, passed on to higher service on
the 6 October 2021 at the age of 86.
Known for his deep faith in God, his love of humankind and his passion for equality
and justice, John was a gentle philosopher and theologian with a pre-disposition for
kindness and a deep passion for mission and the rural areas of ministry.
The story of this man opens in 1935. Into the world he came while the storm clouds of
an impending war threatened to burst upon the world once again. John was born in the
Methodist Manse at Simon’s Town on the 21 May 1935.
Born into a Methodist family John’s introduction to all things ecclesiastical followed
shortly. “I was baptised in Cape Town; little did anyone know at that time that the
signatory on my birth certificate was Rev William Plant, who was also a signatory on
my ordination certificate.”
John fondly remembered his years as a child spent at Kilnerton, a mission farm outside
Pretoria. He believed that the freedom to roam on the farm, and the gift of growing up
in this authentic cross-cultural setting able to freely associate with black people in the
community, put in place the foundation that his ministry would later be built on, and
which would drive his understanding of ministry and mission.
In his primary school years John attended school in Pretoria. His senior school years
were spent at the Methodist Church School of Kingswood College in Grahamstown
and the Chaplain then, the Rev Howard Kirkby, played an important and meaningful
mentorship role in his life.
John tried his hand at various jobs before his conversion and subsequent calling to the
ministry. He spent a time as a bank clerk, followed by 5 years as a newspaper reporter
at the Umtata newspaper the “Territorial News”. John left home for Durban where he
lived in the YMCA and worked each day as an auctioneer’s clerk grading and selling
eggs.
However, John had a clear understanding that he was called to the ministry.
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It was while he was working on the newspaper that there was an evangelical crusade
called “How Great a Flame” that he attended. An altar call was made, and for John it
was the moment he heard God saying “Enough! I’ve got something for you to do”;
the memory of that experience would hold him together during the sometimes difficult
and turbulent years of ministry that would follow, taking him and his wife Bobs from
Namaqualand, to Idutywa and Buntingville in the Transkei, to Durban, and to Zululand,
to the Mission Department, to La Lucia in Durban, followed by Mountain Rise in
Pietermaritzburg, including his involvement with the Indaleni School for the Deaf.
John would retire to Howick (as Vice Chair of his District) but still with preaching and
pastoral oversight to Crammond, and occasional preaching at the Howick Society.
After John qualified as a local preacher he was sent as a Prospective Candidate to
Margate in KZN. John was later sent to Rhodes University for his theological training
and during those years he met and fell in love with Margaret (Bobs) Turton whom he
would later marry! They would be blessed with three sons, Timothy, Anthony, and
Bruce.
John was received as a probationer into the Methodist church in 1956 and ordained in
1961 and celebrated 60 years in the ordained ministry!
His father Rev Herbert Rist and Rev Seth Mokitimi were Presbyters at his ordination.
His favourite Hymn is “I will sing the wondrous story, Of the Christ who died for me.
How He left His home in glory For the cross of Calvary”.
The highlight of his ministry was the early years at Leliefontein in Namaqualand during
which the old church was repaired by the community.
His favourite verse in the New King James Bible is from Isaiah 1v18-20 “Come now,
and let us reason together,” says the Lord, “though your sins are like scarlet, they shall
be as white as snow; though they are red like crimson, they shall be as wool. If you are
willing and obedient, you shall eat the good of the land; but if you refuse and rebel, you
shall be devoured by the sword; for the mouth of the Lord has spoken.”
John said that “This is my favourite verse because it speaks of God’s grace. That the
great creator of everything comes to someone like me. He says “let’s sit down and
have a talk” that is shattering! Also, the promise “I shall put my spirit in you” is also
shattering. Also, God has no favourites. We are loved equally by him. This challenges
our whole perception of life and people. That when we see a person, we know that that
person, is someone God loves.”
The most significant lesson John learnt from his father is to “think and let think”, to
treat with respect what other people say. “If you don’t agree with them then you agree
to disagree.” The quote encourages us as people to work together with a common cause
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and that people should not be excluded based on theological differences.”
The achievement that John was the proudest of was that no matter his age, nor the
struggles in his latter years with dementia, he was “still going strong in the lord!”
John made the following statement at his 80th birthday – “I would like to say to my
family and to all who come after me that God is good. God knows the beginning and the
end and what lies beyond this life. All things are under His control and all things work
to the good even if we think it is a disaster. It is a good purpose.”
In the final year of his life John was a resident in a care home for people with dementia
in Plettenberg Bay. It was a deep privilege for the family to be able to care for him
during those final months – he was well known for never forgetting the following words
which he spoke over anyone he met “May the Lord bless you and keep you and give
you his peace”.
John is greatly loved, treasured and sorely missed by his family, his many friends and
his colleagues.
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IN MEMORY OF
Rev Bhekisisa Stanford Khumalo
30 May 1968 – 28 October 2021
Rev Bhekisisa Stanford Khumalo, affectionately known as “Bheki”, was born on 30
may 1968 at Umthwalume Location, with his parents Eric and Naniwe Khumalo.
Bhekisisa started school at Hyman Primary, then proceeded to Esihle high school. He
then furthered his studies in Umlazi Education College in 2006. He candidated for the
Ministry of Word and Sacrament in 2006 and he was accepted and ordained in 2016.
During his ministry, he has served the following Circuits:
• Johannesburg & Alexander
2007-2008
• Umvoti 		
2009-2011
• Engwavuma 			
2012
• Foot of stations 		
2013-2014
• Durban 712 			
2015
• Umgeni (Ogwini section)
2016-2018
• NFS&L (Mokgotlong) 		
2019
• Umtshezi 			
2020
Rev Bheki was married to the love of his life, Mandisi Khumalo on the 18 November
2006. He became sick in 2016. On the 28th of October 2021, the Lord called him to
higher service.
He is survived by his loving wife, their three children, Thandokuhle (13), Omphile (10),
Ovayo (3).
Well done faithful servant! You have fought a good fight, you have run the race and you
have kept the faith. Now there is in store for you the crown of righteousness.
Rest in peace Mbulazi. Mzilikazi kaMashobane!
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IN MEMORY OF
Rev Tsolo Tom Matshiki
30 June 1940 – 25 October 2021
Tsolo Tom Matshiki is the 10th child out of thirteen children of the late Aaron Baron
and Lenah Matlhoriso Matshiki who were staunch members of the Methodist Church of
Southern Africa. He was born on the 30th June 1940 in Bethulie and grew up frequently
attending Church Services and Sunday School.
He started his schooling at Bantu Gemeenskap Skool in Bethulie, later proceeding to
Sehunelo High School in Bloemfontein. He later opted to transfer to the legendary
Moroka Methodist Mission Institution where he completed his Matric Certificate. It
was at Moroka Institution where he met the likes of Revs Ike Moloabi, (late) Abel
Mei, Andreas Ntlhokoa and many others who later became Ministers in their different
Churches. They grew up at that Institution under strict supervision of the then Mentor,
Boarding Master and Chaplain, the late Rev Andrew Losaba.
Having completed his matric, he joined the Police Force (SAP); after training as a
Policeman he was drafted or stationed at Jaggersfontein as a Constable. At the
Jaggersfontein District he served all communities with honour and dignity. It was
during those years that he felt and responded to the call to full-time Ministry of the
Methodist Church of Southern Africa under the Superintendency of Rev. William
Sefotlhelo. He was then accepted by the Conference of the Methodist Church as a first
year Probationer Minister and was stationed at the then Cape Town African Circuit with
Pastoral Responsibilities at Chapel Street Congregation in 1966-1967.

Theological Training and Ordination

In 1968 he was sent to the Federal Theological Seminary in Alice to undergo a three year
Ministerial and Theological Training which he completed in 1970. Having completed
his training, the Church sent him to Thaba Nchu Circuit where he had to prepare for
Ordination into the Ministry of Word and Sacraments at the 1971 Conference. However,
his Ordination had to be delayed for an unspecified period due to matters beyond one’s
expectations. It was during that interval that he was employed as an Interpreter at the
Free State Supreme Court. It was in those corridors where Tom quietly sang one of his
favourate Xhosa Hymn178 “Hayi ukuba ndzima kwamatyala am…” and his call was
rekindled, and he decided to offer again for Ministry in 1976.
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Back to Servanhood Ministry

Tom was appointed by the then President of the Methodist Church as a Prospective
Candidate stationed in the Taung Circuit residing at Pampierstad. In 1977 he was appointed
as a Chaplain and a Boarding Master at Bensonvale Missionary Institution where he had to
prepare for Ordination. It should be remembered that it was in 1978 when the Methodist
Church of Southern Africa was banned in Transkei by the then so called Independent
Transkei Government. He was amongst the Twenty Methodist Ministers who decided not
to join that Transkei Church and had to be deported out of Transkei with immediate effect.
He was then moved to Ermelo Circuit where he ordained at the end of 1979.

Family Life

Whilst at his first station in Cape Town (1966-1967) Rev Tom Matshiki met Ditlhodi
Sarah Mogorosi with whom he later tied the knot on the 17th July 1971. Their marriage
was blessed with three children Lindiwe, Monde and Mangaliso. Sarah’s life-long
devotion was a never-failing spring of sympathy and inspiration to Tom throughout his
Ministry. She unfortunately pre-deceased him in July 2001 and subsequently both his
sons Monde and Mangaliso have also since passed on. Oom Tom as he was affectionately
called later met his loving wife Kelebogile Suzan Tlhareseng and they were married on
the 24th September 2004. This marriage was blessed with one daughter Agisanang.

Long Walk in the Ministry and Call to Higher Service

Tom was a loyal colleague, a faithful Pastor and a worthy son of the Methodist Church.
His gifts of sincere friendship, comradeship, preaching abilities and radiant faith were
always at the service of his people. He was a man of firm convictions who dared to risk
unpopularity on the stand he took. He was appointed Kimberley and Bloemfontein (K&B)
Christian Citizenship Department (CCD) District Secretary under very difficult situations
and he also served as President of the Evangelists and Biblewomen of the same District.
He succefully laboured in the following Circuits: Cape Town African Circuit, Thaba
Nchu, Bensonvale Circuit and Bensonvale Institution, Ermelo, Bloemfontein (St
Peters), Jaggersfontein & Fauresmith (twice), Aliwal North and Burgersdorp, Ebenezer
(Botshabelo), Brandfort, Seth Mokitimi, Bloemfontein (S.J. Litheko) and lastly De Aar
(John Wesley) where he Superannuated at the end Of 2006. He subsequently settled
at Hartswater in the Taung Circuit where he continued to offer his services under the
Superintendency of Rev Mosala.
After a long painful illness, he was called to Higher Service in Kimberley on the 25th
October 2021 in the 81st year of his life and 61st year of his Ministry. He is survived by
his wife Kelebogile two daughters Lindiwe and Agisanang, his only sister, Nephews
and Nieces as well as grandchildren.
Rest in Peace Madiba, Dlomo, Sophitsho, Ngqolomsila, Yem-Yem!!
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CHAPTER 1
Connexional Office
Presiding Bishop

		

Rev N Purity Malinga
Private Bag X11 Garden View 2047
		

presbish@mco.org.za
011 615 1616 (o)

Mr Xhanti T Mhlubulwana

laypresident@mco.org.za    
082 715 0147 (c)

Lay President

General Secretary

Rev Michel W Hansrod
Private Bag X11 Garden View 2047

General Treasurer

Mr Rannoi D Sedumo
Private Bag X11 Garden View 2047

      

gensec@mco.org.za
011 615 1616 (o)

rannoi@mco.org.za
083 310 1983 (c)
011 615 1616 (o)                                                                                                          
076 479 3336 (c)

....................
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CHAPTER 2
Bishops
01

Cape of Good Hope District – Bishop:

02

William Kama District – Bishop:

Rev Yvette Moses
bishop01@capemethodist.org.za
		

03

04

021 686 4077 (o)
086 611 0407 (f)

Rev Jacob Freemantle
082 878 9965 (c)
bishop@district02.co.za                                                                     

Kumkani Hintsa District – Bishop:

Rev Nompithizelo Sibidla    
mountcoke1@gmail.com

Namibia District – Bishop:

Rev Charmaine Morgan
bishopnamibia@mcosa.org

043 762 1000 (o)
043 762 1000 (f)

+264 61228921 (o)
+26461229202 (f)

05

Mokala-Montle District – Bishop:

06

Northern Free State & Lesotho District – Bishop:

Rev Lephoi Ntelekoa
mokalamontle500@gmail.com
		

07

08

Rev Mamoalusi Mothupi
bishop@mcsa-NFSL.org.za             

Natal Coastal District – Bishop:

Rev Linda Mandindi
lemandindi@gmail.com

Natal West District – Bishop:

Rev Vuyo Dlamini
natalwestDistrict@gmail.com

051 432 3138 (o)
082 740 2811 (c)

065 747 7531 (c)
057 352 7615 (o)

031 202 3662 (o)
031 202 0099 (f)

033 846 86039 (o)
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09

10

11

12

13

14

15
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Central District – Bishop:

Rev Faith Whitby
csbishop@centralmcsa.org

011 648 5000 (o)

Highveld & Eswatini District – Bishop:

Rev Sondlile Nkwanyana
bishop@hsdist.org.za

Limpopo District – Bishop:

Rev Sidwell Mokgothu
bishop@mcsalimpopo.co.za

Moçambique District – Bishop:

Rev Dinis Matsolo
metwes@tvcabo.co.mz

Clarkebury District – Bishop:

Rev Mongameli Noqayi
pmnoqayi@lantic.net

Camdeboo District – Bishop:

Rev Louis Williams                        
mngqosini@gmail.com

087 092 6317 (o)
082 892 2413 (c)

012-804 0087 (o)
086 653 4139 (f)

+25821 323 538 (o)
+25821 429 348 (f)

047 531 1738 (o/f)

049 849 2366 (o)

Molopo District – Bishop:

Rev Motsewatile W W Morokane
morokane66@gmail.com

082 808 6012 (c)

....................
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CHAPTER 3
Unit Directors
Communications Unit

Mrs Bonginkosi Moyo-Bango
bongi@mco.org.za
Private Bag X11 Garden View 2047                011-615 1616 (o)                                                         

Ecumenical Affairs Unit

Rev Michael Vorster
mikevee103@gmail.com                                                 
P O Box 264, Kwa-Zulu Natal Durban 4450 032 551 4897 (o)

Education for Ministry & Mission Unit
Rev Pumla Nzimande
Private Bag X11 Garden View 2047

pumla@mco.co.za
011 615 1616 (o)

Co-ordinator for Training for Lay Ministries
Rev Mbatu Bosman
Private Bag X11 Garden View 2047

Seth Mokitimi Methodist Seminary
Dr Rowanne Marie
Postnet 235  Private Bag X6 Cascades
Pietermaritzburg 3202

Mbatu@mco.org.za
011 615 1616 (o)

rowannem@smms.ac.za
033 846 8600 (o)    
  

Human Resources Unit Administrator

Mrs Lwethu Madi
lwethu@mco.org.za
Private Bag X11 Garden View 2047
011 615 1616 (o)       
			

Mission Unit

Rev Musi Losaba
Private Bag X11 Garden View 2047

Health Desk Co-ordinator
Ms Thembeka Mchunu

musi@mco.org.za
011 615 1616 (o)

thembeka@mco.org.za             
011 615 1616 (o)
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Interim Childcare Desk Co-ordinator
Dr Lucia Meko

011 615 1616 (o)

Justice and Service Desk
Ms Nancy Herron

Interim Education Task Team
Doreen Solomons

nancy@mco.org.za           
011 615 1616 (o)

082 443 8345 (c)

Children and Youth Unit Co-Ordinator
Rev Phezile Koekoe
phzlkoekoe@yahoo.com

081 233 9848 (c)

....................
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CHAPTER 4
Connexional Orders And Departments
Warden of the Order of Deacons

Deacon Fozia Madjoe
083 660 6759 (c)
madjoefozia@gmail.com                                                                                                                                        

Warden of the Order of Evangelism
Rev Clarence Mfuleni
mfuleni01@gmail.com

Local Preachers’ Department
Rev Mbatu Bosman
mbatu@mco.org.za

072 124 4320 (c)

011 615 1616 (o)
                                              

....................
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CHAPTER 5
Connexional Committees & Other
Connexional Disciplinary Committee Convener
Adv Samantha Martin
smartin@law.co.za     

082 376 9667 (c)

Connexional Discipline Committee Secretary
Mrs Nombuso Msibi  
nmbatha@hotmail.com

Connexional Discipline Registrar
Rev Mick Webb
mick@webbinc.co.za            

Arbitration Panel Convener
Adv Keith Matthee
keith@mattd.co.za

063 409 7138 (c)

083 281 2681(c)
                                   

082 376 0129 (c)

Connexional Mediation Panel Convener
Mr Craig Arendse
craig@racs.org.za

Revision Committee

074 141 2960 (c)

Rev Michel Hansrod
gensec@mco.org.za
		

011 615 1616 (o)

Rev Mongameli Noqayi
pmnoqayi@lantic.net

047 531 1738 (o)

Structures Committee

Chaplaincy Committee

Rev Motsewatile Morokane
morokane66@gmail.com

082 808 0012 (c)
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Archives

Ms Meg J Hartzenberg
meg@hartzenberg.net

History

Rev Dr Donald Cragg
dcragg@telkomsa.net

Marriage and Family Life Committee
Rev Yvette Moses
bishop01@capemethodist.org.za

Heritage Committee
Rev Michel W Hansrod
gensec@mco.org.za

Directory 2022
046 622 3658 (o)

011 7824042 (o)

082 783 1127 (c)

011 615 1616 (o)

Doctrine Ethics and Worship Committee
Rev Sidwell Mokgothu - Convenor
bishop@mcsalimpopo.co.za
Rev L Sifo - Secretary

Connexional Trust Properties
Rev Allan Booth – Chair
reval@vodamail.co.za

Property Development
Mr Doug Cornish
doug@mco.org.za

012 804 0087 (o)
sifol@smms.ac.za

072 192 2880 (c)

082 895 4762 (c)

Standing Committee on Divorce & Remarriage
Rev Peter Butterworth
minister@hmckzn.c.o.za

083 787 2121 (c)

Connexional Audit Standing Committee
Rev Sejanamane Solly Lethale
solly.lethale@gmail.com

082 084 2225 (c)
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Connexional Medical Aid Standing Committee
Mr Rannoi D Sedumo
rannoi@mco.org.za

083 310 1983 (c)

Connexional Publishing Standing Committee
Rev Yvette Moses
bishop01@capemethodist.org.za

082 783 1127 (c)

Connexional Assessment Remodelling Task Team		
Rev N Purity Malinga
purity@mco.org.za

011-615 1616 (o)

Connexional Task Team on Giving and Solidarity
Mr Xhanti Mhlubulwana
xhantimhlubu@gmail.com

082 715 0147 (c)

Connexional LGBTIQ+ Task Team
Rev N Purity Malinga
purity@mco.org.za

Connexional Technical Task Team
Mrs Bonginkosi Moyo-Bango
bongi@mco.org.za

Women in Ministry Task Team
Rev Faith Whitby
csbishop@centralmcsa.org

Women in Ministry Consultation
Rev Jenny Samdaan
jjinsa.samdaan9@gmail.com

011-615 1616 (o)

011-615 1616 (o)

011 648 5000 (o)

083 303 2295 (c)

....................
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CHAPTER 6
Connexional Publications & Resources
CHRISTIAN MEDIA PUBLISHING
Mrs Hyreath Anderson
hyreath@cmpublishing.co.za

021 913 4172 (o)

AFRICA UPPER ROOM MINISTRIES
Mrs Rennie Stolz
arstoltz@mweb.co.za

082 653 4356 (c)

....................
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CHAPTER 7
Connexional Organisations
LOCAL PREACHERS’ ASSOCIATION
General President
Mr M. Hlatshwayo
Gen President Elect
Rev Sivuyile Boyce
General Secretary
Rev Moagi Sekhejane    
Treasurer
Mr Mandla Maseko
MUSIC ASSOCIATION
General President
Rev Mandla Vika            
General Secretary    
Ms Gloria Moopelwa     
General Treasurer      Mr Sisa Mhlaba               
WOMEN’S ASSOCIATION
General President      Miss Susan Wyngaard     
General Secretary    
Mrs Lee-Ann Harnoster
General Treasurer      Mrs Gertrude Christoffels
WOMEN’S AUXILIARY
General President      Mrs Val Badenhorst        
General Secretary    
Mrs Marianne Berriman
General Treasurer      Mrs Pat Knoesen             
WOMEN’S MANYANO
General President    
Mrs Sinethemba Gwala  
General Secretary
Mrs Jabulile Dladla          
Treasurer
Mrs Thoko Nqoko             
YOUNG WOMEN’S MANYANO
General President    
Mrs Thini Ngonyama      
Gen President Elect               Ms Funeka Mali               
General Secretary  
Ms Inno Modisadife
Treasurer
Ms Ditshewane Lethebe
WOMENS FELLOWSHIP
General President
Mrs Emma Welcome   
General Secretary   
Ms Lizzy Maffoko              
Treasurer
Ms Nnosi  Tshosa              
YOUNG MEN’S GUILD
General President    
Rev Nkosinathi Geja       
Gen President Elect
Rev Phumlani Jam-Jam  
General Secretary   
Mr Tommy Bunguzana    
General Treasurer    
Mr Madontsolo Sitonga   
MEN’S LEAGUE
General President
Mr Keiffer Buys
General Secretary
Mr Arie Beukes
General Treasurer
Mr Jerome De Wee

hlatshwayo@absamail.co.za
svaboyce@gmail.com
msekhejane@gmail.com        
mmaseko40@yahoo.com       

073 236 7185 (c)
084 223 1316 (c)
083 292 9655 (c)
082 469 0882 (c)

mandlavika001@gmail.com   
malenamops@yahoo.com     
smhlaba@ecleg.gov.za          

082 396 5648 (c)
083 809 1912 (c)                          
082 448 1199 (c)

susan.wyngaard@gmail.com  
leeharnoster@gmail.com
gerty.chris@gmail.com

083 534 2817 (c)
084 800 9791 (c)
078 754 8772 (c)

vabhorst@xsinet.co.za              
bitchalot@telkomsa.net           
sibusisu@mweb.co.za               

083 320 3990 (c)
084 548 0117 (c)
072 235 2551 (c)

nehneh12@gmail.com            
jabuliledladla29@gmail.com  
thokonqoko1@gmail.com       

083 585 4372 (c)
072 534 3273 (c)
078 307 3911 (c)

gp@mcsa-ywm.co.za                076 479 3336 (c)
funeka.mali@ecsrac.gov.za
gensec@mcsa-ywm.co.za      
076 685 9317 (c)
gentreasurer@mcsa-ywm.co.za    058 303 3469 (o)        
emma.welcome@gmail.com
lizzymaffoko@gmail.com         
nnosit1@gmail.com                  

072 622 8143 (c)
082 753 1531 (c)
083 677 5925 (c)

nkosinathig@gmail.com          
phumlanijam@yahoo.com    
tbunguzana@gmail.com       
stongak@gmail.com              

082 427 5435 (c)
071 689 0914 (c)
082 564 6274 (c)
082 777 0225 (c)

buysherbert@gmail.com
arie.beukes@gmail.com
jerome.dewee619@gmail.com

083 733 0986 (c)
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CHAPTER 8
Methodist Homes For Children
Connexional Children’s Homes Committee 		
Rev Kevin Needham
principal@marshmemorial.org.za
Cape of Good Hope District
The Marsh Memorial Homes
P O Box 9 Rondebosch 7701

021 689 9301 (t)
021 686 4501 (f)

Mokala-Montle District
Vryburg Children’s Home
P O Box 1992 Vryburg 8600

053 927 3701 (t/f)

Northern Free State & Lesotho District
Semonkong
P.O. Box 173, Semonkong, Lesotho
Direct queries to:                   
Rev Mamoalusi Mothupi

bishop@mcsa-NFSL.org.za
065 747 7531 (c)

Natal Coastal District
Ethelbert Child & Youth Care Centre
P O Box 28119 Malvern 4005

031 464 6555 (t)
031 464 6564 (f)

Highveld & Eswatini District
Epworth Children’s Village
P O Box 1613 Germiston 1400

011 827 5732 (t)
011 827 5734 (f)

John Wesley Children’s Home
58 Van Der Walt Street Kempton Park 1620  

011 975 5759 (t)
011 970 1111 (t)
011 970 1135 (f)
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Methodist Girls Home (Eswatini)

00268 250 55637 (t)

Methodist Boys Home (Eswatini)

00268 223 70015 (t)

....................
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CHAPTER 9
Conferences And Councils
African Methodist Council
General Secretary
Very Rev Opeyemi Awe

africamethcouncil@gmail.com

All Africa Conference of Churches
General Secretary
Rev Dr Fidon Mwombeki

generalsecretary@aacc-ceta.org
+254 2 4441483 (o) / +254 2 4445835 (f)

South African Council of Churches		

011 241 7800 (o)
support@sacc.org.za / www.sacc.org.za

General Secretary
Bishop Malusi Mpulwana

The British Conference
Secretary of Conference
Dr Jonathan Hustler
hustlerj@methodistchurch.org.uk
		

The Zimbabwe Conference
General Secretary
Rev Dr M Mujinga
		

+44 207 486 5502 (o)
+44 207 467 5226 (f)

gensec@mczconnexional.co.zw
+263 712 612 112 (o)

World Council of Churches		
Acting General Secretary
Rev Prof Dr Ioan Sauca

World Methodist Council
General Secretary
Rev Ivan M Abrahams

www.oikoumene.org
worldmethodistcouncil.org
ivanabrahams@worldmethodistcouncil.org
+1 828 456 9432 (o) / +1 828 456 9433 (f)
....................
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CHAPTER 10
Officials of District 1: Cape of Good Hope
District Office

office@capemethodist.org.za

Address

PO Box 88 Rondebosch, 7011                 

Secretary
Laetitia Meter

067 029 8806 (c)
086 611 0407 (f)

Bishop
Rev Yvette Moses
                   
Lay Leader
Mr Michael Jikijela
         
Vice-Chair
Rev Zamani Sikupela
                                              
Synod Secretary
Rev Graham Goodwin
                             
Statistical Secretary
Ms Wilma-Jean Draai
                   
District Treasurer
Mr Erich Roberts

bishop01@capemethodist.org.za
082 783 1127 (c)                          

District Supervisor of Studies
Rev Jenny Hillebrand
                  
District Mission Coordinator
Rev Ralph Afghan

jenny.hillebrand@gmail.com
083 212 4495 (c)

Ecumenical Affairs Secretary
Rev Moira Prince

patriciaprince382@gmail.com
063 223 7371 (c) | Calls
065 596 6945 / WhatsApp

omaicurl@yahoo.com
083 768 8503 (c)
vicechair@capemethodist.org.za
076 802 3165 (c)
revgoodie@outlook.com       
061 021 6616 (c)
wilmad8301@gmail.com
072 837 6812 (c)
efdebr@gmail.com
083 212 7134 (c)

ralph@coronationmethodist.co.za
021 852 5303 (o) / 082 494 9971 (c)
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District Children & Youth Coordinator
Rev Sanele Ncobeni

shncobeni@gmail.com
072 707 9989 (c)

District Trust Properties Secretary
Mr Eddie Cyster

eddie.cyster@gmail.com  
083 564 9572 (c)               

District Disciplinary Convener
Mr Jacob Ngo

NgoJ@dwa.gov.za
074 454 1850 (c)

District Disciplinary Registrar
Judge Lister Nuku

lgnuku@me.com
021 480 2622(o) / 083 562 4297(c)               

Young Men’s Guild President
Rev Mbuso Kubone
                   
Men’s League President
Mr Deon Hendricks

mbusokubone@gmail.com
021 694 1705 (o) / 083 360 1152 (c)    

Local Preachers’ Department
Rev Jalamba Tolashe

katshezi@ymail.com  
083 727 1898 / 084 238 9669 (c)

Local Preachers’ Association President
Rev Jalamba Tolashe

katshezi@ymail.com  
083 727 1898 / 084 238 9669 (c)

deon@melvinstransport.com
021 842 3775 (o) / 072 853 7116 (c)

Young Women’s Manyano President         	 stolashe@justice.gov.za       
Mrs Siseko Tolashe
062 355 6744 (c)
Women’s Association President
Mrs Kriszentia Sass

ksass1408@gmail.com
082 341 1134 (c)

Women’s Manyano President
Mrs Nombuyiselo Seheri

nombuyiseloseheri@gmail.com
021 509 5030 (o) / 079 896 4290 (c)

Women’s Auxiliary President
Mrs Cheryl Greaves
                   
Music Association President
Rev Kimish Mbalo

cheryl@kingsley.co.za
083 631 1475 (c)
mbalokimo@gmail.com
063 372 4753 (c)
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Officials of District 2: William Kama
District Office

info@district02.co.za

Office Secretary
Mr Andile Ngwenya

PO Box 34717 Newton Park 6055
073 015 6741 (c)

Bishop
Rev Jacob Freemantle

bishop@district02.co.za
082 878 9965 (c)

Lay Leader
Mrs Nonzolo Konya

nonzolokonya@gmail.com
063 566 6522 (c)

Vice-Chair
Rev Vuyokazi May

vuvuz.may@gmail.com
041 469 5050 (o)

District Secretary
Rev Sandile Kalipa

secretary@district02.co.za   
046 508 0021 (h) / 083 279 9705 (c)

Statistical Secretary
Rev Audrey Van Wyk

audrey@walmermethodist.co.za
082 455 5553 (c)

District Treasurer
Mrs Ntombentsha Mnconywa

ntombimnconywa@gmail.com
043 704 7268 (o) / 083 624 2716 (c)

District Supervisor of Studies
Rev Sylvia Nombombo

siyamthandasiya311@gmail.com
073 871 6888 (c)

District Mission Coordinator
Rev Xolani Nomandla  

xolani.nomandla@gmail.com
066 425 1369 (c)

Ecumenical Affairs Secretary
Rev John Gertze

johngertsa@gmail.com
082 970 3261 (c)

District Children & Youth Coordinator
Rev Andile Nokwindla

anokwindla@gmail.com
078 161 8303 (c)

Trust Properties Secretary
Ms Babs Mangcu

babsmancgu721@gmail.com
084 758 2772 (c)
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District Disciplinary Convener
Ms Nolitha Tshentu

nolitha.tshentu@yahoo.com
060 366 2177 (c)

District Disciplinary Registrar
Adv Malgas-Senye

adv.terrysenye@gmail.com
060 871 2816 (o)

Young Men’s Guild President
Rev Siyabonga Mazaleni

siyabonga.mazaleni5@gmail.com
073 548 4320 (c)

Local Preachers’ Association President
Rev Siphiwo Kwayini
  
Young Women’s Manyano President
Mrs Nolundi Nomandla

kwayini70@gmail.com
082 721 1078 (c)   

Women’s Association President
Mrs Jennifer Jaftha

jenniferjaftha07@gmail.com
076 273 3198 (c)

Women’s Manyano President
Mrs Busisiwe Kwayini

busiembande41@gmail.com   
063 950 5349 (c)

Women’s Auxiliary President
Mrs Dawn Muller                                   

chrisdm@telkomsa.net
041 379 2594 (h) / 083 756 4645 (c)

Music Association President
Rev Ossy-Kay Rasonti

ossy_kay@icloud.com
079 110 5989 (c)

nolundinolitha@gmail.com
063 407 4890 (c)
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Officials of District 3: Kumkani Hintsa
District Office
mcsadistrict0300@gmail.com
NU 11 Mount Coke, Mount Coke Mission Qonce, 5600
P O Box 692, Qonce, 5600
Office Secretary
Mandisa Ntlebi

P O Box 1904 East London 5200
040 654 5109 (o)

Bishop
Rev Nompithizelo Sibidla

mountcoke1@gmail.com
040 654 5109 (o) / 082 896 0010 (c)

Lay Leader
Mr Sikhumbuzo Bukula

sb.bukula@gmail.com
083 959 3604 (c)

Vice-Chair
Rev Luxolo Mantini

kwtmeth@border.co.za
073 336 5154 (c)

District Secretary
Rev Thamsanqa Mdingi

mdingit@yahoo.com
043 722 8904 (o) / 072 466 9066 (c)

Statistical Secretary
Mrs Ambeswa Hlahlana

anyhweba@gmail.com
060 470 8947 (c)

District Treasurer
Ms Tulile Mayekiso

tulie.mayekiso@yahoo.com
067 041 4943 (c)

District Supervisor of Studies
Rev Linda Madliki

wesleysecretary@lcom.co.za
083 941 2290 (c)

District Mission Coordinator
Rev Zukile M Makula

zmmakula@gmail.com
043 188 8904 (o) / 076 238 8300 (c)

District Ecumenical Affairs Secretary
Rev Soraya Douglas

douglassoraya@gmail.com
071 885 0349 (c)

District Children & Youth Coordinator
Rev Nozipho Mcineka

noziphomcineka@gmail.com
073 430 3190 (c)
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District Trust Properties Secretary
Mr Msekeli Ntsepe

mentsepe@gmail.com
079 525 0065 (c)

District Disciplinary Convener
Ms Nwabisa Hexana

nwabisa.hexana@gmail.com
083 362 3999 (c)

District Disciplinary Registrar
Mrs Ntsiki Pakade

ntsikip@pakadeattorneys.co.za
082 776 2789 (c)

Young Men’s Guild President
Rev Mbuyiseni Shabalala

msgmshengu@gmail.com
072 824 0082 (c)

Local Preachers’ Association Secretary
Ms Siziwe Mabusela

siziwe.mabusela@gmail.com
083 737 9173 (c)

Young Women’s Manyano President     
Mrs Nonkosinathi Sikotoyi
		
Women’s Association President
Mrs Haidee Jackson

npskotoyi@gmail.com
082 758 3321 (c)
haidee.jackson@pioneerfoods.co.za
083 351 0305

Women’s Manyano President
pumezamngcita@gmail.com
Mrs Pumeza Mngcita
078 372 7727 (c)
					
Music Association President
revsmbuyazwe@gmail.com
Rev Siyakudumisa Mbuyazwe
078 122 1057 (c)
....................
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Officials Of District 4: Namibia
District Office:
P O Box 143 Windhoek 5100
Bishop
Rev Charmaine Morgan

+264 612 2892   
bishopnamibia@mcosa.org       
+264 81 245 4141 (c)

Lay Leader
Ms Margaret Solomons

solomonsmagareth@gmail.com
+264 81 229 7588 (c)

Vice Chair
Rev Christopher Gaya      

christophergaya@gmail.com
+264 81 702 3921 (c)

District Secretary       
Ms Enid Keramen

tomzodine64@gmail.com
+264 81 768 1796

Statistical Secretary
Mr Bongani Garoeb

bongani_wesile@live.com
+264 81 823 8004 (c)

District Treasurer `
Mr Hermanus Van Wyk  
		
District Supervisor of Studies
Rev Christopher Gaya        

namsynodtreasurer@gmail.com  
+264 81 271 3529 (c)

District Mission Co-ordinator     
Rev Colin Gertze      

revcolingertze@gmail.com
+264 81 859 4759 (c)

Ecumenical Affairs
Rev Charmaine Morgan         

bishopnamibia@mcosa.org       
+264 81 245 4141 (c)

christophergaya@gmail.com
+264 81 702 3921 (c)      

District Children & Youth Co-ordinator   reginald.mouton@gmail.com
Rev Reginald Mouton        
+264 81 282 5484 (c)
District Trust Properties Secretary
Mr Alaric Britz  

alaric@abritzqs.com
+264 81 834 6208

District Disciplinary Convener
Adv Werner Boesak

boesakchambers@iway.na  
+264 81 128 2561 (c)
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District Disciplinary Registrar
Mrs Rolanda Van Wyk       

rolandavanwyk@gmail.com
+264 81 129 4369 (c)

Young Men’s Guild President
Rev Evaristo Kameya        

mutombokameya1960@gmail.com
+264 81 200 6307 (c)   

Local Preachers’ President
Mr Andrew Roux

aroux@nust.na
+264 81 449 9750 (c)   

Women’s Manyano President    
Mrs Lucille G Gaya

gendiagaya3@gmail.com
+264 81 709 4140 (c)

Women’s Association President
Ms Renchia Panizza

renchiapanizza@gmail.com        
+264 81 334 7287 (c)

Wesley Guild President
Mrs Melody Mogane-Tiboth   

melodymogane986@gmail.com
+264 81 277 0325

....................
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Officials of District 5: Mokala-Montle
District Office
Office Secretary
Ms Ditiroa Morake

bishoff@mweb.co.za
PO Box 4140 Bloemfontein 9300
051 432 3138 (o)

Bishop
Rev Lephoi Ntelekoa

mokalamontle500@gmail.com
051 432 3138 (o) / 082 740 2811 (c)

Lay Leader
Mr Thandi Ngcakani

thandingcakani@gmail.com
082 312 9090 (c)

Vice-Chair

Vacant

District Secretary
Rev Roland Greenland

roland@beaconsfieldmc.co.za
053 842 0972 (o)

Statistical Secretary
Mrs Seretha Bongobongo

Seretha.Bongobongo@ncdoh.gov.za
083 394 5662 (o)

District Treasurer
Ms Nomzamo Ntjoko

zamontjoko@gmail.com
082 553 2079 (c)

District Supervisor of Studies
Rev Tshegofatso Mokgosi

tshegofatso.mokgosi@yahoo
082 846 1118 (c)

District Mission Coordinator
Rev Tshepo Nkosi

tsheponko@gmail.com
081 534 8723 (c)

Ecumenical Affairs Secretary
Rev Sam de Jaar

raseemaned@gmail.com
083 340 6677 (c)

District Children & Youth Coordinator
Rev Mevana Buthelezi (Acting)

marvelousmev@gmail.com
061 479 0483 (c)

District Wesley Guild
Rev Sibusiso Meloa

andrewmeloa@gmail.com
072 483 3922 (c)
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District Trust Properties Secretary
Mrs Suzan Mnumzana     

mnumzanas@gmail.com
082 496 8024 (c)

District Disciplinary Convener
Mr Molutsi Mokgobo       

cmokgobo@justice.gov.za
051 506 1111 (o)

District Disciplinary Registrar
Mr Moraole Menong

menongm02@gmail.com
051 522 5162 (o)

Young Men’s Guild President
Rev Moshe Serame

mbserame@gmail.com
073 686 7580 (c)

Local Preachers’ Association President
Rev Lebogang Jantjies

janjiesjacob@webmail.com
072 901 4565 (c)

Young Women’s Manyano President
Mrs Maggie Hartebees

maggiehartebees@gmail.com
083 521 7980 (c)

Women’s Association President
Mrs Elizabeth Jansen

jansec@telkomsa.net
084 621 5899 (c)

Women’s Manyano President
Mrs Constance Zenzile

constance.zenzile@gmail.com
060 839 6106 (c)

Women’s Auxiliary President
Mrs Sharon Kotze

sharonktze@gmail.com
083 254 2927 (c)

Music Association President
Rev Wandile Ndlanzi

wandilendlanzi@gmail.com
081 892 7366 (c)

Men’s League
Mr Patrick Buffel

patrickdavid1025@gmail.com
083 985 3359 (c)

Women’s Fellowship President
Ms Mamiki Moremi

mamzola.moremi@gmail.com
072 275 1928 (c)
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Officials of District 6: Northern Free State and Lesotho
District Office
057 352 7615 (o)
St. Luke’s Methodist Church Cnr, Arrarat & Long Rds, Welkom, 9460    
Office Secretary
admin@mcsa-NFSL.org.za
Mr Mokete Mahabane
081 749 6298
Bishop
bishop@mcsa-NFSL.org.za
Rev Mamoalusi Mothupi
065 747 7531 (c)
					
Lay Leader
reggie@buildmat.co.za
Mr Reginald Mutsi               
082 495 1062 (c)
Vice- Chair    
Rev. Moeketsi Tshikita

moeketsitshikita@gmail.com
083 950 7584 (c)

District Secretary
Mr Bonga Bucibo

Secretary@mcsa-NFSL.org.za
082 589 7954 (c)

Statistical Secretary
radeberearabetswemphohle@gmail.com       
Ms Rearabetswe Mphohle                                073 964 6988 (c)        
District Treasurer
Mr Roy Bouwer

Treasurer@mcsa-NFSL.org.za or
roy.bouwer@absa.co.za  
073 107 1805 (c)  

District Supervisor of Studies
Rev. Merika Nkwana

Mnkwana@gmail.com
072 026 3046 (c)

District Mission Coordinator       
Rev Omphemetse Mmutle

desmondmmutle@yahoo.com   
083 961 5536 (c)

Ecumenical Affairs Secretary    
Rev Motlatsi Letsoko   

motlatsi.letsoko@gmail.com
071 912 4917 (c)

District Children & Youth Coordinator
Rev Lakabane Maine

lakabanemaine@gmail.com
078 257 5155 (c)
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District Trust Property
Rev. Ramoshodi Senakgomo

senakgomo@yahoo.com
083 277 8444 (c)

District Disciplinary Convener           
Adv Andile Mini                                      

andilemini@gmail.com
079 690 8315 (c)

District Disciplinary Registrar        
Mrs J D Mogorosi    
               
Young Men’s Guild President
Rev Slangvil Ramatlo

jemogorosi@justice.gov.za          
083 783 2298 (c)   

Local Preachers’ Association Secretary 	
Mr Zweli Nkamane                                     

zwelinziman@gmail.com  
072 116 0595 (c)

Young Women’s Manyano President
Mrs MM Mnaba

tsatsischool@gmail.com
064 877 4338 (c)

Women’s Manyano President  	
Dr Faith N Mogale

ncebakazi@nfsaliwa.co.za
083 336 9639 (c)

Women’s Fellowship President 	
sessylesibo@gmail.com

Ms Sessy Lesibo
073 836 2328 (c)

Music Association President  
Mr Thokozani Mnguni

thokozanitr@gmail.com
073 554 6745 (c)          

S.ramatlo@webmail.co.za
081 252 3348 (c)  
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Officials of District 7: Natal Coastal
District Office
Office Secretary
Ms Hazel Stanley

ntlcoast@mweb.co.za
PO Box 50452 Musgrave 4062
031 202 3662 (o) / 031 202 0099 (f)

Bishop
Rev Linda Mandindi
PO Box 50452, Musgrave, 4062

lemandindi@gmail.com
031 202 3662 (o)

Lay Leader
Mr Sbonga Ntshangase

bhekamandlenkosi@gmail.com
072 633 1004 (c)

Vice-Chair
Rev Brenda Timmer

brendaleightimmer@icloud.com
084 609 9879 (c)

District Secretary
Rev Phillipa Cole

cole.philippa@gmail.com
031 469 0419 (o) / 071 684 3272 (c)

Statistical Secretary
Ms Nondumiso Madela

madela.nondumiso@icloud.com
073 345 2230 (c)

District Treasurer
Ms Lindiwe Mazibuko

lindiwe.Mazibuko@absa.co.za
031 366 9527 (o)

District Supervisor of Studies
Rev Kym Bishop

KBishop@kearsney.com
082 468 9156 (c)

District Mission Coordinator
Rev Ayanda Nyobole

avnyobole@gmail.com
084 208 3196 (c)

Ecumenical Affairs Secretary
Rev David Barbour

davidrobertbarbour@gmail.com
083 731 7432 (c)

District Children & Youth Coordinator
Mrs Thandi Nxgongo

thandi.thabethe@yahool.com
072 174 4981 (c)

District Trust Properties Secretary
Mr Lihle Phewa

Phewa.phewa@durban.gov.za
083 288 8787 (c)
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District Disciplinary Convener
Rev Michael Bishop

michael@umc.org.za
032 947 0173 (o)

District Disciplinary Registrar
Judge Andreas Dhodhlo

printing@kenartplatinum.co.za  
073 166 3704 (c)

Young Men’s Guild President
Rev Mduduzi  Ndlangamandla

njengelanga@gmail.com
078 702 9731 (c)

Local Preachers’ Association Secretary
Mrs Jabu Mngomezulu

jjdlakadla@gmail.com
065 865 0512 (c)

Young Women’s Manyano President
Mrs Lindy Mnyandu

lindymnyandu25@gmail.com or
ywmncd@gmail.com
073 635 1915 (c)

Women’s Manyano President
Mrs Nokhaya Pulane Mandindi  

pulanesmandindi@gmail.com
084 258 3234 (c)

Women’s Auxiliary President
Mrs Thelma Scheepers

thelma@iwebz.co.za
031 205 1563 (o)

Music Association President
Mr Nkosi Khubeka

amaswazi@gmail.com
082 222 4993 (c)

....................
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Officials of District 8: Natal West
District Office
Office Secretary
Mrs Sue Venter

natalwestsynod@gmail.com
PO Box 1614, Pietermaritzburg, 3200
084 767 7354 (c)

Bishop
Rev Vuyo Dlamini

dlams1zn@gmail.com
072 233 3779 (c)

Lay Leader
Miss Sibonisiwe Majodina

sibo.majodina@durban.gov.za
083 304 4487 (c)

Vice-Chair

Vacant

District Secretary
Rev Thembeka Mkabeni

nwsynodsec@gmail.com
083 545 4602 (c)

Statistical Secretary
Miss Nothando Maphanga

nothando.maphanga@yahoo.com
082 946 4556 (c) / 073 315 8241

District Treasurer
Mr Nkosinathi Chonco

nathi@sai.co.za
084 3982643 (c)

District Supervisor of Studies
Rev Fiona Calverey

revfionac@gmail.com
072 323 1012 (c)

District Mission Coordinator
Rev Pumlani Jamjam                 

phumlanijam@yahoo.com
079 130 4221 (c)

Ecumenical Affairs Secretary
mlondolozizulu@yahoo.com         
Rev Londi Zulu                                                072 951 4172 (c)
District Children & Youth Coordinator
Rev Monde Memeza

mondememeza@gmail.com
063 843 4097 (c)

District Trust Properties Secretary       
Rev Dumi Mphatsoe

revdumi17@gmail.com
083 314 8508 (c) / 084 449 8604 (c)
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District Disciplinary Convener
Rev Paddy Gadini

tpgadini@gmail.com
071 056 0093 (c)

District Disciplinary Registrar
solo@mdledleinc.co.za
Adv Solomzi Mdledle (SC)                           083 339 4672 (c)
Young Men’s Guild President
Rev Pumlani Jamjam

phumlanijam@yahoo.com
079 130 4221 (c)

Local Preachers’ Association Secretary
Mrs Nodumo Mlandu

nodumo018@gmail.com
078 274 8591 (c)

Young Women’s Manyano President
Mrs Lindiwe Zulu   

zululindiwe7@gmail.com
083 668 9858 (c)

Women’s Manyano President
Mrs Zanele Mkhize                             
                                                      
Women’s Auxiliary President   
Mrs Phyllis Schooling

zanelemkhize1970@gmail.com
072 249 2256 (c)

Music Association President
Prof Reggie Ngcobo

langareg@webmail.co.za
082 881 4246 (c)

phyl.schooling@gmail.com
076 094 0839 (c)
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Officials of District 9: Central
District Office

info@centralmcsa.org
011 648 5000 (o)

Bishop
Rev Faith Whitby

csbishop@centralmcsa.org      
082 736 1382 (c)

Lay Leader (Acting)
Mrs Thuli Nkomonde

Thuli.Nkomonde@tsogosun.com
011 510 7570 (o)

Vice-Chair
nncombo@gmail.com
Rev Ndumiso Ncombo                                     079 785 6572 (c)
District Secretary
lmarumo@stithian.com
Rev Lea Marumo                                             061 434 7618 (c)
Statistical Secretary
Ms Vathiswa Mkhatshane

mkatshanevathiswa@gmail.com
078 194 2103 (c)

District Treasurer
finance@centralmcsa.org                
Mr Lebogang Madibo                                      082 301 4641 (c)
                                               
District Supervisor of Studies
tdintlhe@stithian.com
Rev Thandeka Dintlhe                                      083 870 4601 (c)
District Mission Coordinator
kamogelom@bmc.org.za    
Rev Kamogelo Monoametsi                            072 644 2768 (c)
Ecumenical Affairs Secretary
Gosiame66@gmail.com
Mr Gosiame Choabi                                         083 722 4291 (c)
District Children & Youth Coordinator
Mr Lindokuhle Msibi

naphtaliemsibi@gmail.com
084 757 6534 (c)

District Trust Properties Secretary
Zandle Dotwana

zandile.dotwana@denel.co.za
083 407 4264 (c)
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District Disciplinary Convener
Rev Kim Alexander   

kim.a@telkomsa.net
076 720 4151 (c)

District Disciplinary Registrar
pres.blasc@gmail.com    
Samukele Mkhize
084 649 8009 (c)
                               
Young Men’s Guild President
fourfeet2166@gmail.com
Rev Vuyo Ngonyama                                       011 618 3839 (o) / 076 354 3840 (c)
Local Preachers’ Association Secretary   
Mr Nkululo Lawu

nkululo@inkululo.co.za
083 438 5545 (c)

Young Women’s Manyano President          n.waqu@yahoo.com
Mrs Nosizwe Waqu
082 744 4771 (c)
Women’s Association President                   
Mrs Daisy Vaughan
               
Women’s Manyano President
Mrs Girly Lekeka

daisy.vaughan@hisense.co.za
082 455 0315 (c)
glekeka@gmail.com
0761362530 (c)

Women’s Auxiliary President
beth@comprint.co.za
Mrs Beth Kok
083 449 6333 (c)
                                                                                  
Music Association President
makgalanes@vodamail.co.za
Rev Sonamzi Makgalane                                 082 350 2165 (c)

....................
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Officials of District 10: Highveld and Eswatini
District Office

pabishop@hsdist.org.za

Office Secretary
Mrs Lizel De Beer
087 092 6317 (o) / 083 567 2757 (c)
Postnet Suite #023, Private Bag X5, Aston Manor, 1630
Bishop
Rev Sondlile Nkwanyana

086 577 9415 (f)
bishop@hsdist.org.za
087 092 6317 (o) / 082 892 2413 (c)

Lay Leader
Dr Zolela Ngcwabe

zolelangcwabe@gmail.com
083 736 6371 (c) / 082 374 9560 (o)

Vice-Chair
Rev Mogomotsi D Diutlwileng

revmdd08@gmail.com		
082 398 0744 (c)

Synod Secretary
Rev France Mabuza

mabuzafrancen@gmail.com
078 887 6763 (c)

Statistical Secretary
Mr Themba Maduna

thembamdn@yahoo.com
071 118 8178 (c)

District Treasurer
Gcinamaswati Tshabalala

gcinamaswati.tshabalala@tsogosun.com
082 576 5063 (c)

District Supervisor of Studies
Rev Mervin Williams

Mervin_williams@yahoo.com
079 951 0749 (c)

District Mission Coordinator
Deacon Quinton De Beer

quinton@nfmc.org.za
081 305 5520 (c)

Ecumenical Affairs Secretary
Rev David Khonza

dkhonza@yahoo.com
071 518 9812 (c)

District Children & Youth Coordinator
Rev Siyabonga Ntombela

sm.ntombela@gmail.com
073 078 1051 (c)
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District Trust Properties Secretary
Mr George Ellerbeck
gellerbeck@mailbox.co.za

gellerbeck@gmx.com
083 655 7946 (c)

District Disciplinary Convener
Mr Daniel Dibetso-Prince

danieldibetsoprince@gmail.com
072 646 4542 (c)

District Disciplinary Registrar
Mr Meluleki Nzimande

Nomadondo@gmail.com
084 556 3067 (c)

Young Men’s Guild President
Rev Muzi Monama

muzimonama@gmail.com
072 183 0496 (c)

Local Preachers’ Association President
Rev Nomathemba Mnanzana

n.mnanzana@gmail.com
083 512 7676 (c)

Young Women’s Manyano President
Mrs Pateka Feni

patekafeni@gmail.com
078 606 2497 (c)

Women’s Association President
Mrs Daisy Vaughan

daisy.vaughan@hisense.co.za
082 455 0315 (c)

Women’s Manyano President
Mrs Musa Shabalala

musacontha@gmail.com
083 674 2048 (c)

Women’s Auxiliary President
Mrs Kathy Hartley

kathy.philip1955@gmail.com
079 736 4900

Music Association President
Mr Arnold Dlamini

arnodlamini@yahoo.com
+268 7606 3912 (c)

Wesley Guild President
Rev Miso Pakela      

misomzondi11@gmail.com    
078 712 5660 (c)      

Order of Evangelism President
Rev Burnett Manne

burnettmmamolelemanne@gmail.com
00268 2 505 5637 (o)
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Officials of District 11: Limpopo
District Office
Office Secretary
Ms N Thami Ngcobo
PO Box 546 Silverton 0127

admin@mcsalimpopo.co.za

Bishop
Rev Sidwell Mokgothu

bishop@mcasalimpopo.co.za
012 804 0087 (o) / 082 965 4807 (c)

Lay Leader
Dr Mausley Modipane

OpsManagerNST@buscor.co.za
083 701 5691 (c)

Vice-Chair
Rev Storia Seitisho

storia@sinovillemc.co.za
066 457 4017 (c)

District Secretary
Rev Siphiwe Madi

siphiwe@westview.org.za
073 385 6483 (c)

Statistical Secretary
Ms Charmaine Mashapa

charmainemisty@gmail.com
076 736 1801 (c)

District Treasurer
Ms Kholofelo Masakane

kholofelo.masakane@standardbank.co.za
082 990 8156 (c)

District Supervisor of Studies
Rev Moagi Sekhejane

msekhejane@gmail.com
083 292 9655 (c)

District Mission Coordinator
Rev Simi Ngomane

simi.ngomane@willows.org.za
082 390 5205 (c)

Ecumenical Affairs Secretary
Rev Christian Mokone

mokrestee@gmail.com
073 565 1498 (c)

District Children & Youth Coordinator
Rev Lwazi Kondlo

kondlo36@gmail.com
073 983 4733

District Trust Properties Secretary
Rev Mosiga Seekoei

Kubu.seekoei@gmail.com
073 217 0823 (c)

012 804 0087 (o)
086 653 4139 (f)
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District Disciplinary Convener
Rev Ian France
		
District Disciplinary Registrar
Mr Mpomane Ezekiel Kuaho       

ian@westview.org.za
082 412 9056 (c)

Young Men’s Guild President
Rev Molefi Tau

tau.molefi@yahoo.com
083 709 2012 (c)  

mekuaho@yahoo.com
015 295 8784/5 / 083 414 2491(c)

Local Preachers’ Association President
notty.moema@yahoo.co.uk
Rev Edith M. Moema                                     014 554 8541 (o) / 073 446 7418 (c)
Young Women’s Manyano President
Mrs. Neo Peega

neopeega@gmail.com
082 254 0097 (c)

Young Women’s Manyano President Elect sebolailerato12@gmail.com
Mrs Lerato Sebolai
078 734 3278 (c)
Women’s Association President
Mrs Daisy Vaughan

daisy.vaughan@hisense.co.za
082 455 0315 (c)

Women’s Manyano President
Mrs Dudu Nhlapo

dudusgegede@gmail.com
072 393 1276 (c)

Women’s Auxiliary President
Mrs Molly Mokoditoa

moeleloa259@gmail.com
082 725 4282 (c)

Music Association President
Mr Danny Motaung

mphulo@nti.co.za
082 814 1177 (c)
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Officials Of District 12: Mozambique
District Office:        
nesarmento61@gmail.com
Office Secretary:
Nelma Sarmento
+258 826228462 (c)
Caixa Postal 724, Maputo, Mozambique  
+258 826736563 (c)
Av24 de Julho, no 986, c Postal 724, Maputo, Mozambique
Bishop        
Rev Dinis Matsolo       

matsolodw@gmail.com
+258 826736563 (c)

Lay Leader
magaiasam@gmail.com
Mr Samuel Magaia
+258 853 011799 (c)
			
Vice-Chair
marialindapastor@yahoo.com.br
Rev Maria M Mucamba
+258 844 49256 (c)
		
District Secretary       
letaj@yahoo.com.br
Rev Leta Mavombo
+258 847 162674 (c)
Statistical Secretary
Mr Salipe Nhaca

salipinhaca@gmail.com
+258 845 750924 (c)

District Treasurer
Celia Litsuri    

manacelitamatavel@gmail.com
+258 82 393 2150 (c)

District Supervisor of Studies  
Rev Fernando Chissumba

mambana7@yahoo.com.br
+25 882 532 0492 (c)

District Mission Coordinator
Mr Azarias Muchanga   

azariasmuchanga@hotmail.com
+258 845788939 (c)

Ecumenical Affairs Secretary
Mrs Selfina Cambula      

selfina.cambula@gmail.com
+258 844734494 (c)

District Children & Youth Coordinator       letaj@yahoo.com.br
Rev Leta Mavombo
+258 847162674 (c)
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District Trust Properties Secretary		
Mrs Olinda Vitorino        
+258 84 269 3060 (c)
District Disciplinary Convener

Vacant

District Disciplinary Registrar
Mrs Florinda Tembe      

+258 82 35 0693 (o)

Young Men’s Guild President         
Rev Carlos Magane        

carlosmagane@gmail.com
+258 84 273 7690 (c)

Local Preachers’ Association
President (vice)
Cirlo Junior Tembe

ctembe7@gmail.com
+258 84 702 2340 (c)

Young Women’s Manyano President
Mrs Christine Mathe        

+258 82 249 9520 (c)

Women’s Manyano President   
Mrs Dinah Linda Matsolo

Dinah-linda@hotmail.com
+258 82 354 1842 (c)

Music Association President   
Rev Chissumba Fernando         

mambana7@yahoo.com.br
+258 82 532 0492 (c)

....................

Directory 2022

Page | 43

Officials of District 13: Clarkebury
District Office
Office Secretary:
Ms Lulama Ngcingwana
P O Box 921 Mthatha 5100       
Bishop
Rev Mongameli P Noqayi    

clarkeburydistrict@gmail.com  
lulungcingwana@gmail.com
047 534 0032/22/16 (o)
073 472 1028 (c)

pmnoqayi@lantic.net      
047 534 0032/22 (o) / 083 341 6148 (c)

Lay Leader
Dr Prince Mancotywa      

prince@medis.co.za
082 334 2232 (c)

Vice Chair
Rev Mzubanzi D Hlongwane

nahlongwana@webmail.co.za
073 848 1923 (c)

District Secretar
Rev Thulani Sonamzi

thulanisonamzi431@gmail.com
076 521 0487 (c)

Statistical Secretary
Rev Nolungisa Ndzume

psndzume@gmail.com
083 954 6846 (c)

District Treasurer       
Ms Sandisiwe Dlulane

Sandisiwe0733243022@gmail.com
073 324 3022 (c)

District Supervisor of Studies
Rev Kereng Matlawe

kereng.matlawe@gmail.com
073 202 6161 (c)

District Mission Co-ordinator
Rev Loyiso Madalane

lmadalane303@gmail.com
063 412 5251 (c)

Ecumenical Affairs Secretary      
Rev Sonwabile Msotyana    

msotyanas@gmail.com
082 703 5136 (c)

District Children & Youth Co-ordinator    xolani@hotmail.com
Rev Xolani Feni  
083 375 2460 (c)
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District Trust Properties Secretary   
Mr T Gwantshu

gwantshumcsa@gmail.com
078 267 4247 / 066 0263839 (c)

District Disciplinary Convener        
Rev Sonwabile Vava   

sonwabilevava596@gmail.com
066 541 9854 (c)

District Disciplinary Registrar         
Mr Fikile Ntayiya    

fiks@intekom.co.za
083 707 2594 (c)

Young Men’s Guild President
Rev Prince Mfana

princemfana009gmail.com

Local Preachers’ Association       
Rev Lindela Nokwe  

lindelanokwe@yahoo.com
063 367 7282 (c)

Young Women’s Manyano President   
Rev Nomakula Sodo

skuriesodo2@gmail.com
063 311 6171 (c)

Women’s Manyano President        
Mrs Nomvelo Muriel Matlawe

mvelomatlawe@gmail.com
073 954 8409 (c)

Music Association President  
Rev Madodonke Ngwendu         

mngwendu75@gmail.com
0733246720 (c)

....................
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Officials of District 14: Camdeboo
District Office
Office Secretary
Ms Marian Evans
Bishop
Rev Louis Williams

mngqosini@gmail.com
064 523 2149 (c)

Lay Leader
Dr Cynthia Nqumse

nqumsembutuma@gmail.com
076 608 1727 (c)

Vice Chair
Rev Lynne Walter

lynmin@netactive.co.za
044 691 2376 (o) / 083 276 0489 (c)

District Secretary        
Rev Timothy Rist

timothyrist@gmail.com
044 533 3430 (o) / 082 463 9692 (c)

District Statistical Secretary
Dr Sam Weber

sam.webber@mandela.ac.za
082 332 9009 (c)

District Treasurer
Mr Andre Knoesen
		
District Supervisor of Studies
Rev Peter Veysie       

sibutax@mweb.co.za
073 177 0050 (c)
peter@georgemethodist.co.za
082 579 2657 (c)

District Mission Coordinator
bareng.moloabi@gmail.com         
Rev Kagiso Moloabi     
049 842 4583 (o) / 071 870 2822 (c)
			
Ecumenical Affairs Secretary
District Youth Coordinator
Rev Siya Mandla

siya.mandla@gmail.com
073 712 4750 (c)  

District Trust Properties
Mr Phil Birch

admin@georgemethodist.co.za
044 873 3606 (o) / 079 383 0774 (c)
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District Disciplinary Convener
Ms Nolitha Tshentu

nolitha.tshentu@yahoo.com
060 366 2177 (c)

District Disciplinary Registrar
Adv Malgas-Senye

adv.terrysenye@gmail.com
060 871 2816 (o)

Young Men’s Guild President   
Rev Mabhele Madwe

kmadwe@gmail.com
044 533 4835 (o) / 0734666390 (c)

Local Preachers’ Association President     thabo@telkomsa.net
Rev. Thabo de Wee         
053 631 7142 (o) / 072 102 1281 (c)
Young Women’s Manyano President   
Mrs Nomxego (Acting)

maswenkosi@gmail.com
079 968 4904 (c)

Women’s Association President
Mrs Jennifer Jaftha

jenniferjaftha078@gmail.com
076 273 3198 (c)

Women’s Manyano President
Mrs Lindiwe Mnisi

lindiwe1978@gmail.com
083 877 2173 (c)

....................
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Officials of District 15: Molopo
District Office
P O BOX 260 Gaborone, Botswana

methodist@mcsa.co.bw
+267 316 7627 (o)

Bishop
Rev Motsewatile Morokane

morokane66@gmail.com
082 881 9674 (c)

Lay Leader (Acting)
Ms Neo Mollenze

nekaneo4030@gmail.com
+267 722 96915 (c)

Vice Chair
Rev Richard Machola

machmr@mweb.co.za
082 611 9929 (c)

District Secretary
Rev Solly Lethale

solly.lethale@gmail.com
082 084 2225 (c)

Statistical Secretary
Ms Neo Mollenze

nekaneo4030@gmail.com
+267 722 96915 (c)

District Treasurer
Mr Mothuti Baboloki

mothutibaboloki@gmail.com
+267 761 27446 (c)

District Supervisor of Studies
Rev Martin Maluleke

guyo2020@gmail.com
+267 771 41627 (c)

District Mission Co-ordinator
Rev Sam Dipali

samdipali@gmail.com
078 226 7775 (c)

Ecumenical Affairs
Rev Elaina Gonsalves

dangrigan@yahoo.co.uk
+267 718 8068 (c)

District Children & Youth Co-ordinator
Mr Bekuyise Ntshotsho

bheku@homemail.co.za
073 658 4297 (c)

District Trust Properties Secretary
Mr. Abbey Tlaletsi

abbey.tlaletsi@vodamail.co.za
072 788 8103 (c)

District Disciplinary Registrar		

-
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District Disciplinary Convener
Rev Mpikeleli Mdakane

mmmdakane3@gmail.com
084 267 1649 (c) / 018 3821018 (o)

Young Men’s Guild President
Rev Kabelo Gaolatlhe

kabelogaolatlhe@gmail.com
+267 751 42260 (c)

Local Preachers’ Association President
Dr Phemelo Marumo

marumo.phemelo@gmail.com
083 987 7741 (c)

Young Women’s Manyano President
Mrs Khanelwa Machola

machmr@mweb.co.za
+267 75951329 (c)

Women’s Manyano President (Acting)
Mrs Diabile Morokane

dmorokane@mail.com
079 049 5005 (c)

Music Association President
Ms Gwen Kgabi

loungogo@gmail.com
+267 71610203 (c)

Order of Evangelism Secretary
Rev Martin Maluleke

guyo2020@gmail.com
+ 267 777 141 627

....................
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LGBTIQ+ Task Team

13

Local Preachers Association

15

Local Preachers’ Department

10

Marriage & Family Life
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Medical Aid Standing Committee  
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Upper Room Ministries, Africa		

14

Wardens of Connexional Orders

10

Women in Ministry Consultation

13

Women in Ministry Task Team

13

Women’s Association

15

Women’s Auxiliary

15

Women’s Fellowship

15

Women’s Manyano

15

Young Men’s Guild

15

Young Women’s Manyano

15

Districts, Circuits, and Stations

2022

2022

CAPE OF GOOD HOPE DISTRICT
Bishop
Vice-Chairperson
Lay Leader
Secretary
Statistical Secretary

MOSES Yvette
SIKUPELA Zamani
JIKIJELA Michael
GOODWIN Graham
DRAAI Wilma
0100
0942

***CAPE OF GOOD HOPE DISTRICT***
MOSES

0101

Yvette

BISH

001 OFFICE OF THE BISHOP

TABLE BAY CIRCUIT

1995

RALO

Solomzi A

0960

STEWE

John E

1639

STOREY

Alan P

001 SEA POINT
002 KENSINGTON
*

-One To Be Sent-

005 CENTRAL MISSION
006 INNER CITY MISSION

Circuit has pastoral oversight of Methodists at Cape Peninsula University of Technology (CPUT) Cape
Town Campus

0102

BELLVILLE CIRCUIT (NORTH EAST CLUSTER)

0051

GQOMFA

Luxolo

1850

KLEIN

Leon H L

011 BELLVILLE
*

-One To Be Sent-

012 BELLVILLE SOUTH
013 BELLVILLE - 2

N.B. The Circuit has pastoral oversight of Methodists at the Cape Peninsula University of Technology (
Bellville Campus)

0103

DUMISANI CIRCUIT

1414

SONGCA

Nokulunga P

1869

KUBONE

Mbuso A M

1644

BURGER

Brian

014 ATHLONE & MOSSOP

0725

SASMAN

Mashna

015 KLIPFONTEIN

011 ROSEBANK
*

-One To Be Sent-

012 LANGA & RUYTERWACHT

016 THORNTON & RUYTERWACHT

-One To Be Sent-

017 ROSEBANK - 2 & MOSSOP

0959

SOUTHERN

Ross G

018 PINELANDS & MAITLAND GARDEN VILLAGE

2565

JEREMIA

Yandisa

040 BIBLEWOMAN

0102

FEARNS

Maurice

060 SUPERNUMERARY MINISTER

1

Districts, Circuits, and Stations

2022
0091

DOREY

Eric E

061 SUPERNUMERARY MINISTER

0136

GRIBBLE

James

064 SUPERNUMERARY MINISTER

0028

BETHKE

Tony A W

065 SUPERNUMERARY MINISTER

0678

CROCKETT

Michael T

076 SUPERNUMERARY MINISTER
079 SUPERNUMERARY MINISTER

0219

LEVERTON

Kenneth G

0510

TALJAARD

Pete A F G

080 SUPERNUMERARY MINISTER

1928

INNES

Merilyn

081 SUPERNUMERARY MINISTER

0508

STEPHENSON

Mark H

083 SUPERNUMERARY MINISTER

0430

PRINS

David C

084 SUPERNUMERARY MINISTER

N.B. The Circuit has pastoral oversight of the Methodists in the University of Cape Town.

0104

CAPE METHODIST CHILDRENS HOMES

0905

NEEDHAM

Kevin G

001 MARSH MEMORIAL HOMES

0830

BUTTNER

André L

002 HEATHERDALE HOMES

N.B Under the Superintendance of the Bishop

0106
1567

HELDERBERG CIRCUIT
GABRIEL

Emmanuel

001 RUSTHOF & GRABOUW

-One To Be Sent-

002 STRAND

0015

AFGHAN

Ralph M

1221

ZONDAGH

Kevin B

*

003 CORONATION AVE & HERMANUS
005 CHURCH STREET

-One To Be Sent-

007 MACASSAR

1275

MSIBI

Msizi C

009 LWANDLE & MACASSAR

1356

MAQUENA

Noeleen M

010 STRAND & SIR LOWRY'S PASS

0132

GREEN

Gerhardt A

061 SUPERNUMERARY MINISTER

0554

WILKINSON

Brian D

062 SUPERNUMERARY MINISTER

0128

GRAHAM

Gavin A

063 SUPERNUMERARY MINISTER

0044

BUWALDA

David J

068 SUPERNUMERARY MINISTER

0145

HARRISON

Rudyard B F

071 SUPERNUMERARY MINISTER

1149

SIMONS

William J

072 SUPERNUMERARY MINISTER

0140

HACKLAND

Daryl B T

073 SUPERNUMERARY MINISTER

0012

ATTWELL

Timothy B

076 SUPERNUMERARY MINISTER

0152

HEFKIE

Andrew

077 SUPERNUMERARY MINISTER

0921

ROSS

Derick D

079 SUPERNUMERARY MINISTER

1634

PARKER

Wesley W J

080 SUPERNUMERARY MINISTER

0615

BUCKLAND

Phillip R

081 SUPERNUMERARY MINISTER

0318

MISSELHORN

Ingbert R

082 SUPERNUMERARY MINISTER

2

2022

Districts, Circuits, and Stations

2022
0007

ALLWOOD

Clifford W

2022

083 SUPERNUMERARY MINISTER

N.B. Dion Forster seconded to Stellenbosch University
N.B. James Gray (PCSA)
(Utd HERMANUS UNITED).

0107
1053

WORCESTER CIRCUIT
MTIWETAFA

Tony P T

*

001 WORCESTER

0108

METHODIST PUBLISHING HOUSE

0109

WYNBERG CIRCUIT

1978

NCOBENI

Sanele H

001 OTTERY ROAD

-One To Be Sent-

002 EPWORTH, LANSDOWNE & HANOVER PARK

-One To Be Sent-

003 PARKWOOD

1491

GOODWIN

Graham H

1183

LUBBE

Carol . L

5754

CHIMOWA

Therence

040 EVANGELIST

0026

BEGBIE

Cecil W

061 SUPERNUMERARY MINISTER

0850

PETERSEN

Lynette W

062 SUPERNUMERARY MINISTER

0509

STOREY

Peter J

063 SUPERNUMERARY MINISTER

004 CHURCH STREET & PARKWOOD
*

005 CLAREMONT & KENWOOD

Rev Yvette Moses resides in the Circuit

0110

FISH HOEK CIRCUIT

0144

MAKUBALO

Khawulezile M

1334

LINSCOTT

Delme C

*

001 MUIZENBERG & TOKAI
002 FISH HOEK

-One To Be Sent-

004 SIMON`S TOWN OCEAN VIEW

1976

MOKUENA

Mahlomola J

0058

CLARKE

John S

060 SUPERNUMERARY MINISTER

1715

HAZELL

Louise Y

062 SUPERNUMERARY MINISTER

0798

MURRAY

Basil De V.

068 SUPERNUMERARY MINISTER

7776

CLARKE

Irene

069 SUPERNUMERARY DEACON

0522

THORNLEY

Ralph R

070 SUPERNUMERARY MINISTER

0583

LOANS

Arthur G

072 SUPERNUMERARY MINISTER

0204

LAUGHTON

Julian W

073 SUPERNUMERARY MINISTER

3

005 MASIPHUMELELE & WESTLAKE

Districts, Circuits, and Stations

2022
7735

PRESTON

Merryl I

074 SUPERNUMERARY DEACON

0671

TREU

Andrew J

075 SUPERNUMERARY MINISTER

1333

LE ROUX

Olivia

076 SUPERNUMERARY MINISTER

0002

ABRAHAMS

Ivan M

077 SUPERNUMERARY MINISTER

0111

HEATHFIELD CIRCUIT

0941

DELPORT

Pam E

1874

LOTTERING

Steven W

1817

MAREGELE

Derick A J

003 TRINITY AND HOUT BAY

5732

ROOIBAARD

Mandilakhe

040 EVANGELIST

0913

SLABBER

Dawn P

060 SUPERNUMERARY MINISTER

0313

MICKLETHWAITE

Neville

062 SUPERNUMERARY MINISTER

0112

001 WESLEY & ADERSGATE
*

002 BERGVLIET & IMIZAMO YETHU

VICTORIA ROAD CIRCUIT
-One To Be Sent-

001 PLUMSTEAD & LOTUS RIVER

-One To Be Sent-

002 GRASSY PARK & VRYGROND

1513

JAMES

Harry

003 SOUTHFIELD / RONDEVLEI

1633

PALMER

Paul H

064 SUPERNUMERARY MINISTER

0922

BENJAMIN

Keith R

065 SUPERNUMERARY MINISTER

N.B Under the Superintedence of Pam Delport

0114

BLUE DOWNS CIRCUIT

1770

MAKANANDA

Thembinkosi A T

1555

MOLOSI

Loyiso JV

0115

*

002 DELFT

NAMAQUALAND MISSION

0095

ENGELBRECHT

Patric D

1243

MOSIANE

Rebekka

*

SPARKS

001 SPRINGBOK
002 KHARKAMS

-One To Be Sent0753

001 KLEINVLEI & MFULENI

003 VREDENDAL
Clive R

060 SUPERNUMERARY MINISTER

4

2022

Districts, Circuits, and Stations

2022
0120

2022

TYGERBERG CIRCUIT

0843

BEUKES

Roland G

1927

HILLEBRAND

Jenny D

1198

NSIBANYONI

Norman

005 ABEL HENDRICKS & BELHAR

0400

VAN ECK

Ronald M

061 SUPERNUMERARY MINISTER

001 NORWOOD & RAVENSMEAD
*

002 PAROW

N.B The Circuit has pastoral oversight of Methodists at the University of Western Cape

0121

CAPE WEST COAST CIRCUIT

1299

NOMNGANGA

Bonginkosi

1069

VELS

Neil M

0495

KELLY

Angus

004 TABLE VIEW

0731

ELLWOOD

Pam L

005 ATLANTIS
006 MALMESBURY & DARLING

001 VREDENBURG, VELDDRIF & LANGEBAAN
*

002 MILNERTON & BROOKLYN

1484

VAN WYK

Sarah S

1612

HARRY

Vincent I

007 GOODWOOD

0637

MBALO

Kimish

008 WEST COAST PENINSULA

NICOLSON

James M

011 ST MARK'S

0703

-One To Be Sent-

012 CAPE PENINSULA 2

1490

VERMEULEN

Keith A

060 SUPERNUMERARY MINISTER

0034

BOSMAN

Trevor

061 SUPERNUMERARY MINISTER

1320

GOLIATH

Mabel M

069 SUPERNUMERARY MINISTER

0348

EBERSOHN

Johann M

070 SUPERNUMERARY MINISTER

N.B. Utd MELKBOSSTRAND UNITED.

0122
1969

BONGANI CIRCUIT
SESELE

Galetlhokwe S

0666

PRESENCE

George L

1346

ERASMUS

Teboho IT

011 GUGULETU
012 SURREY ESTATE & MANENBERG
*

-One To Be Sent-

0123

013 NYANGA
014 BISHOP LAVIS & BONTEHEUWEL

CAPE GATEWAY CIRCUIT
-One To Be Sent-

001 DURBANVILLE

1949

NTSHINGA - YAWA Vuyelwa K V L

0712

SASS

Anthony G

1505

FOX

Gillian L

013 BRACKENFELL

1326

MDLADLAMBA

Viwe

014 WALLACEDENE BLOEKOMBOS KLIPHEUWEL

002 GATEWAY & WINDSOR PARK
*

5

012 SCOTTSVILLE & SCOTTSDENE

Districts, Circuits, and Stations

2022
-One To Be Sent-

015 DURBANVILLE - 2

0274

MASSEY

James W

0636

BUFFEL

Randolph P A

066 SUPERNUMERARY MINISTER

0311

MEYERS

Ruben W

067 SUPERNUMERARY MINISTER

0370

NEWTON

David A

068 SUPERNUMERARY MINISTER

060 SUPERNUMERARY MINISTER

N.B. Ruth Jonas - Bible Society

0124

WESLEY TRAINING COLLEGE

N.B Under the Superintendence of Pamela Delport

0127

STELLENBOSCH CIRCUIT

0726

CAMPBELL

Gavin B

0822

GAAREKWE

Sethunya M

*

001 STELLENBOSCH - 1
002 STELLENBOSCH - 2

N.B The Circuit has pastoral oversight of Methodists at the University of Stellenbosch

0128

FALSE BAY CIRCUIT

0677

PRINCE

Moira P

0801

SIKUPELA

Wellington Z

001 MITCHELLS PLAIN
*

-One To Be Sent-

003 KHAYELITSHA
004 KHAYELITSHA-2

1970

MOKUENA

Ayanda

005 MITCHELLS PLAIN-2

1247

THABETHE

Theophilus

006 KHAYELITSHA-3
042 EVANGELIST

5719

MAGCOBA

Nosipho G

2540

JEKWA

Popie E

044 BIBLEWOMAN

5751

NDONGENI

Mcoseleli

045 EVANGELIST

N.B. The Circuit has pastoral oversight of Methodists at Lentegeur Hospital.

0129

PAARL VALLEY CIRCUIT (NORTH EAST CLUSTER)

1986

TOLASHE

Jalamba

1498

NORMAN

Russell V

*

001 MBEKWENI & WELLINGTON
002 PAARL & FRANSCHHOEK

N.B Circuit has pastoral oversight of University of Stellenbosch in Wellington Campus

0132

BREEDE RIVER CIRCUIT

1662

MOHALE

Andrew D

1895

HARTZE

Jacques C

*

001 ROBERTSON
061 SUPERNUMERARY MINISTER

6

2022

Districts, Circuits, and Stations

2022

WILLIAM KAMA DISTRICT
Bishop
Vice-Chairperson
Lay Leader
Secretary
Statistical Secretary

FREEMANTLE Jacob B
MAY Vuyokazi
KONYA Nonzolo
KALIPA Sandile
VAN WYK Audrey K
0200
1564

0201
1541

***WILLIAM KAMA DISTRICT***
FREEMANTLE

Jacob B

BISH

GRAHAMSTOWN METHODIST CIRCUIT
NOKWINDLA

Andile M

001 COMMEMORATION

-One To Be Sent1667

MAKUMSHA

002 SHAW MEMORIAL - 2
Mninikhaya D

*

-One To Be Sent0665

0203
1419

0206
1010

001 OFFICE OF THE BISHOP

NTSHANYANA

003 SHAW MEMORIAL
004 SOLE MEMORIAL

Otto N

060 SUPERNUMERARY MINISTER

KINGSWOOD COLLEGE
MARSHALL

Tim F

*

001 CHAPLAIN

BATHURST/P.ALFRED CIRCUIT
KALIPA

Sandile M E

*

-One To Be Sent-

001 WESLEY
003 BATHURST & P.ALFRED

5752

MANENGANA

Xolani P

040 EVANGELIST

0821

WESSON

Beryl M

061 SUPERNUMERARY MINISTER

0207
0838

SALEM & ALEXANDRIA CIRCUIT
BURTON

Rod L

*

-One To Be Sent-

001 KENTON ON SEA
002 NANAGA

7

2022

Districts, Circuits, and Stations

2022
1569

DYANTYI

Luntu

003 ALEXANDRIA

0456

ROUX

Stephen G

060 SUPERNUMERARY MINISTER

0679

DEACON

John

061 SUPERNUMERARY MINISTER

0211

PORT ELIZABETH CENTRAL CIRCUIT
-One To Be Sent-

001 HUMEWOOD & NMMU

-One To Be Sent-

002 ST JOHN`S - 2

1281

NDLOVU

Senzo C

1120

MBOMBELA

Pam

7763

MDAKA

Nonnie T

011 DEACON
040 BIBLEWOMAN

006 ST JOHN`S, CENTENARY, NORTHEND
*

010 SIMON GQUBULE & COEGA

2550

ROSSOUW

Katie D

0170

IRVINE

George

063 SUPERNUMERARY MINISTER

0009

SOMANA

Zilindile H

064 SUPERNUMERARY MINISTER

0459

RUSSELL

Godfrey D G

066 SUPERNUMERARY MINISTER

0433

QANGULE

Sydney M S

067 SUPERNUMERARY MINISTER

0212

PORT ELIZABETH ALGOA CIRCUIT
-One To Be Sent-

1487

BANKS

001 P.E. ALGOA - 1
Claire

002 P.E. ALGOA - 2

-One To Be Sent7736

SPEELMAN

003 DEACON
Delphine A

061 SUPERNUMERARY DEACON

N.B Under the Superintendance of Ken Carr

0214
1157

0215

HUMANSDORP CIRCUIT
MNGXUMA

Vukile A

*

WINTERHOEK CIRCUIT

1926

GERTZE

John C

1697

MQIKELA

Bongo

*

WATSON

001 UITENHAGE
002 ROSEDALE

-One To Be Sent0876

001 HUMANSDORP

003 UITENHAGE - 2
Roland

060 SUPERNUMERARY MINISTER

8

2022

Districts, Circuits, and Stations

2022
0216

UITENHAGE KABAH CIRCUIT

1034

MAY

Vuyokazi P

1323

MALILA

Templeton N

002 KABAH - 2

5747

JOHNSON

Nkululeko CN

041 EVANGELIST

0218
0246

*

001 KABAH

PORT ELIZABETH NORTH CIRCUIT
NOMANDLA

Xolani N

*

-One To Be Sent-

001 ARTHUR WELLINGTON
002 K.K NCWANA

1406

NKWINTYA

Siseko S

2507

MAZANA

Nomtandazo P

040 BIBLEWOMAN

5504

MYOZOLO

Mlondlozi H

044 EVANGELIST
045 EVANGELIST

003 TRINITY

5744

MAQETUKA

Mteteleli M

5745

TARRENCE

Mosele

046 EVANGELIST

1687

TENA

Zamikaya V

061 SUPERNUMERARY MINISTER

0859

NKWANDLA

Mongameli S

062 SUPERNUMERARY MINISTER

0810

SOMNGESI

Sipho D S

063 SUPERNUMERARY MINISTER

0219
1950

0224
1428

SUNDAYS RIVER VALLEY CIRCUIT
NOMBOMBO

Nodumo S N

*

PORT ELIZABETH KWAZAKHELE CIRCUIT
MPOFU

Thembinkosi M

*

-One To Be Sent-

0226

001 SUNDAYS RIVER

001 JC MVUSI
002 EMMANUEL

SOMERSET EAST RUSSELL PARK
-One To Be Sent-

001 SOMERSET EAST UNITED

N.B Osborne Rasonti has pastoral oversight

0227
0426

MASIMDUMISE CIRCUIT
RASONTI

Ossy-Kay K

*

-One To Be Sent-

001 KWA NONJOLI
002 SOMERSET EAST UNITED

9

2022

Districts, Circuits, and Stations

2022
2511

MANTEWU

Nomalungelo

042 BIBLEWOMAN

0765

BELANI

Mtunzi C M

060 SUPERNUMERARY MINISTER

N.B STRAUSS JOUBERT ( UPCSA) has oversight of Somerset East United

0228

KAT VALLEY CIRCUIT
-One To Be Sent-

1640

TSHOMELA

001 ST JOHN`S UNITED
Msawakhe S

002 FORT BEAUFORT AND SEYMOUR

N.B Under the Superintendance of Clarence Mfuleni

0230

HEALDTOWN CIRCUIT

1179

MFULENI

Clarence Z

5726

NABE

Zola L

0231

*

001 HEALDTOWN
040 EVANGELIST

PORT ELIZABETH WEST CIRCUIT

0706

ROGERS

Rowan G R

001 NEWTON PARK - 1

0448

HOWARD

David K

002 WALMER

0049

CALDER

Clive A

0937

CARR

Kenneth B

004 LORRAINE

0711

SUTTON

Anthony O`B

006 JEFFREY`S BAY

1629

LETLATSA

Keketso M

007 JOHN MASIZA

*

003 WESTERING - 1

-One To Be Sent-

008 THORNHILL UNITED

-One To Be Sent-

011 WESTERING - 2

-One To Be Sent-

012 ST FRANCIS UNITED

-One To Be Sent-

013 DEACON

7811

SHEASBY

Christopher J

0179

JOLLIFFE

Derrick F

062 SUPERNUMERARY MINISTER

0248

MAHLASELA

Joseph M F

064 SUPERNUMERARY MINISTER

0563

WRIGHT

Robin R G

065 SUPERNUMERARY MINISTER

0540

VERREYNNE

Allan J

066 SUPERNUMERARY MINISTER

0758

WOODS

Peter R

069 SUPERNUMERARY MINISTER

0155

HILLS

Richard A

070 SUPERNUMERARY MINISTER

0120

GILLMER

John D

071 SUPERNUMERARY MINISTER

0626

SIEBORGER

Andrew D

072 SUPERNUMERARY MINISTER

0096

EMMETT

Athol N V

073 SUPERNUMERARY MINISTER

0494

SMIT

Derick A

074 SUPERNUMERARY MINISTER

10

015 DEACON

2022

Districts, Circuits, and Stations

2022
1918

HIGGS

Michael J

075 SUPERNUMERARY MINISTER

0707

RWEQANA

Cynthia N C

076 SUPERNUMERARY MINISTER

1007

BELU

Titi N N

077 SUPERNUMERARY MINISTER

0691

HOBSON

Jonathan K

078 SUPERNUMERARY MINISTER

1630

NKOMONDE

Sijadu K

080 SUPERNUMERARY MINISTER

N.B. Van Wyk A - Resides in this Circuit and is without appointment (marriage).
N.B Circuit has pastoral oversight of NMMU
N.B Paul Mosdel ( Anglican) has pastoral oversight of St Francis United Church

0232

MOTHERWELL CIRCUIT

1367

MAZALENI

Siyabonga

1400

QOTOYI

Simlindele

002 MOTHERWELL - 1

5716

MHLOBISO

Rufus M

041 EVANGELIST

5723

SONGONGO

Vulindlela

042 EVANGELSIT

2551

NONGQOTO

Nonzwakazi I

043 BIBLEWOMAN

5610

NYATHI

Zolile

044 EVANGELIST

0233
0507

*

ANNSHAW CIRCUIT
LELEKI

William M W

*

-One To Be Sent1935

001 MOTHERWELL - 2

MAHANJANA

001 TRINITY
002 ANNSHAW - 2

Ntombi E

065 SUPERNUMERARY MINISTER

N.B.Msokoli Leleki has pastoral oversight of the Methodists at Fort Hare.

0234
1233

AMATOLE BASIN CIRCUIT
TONGO

0235
1078

Liyanda

*

001 THYUME/AMATOLE BASIN

*

001 KEISKAMMAHOEK

*

001 PERKSDALE

KEISKAMMAHOEK
NTLABATI

0236

Mntungwa L T

PERKSDALE CIRCUIT

1172

KWAYINI

Siphiwo E

0886

MXOLI

Caxton M

061 SUPERNUMERARY MINISTER

0868

SIWA

Ziphozihle D

062 SUPERNUMERARY MINISTER

11

2022

Districts, Circuits, and Stations

2022

0237

PORT ELIZABETH ZWIDE CIRCUIT

1546

XALABILE

Mbulelo E

1764

MASERA

Mpho M

0238

*

001 EBENEZER
002 NDZONDELELO

AYLIFF CIRCUIT

1140

GEDEZANA

Xolisile J J

2503

NGWEKAZI

Zimela C Z

040 BIBLEWOMAN

2527

NGCANGA

Margaret P M

043 BIBLEWOMAN

0239
1307

0240
0724

*

TUKU CIRCUIT
GALELA

Mihlali G

*

001 TUKU

*

001 NEWTONDALE

NEWTONDALE CIRCUIT
BENYANE

Mthetho J

-One To Be Sent-

0241
0689

001 AYLIFF

041 BIBLEWOMAN

HORTON MISSION
MASENTSE

Lubra R

*

001 HORTON

KUMKANI HINTSA DISTRICT
Bishop
Vice-Chairperson
Lay Leader
Secretary
Statistical Secretary

SIBIDLA Nompithizelo
MANTINI Luxolo
BUKULA Sikumbuzo
MDINGI Thamsanqa
HLAHLANA Ambeswa
0300

***KUMKANI HINTSA DISTRICT***

12

2022

Districts, Circuits, and Stations

2022

0301

QUEENSTOWN CIRCUIT

1933

MADLIKI

Linda

1652

MASOLA

Matheko G

002 QUEENSTOWN - 2

0755

STEIN

Alexander

060 SUPERNUMERARY MINISTER

*

001 QUEENSTOWN

N.B. Evangelist Burwana Nomhle

0302

QUEENSTOWN & LESSEYTON CIRCUIT

1822

MOSES

Monwabisi

5725

BURWANA

Nomhle P

040 EVANGELIST

1771

MALOTANA

Lucky M L

061 SUPERNUMERARY MINISTER

0303
1738

*

MOLTENO & STORMBERG CIRCUIT
NTSHWANTI

Mkululi

*

-One To Be Sent-

0304

LUKHANJI CIRCUIT
SIKOTOYI

Tanduxolo P T

2525

MJEKU

Nombulelo C

*

KAKUDI

Leepile

1373

MBELEBELE

Lwandiso

040 BIBLEWOMAN

001 KAMASTONE SOCIETIES
*

-One To Be Sent-

1126

001 JOHN WESLEY

KAMASTONE MISSION

1624

0308

001 MOLTENO & STORMBERG
002 MOLTENO & STORMBERG - 2

0976

0305

002 NONZWAKAZI 1

002 KAMASTONE
003 TARKASTAD

DIMBAZA CIRCUIT
KEDAMA

Dali D

*

13

001 DIMBAZA

2022

Districts, Circuits, and Stations

2022
0309

KINGWILLIAMSTOWN CIRCUIT

0535

MANTINI

Luxolo

1556

MCINEKA

Nozipho E

004 BREIDBACH & SHORNVILLE

0584

MAKANANDA

Fikile S

060 SUPERNUMERARY MINISTER

0310

*

001 KINGWILLIAMSTOWN

KEI CIRCUIT

1418

DOUGLAS

Soraya

1628

MAYEKISO

Lubabalo

004 STUTTERHEIM & MLUNGISI

1332

LANDU

April

040 SUPERNUMERARY MINISTER

1543

JADEZWENI

Mzi B

060 SUPERNUMERARAY MINISTER

0311
1805

0312
0525

0313

*

001 MLUNGISI & CATHCART

WESLEYVILLE CIRCUIT
MANKAYI

Sipiwo

*

001 WESLEYVILLE

KINGWILLIAMSTOWN CIRCUIT
MAKULA

Zukile M

*

002 ZWELITSHA

BUFFALO CITY CENTRAL MISSION CIRCUIT

0833

MDINGI

Thamsanqa

1242

WINDVOGEL

Juliet

002 CAMBRIDGE

*

-One To Be Sent-

001 VICTORIA & TRINITY

004 AMALINDA

1429

MAKANDA

Vukile

009 AMALINDA

1562

BOTHA

Christopher J

069 SUPERNUMERARY MINISTER

N.B. Supernumerary Evangelist W Mtshakazi resides in the Circuits

0314
1105

0315

MDANTSANE CENTRAL MISSION CIRCUIT
ZABEKO

Ntsikelelo L

*

MOUNT COKE CIRCUIT

14

001 NONDLWANA

2022

Districts, Circuits, and Stations

2022
0574

MPUQA

Nomvuyo J E N

1300

MASOETSA

Thuso B

0316

*

001 MOUNT COKE
003 QUGQWALA

NAHOON RIVER CIRCUIT

1317

ELS

Andrew C

0892

HOWARTH

Ian A

002 VINCENT

0422

WATT

Ryan

003 ST NICHOLAS & GONUBIE

1973

QENGWA

Sisanda

005 MZAMOWETHU

0506

STEAD

Robert I

060 SUPERNUMERARY MINISTER

0081

DE LANGE

Dennis

061 SUPERNUMERARY MINISTER

0047

BRANDER

Bill

062 SUPERNUMERARY MINISTER

1560

BECK

John G

063 SUPERNUMERARY MINISTER

0776

HOWARTH

Philip L

064 SUPERNUMERARY MINISTER

0733

SAMDAAN

Jennifer J

065 SUPERNUMERARY MINISTER

0579

ADAMS

Cherrill L

067 SUPERNUMERARY MINISTER

0317
0885

*

001 NAHOON

TAMARA CIRCUIT
KLAAS

0318

Thembile

*

001 TAMARA MISSION

*

001 MOUNT ARTHUR SOCIETIES

MOUNT ARTHUR CIRCUIT

1434

SONJANI

Xolisa O

1535

PONI

Steven Z

002 MOUNT ARTHUR SOCIETIES - 2

2569

DYARIWE

Nosipho S

040 BIBLEWOMAN

0319

FRANSBURY CIRCUIT

0953

QULUBA

Lubabalo M

5733

BOBELO

Siviwe W

040 EVANGELIST

7818

MBONTSI

Nkosinathi Z

041 DEACON

0752

SONGELWA

Martin D

060 SUPERNUMERARY MINISTER

0697

BOKVELD

Zixolisile E

061 SUPERNUMERARY MINISTER

*

15

001 FRANSBURY SOCIETIES

2022

Districts, Circuits, and Stations

2022
0320

TSOMO CIRCUIT

1646

VUBA

Thando

0445

MKIZWANA

Nangamso M N

0912

SIFILE

Mandisa B

060 SUPERNUMERARY MINISTER

1711

MAFUNGWA

Taruni W

061 SUPERNUMERARY MINISTER

0321
1761

001 TSOMO - 1
*

002 TSOMO - 2

CENTANE CIRCUIT
HLANGANI

0322

Sizwe D

*

001 CENTANE MISSION

BUTTERWORTH CIRCUIT

1540

NTULI

Thamsanqa M

1712

MANANGA

Nkosinathi W N

001 AYLIFF
*

-One To Be Sent-

002 BUTTERWORTH
003 DUGMORE

5721

MBANGA

Sebenzile A S

040 EVANGELIST

2549

VUMAZONKE

Nokuzola L

041 BIBLEWOMAN

0323
1471

TSOJANA CIRCUIT
JAMES

Ludumo L

001 TSOJANA

N.B Under the Superintendence of Mziwonke Buyeye

0324

CALA CIRCUIT

1260

MNGCITA

Zandisile

2557

HOLA

Neliswa R

0326

*

001 CALA
040 BIBLEWOMAN

WODEHOUSE FORESTS CIRCUIT

0932

BUYEYE

Mzi

1417

MASONDO

Vuyani

002 WODEHOUSE FORESTS - 2

2464

NONGWEVU

Nambitha

043 BIBLEWOMAN

1914

MBILINI

Mavis N M

061 SUPERNUMERARY MINISTER

*

16

001 WODEHOUSE FORESTS - 1

2022

Districts, Circuits, and Stations

2022
0327
0428

ULUNDI & SOUTHERN DRAKENSBERG CIRCUIT
TOMSANA

0330

001 ULUNDI SOCIETIES
002 SOUTH DRAKENSBERG SOCIETIES

-One To Be Sent-

040 BIBLEWOMAN

NQABARA CIRCUIT
SAKI

Mvusi T

001 NQABARA SOCIETIES

IDUTYWA CIRCUIT

0808

MBUYAZWE

Siyakudumisa L

1714

MYALWA

Lukhanyiso

0331

*

-One To Be Sent-

0329
1280

Ayanda

*

001 IDUTYWA SOCIETIES
002 IDUTYWA SOCIETIES - 2

FORT MALAN CIRCUIT

1734

GQOBOKA

Thanduxolo B

001 FORT MALAN SOCIETIES

2564

MACIKILISHI

Nosandise

040 BIBLEWOMAN

N.B Under the Superintendance of Zingisa Siphunzi

0332
1528

0333
1358

GCALEKA CIRCUIT
SIPHUNZI

Zingisa L

*

001 GCALEKA SOCIETIES

NQAMAKWE
MOYAKE

Luzuko

001 NQAMAKWE

N.B Under the Superintendence of Zukile Makula

0336

SEPLAN CIRCUIT

1977

MPHITHI

Mandisi E

1703

DYWILI

Mcebisi J

0339

*

001 SEPLAN SOCIETIES
060 SUPERNUMERARY MINISTER

MDANTSANE NORTH CIRCUIT

17

2022

Districts, Circuits, and Stations

2022
1211

SHABALALA

Mbuyiseni S G

*

-One To Be Sent-

001 MEARA
002 NOMZAMO

5734

MATANDA

Sanuse

040 EVANGELIST

5748

SIYO

Nomsebenzi F

041 EVANGELIST

1728

STUMA

Warman M

060 SUPERNUMERARY MINISTER

0340

GOMPO CIRCUIT

1072

XWAZI

Mazwimahle K

2531

KONDILE

Lillian N L

002 BIBLEWOMAN

0955

NYAMEKA

Kanana B

060 SUPERNUMERARY MINISTER

0350
1017

*

0360

Rusty M I

*

003 KOMGA 2 & MOOIPLAAS
040 BIBLEWOMAN

QONCE WEST
MVINJELWA

0365
0550

001 DLOKWENI & ST PAUL'S

MOOIPLAAS
MAKOKOMALE
-One To Be Sent-

1188

2022

Siviwe S

*

003 TSOLO & MGQAKWEBE

Simphiwe N

*

003 BERLIN

*

004 BISHO

NOWAWE
MALAHLA

0370

BISHO MISSION

1328

NJAMENI

Aviwe

0528

NTLEBI

Vukile S

0375

062 SUPERNUMERARY MINISTER

EAST LONDON SOUTH WEST

1740

SOKUJIKA

Sixolile J

0920

SIBIDLA

Nompithizelo P

0402

WEBB

Mick B

003 GREENFIELDS , KIDDS BEACH & PHUMLANI
BISH

008 GREENFIELDS , KIDDS BEACH 002
064 SUPERNUMERARY MINISTER

18

Districts, Circuits, and Stations

2022
0397

NYOBOLE

Vido G

065 SUPERNUMERARY MINISTER

0296

MBETE

Andile M

067 SUPERNUMERARY MINISTER

N.B Under the Superintendence of the Bishop

0380

IMONTI WEST

1338

GAVEN

Kholeka P

2505

SISHUBA

Gladys N

041 BIBLEWOMAN

5742

NGCABA

Vusumuzi Frisbie B

042 EVANGELIST

0385

*

010 E N BAARTMAN

MDANTSANE CENTRAL

1982

NOLINGO

Thembelani C

0931

JANUARY

Mxolisi B

*

002 DR E J MQOBOLI SOCIETY
061 SUPERNUMERARY MINISTER

NAMIBIA DISTRICT
Bishop
Vice-Chairperson
Lay Leader
Secretary
Statistical Secretary

MORGAN Charmaine
GAYA Christopher
SOLOMONS Magareth
KERAMEN Enid
GAROEB Bongani
0400

***NAMIBIA DISTRICT***

0401

ORANJEMUND

N.B Rev Ilse Barnes ( Rhenish Church) - Oranjemud United Church

0450
0950

WINDHOEK CIRCUIT
MORGAN

Charmaine

BISH

-One To Be Sent-

001 CENTRAL MISSION - 1
004 WESLEY KHOMASDAL

1319

GAYA

Christopher

005 TRINITY

1858

NEL

Cornelia

061 SUPERNUMERARY MINISTER

19

2022

Districts, Circuits, and Stations

2022

N.B. Circuit has pastoral oversight of all Methodists at the University and institutions of learning in
Windhoek.
N.B Under the Superintendence of the Bishop
N.B Rev Virginia N’kutsi - Minister of the UMC Angola resides in the Circuit .

0451
1322

REHOBOTH CIRCUIT
GERTZE

Colin P

*

-One To Be Sent1606

0452
1287

0453
0721

003 REHOBOTH - 2

STANLEY

Frederick C J

060 SUPERNUMERARY MINISTER

COASTAL CIRCUIT
GERTZE

David D

*

003 WALVIS BAY

*

001 RUNDU

KAVANGO MISSION
KAMEYA

Kameya E M

-One To Be Sent-

0454
1308

002 REHOBOTH

002 TSUMEB / OSIRE

KOKERBOOM CIRCUIT
MOUTON

Reginald L

*

001 KEETMANSHOOP

MOKALA MONTLE DISTRICT
Bishop
Vice-Chairperson
Lay Leader
Secretary
Statistical Secretary

NTELEKOA Lephoi
NGCAKANI Thandi
GREENLAND Roland
BONGOBONGO Seretha
0500
0860

0501

***MOKALA - MONTLE DISTRICT***
NTELEKOA

Lephoi G

BISH

DIAMOND FIELDS

20

001 OFFICE OF THE BISHOP

2022

Districts, Circuits, and Stations

2022
1426

GREENLAND

Roland P

001 BEACONSFIELD

-One To Be Sent-

003 TRINITY

-One To Be Sent-

005 WESLEY

0214

MOSALA

Boitumelo J

1485

BOTHA

Charles ZC

007 ALDERSGATE

0893

JACOBS

Albert A

060 SUPERNUMERARY MINISTER

*

006 CENTENARY

N.B. Monyaki Molotsi 1698 (SAPS)
N.B Circuit has pastoral oversight of Methodists at Sol Plaatje University
N.B Bishop resides in the Circuit

0502
0065

KURUMAN CIRCUIT
MABUSELA

0503
1583

Xolisa L

*

001 MOTHIBISTAD

*

001 POSTMASBURG

*

001 TAUNG - 1

POSTMASBURG CIRCUIT
MOLISE

0504

Enock M

TAUNG CIRCUIT

1458

KUTOANE

Chalala R D

1390

SETSHEDI

Eric P

002 TAUNG - 2

5715

POBE

Malege P

040 EVANGELIST

N.B. Chalala Kutoane has pastoral oversight of the Methodists at the Agricultural College , High Schools
and Taung College of Education.

0505
0115

0509

VAAL RIVER CIRCUIT
JANTJIES

Lebogang J

*

001 BARKLY WEST

BLOEMFONTEIN CIRCUIT
-One To Be Sent-

001 TRINITY - 2

1985

SEBOLAO

Vuyelwa G

0828

MOKGOSI

Tshegofatso B

009 ST JOHN'S

1520

MDAKA

Jonguxolo M

068 SUPERNUMERARY MINISTER

0061

COETZEE

Norman

071 SUPERNUMERARY MINISTER

*

21

002 TRINITY - 1

2022

Districts, Circuits, and Stations

2022

Vuyelwa Sebolao has pastoral oversight of Methodists at the High Schools , the University of the Free
State (Kovsies) and the Central University of Technology (CUT).
N.B. Circuit has pastoral oversight of Methodists from beyond the greater Bloemfontein/Mangaung area
in the Medi-Clinic, National, Pasteur, Rose Park and Universitas Private Hospital (aka Netcare 911
Private Hospital); Simanga
N.B Evangelists ; Agnes Pule & Mongezi Roda
N.B Chalala Ntelekoa has pastoral oversight of Trinity Society

0512

BETHSAIDA CIRCUIT
-One To Be Sent-

1391

SHATA

001 TRINITY
Robert A

002 MAMELLO

N.B Under the Superintendence of Moshe Serame

0513
1602

TRANSGARIEP
NKETHO

Thobile D

001 BURGERSDORP

N.B Under the Superintendence of Moshe Serame

0514
0907

SETH MOKITIMI CIRCUIT
NOTO

0519

Nzingo M

*

UPINGTON CIRCUIT
-One To Be Sent-

1495

001 SETH MOKITIMI

LATSHA

0520

001 UPINGTON
Thobekile A

003 PRIESKA

ALIWAL NORTH CIRCUIT

1776

MOSIAKO

Sethulego Z

0252

MAKEHLE

Clarke M

*

001 ALIWAL NORTH
062 SUPERNUMERARY MINISTER

N.B. Melusi Radebe 1785 (Correctional Services)

0523

ZASTRON CIRCUIT

1733

ZIDE

Siziwe C

001 ZASTRON

0203

LANGUZA

Shaw N S

061 SUPERNUMERARY MINISTER

0291

MBANGULA

Otto S O

062 SUPERNUMERARY MINISTER

N.B Under the Superitendence of the Mawethu Mjeza

0524

BENSONVALE CIRCUIT

22

2022

Districts, Circuits, and Stations

2022
1404

ZENZILE

Mvula A

*

-One To Be Sent-

0526

002 BENSONVALE COMMUNITY PROJECTS

BLIKANA CIRCUIT
-One To Be Sent-

1265

0527
1040

0528
1249

001 BENSONVALE

MDUBEKI

001 BLIKANA
Jonathan S

*

002 BLIKANA - 2

*

002 WITTEBERGEN

*

004 TRINITY

*

003 SELOSESHA

WITTEBERGEN CIRCUIT
MJEZA

Mawethu E

THABA `NCHU CIRCUIT
BUTHELEZI

Mevana J V

N.B Evangelist Kgosimang Seome

0529

SELOSESHA

0873

TSHOSANE

Moeketsi S

0718

MOALUSI

Phineas L P

060 SUPERNUMERARY MINISTER

0334

MOLELEKI

Pitso A P

061 SUPERNUMERARY MINISTER

N.B Evangelists Msisitheki Selima

0530

ARCHBELL & TWEESPRUIT CIRCUIT
-One To Be Sent-

001 LADYBRAND

1708

JANUARY

Zinqayi J

1241

DLAMINI

Philani M P

003 ST PAUL`S

0346

MOTHIBI

Napo E

060 SUPERNUMERARY MINISTER

1592

POTGIETER

John T

062 SUPERNUMERARY MINISTER

0531
0744

*

EBENEZER CIRCUIT
KAPIYANA

Nkululeko E

*

-One To Be Sent1607

002 ST PAUL`S

NGWENYA

001 MAMOSA
002 ST LUKES

Sithembile B

003 KHAUHELO
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2022
0377

NKALETSHANE

Fraser N F

060 SUPERNUMERARY MINISTER

N.B. Elias Kapiyana has pastoral oversight of Methodists at all institutions of learning in Botshabelo.

0532

VRYBURG CIRCUIT

1610

VAN DEN HEEVER Pierre

1176

MAKHUBO

Dabambe P

1302

MTSHAULANA

Thembelani G

005 HUHUDI/COLRIDGE

0874

VAN BREDA

Tony A C

061 SUPERNUMERARY MINISTER

002 KASSEL
*

003 GANYESA

N.B. BARTLETT A W Tony (PCSA) Utd (VRYBURG UNITED)

0534

MANGAUNG CENTRAL

1388

MELOA

Sibusiso

003 WESLEY

1723

MTSHIZA

Zola G

006 HEIDEDAL

0673

THULO

Serame S

007 ST PETERS

0596

NYAKANE

Tshaka D

060 SUPERNUMERARY MINISTER

0262

MAREKA

Thabo G T T

062 SUPERNUMERARY MINISTER

N.B Evangelists ; Samy Van der Ross & Julia Olivier
N.B Under the Superintendance of the Bishop

0535
1246

ST THOMAS
NKOSI

Tshepo M T

*

008 ST THOMAS SECTION

*

010 BICENTENARY

N.B Biblewoman Lucia Pule

0536

SUSANNA WESLEY

1942

NDLANZI

Wandile J

0366

STUURMAN

Simanga W

011 SUPERNUMERARY MINISTER

N.B Evangelists: Edward Mzangwa & Rosina Moche
Biblewoman: Moipone Senkhane , Agnes Mafisa , Christina Mofokeng

0537
0901

ELIM
MOHITLHI

0538

Tekoetsile J

*

002 MAPOTENG

*

005 ST LUKE

SJ DITHEKO

1209

SERAME

Moshe B M

0812

SOTU

Sydney

061 SUPERNUMERARY MINISTER
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2022

N.B Evangelits : Agnes Pule & Mongezi Roda

0540
1965

COMMEMORATION MISSION CIRUIT
DE JAAR

Sam R

001 ST JAMES

NORTHERN FREE STATE & LESOTHO DISTRICT
Bishop
Vice-Chairperson
Lay Leader
Secretary
Statistical Secretary

MOTHUPI Mamoalusi
TSHIKITA Moeketsi
MUTSI Reggie
BUCIBO Bonga
MAJAHA Steven
0600

***NORTHERN FREE STATE & LESOTHO DISTRICT***

0601

KROONSTAD CIRCUIT

1748

MASINA

Itumeleng S

1405

O' GRADY

Damian C

0756

RAMATLO

Slangvil J A S

0211

LEEPILE

Phanyane T

062 SUPERNUMERARY MINISTER

1996

MOGOREGI

Molahlehi J

064 SUPERNUMERARY MINISTER

0880

FINGER

Ratlali P

065 SUPERNUMERARY MINISTER

001 SEEISOVILLE
002 ST JOHNS - 2 & BRENT PARK
*

003 CONSTANTIA

N.B. The Circuit has pastoral oversight of the Methodists in the SANDF and Prisions

0602
1130

WESSELSBRON CIRCUIT
MOKHOTSOA

0603

Moeketsi I

*

001 WESSELBRON

VIRGINIA & HENNENMAN CIRCUIT

0683

MAINE

Lakabane P

1626

MOTHIBI

Litaba I

2375

KUMALO

Anna B A

040 BIBLEWOMAN

0529

TSOEU

Samuel

060 SUPERNUMERARY MINISTER

001 HENNENMAN
*

25

003 MELODING

2022

Districts, Circuits, and Stations

2022

0604

O.F.S. GOLDFIELDS CIRCUIT

0256

NOMBULA

Nkosenathe J N

1420

MASOABI

Mpumelelo V

*

002 ST LUKES - 2
005 ST LUKES

N.B. FINGER J Morake 1565 (SAPS)
SEMPANE Job L 958 (JHB METRO EMERGENCY SERVICES)

0605

WELKOM CIRCUIT

0823

SINANDILE

Andile

1511

JALUBANE

Nomnikelo

*

001 THABONG
002 THABONG - 2

-One To Be Sent-

003 THABONG - 3

5724

MAHLATSI

Ramaleshoane J

040 EVANGELIST

0863

PHATLANE

Monaheng E

061 SUPERNUMERARY MINISTER

0606
1766

0607
1016

0609
1190

BOTHAVILLE CIRCUIT
KOBUOE

Seliakhotla J

*

001 BOTHAVILLE

*

001 VILJOENSKROON

*

001 KWAKWATSI

*

001 ZAMDELA

VILJOENSKROON CIRCUIT
MAINAMA

Oupaki Z O

KWAKWATSI CIRCUIT
NTSHAPHA

Philisiwe M

N.B Under the Superintendance of

0610

VAAL SOUTH CIRCUIT

1268

MOLOKWANE

Cloupas M C

1132

HINGLE

Trevor W

003 SASOLBURG

0069

CARSTENS

Altus P

004 SASOLBURG - 2

0610

NEVELING

Carol N

005 SASOLBURG - 3

N.B. Liphoko A Majoe (Dept pf Health)
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Districts, Circuits, and Stations

2022
0611

KUTLWANONG CIRCUIT

0687

MOTHUPI

Mamsi V

1558

MATANGA

Lazola

002 RIEBEECKSTAD/ODENDAALSRUS

0333

SENAKHOMO

Lazzy M L

060 SUPERNUMERARY MINISTER

0612

MTSHEZI

Mlungiselelo J

1335

LOFAFA

Kebalepele

0681

DU PLESSIS

Cathy L

0614

001 PARYS
*

002 TUMAHOLE
060 SUPERNUMERARY MINISTER

LINDLEY & FRANKFORT CIRCUIT
TUBE

0615
1216

001 ODENDAALSRUS

PARYS CIRCUIT

1593

1451

BISH

Kemp L K

*

001 REITZ

*

001 MATOABENG

SENEKAL CIRCUIT
SENAKGOMO

Ramoshodi K

-One To Be Sent-

0616

002 MARQUARD

BETHLEHEM CIRCUIT

1831

TSHIKITA

Moeketsi I L

1398

TAYLOR

Joseph W

003 CENTRAL

1616

LEES

Douglas V

061 SUPERNUMERARY MINISTER

1769

MAHNE

Dick B J

063 SUPERNUMERARY MINISTER

1998

MOOLMAN

George C G

064 SUPERNUMERARY MINISTER

0618
1304

*

WINBURG CIRCUIT
MZAIDUME

Bongani

001 WINBURG

N.B Under the Superintedence of Andile Sinandile

0619

001 ST PETERS

FICKSBURG CIRCUIT
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Districts, Circuits, and Stations

2022
-One To Be Sent-

0620
1453

002 FICKSBURG

FICKSBURG / LADYBRAND CIRCUIT
LEKITLANE

Teboho E

001 FICKSBURG

N.B Under the Superintendence of Moeketsi Tshikita

0622

QWA QWA CIRCUIT

1834

MATSANE

Molefi A

0062

LETSOKO

Motlatsi M

0623
1467

*

002 PHUTHADITJHABA

GR.HARRISMITH & WARDEN CIRCUIT
NKWANA

Merika A

*

-One To Be Sent1609

0650
1816

0651
0177

0652
0314

0653
1232

001 MAKONG

DE WAAL

001 HARRISMITH
002 HARRISMITH & WARDEN

Wendy A

060 SUPERNUMERARY MINISTER

MASERU CIRCUIT
MNABA

Mxolisi V M

*

001 MASERU

*

001 MAFETENG

*

001 LERIBE

MAFETENG CIRCUIT
MMUTLE

Omphemetse D

LERIBE CIRCUIT
DLAMINI

Mahlomola D

QUTHING CIRCUIT
NGCAYISA

Thembani

001 QUTHING

N.B Under the Superintendance of Omphemetse Mmutle

28

2022

Districts, Circuits, and Stations

2022
0654
0815

2022

MOKHOTLONG CIRCUIT
TLHAGALE

Jacob R J

001 SEMONKONG SOCIETY

N.B Under the Superitendence of

NATAL COASTAL DISTRICT
Bishop
Vice-Chairperson
Lay Leader
Secretary
Statistical Secretary

MANDINDI Linda E
TIMMER Brenda
NTSHANGASE Sbonga
COLE Philippa
MADELA Nondumiso
0700
0944

***NATAL COASTAL DISTRICT***
MANDINDI

0701
0889

Linda E

BISH

DURBAN METROPOLITAN CIRCUIT
BISHOP

Michael J

001 WESTVILLE & ADDINGTON

-One To Be Sent1837

BARBOUR

003 ASSEGAI/SPARKS ESTATE&NEWLANDS EAST
David R

*

-One To Be Sent0222

001 OFFICE OF THE BISHOP

RALO

004 MUSGRAVE
006 WESTVILLE & NEWLANDS EAST

Bongani

007 NEW SOCIETIES

-One To Be Sent-

008 STAMFORD HILL/LORNE STREET

1341

NSHIMBI

Alain N

009 ADDINGTON

1439

REDDY

Reggie G

066 SUPERNUMERARY MINISTER

0425

DANDALA

Mvume H M

069 SUPERNUMERARY MINISTER

N.B. Bongani Ralo has oversight of the Methodists at KZN University - Westville.
N.B. Retired Biblewoman Gertrude Mthimkulu resides in the Circuit
N.B Bongani Ralo & Circuit Staff has oversight of the Methodists at Westville Prison

0702
0761

UMNGENI CIRCUIT
SERWALO

Philip S

001 DURBAN NORTH-2

-One To Be Sent0690

TIMMER

002 TRINITY & VERULAM
Brenda L

*

-One To Be Sent-

004 TRINITY 2

-One To Be Sent1248

GUJULWA

003 DURBAN NORTH 1 & GREENWOOD PARK

005 OGWINI - 2
Milile A

007 NTUZUMA 1
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Districts, Circuits, and Stations

2022
1948

SANDA

Mtobeli

008 OGWINI 1

-One To Be Sent-

010 PHOENIX

-One To Be Sent-

011 NTUZUMA 2 & VERULAM

7810

MOODLEY

Sadhaseevan

012 DEACON

5746

MQADI

Welbu L

040 EVANGELIST

0575

CHINNASAMI

Gabriel

061 SUPERNUMERARY MINISTER

0481

SHONGWE

Philip M P

062 SUPERNUMERARY MINISTER

0131

LAWRENCE

Everett V

068 SUPERNUMERARY MINISTER

0097

ENGELSMAN

Henry E H

069 SUPERNUMERARY MINISTER

0768

DLAMINI

William T W

070 SUPERNUMERARY MINISTER

N.B. Jeanette Nhleko - Biblewoman
N.B Theodora Zikhali - Retired Biblewoman

0703

SOUTH DURBAN CIRCUIT

0780

JENKINS

Hugh P

0684

MATHIBE

Lehlohonolo J

*

002 BLUFF & UMBILO
003 MOBENI MONTFORD

-One To Be Sent-

004 HILLARY

1238

MTHEMBU

Thokozani M T

006 MANNING ROAD

1650

MORE

Sapelo AS

008 LAMONTVILLE & CLAIRWOOD

0774

COLE

Philippa

011 MONTCLAIR

7796

GERBER

Harry

066 SUPERNUMERARY DEACON

7793

VAN DER MERWE Rosemary A

068 SUPERNUMERARY DEACON

1330

Joani E
GELDENHUYS-JENKINS

069 SUPERNUMERARY MINISTER

N.B. Rev Lehlohonolo Mathibe has pastoral oversight of the Methodists at the University of
KwaZulu-Natal.
N.B. MOOLISA Malesole Elizabeth - Bible Woman
N.B. MABASO Fundile - Evangelist PT

0704
1877

CENTRAL CITY MISSION YASETHEKWINI
NYOBOLE

Ayanda V

*

002 CENTRAL CITY MISSION

N.B. Circuit Staff has pastoral oversight of the Methodists at Durban University of Technology (DUT)
N.B. Zamekile Dlamini - Biblewoman PT

0708

CLERPINE CIRCUIT
-One To Be Sent-

001 PINETOWN - 2

1856

MNYANDU

Mbuzeni V E

0727

DE VILLIERS

Casper L

1685

SCHOLTZ

Roger J

002 CLERMONT - 1
003 QUEENSBURGH
*
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Districts, Circuits, and Stations

2022
0839

BUTTERWORTH

Peter J

005 HILLCREST

0601

SANGWENI

S`bu Z

007 KWA NDENGEZI - 2

0244

DIVES

Alan J

009 WATERFALL

1399

SILOLO

Xolani G

010 KWA NDENGEZI

1496

UYS

Iain W

011 PINETOWN - 3

-One To Be Sent-

012 CLERMONT - 2

-One To Be Sent-

013 WATERFALL - 2

-One To Be Sent-

015 HILLCREST - 2

0602

SHAW

Neville H

060 SUPERNUMERARY MINISTER

0424

PITTS

Raymond M

062 SUPERNUMERARY MINISTER

1720

MORGAN

Rod W L

064 SUPERNUMERARY MINISTER

1128

SCHNELL

Allen D

065 SUPERNUMERARY MINISTER

7788

NIGHTINGALE

Ernie A

066 SUPERNUMERARY DEACON

0008

ANDREWS

Colin R

067 SUPERNUMERARY MINISTER

1664

KALTENBRUN

Patricia J

068 SUPERNUMERARY MINISTER

0316

MILLS

Justinus J

069 SUPERNUMERARY MINISTER

0066

CRUNDWELL

Peter S

071 SUPERNUMERARY MINISTER

0573

HUDSON

Norman S

072 SUPERNUMERARY MINISTER

1767

KWEYAMA

Dumisani A

073 SUPERNUMERARY MINISTER

1440

PEMBROOKE

Ulinda Jane J

075 SUPERNUMERARY MINISTER

N.B. Casper de Villiers has pastoral oversight of the Ethelbert Child & Youth Centre
N.B. Thandiwe Khumalo - Biblewoman PT
N.B. Myra Jantjie - Evangelist PT
N.B.Circuit has pastoral oversight of UKZN Edgewood Campus
N.B. Jackson Tokwe Retired Evangelist

0709
0877

KEARSNEY COLLEGE
BISHOP

0712

Kym E

*

001 CHAPLAIN

*

001 E Z SIKHAKANE - 1

DURBAN CIRCUIT

1756

BANGUSHE

Anele G A

1797

POLO

Jantjie

002 MALUKAZI

0141

MBAZA

Ayanda

004 UMLAZI D

2524

SITHOLE

Khonzani B

040 BIBLEWOMAN

0908

NYEMBEZI

Sipho E D

061 SUPERNUMERARY MINISTER

N.B. Circuit has pastoral oversight of Mangosuthu University of Technology
N.B. Sithole Khonzani - Biblewomen FT
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2022
0713
1340

ESHOWE CIRCUIT
CILIZA

Edmund S

*

-One To Be Sent-

001 ESHOWE/MELMOTH
002 ESHOWE

N.B.Elizabeth Buthelezi - Retired Biblewoman
N.B. Bongani Mhlongo - Retired Evangelist

0714

NDWEDWE CIRCUIT

1980

NDLANGAMANDLA Mduduzi P O

0322

MNGADI

0715

*

Hamilton M H

061 SUPERNUMERARY MINISTER

LOWER TUGELA CIRCUIT

1810

WIEMERS

Mark R

1773

MHLOPHE

Jabulisiwe D

*

VORSTER

001 UMHLALI 1
002 DUKUZA

-One To Be Sent0605

001 NDWEDWE

003 TONGAAT & WESTBROOK
Michael

004 KWA DUKUZA & DARNALL

-One To Be Sent-

005 UMHLALI 2

1661

GOVENDER

Roy

060 SUPERNUMERARY MINISTER

0904

NDLOVU

Nkosinathi E

061 SUPERNUMERARY MINISTER

1803

WALSH

Carol A

062 SUPERNUMERARY MINISTER

0339

SHONGWE

Busisiwe E

063 SUPERNUMERARY MINISTER

N.B Londeka Xulu resides in the Circuit
N.B. MAGWAZA Fredman - Evangelist - has pastoral oversight at Stanger Prison
N.B. GWIFI Sheila - Retired Bible Woman

0716

NDULINDE CIRCUIT

1658

DLAMINI

Olga T

2374

KHANYILE

Toba B

040 RETIRED BIBLEWOMAN

1691

WESSELS

Johann H

060 SUPERNUMERARY MINISTER

*

003 NDULINDE

N.B. Nomusa Maphanga - Retired Biblewoman
N.B. Thabo Khanyile - Retired Biblewomen

0717
1983

EMPANGENI CIRCUIT
ZONO

Kholly A

001 EMPANGENI

-One To Be Sent-

002 RICHARDS BAY

1162

ELLISON

Dylan

0903

BOYCE

Sivuyile S

003 MTUBATUBA
*

32
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2022
1649

MTHALANE

Muziwenhlanhla DM

005 KWA MSANE

1305

SONGWIQI

Lifa

006 NGWELEZANE

1165

ENDRES

Kevin C

008 EMPANGENI - 2

0048

CELLIERS

Fred

060 SUPERNUMERARY MINISTER

0497

MKHIZE

Sibongeleni M

061 SUPERNUMERARY MINISTER

N.B. Circuit has pastoral oversight of the Methodists at the University of Zululand and Dlangezwa High
School.
N.B. Father Jonothan van Niekerk (CPSA) (Utd ST AIDAN'S UNITED)
N.B. Joyce Madela - Biblewoman P
N.B. Edith Neliswe Xulu - Biblewoman PT
N.B. Siqungwa Mlaba - Retired Evangelist
N.B. Ntombiyethu Myeni - Retired Billewoman
N.B. Myeni Ntombiyethu - Biblewomen FT
N.B. Sibonile Zungu - Evangelist PT

0718

UPPER SOUTH COAST

1845

DU PLOOY

Andre C

1959

NINNEMAN

Bryan A

002 ST WINIFRED`S & ORIENT

0948

MNGOMEZULU

Lucky S

005 WESLEYVILLE

0406

PANAINO

Charles L

064 SUPERNUMERARY MINISTER

1563

FAKUDE

James T J

065 SUPERNUMERARY MINISTER

*

001 AMANZIMTOTI & ATHLONE PARK

N.B. Shadrack Khumalo - Retired Evangelist

0721

NONGOMA CIRCUIT

1044

MKIZE

Thulani A

1444

NDLOVU

Vuyisile E

002 NONGOMA - 2

7768

NDEBELE

Ntombi GB

003 DEACON

2462

ZULU

Agrineth T A

044 BIBLEWOMAN

*

001 NONGOMA

N.B. MKHUMANE Douglas - Evangelist
N.B. NXUMALO Enock - Evangelist
N.B. ZULU Agrineth - Bible Woman
N.B. NYEMBE Thabitha - Bible Woman
N.B. SHABLALA Bester - Bible Woman
N.B. MBATHA Gladness - Bible Woman
N.B ZULU Themba - Biblewomen PF

0722
1086

MAHLABATINI CIRCUIT
EDWANA

Price M

*

-One To Be Sent0715

ZWANE

001 ULUNDI
002 OHLELO

Jabulani H

061 SUPERNUMERARY MINISTER
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2022

NB: Circuit has pastoral oversight of St Francis , Nkonjeni and Nkandla Hospitals
N.B. Rose Khumal - Biblewoman PT
N.B. Gloria Ngubane - Biblewoman PT
N.B. Rebecca Ntombela - Retired Biblewoman

0724

KWANGWANASE CIRCUIT

1462

MBANJWA

Hlanganisa

1987

ZOMBE

Pumeza

002 KWANGWANASE - 2

0923

MATHENJWA

Philemon

060 SUPERNUMERARY MINISTER

*

001 KWANGWANASE

N.B MSWELI Bellina - Bible Woman
N.B Circuit has pastoral oversight of the Kosi Bay John Wesley School

0725

INGWAVUMA CIRCUIT

1974

MBOZANANI

Madinisa

2292

KHANYA

Joyce T J

041 RETIRED BIBLEWOMAN

2306

MATHENJWA

Alice B A

042 RETIRED BIBLEWOMAN

*

002 INGWAVUMA

N.B. FULANO Jao - Retired Evangelist
N.B. KHANYA Thokozile - Retired Biblewomen
N.B. MATHENJWA Alice - Retired Biblewomen

0726

UBOMBO CIRCUIT
-One To Be Sent-

001 UBOMBO

N.B Under the Superintedence of the Bishop

NATAL WEST DISTRICT
Bishop
Vice-Chairperson
Lay Leader
Secretary
Statistical Secretary

DLAMINI Wiseman V
MAJODINA Sibonisiwe
MKABENI Thembeka W
MAPHANGA Nothando
0800
1760

***NATAL WEST DISTRICT***
DLAMINI

0801

Vuyo W V

BISH

001 OFFICE OF THE BISHOP

PIETERMARITZBURG METRO
-One To Be Sent-

002 METROPOLITAN

1060

MOORE

Collin L

1991

NEL

Nardus B G

*

004 WESLEY
005 PRESTBURY
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2022
7751

GROBLER

Douw

006 HILTON

-One To Be Sent-

007 WOODLANDS MNTN RISE

-One To Be Sent1139

LOMBARD

008 WESLEY - 1
Gert P J

009 HOWICK

-One To Be Sent-

011 BRENTWOOD

-One To Be Sent-

012 ALL SAINTS UNITED -1

-One To Be Sent-

013 EASTWOOD UNITED CHURCH

-One To Be Sent7764

DUGMORE

014 HILTON - 2
Wendy E N

015 DEACON

-One To Be Sent-

016 ALL SAINTS UNITED - 2

-One To Be Sent-

017 SOUTH MIDLANDS

-One To Be Sent-

018 CAMPERDOWN/BAINSFIELD

0196

KRETZMANN

Oswin G

061 SUPERNUMERARY MINISTER

0103

FENNELL

Brian

065 SUPERNUMERARY MINISTER

0032

BOSCH

Frederick J

066 SUPERNUMERARY MINISTER

0463

SADLER

David T D

068 SUPERNUMERARY MINISTER

1732

TOOKE

John V

072 SUPERNUMERARY MINISTER

1080

WHITEHEAD

Garth G

073 SUPERNUMERARY MINISTER

0562

WRIGHT

Alan D G

077 SUPERNUMERARY MINISTER

0891

HOWARD

Ron J

078 SUPERNUMERARY MINISTER

0754

STACK

John K

081 SUPERNUMERARY MINISTER

1316

DONKIN

Beryl E

083 SUPERNUMERARY MINISTER

1585

MOODLEY

David P D

084 SUPERNUMERARY MINISTER

0802

PIETERMARITZBURG & HOWICK

1407

ZULU

Bonginkosi H

1627

JANSEN

Rikus AR

002 REV WALTER GCABASHE DEV CENTER

0622

NZIMANDE

Daniel S D

062 SUPERNUMERARY MINISTER

0659

NDLOVU

Sipho I S

064 SUPERNUMERARY MINISTER

0172

JACOB

Sol

065 SUPERNUMERARY MINISTER

0803

*

001 PIETERMARITZBURG & HOWICK

SOUTHDALE CIRCUIT

1826

RADEBE

Vusi J

5505

ZUMA

Simon

040 EVANGELIST

0227

NDLOVU

Lungisani C

060 SUPERNUMERARY MINISTER

*
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2022

0805

EDENDALE CIRCUIT

1445

RADEBE

Vusi E V

1369

QAMATA

Ntombi M

002 TAYLORS

1514

SIKHAKHANE

Dumisani L

062 SUPERNUMERARY MINISTER

*

001 EDENDALE

N.B Circuit has pastoral oversight of Methodists at Durban University of Technology

0806
0934

SOUTH COAST RENISHAW CIRCUIT
BESTER

Alan

*

001 SCOTTBURGH

-One To Be Sent-

002 UMKOMAAS

-One To Be Sent-

003 PENNINGTON

1681

PRETORIUS

Cedric

068 SUPERNUMERARY MINISTER

1094

MCGUIGAN

Ian A

069 SUPERNUMERARY MINISTER

0466

SCHOOLING

David N

070 SUPERNUMERARY MINISTER

1595

SIM

Rob J

071 SUPERNUMERARY MINISTER

7750

HABGOOD

Tony A J

072 SUPERNUMERARY DEACON

0807
1943

HARDING CIRCUIT
NTSHINGILA

0808

Sandile

*

001 HARDING

*

002 GAMALAKHE

PORT SHEPSTONE CIRCUIT

1474

MKABENI

Thembeka W

0967

VIKA

Gcobani G M

001 NYANGWINI

-One To Be Sent-

005 MARGATE

1088

SEBENI

Xabiso W

006 PORT EDWARD

1637

MNISI

Nonhlanhla B

009 UVONGO

1443

MEY

Anneli

010 HIBBERDENE

0116

GEVEZA

Drummond M D

064 SUPERNUMERARY MINISTER

0496

SMITH

Lawrence G

069 SUPERNUMERARY MINISTER

0174

JAFTA

Lizo D

071 SUPERNUMERARY MINISTER

0358

MTSHALI

Aaron Z A

072 SUPERNUMERARY MINISTER

7787

MARSDEN

Kathy P

073 SUPERNUMERARY DEACON

0778

HULSHOF

Johan P

075 SUPERNUMERARY MINISTER
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2022
1103

WRIDGWAY

0918

VAN HELSDINGEN Jim B J

0809
0705

0810
1365

Ian J

076 SUPERNUMERARY MINISTER
077 SUPERNUMERARY MINISTER

BULWER CIRCUIT
MLOTANA

Monwabisi D

*

INDALENI CIRCUIT
MEMEZA

Monde

001 INDALENI

-One To Be Sent1345

001 BULWER

MCLACHLAN

002 RICHMOND
Keith S

060 SUPERNUMERARY MINISTER

N.B Under the Superintendence of the Bishop

0811

INDALENI INSTITUTION
-One To Be Sent-

001 INDALENI MISSION

N.B Under the Superitendence of the Bishop

0813
0834

IXOPO CIRCUIT
GADINI

Paddy T P

*

-One To Be Sent-

001 IXOPO
002 IXOPO/STUART TOWN

5735

MKHIZE

William N

040 EVANGELIST

7797

MARAIS

Gloria A

060 SUPERNUMERARY DEACON

0814
0591

0815

DEYI CIRCUIT
MKHIZE

Victor Z V

*

UMVOTI CIRCUIT
-One To Be Sent-

1110

001 DEYI

MZAMO

001 GREYTOWN
Jabu

002 NHLALAKAHLE

-One To Be Sent-

003 DALTON

N.B Under the Superintendance of Bonginkosi Zulu
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2022
0817

UMTSHEZI CIRCUIT
-One To Be Sent-

001 ESTCOURT

0186

MHALENI

Nomatyala M

1494

MAPAPU

Xolisa M

003 MHLUMBA

0569

ZWANE

Mzomuhle N

061 SUPERNUMERARY MINISTER

0818

*

LADYSMITH & JONONO'S KOP CIRCUIT

1448

CUFF

John A

0946

MASONDO

Ntando J H N

001 LADYSMITH
*

-One To Be Sent1577

002 WEMBEZI

MADONSELA

0820

002 STEADVILLE
003 GUGULETHU

Weseli N

060 SUPERNUMERARY MINISTER

UKHAHLAMBA CIRCUIT

1368

MPHATSOE

Dumi M M

0613

CHRISTIE

Jonothan M

002 BERGVILLE / WINTERTON

2517

NDABA

Lindiwe G

041 BIBLEWOMAN

0821
1207

Khayalakhe M

*

001 DRIEFONTEIN

DUNDEE & GLENCOE CIRCUIT
PILLAY

0823
1499

001 ACTON HOMES

DRIEFONTEIN CIRCUIT
ROZANA

0822
1239

*

Wesley

*

001 DUNDEE

DUNDEE CIRCUIT
NOAH

Tembalihle

001 DUNDEE

NB Under the Superintendence of John Cuff

0825
1611

VRYHEID CIRCUIT
GWALA

Abednego M

*
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Districts, Circuits, and Stations

2022
1677

MABIDA

Bongisenzo BT

002 VRYHEID

2473

ZWANE

Aslita

040 BIBLEWOMAN

0826

ENYANYADU CIRCUIT

0884

DIBA

Bennet Z B

5709

NKOSI

Christopher B

0827
1678

001 ENYANYADU
040 EVANGELIST

NQUTHU CIRCUIT
NHLEKO

0828
1836

*

Bongani M

*

001 NQUTHU

*

001 EVANSDALE

EVANSDALE CIRCUIT
CHACATE

0830

Chacate N F

NEWCASTLE CIRCUIT

1870

CALVEREY

Fiona M

1600

ZULU

Londi K

1623

MAVUMENGWANA Thando A

003 NEWCASTLE - 2

1401

PHULANI

Thalita J

004 NEWCASTLE - 3

5703

MANANA

James T

042 EVANGELIST

2501

MSIMANGA

Fikile L

043 BIBLEWOMAN

001 NEWCASTLE
*

002 NEWCASTLE

5507

KUMALO

Jabulani T

044 EVANGELIST

2537

ZWANE

Phumzile V P

045 BIBLEWOMAN

0093

DYASI

Harbinger M H

060 SUPERNUMERARY MINISTER

0087

DLAMINI

Alfred M A

061 SUPERNUMERARY MINISTER

0320

MKHWANAZI

Alpha M

062 SUPERNUMERARY MINISTER

1888

MBATHA

Xolani B X

063 SUPERNUMERARY MINISTER

1615

TSHABALALA

Mbuyisazwe H

064 SUPERNUMERARY MINISTER

0084

DICKIE

Sandy A V

062 SUPERNUMERARY MINISTER

N.B Nhlanhla Mkhwanazi - Chaplain resides in the Circuit

0835

KOKSTAD CIRCUIT
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2022
1446

FYNN

0836
1066

*

001 KOKSTAD

*

001 BHONGWENI

*

001 UMZINTO

BHONGWENI CIRCUIT
DLAMINI

0837
1492

Sonny-Boy

Sizwe D S

UMZINTO CIRCUIT
VEZI

0838

Almon Yekani LM

MATATIELE/MALUTI CIRCUIT

0973

JAM-JAM

Phumlani E

7767

TEMPLETON

Bruce A

0839

*

002 MALUTI
003 DEACON

EKUPHUMULENI HOMES

N.B The Bishop has pastoral oversight

0841

SETH MOKITIMI SEMINARY
-One To Be Sent-

0775

SIFO

001 PRESIDENT SMMS
Luvuyo G

002 CHAPLAIN & SENIOR LECTURER

-One To Be Sent-

004 SMMS

N.B Luvuyo Sifo has pastoral oversight of Methodists in UKZN (PMB)

CENTRAL DISTRICT
Bishop
Vice-Chairperson
Lay Leader
Secretary
Statistical Secretary

WHITBY Faith
NCOMBO Richard
MHLUBULWANA Xhanti
MARUMO Lea
VATHISWA Mkatshane
0900

***CENTRAL DISTRICT***
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2022
1071

0901

WHITBY

Faith A

BISH

002 OFFICE OF THE BISHOP

CENTRAL METHODIST MISSION

1156

NCOMBO

Ndumiso

1641

SHABALALA

Sibongakonke I

002 CENTRAL

0644

SOCATSHA

Xabiso

005 CENTRAL - 5

*

001 CENTRAL - 1

-One To Be Sent-

008 CENTRAL - 3

-One To Be Sent-

009 CENTRAL - 4

-One To Be Sent-

010 CENTRAL - 2

0779

MABASO

Nomsa

062 SUPERNUMERARY MINISTER

1184

MEHANA

Vukile C

063 SUPERNUMERARY MINISTER

NB: Evangelists; Monama Caroline, Dawuwa Mziwethemba
Biblewomen: Sibisi Mary , Ramoitheki Norah

0902

ALEXANDRA / JOHANNESBURG CIRCUIT
-One To Be Sent-

001 ALDERSGATE

1967

GXAMZA

Akhona

1306

SIGWAZA

Sizwe K

003 LOMBARDY EAST

1747

MAJELA

Lydia L

004 CALVARY - 2

-One To Be Sent-

002 CALVARY - 3

005 CALVARY

-One To Be Sent-

006 BETHESDA METHODIST MISSION

0854

MAHUPELA

Kabelo J

1240

MCINGA

Thabiso

1749

NTSHOTSHO

Xolile A

007 ALEXANDRA
*

008 BETHESDA METHODIST MISSION-2
009 IVORY PARK

-One To Be Sent-

010 ALEXANDRA - 1

0235

MABUZA

Wesley W M

061 SUPERNUMERARY MINISTER

0197

KRUGER

Joseph

062 SUPERNUMERARY MINISTER

0693

MADIBO

Makgore H

063 SUPERNUMERARY MINISTER

0412

PEARSE

Malcolm L

064 SUPERNUMERARY MINISTER

N.B Faith Whitby (Bishop) resides in the Circuit and has pastoral oversight of Aldersgate Society
N.B Purity Malinga ( Presiding Bishop) resides in the Circuit
N.B Rev M Molo & Rev M Stemela reside in the Circuit
N.B Vusi Vilakati resides in the Circuit

0903

JOHANNESBURG NORTH CIRCUIT

1883

KHUZWAYO

Sifiso H S

1005

BAKER

James

*

001 RANDBURG
005 FOREST TOWN
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2022
1601

WESSELS

John D

006 TRINITY

1327

MDODA

Khulile I

007 MEADOWLANDS

0259

SONGO

Vusi J V

008 MEADOWLANDS - 1

-One To Be Sent-

2022

012 ST JOHN`S UNITED

1006

BELL

Craig H S

1971

MABASO

Londeka G

014 TRINITY - 2

1450

REYNDERS

Jan P

062 SUPERNUMERARY MINISTER

0335

MOLOABI

Isaac M

063 SUPERNUMERARY MINISTER

0465

SCHOLTZ

John P

069 SUPERNUMERARY MINISTER

0146

HARRISON

Russell E

071 SUPERNUMERARY MINISTER

0642

HARRISON

Christopher D

072 SUPERNUMERARY MINISTER

0560

WITBOOI

Peter M

073 SUPERNUMERARY MINISTER

1867

EDWARDS

Cecil S

074 SUPERNUMERARY MINISTER

013 PARKTOWN & MELROSE

NB: Matlawe Petrus Evangelist
N.B Legwale Vuyelwa ( Correctional Services ) resides in the Circuit
N.B Michel Hansrod (General Secretary) resides in the Circuit
N.B Nick Prinsloo (Seconded) resides in the Circuit

0904

JOHANNESBURG WEST CIRCUIT

1483

GERBER

Jaco P

001 BOSMONT / NEWLANDS MELVILLE

0781

DU BAZANE

Katy H

003 CORONATIONVILLE COMMEMORATION

-One To Be Sent-

004 RIVERLEA & WESLEY

-One To Be Sent-

005 MELVILE / UNIVERSITY OF JOHANNESBURG

N.B Under the Superintendence of James Baker
N.B Evangelist : Bouah Estelle

0905

ST STITHIANS COLLEGE
-One To Be Sent-

001 CHAPLAIN - 2

0499

KEKANA

Elroy H

002 CHAPLAIN - 1

0224

DINTLHE

Thandeka C

004 CHAPLAIN - 3

1096

MARUMO

Lea M

0807

SIBEKO

Dix M A

0906

005 CHAPLAIN - 4
*

SOUTH RAND CIRCUIT
-One To Be Sent-

1091

006 CHAPLAIN - 5

CIRA

001 ROBERTSHAM/KIBLER PARK
Thembeka

003 ROBERTSHAM/ELDORADO PARK

-One To Be Sent-

005 ENNERDALE - 2
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2022
-One To Be Sent-

006 MONDEOR

1159

TAWANA

Refilwe F

0138

MADLALA

Pumuzile B P

007 ENNERDALE
*

-One To Be Sent1064

CELE

008 IMVANA TRINITY
009 IMVANA TRINITY - 1

Nosipho

010 KLIPSPRUIT/ST ANDREWS

-One To Be Sent-

011 DIEPKLOOF ZONE 2

-One To Be Sent-

017 ST PAUL`S UNITED

1954

LEHLONGOANE

Sechaba

0042

BONOYI

Anele M

-One To Be Sent-

018 DIEPKLOOF ZONE 4
019 MONDEOR - 2
020 ELDORADO PARK - 2

2562

DADA

Hombakazi P

040 BIBLEWOMAN

0098

ENSLIN

Lionel N H

061 SUPERNUMERARY MINISTER

1777

MTIMKULU

Kgomotso E

062 SUPERNUMERARY MINISTER

1392

THIBEDI

Kaizer M

064 SUPERNUMERARY MINISTER

N.B. Rev Mathabatha (Utd ST PAUL'S UNITED).
N.B Evangelists: Vilander Kevin , Nonjiko Siphokazi
Biblewoman : Molosi Mmatinkane
N.B Rev Thandi Nkuna ( Chaplain Prison) resides in the Circuit

0908

JOHANNESBURG EAST CIRCUIT

1916

NGONYAMA

Vuyo K

0844

MLOMBI

Zole M E

002 BEDFORDVIEW - 1

0485

LIKHI

Leburu J L P

003 SPES-BONA/MALVERN

0064

CRAGG

Donald G L

061 SUPERNUMERARY MINISTER

0909

*

001 KENSINGTON

ROODEPOORT CIRCUIT

0805

ALEXANDER

Kim L

001 HORISON

0866

SEYMOUR

Richard G

002 DISCOVERY

-One To Be Sent-

003 DISCOVERY - 2

-One To Be Sent-

004 DOBSONVILLE

1466

DIUTLWILENG

Morapedi M

1394

WAQU

Siviwe

006 WILRO PARK - 1

1289

MBEWU

Nombulelo G N N

007 FLORIDA/ST MARKS

*

-One To Be Sent-

005 WELTEVREDEN - 1

009 WELTEVREDEN - 2

1082

MOKOBORI

Rabagolo E

014 DOBSONVILLE - 2

0416

PERRY

Charles R C

061 SUPERNUMERARY MINISTER

0025

BAUSER

Phillip K

062 SUPERNUMERARY MINISTER
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2022
0401

OPENSHAW

Michael J A

065 SUPERNUMERARY MINISTER

7790

SLATER

Pat R

068 SUPERNUMERARY DEACON

0663

NKOMO

Daniel

070 SUPERNUMERARY MINISTER

N.B. Heidi L Peterson (CCSA) Utd ST (BARNABAS' UNITED).
N.B Musi Losaba ( Mission Unit) resides in the Circuit

0910

FOURWAYS CIRCUIT
-One To Be Sent-

001 COSMOS CITY

-One To Be Sent-

003 GRACEPOINT

0189

CELE

Zinhle R

004 HONEYDEW / ST PAULS

1046

MONOAMETSI

Kamogelo E

006 BRYANSTON - 3

1561

MAKGAMATHE

Boitumelo S

1138

RIVAS

Jacqui A

1456

LANDERS

Gavin M

011 BRYANSTON - 2

0161

MARUMO

Festus

012 NORTH RAND

7765

MCHUNU

Smanga I S

013 AKANI/DMMF

1092

DITHUGE

Thokwane E

014 DIEPSLOOT

0803

SANQELA

Similo

019 GRACEPOINT - 3

0709

SMITH

Quentin M

061 SUPERNUMERARY MINISTER

0215

CALCOTT

Rupert G

063 SUPERNUMERARY MINISTER

0082

DENNER

Marjorie D

064 SUPERNUMERARY MINISTER

0521

THOMPSON

Bill W A

067 SUPERNUMERARY MINISTER

0541

VERRYN

Paul

068 SUPERNUMERARY MINISTER

1999

MDOLO

Thokozile V

071 SUPERNUMERARY MINISTER

0006

ALISTOUN

Raymond V

072 SUPERNUMERARY MINISTER

1855

MLABA

Matsidiso E

073 SUPERNUMERARY MINISTER

007 BRYANSTON
*

010 GRACEPOINT - 2

N.B Evangelists: Qina Joyce & Mooka Margaret

0911

ZOLA CIRCUIT

1374

MNGOMEZULU

Thembi C

001 ZOLA - 3

1237

SEITSHIRO

Mmatu K P

002 ZOLA - 2

1853

MATHITI

Zwelinzima S

003 ZOLA - 1

2556

MAHUPELA

Elizabeth M

040 BIBLEWOMAN

0166

MAZIBUKO

Eric A

061 SUPERNUMERARY MINISTER

0945

MAPOMA

Lizo H

062 SUPERNUMERARY MINISTER

N.B Biblewomen : Phele Annah , Bule Mavis
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2022
0912

ORLANDO CIRCUIT
-One To Be Sent-

002 ORLANDO

1436

MAJOE

Morailane E M

7800

GWABENI

Mphumelelo R

*

004 ORLANDO - 2
060 SUPERNUMERARY DEACON

N.B Evangelists : Malindi Roselinah , Ngcongo Theresa
Biblewoman : Simelane Catherine

0913

RAND WEST CIRCUIT
-One To Be Sent-

1617

LEKEKA

001 RANDFONTEIN
Tshabedi D

002 MOHLAKENG

-One To Be Sent-

003 BEKKERSDAL

1136

ZITHA

Shirley N

0515

THABALAKA

Solani M

061 SUPERNUMERARY MINISTER

0625

SIBI

Tshidisho S

062 SUPERNUMERARY MINISTER

*

007 TOEKOMSRUS & WESTONARIA

N.B Evangelist: Walaza Jane , Biblewoman : Tingwe Daphne

0914

GOLDEN WEST CIRCUIT

1057

ROSE

1782

PHUKUNTSI

David B

001 CARLETONVILLE

-One To Be Sent-

002 FOCHGOLD
Kokolo M

*

003 WESTFIELD

N.B Evangelists: Menyatso M , Tsangana T
Biblewomen : Fithi B , Ndzeku J

0915

MOGALE CIRCUIT

1169

KEET

Raymond G

1923

DIDIZA

Phila

1454

TAFANE

Phumzile T

001 KRUGERSDORP
*

002 KAGISO
003 MUNSIEVILLE

N.B Evangelists : Dikeledi Lucas , Jeme Samuel
Biblewomen: Moalusi Jabulisile

0917

KOPANO CIRCUIT

0676

BROWN

Edward C

1670

MERE

Odirile E

002 POTCHEFSTROOM
*

-One To Be Sent-

006 IKAGENG
007 TSHING & MOGOPA

7812

SEJANAMANE

Thabo A

008 DEACON

1031

MAJOVA

Morgan J

014 PROMOSA/SARAFINA/HOLY MISSION

0736

KUHN

Charles D C

060 SUPERNUMERARY MINISTER
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2022

NB. LEE Seong-Hwon (Korea)

0921
1210

KHUNWANA CIRCUIT
MHLOMI

Nzuzo

*

-One To Be Sent-

001 ATAMELANG
004 KHUNWANA - 2

1940

MATSIDIDI

Tebogo T

005 KHUNWANA

2555

TLHOMELANG

Elizabeth M

040 BIBLEWOMAN

7819

SHOAI

August MA

041 DEACON

0922

MATLOSANA CIRCUIT

0909

RAPHAHLELA

Norman

002 KANANA

0411

WILLIAMS

Nigel D

003 KLERKSDORP

1309

DOKOZA

Themba P

005 ALABAMA/ORKNEY

-One To Be Sent-

006 STILFONTEIN

-One To Be Sent-

007 NORTH VAAL

1984

SABALELE

Similo N

1325

SENTI

Mohau

010 KHUMA / STILFONTEIN

0789

MEDUPE

Bethuel S B

062 SUPERNUMERARY MINISTER

1781

PHOKONTSI

Kalamore E

063 SUPERNUMERARY MINISTER

0925

*

008 JOUBERTON

KGATELOPELE MISSION CIRCUIT
-One To Be Sent-

001 TSWELELANG

1175

TLHOLOE

Kagiso Virginia V

1001

MAKGALANE

Sonamzi

003 ARESEBETSENG

0110

GAANAKGOMO

Meshack P

061 SUPERNUMERARY MINISTER

*

002 TSWELELANG 2

N.B Evangelist : Motswana D

0928

JABAVU CIRCUIT

1752

MCHUNU

Monde K

0315

ZATU

Getty N

0895

MADADASANE

Sipho S

004 JABAVU - 1

7749

MNGXALI

Talente

008 JABAVU - 3

1073

NOMQOLO

Nomsa A

060 SUPERNUMERARY MINISTER

1815

MOEPHULI

John T K

061 SUPERNUMERARY MINISTER

001 JABAVU
*
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2022

N.B Biblewomen : Mabuye E

0929

PIMVILLE CIRCUIT

1793

VIKA

Mandla P M

1599

MVIMBI

Lungisa

003 PIMVILLE - 1

1665

BOOI

Neliswa P

005 PIMVILLE - 2

5508

NONG

Malepekola Mary M

040 EVANGELIST

2536

RIKHOTSO

Nothembo D

041 BIBLEWOMAN

2538

MKABELA

Lulama L

042 BIBLEWOMAN

*

001 PIMVILLE

N.B. Pastoral oversight JHB University Soweto.
Evangelist : Ndzondo Isaac

HIGHVELD & ESWATINI DISTRICT
Bishop
Vice-Chairperson
Lay Leader
Secretary
Statistical Secretary

NKWANYANA Sondlile
DIUTLWILENG Mogomotsi
NGCWABE Zolela
MABUZA France N
MADUNA Themba
1000
1861

***HIGHVELD & ESWATINI DISTRICT***
NKWANYANA

1001
0638

Sondlile H S

BISH

001 OFFICE OF THE BISHOP

ALBERTON MISSION CIRCUIT
MABUZA

France N

*

-One To Be Sent-

001 THOKOZA
002 ALBERTON - 2

0788

VAN DER SPUY

Jeffrey

004 ALBERTON - 1

7766

BOEKHOUER

Margaret K

005 EDEN PARK

1897

MYBURGH

Stephanus J

006 BRACKENHURST - 1

7743

VAN WYK

Vernon H

007 SUPERNUMERARY DEACON

1570

GUY

Ina W A

060 SUPERNUMERARY MINISTER

0398

OOSTHUIZEN

Brian

061 SUPERNUMERARY MINISTER

1719

MORGAN

Dave W

062 SUPERNUMERARY MINISTER

0719

ZIQUBU

Stephan M

063 SUPERNUMERARY MINISTER

0717

JONSSON

Nicholas M

064 SUPERNUMERARY MINISTER
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2022

1002

GERMISTON MISSION CIRCUIT
-One To Be Sent-

001 PRIMROSE

-One To Be Sent-

003 GERMISTON CENTRAL

0814

BREYTENBACH

Jafie P

006 WITFIELD

1478

MSELANA

Luxolo L

011 SAINT PAUL`S

0557

MOSIA

Peter

012 A.S.NGUBENI

1857

MONAMA

Muzikayise G M

1705

ERWIN

Jimmy D

062 SUPERNUMERARY MINISTER

0875

VAN NIEKERK

Ockie

064 SUPERNUMERARY MINISTER

1154

JACK

Carol N C C

065 SUPERNUMERARY MINISTER

7804

BERRANGE

Petrus H

066 SUPERNUMERARY DEACON

*

013 LEONDALE/SPRUITVIEW

N.B. The Circuit has pastoral oversight of Epworth Childrens Village.

1003
1721

EDENVALE/KEMPTON PARK CIRCUIT
NAAM

Ntombohlanga G

001 TRINITY UNITED

-One To Be Sent-

002 KEMPTON PARK - 2

-One To Be Sent-

003 EDENVALE - 2

1843

DIUTLWILENG

Mogomotsi D M

0620

MTHEMBU

Simphiwe S

1295

BOOTH

Allan D

006 HILLSIDE

0453

ROBERTSON

Ron J

061 SUPERNUMERARY MINISTER

0230

LUKHELE

Sazi N S

063 SUPERNUMERARY MINISTER

004 EDENVALE
*

005 KEMPTON PARK

1772

MATHEBULA

Thapelo S

066 SUPERNUMERARY MINISTER

1559

BAILEY

Keith R

067 SUPERNUMERARY MINISTER

1731

TLHAKANYE

Itumeleng A

068 SUPERNUMERARY MINISTER

N.B Pumla Nzimande (EMMU) resides in the Circuit.

1004
1115
0739

WEST VAAL CIRCUIT
SILOSINI

Kunjulwa

MANNE

Burnett M

001 VANDERBIJLPARK
*

-One To Be Sent-

002 SEBOKENG
004 SEBOKENG - 2

0471

SEFATSA

Jacob M J

060 SUPERNUMERARY MINISTER

1707

GRIFFITHS

Sam H

062 SUPERNUMERARY MINISTER

0585

MANOTSI

Tom N T

064 SUPERNUMERARY MINISTER
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2022
7745

NJUZE

1005

Thandi P

065 SUPERNUMERARY DEACON

VAAL NORTH CIRCUIT
-One To Be Sent-

001 EVATON

1378

NTOMBELA

Siyabonga M

003 ORANGE FARMS

1203

RAPULENG

Moletsane S

004 SEBOKENG - ZONE 7

2386

MPHATSOE

Dikeledi M D

042 BIBLEWOMAN

2558

MOTAUNG

Khethiwe M

043 BIBLEWOMAN

0213

LENEA

Daniel S

060 SUPERNUMERARY MINISTER

1006

VEREENIGING CIRCUIT
-One To Be Sent-

001 MEYERTON & DE DEUR

1917

MGABHI

Lucky M

0879

MASA

Lereko J

003 VEREENIGING WEST

1892

MBAMBO

Zwelithini T

004 VEREENIGING

1811

WILLIAMS

Mervin

005 THREE RIVERS

*

-One To Be Sent-

002 SHARPEVILLE

006 DE DEUR

1056

PRINS

Simon P

061 SUPERNUMERARY MINISTER

0357

MTIMKULU

Phineas B P

063 SUPERNUMERARY MINISTER

0101

FATYELA

Elliot S E

064 SUPERNUMERARY MINISTER

1975

MODISE

Mosioa M

065 SUPERNUMERARY MINISTER

0749

RHODES

Cecil A

066 SUPERNUMERARY MINISTER

1007

BENONI CIRCUIT

1230

FUMBA

Zuks P

1318

FENI

Ntsikelelo A N

1166

MATHEJANE

Lekhoanyana P

001 NORTHFIELD - 2
*

002 ST LUKE`S
003 BENONI EAST/ETWATWA

-One To Be Sent-

004 NORTHFIELD

0053

GUMENKE

Thobeka T

005 CHARLES WESLEY

1893

MULLER

Samuel

006 BENONI

1529

SAMKA

Asavela

008 ST MARK`S

0865

WERNICH

Louise L

009 NORTHFIELD - 3

1245

YELVERTON

Ralph H

013 EMSENI
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Districts, Circuits, and Stations

2022
2449

BANGANI

Zukiswa

040 BIBLEWOMAN

2526

NHLAPO

Nomazwi A

042 BIBLEWOMAN

7820

DE BEER

Quinton C

043 DEACON

0306

MEAKER

William K W

060 SUPERNUMERARY MINISTER

1393

VOLKWYN

Hilton J

065 SUPERNUMERARY MINISTER

0963

WILSON

Derek B

066 SUPERNUMERARY MINISTER

1225

DE BOER

Cathy S

067 SUPERNUMERARY MINISTER

0162

HUDSON

Trevor A

069 SUPERNUMERARY MINISTER

POO Mmasefako retired Biblewomen resides in the Circuit

1008
1939

EAST RAND CIRCUIT
MATSHAKA

Shirley M

*

-One To Be Sent-

001 REGEL PARK
002 BOKSBURG

-One To Be Sent-

003 BOKSBURG NORTH

1936

MAHOBE

Lusapho L

0635

LOUW

Jaco A J

-One To Be Sent-

004 ST JAMES VOSLOORUS
005 TRINITY
006 ST JAMES VOSLOORUS - 2

2469

TSHAYA

Cynthia

040 BIBLEWOMAN

0389

NTOMBELA

Archibald T A

060 SUPERNUMERARY MINISTER

1642

WALLACE

Douglas S

061 SUPERNUMERARY MINISTER

0777

HOWELL

Terence M

062 SUPERNUMERARY MINISTER

0632

BARRY

Stephen

063 SUPERNUMERARY MINISTER

0954

HOLLOWAY

Linda

064 SUPERNUMERARY MINISTER

1148

MCLEAN

Elvis L

066 SUPERNUMERARY MINISTER

1010

SPRINGS CIRCUIT

1725

NQABA

Mchitheki L

1620

MAKOLE

Mesh G M

002 ST MATTHEW`S

1739

KABA

Nomveliso C

003 TRINITY

HEADBUSH

James T

006 SELCOURT

1028

*

001 KWA THEMA CENTRAL

-One To Be Sent-

008 BOTLENG

-One To Be Sent-

009 GEDULD

-One To Be Sent-

010 KWA THEMA CENTRAL - 2

2468

ZWANE

Abegail N

043 BIBLEWOMAN

0836

BOSMAN

Elsa J

062 SUPERNUMERARY MINISTER

0568

ZIHLE

Makepeace Z M

063 SUPERNUMERARY MINISTER
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Districts, Circuits, and Stations

2022
0578

HUXTABLE

Graham J

064 SUPERNUMERARY MINISTER

1093

MATSEPE

Phidian M S

066 SUPERNUMERARY MINISTER

1012

SOUTH EAST RAND CIRCUIT

0125

LAMBAATJEEN

Michael E

001 HEIDELBERG

1397

THOABALA

Bonsile PT

002 NIGEL

1819

MATLHAKU

Kamogelo E

003 TSAKANE

0730

MNANZANA

-One To Be Sent-

004 RATANDA
Nomathemba L

*

-One To Be Sent0791

1015

MKHWANAZI

005 DUDUZA
044 BIBLEWOMAN

Fanie S

060 SUPERNUMERARY MINISTER

MAJUBA CIRCUIT

1486

MONNAPULA

Tshireletso G

1459

KHONZA

David V

1660

MOLEFI

Moratshwanyane A

003 VUKUZAKHE

1081

CLOETE

Johan S

060 SUPERNUMERARY MINISTER

1017
0817

1018

001 STANDERTON
*

MASAKHANE CIRCUIT
TWALA

Daniel V

*

001 VREDE

*

001 MASHEMONG SECTION

TEMBISA CIRCUIT

0846

HADEBE

Sidwell M

1062

SHABALALA

Thabo J

002 UMFUYANENI

-One To Be Sent0900

002 SAKHILE

MOERANE

040 BIBLEWOMAN
Tsidiso J

042 SUPERNUMERARY MINISTER

N.B. Tsidiso J Moerane (Chaplain - SAPS)

1019

MKHONDO CIRCUIT
-One To Be Sent-

0773

RADEBE

001 PIET RETIEF
Zenzele D

*

51

002 ETHANDUKUKHANYA

2022

Districts, Circuits, and Stations

2022
-One To Be Sent1632

MLANGENI

1020

003 AMSTERDAM
Mfaniso M

060 SUPERNUMERARY MINISTER

MSUKALIGWA CIRCUIT
-One To Be Sent-

1945

PAKELA

001 ERMELO
Miso

*

-One To Be Sent-

040 BIBLEWOMAN

5736

NKOSI

Johannes I

0595

NGEMA

Sikhumbuzo M

1021

NKOSI

063 SUPERNUMERARY MINISTER

001 EVANDER & KRIEL
Noloyiso

002 MARANATH SECTION

-One To Be Sent1709

041 EVANGELIST

HIGHVELD RIDGE CIRCUIT
-One To Be Sent-

1303

002 WESSELTON

JORDAAN

003 ST PETER`S UNITED SECUNDA
Dalene A C M

060 SUPERNUMERARY MINISTER

N.B Under the Superintendence of Zukile Fumba

1022
1214

MPULUZI CIRCUIT
SHONGWE

Zakhele S

*

-One To Be Sent-

1024

001 MAYFLOWER
002 MAYFLOWER - 2

MAHAMBA CIRCUIT

1594

SIBHIDLA

Khaya

001 MAHAMBA

1979

NDABA

Jane T

002 TSAWELA & MAHLANGATJE

-One To Be Sent-

003 HLATIKHULU

2414

MPUNGOSE

Andrinah K

042 BIBLEWOMAN

2530

MASUKU

Duduzile P

043 BIBLEWOMAN

5730

MASUKU

Tsakasile Abigail A

044 EVANGELIST

0324

MNGOMEZULU

Jacob M

061 SUPERNUMERARY MINISTER

N.B Under the Superitendance of Dumsile Mkhonta
N.B. Victor Dlamini has pastoral oversight of Methodist Schools .

1026

CENTRAL SWAZILAND

52

2022

Districts, Circuits, and Stations

2022
1045

MNKANI

Zweli

002 SITEKI

*

001 MANZINI

1591

NTSHUNTSHE

Thanduxolo A

1956

MKHONTA

Dumisile L

003 MATSAPHA

1572

MKULA

Vukani H

004 MBULUZI

2460

MTHETHWA

Mary D

040 BIBLEWOMAN

2477

GUMEDE

Sarah D

042 BIBLEWOMAN

5699

MAGAGULA

Andreas M

044 EVANGELIST

5737

MOKOENA

Tshepo AA

045 EVANGELIST

2560

Nozipho P
DLAMINI - GAMEDZE

046 BIBLEWOMAN

2563

KUNENE

047 BIBLEWOMAN

Delisile P

N.B Circuit has pastoral oversight and management responsibility of Methodist Schools in the Circuit.

1027

HHOHHO WESLEY CIRCUIT

1023

MASUKU

Goodwill T

0010

CHIBINDJE

Abel L

*

002 HHOHHO WESLEY
003 LUHLEKO

-One To Be Sent-

005 SIDWASHINI

1680

MADIBO

Tlaleng J

006 PIGGS PEAK

7744

SIMELANE

Thando F

007 DEACON

2561

MSIBI

Nomkhosi S

040 BIBLEWOMAN

1924

DLAMINI

Victor M

060 SUPERNUMERARY MINISTER

N.B. Circuit has pastoral oversight and management responsibility of the Methodist Schools in the
Circuit.

LIMPOPO DISTRICT
Bishop
Vice-Chairperson
Lay Leader
Secretary
Statistical Secretary

MOKGOTHU Sidwell R
SEITISHO Storia C
MODIPANE Mausley
MADI Siphiwe
MASHAPA Charmaine
1100
1582

1101
1051

***LIMPOPO DISTRICT***
MOKGOTHU

Sidwell R S

BISH

001 OFFICE OF THE BISHOP

PRETORIA CENTRAL CIRCUIT
MOLALE

Matshedesho S

001 CITY MISSION - 1
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Districts, Circuits, and Stations

2022
0612

MOKONE

Christian P C

002 ATTERIDGEVILLE

1090

SEBOLAI

Moeletsi J M

003 SUNNYSIDE - 1

7816

FOURIE

Charmain

1820

MERCER

Graeme B

1497

NTLATSENG

Pereko TJ

1127

THWALA

Annah G

2022

004 WILLOWS - 2
*

005 WILLOWS -1
007 CITY MISSION - 2
010 SAULSVILLE

-One To Be Sent-

011 SUNNYSIDE - 2

7815

NYANDORO

Patricia

013 SUNNYSIDE - 3

2514

PHALANE

Mita V Q

040 BIBLEWOMAN

0546

VITHI

Monwabisi R

066 SUPERNUMERARY MINISTER

1146

HENDRICKS

Stephen J H

067 SUPERNUMERARY MINISTER

0894

MABIDIKAMA

Radipe J

068 SUPERNUMERARY MINISTER

N.B Legodi Gift ( Leave of absence ) resides in the Circuit

1102

MORELETA CIRCUIT

0935

BOSMAN

Smanga D

1566

KONDLO

Lwazi

002 MAMELODI - 1

FUKU

Thozamile A

003 MAMELODI EAST

0105

*

-One To Be Sent-

001 GLEN - 1

004 BROOKLYN - 2 / UNIVERSITY OF PRETORIA

1310

MAKHOPA

Mzwandile E

005 ST GEORGE`S - 1

0835

BLOM

Roddy T R

006 BROOKLYN - 1

1463

FELIX

Gavin R G

007 ST GEORGE`S - 2

-One To Be Sent-

009 GLEN - 3

-One To Be Sent-

010 EASTVIEW MISSION

-One To Be Sent-

012 MAMELODI 2

0927

BESTER

Paul L

065 SUPERNUMERARY MINISTER

0344

MOSALA

Itumeleng J

067 SUPERNUMERARY MINISTER

0350

MOULT

Terry A

068 SUPERNUMERARY MINISTER

N.B. Circuit has pastoral oversight of the Methodists at the University of Pretoria
N.B. Wessel Bentley 1866 (UNISA) resides in the Circuit
N.B. Paul Cameron 1909 (HEALING) resides in the Circuit
N.B Biblewomen Melanie Peterse

1103

MAGALIES CIRCUIT

1027

GREENLAND

Robert D

001 VALLEY - 1

0820

FIDLER

David R

002 VALLEY - 2

1473

MNTAMBO

Kedibone B

0352

SEITISHO

Storia C

*

003 PRETORIA NORTH
005 SINOVILLE 1
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Districts, Circuits, and Stations

2022
7761

NGOMANE

Simi C

006 BRITS/HARTEBEESPOORT

-One To Be Sent-

007 SINOVILLE 2

1296

BROWN

Mike V

064 SUPERNUMERARY MINISTER

1851

KRIGE

Jeanette R

065 SUPERNUMERARY MINISTER

0325

MNTAMBO

Themba V

066 SUPERNUMERARY MINISTER

0729

DURRANT

Mike C

067 SUPERNUMERARY MINISTER

0701

NAUDE

Pierre A

069 SUPERNUMERARY MINISTER

1105

HENNOPS RIVER CIRCUIT

1809

FRANCE

Ian G

0804

RAMAGE

James

1963

WERNICH

Charlie H J

008 LYTTELTON

1413

MEYER

Aletta

009 GRACEWELL

001 WESTVIEW - 1
*

-One To Be Sent-

007 MIDSTREAM

010 MNANDI & WEST VIEW - 2

1932

MADI

Siphiwe

011 WESTVIEW - 3

1524

BUTELEZI

Bhekumuzi PB

012 ELIM

-One To Be Sent1481

BOTHA

1106
1930

013 ST JOHNS
Jen A

060 SUPERNUMERARY MINISTER

COALFIELDS CIRCUIT
KOEKOE

Phezile J

*

-One To Be Sent1077

DIMAZA

001 REV DR M S MOGOBA
003 WITBANK

Thulani C

004 KUNGWINI

Phezile Koekoe has pastoral oversight of Methodists at Tshwane University of Technology and Ekangala
TVET College

1107
0792

MARANATHA CIRCUIT
MOKONE

1108
1262

Jacob M J D

*

001 TS KGANANE MEMORIAL METHODIST

*

001 MIDDELBURG

MIDDELBURG CIRCUIT
MTIKI

Xolelwa

-One To Be Sent-

003 GROBLERSDAL
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Districts, Circuits, and Stations

2022

1109

ESCARPMENT CIRCUIT
-One To Be Sent-

001 LYDENBURG & SABIE

N.B Under the Superintendence of Therese Booysen

1111

PILANESBERG CIRCUIT

7733

MADJOE

Fozia

1718

MOLYNEUX

Alan

0849

NTSAMAI

Lerato T D

003 GEELHOUTPARK

0590

SEERI

Rampai

004 TLHABANE - 1

001 RUSTENBURG - 2
*

-One To Be Sent1134

1112
0206

ELOFF

002 RUSTENBURG - 1

006 TLHABANE - 2
Paul E

060 SUPERNUMERARY MINISTER

PLATINUM CIRCUIT
MOEMA

Edith M

*

001 EBENEZER 1

-One To Be Sent-

002 EBENEZER 2

-One To Be Sent-

003 BETHEL

NB: TLHOLOE Mirriam Bible Woman
N.B Under the Superintendence of Mokgethi Dietsiso

1113
1167

MABIESKRAAL CIRCUIT
NGWANE

Orapeleng E

*

-One To Be Sent0475

1114

SETSHEDI

Bana M

060 SUPERNUMERARY MINISTER

WABELA CIRCUIT

7813

KUNENE

Nonhlanhla P

0870

TOOLO

Sello S A

0176

JENNINGS

Athol R

1115

001 MABIESKRAAL - 1
002 MABIESKRAAL 2

001 WATERBERG
*

003 BELABELA
064 SUPERNUMERARY MINISTER

TEMBA CIRCUIT
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Districts, Circuits, and Stations

2022
0743

NHLAPO

Samson M S

0194

KOMA

Jankin M

062 SUPERNUMERARY MINISTER

0523

THUSI

Solomon J T B

063 SUPERNUMERARY MINISTER

1116
0746

001 TEMBA

MAKAPANSTAD CIRCUIT
SELEBALO

1117
0917

*

Molatlhegi K M C

*

003 MAKAPANSTAD

*

001 LEBOTLOANE

*

001 HA-TSHIKOTA

LEBOTLOANE CIRCUIT
TSHABALALA

1118

Mzimkhulu I

SOUTPANSBERG CIRCUIT

1386

RADEBE

Siphiwe H S

1730

VAN WYK

Walter V

002 LOUIS TRICHARDT

N.B Molefe Matome ( Chaplain SANDF) resides in the Circuit

1119

YSTERBERG CIRCUIT

0300

VERGUEIRO

1312

Nontokozo
PHOHLELI - NGWENTLE

003 ALDERSGATE

0502

SPINK

060 SUPERNUMERARY MINISTER

1120

Nuno MdeG

*

Dorothy M

002 WESLEY

LETABA CIRCUIT
-One To Be Sent-

001 PHALABORWA

1922

BUHR

Jill H J

1384

PHAKATHI

Phumzile S P P

*

002 TZANEEN
003 NAMAKGALE & NKOWANKOWA

-One To Be Sent-

005 ST PAUL'S UNITED

-One To Be Sent-

040 BIBLEWOMEN

N.B STONE Michael ( Southern African Wildlife College) resides in the Circuit

1121

MBOMBELA CIRCUIT
-One To Be Sent-

1759

ELLIOT

001 NELSPRUIT 2
David

002 WHITE RIVER
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2022
0284

TIROYABONE

Obusitswe K

1789

TAU

Molefi S

1937

MANAMELA

Thusho M

006 KABOKWENI

2512

MABUNDA

Busisiwe M

040 BIBLEWOMAN
041 EVANGELIST

003 NELSPRUIT 1
*

005 KANYAMAZANE

5711

THOBELA

Polivin M

2554

MNGWENYA

Norah SN

042 BIBLEWOMAN

0555

WILLIAMS

Donald M

065 SUPERNUMERARY MINISTER

0512

TAYLOR

Gavin M

066 SUPERNUMERARY MINISTER

0867

SHARPE

Philip A J

067 SUPERNUMERARY MINISTER

N.B Siphiwe Mabinyane ( Correctional Services Baberton - Chaplain) resides in the Circuit

1122
1905

MHLUZI CIRCUIT
MTHOMBENI

Zacharia M

*

-One To Be Sent-

1123
1464

001 CENTRAL
040 BIBLEWOMAN

SABIE & SHATALE CIRCUIT
LETEBELE

Mogapi J

*

001 SHATALE

N.B Mogapi Letebele has pastoral oversight of the Methodists at Mapulaneng College.

1124

LOWVELD CIRCUIT

7780

RICHARDS

Sheila M

1827

RADEBE

Zakhele E

1125

001 BARBERTON
*

003 JOHN WESELY

*

001 NKOMAZI MISSION

NKOMAZI MISSION CIRCUIT

1054

NGWENYA

Mbongeni .V.C.

5502

VILAKAZI

Bongani J

040 EVANGELIST

N.B Helen Wilkonson (ACSA)

1129

CAPRICORN WEST

1625

KUTU

Sydney T

1669

KUTU

Zodwa R

*

001 CAPRICORN WEST
060 SUPERNUMERARY MINISTER
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2022
1130
1907

CAPRICORN EAST CIRCUIT
SEEKOEI

Mosiga J

*

001 CAPRICORN EAST

N.B Mosiga Seekoei has pastoral oversight of the Methodists at the University of Limpopo (Turfloop)

1131

SOSHANGUVE CIRCUIT

1763

KGOTLE

7809

Malekgotla J
MOTSEPE-MASEMOLA

002 DEACON

-One To Be Sent-

003 SOSHANGUVE - 2

2541

DONDOLO

Joseph T J

*

Lovely Nomnandi N

001 SOSHANGUVE

040 BIBLEWOMAN

N.B. Joseph Kgotle has pastoral oversight of the Methodists at the Tshwane Univeristy of Technology
N.B Mtshiselwa Ndikho (PF 0223) UNISA , resides in the circuit.

1132
1200

MOGALAKWENA CIRCUIT
NTWAGAE

Johannes S

*

-One To Be Sent-

1133
0606

002 BEAUTY

ZEBEDIELA CIRCUIT
MOEKETSI

1134
1015

Elisha M E

*

001 ZEBEDIELA

*

001 MPHAHLELE

MPHAHLELE CIRCUIT
MADUMO

Petrus

-One To Be Sent1055

1135
0603

PETJE

040 EVANGELIST
Selina R S

061 SUPERNUMERARY MINISTER

SEKHUKHUNE CIRCUIT
MABITLE

Welcome T W

*

-One To Be Sent0329

1136
0902

001 MOGALAKWENA

MOGOBA

001 MARISHANE
014 MARISHANE - 2

Stanley M S

062 SUPERNUMERARY MINISTER

NORTHERN ODI CIRCUIT
MONAGENG

Lethule P

*
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001 NORTHERN ODI
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Districts, Circuits, and Stations

2022

1137

MABOPANE CIRCUIT

1754

PHUNGULA

Nomvula F

1389

SEKHEJANE

Moagi C B

0624

PHOKONTSI

Lentikile I

1138
1076
1952

001 MABOPANE - 2
*

061 SUPERNUMERARY MINISTER

GA RANKUWA CIRCUIT
DIETSISO

Mokgethi J

GAPE

Tshegofatso H T

*

PEEGA

001 GA-RANKUWA - 1
002 GA-RANKUWA - 2

-One To Be Sent0599

002 MABOPANE - 1

003 GA-RANKUWA - 3
Kgakalane A

060 SUPERNUMERARY MINISTER

N.B. Mokgethi Dietsiso has pastoral oversight of the Methodists at the University Limpopo (Medunsa
Campus),TUT Ga-Rankuwa Campus and Sefako Makgato School of Health Sciences.

MOCAMBIQUE DISTRICT
Bishop
Vice-Chairperson
Lay Leader
Secretary
Statistical Secretary

MATSOLO Dinis
MUCAMBA MAHOTA Maria
MAGAIA Samuel
MAVOMBO Leta
NHACA Salipe
1200
1699

1201

***MOCAMBIQUE DISTRICT***
MATSOLO

Dinis

BISH

001 OFFICE OF THE BISHOP

QUARTEL - 2

0617

CHONGO

Salomao J A

7803

TEMBE

Monitalina C

*

001 QUARTEL-1
002 DEACON

-One To Be Sent-

003 QUARTEL - 3

-One To Be Sent-

004 INHACA

0278

MATUSSE

Estevao C

060 SUPERNUMERARY MINISTER

9702

DA CONCEICAO

Madalena

062 SUPERNUMERARY EV

1833

MATHE

Henrique S

063 SUPERNUMERARY MINISTER
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2022

N.B Mrs Matine Nora - Bible Woman Mahlungulo
N.B Arlindo Francisco ( Seconded to M.C.C ) resides in the Circuit

1202

MAVALANE

1108

MAGANE

Carlos O

1526

ATENESSE

Constancio A

002 NWETNE

0785

MAHLALELA

Henrique D

060 SUPERNUMERARY MINISTER

1203
1946

*

KATEMBE
PENE

Nelson J

*

-One To Be Sent-

1204
1476

LIMPOPO SUL
CHISSUMBA

1205

Fernando A

*

MACIE
CHIAU

Lidia M

5740

MBA

Orrie L

*

MABONE

001 CHITLANGO
002 GIDOEN SITOE

-One To Be Sent-

1380

001 NOA NGOMANE
040 NOA NGOMANE 2

1297

1206

001 ISAAC MAHLALELA-1
002 ISAAC MAHLALELA-2

-One To Be Sent-

0589

001 MAVALANE

004 CHIDENGUELE EXPANSION
Brian

060 SUPERNUMERARY MINISTER

ZONA CENTRO CIRCUIT
MUCAMBA MAHOTAMaria A

*

001 ZONA CENTRO

N.B Rev Amon Mutangamhazha ( Probationer from Methodist Church of Zimbambwe) labours in the
Circuit.

1207

MATOLA
-One To Be Sent-

1437

MACHALELA

001 MATOLA - 1
Quiteria L

002 MATOLA - 2
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2022

N.B Yi Moongyun: Mission Partner resides in the circuit
N.B Under the Superintendence of the Bishop

1208

LIMPOPO NORTE

1475

MAVOMBO

Leta J

9704

KHOSA

Samuel

*

003 CONHANE

-One To Be Sent9705

MAZIVILA

1209

002 CHOKWE

040 KHOMBOMUNE
Levi

041 CHICHUALACUALA

MATUTUINE

9707

MENEZES

Samuel

1477

MINGANA

Sibongil M

002 ZITHUNDO - 2
*

003 TOMAS MABICA

CLARKEBURY DISTRICT
Bishop
Vice-Chairperson
Lay Leader
Secretary
Statistical Secretary

NOQAYI Mongameli P
HLONGWANE Mzubanzi
MANCOTYWA Prince
SONAMZI Thulani
NDZUME Nolungisa
1300
0802

***CLARKEBURY DISTRICT ***
NOQAYI

1301
1654

Mongameli P

BISH

CLARKEBURY CIRCUIT
CABA

Mntungwa G

*

-One To Be Sent0998

001 OFFICE OF THE BISHOP

MDODA

001 CLARKEBURY
003 CLARKEBURY - 3

Ludwe

060 SUPERNUMERARY MINISTER

N.B. Caba Mntungwa has pastoral oversight of Senior Secondary School

1302
0947

KWANTSHUNQE/MQANDULI CIRCUIT
DYASI

Zanele J

*

62

001 MQANDULI - 1

2022

Districts, Circuits, and Stations

2022
1303

EMQEKEZWENI CIRCUIT

1236

MTAPANE

Lesizi J

5503

XHOBISO

Luthando

041 EVANGELIST

1551

NYEMBENYA

Nimrod S N

060 SUPERNUMERARY MINISTER

0966

MAGADLA

Alphus M

061 SUPERNUMERARY MINISTER

*

001 MQEKEZWENI - 1

N.B. is appointed Chaplain to the King of AbaTembu.

1304
1371

CWECWENI CIRCUIT
GWAXAZA

Lwamkelo M

001 CWECWENI

N.B Under the Superintedence of Thulani Sonamzi

1305
0364

BOJANE CIRCUIT
SONAMZI

1306

Thulani

*

001 BOJANE

MTHATHA CIRCUIT

1422

MAHE

Mzwamadoda R

0168

MLABA

Mbongeni NT

1424

GEJA

Nkosinathi A

0167

MEHLOMAKULU

Tamnci AST

005 MTHATHA - 4

0994

MAGQAZANA

Mongezi E

060 SUPERNUMERARY MINISTER

0685

GUSHU

Zet

061 SUPERNUMERARY MINISTER

1468

MPOSELWA

Ntombizifikile P

062 SUPERNUMERARY MINISTER

0670

SOGCWAYI

Manase N

063 SUPERNUMERARY MINISTER

0415

VABAZA

Patience N

064 SUPERNUMERARY MINISTER

001 MTHATHA - 1
002 MTHATHA - 2
*

003 MTHATHA - 3

N.B. Pastoral oversight of the Methodists at Walter Sisulu Training College.

1307

NCAMBEDLANA CENTRE
-One To Be Sent-

001 EDUCATION DEVELOPMENT

N.B Bishop has pastoral oversight

1308
1791

PAMLAVILLE CIRCUIT
MAPHUMULO

Derrick S

001 PAMLAVILLE

N.B Under the Superintendence of Sonwabile Vava
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2022

Districts, Circuits, and Stations

2022
1309

WESLEYVILLE CIRCUIT

0175

MBONANE

Thokozani

0837

DUNGA

Felix M

1310
0608

002 WESLEYVILLE
060 SUPERNUMERARY MINISTER

XORA CIRCUIT
MTSHENGU

1312
1659

*

Sithembele N

*

001 XORA

*

001 BUNTINGVILLE

BUNTINGVILLE CIRCUIT
FIKENI

1313

Daluxolo

BUNTINGVILLE INSTITUTION

N.B. Under the pastoral care of Daluxolo Fikeni

1314
1653
1314

KING VICTOR POTO MEMORIAL CIRCUIT
BONGCO

Thabo L

MHLAKAZA

Mbuyiseli

*

002 MARUBENI - 2

-One To Be Sent1534

FAKU

001 MARUBENI - 1

003 MARUBENI - 3
Welcome W F

062 SUPERNUMERARY MINISTER

N.B. Thabo Bongco is appointed Chaplain to the King of Western Pondoland

1315
1778

OLD BUNTING CIRCUIT
LOSABA

Thabo J

001 OLD BUNTING

N.B Under the Superintendence of

1316

TOMBO CIRCUIT
-One To Be Sent-

001 TOMBO - 1

-One To Be Sent0100

FADANE

002 TOMBO - 2
Amos S

060 SUPERNUMERARY MINISTER
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2022

Districts, Circuits, and Stations

2022
1317

SHAWBURY CIRCUIT

1925

FENI

Xolani R

2532

JARA

Collinah N

040 BIBLEWOMAN

1544

VACU

Malcomess L

061 SUPERNUMERARY MINISTER

1318

*

001 SHAWBURY

SHAWBURY INSTITUTION

N.B Xolani Feni has pastoral oversight

1319
0593

CABA CIRCUIT
MATTHEWS

Beecee C

001 CABA

N.B Under the Superitendance of Nolungisa Ndzume

1320

OSBORN INSTITUTION

N.B. Sonwabile Msotyana has pastoral oversight.

1321
0462

ENYANISWENI CIRCUIT
MTHI

Phathisiwe H

*

-One To Be Sent-

1322

001 ENYANISWENI
002 ENYANISWENI - 2

TSITSANA - KATKOP CIRCUIT

1638

MKWANAZI

Themba N

001 TSITSANA

1160

NTULI

Thulani H

060 SUPERNUMERARY MINISTER

N.B Under the Superintendence of Nolungisa Ndzume

1323
1354

1324
1321

FLETCHERVILLE CIRCUIT
NGWABENI

Mandisi

001 FLETCHERVILLE

MOUNT FRERE CIRCUIT
HLONGWANE

Mzubanzi D

*

65

001 MOUNT FRERE

2022

Districts, Circuits, and Stations

2022
-One To Be Sent-

003 MOUNT FRERE - 2

5743

MATSHOBA

Siyabonga Templeton T

0982

DABULA

Don D

040 EVANGELIST
061 SUPERNUMERARY MINISTER

N.B. Mzubanzi Hlongwane has pastoral oversight of students at the Technical College.

1325
0971

OSBORN CIRCUIT
MSOTYANA

Sonwabile

*

-One To Be Sent-

1326

001 OSBORN
002 OSBORN 2

MVUZI CIRCUIT

0767

ZIDE

Zola M Z

001 MVUZI

0987

SISWANA

Synod P S

060 SUPERNUMERARY MINISTER

1327

MT HARGREAVES CIRCUIT

1313

MOAGI

Josiah MJE

001 MT HARGREAVES

7817

SITHOLE

Xholiswa

002 DEACON

N.B Under the Superintendence of Prince Mfana

1328

COLANA CIRCUIT

1944

OLIPHANT

Xolani G

0090

DLEPU

Julius

1329
0218

*

001 COLANA - 1
061 SUPERNUMERARY MINISTER

NGQELENI CIRCUIT
NTOLA

Nomvuyo E

*

-One To Be Sent-

001 NGQELENI
002 NGQELENI - 2

0992

ZONGO

Henrietta N H

060 SUPERNUMERARY MINISTER

1516

MANCIYA

Wellington V

061 SUPERNUMERARY MINISTER

0413

ZONGO

Benjamin

063 SUPERNUMERARY MINISTER

1330
1493

MOUNT WHITE CIRCUIT
MATHUTHA

Linda

001 MOUNT WHITE
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Districts, Circuits, and Stations

2022

1331
1178

MBALISWENI CIRCUIT
MBIKO

1332
0961

Verah V

*

001 MBALISWENI

*

001 EMVUBUKAZI

*

001 QAUKENI

EMVUBUKAZI CIRCUIT
VAVA

1333

Sonwabile

QAUKENI CIRCUIT

1818

MATLAWE

Kereng A

5714

BANGANI

Mziwenkosi

040 EVANGELIST

0486

SILWANYANA

Nkululeko J N

060 SUPERNUMERARY MINISTER

N.B. Kereng Matlawe is appointed Chaplain to the King of Eastern Pondoland.

1334
1515

NTIBANE CIRCUIT
KULA

Xolani P

001 NTIBANE

N.B Under the Superintendence of Thulani Sonamzi

1335

ETEMBENI CIRCUIT

1523

GURA

Fumanekile S F

1913

BAYI

Nomfanelo P

1336
1083

1337

*

001 ETEMBENI
061 SUPERNUMERARY MINISTER

ELUKHOLWENI/SAMARIA CIRCUIT
MALEMBE

Mpumelelo A M

*

001 ELUKHOLWENI/SAMARIA

*

001 ENGWAQA

ENGWAQA CIRCUIT

1881

DONGO

Zamo T

2471

NTANGANTA

Florencia N F

041 BIBLEWOMAN

0243

NJOBE

Zolile S P Z

061 SUPERNUMERARY MINISTER
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2022

Districts, Circuits, and Stations

2022

1338

RODE CIRCUIT

0476

SODO

Nomakula

2533

MXENWA

Nompafana M

1339

*

001 RODE
060 RETIRED BIBLEWOMAN

EDUTYINI CIRCUIT
-One To Be Sent-

001 EDUTYINI

0965

FIKENI

Sabata D Z

060 SUPERNUMERARY MINISTER

1519

MDOLO

Simpiwe R

061 SUPERNUMERARY MINISTER

1340
0658

EMNCEBA CIRCUIT
MFANA

Prince S

*

-One To Be Sent-

001 EMNCEBA
002 EMNCEBA - 2

2516

MALIBA

Cynthia N

042 BIBLEWOMAN

0842

PINYANA

Victor M

060 SUPERNUMERARY MINISTER

1029

MATIKA

Loyiso V L

061 SUPERNUMERARY MINISTER

0811

BIKA

Nelson Z

062 SUPERNUMERARY MINISTER

1341

EMFUNDISWENI CIRCUIT

1366

MASWANA

Nonzolo R

2506

PIKISO

Thandeka B

041 BIBLEWOMAN

0841

DOBE

Zenzele Z

060 SUPERNUMERARY MINISTER

1342
0040

1343
1568

*

001 EMFUNDISWENI

BODWENI
GANA

Romans NE

*

001 BODWENI

*

001 BUTTVILLE

BUTTVILLE CIRCUIT
GOWANA

Nyameko R
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2022

Districts, Circuits, and Stations

2022

1344

BALASI CIRCUIT

1129

MADALANE

Loyiso

2520

MANTSHULE

Nomahlubi M

040 BIBLEWOMAN

5681

SOMACALA

Tembelani L

042 EVANGELIST

1517

MAJOLA

Ntsikelelo A N

061 SUPERNUMERARY MINISTER

1345

*

001 BALASI

LUDEKE CIRCUIT

0829

MKABENI

Mziwoxolo S

5739

DANDALA

Samkelo

040 EVANGELIST

1542

PEPETA

Mazwi A M

061 SUPERNUMERARY MINISTER

1269

RABI

Thembalihle T

062 SUPERNUMERARY MINISTER

1346
1657

*

001 LUDEKE

NDLOVU CIRCUIT
MAGXA

Valithuba CW

001 NDLOVU

N.B Under Superintendence of

1347

PATEKILE CIRCUIT

1960

NOKWE

Lindela S

001 PATEKILE

2510

SINALA

Gordelia M

041 BIBLEWOMAN

1955

MJALI

Duma J

060 SUPERNUMERARY MINISTER

0655

MJALI

Mfundi

062 SUPERNUMERARY MINISTER

1348

HLABATI CIRCUIT

1342

MBHELE

Mbusi W

001 HLABATI

1549

KWASA

Nelford M N

062 SUPERNUMERARY MINISTER

1349

NDUNGE CIRCUIT

1992

NGXEKISA

Mpumelelo

1506

MASEBENI

Humphrey M S

*

001 NDUNGE
060 SUPERNUMERARY MINISTER
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2022

Districts, Circuits, and Stations

2022
1502

KAMANGA

Faithful K

061 SUPERNUMERARY MINISTER

0526

NDLAKU

Enock M

062 SUPERNUMERARY MINISTER

1350
1153

ETYENI CIRCUIT
NDZUME

1351
0216

Nolungisa

*

001 ETYENI

*

001 PALMERTON

PALMERTON CIRCUIT
BAVU

Mhlonipeni J M

-One To Be Sent1532

GCWANE

1352

002 PALMERTON 2
Tembinkosi G

060 SUPERNUMERARY MINISTER

DUMSI CIRCUIT
-One To Be Sent-

001 DUMSI - 2

0819

MJWACU

Fundile F

2515

ZWELONKE

Nombulelo

1353
1635

002 DUMSI
041 BIBLEWOMAN

MATSHONA CIRCUIT
PUPUMA

1354
1751

*

Reginald M

*

001 MATSHONA

MANDILENI CIRCUIT
THELEJANE - LOUWLebohang PL

001 MANDILENI

N.B Under the Superitendance of Sonwabile Msotyana

1355
1415

CANCELE CIRCUIT
MBUSI

Mboneleli M

001 CANCELE

N.B Under the Superintendence of Xolani Feni

1358
0793

BROOK`S NEK CIRCUIT
MQUQO

Bongani F

*
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001 BROOK`S NEK

2022

Districts, Circuits, and Stations

2022
2534

MTHI

1359

Nophilisa P

040 BIBLEWOMAN

NCAMBEDLANA/NCAMBELE CIRCUIT

1364

MAPU

Mzolisi E

0239

MADIKIZA

Victor B

061 SUPERNUMERARY MINISTER

1548

GECE

Geometry M G

062 SUPERNUMERARY MINISTER

1361

001 NCAMBEDLANA & NCAMBELE

SIPAQENI CIRCUIT

1258

MAGADLA

Nandipha S

5690

QUMBA

Gciningwe

1362
1257

*

*

001 SIPHAQENI
040 EVANGELIST

QUNU CIRCUIT
CITA

Zolani A Z

001 QUNU

N.B Under the Superintendence of Mzolisi Mapu

1363
1291

RIDGE CIRCUIT
NGWENDU

Madodonke

001 RIDGE

N.B Under the Superintendence of the Bishop

1364
1503

EMBANDANE
DLAMINI

Ntobeko

001 EMBANDANE

N.B Under the Superintendence of Nyameko Gowana

CAMDEBOO DISTRICT
Bishop
Vice-Chairperson
Lay Leader
Secretary
Statistical Secretary

WILLIAMS Hamilton
WALTER Lynnette
NQUMSE-CINDI Cynthia
RIST Timothy
WEBBER Sam
1400

***CAMDEBOO DISTRICT***
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2022

Districts, Circuits, and Stations

2022

1409

GARDEN ROUTE CIRCUIT

1887

JAMIESON

Rod W K

0910

RIST

Timothy J

0118

MADWE

Mfan`Tholakele KM

001 KNYSNA
002 PLETTENBERG BAY
*

-One To Be Sent-

003 KNYSNA - 2
004 ST FRANCIS UNITED

1276

MANDLA

Siya I S

0294

OPPENSHAW

Derek L

060 SUPERNUMERARY MINISTER

0542

VEYSIE

Donald C

061 SUPERNUMERARY MINISTER

0672

PICKARD

Angie E

062 SUPERNUMERARY MINISTER

0323

REYNEKE

Lilian M

064 SUPERNUMERARY MINISTER

1887

JAMIESON

Rod W K

001 KNYSNA

0910

RIST

Timothy J

0118

MADWE

Mfan`Tholakele KM

005 LOUTERWATER / LANGKLOOF

002 PLETTENBERG BAY
*

-One To Be Sent-

003 KNYSNA - 2
004 ST FRANCIS UNITED

1276

MANDLA

Siya I S

005 LOUTERWATER / LANGKLOOF

0294

OPPENSHAW

Derek L

060 SUPERNUMERARY MINISTER

0542

VEYSIE

Donald C

061 SUPERNUMERARY MINISTER

0672

PICKARD

Angie E

062 SUPERNUMERARY MINISTER

0323

REYNEKE

Lilian M

064 SUPERNUMERARY MINISTER

1413

CENTRAL KAROO CIRCUIT

1908

SOMFIYANA

Dolly N D

0024

BAUMEISTER

Rodney E

1415
1315

*

060 SUPERNUMERARY MINISTER

JOHN WESLEY CIRCUIT
DE WEE

Thabo J T

*

-One To Be Sent-

1417
0643

001 BEAUFORT WEST

001 JOHN WESLEY
002 DE AAR

KAROO EAST CIRCUIT
QAMBA

Ndileka H

*

72

001 GRAAFF-REINET TRINITY

2022

Districts, Circuits, and Stations

2022
-One To Be Sent-

003 GRAAFF-REINET

-One To Be Sent-

004 JANSENVILLE

1418

OUTENIQUA CIRCUIT

0915

VEYSIE

Peter J

0924

WALTER

Lynne J

001 GEORGE
*

-One To Be Sent-

002 MOSSEL BAY
003 NONZAMO T & LAWAAIKAMP

0651

MNISI

Jabu

1690

MODIAKGOTLA

Tshepiso

-One To Be Sent-

004 OUDTSHOORN & BRIDGTON
007 GEORGE - 2
008 ROSEMOOR

0160

HOLDEN

Peter L

1588

MULLER

Barbara A

066 SUPERNUMERARY MINISTER

0720

HISCOCK

Cecil E S

067 SUPERNUMERARY MINISTER

0067

CULLINGWORTH

Dick R F

070 SUPERNUMERARY MINISTER

0046

CAWOOD

Ronald W

071 SUPERNUMERARY MINISTER

0722

BARNARD

Martinette L

072 SUPERNUMERARY MINISTER

1421
0957

1423

064 SUPERNUMERARY MINISTER

MIDDELBURG CIRCUIT
MOLOABI

Kagiso B O K

*

001 MIDDELBURG

CRADOCK AND FISH RIVER CIRCUIT

1423

WILLIAMS

Louis

0043

BURGESS

John C

060 SUPERNUMERARY MINISTER

0956

OLIVIER

Anton

061 SUPERNUMERARY MINISTER

1425
0738

BISH

002 CRADOCK

DJ MAPEKULA MEMORIAL CIRCUIT
NOMXEGO

Mazwenkosi L

*

73

001 CRADOCK

2022

Districts, Circuits, and Stations

2022

MOLOPO DISTRICT
Bishop
Vice-Chairperson
Lay Leader
Secretary
Statistical Secretary

MOROKANE Motsewatile
MACHOLA Richard
MOLENTZE Neo
LETHALE Sejanamane
MOLENTZE Neo
1500

***MOLOPO DISTRICT***

1520

LICHTENBURG CIRCUIT

1339

LETHALE

Sejanamane S G

1676

MOTSWENYANE

Tshepo E

2518

MOTLOUNG

Rosie N R

042 BIBLEWOMAN

5684

MATSHOGO

Cynthia M

043 EVANGELIST

0443

RAMPA

Shibblette L S

063 SUPERNUMERARY MINISTER

1527

001 ITSOSENG
*

003 MATSHENG

MAHIKENG CIRCUIT

1301

TUMENI

Thembelani

001 MAHIKENG - 1

0962

DIPALI

Sam

003 MAHIKENG - 2

1852

MARUMOLE

Maleke S

004 MAHIKENG - 3

1324

SIDYIYO

Matshediso RM

1716

MDAKANE

Mphikeleli M

5526

BOOI

Frederick

040 EVANGELIST

0827

SEBOGODI

Ruth G R

066 SUPERNUMERARY MINISTER

0728

DITLHAKE

Mompati O

067 SUPERNUMERARY MINISTER

0581

KETSHABILE

Kenaleone F

068 SUPERNUMERARY MINISTER

1972

MABILU

Masedi R

069 SUPERNUMERARY MINISTER

1528
1123

005 MAHIKENG - 4
*

006 MAHIKENG - 5

LEHURUTSHE CIRCUIT
NTOAGAE

Kelefetswe M

*
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001 LEHURUTSHE

2022

Districts, Circuits, and Stations

2022

1539
0217

1540

LOBATSE CIRCUIT
LETSHOLO

Winston Mpho W M R

*

001 LOBATSE

GABORONE CIRCUIT

1675

MOROKANE

Motsewatile W W

1589

MNGOMEZULU

Khulani SF

002 GABORONE - 2

0783

MACHOLA

Richard M

003 GABORONE - 3

BISH

-One To Be Sent-

001 GABORONE - 1

004 GABORONE - 4

-One To Be Sent-

005 GABORONE - 5

5738

FRANK

Evelyn K

040 EVANGELIST

0108

GONSALVES

Elaina

060 SUPERNUMERARY MINISTER

N.B. Circuit has pastoral oversight of the Methodists at the University of Botswana.
N.B Under the Superintendence of the Bishop

1541

BOTSWANA CENTRAL CIRCUIT
-One To Be Sent-

001 MAHALAPYE

0648

GAOLATLHE

Kabelo J K

1990

KETSHABILE

Reginald L

1542
1614

*

060 SUPERNUMERARY MINISTER

FRANCISTOWN CIRCUIT
MALULEKE

Martin T

*

-One To Be Sent-

1543

002 MAHALAPYE - 2

001 FRANCISTOWN
002

NGAMILAND MISSION CIRCUIT
-One To Be Sent-

001 MAUN

N.B Under the Superintendance of the Bishop
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Districts, Circuits, and Stations

2022

UNITS AND OTHER CATEGORIES
Bishop
Vice-Chairperson
Lay Leader
Secretary
Statistical Secretary
3100

3101

***DISTRICT XIV***

OFFICE OF THE PRESIDING BISHOP

0650

MALINGA

Purity N P

0861

HANSROD

Michel W

PBISH 001 PRESIDING BISHOP
002 GENERAL SECRETARY

-One To Be Sent-

3102

3103
1618

3104

003 HUMAN RESOURCES DIRECTOR

METHODIST CONNEXIONAL OFFICE

MISSION UNIT
LOSABA

Musi S J

001 DIRECTOR MISSION UNIT

CHAPLAINCIES

1698

MONYAKI

Molotsi P

002 SAPS

1565

FINGER

Morake J M

006 SAPS

1449

LEGWALE

Vuyelwa G

010 CORRECTIONAL SERVICES

1785

RADEBE

Melusi K O

011 CORRECTIONAL SERVICES

1860

NGWENYA

Phinda N

020 METRO POLICE JHB

1270

MOLEFE

Josiah M

030 SANDF

1489

NKUNA

Thandiwe

046 CORRECTIONAL SERVICES

1472

MKHWANAZI

Nhlanhla C

047 CHAPLANCY

1336

MABINYANE

Siphiwe

048 CORRECTIONAL SERVICES
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Districts, Circuits, and Stations

2022

3105

STRUCTURES
-One To Be Sent-

3107

001 STRUCTURES

EDUCATION FOR MINISTRY AND MISSION UNIT

0282

NZIMANDE

Pumla P N

002 DIRECTOR EMMU

0137

BOSMAN

Mbatu P

004 LAY TRAINING

3108

CONNEXIONAL CHILDREN & YOUTH UNIT
-One To Be Sent-

3112

001 DIRECTOR

SMMS

1622

JIBILIZA

Xolisa T

250 SMMS

1663

ATUAHENE

Effah

259 SMMS

1666

DENERE

Darell D

260 SMMS

1682

Linda
MAGENGENENE-MOYAKE

263 SMMS

1688

MASIZA

Akhona

264 SMMS

1694

MODISELLE

Aaron M

265 SMMS

1695

MOKOENA

Puseletso MP

266 SMMS

1713

MTENDENI

Ntombekhoyo D

267 SMMS

1786

DLAMINI

Mazwe MM

298 SMMS

1787

LAWANA

Abongile

299 SMMS

1788

LUNGANA

Siyabulela T

300 SMMS

1796

MAZWI

Levy

302 SMMS

1798

QAGANA

Fezekile

304 SMMS

1799

SCHEEPERS

Michael

305 SMMS

1800

SOCI

Ayanda

306 SMMS

1804

STEYN

Roxanne

307 SMMS

1814

MAZIAS

Isabel J

308 SMMS

1821

POWELL

Luke W

309 SMMS

1829

ZONO

Thandeka S

310 SMMS

1839

LETSIPA

Thabang O

311 SMMS
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Districts, Circuits, and Stations

2022
1841

KHOLA

Mojalefa BM

312 SMMS

1847

KHUMALO

Nombulelo P

313 SMMS

1859

MANYAKO

Mzamo S

314 SMMS

1865

JAMES

Gideon Z

315 SMMS

1868

MAZIAS

Isabel J

316 SMMS

3115

WITHOUT STATION

0855

MOLOI

Mgcini E

001 AVAILABLE FOR STATIONING

1966

GONIWE

Lusindiso F

006 AVAILABLE FOR STATIONING

0353

TSAWU

Zonwabele N

010 AVAILABLE FOR STATIONING

1968

KEVA

Mzwethu D

016 AVAILABLE FOR STATIONING

0848

BINDA

Ruffin P

020 AVAILABLE FOR STATIONING

1981

BANTI

Siyabonga D S S

407 AVAILABLE FOR STATIONING

1382

CHUPULOGO

Lawrence L

431 AVAILABLE FOR STATIONING

1844

CUTANE

Izidro J

550 AVAILABLE FOR STATIONING

0896

MAKGETLA

Seletu A

563 AVAILABLE FOR STATIONING

1863

RIVAS

Gary L

580 AVAILABLE FOR STATIONING

0652

NYEMBE

Mxolisi M S

0171

MAZWI

Masibulele

1953

HALL

Ronald A

3117
1806

605 AVAILABLE FOR STATIONING
606 AVAILABLE FOR STATIONING

REINSTATEMENTS/TRANSFERS FROM OTHER CHURCHES
MZIZI

3118
1469

604 AVAILABLE FOR STATIONING
*

Mpiyakhe A

002 REINSTATEMENT

WITHOUT APPOINTMENT (MARRIAGE)
VAN WYK

3119

Audrey K

001 WITHOUT APPOINTMENT (MARRIAGE)

LEAVE OF ABSENCE

1250

LEGODI

Gift M

015 LEAVE OF ABSENCE

1114

XULU

Thobeka L T

016 LEAVE OF ABSENCE

-One To Be Sent7734

FOSTER

020 LEAVE OF ABSENCE
Jacqueline L

021 LEAVE OF ABSENCE
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2022
1113

OLIVIER

3120

Wesley

2022

023 LEAVE OF ABSENCE

STUDY LEAVE

1885

MATTHEW

Lauren C

003 STUDY LEAVE

0374

THEKISO

Mantima H

004 STUDY LEAVE

3121

SECONDED

1578

MAJOE

Liphoko A

001 DEPARTMENT OF HEALTH

0958

SEMPANE

Job L

010 JHB METRO EMERGENCY SERVICES

0223

MTSHISELWA

Ndikhokele V N N

016 UNISA

1706

FORSTER

Dion A

023 STELLENBOSCH UNIVERSITY

1348

HLONGWANE

Phineas M

043 SECONDMENT

0614

BOOYSEN

Terry M

048 PERYN COLLEGE

1866

BENTLEY

Wessel

049 UNIVERSITY OF SOUTH AFRICA (UNISA)

0423

MAFOJANE

Serei J

050 DEPT OF HEALTH

1762

JONAS

Ruth

051 BIBLE SOCIETY OF SA

1879

MOTLHODI

Sethunya J

054 MOREKI DISTRIBUTORS

1009

DU PLOOY

Pierre A

056 BIBLE SOCIETY

1765

KUMALO

Simanga R S

058 UKZN

1774

MOLO

Mzwandile W M

061 SACC

1133

STEMELA

Mbuyiselo M

062 ZONDO COMMISSION

1768

LUTHULI

Nsizwana L

064 CENTER FOR DEMOCRACY

0813

STONE

Michael L

065 SOUTHERN AFRICA WILDLIFE COLLEGE

7799

INGRAM

Michelle T

066 OPERATION MOBILIZATION

1097

FRANCISCO

Mudumo A M

067 MOZAMBIQUE CC

0646

MOKHUTSO

Jacob

068 UNIVERSITY OF FREE STATE

1899

PRINSLOO

Nick J

069 HUMANINSIGHTS AFRICA

0618

MCGUIGAN

Sean M

070 HILTON COLLEGE

1901

VILAKATI

Vusi M V

071 STANDARD BANK GROUP

3123

MINISTERS BEYOND THE CONNEXION

0361

MUTTON

Ian W

009 METHODIST CHURCH IN BRITAIN

1186

KHALEMA

Abiel T

012 CANADA
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0266

MARUTLE

Daniel D T

015 UNITED STATES

0468

SCROOBY

Donovan H D

016 METHODIST CHURCH IN BRITAIN

1878

CONRADIE

Lynita

017 METHODIST CHURCH IN BRITAIN

0295

PRESTON

Anne R

064 AUSTRALIA

0340

MOORE

Robert H

065 METHODIST CHURCH IN BRITAIN

1795

WALDEGRAVE

John N

072 OVERSEAS

0369

NEL

Harold K

073 METHODIST CHURCH IN BRITAIN

0770

ALLEN

Hope M H

075 METHODIST CHURCH IN BRITAIN

1724

MYERS

Edwin T

077 METHODIST CHURCH IN BRITAIN

0952

SWEET

Jenni

079 METHODIST CHURCH IN BRITAIN

0580

JOHNSTONE

Peter C

082 UNITING CHURCH OF AUSTRALIA

0503

SPRONG

Kevin D

083 CANADA

1438

SPRONG

Jenny L

084 CANADA

0710

SUNDBERG

Leigh B L

087 METHODIST CHURCH OF NZ

1084

ROUX

Adrian T

088 METHODIST CHURCH IN BRITAIN

1813

SMITH

Brian D

089 METHODIST CHURCH SCOTLAND

0735

LIEBENBERG

Ansie M E

090 AUSTRALIA

1030

LIEBENBERG

Willie S W

091 AUSTRALIA

1074

STEPHENSON

Lyn

094 AUSTRALIA

1152

BOSCH

Stuart J

095 AUSTRALIA

1807

BODENSTEIN

Beverley

376 UK

1775

MOLVER

Gary J

381 METHODIST CHURCH IN BRITAIN

0029

ALLEN

Barry J

384 METHODIST CHURCH IN BRITAIN

1902

WOODROW

Kyle D

385 UNITED METHODIST CHURCH - OHIO

1155

ROBINSON

Andrew R A

386 METHODIST CHURCH IN IRELAND

1871

VERRIER

Janet E

389 METHODIST CHURCH IN BRITAIN

0631

GODDESS

Elize C C

390 METHODIST CHURCH IN BRITAIN

1792

BROWN

Dawn F

391 METHODIST CHURCH IN BRITAIN

1147

HUTTON

Brian

392 METHODIST CHURCH IN BRITAIN

0129

GRASSOW

Peter S

393 UNITED METHODIST CHURCH USA

0633

GODDESS

Ray H

394 METHODIST CHURCH IN BRITAIN

3124

UNLOCATED SUPERNUMERARIES
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2022
3125

RESIGNED/DISCONTINUED

1085

OOSTHUIZEN

Paul

439 RESIGNED

0154

MARCHETTI

Belinda

440 RESIGNED

0940

BEUKES

Martin P

441 RESIGNED & TRANSFER

0704

HENDZEL

Zdzislaw G

442 RESIGNED & TRANSFER

7748

TIEDT

Wendi

443 RESIGNED & TRANSFER

3126

SPECIAL MISSION APPOINTMENTS

81

2022

